CLASSIFICATION AND RECRUITMENT REGULATIONS, 2005

In exercise of the powers conferred by Govt. of Maharashtra vide
Notification No. Reform 1005/CR/9061(2) Energy-5 dt. 04-06-05 Rule No. 6(9),
(10) & Reform-1005/CR-9061(4)/ Energy-5 dated 28-06-05 Rule 1(3) under
Section 131, 133 and 134 of the Electricity Act, 2003 (36 of 2003), Maharashtra
State Electricity Distribution Company Ltd. adopts the erstwhile MSEB
Classification & Recruitment Regulation 1961, to regulate classification and
recruitment to posts in various categories in its service, mutatis mutandis as
follows.

SHORT TITLE AND EXTENT

1. (i) These Regulations shall be called "The Maharashtra State
Electricity Distribution Company Ltd. Classification and
Recruitment Regulations, 2005".

(ii) These Regulations shall come into force from 06/06/2005.

(iii)If any of these Regulations come into conflict with the
provisions of Law for the time being in force, the latter shall be
deemed to be operative.

2. Except where it is otherwise expressed or implied and save may
otherwise be provided or authorised by the Company
generally or in individual cases, these regulations with such
amendments as may be effected from time to time by the
Maharashtra State Electricity Distribution Company Ltd. shall
apply to all employees under the administrative control of the
Maharashtra State Electricity Distribution Company Ltd.

INTERPRETATION

3. In these Regulations unless there is anything repugnant in the
subject or context:-

(i)  "Appointing Authority" means the authority to whom powers are
delegated by the Company to make appointments on the
recommendation of the appropriate Selection Committee and in case,
where such powers are not delegated, includes the Company itself.

(ii) The “Company” means the Maharashtra State Electricity Distribution
Company Ltd., constituted by the Government of Maharashtra vide
Notification No. Reform 1005/CR/9061(2)/Energy -5 dt. 04-06-05 Rule
No0.6(9), (10) and Reform-1005/CR-9061(4) Energy - 5 dt. 28-06-05 Rule
-1 (3) under Section 131, 133 and 134 of The Electricity Act. 2003 (36 of
2003).



(iii)

(iv)

(v)

(vi)
(vii)

(viii)

GENERAL

"Cadre" means the strength of a service or a part of a service
sanctioned as a separate unit consisting of posts or category of
the posts the incumbents of which are eligible to be considered
for transfer or for promotion by seniority and merit when
vacancies of higher posts occur in the same service or part of the
service.

"Category of posts” means a class of posts in a particular scale /
grade of pay within a cadre separately designated in relation to
the nature of functions assigned.

"Competent Authority” means the Company or any other
authority to which authority is delegated by the Company for
the purposesofany of these Regulations.

"Ex Cadre Post" means a post outside the cadre.

“Prescribed” means prescribed by Regulation, General
Standing Orders or Specific Orders or Administrative
Circulars issued by the Competent Authority.

"Selection Committee” means a committee constituted by the
Company to recommend candidates for appointment to the
posts in the service of the Company on the basis of the Recruitment
Regulations in force from time to time.

4 A. Subject to any modifications that the Company may decide from time to
time, the followingshall be the broad classification of services under its
administrative control.

[.  Technical (Distribution).
[I.  Accounts.

[II. Non-Technical (Non- Accounts).

B. The posts in each of the service mentioned in ‘A’ above are divided into
four different pay Groups namely, Pay Group I, Pay Group II, Pay Group
III and Pay Group IV as defined and as indicated in Regulation No.27 of
the M.S.E.D.C.L. Employee’s Service Regulations.

5. All appointments to posts in the service of the Company shall normally
be made in accordance with provisions of these Regulations.
Appointments may be made either by promotion of perons holding
lower posts in the respective cadre or by direct recruitment, as the
case may be, in the manner specified in Schedule ‘A’ provided that a



minimum of 15% of the vacancies occupying in all the categories of
non-entry posts in Pay Gr.I & II shall be filled in by direct recruitment.

Note 1:  Nothing in this Regulations shall be deemed to restrict the
authority of the Company to adopt other methods or standards of
recruitment in such cases as it considers necessary.

Note 2: Direct Recruitment to all posts in Pay Group-IIl and IV shall be
made from amongst the candidate sponsored by the Local
Employment Exchange. In addition to, the Appointing Authority
shall call for the names from publishing in the News Paper having
wider circulation and also displayed their office Notice Board or
announcement on Radio / Terlevision/ Employment News Bulletin
and then consider the cases of all the candidates who have applied
(Govt. Of Maharashtra’s Circular .No. d&iv-2003/%.5. &/R003/23-31, fsi®
8] AT R003.).

6. Save as otherwise provided in these Regulations, lower and upper age
limits, unless modified or relaxed generally orin individual cases, shall be as
under :

(a) Lower Age Limits:-
The lower age limit for direct recruitment in respect of different

categories of posts shall, unless relaxed in any particular case, be as
mentioned below:

Categories Lower age Limit
Pay Group I 20 years
Pay Group II 20 years
Pay Group III 18 years
Pay Group IV 18 years
Upper Age Limits:-

The upper agelimit for direct recruitment, inrespect of persons who
are not already in the regular service of the Company, for different
categories of posts, unless relaxed by the Competent Authority and
unless otherwisespecified by special or general orders by the
Company shall be as under:

Categories Upper age Limit
Pay Group I 40 years

Pay Group II 35 years

Pay Group III 30 years

Pay Group IV 30 years



Note 1: The upper age limits prescribed may be relaxed upto 5 years by

the Selecting Authorities where the minimum experience
prescribed is 10 years or more without the necessary approval
by higher authority and upto 3 years where the minimum
experience prescribed is5to9years.

Note 2:  The upper age limit prescribed for all the categories of posts

7(a)

(b)

for direct recruitment should be further relaxed by 5 years in
favour of candidates belonging to all sections of the
Backward Classes.

The lower age limit prescribed in Regulation 6(a) in the case of
employees in Pay Groups I, I, IIl and IV may be relaxed by the following
authorities:-

For Pay Group I Managing Director

For Pay Group II Director (Operations)/ Director (Projects)/
Director (Finance)/ Executive Director(HR)/
Concerned Executive Directors for the post in
their respective wings.

For Pay Gr. Il & IV Heads of Departments.

The upper age limits prescribed in Regulation 6(b) read with the
Notes thereto in the case of employees in Pay Groups [, II, III & IV may be
relaxed bythe following authorities:

For Pay Group | Managing Director

For Pay Group II Director (Operations)/Director(Projects)/
Director (Finance)/Executive Director(HR)/
Concerned Executive Directors for the postin
their respective wings.
For Pay Gr. Il & IV Heads of
Departments.

In the case of the employees of a licensee appointed in the
service of the Company as a result of the Company’s taking over
the assets of the licensee, the Managing Director shall be the
Competent Authority to relax the age limit upto 55 years in
respect of all categories.

In the cases of candidates who are below or within the
prescribed age limit at the time they enter service in a
temporary or Work Charged/N.M.R. capacity but are over that
age limit at the time of confirmation, the question of relaxation
of the age limit under the Regulation shall not arise provided
there is no break in service.



7 A

8.

10.

11.

11 (a)

Deleted vide C. S. No. 212, dt. 23/04/1992.

Subject to such modifications as the Company may decide, the
minimum qualifications and/or experience required for the
various categories of posts shall be as shown in Schedule 'A’
(A-1toA-6)

Where no special qualifications in respect of education are
prescribed, it is left to the discretion of the Selection
Committee concerned to select such persons as appears to it
to be suitable for the duties that are assigned to the posts or
that the candidates, if appointed, are required to perform.

A candidate, in order to become eligible for appointment in the
service of the Company, must be an Indian Citizen.

No person shall be eligible for appointment in the services of the
Company if he/she is declared insolvent by the Competent Court
or convicted in a Criminal Court for any offences which in the
opinion of the Competent Authority is considered unsuitable
for employment in view of the surrounding circumstances and
gravity of the offence. The services of an employee so convicted
shall be liable for termination without the necessity of enquiry
or any disciplinary proceedings.

(i) No person who has more than one wife living shall be eligible for
appointment in the Company, provided that subject to the
provision of any law in force. Competent Authority may, if
satisfied that there are special grounds for doing so, exempt
any person from the operation of this Regulation.

(ii) No employee who has a wife/husband living shall contract an-
other marriage without obtaining prior permission of the
Competent Authority, notwithstanding that such subsequent
marriage is permissible under the Personal Law for the time being

applicable to him/her.
Note for (i) & (ii) The Competent Authority for the above purpose shall be
asfollows:
(a) For Pay Gr. Il & IV Heads of Departments.
(b) For Pay Gr I & II Director (Operations)/ Director
(Projects)/Director (Finance) /
Executive Director (HR) for the posts in
their respective wings.
12. Posts intended to be filled in by direct recruitment shall be advertised

and filled in according to the prescribed procedure.



12-A The existing orders prescribing percentages of vacancies reserved for

12-B

13.

14.

15.

16.

17.

18.

members of each of the different sections of the Backward Classes in
the various categories of posts in Company’s services which are filled
in by direct recruitment, should be scrupulously followed and the
prescribed percentage of posts reserved for them should be indicated
in every advertisement inviting applications for posts under the
Company.

Posts intended to be filled in by Departmental promotion from the
members of each different sections of Backward Classes in various
categories of posts shall be filled in by way of direct recruitment
exclusively whenever the required number of persons are not
available even after going to the last person in the category from
which employee is to be promoted to higher post.

Appointment, otherwise than by transfer or promotion shall be
subject to the production of such evidence of a good character from at
least two respectable persons as the Selection Committees concerned
or the Appointing Authorities as prescribed by the Company may
require.

Applications from employees of Government, local authority
or publicundertakings for appointment in the service of the
Company shall not be considered unless they have applied
through proper channel.

Any endeavour on the part of a candidate or his relations or
friends toenlist support by direct or indirect methods for his
application for an appointment in the Company’s service or for
promotion to a higher appointment shall disqualify him for
appointment or promotion.

Any candidate who is found to have knowingly furnished any
particularswhich are false or to have suppressed material
information of a character which, if known, would ordinarily
have debarred him from getting appointment in the service of the
Company, is liable to be disqualified and if appointed, to be
dismissed from service.

The Company may appoint any person or persons on a part
time basis on such terms as may be prescribed by the Company
from time to time.

The Company may obtain on deputation services of employees
of any State or Central Government or other body on such terms
and conditions as may be mutually agreed to between the
Company and the lending organisation.



19.

20.

21.

22.

All appointments or promotions to posts in the respective
Pay Groupsshall be made by the Competent Appointing
Authorities concerned on the recommendations of the
Competent Selection Committee concerned subject to such
conditions as may be laid down by the Company.

Provided that, in the case of vacancies of purely temporary
nature and of leave vacancies where no person recommended by
the Selection Committee concerned for inclusion in the waiting
list is available, the Competent Appointing Authority may appoint
suitable persons with the approval of the Head of Department for a
period not exceeding 6 months subject to the following
conditions :

(i) that no candidate who has completed a total service of 6
months shall be reappointed or continued unless he is
selected by the Competent Selection Committee ;

(ii) that the services of such a person appointed on purely
temporary basis are discontinued no sooner a selected
candidate is available.

Provided further that, in the case of an immediate necessity when
no person from the waiting list is available, a purely temporary
appointment may be made by the Competent Appointing Authority,
with the approval of Head of the Department, pending selection by
the appropriate Selection Committee.

For the purposes of the above Regulations the Company may from
time to time constitute different Selection Committees to select and
recommend candidates for appointments to posts in respective Pay
Groups under the Company.

The Selection Committee may, besides selecting and recommending
candidates, also recommend in deserving cases grant of higher
starting pay, condonation of physical defect and/or relaxation of
age limit and educational or other qualifications.

In the case of departmental promotions to posts other than key
posts such as Heads of Department and those declared as "Selection
Posts", persons who are senior most in the seniority list will
ordinarily be considered for selection. The following principles
shall normally be followed in making departmental promotions.

(a) No employee shall be promoted to a higher post unless he
possesses the prerequisites prescribed in the Schedules
appended to MSEDCL Classification & Recruitment
Regulations and unless he has completed minimum two years
in the post held by him and his record shows that he



23.

24.

possesses the necessary positive qualifications for the higher
posts such as personality, professional qualifications,
initiative, strength of character and readiness to assume
individual responsibility.

(b) No employee who possesses the positive qualifications
referred to in (a) above shall be passed over by a person
junior to him unless the latter has, in addition, exceptional
ability or qualifications.

(c) In assessing the merits of employees on comparative basis for
the purpose of principles ( a ) and (b) above, the ability, energy,
initiative, integrity, sense of responsibility etc. of the
employees concerned should be taken into consideration over
a series of years wherever possible and judgement should be
formed after carefully considering reports of at least three
different superior officers wherever possible.

In the case of promotion to key post as Head of Departments
and selection posts where relative merits of eligible officers
as assessed in accordance with Regulation 22 (A) (a) and
(c) above shall have preference over seniority. The
Company's discretion in the matter of filling vacancies of key
posts and selection posts by promotion, if necessary by
relaxing the criterion mentioned in regulation 22-A(a)
shall be absolute.

Before making the overall grading and deciding for fitness for
promotion on the basis of the Annual Confidential Reports
(ACR’s) in accordance with principles laid down under
Regulations 22A and B above, the Committee shall also take into
account whether the employee has been awarded any major or
minor penalty or whether any displeasure of any higher
authority has been conveyed to him during the period under
consideration. Similarly, the Committee would also take a note of
commendations received by the employee during his service
career during the period under consideration. The Committee
would also give due regard to the remarks indicated against the
column of integrity.

When the posts required to be filled in by direct recruitment are
advertised, departmental candidates may apply for the same,
provided they posses the prescribed qualifications and experience.

It shall be the responsibility of the below mentioned officers in the
field and Corporate Office to ensure that the members of the
Selection Committee are furnished with all relevant information
about the candidates and about the matters of procedure.



25.

26.

In Field :

Postin Pay Gr.IV Officer incharge of the Divn./Major Stores/
Manager (HR) in the Circle Office.

Post in PayGr.II1 Officer incharge of the Circle.
In Corporate Office :
Posts in Pay Group IV~ Manager (HR) concerned

Post in Pay Gr. I1/111 Asst. General Manager (HR)/
Sr. Manager (HR)

Posts in Pay Group I Chief General Manager (T/E)/General
Manager (HR) as the case may be.

If a member of the Selection Committee is related to or is
otherwise interested in a person offering himself as a candidate for
selection for any post, the member shall invariably disclose his interest or
relationship, as the case may be, in advance,in writing to the Chairman of
the Selection Committee and such member shall abstain from the
Committee's proceedings relating to selection or otherwise of such
candidate.

The Appointing Authority shall invariably conduct Trade Test/Written
Test of candidates to be recruited to any post in pay group III & IV and
also decide name of the officer who shall hold the same and the manner
in which it shall be held and other details thereof. Based on the
performance of the candidates in Trade test/Written Test, a relative
merit list of the candidates should be prepared for short listing the
candidates to be called for interview.

Similarly, a Written Test /Aptitude Test for the candidates to be
recruited to any Pay Group I & II posts shall invariably be held. Expertise
of the professionals may be availed for setting & evaluating the papers
with the approval of the concerned Functional Member. Based on the
performance of the candidates in Written Test / Aptitude Test, a relative
merit list of the candidates should be prepared for short listing the
candidates to be called for interview.

2# a) Provided that the number of candidates to be shortlisted for the
Personal Interview after Written Test/Trade Test/Aptitude Test for posts
in all Pay Groups shall be thrice the number of vacancies
advertised/notified for each category. While shortlisting the candidates,
the categorywise posts advertised plus 50% wait list thereon is to be
taken into consideration.

! # Modified Nomenclature vide CS 43 dated 08/09/2011
2 # Edited vide Adm Circular No.202 dt 13/01/2009



27.

28.

b) In addition to select list for the posts advertised, wait list shall be
prepared for eventualities to the extent of 50% or minimum one,
whichever is higher”.

Seniority of persons selected for appointments shall be fixed in
accordancewith the Maharashtra State Electricity Distribution Company
Ltd. Employee's Seniority Regulations, 2005 as amended from time to
time.

Provided that the names of candidates found suitable for
appointment against posts reserved for direct recruitment shall be
arranged in such order of preference as may be decided by the
Selection Committee concerned.

If a person selected for a post reserved for direct recruitment
fails to join within the date stated in the order of appointment and
where no such date is stated, within 60 days from the date of
appointment order or within such extended periods as the Appointing
Authority may decide, the appointment order shall be deemed as
cancelled and in case he is permitted by the Appointing Authority
concerned the date of joining service shall be taken as the basis for
counting length of service and seniority irrespective of the order of
merit.

29.(a) The Selection Committee concerned may recommend names of suitable

candidates selected after due advertisement, to be kept on the waiting
list for consideration against posts reserved for direct recruitment and
such list may be deemed to be valid for 12 months. Director
(Operations), Director(Projects), Director (Finance), Executive
Director(HR) and concerned Executive Directors are authorized to
extend the validity of the waiting lists of the candidates selected by the
various Selection Committees for the posts in their respective wings,
even if they are partly operated, for a further period of one year,
whenever considered necessary. Such persons who are likely to be
absorbed in appropriate vacancies within a reasonable period may be
informed of their names having been kept on the waiting list for being
absorbed in future vacancies. The Competent Authority on the
recommendation of the Selection Committee concerned shall however
not be precluded from appointing a person other than any one of the
waiting lists.

29.(b) (i) The select list of Departmental promotees shall remain valid for a

maximum period of one year or upto 30th September of each year,
whicheveris earlier.

(ii) Competent Selection Committee shall review the cases only of such
of the candidates on waiting list, who are not promoted either on
regular or officiating or temporary basis. The cases of the
employees promoted on officiating or on temporary basis in turn but

10



not out of turn shall not be reviewed. However, the cases of the
candidates promoted on officiating basis outof aturn as a stop
gap arrangement or on ad-hoc basis should be subject to selection
alongwith other eligible candidates.

(iii) The number of candidates to be selected for the post shall not ex-
ceed the number of actual and anticipated vacancies on the date
of selection plus 25% of such vacancies to provide for
eventualities like refusal of promotion, dismissal, resignation
etc. The number of candidate proposed to be considered for
promotion to selection posts should be only twice the number
of actual and anticipated vacancies plus 25% on waiting list for
the selection of officers upto the level of Superintending Engineers
and equivalent grades and five times for the selection of officers
of the rank of G.M.(P) equivalent and above grades. However, if
sufficient number of suitable candidates are not available, further
screening should be done on the same basis.

Procedure to be followed in respect of the employees against whom disciplinary
action / Vigilance Report / Criminal proceedings are pending or whose conduct

is under investigation.

(iv) Sealed cover procedure

At the time of consideration of the cases of employees for
promotion, details of such employees in the consideration of zone for
promotion falling under the following categories should invariably be
brought to the notice of the Departmental Promotion Committee
(Competent Selection Committee).

(a) Employees under suspension.
(b) Employees in respect of whom charge-sheet has been issued
and disc. proceedings are pending.
(c) Employees in respect of whom vigilance investigation is
pending.
(d) Employees in respect of whom prosecution for criminal charges
is pending.

The Competent Selection Committee shall assess the suitability of the
employees coming within the purview of the circumstances mentioned
above along with other eligible candidates without taking into
consideration, the disciplinary action case/vigilance investigation/ criminal
prosecution pending against employee. The assessment of the C.S.C.
including “unfit for promotion” and the grading awarded will be kept in a
sealed cover. The cover will be superscribed “Findingregarding suitability
for promotion to the grade/post of ____ in respect of Shri. _______ __(name of
the Company’s employee). Not to be opened till the termination of the disc.
action case/vigilance investigation /criminal prosecution against Shri

”. The proceedings of the C.S.C. need only contain the note “The findings are
contained in the attached sealed cover”.

11



Procedure by subsequent Departmental Promotion Committees:- The
same procedure outlined above shall be followed by the subsequent
Departmental Promotion Committee (CSC) convened till the disciplinary
case/vigilance investigation/ criminal prosecution against the Company’s
employee concerned is concluded.

o 3(A) To form a Review Committee comprising as under for
reviewing and deciding sealed cover cases of the employees who have
been selected for promotion / under direct recruitment irrespective of
exoneration/punishment imposed on the employees whose
disciplinary action cases have been finalized :-

a) Statewise seniority posts :

1) Chairman of C.S.C. - Chairman of Review Committee
2) E.D.(HR)/C.G.M.(HR)/G.M.(HR) - Member

3) One Functional Member of the CSC- Member

b) Circlewise posts :

1) Chairman of C.S.C. - Chairman of Review Committee
2) Asstt.General Manager (HR) - Member

3) One Functional Member of the CSC - Member

c) Divisionwise posts :

1) Chairman of C.S.C. - Chairman of Review Committee
2) Deputy Manager (HR) - Member

3) One Functional Member of the CSC - Member

(B) The Committee, while reviewing the cases shall take into
consideration, the gravity of charges leveled, outcome of enquiry
and punishment imposed etc.

(C) Whenever the work of recruitment process is outsourced to
outside professional agency, in case of sealed cover cases of the
employdees selected under direct recruitment process, the relevant
Review Committee for departmental promotion, shall review the sealed
cover cases under direct recruitment. The Chairman of the Review
Committee shall nominate the Functional Member on the Committee shall
nominate the Functional Member on the Committee.

(v)  Sealed cover procedure applicable to the employees coming
under cloud after the meeting of C.S.C.

An employee who is recommended for promotion by the C.S.C. but in
whose case disciplinary action /criminal prosecution proceedings
commences after the recommendations of the C.S.C. but before he is
actually promoted, will be considered as if his case had been placed in

3 # Added with CS No. 41 dated 15.02.2011 & Nomenclature Admn Circular dated CS 43 dated 08/09/2011
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a sealed cover by the C.S.C. He shall not be promoted and sealed cover
procedure as enumerated above shall be followed.

(vi) Action after completion of the Disciplinary Action / Vigilance
Investigation / Criminal prosecution in respect of sealed cover
cases.

If the proceedings of the committee for promotion contain findings
in sealed cover, on conclusion of the disciplinary case / vigilance
investigation/ criminal prosecution, the sealed cover or covers shall
be opened. In case the employee is completely exonerated, the due
date of his promotion will be determined with reference to the
findings of the CSC kept in sealed cover/ covers and with reference
to the date of promotion of his next junior on the basis of such
findings. The employee shall be promoted even if it requires to
revert the junior - most officiating person. Such promotion would be
with reference to the date of promotion of his junior and his pay
shall also be fixed at a stage which he would have reached had he
been actually promoted according to his rank in the select list but no
arrears of salary and allowances shall be paid on this account.

If a penalty is imposed on the employee as a result of the
disciplinary proceedings or if he is found guilty in the criminal
prosecution against him, the findings of the sealed cover / covers
shall not be acted upon. His case for promotion may be considered
by the next CSC in the normal course, having regard to the penalty
imposed on him.

(vii) Three - monthly review of “sealed cover” cases.

[t is necessary to ensure that the disciplinary action case / vigilance
investigation/ criminal prosecution instituted against any Company’s
employee is not unduly prolonged and all efforts to finalise
expeditiously the proceedings should be taken so that the need for
keeping the case of a Company’s employee in sealed cover is limited
to the barest minimum. It has, therefore, been decided that the
appointing authorities/ disciplinary authorities concerned should
review comprehensively the cases of employees, whose suitability
for promotion to a higher post has been kept in sealed cover on the
expiry of three months from the date of convening the first
departmental promotion committee (C.S.C.) which had adjudged his
suitability and kept it’s findings in sealed cover. Such a review should
be done subsequently also every three months. The review should,
inter alias, cover the progress made in the disciplinary action
proceedings / vigilance investigations / criminal prosecution and the
further measures to be taken to expedite their completion.



(viii) Promotion in respect of the employees under going punishment.

4# An employee whose increments have been withheld or who has
been reduced to lower stage in the time scale (reverted to lower post
for specified period), cannot be considered on the account to be
ineligible for promotion as the specific penalty of withholding of
promotion has not been imposed on him. The suitability of an
employee for promotion should be assessed by the Committee as and
when occasion arise The Committee will take into account the
circumstances leading to the imposition of penalty and decide whether
in the light of overall service record of the employee and the fact of the
imposition of penalty, he should be considered for promotion or not.
Employee who is found fit for promotion by the Committee held after
the imposition of penalty, will be promoted to next higher post as per
his seniority and penalty will be continued in the promoted post.

The Managing Director in consultation with E.D.(HR), Director
(Operations), Director (Projects) and Director (Finance) is the
Competent Authority to interpret the above provisions and issue

clarification whenever required.

30.(a) The Competent Authority may, subject to such provisions as may
be prescribed by the Company and on the recommendation of the
appropriate Selection Committee, appoint any person
consideration of his special knowledge, training or experience on a
initial pay higher than the minimum of the prescribed scale of pay.

Provided that the higher initial pay shall in no case, exceed four
increments above the minimum of the post without specific sanction

of the Company.

(b) Pending acceptance by the Competent Authority of the
recommendation of selection Committee for higher starting pay
and/or for condonation of overage, the appointing authority may take
up a candidate for appointment provisionally for a period of not
exceeding six months on the minimum of the pay scale of the post
for which he is selected if such appointment is urgently required.

31. If a candidate selected for appointment fails the test of the
prescribed physical standard, he shall not be appointed to or
continued in the post unless he is specifically exempted by the
Company from the requirement or deficiency if any, is condoned by

the “Company” provided that :

(1) when appointment is made by promotion of a person already in

service, such test shall notordinarily be required.

*# Amended vide CS 21 dated 26.02.2010
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32.

33.

34.

35.

(2) if a candidate is required to be appointed immediately in the interest
of administration before complying with the above requirement, he
may be appointed provided that he shall invariably be sent for
medical examination as required as soon as possible but in any case
within a period of 3 months from the date of his appointment.

(3) in the case of licensee's staff appointed by the Company consequent
on the Company taking over the licensee's undertaking; a medical
certificate may not be insisted on from such employees.

(4) in the case of temporary appointments the duration of which is not
likely to extend beyond 3 months provided further that if the
person is to be retained in service beyond 3 months, he will be
required to submit to the prescribed medical examination.

(5) The M.D. shall be the Competent Authority to provide alternate
employment in the services of the Company to such of the employees
who are declared medically unfit for the post held by them but
found suitable for alternate employment in the Company.

In the case of recruitment to the posts open for direct recruits, all
journeyswhich the candidates (including departmental candidates)
may have to perform for the purpose of test or interview shall be
at their own cost. In thecase of departmental candidates, the period
of absence from duty on thisaccount shall be treated as leave. M.D.
may grant single to and fro, 2 class Railway fare to outside
candidates appearing for interview/test if warranted by
extraordinary circumstances.

The ratio of posts to be filled-in by direct recruitment and by
departmental promotion shall be such as may be prescribed by the
Company from time to time.

When a vacancy is to be filled in by direct recruitment, it will be
aadvertised in the approved newspaper in accordance with
procedure prescribed for the Company’s advertisements giving at
least two weeks time for candidates to submit their applications and
a copy of the advertisement shall invariably be forwarded to the
Local Employment Exchange and the appropriate Backward Class
Officer.

(i) All appointments and promotions shall in the first instance be on
probation for one year or for such longer period as may be prescribed
by the Competent Authority even if the appointment is made in a
clear vacancy. The period of probation may be extended by the
Competent Authority. Continuance in the post or in the service as the
case may be shall be subject to the candidate having Satisfactorily
completed the probation period.

15



36.

37.

(ii) A person appointed or promoted to a post shall pass the qualifying
departmental examination, Regional Language Examination and/or
Hindi Examination as have been prescribed or may be prescribed from
time to time, within the prescribed period failing which, his annual
increments shall be witheld till the date of passing such examination.
Where the passing of an examination has been prescribed as a condition
for promotion to a higher post, no person shall be considered for
such a post unless he first passes the prescribed examination (For
Technical Employee Refer G.S.0. No.4 Dt 14/05/1995 and in case of Non
Technical Employees Refer C.S. No. 9 Dt. 03/12/1981 to G.S.0. No.110 Dt.
25.01.1962 and G.S0O.No.7 Dt.03/08/1962).

The Company in the case of employees in Pay Group I, Il and III may
relax only the conditions relating to examinations for special reasons in
any individual case.

When a post is being filled up by departmental promotion, the
Competent Authority may relax the academic qualifications if the
departmental candidate to be appointed is otherwise suitable and
qualified by reason of adequate exper- ience and/or by having passed
the prescribed departmental examination provided that the academic
qualification shall not be relaxed in case of departmental promotion
to the selection posts.

In the matter of selection of candidates for vacancies, other things

being equal preference shall be given to :

Note :

38.

a) Candidates belonging to Scheduled Castes, Scheduled Tribes, V] ‘A’,
N.T (B), N.T.(C), N.T.(D), S.B.C. & other Backward class;

b) Candidates having "Prescribed Standard of Marathi"; and

c¢) Candidates with recognised merit in any of the outdoor and indoor games.

Managing Director shall be Competent Autority to define the
"Prescribed Standard of Marathi" for various categories of posts
depending upon the functions thereof.

Any person being a degree holder in Engineering (Civil / Electri-
cal) appointed to any post under the Company on or after
26/10/1964 shall, if so required, be liable to serve in any Defence
Services or post connected with the Defence of India, for a period of
not less than four years including the period spent on training, if
any :

Provided that such person -

(a) Shall not be required to serve as aforesaid after the expiry of ten

years from the date of appointment.
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(b)

Shall not ordinarily be required to serve as aforesaid after attaining
the age of forty years.

GENERAL NOTES

Note 1:i) (a) In the matter of reservation of posts to Backward Classes, viz.

ii)

iii)

iv)

v)

(b)

(c)

Scheduled Castes, Scheduled Tribes, V] ‘A’, N.T (B), N.T.(C), N.T.(D),
SBC and 0.B.C, a reference is invited to (i) Circular No.
Estt/V/Recruitment/Misc/38040 dated 19-6-1965 read with Cir
No.amfa/mes/wE.uw/2040 xail, 22.7.94, Admn. Circular No. 149 dt.
12.9.1995, Admn. Circular No. 246 dt. 21.11.1997 of earstwhile
M.S.E.B. and further Circulars issued from time to time.
(Appendix ‘A’).

District wise percentage of reservation for scheduled Tribes
while filling in vacancies of pay groups IIl & IV posts (excluding
posts borne on Statewise Seniority) which are to be filled in by
direct recruitment. (Annexure-III)

Enhancement of percentage in reservation of the posts of V] ‘A’,
N.T (B), N.T.(C), N.T.(D) communities from 6% to 11%, a
reference is invited to circular No. GAD/ BCR/14/2911 dt. 21-

10-92 read with Cir. No. gmfa/amemss/wMH. 4 o/0 %0 f&. 33.9.]% - Annexure [V
(afforse =¥m)

Further to above (a) to (c) there shall be Horizontal Reservation
for Ex.serviceman, Project affected / Earthquake, Handicapped and
Female. This reservation is compartmentalized reservation.
(Reference is invited to Admn. Cir. No. 333 dt. 19.11.1999).

For recruitment of personnel through Employment Exchange, a

reference is invited to Circular No. Gen./28/13980 dt. 11.3.1966
(Appendix B) and Departmental Circular (B) No. 15630, dated
1.4.1966 (Appendix B-I) and by way of Advertisement etc. in News
Papers etc. as per Govt. Of Maharashtra’s Circular ~ No. d=ivi-2003/3.55.
R8/R003/23-37, feHie 8% FEeR R003, (Appendix B-1I)

For employment of Freedom Fighters, a reference is invited to
Departmental Circular (B) No. 23324 dated 18.5.1966 (Appendix C).

For concessions to new migrants from East Pakistan, a reference is

invited to Departmental Circular (B) No.23325 dated 18/05/1966
(Appendix ‘D). Deleted

For absorption of retrenches from Government posts, a reference is
invited to Departmental Circular No. (B) 23109 dt. 31-5-1966
(Appendix E).

17



vi)

vii)

viii)

X)

xi)

xii)

xiii)

Xiv)

For employment of Project affected persons Sand Earthquake Affected
Persons, a reference is invited to Administrative Circular No. 333
dated 19.11.1999, Administrative Circular No. 361 dated 14.6.2001
(Govt. Of Maharashtra G.R. No. SRV/1097/F.No.31/98/16-A dated
16.3.1999 & G.R.No. Project-1000/F.No. 27/2000/16-A dated
13.9.2000) and Administrative Circular No.264 dated 04.12.2009
(Appendix F).

For employment of sons and daughters of deceased employees of the
Company, a reference is invited to Correction Slip No.28, dated
16/04/1975(Appendix G).

In the matter of reservation of posts for certain Sections of Backward
Classes at the stage of promotion a reference is invited to Correction
Slip No. 52 dt. 15/12/1976, C. S. No. 67 dt. 14/2 /1978, Admn. Circular
No.246 dt. 21/11/1997 and Admn. Circular No. 443 dt. 3/1/2005
(Appendix H).

In the matter of 15% reservation of vacancies for Ex-serviceman
etc.in Pay Group III & IV, a reference is invited to Correction Slip No.
54, dated 16/02/1977 (Appendix I).

In the matter of reservation of vacancies for physically handicapped

persons, a reference is invited to Correction Slip No. 79, dated
08/01/1979 & Admn. Circular No. 166 dt. 12.08.08 (Appendix J).

Deleted vide C.S. No. 194 dt. 25.9.1989. (Appendix ‘K’)

Employment of Sportsmen/Sportswomen to pay group III & IV posts
in relaxation of the employment exchange procedure (Appendix ‘L’).

Preference in recruitment in Class III & IV Cadres in the Company to
the persons in the families of Scheduled Castes/Scheduled Tribes who
have become victim of social atrocities (Appendix M).

"For recruitment of Sub-Engineer and Junior Engineer the procedure

prescribed under Correction Slip No. 211, dated 27/06/1991 read
with C.S.No. 217 dt. 07/09/1992 to G.S.0. 112, dated 12/02/1962
should be followed." (Appendix ‘N’).

Fixation of percentage for filling in the posts in M.S.E.D.C.L. from
amongst Apprentices(Appendix ‘O’).

Procedure for allocation of marks in Written Examination / Trade
Test and Personal Interview is prescribed under Correction Slip
No.271 dt. 1.4.2000 should be followed. (Appendix (P)).

5 # Added with Adminitrative Circular No. 264 dated 04.12.2009
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Note 2: Director (Operations), Director(Projects),Director (Finance), Executive
Director(HR) and concerned Executive Directors for posts in their
respective wings, shall be the Competent Authority to relax, on the
recommendations of the Competent Selection Committee, the
condition as prescribed under R.R.21 viz. condonation of physical
defect and/or relaxation of age limit and educational or other
qualifications.

Note 3 : Power to prescribe/revise the pre-requisites, covering qualifications,
experience and method of filling in the posts, etc. and to make
necessary changes in the Schedule appended to the Maharashtra State
Electricity Distribution Co. Ltd. Classification and Recruitment
Regulations, 2005.

Category/Post Competent Authority
1. Superintending Engineer and equivalent M.D.in consultation with Director
and above (All cadres) (Operations), Director(Projects),

Director (Finance), Executive
Director(HR) and concerned
Executive Directors.

2. All posts below the rank of Superintending M.D. in consultation with
Engineer and equivalent grades of General Executive Director (HR).
Administration Dept./Cadre.

3. All posts below the rank of M.D. in Consultation with
Superintending Engineer and equivalent grades  functional Director as the case
of all cadres (except General Administration may be.

Department cadre).
Note 4: Deleted vide C.S.No.212 dt. 23/04/1992

Note 5 :Director(Operations), Director (Projects) are delegated with powers to
relax the condition of upper age limit and qualification in respect
of N.M.R. workers to be absorbed on regular/temporary basis in the
Company’s Service.

Note 6: Wherever Degree qualification is prescribed as pre-requisite in
the schedules Appended to these Regulations, it should be from a University
or Institute in India established or incorporated under Central Act or a State
Act any other qualification recognised as equivalent thereto.

* 6Note 7: Where ever method of filling the post is 2/3r4 by way of departmental
promotion and 1/3r by way of direct recruitment and where sanctioned
strength is less than 03 (three), the posts are to be filled in by way of
departmental promotion by following reservation rules.

% # Added with CS No. 52 dated 20/02/2013
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“Note 8:

General : 1.

(i) Certificate of Secondary School Certificate Examination Board
or recognized University showing passing of Secondary / School
Certificate Examination or Matric or Higher Examination of
University with Marathi Language OR Certificate stating the
candidate can read, write and speak Marathi Language fluently
issued by Professor of Marathi Language of College / Institute
affiliated to recognized University and countersigned by Principal
of the said College/ Institute.

(ii) For Pay Group Il and IV category, candidate should be domicile
of Maharashtra State.

The old Index of Schedules No. A-6 and A-7 pertaining to
Generation Cadre have been deleted and revised nos. of
Schedules A-1 to A-7 have now been incorporated.

2. The old Serial numbers of General Notes have been re-numbered

and suitably incorporated as above.

3. The revised Pay Scales as per Administrative Circular Nos. 486 and

488 dated 30/06/2014 which have come in to force wef 1/4/2013
are shown against each Category of Posts in Schedule A- 1 to A- 6 in
bold Type and for reference old Pay Scales are shown in bracket
and in small Type.

. The existing provisions of erstwhile M.S.E.B. Classification and

Recruitment  Regulations and adopted by M.S.E.D.C.L. and
provisions later on made by M.S.E.D.C.L. along with provisions
related to reservation policy of Govt. of Maharashtra adopted by
MSEDCL till 31.03.2014, have been suitably updated in this
Regulation. The Correction Slips, Administrative Circulars issued
from time to time if not covered and are in existence, shall be valid
and prevail over.

" # Added with CS No. 54 dated 19.09.2013
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Note

Note

Note

Note

Note

Note

SCHEDULE-A-1
(Regulations 5 & 8 of the Recruitment Regulations)

Posts to be filled only by direct recruitment and those to be filled by direct recruitment on percentage basis shall invariably be
advertised when departmental candidates also may apply through proper channel.

Posts not covered by (1) above shall be advertised if suitable departmental candidates are not available.

When advertising a post to be filled by direct recruitment, the condition of passing the prescribed departmental Examination within
prescribed period on pain of stoppage of increment till passing of examination should be invariably notified.

Where a post is to be filled by departmental promotion such promotion shall be from the lower category in the cadre.

All posts in Pay Group I (as indicated in Schedule A-7(1)) shall be treated as “Selection Posts”. A selection Post should be filled in by
selection of the most suitable person on assessment of comparative merits of those in the lower Cadre, possessing the requisite
qualifications and experience.

When any Company employee and/or candidate holding Diploma in Engineering acquires A.M.LE. qualifications and acquires
recognised degree in engineering, after undergoing Part-time degree course he should be treated on par with a Degree holder in

Engineering for the purpose of promotion and/ or direct recruitment to any post under the Company requiring that qualification
provided further that any departmental candidate possessing AM.LE. or recognised degree in Engineering should be called for
interview when the vacancies of 8Assistant Engineer (Distribution)/(Civil) are notified/advertised, irrespective of the class/grade or
percentage of marks secured in these examinations.

8 Amended vide Adm Circular No. 490 dated 01.07.2014 and Adm Circular No. 486 and 488 dated 30.06.2014
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Note 7 :

Note 8 :

Note 9:

Note 10:

Note 11:

Direct recruitment to all technical posts in pay groups Il & IV shall be made from amongst the candidates sponsored by the Local
Employment Exchange in addition to this the Appointing Authority shall call for the names for publication in the News Papers having
wider circulation and also display on their office notice board or announcement on Radio / Television / Employment News Bulletins and
then consider the cases of all the candidates who have applied (FerTs wre= afta=e . Gl -2003/7.57.86/3003/23-37, f&AT 2] AFR 003 )

When any Company employee acquires recognised diploma in engineering after undergoing Part-time or Correspondence course, he
should be treated on par with a recognised diploma in engineering for the purpose of direct recruitment to any post requiring that
qualification such as Junior Engineer (Dist.) /(Civil) etc. provided further that any departmental candidates possessing diploma in
engineering should be called for interview when the posts are notified/advertised irrespective of the class/grade or percentage or marks
secured in the examination for the Diploma Engineering.

The Post of Executive Engineer and equivalent appearing in Schedule A-7 (1) are to be considered as “Selection Posts”
The departmental candidates possessing degree in Engineering / Technology in any other discipline and who fulfilled the condition of
required experience on Distribution side shall be considered under direct recruitment provided that they will have to appear for the

written test consisting of syllabus of Electrical Engineering & to compete along with other candidates.

The Upper age limit for departmental candidate will be 57 years

22



TECHNICAL POSTS

Sr. Designation & Qualification Experience Method of Remarks
No. Pay Scale Filling the
vacancy
1 2. 3. 4. 5. 6.
PAY GROUP -1

1. Executive Director Direct Recruitment for Executive || 15 years experience in Power Sector. At least

(Distribution / Director (Distribution): Bachelors | 5 years should have been in a high

Commercial) Degree in Electrical Engineering / | responsibility in Power Distribution in a

(Rs. 39110-1720-75230) Technology. position of Supdtg.Engineer & above out of 100% by way | One post out of 5 sanctioned posts of Executive Director is
Rs.48890-2150-94040 which one year as Chief Engineer (Dist.) of Direct re-designated as Executive Director (Commercial) and

) Recruitment should be filled in by way of direct recruitment.

Direct recruitment for Executive
Director (Commercial)

Essential: Bachelor’s Degree or Master’s
Degree in Engineering/Technology or
its equivalent. Preferable: Two years
Full Time or three years Part Time Post
Graduate Degree or Post Graduate
Diploma in Management /
Administration with specialization in
Marketing /Finance OR Degree in Law.

For direct recruitment

Must possess 15 years post qualification
experience in power Sector, out of which 5
years in a senior Managerial position like
Chief Engineer and Superintending Engineer
or its equivalent in Power Utilities.

The tenure of appointment shall be on contract basis for a
period of 3 years or upto the age of 58 years whichever is

earlier.

Upper age limit: 52 years
Upper age limit is not applicable for the employees of

MSEDCL.
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2. Chief Engineer
(Distribution)
(Rs. 36720-1560-71040)
Rs.45900-1950-88800

Degree in any one of the following
branches of engineering viz. Electrical/
Mechanical/ Telecommunication/
Electronics from a recoginsed Indian
University/ Institution of Technology,
M.LE.of Institution of Engineers India /
equivalent Degree from a recognised
foreign institute.

Must possess administrative and
considerable experience in planning/
designing/ construction/operation &
maintenance/ testing & commissioning of
EHV transmission lines/ sub-stations/
HT&LT distribution systems/protection
schemes power lines carrier &
telecommunication systems load
dispatching. Total experience shall not be
less than 20 years out of which 10 years
should have been in a position of
responsibility of E.E. & above.

Direct recruitment
Bachelors Degree in Electrical
Engineering / Technology

15 years experience in Power Sector. Out of
which atleast 5 years in the area of Power
Distribution in Selection Posts like Executive
Engineer & above out of which 1 year in the
position of Supdtg. Engineer or 3 years in the
position of Superintending Engineer.

2/3rd by way
of
departmental
Promotion &
1/3rd by way
of Direct
Recruitment

Available vacancies in the near future shall be allotted for
direct recruitment and depart- mental promotion in the
ratio of 2:1 i.e.2 by departl. promotion and 1 by direct
recruitment, till such time the ratio prescribed gets fulfilled
and thereafter the ratio for departmental promotion and
direct recruitment as prescribed should be strictly
followed.

Upper age limit 45 years for Direct recruitment.

3. Chief Engineer
(Civil)
(Rs.36720-1560-71040)

Rs.45900-1950-88800

Bachelors Degree in Civil Engineering /
Technology and its equivalent.

15 years experience in the filed of Civil
works related to Power Sector. Out of which
atleast 5 years in Selection Posts like
Executive Engineer & above out of which one
year in the position of Supdtg.Engineer.

By way of
Departmental
Promotion.
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4. Superintending
Engineer
(Distribution)

(Rs. 28700-1235-
34875-1365- 63540)

Rs.35875-1545-43600-
1710-79510

Degree in any one of the following
branches of Engineering viz. Electrical/
Mechanical/ Telecommunication/
Electronics from a recoginsed Indian
University/ Institution of Technology,
M.LE.of Institution of Engineers India /
equivalent Degree from a recognised
foreign institute.

Must possess suitable experience in the
planning & Design and /or execution & /or
operation & maintenance of hydro or
Thermal Generating system or long distance
Transmission systems &  Distribution
systems & allied work the total experience
shall not be less then 12 years out of which at
least 6 years should have been in a position
of responsibility. Administrative experien- ce
essential.

Additional experience preferred:

i) Sound knowledge & experience of
formulation of Tariff. Condition of supply for
bulk as well as for retail supply of power,
negotiation & execution of agreements.

ii) Preparation specification, issue &
scrutiny of tenders & purchase & distribution
of engineering, Stores & heavy equipments
and machinery in a large engineering or
electric supply undertaking.

2/3rd by way
of
departmental
Promotion &
1/3rd by way
of Direct
Recruitmen

Provided that as result of this priovision a diploma holder
Ex.Engr. becomes due to be considered for promotion to
the exclusion of a graduate Ex.Engr. who is senior to him in
the seniority list of E.E. then the graduate senior E.E. shall
be considered for promotion instead of that diploma holder
E.E. but the reservation for diploma holders shall be carried
forward for period of three years.

Available vacancies in the near future shall be allotted for
direct recruitment and departmental promotion in the ratio
of 1:1, till such time the ratio prescribed gets fulfilled and
thereafter the ratio for departmental promotion and direct
recruitment as prescribed should be strictly followed.

Upper age limit 45 years for Direct recruitment.

For Direct Recruitment Bachelors
Degree in Electrical Engineering /
Technology

12 years experience in Power Sector. Out of
which atleast 5 years in the area of Power
Distribution as Executive Engineer & Addl.
Executive Engineer OR 2 years as Executive
Engineer.
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5.Superintending
Engineer
(Civil)
(Rs.34875-1365-63540)
Rs.35875-1545-43600-
1710-79510

Degree in Civil Engineering of an Indian
or Foreign University or its equivalent.
Preference to those who are member or
associate members of institution of
engineers (India) or institution of Civil
Engineers (India) or institute of Civil
Engineers UK. or Institute of Structural
Engineers.

12 years experience out of which atleast 6
years should have been in a position of
responsibility in the planning investigation,
design & construction of large civil
engineering works & preferably those of the
thermal or hydro power Stations, cooling
towers, transmission lines, sub stations,
roads or works on Steel structure, water
supply, drainage etc. previous administrative
experience is essential.

For Direct Recruitment
Bachelors Degree in Civil Engineering /
Technology and its equivalent.

12 years experience in the filed of Civil
works related to Power Sector. Out of which
atleast 5 years as Executive Engineer & Addl.
Executive Engineer OR 2 years as Executive
Engineer.

2/3rd by way
of
departmental
Promotion &
1/3rd by way
of Direct
Recruitment.

Provided that as result of this priovision a diploma holder
Ex.Engr. becomes due to be considered for promotion to
the exclusion of a graduate Ex.Engr. who is senior to him in
the seniority list of E.E. then the graduate senior E.E. shall
be considered for promotion instead of that diploma holder
E.E. but the reservation for diploma holders shall be carried
forward for period of three years.

Available vacancies in the near future shall be allotted for
direct recruitment and departmental promotion in the ratio
of 1:1, till such time the ratio prescribed gets fulfilled and
thereafter the ratio for departmental promotion and direct
recruitment as prescribed should be strictly followed.

Upper age limit 45 years for direct recruitment.
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6. Executive
Engineer
(Distribution)

(Rs. 25380-975-
30255-1105-54565)
Rs. 31725-1220-37825-

1385-68295

For Promotion

Degree in Electrical/ Electronics /
Instrumentation/ Computer /
Mechanical Engineering/ Technology
of a University or Institute in India
established or incorporated by or under
a central Act or a State Act or any other
qualification recognised as equivalent
thereto.

Direct Recruitment

Essential - Bachelors Degree in
Electrical Engineering / Technology
Note: The departmental candidates
possessing Degree in Engineering/
Technology in any other discipline and
who fulfill the condition of required
experience on Distribution side shall be
considered under direct recruitment
provided that they will have to appear
for the Written Test consisting of
syllabus of Electrical Engineering and to
compete alongwith other candidates.

Must possess administrative & considerable
relevant experience in the line not less then 7
years out of which 3 years should have been
spent in the capacity of Additional Executive
Engineer (Dist.) or its equivalent & above &
15 years in case of diploma holder or its
equivalent of which 5 years should have
been a position of Additional Executive
Engineer (Dist.) & above.

Direct Recruitment

9 years experience in Power Sector. Out of
which atleast 5 years in the area of Power
Distribution as Addl. Executive Engineer &
Dy. Executive Engineer OR 2 years as Addl.
Executive Engineer.

75% by way
of
departmental
Promotion &
25% by way
of Direct
Recruitment.

Upper age limit 40 yrs for direct recruitment.

7. Executive
Engineer (Civil)
(Rs.25380- 975-
30255-1105-54565)
Rs. 31725-1220-37825-
1385-68295

For Promotion

Degree in Civil Engineering /
Technology of a University / or Institute
in India established or incorporated by
or under a Central Act or State Act or
any other qualification recognised as
equivalent thereto.

Must possess administrative & considerable
relevant experience in the line not less then 7
yeare outof which 3 years should have been
spent the capacity of Additional Executive
Engineer (Civil) or its equivalent & above
and 15 years in case of diploma holder or its
equivalent of which 5 years should have
been in position of Aditional Executive
Engieer (Civil) & above.

75% by way
of
departmental
Promotion &
25% by way
of Direct
Recruitment.

Upper age limit 40 yrs for direct recruitment.
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For Direct Recruitment :
Bachelors Degree in Civill Engineering /
Technology and its equivalent.

For Direct Recruitment :

9 years experience in the filed of Civil works
related to Power Sector. Out of which at least
5 years as Addl. Executive Engineer and Dy.
Executive Engineer OR 2 yearsas Addl.
Executive Engineer.

8. Additional Executive
Engineer
(Distribution)

(Rs. 21365-845-
25590- 900-48090)
Rs. 26710-1060-32010-

1125-60135

Degree in Electrical/ Electronics/
Instrumentation/ Computer/
Mechanical Engineering/Technology of
University of Institute in India
established or incorporated by or under
a Central Act or a State Act or any other
qualification recognised as equivalent
thereto.

Must possess administrative and
considerable relevant experience in the line
not less than 5 years out of which 2 years
should have been spentin a position of
Deputy Executive Engineer (Distribution) or
its equivalent & above and 10 years in case of
Diploma holder or its equivalent of which 5
years should have been in a position of
Deputy Executive Engineer (Distribution)
and above.

In case of candidates holding PHD in any of
the subjects, mentioned in column 3 & 6 the
condition of experience may be relaxed.

For Direct Recruitment:
Bachelors Degree in Electrical
Engineering / Technology

For Direct Recruitment:
7 years experience in Power Distribution.

75% by way
of
departmental
Promotion &
25% by way
of Direct
Recruitment.

Upper age limit 40 yrs.for direct recruitment

8. Additional Executive
Engineer (Civil)
(Rs.21365-845-
25590-900-48090)
Rs. 26710-1060-32010-
1125-60135

Degree in Civil Engineering/
Technology of a University or Institute
of India established or incorporated by
or under a Central Act or a State Act or
any other qualification recognized as
equivalent thereto.

Must possess administrative and
considerable relevant experience in the line
not less than 5 years out of which 2 years
should have been spent in a position of Dy.
Executive Engineer (Civil) or its equivalent &
above, and 10 years in case of Diploma
holder or its equivalent of which 5 years
should have been in a position of Dy.
Executive Engineer (Civil) and above.

Direct Recruitment:

Bachelors Degree in Civil Engineering /
Technology and its equivalent.

7 years experience in the field of Civil works
related to Power Sector.

75% by way
of

departmental
Promotion &
25% by way
of Direct
Recruitment.

Upper age limit 40 yrs. for direct recruitment
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Sr. Designation & Qualification Experience Method of Remarks
No. Pay Scale Filling the
vacancy
1 2. 3. 4. 5. 6.
PAY GROUP -1I-A
1. Deputy Executive Degree in Electrical/ Electronics / 3 years relevant experience in position of 75% by way
Engineer (Distribution) Instrumentation/Computer/ AE. (Dist) in case of Degree holder or of
(Rs. 19205-780- Mechanical Engineering/Technology of equivalent and 6 years in case of Diploma departmental
23105-845-43385) University or Institute in India holder or its equivalent out of which 3 years Promotion &

Rs.24010-975-28885- established or incorporated by or under | should have been in a position of A.E. (Dist.) 25% by way

a Central Act or a State Act or any other or equivalent in the line. of Direct
1060-54325 e - . .

qualification recognized as equivalent Recruitment.

thereto.

For Direct Recruitment :

Degree in Electrical Engineering/
Technology of a recognised University /
Institute.

For direct Recruitment :
3 years experience in Power Distribution.

2. Deputy Executive
Engineer (Civil)
(19205-780-
23105-845-43385)
Rs. 24010-975-28885-
1060-54325

Degree in Civil Engineering /
Technology of a University or Institute
in India established or incorporated by
or under a Central Act or a State Act or
any other qualification recognized as
equivalent thereto.

3 years relevant experience in a position of
AE(Civil) in case of Degree holder or
equivalent and 6 years in case of Diploma
holder or its equivalent out of which 3 years
should have been in a position of A.E. (Civil)
or equivalent in the line.

For Direct Recruitment:

Bachelors Degree in Civil Engineering /
Technology

For Direct Recruitment:
3 years experience in the field of Civil works
related to Power Sector.

75% by way
of

departmental
Promotion &
25% by way
of Direct
Recruitment.
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3. Assistant Engineer
(Distribution)
(Rs.15285-670-
18635-705-36965)

Rs. 19110-840-23310-

885-46320

Degree in Electrical/ Electronics /
Instrumentation/Computer/
Mechanical Engineering/Technology of
a University or Institute in India
established or incorporated by or under
a Central Act or a State Act or any other
qualification recognised as equivalent
thereto.

No previous experience is necessary in the
case of Graduate/AMIE Engineer in case of
recognized Diploma holder or its equivalent,
minimum 3 years relevant experience in the
line is essential.

25% by
departmental
promotion of
Diploma
Holders and
75% by
direct
recruitment
of Graduate

Note 1: Out of 75% vacancies to be filled in by direct
recruitment of Graduates in Engineering, up-to 5% of the
vacancies shall be filled in by appointment of departmental
employees who possess AMIE or recognized Degree in
Engineering qualification on the last date of receipt of
application under direct recruitment.

Note 2: The departmental employees shall compete
amongst themselves in a recruitment process comprising of
written test and personal interview.

For Direct Recruitment : No experience. in Note 3:The employee shall have 5 years of service

Bachelors ~ Degree in  Electrical Engineering experience in technical cadre in the company.

Engineering / Technology (Electrical).
N.B.: For direct recruitment procedure as prescribed in
Annexure ‘N’ of the MSEDCL Classification & Recruitment
Regulations shall be followed.

4. 9Assistant Engineer Degree in Civil Engineering/ No previous experience is necessary in the | 25% by | Note 1: Out of 75% vacancies to be filled in by direct
(Civil) Technology of University or Institute in case of Graduate/ AM.LE. Engineer. In the | departmental | recruitment of Graduates in Engineering, up-to 5% of the
(Rs15285-670- India established or incorporated by or case of recognized Diploma holder or its | promotion of | vacancies shall be filled in by appointment of departmental
18635-705-36965) under a Central Act or a State Actor any | equivalent, minimum 3 years relevant | Diploma employees who possess AMIE or recognized Degree in

Rs.19110-840-23310- other qualification recognized as experience in the line is essential. Holders and | Engineering qualification on the last date of receipt of

885-46320 equivalent thereto. 75% by | application under direct recruitment.

direct Note 2: The departmental employees shall compete
recruitment amongst themselves in a recruitment process comprising of

of Graduate
in
Engineering
(Civil).

written test and personal interview.
Note 3:The employee shall have 5 years of service

experience in technical cadre in the company.

% # Added vide CS No. 58 dated 18.12.2014
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For Direct Recruitment:

Bachelors Degree in Civil Engineering /
Technology

No experience.

N.B.: For direct recruitment follow procedure as
prescribed in Annexure ‘N’ as per C.S.No.211, dt.
27/06/1991.
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Sr. Designation & Qualification Experience Method of Remarks
No. Pay Scale Filling the
vacancy
1 2. 3. 4. 5. 6.
PAY GROUP -1I-B
1. Chief Foreman National Apprenticeship Certificate in Not less than 12 years experience in the By
(19205-780-23105-845- respective trade awarded by the NCTVT, | construction and / or maintenance of departmental
43385) New Delhi on completion of National transmission tower lines of 66KV & above promotion or
Rs. 24010-975-28885- Apprenticeship under Apprenticeship and distribution lines transformers, by diret
1060-54325 Act 1961 or National Trade Certificate structures & outdoor H.T. switchgears of recruitment.
in respective trade awarded by the which not less than 5 years should have
NCTVT, New Delhi on completion of IT] been spent in a position of responsibility.
trade course. Must be familiar with various operation
methods, operation and line clear
procedure and instructions. Should be able
to take complete charge of erection work
of lines etc.
2. Chief National Apprenticeship Certificate in Experience of not less than 10 years in 85% of
Draughtsman Draughtsmanship (Civil / Mechanical / drafting & estimating connected with vacancies by
( Rs. 13145-540- Electrical) awarded by the National layouts for Distribution System or building | departmental
15845-565-21495- Council for Training in vocation Trades, | structures etc. and capable of checking promotion
640-33655) New Delhi, under the Apprenticeship Act || design, calculations and preparing and 15% by
Rs16435-675-19810-710- || 1961 or National Trade Certificate in drawings from data furnished, should also direct
26910-800-42110. Draughtsmanship be capable of preparing working drawings | recruitment.

(Civil/Mechanical/Electrical) awarded
by the National Council for Training in
Vocational Trade (NCTVT) New Delhi.

, estimating quantities and preparing
tender documents.
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3. Line Construction
Foreman /
Head Foreman
(Rs.13145-540-
15845-565-21495-
640-33655)
Rs.16435-675-19810-
710-26910-800-42110

National Apprenticeship Certificate in
respective trade awarded by NCTVT,
New Delhi on completion of National
Apprenticeship under Apprenticeship
Act, 1961 or National Trade Certificate
in respective trade awarded by the
NCTVT New Delhi on completion of IT]
trade course.

8 years experience in the Construction and
/ or maintenance of transmission tower
lines of 66KV & above and distribution
lines, transformers structures & outdoor
H.T. switchgear. Must be familiar with
various operation methods, operation and
line clear procedures and instructions.
Should be able to take complete charge of
erection work of lines etc.

85% of
vacancies by
departmental
promotion
and 15% by
direct
recruitment.

PS: Pre-requisites print

ed in Italics are abolished and not to be filled in by way of Direct Recruitment. This is for

reference purpose only.

1. Senior
Draughtsman
(Rs.10555-390-
12505-510-17605-
540-31105)
Rs.13195-490-15645-
640-22045-675-38920

National Apprenticeship Certificate in
Draughtsmanship (Civil / Mechanical/
Electrical) awarded by the National
Council for Training in Vocational
Trades, New Delhi, under the
Apprenticeship Act, 1961 or National
Trade Certificate in Draughtsmanship
(Civil/Mechanical)/ (Electrical)
awarded by the National Council for
Training in Vocational Trades, (NCTVT)
New Delhi.

PAY GROUP -II1.

3 years experience for qualified candidates
holding the prescribed trade certificate
and minimum of 7 years experience for
non-qualified candidates in drafting and
estimating connected with layouts for TD
Systems or building structures etc. and
capable of checking design, calculations
and preparing drawings from data
furnished. Should also be capable of
preparing working drawings estimating
quantities and preparing tender
documents.

By
Departmental
promotion or
by direct
recruitment.
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2. Junior Engineer
(Distribution)
(Rs. 11600-520-
14200-540-19600-
565-32030)

Rs. 14500-650-17750-

675-24500-710-40120

Diploma in Electrical Engineering

No previous experience is necessary.

i)By direct
recruitment.
ii) Up-to 5%
of the
vacancies to
be filled in by
direct
recruitment
by
appointment
of
departmental
employees
who possess/
would
possess
Diplomain
Engineering
in respective
discipline.

Note 1: The departmental employees shall compete
amongst themselves in a recruitment process
comprising of written test and personal interview.

Note 2: The employee shall have 5 years of service

experience in technical cadre in the company.

N.B.:- For direct recruitment follow procedure as
prescribed in Annexure ‘N’ vide in C.S.No.211
dt.27.691.
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3. OJunior Engineer
(Civil)
(Rs. 11600-520-
14200-540-19600-
565-32030)

Rs. 14500-650-17750-

675-24500-710-40120

Diploma in Civil Engineering

No previous experience is necessary.

By direct
recruitment.
if)Upto 5% of
the vacancies
to be filled in
by direct
recruitment
by
appointment
of
departmental
employees
and who
possess
Diplomain
Engineering
in the
respective
disciplines.

Note 1: The departmental employees shall compete
amongst themselves in a recruitment process
comprising of written test and personal interview.

Note 2: The employee shall have 5 years of service

experience in technical cadre in the company.

N.B.:- For direct recruitment follow procedure as
prescribed in Annexure ‘N’ vide in C.S.No.211
dt.27.691.

4. Sub Engineer
(Automobile)
(Rs. 11600-520-
14200-540-19600-
565-32030)

Rs. 14500-650-17750-

675-24500-710-40120

Diploma in Automobile Engineering or
Mechanical Engineering.

No experience is necessary.

100% by
direct
recruitment.

1% Added vide CS No. 58 dated 18.12.2014




5. Junior Draftsman /
Head Tracer
(Rs.9570-325- 11195-

360-14795- 390-27275)

Rs.11965-410-14015-

450-18515-490-34195

National Apprenticeship Certificate in
draughtsman-ship (Civil/ Mechanical/
Electrical) awarded by the National
Council for training in Vocational
Trades, New Delhi, under the
Apprenticeship Act, 1961 or National
Trade certificate in Draughtsmanship
(Civil / Mechanical/Electrical) awarded
by the National Council for Training in
Vocational Trades (NCTVT) New Delhi.

No experience is necessary for qualified
candidates holding the prescribed Trade
Certificate. Minimum 5 years experience
essential for non-qualified candidates in
drafting and estimating connected with
layouts for Distribution T.D. Systems or
building structures etc. and capable of
checking design, calculations and
preparing drawings from data furnished.
Should also be capable of preparing
working drawings, estimating quantities
and preparing tender documents.

By
departmental
promotion or
by direct
recruitment.

Entrance test will be taken for direct recruitment.

6. Cable jointer
(Rs.9570-325- 11195-
360-14795- 390-27275)
Rs.11965-410-14015-
450-18515-490-34195

Certificate in Mechanical/Electrical
Engineering. of the State Council of
Technical Education of the

Maharashtra State or its equivalent.

3 years experience in the laying of
underground cables upto 11 KV and
making straight through and other types
of joints.

Note : Experience in case of non-quali-fied
candidates would be 5 years.

By
departmental
promotion or
by direct
recruitment.

7. Vehicle Foreman
(Vehicle Maintenance)
(Rs.9570-325-11195-

360-14795- 390-27275)

Rs.11965-410-14015-

450-18515-490-34195

The candidate should have successfully
completed 3 years Apprenticeship
Course in Motor Mechanic from LT.L
approved/ conducted by the Board of
Technical Education, Govt. of
Maharashtra or any other State.

Minimum 5 years experience in the repairs

of high speed diesel and petrol vehicles.

By
departmental
promotion or
by direct
recruitment.
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8. Line Foreman
(Rs.9570-325- 11195-
360-14795- 390-27275)
Rs.11965-410-14015-
450-18515-490-34195

National Apprenticeship Certificate in
respective Trade awarded by the
NCTVT, New Delhi on completion of
National Apprenticeship under
Apprenticeship Act. 1961 or National
Trade Certificate in respective trade
awarded by the NCTVT New Delhi on
completion of LT.I. Trade course.

Not less than 3 years in the profession
concerned in case of qualified candidates
and 7 years for others.

By
departmental
promotion or
by direct
recruitment.

9. Technician.’A’
(Workshop / Elect. /
Mech. Instrument/
Operator / Meter
Inspector Gr.1/
Dy. Operator / Meter
Tester Gr.1/ Vehicle
Maintenance).
(Rs.9570-325- 11195-
360-14795- 390-27275)
Rs.11965-410-14015-
450-18515-490-34195

National Apprenticeship Certificate in
respective Trade awarded by the
National Council for Training in
Vocational Trade (NCTVT), New Delhi,
on completion of National
Apprenticeship under the
Apprenticeship Act. 1961 or National
Trade Certificate in respective trade
awarded by the NCTVT New Delhi on
completion of LT.I. Trade course.

Not less than 3 years in the profession
concerned in case of qualified candidates
and 7 years for others.

By
departmental
promotion or
by direct
recruitment.

10. Technician. ‘A’ (Civil)
Sub-Overseer Grade L.
(Rs.9570-325- 11195-360-
14795- 390-27275)
Rs.11965-410-14015-
450-18515-490-34195

National Apprenticeship Certificate in
respective Trade awarded by the
National Council for Training in
Vocational Trade (NCTVT), New Delhi
on completion of National
Apprenticeship under the
Apprenticeship Act, 1961 or National
Trade Certificate in respective trade
awarded by the NCTVT New Delhi on
completion of LT.I. Trade course.

Not less than 3 years in the profession
concerned in case of qualified candidates
and 7 years for others.

By
departmental
promotion or
by direct
recruitment.
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11. Technician’ B’
(Mason/Workshop/
Electric Gas/

Electric Welder/
Fitter/ Driller/ Turner/
Instrument/Blacksmith/

Mechanic/ Asstt.
Operator /Meter
Inspector Gr. 1l / Meter
Tester Gr.1l1/ Carpenter/
Painter / Vehicle

Maintenance).

(Rs.9300-295- 10775-325-

14025- 360-25545)

Rs. 11625-370-13475-410-

17575-450-31975

National Apprenticeship Certificate in
respective Trade awarded by the
National Council for Training in
Vocational Trade(NCTVT), New Delhi
on completion of National
Apprenticeship under the
Apprenticeship Act. 1961 or National
Trade Certificate in respective trade
awarded by the NCTVT New Delhi on
completion of LT.I. Trade course.

2 years experience in the trade concerned
in case of qualified candidates and 5 years
for non-qualified candidates.

By
departmental
promotion or
by direct
recruitment.

12. Technician ‘B’
(Civil)
Sub Overseer
Grade-II.
(Rs.9300-295- 10775-325-
14025- 360-25545)
Rs. 11625-370-13475-410-
17575-450-31975

National Apprenticeship Certificate in
respective Trade awarded by the
National Council for Training in
Vocational Trade (NCTVT), New Delhi
on completion of National
Apprenticeship under Apprenticeship
Act. 1961 or National Trade Certificate
in respective trade awarded by the
NCTVT New Delhi on completion of .T.1.
Trade course.

Not less than 2 years experience in the
profession concerned in case of qualified
candidates and 5 years for others.

By
departmental
promotion or
by direct
recruitment.
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13. Line Inspector/ National Apprenticeship Certificate in 2 years experience in the trade concerned By
Chief Technician. respective Trade awarded by the in case of qualified candidates and 5 years departmental

(Rs.9300-295- 10775-325- National Council for Training in for non-qualified candidates. promotion or
14025- 360-25545) Vocational Trade(NCTVT), New Delhi by direct
Rs. 11625-370-13475-410- on completion of National recruitment.
17575-450-31975 Apprenticeship under the

Apprenticeship Act. 1961 or National

Trade Certificate in respective trade

awarded by the NCTVT, New Delhi on

completion of LT.I. Trade course.
14. Assistant Cable National Apprenticeship Certificate in 2 years experience in the trade concerned By

Jointer. respective Trade awarded by the in case of qualified candidates and 5 years departmental

(Rs.9300-295-10775-325- National Council for Trainning in for non-qualified candidates. promotion or
14025- 360-25545) Vocational Trade(NCTVT), New Delhi by direct
Rs. 11625-370-13475-410- on completion of National recruitment.
17575-450-31975 Apprenticeship under the

Apprenticeship Act. 1961 or National

Trade Certificate in respective trade

awarded by the NCTVT, New Delhi on

completion of LT.I. Trade course.

Tracer’s Certificate awarded by the Nil By direct Entrance test will be taken for direct recruitment.
15. Tracer. Board of Tech. Examination, recruitment.

(Rs.9300-295- 10775-325-
14025- 360-25545)

Rs. 11625-370-13475-410-
17575-450-31975

Maharashtra State or equivalent

OR
S.5.C. plus Intermediate Grade Drawing
Exam. of State Govt. or qualification
declared equivalent thereto by State
Government.
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16. Technician ‘C’ National Apprenticeship Certificate in | 1 year experience in the trade concerned | By For promotion of Technician to the post of Sr.
Fuseman-Cum- respective Trade awarded by the | in the case of qualified candidates and 3 | departmental | Technicanby selection, he should have 1% years
Meter Reader/ National Council for Training in | yearsin case of non-qualified candidates. promotion or || service in the post of Technician and 2rd Class
Sr. Technician / Vocational Trade (NCTVT), New Delhi by direct Wireman'’s Certificate or 5 years total experience in
Sr. Technician - on completion of National recruitment. the Company as regular  Jr. Technician &

Cum- Meter Apprenticeship under the Technician
Reader/Wireman- Apprenticeship Act. 1961 or National
Cum-Meter Reader/ Trade Certificate in the respective
Sub Station Trade awarded by the NCTVT New
Attendant/Carpenter/ | Delhi, on completion of LT.I. Trade
Turner / Moulder / Course.

Plumber / Civil

Mistry/ Pipe Fitter/

Electrical/

Jr. Operator/

Meter Tester

Gr.IIL

(Rs. 9020-220-

10120-295-13070-

325-22495)

Rs. 11275-275-12650-

370-16350-410-28240

Junior Operator i)Secondary School Certificate (SSC) | For post of Junior Operator: One year | By Direct Initially post will be filled in by engaging as a Upkendra

(Rs. 9020-220- txamination ducted by Maharashtra State | experience after successful completion of | Recruitment Sahayyak on fixed remuneration on contractual basis
10120-295-13070- oard of Secondary & Higher Secondary National Apprenticeship in Electrical/ | Upper Age for a period of 3 years on comparative merit of the
325-22495) ducation (MSBSHSE) under 10+2 Wireman / CoE (Electrical Sector) Trade | Limit: 27 Secondary School Certificate (SSC) Examination

Rs. 11275-275-12650- under the Apprenticeship Act, 1961. years conducted by Maharashtra State Board of Secondary &

370-16350-410-28240

attern or its equivalent.

(ii)National =~ Trade Certificate in
Electrical / Wireman trade on
completion of the ITI Trade Course OR
Centre of Excellence (Electrical Sector)
awarded by the NCTVT, New Delhi.

Higher Secondary Education (MSBSHCE) under 10 + 2
pattern or its equivalent, on satisfactory completion of
contractual period to be absorbed in the post of Junior
Operator on regular basis at the minimum of the pay-
scale.

Marathi Language shall be one of the subject at
Secondary School Certificate (SSC) Examination.
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17. Blue Printer
(Rs. 9020-220-
10120-295-13070-
325-22495)

Rs. 11275-275-12650-

370-16350-410-28240

Studied upto and appeared for SSC Exam
or its equivalent.

Should have knowledge of operating the
Ferro Printing Machine and should have
minimum 3 years experience in the Blue
Printing.

By
departmental
promotion (by
considering
employees in
Pay Gr.1V) or
by direct
recruitment.

Sr. Designation & Qualification Experience Method of Remarks
No. Pay Scale Filling the
vacancy
1 2. 3. 4. 5. 6.
PAY GROUP -1V

1. Technician ’D’ National Apprenticeship Certificate in No experience for NCTVT qualified By

i) Technician ‘D’ the Trade of Electrical/ Wireman candidates. departmental

(Electrical) awarded by the National Council for promotion or
( Rs. 8425-185-9350- Training in Vocational Trade (NCTVT), Minimum 3 years experience in the by diret

220-11550-295-18925)
Rs. 10535-235-11710-
275-14460-370-23710

New Delhi on completion of National
Apprenticeship under the Appren-
ticeship Act. 1961 or National Trade
Certificate in respective trade awarded
by the NCTVT New Delhi on completion
of LTI Trade course.

respective working field in case of non-
qualified departmental employees for
promotion.

recruitment.
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ii) Technician
Asstistant Wireman/
Fuseman
( Rs. 8425-185-9350-

220-11550-295-18925)
Rs. 10535-235-11710-
275-14460-370-23710

iii) Workshop/
Mechanic/ Filter
Attendant/
Jr.Technician-Cum-
Fuseman.

( Rs. 8425-185-9350-
220-11550-295-18925)
Rs. 10535-235-11710-
275-14460-370-23710

iv) Technician - D
(Sub Station)

( Rs. 8425-185-9350-
220-11550-295-18925)
Rs. 10535-235-11710-
275-14460-370-23710

v) Technician ‘D’
(Vehicle Maintenance)
( Rs. 8425-185-9350-
220-11550-295-18925)
Rs. 10535-235-11710-
275-14460-370-23710

National Apprenticeship Certificate in
the Trade of Electrical/ Wireman
awarded by the National Council for
Training in Vocational Trade (NCTVT),
New Delhi, on completion of National
Apprenticeship under the
Apprenticeship Act. 1961 or National
Trade Certificate in respective trade
awarded by the NCTVT New Delhi on
completion of LT.I Trade course.

National Apprenticeship Certificate in
respective Trade awarded by the
National Council for Training in
Vocational Trade (NCTVT), New Delhi
on completion of National
Apprenticeship under the
Apprenticeship Act. 1961 or National
Trade Certificate in Electrical /
Wireman Trade awarded by the NCTVT
New Delhi on completion of .T.I. Trade
course.

National Apprenticeship Certificate in
the Trade of Electrical/ Wireman
awarded by the National Council for
Training in Vocational Trade (NCTVT),
New Delhi on completion of National
Apprenticeship under the
Apprenticeship Act. 1961 or National
Trade Certificate in Electrical/
Wireman trade awarded by the NCTVT
New Delhi on completion of LTI Trade
course.

National Apprenticeship Certificate in
respective Trade awarded by the
National Council for Training in
Vocational Trade (NCTVT),New Delhi
on completion of National
Apprenticeship under Apprenticeship
Act. 1961 or National Trade Certificate
in the respective trade awarded by the
NCTVT New Delhi on completion of .T.1.

No experience for NCTVT qualified
candidates.

Minimum 3 years experience in the
respective working field in case of non-
qualified departmental employees for
promotion.

No experience for NCTVT qualified
candidates.

Minimum 3 years experience in the
respective working field in case of non-
qualified departmental employees for
promotion.

No experience for NCTVT qualified
candidates.

Minimum 3 years experience in the
respective working field in case of non-
qualified departmental employees for
promotion.

One year experience in the Trade
concerned in the case of qualified
candidates and 3 years experience in

By
departmental
promotion or
by direct
recruitment.

By
departmental
promotion or
by direct
recruitment.

By
departmental
promotion or
by direct
recruitment.

By
departmental
promotion or
by direct
recruitment.

43



vi) Junior Technician
(Vehicle Maintenance)

(Rs.8040-155-8815-185-

10665-220- 15725)

Rs. 10050-195-11025-

235-13375-275-19700

National Apprenticeship Certificate in
respective Trade awarded by the
National Council for Training in
Vocational Trade (NCTVT),New Delhi
on completion of National
Apprenticeship under Apprenticeship
Act. 1961 or National Trade Certificate
in the respective trade awarded by the
NCTVT New Delhi on completion of .T.1.
Trade course.

Nil

By direct
recruitment.

2. Junior Technician
(Rs.8040-155-8815-185-
10665-220- 15725)

Rs. 10050-195-11025-
235-13375-275-19700

(i)Secondary School Certificate (SSC)
Examination ducted by Maharashtra
State Board of Secondary & Higher
Secondary  Education = (MSBSHSE)
under 10+2 pattern or its equivalent.

(ii)National ~Trade Certificate in
Electrical / Wireman trade on
completion of the ITI Trade Course OR
Centre of Excellence (Electrical Sector)
awarded by the NCTVT, New Delhi.

By direct

recruitment.

Upper Age
Limit: 27
years

Initially post will be filled in by engaging as a Vidyut
Sahayyak on fixed remuneration basis for a period of 3
years on comparative merit of the Secondary School
Certificate (SSC) Examination conducted by
Maharashtra State Board of Secondary & Higher
Secondary Education (MSBSHCE) under 10 + 2 pattern
or its equivalent, on satisfactory completion of
contractual period to be absorbed in the post of Junior
Technician on regular basis at the minimum of the
pay-scale

Note: Marathi Language shall be one of the subject at
Secondary School Certificate (SSC) Examination
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Note 1:

Note 2 :

Note 3 :

Note 4 :

Note 5:

Note 6 :

Note 7:

SCHEDULE -A -2
(Regulations 5 and 8 of the recruitment regulations)
Posts to be filled in only by direct recruitment and those to be filled in by direct recruitment on percentage basis, shall invariably be
advertised when departmental candidates also may apply through proper channel.
Posts not covered by (1) above shall be advertised if suitable departmental candidates are not available.

When advertising a post to be filled in by direct recruitment, the condition of passing the prescribed Departmental Examination within
prescribed period on pain of stoppege of increment till passing of examination should be invariably notified.

Where a post is to be filled in by departmental promotion, such promotion shall be from the lower category in the cadre.

All posts in Pay Group I (as indicated in Schedule A-7(1)) shall be treated as “Selection Posts”. A selection post should be filled in by
selection of the most suitable person on assessment of comparative merits of those in the lower cadre, possessing the requisite
qualifications and experience.

Direct recruitment to all non-technical posts in Pay Group III and IV shall be made from amongst the candidates sponsored by the local
Employment Exchange in addition to this the Appointing Authority shall call for the names for publication in the News Papers having
wider circulation and also display on their office notice board or announcement on Radio / Television / Employment News Bulletin and
then consider the cases of all the candidates who have applied (FerTs wre= aRa=e .07 -2003/7.56.88/003/23-37, fHTH 2% AER 003 )

Note 11: The Upper age limit for departmental candidate will be 57 years
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NON-TECHNICAL POSTS

Sr. Designation & Qualification Experience Method of Remarks
No. Pay Scale Filling the
vacancy
1 2. 3. 4. 5. 6.
PAY GROUP -1
1. Executive Director For direct recruitment:- Degree of a | For direct recruitment:- Should have | By Direct || Upper age limit - 55 years.
(Human Resource) recognized University with Two years | minimum 15 years experience in Human Recruitment

(Rs. 39110-1720-
75230)
Rs. 48890-2150-94040

full time or three years part time Post
Graduate degree in Business
Administration (MBA)/Management
Studies (MMS)/Personnel Management
(MPM) with Specialization in Human
Resources Management / Development
/ Personnel Management or Master of
Social Work (MSW)/Master in Labour
Studies (MLS).equivalent Management
qualification in H.R./Personnel
Management from a  University
recognized by UGC or Institute
approved by AICTE.

Resources Development / Personnel
Management out of which 5 years should
be at the senior management level i.e.
Dy.General Manager (HR), equivalent and
above level, out of which 1 year in the
post of General Manager(H.R.) and above.
In case of deputationist, he/she shall be
member of Class I service of the Govt. of
India/Govt. of Maharashtra with 15 years
experience in H.R./Admn. In case of army
personnel, he should be serving or retired
Colonel equivalent and above.

on Contract
basis for a
period of
three years or
by obtaining

deputationist.
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2. Chief General
Manager
( Human Resource)
(Rs. 36720-1560-
71040)
Rs. 45900-1950-88800

For department promotion:- Degree
in Arts, Science, Commerce, Engineering

or Management from a University
recognized by the UGC or Institute
approved by AICTE.

For direct recruitment / deputation:-
Degree of a recognized University with
Two years full time or three years part
time Post Graduate Degree in Business
Administration (MBA) / Management
Studies (MMS)/Personnel Management
(MPM) with Specialization in Human
Resources
Management/Development/Personnel
Management or Master of Social Work

For departmental promotion:- Two years
experience in the feeder category.

For direct recruitment / deputation:- At
least 15 years experience in Human
Resources Development / Personnel
Management out of which 5 years should
be in a position of responsibility i.e.
Dy.GM(HR) equivalent and above.

By
Department
Promotion or
by Direct
Recruitment
or by
obtaining

deputationist.

Upper age limit - 45 years

Note:- Equivalency of outside candidates will be
compared / decided on the basis of gross emoluments
drawn (other than perks) and job responsibilities.

(MSW)/Master in Labour Studies
(MLS)/equivalent Management
qualification in H.R./Personnel
Management from a  University
recognized by UGC or Institute
approved by AICTE.
3. Chief General Essential :- Degree of a recognized | For departmental promotion:- Total 15 | 2/3rd by way For Direct Recruittment :
Manager University preferably in Commerce, | years of experience in Finance / Accounts | of Upper age limit 45 years.
(Finance/ Accounts) Economics or Mathematics. / Audit OR 2 years experience in feeder | departmental
(Rs. 36720-1560- Desirable :- Membership of the | category. promotion Note:- Equivalency of outside candidates will be
71040) Institute of Chartered Accountants or | For direct recruitment:- 12 years | and 1/3rd by compared / decided on the basis of gross emoluments
Rs.45900-1950-88800 Associate Membership of Institute of | relevant experience in Finance / Accounts | way of direct drawn (other than perks) and job responsibilities.
Costs and Works Accountants of India | / Audit out of which 5 years should be in || recruitment.

would be preferred.

For direct recruitment: CA / ICWA
Final passed.

a post of responsibility i.e. Asst. General
Manager (F&A) equivalent and above.
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5. Company
Secretary

(Rs.36720-1560-
71040)

Rs.45900-1950-88800

Essential :- The Candidate should have
Graduate Degree with Associate
Membership of Institute of Company
Secretaries of India (ACS) with
Computer Literacy.

Preferrable : Degree in Law.

Minimum 5 years experience as Company
Secretary in a listed Company having
minimum turnover of Rs. 100 Crore per
annum and above.

By direct
recruitment
or

on contract
basis.

6. General Manager
(Finance & Accounts)
(Rs.32630-1430-

66950)

Rs. 40790-1790-83750

Essential :- Degree of a recoginsed
University preferably in Commerce,
Economics or Mathematics.
Desirable : - Membership of the
Institute of Chartered Accountants or
Associate Membership of Institute of
Costs & Works Accountants of India
would be preferred.

For Direct Recruitment :
CA / ICWA Final passed

For departmental promotion:- Total 13
years of experience in Finance/

Accounts/Audit OR 2 years experience in
feeder category.

For direct recruitment:- 10 years
relevant experience in Finance / Accounts
/ Audit out of which 3 years should be in
a post of responsibility ie. Senior
Manager (F&A) equivalent and above.

2/3rd by way
of
departmental
promotion
and 1/3rd by
way of direct
recruitment.

For Direct Recruittment :
Upper age limit 45 years.

Note:- Equivalency of outside candidates will be
compared / decided on the basis of gross emoluments
drawn (other than perks) and job responsibilities.
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7. General Manager
(Human Resource)
( Rs. 32630-1430-

66950)

Rs.40790-1790-83750

Degree in Arts, Science, Law, Commerce,
Engineering or Management from a
University recognized by the UGC or
Institute approved by AICTE.

For Direct Recruitment :

For direct recruitment:- 1) Degree of a
recognized University with Two years
full time or three years part time Post
Graduate degree in Business
Administration (MBA)/ Management
Studies (MMS)/Personnel Management
(MPM) with Specialization in Human
Resources Management / Development
/ Personnel Management or Master of
Social Work (MSW)/Master in Labour
Studies (MLS)/ equivalent Management
qualification in H.R./Personnel

Management from a  University
recognized by UGC or Institute
approved by AICTE.

2) Minimum Computer Literacy: Must
be proficient in M.S. Office.

For department promotion:- Two years
experience in the feeder category.

For direct recruitment:- At least 12
years experience in Human Resources
Development / Personnel Management
out of which 5 years should be in a
position of responsibility i.e. Assistant
General Manager (HR) equivalent and
above.

2/3rd by way
of
departmental
promotion &
1/3rd by way
of direct
recruitment.

For Direct Recruitment :

Upper age limit 45 years.

Note:- Equivalency of outside candidates will be
compared / decided on the basis of gross emoluments
drawn (other than perks) and job responsibilities

8. Chief Industrial
Relations Officer.
(Rs.32630-1430-
66950)

Rs. 40790-1790-83750

1) A Degree or Diploma recognized by
the Government of Maharashtra with
Industrial Relations as one of the
subjects.

2) A person having Degree in Law
would be preferred.

3) Should have adequate knowledge of
Marathi & Hindi.

Should have not less than 15 years
experience of investigation of labour
problems and settlement of labour
disputes, including knowledge of labour
laws & industrial conditions of which 10
years should be in a responsible position.

By
departmental
promotion or
by direct
recruitment
or by
obtaining on
deputation.
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9. Dy. General
Manager ( Human
Resource)

(Rs. 28700-1235-
34875-1365-63540)
Rs. 35875-1545-43600-

1710-79510

For departmental promotion:- Degree
in Arts, Science, Commerce, Engg. or

Management from a University
recognized by the UGC or Institute
approved by AICTE.

For direct recruitment:- 1) Degree of a
recognized University with Two years
full time or three years part time Post
Graduate degree in Business
Administration (MBA)/ Management
Studies (MMS)/Personnel Management
(MPM) with Specialization in Human
Resources Management / Development
/ Personnel Management or Master of
Social Work (MSW)/Master in Labour
Studies (MLS)/ equivalent Management
qualification in H.R./Personnel

Management from a  University
recognized by UGC or Institute
approved by AICTE.

2) Minimum Computer Literacy: Must
be proficient in M.S. Office.

For departmental promotion:-Two
years experience in the feeder category.

For direct recruitment:- At least 10
years experience in Human Resources
Development / Personnel Management
out of which 5 years should be in a
position of responsibility ie. Senior
Manager (HR) equivalent and above.

2/3rd by way
of
Departmental
Promotion
and 1/3rd by
way of Direct
Recruitment.

Upper age limit - 45 years.

Note:- Equivalency of outside candidates will be
compared / decided on the basis of gross emoluments
drawn (other than perks) and job responsibilities.
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10. Joint Chief

Industrial Relations

Officer.

(Rs. 28700-1235-
34875-1365-63540)
Rs. 35875-1545-43600-

1710-79510

1) Should have a Degree or Diploma
with Industrial Relation as one of the
subjects, recognized by the Govt. of
Maharashtra under Rule 3 of the
Maharashtra Welfare Officers (duties,
qualifications & conditions of service)
Rules, 1966 vide Govt. Notification
No.WOR/1567/111449, Lab.I1], dt.
144.74.

2) Holder of Law Degree will be
preferred.

3) Must have adequate knowledge of
Marathi & Hindi.

12 years experience of Industrial
Relations in a large Industrial
Undertaking, out of which, at least 6 years
should be of work in a responsible
position.

85% of
vacancies by
departmental
promotion
and 15% by
direct
recruitment.

11. Chief Legal Adviser
(Rs.36720-1560-71040)
Rs.45900-1950-88800

Degree in Law of recognized University.

Minimum 7 years experience in a position
of District Judge

By direct
recruitment
on contract
basis.

Till age of attaining 68 years
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12. Law Officer /
Legal Adviser

(Rs. 28700-1235-
34875-1365-63540)

Rs.35875-1545-43600-

1710-79510

Degree in Law of recognized University.

Minimum 3 years experience in a position
of District Judge

By Direct
Recruitment
/
Departmental
promotion
(amongst Dy.
Law Officer)
in the ratio of
75:25

Till age of attaining 68 years

respectively
ORon
contract
basis from
the cadre of
District Judge
OR Retired
District Judge
13. Asst. General Essential :- Degree of a recognised For departmental promotion:- Total 10 | 2/3rd by way Upper age limit - 45 years.
Manager (Finance & University preferably in Commerce, years of experience in Finance/ | of
Accounts) Economics or Mathematics Accounts/Audit OR 2 years experience in | Departmental | Note:- Equivalency of outside candidates will be
(Rs. 26860-1105- Desirable :- Membership of the feeder category. Promotion compared / decided on the basis of gross emoluments
32385-1235-59555) Institute of Chartered Accountants OR For direct recruitment:- 8 years || and 1/3rd by drawn (other than perks) and job responsibilities.
Rs. 33575-1385-40500- | Associate Membership of Institute of relevant experience in Finance / Accounts | way of Direct
1545-74490 Costs & Works Accountants of India / Audit out of which 2 years should be in | Recruitment.

would be preferred.

For direct recruitment:- CA / ICWA
Final passed.

a post of responsibility i.e. Manager (F&A)
equivalent and above.
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14. Asst. General | Degree in Arts, Science, Commerce or | For departmental promotion:-Two 2/3rd by way Upper age limit - 45 years.
Manager ( Human | Engineering or Management. years experience in the feeder category. of
Resource) For direct recruitment:- At least 9 years | Departmental | Note:- Equivalency of outside candidates will be
(Rs. 26860-1105- For Direct Recruitment: experience in Human Resources | Promotion compared / decided on the basis of gross emoluments
32385-1235-59555) 1) Degree of a recognized University | Development / Personnel Management | and 1/3rd by drawn (other than perks) and job responsibilities.
Rs.33575-1385-40500- with Two years full time or three years | out of which 2 years should be in a | way of Direct
1545-74490 part time Post Graduate degree in | position of responsibility i.e. Manager | Recruitment.
Business Administration | (HR) equivalent and above.
(MBA)/Management Studies
(MMS)/Personnel Management (MPM)
with Specialization in Human Resources
Management /  Development /
Personnel Management or Master of
Social Work (MSW)/Master in Labour
Studies (MLS)/ equivalent Management
qualification  from a  University
recognized by UGC or Institute
approved by AICTE.
2) Minimum Computer Literacy: Must
be proficient in M.S. Office.
15. Senior Manager For Departmental Promotion : For departmental promotion:- Total 7 | 2/3rd by way Upper age limit - 40 years.
(Finance & Degree of a recognized University years of experience in Finance/ | of
Accounts) preferably in Commerce, Economics or Accounts/Audit OR 2 years experience in | Departmental | Note:- Equivalency of outside candidates will be
(Rs. 25380-975- Mathematics. Should have passed feeder category. Promotion compared / decided on the basis of gross emoluments
30255-1105-54565) Higher Accounts Examination OR For direct recruitment:- 5 years || and 1/3rd by drawn (other than perks) and job responsibilities.
Rs. 31725-1220-37825- | Exempted from passing Higher relevant experience in Finance / Accounts | way of Direct
1385-68295 Accounts Examination. / Audit out of which 2 years should be in | Recruitment.

For direct recruitment:- CA / ICWA
Final passed.

a post of responsibility ie. Deputy
Manager (F&A) equivalent and above.
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16. Deputy Chief

i) Should have a Degree or Diploma

Not less than 9 years of Industrial

75% by

Industrial Relations | with Industrial Relations as one of the Relations in a large Industrial direct
Officer. subjects recognized by the Govt. of Undertaking, out of which atleast 5 years | recruitment
(Rs. 25380-975- Maharashtra under rule 3 of the must be in a responsible post. Must be and 25% by
30255-1105-54565) Maharashtra Welfare Officers (duties, fully conversant with various labour laws | departmental
Rs. 31725-1220-37825- | qualifications & conditions of service) in the State of Maharashtra. Must be able promotion
1385-68295 Rule, 1966 vide Govt. notific- to handle industrial disputes & cases
ation No.WOR/1567/111449 Lab-III before Labour Court & other authorities if
dtd. 14.4.1974. & when required.
ii) Holder of Law Degree will be
preferred.
iii) Must have adequate knowledge of
Marathi and Hindi.
17. Deputy Law Degree in Law of a recognized Minimum 2 years experience as Assistant By
Officer. University. Law Officer departmental
(Rs. 25380-975- promotion.

30255-1105-54565)
Rs. 31725-1220-37825-
1385-68295
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18. Senior Manager
(Human Resource)

(Rs.21170-845-

25395-900-47895)
Rs.26465-1060-31765-
1125-59890

For departmental promotion:- Degree
in Arts, Science, Commerce, Engg. or

Management from a  University
recognized by the UGC or Institute
approved by AICTE. And Should have
passed Higher GAD Examination or
Exempted from passing of Higher GAD
Exam.

For direct recruitment:- 1) Degree of a
recognized University with Two years
full time or three years part time Post
Graduate degree in Business
Administration (MBA) /Management
Studies (MMS)/Personnel Management
(MPM) with Specialization in Human
Resources Management / Development
/ Personnel Management or Master of
Social Work (MSW)/Master in Labour
Studies (MLS)/ equivalent Management

qualification in HR/Personnel
Management from a  University
recognized by UGC or Institute
approved by AICTE.

2) Minimum Computer Literacy: Must
be proficient in M.S. Office.

For departmental promotion:-Two
years experience in the feeder category.

For direct recruitment:- At least 5 years
experience in Human Resources
Development / Personnel Management
out of which 2 years should be in a
position of responsibility i.e. Deputy
Manager (HR) equivalent and above.

2/3rd by way
of
Departmental
Promotion
and 1/3rd by
way of Direct
Recruitment.

Upper age limit - 40 years.

Note:- Equivalency of outside candidates will be
compared / decided on the basis of gross emoluments
drawn (other than perks) and job responsibilities.
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20. Manager For Departmental Promotion : For departmental promotion:- Total 7 | 75% by
(Finance & years of experience in Finance/ | direct
Accounts) Degree of a recognized University | Accounts/Audit OR 2 years experience in || recruitment
(Rs. 19810-780- preferably in Commerce, Economics or | feeder category. and 25% by
23710-845-43990) Mathematics. Should have passed | For direct recruitment:- lyear relevant | departmental
Rs. 24765-975-29640- Higher Accounts Examination OR | experience in Finance / Accounts / Audit. || promotion
1060-55080 Exempted from passing Higher | Note:- Candidates possessing CA/ICWA
Accounts Examination. qualification shall be recruited as Trainee
Officers on consolidate salary equivalent
For direct recruitment:- CA / ICWA | to the post of Deputy Manager (F&A) for a
Final passed. period of one year and after completion of
one year, they may be absorbed as Asstt.
Manager (F&A).
21. Sports Officer Master Degree in Physical Education of 5 years experience as Asstt. Sports Officer, | By Experience & qualification to be relaxed in case of
the recognized University. Sports Officer. departmental || deserving candidates.
(Rs. 19810-780- promotion or
23710-845-43990) by direct
Rs. 24765-975-29640- recruitment
1060-55080 of not less
than 15%.
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22. Manager
(Human Resource)
( Rs.19810-780-
23710-845-43990)
Rs. 24765-975-29640-
1060-55080

For departmental promotion:- Degree
in Arts, Science, Commerce, Engg. or

Management from a  University
recognized by the UGC or Institute
approved by AICTE. And Should have
passed Higher GAD Examination or
Exempted from passing of Higher GAD
Exam.

For direct recruitment:- 1) Degree of a
recognized University with Two years
full time or three years part time Post
Graduate degree in Business
Administration (MBA) /Management
Studies (MMS)/Personnel Management
(MPM) with Specialization in Human
Resources Management / Development
/ Personnel Management or Master of
Social Work (MSW)/Master in Labour
Studies (MLS)/ equivalent Management
qualification in HR/Personnel
Management from a  University
recognized by UGC or Institute
approved by AICTE.

2) Minimum Computer Literacy: Must
be proficient in M.S. Office.

For departmental prometion:- Two
years experience in the feeder category.

For direct recruitment:- At least 3 years
experience in Human Resources
Development / Personnel Management.

75% by way
of
Departmental
Promotion
and 25% by
way of Direct
Recruitment

Age not more than 40 years.

23. Stenographer
Special Grade

(Rs.19810-780-

23710-845-43990)
Rs. 24765-975-29640-
1060-55080

S.5.C. or its eqivalent.

Graduate preferred.

Speed - 120 w.p.m. in Shorthand
40 w.p.m. in Typing.

(1)Atleast 5 years experience in Govt. /
Semi Govt. Business Organisation as a
Stenographer / Steno Typist.

(2) Should have knowledge & experience of
1 year of Telex Machine Operator.

By direct
recruitment /
Ex-cadre
transfer of
departmental
employee.
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NON-TECHNICAL POSTS

Sr. Designation & e . Method of Filling
No. Pay Scale Qualification Experience the vacancy Remarks
1. 2. 3. 4. 5. 6.

1. Labour Officer.
(Rs.17090-670-
20440-705-37360)

Rs. 21365-840-25565-

885-46805

2. Deputy Manager
(Finance & Accounts)
( Rs. 14225-670-
17575-705-35905)
Rs.17785-840-21985-
885-44995

i) A Degree or Diploma in Social
Science recognized by Govt. of
Maharashtra under Rule 3 of the
Maharashtra Welfare Officer (duties,
qualification& conditions of Service)
Rules, 1966 Vide Govt. Notification
No.WOR/1567/111449/Lab-11I
Dtd. 14.4.1974.

Degree holders of recognized
University will be preferred.

ii) Adequate knowledge of Marathi &
Hindi.

iif) Law graduates Preferred.

For departmental promotion:- Degree
of Recognized University preferably in

Commerce, Economics or Mathematics.
Should have passed Higher Accounts
Examination OR Exempted from passing
Higher Accounts Examination.

For direct recruitment:- Inter CA /
ICWA OR MBA (Finance)/M.Com..

PAY GROUP - 11

Not less than 3 years of Industrial
Relations work in a large Industrial
Undertaking. Must be fully conversant
with various Labour Laws in the State of
Maharashtra. Experience of handling
Industrial Disputes and cases before
Labour Tribunals, Courts, Conciliations
etc.

For departmental promotion:- Total 7
years of experience in Finance/

Accounts/Audit OR 2 years experience
in feeder category.

For direct recruitment:- For Inter CA /
ICWA - 1lyear relevant experience in
Finance / Accounts / Audit.

For MBA (Finance) / M.Com. - 3 years
relevant experience in Finance /
Accounts / Audit.

By direct recruitment.

75% by way of
Departmental
Promotion and 25%
by way of Direct
Recruitment.
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Sr. Designation &
No. Pay Scale

Qualification

Experience

Method of Filling
the vacancy

Remarks

1. 2.

3.

4.

5.

3. Deputy Manager
( Human Resource)

(Rs. 14225-670-

17575-705-35905)
Rs.17785-840-21985-
885-44995

4. Steno Grapher

For departmental promotion:- Degree
in Arts, Science, Commerce, Engg. or

Management from a  University
recognized by the UGC or Institute
approved by AICTE. And Should have
passed Higher GAD Examination or
Exempted from passing of Higher GAD
Exam.

Note:- Academic qualification shall be
relaxed only in the case of candidates
who have passed Higher GAD Exam and
not in the case of exemptee.

For direct recruitment:- 1) Degree of a
recognized University with Two years
full time or three years part time Post
Graduate degree in Business
Administration (MBA) /Management
Studies (MMS)/Personnel Management
(MPM) with Specialization in Human
Resources Management / Development
/ Personnel Management or equivalent
Management qualification from a
University recognized by UGC or
Institute approved by AICTE.

2) Minimum Computer Literacy: Must be
proficient in M.S. Office.

For departmental promotion:- Two
years experience in the feeder

category.
For direct recruitment:- No
experience is necessary.

75% by way of
Departmental
Promotion and 25%
by way of Direct
Recruitment.

85% of vacancies by
departmental
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(Selection Grade)

(Rs.14225-670-
17575-

705-35905)
Rs.17785-840-21985-
885-44995

direct recruitment.

promotion and15% by

Sr. Designation & Qualification Experience Method of Filling the Remarks
No. Pay Scale vacancy
1. 2. 3. 4. 5. 6.
5. Telephone S.5.C. or its equivalent. 10 years experience as “Telephone | By departmental
Superintendent Operator,” out of which 3 years promotion.

( Rs. 14225-670-

17575-705-35905)
Rs.17785-840-21985-
885-44995

6. Dy. Labour
Officer (Sports)

(Rs. 14225-670-

17575-705-35905)
Rs.17785-840-21985-
885-44995

Bachelor of Physical Education.
Master’s Degree preferred from
recognized University.

experience of handling 6 outsides
lines with minimum 40 extensions
or more.

2 years in the equivalent
capacity.

By direct recruitment.

Experience & qualification to
be relaxed in deserving cases.
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7. Translator-cum-
Proof Reader
(Rs. 14225-670-
17575-705-35905)
Rs.17785-840-21985-
885-44995

8. Jr.Law Officer
(Rs. 14225-670-
17575-705-35905)

Rs.17785-840-21985-

885-44995

i) Degree in Il Class from recognized
University with Marathi as principal
subject.
ii) Adequate knowledge of English &
Marathi.

Degree in Law.

i) 5 years experience in
translation work from English
into Marathi and vice-versa.
ii) 3 years experience for Post
graduates.

Minimum 2 years experience as
Practicing Advocate in Court of
Law.

By direct recruitment.

By direct
recruitment.
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NON-TECHNICAL POSTS

;l;;_ ]}),Z;lsgzl ;lt;on & Qualification Experience Mettl?:ga(::f;:gng Remarks
1. 2. 3. 4. 5. 6.
PAY GROUP - III
1. Assistant For departmental promotion:- Passed | For departmental promotion:- 100% y by
Accountant 12th  standard  (10+2+3  pattern) | Total 5 years of experience OR 2 departmental
(Rs.10555-390- Examination of Maharashtra State Board | years experience in feeder category. | promotion.
12505- 510-17605- of Secondary and Higher Secondary
540-31105) Education or equivalent Degree of
Rs.13195-490-15645- recognized University in Commerce
640-22045-675-38920 | preferred and Should have passed
Lower Accounts Examination OR
Exempted from passing Lower Accounts
Examination.
2. Estt. Assistant/ For __departmental promotion:- | For departmental promotion:- | Departmental
Head Clerk/ Degree in Arts, Science, Commerce or | Two years experience in the feeder | Promotion - 100%
Sr. Clerk. Management / Administration from a | category. failing which by

(Rs.10555-390-

12505-510-17605-

540-31105)
Rs.13195-490-15645-
640-22045-675-38920

University recognized by the UGC or
equivalent qualification. And Should
have passed Lower GAD Examination or
Exempted from passing of Lower GAD
Exam.

Note:- Academic qualification shall be
relaxed only in the case of candidates
who have passed Lower GAD Exam and
not in the case of exemptee.

For direct recruitment:- Degree in
Arts, Science, Commerce or Management
/ Administration from a University

For direct recruitment:- 3 years
experience in HR/Personnel Area.

Direct Recruitment
(only in case of non-
availability of
employees in feeder
category)
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recognized by the UGC or equivalent
qualification. And Should have passed
MSCIT Exam
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Sr. Designation &

Method of Filling the

No. Pay Scale Qualification Experience vacancy Remarks
1. 2. 3. 4. 5. 6.
3. Head Typist S.5.C. or its equivalent with a minimum 5 years experience in typing with ability By departmental

speed of 50 words per minute in typing. to exercise control over the staff. promotion.

(Rs.10555-390-

12505-510-17605-

540-31105)
Rs.13195-490-15645-
640-22045-675-38920

4. Librarian.
(Rs.10555-390-
12505-510-17605-
540-31105)

Rs.13195-490-15645-

640-22045-675-38920

5. Stenographer
(English)
(Rs.10555-390-
12505-510-17605-
540-31105)

Rs.13195-490-15645-

640-22045-675-38920

6. Stenographer
(Marathi).

(Rs. 10555-390-
12505-510-17605-

A Graduate of a recognized University
(preferably an Hons. Graduate)Plus a

diploma in Librarianship of a recognized

University.

S.5.C. or its equivalent, Graduate
preferred. A minimum speed of 100
w.p.m. in shorthand and 50 w.p.m. in

Typing.

S.5.C. or its equivalent, (Graduate
preferred.) with speed of 100 w.p.m. in
Marathi shorthand and 30 w.p.m. in
Marathi Typing either on Remington or
Halda Machine.

Two years experience as a Librarian.

Minimum 5 years experience.

Minimum 5 years experience

By direct recruitment.

By departmental
promotion or by direct
recruitment.

By departmental
promotion or by direct
recruitment.
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540-31105)
Rs.13195-490-15645-
640-22045-675-38920

7. Steno-Typist
(English)
(Rs. 9570-325-
11195-360-14795-
390-27275)
Rs.11965-410-14015-
450-18515-490-34195

S.5.C. or its equivalent, Graduate
preferred. A minimum speed of 80 w.p.m.
in Shorthand and 40 w.p.m. in Typing.

No experience is necessary for those
possessing Govt. Commercial Certificates.
Minimum 2 years experience for other
possessing certificates from other
recognized Institutions.

By direct recruitment.
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Sr. Designation &

Method of Filling

10. Upper Division

Clerk (HR)

(Rs. 9570-325-
11195-360-14795-
390-27275)

Rs.11965-410-14015-
450-18515-490-34195

Accounts Examination.

For Internal Notification:- 1) B.Com.
2) Should have passed Lower Accounts
Examination and MS-CIT Exam.

For departmental promotion:- Degree
in Arts, Science, Commerce or

Management / Administration from a
University recognized by the UGC or
equivalent qualification. And Should
have passed Lower GAD Examination or
Exempted from passing of Lower GAD
Exam.

Note:- Academic qualification shall be

For departmental promotion:-
Two years experience in the feeder

category.

For Internal Notification:- Two
years experience in Establishment
and HR matters.

Note:- 1) The employees possessing
requisite qualifications and

85% by promotion
& 15% by direct
recruitment, from
amongst the
candidates
possessing
educational
qualification of
Degree.

No. Pay Scale Qualification Experience the vacancy Remarks
1. 2. 3. 4. 5. 6.
8. Steno-Typist i) XlIth Standard or equivalent i) No experience is necessary for By direct
(Marathi) (Graduate preferred). possessing Govt. Commercial recruitment.
(Rs. 9570-325- ii) With a minimum of 60 w.p.m. in Certificates.
11195-360-14795- Marathi Shorthand and 30 w.p.m. in ii)Minimum 2 years experience for
390-27275) Marathi Typing. other possessing certificates from
Rs.11965-410-14015- iii) He should be P.C. friendly & other recognized Institutions.
450-18515-490-34195 able to handle the Marathi
Software on P.C.
9. Upper Division For departmental promotion:- | For departmental promotion:- | 85% by promotion. If however, sufficient number
Clerk (Accounts) Passed 12th standard (10+2+3 pattern) | Total 3 years of experience OR 2 | 15% by direct of departmental employees
Examination of Maharashtra State | yearsexperience in feeder category. | recruitment from are not available for
(Rs.9570-325- Board of Secondary and Higher | For Internal Notification: One amongst candidates | promotion, the posts should be
11195-360-14795- Secondary Education or equivalent | year experience in the Company. possessing filled in by direct recruitment
390-27275) Degree of recognized University in educational from the candidates
Rs.11965-410-14015- Commerce preferred and Should have qualification of possessing Degree in
450-18515-490-34195 passed Lower Accounts Examination Degree in Commerce of recognized
OR Exempted from passing Lower Commerce. University only.
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relaxed only in the case of candidates
who have passed Lower GAD Exam and
not in the case of exemptee.

For Internal Notification:- Degree in
Arts, Science, Commerce or
Management / Administration from a
University recognized by the UGC or
equivalent qualification. And Should
have passed Lower GAD Examination
and MSCIT Exam.

experience working anywhere in
the Company shall be eligible to
apply under Internal Notification.
2) The selection against Internal
Notification shall be on the basis of
Written Test and/or Personal
Interview.

Sr. Designation & Qualification Experience Method of Filling the Remarks
No. Pay Scale vacancy
1. 2. 3. 4. 5. 6.
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11. Telephone
Operator.

(Rs.9570-325-

11195-360-14795-

390-27275)
Rs.11965-410-14015-
450-18515-490-34195

12. Senior Typist
(Rs.9570-325-
11195-360-14795-
390-27275)

Rs.11965-410-14015-

450-18515-490-34195

13. Vehicle Driver
(Rs.9300-295-
10775-325-14025-
360-25545)

Rs. 11625-370-13475-

410-17575-450-31975

14. Typist (English)
(Rs. 9020-220-
10120-295-13070-
325-22495)

Rs. 11275-275-12650-

370-16350-410-28240

S.5.C. or its equivalent.

S.5.C. or its equivalent with a minimum
speed of 50 w.p.m. in Typing.

a) Should have passed IVth Standard.
Should possess light and heavy duty
vehicle driving licence without any
adverse remarks of serious nature.
Should be conversant with elementary
principles of vehicle maintenance.
b) Age limits :-

i) Lower :- 18 years

ii) Upper :- 40 years
Height:- Not less than 158 Cms. & more
than 175 Cms.

S.5.C. or its equivalent with a minimum
speed of 40 w.p.m. in Typing.

Minimum 2 years experience as
Telephone Operator on a Switch-
Board having at least 4 outside
lines and/ or 30 extensions or
more.

5 years experience in Typing.

Minimum 4 years of heavy duty,
relxable upto 3 years in deserving
cases.

By departmental
promotion or by direct
recruitment.

By departmental
promotion.

i) By departmental
promotion from
amongst the existing
qualified Cleaners
possessing light & heavy
duty driving license and
completed total 5 years
or more service as
Vehicle Cleaner
provided they pass
departmental Driving
Test.

By direct recruitment.

The Trade Test /Driving Test
should be taken before placing
the cases before the Competent
Selection Committee as
stipulated in Clause ‘e’ of the
Administrative Circular No.437
dated 14.10.2004.
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15. Typist
(Marathi)
( Rs. 9020-220-
10120-295-13070-
325-22495)
Rs. 11275-275-12650-
370-16350-410-28240

Should have passed S.S.C. Examination or
its equivalent recognized by the Govt. of
Maharashtra. Ability to type Marathi

neatly and accurately and at the speed of
30 w.p.m.

By direct recruitment.
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Sr. Designation &
No. Pay Scale

Qualification

Experience

Method of Filling the
vacancy

Remarks

1. 2.

3.

4.

5.

6.
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16. Teleprinter
Operator / Telex
Operator.

(Rs. 9020-220-
10120-295-13070-
325-22495)

Rs. 11275-275-12650-

370-16350-410-28240

17. Lower Division
Clerk (HR)
(Rs. 9020-220-
10120-295-13070-
325-22495)

Rs. 11275-275-12650-

370-16350-410-28240

1) 8.5.C. Exam. Passed

2) Passed the English Typing Exam. with
40w.p.m.

3) Knowledge of good English
essential.

For departmental promotion:-
Degree in Arts, Science, Commerce or

Management / Administration from a
University recognized by the UGC or
equivalent qualification.

For direct recruitment & Internal
Notification:- Degree in Arts, Science,
Commerce or Management /
Administration from a University
recognized by the UGC or equivalent
qualification. And Should have passed
MSCIT Exam or equivalent or higher
qualification in Computer Proficiency
recognized by AICTE.

Nil.

By direct recruitment.

For departmental
promotion:- Two years
experience in the feeder
category.

For direct recruitment
&Internal Notification:-
No experience is
necessary.

Note:- (1) The employee
possessing requisite
qualifications working
anywhere in the Company
shall be eligible for making
application under Internal
Notification. (2) The selection
against Internal Notification
and direct recruitment shall
be on the basis of Entrance /
Written Test comprising of
quantitative, aptitude,
reasoning and general
knowledge test/company
profile etc. and/or Personal
Interview (3) In case
departmental employees are
not available for Internal
Notification and /or
departmental promotion
during the recruitment year,
the posts shall be filled in by
way of direct recruitment.

i) 75% by way of Direct
Recruitment: 15% by way of
Internal  Notification from
amongst Pay Group IV
Technical and Non-Technical
employees having minimum 1
year regular service & 10% by
way of Departmental
Promotion from amongst Pay
Group IV Non-Technical
categories i.e. Peon /Daftary/
Record Sorter/ Jr.Office
Assistant.
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Sr. Designation &

No. Pay Scale Qualification Experience Method of Filling the vacancy Remarks
1. 2. 3. 4. 5. 6.

18. Lower Division Clerk | For Direct Recruitment No Experience Necessary 100% by way of Direct
(Accounts) 1. B.Com Recruitment

(Rs. 9020-220- 2. MSCIT

10120-295-13070-
325-22495)
Rs. 11275-275-12650-
370-16350-410-28240

18. Record Sorter
(Higher Grade)

(Rs. 9020-220-
10120-295-13070-
325-22495)
Rs. 11275-275-12650-
370-16350-410-28240

19. Chief Watchman
( Rs. 9020-220-
10120-295-13070-
325-22495)

Rs. 11275-275-12650-

370-16350-410-28240

Studied upto and appeared for S.S.C.
examination.

Must have passed 1V th Standard
examination . Must be proficientin
speaking, writing & reading
Marathi/Deonagari and also
preferrably working knowledge of
English. Should be active, intelligent
and of good physique. Height not less
than 5°-5”, chest not less than 31” with
minimum expansion of 2” & weight not
below 110 Lbs.

In case of Tribal & Gurkha candidates,
height may be 5’-4”

Experience of having
handled records & files.

With 5 years experience
of Watchman in
Industrial
Establishment, Factory
employing more than
300 persons.

By departmental promotion or by
direct recruitment.

By departmental promotion or by
direct recruitment.
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NON-TECHNICAL POSTS

Sr. Designation & Qualification Experience Method of Filling the Remarks

No. Pay Scale vacancy

1. 2. 3. 4. 5. 6.
PAY GROUP - IV

1. Record Sorter Studied upto and appeared for | Experience of having By departmental

(Lower grade) /
Daftary.
( Rs. 8425-185-9350- 220-
11550-295-18925)
Rs. 10535-235-11710-
275-14460-370-23710

2. Senior Khansama.
(Rs. 8425-185-9350-
220-
11550-295-18925)
Rs. 10535-235-11710-
275-14460-370-23710

3. Head Watchman

(Rs. 8425-185-9350- 220-
11550-295-18925)

Rs. 10535-235-11710-

275-14460-370-23710

SSC Examination.

Must have passed 1V th Standard
examination . Must be proficient in
speaking, writing & reading
Marathi/Deonagari and also
preferrably working knowledge of
English. Should be active,
intelligent and of good physique.
Height not les than 5™-5”, chest not
less than 31” with minimum
expansion of 2” & weight not
below 110 Lbs.

In case of Tribal & Gurkha
candidates, height may be 5-4”

handled records & files.

Persons having experience
in large Catering
establishment. Western
/Indian style will be given
preference.

With 5 years experience of
Watchman in Industrial
Establishment, Factory
employing more than 300
persons.

promotion of qualified
Peon.

By departmental
promotion or by direct
recruitment.

By departmental
promotion or by direct
recruitment.
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Sr. Designation &

Method of Filling the

No. Pay Scale Qualification Experience vacancy
1. 2. 3. 4. 5.
4. Naik. Must have passed 1Vth Standard - By promotion.

(Rs. 8425-185-9350- 220-
11550-295-18925)
Rs. 10535-235-11710-
275-14460-370-23710

5. Peon.
(Rs.8040-155- 8815-185-
10665-220-1572)
Rs. 10050-195-11025-
235-13375-275-19700

6. Watchman
Choukidar
( Rs.8040-155- 8815-185-
10665-220-15725 )
Rs. 10050-195-11025-
235-13375-275-19700

Examination.

Must have passed 1Vth Standard
Examination.

Must have passed 1Vth Standard
examination. Must be proficient in
speaking, writing & reading Marathi/
Deonagari and also preferably
working knowledge of English. Should
be active, intelligent and of good
physique. Height not less than 5°.5”
chest not less than 31” with minimum
expansion of 2” & weight not below
110 Lbs. In case of Tribal & Gurkha
candidates, height may be 5'.4”.

By direct recruitment.

By direct recruitment.
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Sr. Designation &
No. Pay Scale

Qualification

Experience

Method of Filling
the vacancy

Remarks

1. 2.

3.

4.

5.

6.
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7. Mazdoor /
Gardener/
Khansama /

Sweeper / Rest House
Helper.
(Rs.8040-155-8815-
185-10665-220-
15725)
Rs. 10050-195-11025-
235-13375-275-19700

8. Watchman-Cum
Khansama/
Watchman-
Cum Peon/
Watchman
Cum-Mazdoor.
(Rs.8040-155-8815-
185-10665-220-
15725)

Rs. 10050-195-11025-

235-13375-275-19700

Must have passed IVth Standard
examination.

Must have passed 1Vth Standard
Examination. Must be proficient in
speaking, writing & reading Marathi/
Deonagari and also Preferably working
knowledge of English. Should be active,
intelligent and of good physique. Height not
less than 5°.5” chest not less than 31” with
minimum expansion of 2” & weight not
below 110 Lbs. In case of Tribal & Gurkha
candidates, height may be 5'.4”.

By direct
recruitment.

By direct
recruitment.
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Sr. Designation &
No. Pay Scale

Qualification

Experience

Method of Filling the
vacancy

Remarks

1. 2.

3.

4.

5.

6.

9. Vehicle Cleaner.
(Rs.8040-155-8815-
185-10665-220-
15725)
Rs. 10050-195-11025-
235-13375-275-19700

10. Bill Distributor.

(Rs.8040-155-8815-
185-10665-220-
15725)

Rs. 10050-195-11025-

235-13375-275-19700

11. Junior Office Assistant
(Rs.8425-185-9350-220-
11550-295-18925)

Rs. 10535-235-11710-
275-14460-370-23710

Xth Standard Passed.

Should have passed HSC/ Diploma
and MSCIT Exam

No previous experience

necessary

is

By direct recruitment.

From amongst the
dependants of the
deceased  employees
only

Shall be eligible for promotion to
the post of LDC on completion of 2
years service and acquiring
Bachelors Degree in any discipline.
The integrated seniority of the
categories of Jr. Office Asst, Daftary
and Peon shall be considered for
promotion by the concerned Circle
Office.

79



Note1:

Note 2 :

Note 3:

Note 4 :

Note 5:

Note 6 :

Note 7 :

SCHEDULE -A -3

(Regulations 5 and 8 of the recruitment regulations)

INFORMATION TECHNOLOGY POSTS

Posts to be filled in only by direct recruitment and those to be filled in by direct recruitment on percentage basis, shall invariably be advertised when
departmental candidates also may apply through proper channel.

Posts not covered by (1) above shall be advertised if suitable departmental candidates are not available.

When advertising a post to be filled in by direct recruitment, the condition of passing the prescribed Departmental Examination within prescribed
period on pain of stoppage of increment till passing of examination should be invariably notified.

Where a post is to be filled in by departmental promotion, such promotion shall be from the lower category in the cadre.

All posts in Pay Group I (as indicated in Schedule A-7(1)) shall be treated as “Selection Post”. A selection post should be filled in by selection of the
most suitable person on assessment of comparative merits of those in the lower cadre, possessing the requisite qualifications and experience.

Direct recruitment to all non-technical posts in Pay Group III and IV shall be made from amongst the candidates sponsored by the local Employment
Exchange in addition to this the Appointing Authority shall call for the names for publication in the News Papers having wider circulation and also
display on their office notice board or announcement on Radio / Television / Employment News Bulletins and then consider the cases of all the
candidates who have applied (FERTSz oG TRUHH . GehI0T -2003/H.55.8%/003/23-37, TG 2R AFT 3003 ).

The departmental employees working in IT cadre possessing Graduate Degree (3 years full time) and Post Graduate Degree (2 years full time) in
Computer Science/Systems or MBA in Computer Management/Systems and who fulfill the condition of required experience shall be considered
under direct recruitment provided that they will have to appear for Written Test/Group Discussion etc. consisting of syllabus of Computer
Engineering & Information Technology and compete along with other candidates.

80



INFORMATION TECHNOLOGY CADRE - I - [ System Wing ]

Sr. Designation & Qualification Experience Method of Remarks
No. Pay Scale Filling the
vacancy
1 2. 3. 4. 5. 6.
PAY GROUP -1
1. Chief General _A Degree or Post Graduate Degree in Should be a dynamic Computer By Upper age limit 45 yrs.
Manager (IT) Computer Engineering Science or Professional with minimum 10 years departmental || Upper age limit is notapplicable to the employees of
(Rs. 36720-1560- Electronics of a recognized experience in a large Industrial promotionor | MSEDCL.
71040) University/ Institute or a Degree in Organization/ Public Undertaking in by direct
Rs. 45900-1950-88800 Engineering/ Mathematics/ Science Computer Programming, System Analysis, | recruitment
alongwith a Diploma in Computer Design & Development & Users Co- or by
Science or Computer Application ordination etc. of which 7 years should be | obtaining

awarded by a recognized University/
Institute.

in position of responsibility.

deputationist.

2. Deleted
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3. General
Manager (IT)
(Rs.32630-1430-
66950)

Rs. 40790-1790-83750

a) A Degree in Computer Science of a
recognized University.

OR

b) A degree in Engineering/
Mathematics/ Science/ Commerce
alongwith a Diploma of not less than
one year duration in Computer Science
or Computer Application awarded by a
recognized University or an Institute
approved by the Company.

a) Candidates possessing qualification as
at (a) should be a Computer Professional
with minimum 10 years experience in a
large Industrial Organization, Public
Undertaking in Computer Programming,
System Analysis, Design and Development
and Users Co-ordination, etc. of which 5
years should be in a position of
responsibility.

b) Candidates having qualification as at
(b), should be a Computer Professional
with minimum 12 years experience ina
large Industrial Organization/ Public
Undertaking in Computer Programming,
System Analysis Design & Development
and Users Co-ordination etc. of which 5
years should be in a position of
responsibility.

By direct
recruitment
or by
Departmental
promotion.
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3. Dy. General
Manager (IT)
(Rs. 28700-1235-
34875-1365-63540)
Rs. 35875-1545-43600-
1710-79510

a) ADegree in Computer Engineering/
Computer Science of a recognized
University.

OR

b) A Degree in Engineering/
Mathematics/ Science/ Commerce
alongwith a Diploma of not less than
one year duration in Computer Science
or Computer Application awarded by a
recognized University or an Institute
approved by the Company.

For Direct Recruitment :

Essential : Bachelor of Engineering
Degree in Computer / Information
Technology/ Computer Science and
Engineering or 3 years Post Graduate
Degree in Master of Computer
Application (MCA).

Preferable :- Two years full time or
three years Part Time Post Graduate
Degree in Management/ Administration
with specialization in Finance or
Operational Research or L.T. or Project
Management Professional (PMP)
Certification from Project Management
Institute.

a) Candidates possessing Qualification as
at (a) should have minimum 8 years
experience in Computer Programming,
System Analysis, Design in a large
Organization/ Public Undertaking of
which atleast 4 years should be in a
position of responsibility.

b) Candidates having qualification as at
(b) should have minimum 10 years
experience in Computer Programming,
System Analysis, Design in a large
Organization/ Public Undertaking of
which atleast 4 years should be in a
position of responsibility.

N.B.:- In initial years experience relaxable
in deserving cases by 2 years.

For Direct Recruitment :

Minimum 10 years post Qualification
experience in Computer Programming/
System Analyst and Designing in a
reputed Organization/ Industry.

50% by way
of
departmental
promotion &
50% by way
of direct
recruitment.

For Direct Recruitment upper age limit will be 45 years
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4. System Analyst
(Rs.25380-975-
30255-1105-54565)

Rs.31725-1220-37825-

1385-68295

For Promotion:

a) ADegree in Computer Engineering/
Computer Science of a recognized University.
OR

b) A Degree in Engineering/
Mathematics/Science/ Commerce along with
a Diploma of not less than one year duration
in Computer Science awarded by recognized
University or an Institute approved by the
Company.

For Direct Recruitment :-

Degree in Computer Engineering/ Computer
Science and Engineering/ Technology or 3
years Post Graduate Degree in Master of
Computer Application from a recognized
University or an Institute.

For Promotion:

a) Candidate possessing qualification as at (a)
should have minimum 4 years experience in
Computer Programming of which minimum

2 years experience in System Analysis and
Design in a large Organization/ Public
Undertaking.

b) Candidates having qualifications as at (b)
should have minimum 6 years experience in
Computer Programming of which minimum 2
years in System Analysis and Design in large
Organization / Public Undertaking.

For Direct Recruitment

Minimum 4 years experience in Computer
Programming of which minimum 2 years
experience in System Analysis and Design in a
large organization / Public Undertaking.

25% by direct
recruitment
and 75% by
Departmental
promotion.

In departmental promotion, non-qualfied Programmer
is eligible for consideration provided he completed 6
years service as Programmer.
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5. Programmer
(Rs.19810-780-
23710-845-43990)

Rs. 24765-975-29640-

1060-55080

For Promotion

a) A Degree in Computer Engineering /
Computer Science of a recognized
University.

OR

b) A Degree in Engineering/
Mathematics/ Science/ Commerce
along with a Diploma of not less than
one year duration in Computer Science
awarded by recognized University or an
Institute approved by the Company.

For Internal Notification: Degree in
Computer Engineering/ Information
Technology / Master of Computer
Application/ MBA (IT or Systems) or
Master of Computer Science.

For Direct Recruitment :

Degree in Computer Engineering/
Computer Science and Engineering/
Technology or 3 years Post Graduate
Degree in Master of Computer
Application from a recognized
University or an Institute.

Promotion

a) Candidate possessing qualification as at
(a) should have minimum 2 years
experience in Computer Programming./
Computer Operations.

b) Candidates having qualifications as at
(b) should have minimum 4 years
experience in Computer Programming/
Computer Operations.

Internal Notification: Should have
worked in IT cadre for 5 years out of
which atleast 1 year in the post of
Assistant Programmer.

For Direct Recruitment :
Minimum 2 years experience in Computer
Programming.

15% by
direct
recruitment,
75% by
departmental
promotion &
10% by
internal
notification.

In departmental promotion, non-qualfied Assistant
Programmer is eligible for consideration provided he
completed 6 years service as Assistant Programmer.

85



INFORMATION TECHNOLOGY CADRE - [ System Wing ]

Sr. Designation & Qualification Experience Method of Remarks
No. Pay Scale Filling the
vacancy
1 2. 3. 4. 5. 6.
PAY GROUP -11

1. Assistant For Promotion : For Promotion:

Programmer a) Candidate possessing qualification asat | i) 75% by

Rs.15285-670- a) ADegree in Computer Engineering/ (a) is not required to have any experience. | direct

18635-705-36965) Computer Science of a recognized recruitment.

Rs. 19110-840-23310-
885-46320

University.

OR

b) A Degree in Engineering/
Mathematics/ Science/ Commerce
along with a Diploma of not less than
one year duration in Computer Science
awarded by recognized University or an
Institute approved by the Company.

For Direct Recruitment :-

Degree in Computer Engineering/
Computer Science and Engineering/
Technology or 3 years Post Graduate
Degree in Master of Computer
Application from a recognized
University or an Institute.

b) Candidates having qualifications as at
(b) should have minimum 2 years
experience in Computer Programming/
Computer Operations.

For direct recruitment :
-Nil-

ii) 25% by
promotion
from
amongst
Junior
Programmers
Note - The
unutilized
quota of
promotion
due to non-
availability of
qualified
candidates
will be filled
in by direct
recruitment.
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2 Junior Programmer
(Rs.14225-670-
17575-705-35905)

Rs. 17785-840-21985-

885-44995

A Degree in B.Sc. (IT) OR

B.Sc. (Computer) / (Computer Science)

of a recognised University or
Institute.

an

Should have minimum 1 year experience
in Computer Operations on a large,
mini/Main frame environment in a large
Organization/ Public Undertaking.

By Internal
Notification
only

For Departmental Candidates working in IT cadre
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INFORMATION TECHNOLOGY CADRE - [DATA ENTRY WING ]

Sr. Designation & Qualification Experience Method of Remarks
No. Pay Scale Filling the
vacancy
1 2. 3. 4. 5. 6.
PAY GROUP -11
1. Data Essential :- Essential : Proficiency in Data Entry and By direct
Supervisor Degree of recognized University. minimum 3 years experience in recruitment
(Rs.14225-670- Desirable :- supervision and control of Data Entry or by
17575-705-35905) Course on PC Operation and Packages works. departmental
Rs. 17785-840-21985- such as Wordstar, Dbase, Lotus. promotion.
885-44995
PAY GROUP - 111
1. DataEntry Essential :- S.S.C. with English as a Essential : Past Experience not essential Selection will be based on speed Test and Aptitude
Operator subject. Only those who have but should be able to give an out turn of at Test.
successfully completed the Punch least 8000 key depressions per hour. By direct
(Rs.9570-325- Operators course shall be considered. recruitment.

11195-360-14795-
390-27275)
Rs. 11965-410-14015-
450-18515-490-34195

Desirable: Degree of a recognised
University. Knowledge of Typing.
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Sr. Designation & Qualification Experience Method of Remarks
No. Pay Scale Filling the
vacancy
1 2. 3. 4. 5. 6.
PAY GROUP -11
1. Data Essential :- Essential : Proficiency in Data Entry and By direct
Supervisor Degree of recognized University. minimum 3 years experience in recruitment
(Rs.14225-670- Desirable :- supervision and control of Data Entry or by
17575-705-35905) Course on PC Operation and Packages works. departmental
Rs. 17785-840-21985- such as Wordstar, Dbase, Lotus. promotion.
885-44995
PAY GROUP -111
1. DataEntry Essential :- S.S.C. with English as a Essential : Past Experience not essential Selection will be based on speed Test and Aptitude
Operator subject. Only those who have but should be able to give an out turn of at Test.
successfully completed the Punch least 8000 key depressions per hour. By direct
(Rs.9570-325- Operators course shall be considered. recruitment.

11195-360-14795-
390-27275)
Rs. 11965-410-14015-
450-18515-490-34195

Desirable: Degree of a recognised
University. Knowledge of Typing.
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Note 1 :

Note 2:

Note 3:

Note 4:

Note 5:

Note 6:

Note 7 :

SCHEDULE A-4.
(Regulation 5 & 8 of the Recruitment Regulations.)
STORES POSTS :

Post to be filled only by direct recruitment and those to be filled by direct recruitment on percentage basis, shall invariably be advertised
when departmental candidates also may apply through proper channel.

Post not covered by (1) above shall be advertised only if suitable departmental candidates are not available.

When advertising a post to be filled by direct recruitment, the condition of passing the prescribed Departmental Examination within
prescribed period on pain of stoppage of increment till passing of examination should be invariably notified.

Where a post is to be filled by departmental promotion, such promotion shall be from the lower category in the cadre.

All posts in pay Group I (as indicated in Schedule A-7(1)) shall be treated as “ Selection Post”. A selection post should be filled in by selection
of the most suitable person on assessment of comparative merits of those in the lower cadre, possessing the requisite qualifications and
experience.

Direct recruitment to all the posts in Pay Group Il and 1V shall be made from amongst the candidates sponsored by the local Employment
Exchange in addition to this the Appointing Authority shall call for the names for publication in the News Papers having wider circulation
and also display on their office notice board or announcement on Radio / Television / Employment News Bulletins and then consider the
cases of all the candidates who have applied (FeRTZ ¥ IRTAF F. THI -200 3/ 96/ 2003/23-3, faiah 28 FaK 2003 ).

The qulifiied Engineers working in Stores Cadre are merged for the purpose of Seniority and other service benefits in Distribution Cadre.
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STORES POSTS

Sr. Designation & Qualification Experience Method of Filling the Remarks
No. Pay Scale vacancy
1. 2. 3. 4. 5. 6.
PAY GROUP -1
Non-tech officer posted against
1. Stores Officer. Degree either in Arts, Science, 7 years experience in the Stores By departmental the post of Dy.Executive Engineer

(Rs. 9890-390-11840-
415-22215)
Rs.21365-845-
25590- 900-48090

1. Stores
Superintendent
(Rs. 6585-310-8135-
325-16585)
Rs.14225-670-
17575-705-35905

1. Stores Assistant
(Rs. 4885-180-5785-
235-8135-250-
14385)
Rs.10555-390-
12505-510-17605-
540-31105

2. Junior Stores
Assistant
(Rs. 4430-150- 5180-
165- 6830-180-12590)

Commerce or Law.

Degree of any recognized
University.

Degree of any recognized
University.

S.5.C. or its equivalent.
Graduates preferred.

Purchase, Sales, Custody and/ or
Management.

PAY GROUP - I

7 years experience out of which 6
years in Stores Purchase, Custody/
Management.

PAY GROUP - Il

5 years experience out of which 4
years in Stores purchase, Custody/
Management.

At least 3 years experience in Stores
Organization.

promotion only.

By departmental
promotion only.

By departmental
promotion only.

By departmental
promotion or by direct
recruitment.

(Stores) shall be continued to be

designated as Stores Officer.

91



Rs.9570-325-
11195-360-14795-
390-27275

Note : The categories (Chief Engineer/Superintending Engineer/Executive Engineer/Dy.Executive Engineer/Assistant Engineer and Junior Engineers) of Stores Department have been merged into
Distribution cadre.
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Sr. Designation &
No. Pay Scale

Qualification

Experience

Method of Filling the
vacancy

Remarks

1.

2.

3.

4.

5.

6.

3. Weigh Bridge

Clerk
(Rs.4175-100-4675-
135-6025-150- 10375)
Rs. 9020-220-
10120-295-13070-
325-22495

Store Laskar
(Rs. 3720-70-4070-85-
4920-100-7220)

Rs. 8040-155-
8815-185-10665-
220-15725

. Store Helper /

Hamal

(Rs. 3720-70-4070-85-
4920-100-7220)

Rs. 8040-155-
8815-185-10665-
220-15725

S.5.C. or its equivalent with English
and Mathematics.

Must have passed IVth Standard

Examination.

Must have passed IVth Standard
Examination.

PAY GROUP - IV

By dirct recruitment.

1) Other pre-requisites such as
age limit etc. should be as are
prescribed for L.D.Cs. in the
MSEDCL Classification &
Recruitment Regulation 2005.

2) Prospect of promotion :- To the
post of Jr.Stores Assistant as and
when vacancies arise.
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Note 1:

Note 2:

Note 3:

Note 4:

Note 5:

SCHEDULE - A-5.

(Regulations 5 and 8 of the Recruitment Regulations)

(SECURITY & VIGILANCE POSTS).

Post to be filled in only by direct recruitment and those to be filled in by direct recruitment on percentage basis, invariably be
advertised, when departmental candidates may apply through proper channel.

Posts not covered by (1) above shall be advertised only if suitable departmental candidates are not available.

When advertising a post to be filled in by direct recruitment, the condition of passing the prescribed Departmental Examination within
prescribed period on pain of stoppage of increment till passing of examination should be invariably notified.

Where a post is to be filled in by departmental promotion such promotion shall be from the lower category in the cadre.

All posts in Pay Group-I (as indicated in Schedule A-7(1)) shall be treated as “Selection Posts”. A Selection Post should be filled in by
selection of the most suitable person on the assessment of comparative merits of those in the lower cadre, possessing the requisite
qualification and experience.
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Note 6 :

Note 7:

Note 8:

Note 9:

Note 10:

Note 11:

Direct recruitment to all non-technical posts in Pay Group III and IV shall be made from amongst the candidates sponsored by the local
Employment Exchange in addition to this the Appointing Authority shall call for the names for publication in the News Papers having
wider circulation and also display on their office notice board or announcement on Radio / Television / Employment News Bulletins and
then consider the cases of all the candidates who have applied (FerTs wre= aftase . G -2003/7.55.86/003/23-37, fATE 2] AFTR 003 ).

The deputation of other cadre employees against the vacant posts in V&S cadre shall be for a minimum period of 02 years and limited to
a maximum of 03 years.

Whenever the post is filled in from amongst the employees of V&S cadre by way of promotion, the deputation of the employee deputed
against that vacant post shall cease automatically.

The employee who is on deputation in V&S cadre shall be eligible for deputation allowance @ 10% of the minimum of their pay scale
and special allowance applicable to V&S cadre, if any.

The deputationist shall use the designations of the post against which they are deputed during the deputation period.

The employees to be deputed shall be decided after calling applications from the interested employees and finalized by the Director
(V&S) in consultation with the Executive Director (HR). In the absence of any applications, the Executive Director (HR) shall depute
eligible officers based on merit and other administrative contingencies.
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SECURITY & VIGILANCE POSTS

Sr. Designation & Qualification Experience Method of Filling Remarks
No. Pay Scale
the vacancy
1. 2. 3. 4. 5. 6.
PAY GROUP -1

1. Director 1) Degree of recognized University or Must be a serving police Officer of the Normally this post 1) Upper age limit for direct recruitment will be 55

(V&S) equivalent. minimum rank of Dy. Inspector General of | shall be filled by years.

(Rs.36720-1560- 2) Degreein Law and/or Personnel police belonging to the IPS cadre. obtaining services

71040) Management will be considered as OR of an IPS Officer of 2) For departmental employee & deputationist, there is

Rs. 45900-1950-88800

additional qualification.

Must be serving Military Officer from
Army/Navy or Air Force holding the rank
of Brigadier or equivalent.

OR

A departmental candidate having positive
qualifications for the higher post should
possess a minimum experience at least 30
years (including Police/Military and
Other Services) of which (a) atleast 5
years service must be in the post of Sr. Dy.
Director or (b) total service of 8 years in
the capacity as Sr. Dy. Director and/or Dy.
Director in the Company.

the minimum rank
of Dy. Inspector
General of police on
deputation from the
Govt. Where this is
not possible, the
Managing Director
of the Company
may decide
whether the
vacancy should be
filled in by
departmental
promotion if a
suitable candidate
is available or
otherwise by direct
recruitment.

no upper age limit.
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2. Dy. Director
(V&S
(Rs. 26860-1105-
32385-1235-59555)
Rs. 33575-1385-40500-
1545-74490

100% by
departmental
promotion OR by
deputation from
amongst employees
of MSEDCL from
other cadre viz.
Superintending
Engineer and its
equivalent and

above.
3. Assistant Director 100% by
(V&S) departmental
(Rs. 25380-975- promotion OR by
30255-1105-54565) deputation from
Rs. 31725-1220-37825- amongst employees
1385-68295 of MSEDCL from

other cadre viz.
Executive Engineer,
Senior Manager
(F&A), System

Analyst..
4. Vigilance Officer / 100% by
Security Officer departmental
(Rs21170-845- promotion OR by
25395-900-47895) deputation from
Rs. 26465-1060-31765- amongst employees
1125-59890 of MSEDCL from
other cadre viz.
Additional
Executive Engineer,
Manager (F&A),

Senior Manager

(HR)/Manager(HR).
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Sr. Designation & Qualification Experience Method of Filling Remarks
No. Pay Scale
the vacancy
1. 2. 3. 4. 5. 6.
PAY GROUP -11
1. Dy. Vigilance 100% by
Officer / departmental
Dy. Security Officer promotion OR by
(Rs17090-670- deputation from
20440-705-37360) amongst employees
Rs.21365-840-25565- of MSEDCL from
other cadre viz.
885-46805 Deputy Executive
Engineer/ Assistant
Programmer,
Manager (HR),

Junior Law Officer.

PAY GROUP - 111

1. Asstt. Vigilance
Officer/ Asstt.
Security Officer

(Rs.11310-520-
13910-540-19310-
565-31740)

Rs. 14140-650-17390-

675-24140-710-39760

100% by
departmental
promotion OR by
deputation  from
amongst employees
of MSEDCL from
other cadre viz.
Junior Engineer,
Assistant
Accountant.
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Note 1:

Note 2:

Note 3:

Note 4:

Note 5:

Note 6 :

SCHEDULE -A-6
(Regulations 5 and 8 of the Recruitment Regulations)

PUBLIC RELATIONS POSTS

Post to be filled in by direct recruitment and those to be filled in by direct recruitment on percentage basis, shall invariably, be
advertised when departmental candidates may apply through proper channel.

Posts not covered by (1) above shall be advertised only if suitable departmental candidates are not available.

When advertising a post to be filled in by direct recruitment the condition of passing the prescribed Departmental Examination within
prescribed period on pain of stoppage of increment till passing of examination should be invariably notified.

Where a post is to be filled in by departmental promotion such promotion shall be from the lower category in the cadre.

All posts in Pay Group-I (as indicated in Schedule A-7(1)) shall be treated as “Selection Posts”. A Selection Post should be filled in by
selection of the most suitable person on the assessment of comparative merits of those in the lower cadre, possessing the requisite
qualification and experience.

Direct recruitment to all non-technical posts in Pay Group III and IV shall be made from amongst the candidates sponsored by the local
Employment Exchange in addition to this the Appointing Authority shall call for the names for publication in the News Papers having
wider circulation and also display on their office notice board or announcement on Radio / Television / Employment News Bulletins and
then consider the cases of all the candidates who have applied (werTs wre= aftase . G -2003/7.55.86/003/23-31, fAT 2% AFR 003 ).
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PUBLIC RELATIONS POSTS

Sr. Designation & Qualification Experience Method of Filling Remarks
No. Pay Scale
the vacancy
1. 2. 3. 4. 5. 6.
PAY GROUP -1
1. Chief General 1) ADegree inlInd Class of 1) Working knowledge of film, radio, By departmental

Manager
(Corporate
Communication)
(Rs.32630-1430-
66950)
Rs. 40790-1790-83750

recognized University.

2) Sound knowledge of English,
Marathi & Hindi essential.

3) Preference to be given to those
holding a Diploma in
Journalism, in addition.

posters and other field of publicity.

2) 7 years experience in public relations
journalism, news papers, news agency or
a publicity organization, preferably that of
a Government.

3) Experience of editing a daily or weekly
news paper and of producing materials,
pamphlets, brochures etc.

4) 5 years administrative experience in a
Government department or a Private
organization.

promotion or by
direct recruitment.
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2. Joint Chief Public

Relation Officer

(Rs. 28700-1235-
34875-1365-63540)

Rs. 35875-1545-43600-

1710-79510

1) ADegree inlInd Class of
recognized University.

2) Sound knowledge of English,
Marathi & Hindi essential.

3) Preference to be given to those
holding a Diploma in
Journalism, in addition.

1) Working knowledge of film, radio,
posters and other field of publicity.

2) 5 years experience in public relations
journalism, news papers, news agency or
a publicity organization, preferably that of
a Government.

3) Experience of editing a daily or weekly
news paper and of producing materials,
pamphlets, brochures etc.

4) 3 years administrative experience in a
Government department or a Private
organization.

By departmental
promotion.

3. Protocol Officer

(Rs. 26860-1105-
32385-1235-59555)

Rs. 33575-1385-40500-

1545-74490

Degree of a recognized University.

Fluency in English and Marathi
language.

Shall have at-least one year experience as
a Protocol Officer. Shall be working in the
pay-Group I category Post.

By Internal
Notification or by
Deputation.

The tenure as a Protocol Officer will be treated as
experience of the incumbent Employee in his present
cadre in the post having equivalent status/ pay-scale
for all the purposes.
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4. Dy. Chief Public

Relations Officer.

(Rs. 19810-780-
23710-845-43990)

Rs.24765-975-29640-

1060-55080

1) A Degree in Il Class of a recognized
University.

2) Sound knowledge of English, Marathi
& Hindi essential.

3) Preference to be given to those
holding a Diploma in Journalism, in
addition.

1) Working knowledge of film, radio,
posters and other field of publicity.

2) 3 years experience in public relations
journalism, news papers, news agency or
a publicity organization, preferably that of
a Government.

3) Experience of editing a daily or weekly
news paper and of producing materials,
pamphlets, brochures etc.

4) 2 years administrative experience in a
Government department or a Private
organization.

(Note: All the experience at (1) to (4)
above is necessary.)

100% of vacancies
by departmental
promotion
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Sr. Designation & Qualification Experience Method of Filling Remarks
No. Pay Scale

the vacancy
1. 2. 3. 4. 5. 6.

PAY GROUP -II

1. Public Relations

1) ADegree atleastlInd Class of a

1) Working knowledge of film, radio,

100% of vacancies

Officer. recognized University. posters and other field publicity. by departmental
(Rs. 14225-670- 2) A Degree atleast in IInd Class in promotion
17575-705-35905) Journalism of a recognized 2) 3 years experience in public relations
Rs. 17785-840-21985- University. journalism, news papers, news agency or
885-44995 3) A six months certificate course in a publicity organization, preferably that of
Computer Operations of a reputed a Government.
Institute.
4) Sound knowledge of English,
Marathi & Hindi
2. Artists. 1) 8.5.C. or equivalent examination. 1) 4 years experience of display and By direct
(Rs.14225-670- 2) Govt. Diploma in Commercial Art or commercial work and organizing recruitment.
17575-705-35905) Painting from Sir. ].J.School of Arts or its exhibitions in case of qualified candidates.
Rs. 17785-840-21985- equivalent. 2) 10 years experience in above line in case
885-44995 of non-qualified candidates.
3. Translator-Cum- 1) A Degree in IInd Class from 5 years experience in translation work By departmental

Proof Reader.

(Rs. 14225-670-

17575-705-35905)
Rs. 17785-840-21985-
885-44995

recognized University with Marathi as a
Principal subject.

2) Hindi Pandit of Maharashtra Rashtra
Bhasha Sabha, Pune or its equivalent.
3) Sound knowledge of Marathi, Hindi
and English essential.

from English into Marathi and/or Hindi
and vice versa, proof reading etc.

promotion or by
direct recruitment.
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PUBLIC RELATIONS POSTS

Sr. Designation & e . Method of Filling
No. Pay Scale Qualification Experience the vacancy Remarks
1. 2. 3. 4. 5. 6.
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1. Asstt.Translator-
Cum- Proof
Reader.
(Rs.
.10555-390-
12505-510-17605-
540-31105)
Rs. 13195-490-1564.5-
640-22045-675-38920

1) A Degree in Iind Class from
recognized University with Marathi as
a Principal subject.

2) Hindi Pandit of Maharashtra
Rashtra Bhasha Sabha, Pune or its
equivalent.

3) Sound knowledge of English,
Marathi and Hindi essential.

PAY GROUP -111

3 years experience in translation work
from English into Marathi and/or Hindi
and vice versa, proof reading etc.

By departmental
promotion or by direct
recruitment.
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SCHEDULE - A-7
(Regulation 22 of the Recruitment Regulations.)
(Selection Posts and Non-Selection Posts).

1) The posts in Pay Group I as indicated below shall be "Selection Posts" and shall be filled by selection
of the most suitable persons on assessment of comparative merits of those in the lower cadre,
possessing the requisite qualification and experience and prescribed percentage of reservation
shall be applicable to those post.

A-1 Technical (Distribution) Cadre
i) Executive Director (Dist.)
ii) Chief Engineer (Dist.)/(Civil).
iii) Superintending Engineer (Dist.)/(Civil)

iv) Executive Engineer.(Dist.)/(Civil)

A-2 Non Technical Posts

1. GAD Cadre:
i) Executive Director(HR)
ii) Chief General Manager(HR)
ii) General Manager(HR)
iv) Dy. General Manager(HR)
V) Asst. General Manager (HR)

2. Accounts Cadre:
i)  Chief General Manager (Accounts) / Finance / Internal Audit.
ii)  General Manager(F&A)
iii)  Asst. General Manager (F&A)

iv)  Senior Manager .Manager (F&A)

3. Legal Cadre
i) Chief Legal Adviser/
ii) Legal Advisor

iii) Deputy Law Officer
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4. Industrial Relations Cadre:

i) Chief Industrial Relation Officer

if) Jt.Chief Industrial Relation Officer

iii) Dy.Chief Industrial Relation Officer

Information Technology Cadre

i)  Chief General Manager (L.T.)
ii)  General Manager (L.T.)
iii)  Dy.General Manager (I.T.)

iv)  System Analyst.

A-4 Stores Cadre

Deleted

A-5 Security &Vigilance Cadre:

i)  Director (V&S)
ii)  Deputy Director (V&S)
iii)  Assistant Director(V&S)

A-6 Public Relation Cadre:

i) Chief General Manager(Corporate Communication)

ii) Joint Chief Public Relation Officer
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2) The following categories and its equivalent and below shall be Non-Selection posts and promotions to these
posts shall be considered on the principal of "Seniority subject to fitness" and prescribed percentage of
reservation shall be applicable to those posts at the stage of promotion as per rules.

Sr.No. Cadre Category
A-1 Technical (Distribution) Additional Executive Engineer (Dist.)
A-2 Non -Technical Posts
a) Human Resource Senior Manager(P).
b) Finance & Accounts Manager(F&A)
) Legal Dy.Law Officer
d) Industrial Relations Labour Officer
A-3 Information Technology Programmer
A-4 Stores Stores Officer
A-5 Security & Vigilance Vigilance Officer
A-6 Public Relations Dy.Chief Public Relation Officer
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APPENDIX "A"

(Circular No.GAD/V /Recruitment/Misc/38040, dt.19-6-1965.)
No.Estt/V/Recruitment/Misc/38040
Maharashtra State Electricity Board,
Mercantile Bank Building, Fort,

BOMBAY-400 023
19th June, 1965.
(SeeNote 1 (i) below Recruitment Regulation 38)
CIRCULAR

Subject: Members of Backward Classes -

Reservation in services of the Company.

The Board under its Resolution No0.3143, dated 27th April, 1965 read with Resolution No. 3157 (A) (2)
dated 27-5-1965 has decided that State Government Rules on the above mentioned subject should be followed in

reservation of vacancies of posts inall cadres forbeing filled in by candidates belonging to Backward Classes. A copy
of Government Resolution G.AD. No.B.C.C. 1064-111-], dated 9th April 1965 on the subject is appended hereto for
reference and guidance.

The Board has also directed that the above decision should be implemented with effect from 1-7-1965.

Sd/-
Establishment Officer.
Maharashtra State Electricity Board

Bombay.

(Note: The Provision releted to Reservation to Backward Class Community circulated by Govt. of Maharashtra from

time to time and adopted by earstwhile MS.E.B.and M.S.E.D.CL. have also been incorporated suitability.)

Government Service-

Reservation in - for members of the Backward Class.

GOVERNMENT OF MAHARASHTRA

General Administration Department
Resolution NO.BCC 1064-11I-J, Sachivalaya, Bombay - 32 BR

9th April, 1965,Chaitra 19,1887

RESOLUTION :- The Government of Maharashtra has issued orders reserving vacancies in Government
services for members of the Backward Classes and sanctioning certain concessions in their favour in
the matter of their recruitment to Government services. These orders were reviewed by Government in
the light of the recommendations made by the Committee appointed under the Chairmanship of
Shri B.D.Deshmukh to go into the question of reservation of seats and allied matters relating to the
recruitment of Backward Classes to Government service and Government is pleased to direct in

modification of the existing orders as follow :-
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(1)

(2)

(3)

(4)

(5)

(6)

(7

(8)

Composition of Backward Classes

According to the existing orders Backward Class consists of the following Sections viz. (i)
Scheduled Castes, (ii) Scheduled Tribes, (iii) V]-A, (iv) NT-B, (v) NT-C, (vi) NT-D, (vii) Special
Backward Class and (viii) Other Backward Communities. Government has decided that the grouping

should be revised and the Backward Class should consist ofthe following sections viz. :

i) Scheduled Castes and Scheduled Castes converts to Buddhism;
ii) Scheduled Tribesincluding thoseliving outside thespecified areas;
iii)  Vimukta Jati - A.
iv) Nomadic Tribe ‘B’
v) Nomadic Tribe ‘C’
vi)  Nomadic Tribe ‘D’

vi) Special Backward Class and

viii) Other Backward Communities.

Reservation of Vacancies
In modification of the existing orders making reservation in favour of members of the
Backward Classes, Government is pleased to direct that the following percentage of vacancies

occurring in each of the various services under it which are filled by direct recruitment should be
reserved for members of each of the sections of the Backward Classes viz.
Scheduled Castes and Scheduled 13%

Castes converts to Buddhism

Scheduled Tribes including those 7%

living outside the specified areas.

VJ-A 3%
N T-B 2.5%
N T-C 3.5%
N T-D 2%
Special Backward Class 2%
Other Backward Communities 19%
ol s2%

These Percentages represent the minimum number of vacancies to be filled by the appointment of

members of the Backward Class.

2.

These orders take effect from the date of issue and are applicable throughout the State. Government is also
pleased to direct that the various concessions which were available to the members of Backward Classes in
the Western Maharashtra region regarding the reservation of vacancies, the relaxation of age limit etc.
should also be extended throughout the State and should be admissible to members of Backward Classes
throughout the State irrespective of the region ofthe State to which they belong. Pending unification of
the list of other Backward Communities for the entire State the concession should be admissible at present
in force in the respective regions, i.e. members of the communities included in those lists should be treated
as belonging to the Backward Class for purpose of recruitment to vacancies reserved for them and also for

other concessions admissible in the matter of recruitment to Government service throughout the State.
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Non Computing of Sweepers

Persons working as sweepers should not be computed against vacancies reserved for
Scheduled Castes in Pay Group IV service.

Percentage applicable to total strength of Cadre.
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Nature of vacancies to be reserved for the Backward Classes :

Reservation should apply while filling in the following types of vacancies :

i) Permanent, temporary and long term vacancies;
ii) Purely temporary and leave vacancies;
iii) Vacancies in work-charged establishment.

Maintenance of Model Roster indicating posts reserved for Backward Classes

To give proper effect to the reservation prescribed for posts filled by direct recruitment every
appointing authority should treat vacancies "reserved" or "open" according to a model roster of 100 points

asindicated in the Annexure-I.

Each appointing authority should maintain a separate roster in the prescribed proforma for each cadre or service

formed for the purpose of these orders.

Whether a particular vacancy is "reserved” or "open" should be decided with reference to the model

roster.
Only such vacancies as are filled by direct recruitment to the cadre should be entered in the roster.

Immediately after an appointment has been made, the particulars should be entered in the roster, and it

should be signed by the appointing authority or by an authorised officer.
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The register should not be kept in the form of loose sheets, but it should be a bound register with 20, 30 etc.

pages according to requirements.
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VII. Minimum qualifications to be regarded as enough :

Minimum qualifications required for a post should be regarded as enough for Backward Class
candidates and such candidates should be appointed in reserved vacancies even if non-Backward Class
candidates with higher qualifications are available provided the Backward Class candidates satisfy the

minimum requirement of suitability for appointment also.

VIII. Lowering or relaxing minimum qualifications :

IX.

If it is found that an adequate number of candidates belonging to the Backward Classes (S.C., S.T., V]-A, NT-
B, NT-C, NT-D, S.B.C) are not available and if the general standard of selection is strictly enforced, the
standard of selection should be lowered where it will not be inconsistent with efficiency, in favour of members
of that class and candidates who are generally considered suitable and conform to the minimum standard

for appointment.

In order to maintain at least the minimum percentage of Backward Class candidates (S.C., S.T., V]-A,
NT-B, NT-C, NT-D, S.B.C) in service, there is no objection in considering the feasibility of lowering or
relaxing the minimum qualifications/ Experience at the discretion of the Competent Authority. It should
specifically be mentioned in advertisement/requisition to Employment Exchange when the vacancies
reserved for S.C,, S.T., V]-A, NT-B, NT-C, NT-D and S.B.C are advertised or notified to Employment Exchange.

Retrenchment :

When any retrenchment is to be effected, members of Backward Classes already in service should
not be retrenched, though liable to retrenchment according to their seniority provided that their strength in
the Pay Group Il or Pay Group IV cadres of any particular office or Department does not exceed the
prescribed percentage of reservation. In their place, an equal number of others (i.e. non Backward
Class candidates) may be retrenched subject, however, to the proviso that, as between a permanent
and a temporary employees, the temporary employee should be retrenched irrespective of the fact

that he belongs to the Backward Classes.
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At the time of retrenchment, the aggregate number of posts reserved for all the categories of
Backward Classes should be taken into account and persons belonging to any of the Sections
should be retrenched only to the extent of the total number of members of Backward Class exceeds the

aggregate number of posts reserved for them.
X. Forwarding of applications :

The applications from employees belonging to the Backward Classes for posts under other
Departments of the State Government or under another State Government or the Central Government or
bodies like Municipalities should normally be forwarded unless, in very rare cases, there are
compelling grounds of public interest for withholding them. In such cases before agreeing to forward
theapplications for appointments under the Government of India or under other State Governments or
in any case before relieving the employees concerned to join their new appointments it should be
made clear to them that these new appointments will not bein the nature of deputation or transfer and

that they should resign their appointments.

XI. No Objection Certificate :

The employees belonging to Scheduled Castes or Schedule Tribes, who posses academic or
technical qualifications for posts higher than those in which they are employed, should be permitted to
register themselves at the Employment Exchanges irrespective of the fact whether they are in
permanent or temporary service. "No Objection” Certificates should be issued in favour of such
employees. It should, however, be made clear to such employees that in case of their appointment
elsewhere through the Employment Exchanges their new appointments will not be in the nature of
deputation or transfer and that they should resign their appointments before accepting new

posts.

XII. Sources of obtaining Backward Class candidates :

1.  The appointing Authorities concerned should obtain the names of suitable Backward Class candidates from
the following sources whenever they have to fill vacancies for members of Backward Classes in Pay Group

III and Pay Group IV services:

For Pay Group III services :-

(@) The Director of Social Welfare, Maharashtra State, Pune,

For Pay Group II1 & IV services:-

(b) Social Welfare Officers in the Districts.

(© Employment Exchanges.

(d) Maharashtra State Tribal Development Corporation Ltd., Nashik.

(e) Director, Tribal Welfare, Maharashtra State, Nashik.

H All Project Officers (Integrated Tribal Development Projects)

(8) All Tribal Welfare Officers.

(h) Direct applicants if sources (a) to (g) are unable to furnish suitable
candidates.

112



2. (a)

(b)

(©)

(d)

(e)

®
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SferereaT / S Ul | T, STEe Sodr St 9 SKars IR %3 STHERAT
RV FTEAT. 3T TURNCATAE! TRTHe TR . %3 5. 2%.8.28%% T@m.

All vacancies in Pay Group III & IV should be notified to the Employment Exchange in the form of
requisition appended. The vacancies reserved for Backward Classes should be notified also to the
Social Welfare Officers in the Districts and the Director of Social Welfare (in the case of Pay Group III
candidates only) in the prescribed requisition form. In addition to this the appointing authority shall call
for the names for publication in the News Papers having wider circulation and also display on their office
notice board or announancement on Radio / Television / Employment News Bulletins and then consider
the cases of all the candidates who have applied (VBRI & IR . T -
R003/T.3.]6/003/23-37, Tl &% AR 003 )

A notice of at least 15 days should be given to the Employment Exchanges/ Director of Social

Welfare/Social Welfare Officers for sponsoring candidates.

The number of vacancies reserved for each category of Backward Classes, Ex-Servicemen and
economically weaker sections out of the total vacancies notified should be clearly indicated in item 6(a)
of the requisition and the Certificate in item 11 of the requisition should be invariably given as

follows :-

"Certified that the number of vacancies reserved for Scheduled Caste, Scheduled Tribes, V]J-A, NT-B,
NT-C, NT-D, S.B.C, other Backward Communities, ex-servicemen and economically weaker
sections as mentioned in column 6(a) above is in accordance with the reservation quota fixed for these

categories".

When a local Employment Exchange/District Social Welfare Officer is unable to nominate any suitable
candidate or candidates, the vacancies should be referred to the Director of Employment, Maharashtra
State, Mumbai/Director of Social Welfare, Maharashtra State, Pune who will submit a list of suitable can-

didates to the Appointing Authorities.

Appointing Authorities should also notify vacancies of technical nature in cadres to the Director of
Employment/Director of Social Welfare who will circulate the notification to all Employment

Exchanges/District Social Welfare Officers for submission of suitable candidates.

The Selection or otherwise of the candidates of the Backward Classes sponsored by the Employment
Exchange, Director of Social Welfare/District Social Welfare Officers should be intimated to them within
a period of one month. If any of the vacancies reserved for Backward Classes, is not filled by the candi-
dates of the respective category sponsored by the Employment Exchange/Director of Social
Welfare/Social Welfare Officers, specific reason therefore should be communicated to these authorities.
In the case of vacancies reserved for ex-servicemen or economically weaker sections, the reasons for not

filling the vacancies by such candidates should be communicated to the Employment Exchange.
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(g) There should not be strict insistence on compliance with formalities particularly in the case of applicants
from Backward Class and interior areas and applications from such candidates should not be rejected

merely on technical ground that they are incomplete but wanting details should be obtained.

XIII. Vacancies to be announced over certain Radio Stations of All India Radio

The vacancies reserved for SC, ST, V]-A, NT-B, NT-C, NT-D, S.B.C, in Pay Group III and IV service
shall be also notified to the appropriate Station Directors for announcement over Radio Stations of the
All India Radio so that SC and ST candidates

living in remote areas where newspapers may not be easily available become aware of such vacancies.

At the same time when the vacancies are notified to Employment Exchange to suggest the names
for the reserved vacancies or when the vacancies are advertised in the newspapers, the Appointing
Authorities should notify the vacancies to one or more of the Stations of the AIR. mentioned above,
simultaneously while referring the vacancies to the Employment Exchange or with the advertisements

in the newspapers, as the case may be.

The announcement of reserved vacancies on stations of the A.LR. should contain an advice to
prospective candidates to get their names registered with the Employment Exchanges of the area and to

approach the Employment Exchanges for further assistance.

XIV. Reimbursement of expenditure to S.C., S.T., VJ-A, NT-B, NT-C, NT-D and S.B.C on travelling for

interview :

When S.C, S.T, V]-A, NT-B, NT-C, NT-D and S.B.C candidates are called for interview for recruitment in the
company against sanctioned posts, the expenditure incurred by these candidates on travelling should be

reimbursed as follows:

i)  The candidates should be given travelling expenses equal to the Second Class Rail fare from the place of

their residence to the place of interview and back.

ii) No extra charges, if any incurred for reserving seat/sleeping berth in the train should however, be

reimbursed to them.
iii)  For road journey between stations not connected by Rail, they should be allowed ordinary  bus fare.
iv) Thereimbursementis limited to the journey performed within the State of Maharashtra.

v) The concession of the reimbursement of expenditure will not be admissible in the case of those candidates
who are already in the service of the Company or Central / State Government or in the Public Sector
Undertakings/Statutory bodies under the administrative control of the State/Central Government and

those who are called for engaging them as apprentices, on NM.R./W.C.establishment.

XV. Time bound programme for wiping out the backlog:

The existing backlog in the recruitment of backward classes should be wiped out within the next three

years.

XVI. Application of 50 % limit to the carried forward reservation etc.

In future fresh reservation alongwith carried forward reservation should not exceed 50% of the total
vacancies available on any one occasion of recruitment. The surplus above 50% should be carried
forward to subsequent year of recruitment subject, however, to the conditions that they do not become
"five recruitment years old" in respect of direct recruitment which is the maximum period of carry forward
reservation from year to year and lapse. In order to save lapsing of reservation, the oldest carry forward
should be accommodated first. In case where only one vacancy occurs in the initial recruitment year and the
corresponding roster point happens to be reserved for any of the Backward Classes, it should be treated as
unreserved and filled in accordingly and the reservation carried forward to subsequent recruitment years
but in the subsequent recruitment(s) even if there be only one vacancy, it should be treated as reserved
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against the carried forward reservation from the initial recruitment year and should be filled in by the

candidate belonging to Backward Class for whom carried forward vacancy was reserved. Similar procedure

should be followed in respect of subsequent vacancies and reservation for various sections of Backward

Classes should be made strictly in accordance with the roster points by rotation. It is only when two or more

vacancies occur at the time and where there are many carried forward vacancies, the principle of not more

than 50% reservation shall apply.

XVII. Recruitment of Backward classes against unreserved posts:
Recruitment of Backward Class candidates belonging to the 8 categories mentioned below selected on
merit should be counted against the general (unreserved) posts. In addition 52% as specified below should
be reserved for them subject to the proviso that the number of candidates from these categories
appointed on merit together with, those appointed against reserved quota of 52% should not exceed 52%
of the total vacancies to be filled on any occasion of recruitment. The limit of 52% specified above also
includes the elements of short fall of reservation, if any.
i) Scheduled Caste and Scheduled Caste converted to 13%
Buddhism
ii) Scheduled Tribesincluding thoseliving outside the 7%
specified areas
iif) VJ-A 3%
iv) NT-B 2.5%
v) NT-C 3.5%
vi) NT-D 2%
vii) Special Backwad Class 2%
viii) Other Backward Communities 19%
Total 52%

The limit of 52% applies when candidates are sought to be recruited by relaxed standard against
reserved quota . It is open to the Appointing Authority to recruit members of Backward Classes in excess of

the prescribed percentage if they are selected on merit.

XVIII. Readvertising of reserved vacancies :

XIX.

XX.

Where the reserved vacancies are advertised/notified as a part of a general pool of vacancies
and sufficient number of candidates of the appropriate section of the Backward Class is not available for
filling them, reserved vacancies should be readvertised/renotified separately for members of that

particular section on the next occasion of recruitment.
Grouping of isolated posts and small cadres :-

In the case of posts filled by direct recruitment, isolated posts and small cadres in the same
class and carrying similar status, salary and qualification in the same department should be grouped
together for the purpose of reservation of vacancies for the members of Backward Classes. A cadre or a
grade of service consisting of less than 20 posts should be treated as a small cadre for this purpose.A

group so formed should notordinarily consists of less than 25 posts.
Competent Authority for issuing caste certificate :

For the purpose of recruitment concessions, caste certificates issued by the followingauthorities only

are treated as valid :
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i)

ii)

In the Greater Bombay, The Chief Metropolitan Magistrate or the Metropolitan Magistrate authorised by
him.
Inthe Districts, the District Magistrates or the Sub Divisional Officer (Revenue) authorised by

them.

XX(A): Verification of caste Certificate

i)

ii)

In terms of Maharashtra Government Resolution No.CBC-1684/2818(291) XI. dt. 23-1-1985 and
CBC-1684(392)/D-XI. dt. 8-3-1985, the cases of doubtful Caste Certificates in respect of Scheduled
Tribes should be referred to the Director , Tribal Research & Training Institute, Pune for
verification by a separate scrutiny Committee appointed by the Government for the purpose.
The Government vide G.R.dated 8-3-1985 appointed the concerned Divisional Commissioner

as Appellate Authorities insuch cases.

In terms of Maharashtra Government Resolution No. CBC-1684-Con-592/(1999)/ BCW-5, dated
14-3-1985, all casesofdoubtful Caste Certificates inrespect of Scheduled Castes, V]-A, NT-B,
NT-C, NT-D, S.B.C and other Backward Classes should be referred to concerned Caste Certificate

Verification Committee constituted bythe Government for verification of Caste Certificates.
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SUTA AT
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(3TIgTed ST SHHET-TTeaT ST THTOTIST=T Sl qrvi e qaren 7.3, HeasTe e
TR 3.33% & 2%.20.819 FRATCHATEAT ARGYHTAES Hiad STEe 378, )

that all Appointing Authorities should

Government is also pleased to direct
take particular care to see that these orders making reservation in favour of members of the

Backward Class inthe various services arefollowed scrupulously.

Sd/-

K.P.NADKARNI
Deputy Secretary to Government
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ANNEXURE -1 [ TO BE REVISED SUBJECT TO OUTCOME OF THE WRIT PETITION FILED AT BOMBAY
HIGH COURT BENCH AT MUMBAI]

Reference Administrative Circular No.219 dt. 29.5.1997 read with Circular No. 252 dt.2.1.1998 &
Administrative Circular No. 333 dt. 19.11.99.

MODEL ROSTER FOR DIRECT RECRUITMENT

Sr.No. Whether Reserved or Open Sr.No. Whether Reserved or Open
1. Scheduled Castes 26. |Open
2. Scheduled Tribes 27. Scheduled Castes
3. V].-A 28. Open
4. N.T-B 29. |OBC
5. 0B.C. 30. |Open
6. Open 31. N.T.-C
7. N.T.-C 32. Open
8. Open 33. |Scheduled Tribes
9. OB.C. 34. Open
10. Open 35. |OBC.
11. N.T.-D 36. |Open
12. Scheduled Castes 37. Scheduled Castes
13. Open 38. Open
4. |Open 39. |0BC.
15. Special B.C. 40. |Open
16. Open 41. |V]-A
17. 0.B.C. 42. |Open
18. Open 43. |Scheduled Castes
19. 0.B.C. 44. |Open
20. Open 45. |0.B.C.
21. Scheduled Castes 46. |Open
22. Open 47. |N.T.-B
23. Scheduled Tribes 48. |Open
24 Open 49. |OBC.
25. O0.B.C. 50. |Open
Sr. No. Whether reserved or open Sr. No. Whether reserved or open
51. |Scheduled Castes 76. Open
52. |Open 77. N.T.-D
53.  |Scheduled Tribes 78. Open
54. |Open 79. OB.C.
55. |OBC. 80. Open
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56. |Open 81. Scheduled Castes
57. [N.T.-C 82. Open
58. |Open 83. V].-A
59. |OBC. 84. Open
60. |Open 85. OB.C.
61. |Scheduled Castes 86. Open
62. |Open 87. Special B.C.
63. |Scheduled Tribes 88. Open
64. Open 89. 0.B.C.
65. |0.BC. 90. Open
66. |Open 91. Scheduled Castes
67. |Scheduled Castes 92. Open
68. |Open 93. Scheduled Tribes
69. |O0BC. 94. Open
70.  |Open 95. OBC.
71.  |Scheduled Tribes 96. Open
72. |Open 97. Scheduled Castes
73.  |Scheduled Castes 98. Open
74. |Open 99. NT-B/C
75. |OBC. 100. Open
SriNo | O.FP6sts Reserved for % 480 | 5,9,17, 19, 25, 29, 35 Kkt RBindts 59, 65, 69, 75, 79, 85,
1. | Scheduled Castes 13 % 213,9’13,5 21,27,37,43,51,
6167 73,8191 97
9. Open 48% | 6,8,10,13, 14, 16, 18, 20, 22, 24, 26, 28, 30, 32, 34, 36, 38,
2. | Scheduled Tribes 7% | 310732330 362367 8082, 54, 56, 58, 60, 62, 64, 66, 68, 70,
3. V- A 30 ,24{48;6, 78, 80, 82, 84, 86, 88,90, 92, 94, 96, 98, 100.
4. N.T.- B 25% | 4,47, } 99(B-C)
5. N.T.-C 35% | 7,31,57 }
6. N.T.-D 2% | 11,77.
7. SB.C. 2% | 15,87.
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ANNEXURE -11

Form of Register to be maintained to give effect to the roster for reservations for various

sections of Backward Classes.

Deleted
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ANNEXURE - 111

Added to Appendix 'A' vide Correction Slip No. 197 dated 30.12.1989 to G.S.0. 112 dated 12.2.1962 read
with Adm.Cir.247 dt.1.12.97.

Sub: Districtwise Percentage of reservation for Schedule Tribe while filling
in vacancies of Pay GrIV and Il posts (excluding posts borne on Statewise

Seniority) which are tobe filled by Direct Recruitment.

According to the existing orders contained in Appendix-A of the M.S.E. Dist. Co. Ltd.Classification &
Recruitment Regulations, 2005, 7% of vacancies occurring in each of the various posts which are filled by
direct recruitment are reserved for the members belonging to the Scheduled Tribes including those living
outside the specified areas. The question of raising this percentage of reservation districtwise in accordance
with the order contained in Government Resolution, General Administration Department No. BCC-1072-]
dated 6th June, 1972 read with G. R. No. BCC-1084 (CR No0.204/83)/16B, dated 7th January, 1984 and
G.R.GAD.No. BCC-1187-2776/ CR-296/87/16B, dated 15th October, 1987 was under consideration for some

time.

2. Under the powers delegated vide Board Resolution No. 1886 dt. 18.6.85 & 160, dated 14th May, 1986. the Member
(Admn.) /Secretary in consultation with Accounts Member and Technical Member has accorded approval to direct
that GR.No0.BCC-1093/2167/ CR-141/93/16-B dated 01/09/1997 read with Administrative Circular No.
247 dt. 01/12/1997 be adopted mutatis and mutandis the reservation for Scheduled Tribes in the vacancies of
posts in pay Group-1V and III (excluding posts borne on Statewise Seniority) which are filled by direct
recruitment should be revised for the appointing authorities in the Districts mentioned in Column No.2 of

the table set out below as shown against them in Column No.3 :-
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Sr.

Name of District

Revised percentage of reservation

No. for Scheduled Tribes for direct
recruitment
1 2 3
1. Thane 22%
2. Nasik 22%
3. Dhule 22%
4. Raigad 9%
5. Yavatmal 14%
6. Chandrapur 15%
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Note: 1.

Note: 2.

The above modification shall not however be applicable in those categories where the seniority

list of employees covers a geographical areas larger than the concerned District.

In the “Pay Group III & IV categories where the seniority of employees covers the area of more
than one District and if different percentage of reservations for schedule Tribe, are prescribed in
such districts, then the percentage should be made applicable according to reservation prescribed

for that particular district where the office of the Recruting Authority is situated

ST WA 3101, AT, Y65, TATHIS, TS, TFR o TMerericl a1 TSoedishiar ameie STReum
HUTd il g AT fofed shodl STed. e #he 3 T2 588 (T 3 o o %) Heliol TReada o
T e SR . § AEE STREA0T 1 1 SRl oS qRerd Javand A SRiet 9% e aera
SRR IHSAR UGS = AT, T ST ST STl o T’ AFTHaeRIdT Sete! STRET
T T YHUIT HH HEA, SO SR e SARET SuA S SHeddes, o
20R19/7.55.0%/R19/2 8- T&TR R AIE 2]R0 3T TRUAT FTAT. A 0% Tl FHHl IHTAR SUAH T
T, 9% T e ST WeATeT SRRy qe fer.

IMEA U . LELEL-R0R6/H . 0R/R /26T, TR R%/3/2/%0 AR fgeRt  etfusr-ame
2¢/08/38R% T SIS (WedaRi=an iesld) fagamraet fafed shofl AHea™ oM STREVIER
ez T WAl AT YTl Hhell ST, TR T STt HIUATe T SETFHT T

In view of the increase in percentage of reservation for the members/candidates belonging to
Scheduled Tribes, a separate 100 point model roster has to be followed by the Appointing
Authorities in the Districts mentioned above. Different model 100 point rosters corresponding to
different percentages of reservation for Scheduled Tribes will be as per the enclosed Annexure - A,B,C,D.
Heads of All Circles and Head of All Division/ Major Stores, who are Appointing Authorities and
whose Head Quarters are in the above Districts are requested that they should switch over to the
modified 100 point model roster as applicable tothem or their District and while filling in vacancies
of posts in Pay Group IV/Pay Group Il (Excluding posts borne on State wise Seniority and
excluding those categories where the seniority list of the employees covers a geographical area
larger than the concerned District) after 1st December, 1997 by direct recruitment they should
give effect to the higher percentage of reservation for Scheduled Tribes as applicable to them (viz.

22% or 15% or 14% or 9% as the case may be instead of existing of 7%).

Procedure for switchover :- The revised rosters will come into effect from 1/12/1997. Vacancies filled
on or after that date should be shown in the rosters now prescribed in the Annexures to this correction
slip. The old roster shall be deemed to have been closed and new roster will operate from the point next to
the point at which recruitment stopped in the previous roster. The reservations which had to be
carried forward in the previous roster shall now be carried over to the new roster.
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ANNEXURE

(Reservation for Scheduled Tribes 22%)

Thane, Nashik and Dhule Districts

Sr. No. Whether reserved or open Sr. No. Whether reserved or open

1. Scheduled Castes 26. |Open

2. Scheduled Tribes 27. Schedule'd Castes
3. |v]-A 28, |Open

4. N.T-B 29.  |Scheduled Tribes
5. OBC 30. |Open

6. Open 31. [NT-C

7. N.T-C 32. |Open

8. Open 33.  |Scheduled Tribes
9. Scheduled Tribes. 34. |Open
10.  |Open 35. |OBC
11. |[NT-D 36. |Open

12. Scheduled Castes 37. |Scheduled Tribes
13. Open 38. |Open

14. Open 39. |Scheduled Tribes
15. Special BC. 40. |Open

16.  |Open 41. |VJ-A

17. |OBC 42. Open

18. Open 43.  |Scheduled Castes
19. Scheduled Tribes 44. |Open

20.  |Open 45. |OBC

21. Scheduled Tribes 46. |Open

22.  |Open 47. |NT-B

23. Scheduled Tribes 48. |Open

24. Open 49. |Scheduled Tribes
25. OBC 50. |Open

Sr.No. Whether reserved or open Sr. No. Whether reserved or open

51. Scheduled Tribes 76. Open

52.  |Open 77. N.T.-D
53.  |Scheduled Tribes 78. Open

54. |Open 79. Scheduled Tribes
55. |0.B.C. 80. Open
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56. |Open 81. Scheduled Tribes
57. [N.T.-C 82. Open
58. |Open 83. VJ-A
59. |Scheduled Tribes 84. Open
60. [Open 85. 0.B.C.
61. |Scheduled Caste 86. Open
62. |Open 87. Special B. C.
63. |Scheduled Tribes 88. Open
64. Open 89. Scheduled Tribes
65. |0.B.C. 90. Open
66. |Open 91. Scheduled Caste
67. Scheduled Tribes 92. Open
68. |Open 93. Scheduled Tribes
69. Scheduled Tribes 94. Open
70. Open 95. Scheduled Tribes
71.  |Scheduled Tribes 96. Open
72.  |Open 97. Scheduled Castes
73.  |Scheduled Castes 98. Open
74. |Open 99. N.T-B/C
75. |0.B.C. 100. Open
Sr.No | Posts Reserved for % age Roster Points
1. Scheduled Castes 8% | 1,12,27,43,61,73,91,97.
2. Scheduled Tribes 22% | 2,9,19,21, 23,29, 33,37, 39,49, 51,53,59,63, 67, 69, 71,
79,81, 89,93, 95.
3. V]-A 3% | 3,41,83.
4. N.T.- B 25% | 4,47. } 99(B/C)
5. N.T.-C 35% | 7,31,57.}
6. N.T.-D 2% | 11,77.
7. SB.C. 2% | 15,87.
8. 0.B.C. 9% | 5,17,25, 35, 45,55, 65,75, 85.
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Open

48 %

6,8,10,13, 14, 16, 18, 20, 22, 24, 26, 28, 30, 32, 34, 36, 38
40,42, 44, 46, 48, 50, 52, 54, 56, 58, 60, 62, 64, 66, 68, 70
72,74,76,78,80, 82, 84, 86, 88, 90,92, 94,96, 98, 100
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ANNEXURE ‘B’

(Reservation for Scheduled Tribes 9%)

Raigad District

Sr.No. Whether reserved or open Sr. No. Whether reserved or open
1. Scheduled Castes 26. Open
2. Scheduled Tribes 27. Scheduled Castes
3. VJ-A 28. Open
4. N.T.-B. 29. 0.B.C.
5. 0.B.C. 30. Open
6. Open 31. N.T-C.
7. N.T-C. 32. Open
8. Open 33. Scheduled Tribes
9. 0.B.C. 34. Open
10. |Open 35. 0.B.C.
11. |NT.D. 36. Open
12. |Scheduled Castes 37. Scheduled Castes
13. |Open 38. Open
14. |Open 39. 0.B.C
15. Special B.C. 40. Open
16. | Open 41. VJ-A.
17. |0.B.C. 42. Open
18. |Open 43. Scheduled Tribes
19. | O.B.C. 44, Open
20. |Open 45. OBC
21. Scheduled Castes 46. Open
22. |Open 47. N.T.B.
23.  |Scheduled Tribes 48. Open
24. |Open 49. OBC
Sr. No. Whether reserved or open Sr. No. Whether reserved or open
51. Scheduled Caste. 76. Open
52.  |Open 77. N.T.D.
53. Scheduled Tribes 78. Open
54. Open 79. 0.B.C.
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55. 0.B.C. 80. Open
56. Open 81. Scheduled Tribes
57. N.T.C. 82. Open
58. Open 83. VJ.-A
59. 0.B.C. 84. Open
60. Open 85. 0OBC
61. Scheduled Caste 86. Open
62. Open 87. Spedial B.C.
63. Scheduled Tribes 88. Open
64. Open 89. OBC.
65. 0.B.C. 90. Open
66. Open 91. Scheduled Castes
67. Scheduled Caste. 92. Open
68. Open 93. Scheduled Tribes
69. |0.B.C 94. Open
70. |OPen 95. |0BC.
71, Scheduled Tribes 96, Open
72. Open 97. Scheduled Castes
73. Scheduled Castes 98. Open
74, |Open 99. |NT-B/C
75. |0B.C. 100. |Open
Sr.No. Posts Reserved for % age Roster Points
1. Scheduled Castes 11% | 1,12,21,27,37,51,61,67,73,91,97.
2. Scheduled Tribes 9% | 2,23,33,43,53,63,71,81,93.
3. V].-A 3% | 3,41,83.
4. N.T.-B 25% | 4,47 199 (B/C)
5. NT.-C 35% | 7,31,57. }
6. N.T.-D 2% | 11,77.
7. S.B.C. 2% | 15,87.
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8. 0.B.C. 19% | 5,9, 17,19, 25, 29, 35, 39, 45, 49, 55, 59, 65, 69, 75, 79, 85,
89, 95.
9. Open 48% | 6,8, 10, 13, 14, 16, 18, 20, 22, 24, 26, 28, 30, 32, 34, 36, 38,
40,42, 44, 46, 48, 50, 52, 54, 56, 58, 60, 62, 64, 66, 68, 70, 72,
74,76, 78, 80, 82, 84, 86, 88, 90, 92, 94, 96, 98, 100.
ANNEXURE 'C’'
(Reservation for Scheduled Tribes 14 %)
Yavatmal District
Sr.No. Whether reserved or open Sr. No. Whether reserved or open
1. Scheduled Castes 26. Open
2. Scheduled Tribes 27. Scheduled Castes
3. VJ-A 28. Open
4. N.T.-B 29. 0.B.C
5. 0.B.C. 30. Open
6. Open 31. N.T.-C.
7. N.T.-C. 32. Open
8. Open 33. Scheduled Tribes
9. 0.B.C. 34. Open
10. Iopen 35.  |0B.C
11. N.T.-D. 36. Open
12. Scheduled Castes 37. Scheduled Castes
13. Open 38. Open
14. Open. 39. Scheduled Tribes
15. Special B.C. 40. Open

134



16. Open. 41. VJ-A

17. 0.B.C. 42. Open.

18. Open 43. Scheduled Tribes
19. Scheduled Tribes 44, Open

20. Open 45. OBC

21. Scheduled Castes 46. Open

22. Open 47. N.T.-B.

23. Scheduled Tribes 48. Open

24. Open 49. 0.B.C.

25. 0.B.C 50. Open
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Sr.No. Whether reserved or open Sr. No. Whether reserved or open

51. Scheduled Castes 76. Open
52. Open 77. N.T.-D
53. Scheduled Tribes 78. Open
54. Open 79. 0.B.C.
55. Scheduled Tribes 80. Open
56. Open 81. Scheduled Tribes
57. N.T.-C 82. Open
58. Open 83. VJ.-A.
59. 0.B.C. 84. Open
60. Open 85. Scheduled Tribes
61. Scheduled Castes 86. Open
62. Open 87. Special B.C.
63. Scheduled Tribes 88. Open
64. Open 89. 0.B.C.
65. 0.B.C. 90. Open
66. Open 91. Scheduled Castes
67. Scheduled Castes 92. Open
68. Open 93. Schedul Tribe
69. Scheduled Tribes 94. Open
70. Open 95. OBC.
71. Scheduled Tribes 96. Open
72. Open 97. Scheduled Castes
73. Scheduled Castes 98. Open
74. Open 99. N.T-B/C.
75. 0.B.C. 100. Open

Sr.No | Posts Reserved for % age Roster Points
L Scheduled Castes 11% | 1,12,21,27,37,51, 61,67,73,91, 97.
2 Scheduled Tribes 14 % | 2,19, 23,33,39,43, 53,55, 63,69, 71, 81, 85,93.
3 V]-A 3% | 3,41,83.
4 InT-B 25% | 4,47.  }99(B/C)
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N.T.-C 35% | 7,31,57. }
6. N.T.-D 2% | 11,77.
7 |sBcC 2% | 15,87.
8. 0.B.C. 14 % | 5,9,17,25, 29, 35, 45,49, 59, 65, 75, 79, 89, 95,.
9. Open 48% | 6,8,10,13, 14, 16, 18, 20, 22, 24, 26, 28, 30, 32, 34, 36,
38,40, 42, 44, 46, 48, 50, 52, 54, 56, 58, 60, 62, 64, 66,
68,70, 72, 74,76, 78, 80, 82, 84, 86, 88, 90, 92, 94, 96,
98, 100.
ANNEXURE 'D’
(Reservation for cheduled Tribes 15%)
Chandrapur & Gadchiroli District
Sr.No. Whether reserved or open Sr. No. Whether reserved or open
1. Scheduled Castes 26. Open
2. Scheduled Tribes 27. Scheduled Castes
3. V.J.-A. 28. Open.
4, N.T-B 209. Scheduled Tribes
5. OBC. 30. Open.
6. Open 31 N.T-C
7. N.T-C 32. Open
8. Open. 33. Scheduled Tribes
9. OBC. 34. Open.
10.  |Open 35. OBC
11. |N.T-D 36. Open.
12. Scheduled Castes 37. Scheduled Castes
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13. Open 38. Open
14.  |Open 39. OBC
15. Special BC. 40. Open
16.  |Open. 41. VJ].-A.
17. Scheduled Tribes 42. Open
18. Open 43. Scheduled Castes.
19. |OBC 44, Open.
20. Open 45. Scheduled Tribes
21. Scheduled Castes 46. Open
22.  |Open 47. N.T-B
23. Scheduled Tribes 48. Open
24. |Open. 49. 0.B.C.
25. OBC. 50. Open.
Sr. No. Whether reserved or open Sr.No. Whether reserved or open
51. Scheduled Castes. 76. Open
52. Open 77. N.T.-D.
53. Scheduled Tribes 78. Open.
54. Open. 79. 0.B.C.
55. 0.B.C. 80. Open.
56. Open 81. Scheduled Castes.
57. N.T.-C. 82. Open
55, |Open- 83. |VJ-A
59. Scheduled Tribes 84. Open
60. Open 85. Scheduled Tribes
61. Scheduled Castes. 86. Open
62. Open 87. Special B.C.
63. Scheduled Tribes 88. Open
64. |Open. 89. 0.B.C.
65. 0.B.C. 90. Open
66. Open. 91. Scheduled Castes
67. Scheduled Castes 92. Open.
68. Open 93. Scheduled Tribes
69. Scheduled Tribes 94. Open
70. Open 95. Scheduled Tribes
71. Scheduled Tribes 96. Open
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72.  |Open. 97. Scheduled Castes
73. Scheduled Castes 98. Open.
74.  |Open 99. N.T--B/C.
75. Scheduled Tribes 100. |Open
Sr.No | Posts Reserved for % age Roster Points
1. Scheduled Castes 13% | 1,12,21,27,37,43,51,
61,67,73,81,91,97.
2. Scheduled Tribes 15% | 2,17,23,29,33,45,53,59,63,69,71, 75, 85, 93, 95.
3. V]-A 3% | 3,41,83.
4. N.T.-B 25% | 4,47, } 99(B/C)
5. NT.-C 35% | 7,31,57 }
6. N.T.-D 2% | 11,77.
7. S.B.C. 2% | 15,87.
8. 0.B.C. 11% | 5,9,19, 25, 35, 39, 49, 55, 65,79, 89.
9. Open 48% | 6,8, 10,13, 14, 16, 18, 20, 22, 24, 26, 28, 30, 32, 34,

36, 38, 40, 42, 44, 46, 48, 50, 52, 54, 56, 58, 60, 62,
64, 66, 68, 70, 72, 74, 76, 78, 80, 82, 84, 86, 88, 90,
92, 94, 96, 98, 100.
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APPENDIX- "B"

H.O.Circular No.GEN/28/13980 dt. 11-3-1964.

(See Note 1 (ii) below Recruitment Regulation 38).

Sub: Notification of vacancies under the Employment Exchange (Compulsory Notification
of Vacancies) Act, 1959.
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1.

The Employment Exchange (Compulsory Notification of Vacancies) Act, 1959 stipulates that notifiable vacancies to
be filled in should be notified to the concerned Employment Exchange officer in the prescribed form duly filled
in alongwith a copy of advertisement failing which an employer is liable for a fine extending upto Rs.l
,000/-.

Our present practice is to send a copy ofadvertisement to the concerned Employment Exchange thereby
adhering to the formalities but not the procedure. Notifying the vacancies in a prescribed form

constitutes the procedure.

All the Field Officers are, therefore, requested that whenever notifiable vacancies occur in their offices
the prescribed form of notification of vacancies (copy reproduced on reverse) duly filled in may be
forwarded to the concerned Employment officer, Employment Exchange alongwith the advertisement

to meet the requirements of law without fail.

Further, as per Govt. of Maharashtra Circular No.AOO=1R"00 1003/ 01.51./96/2003/13-1 xxail,
19/11/2003, it is mandatory to give wide publicity in the leading local Newspapers (Refer - Appendix -
B-1I).
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APPENDIX B-1

(Departmental Circular (B) No.15630,dl. 1st April,1966.)

(SecNoteI(ii) below RecruitmentRegulation 38).

Sub:  Recruitment of Personnel inthe Maharashtra State Electricity Distribution Company Ltd.

through Employment Exchanges.

The present practice is that the posts which are required to be filled in by direct recruitment are

generally advertised and a copy of the advertisement is forwarded to the local Employment Exchange
with a request to recommend suitable candidates who fulfill the conditions of qualifications,
experience, agelimit etc.stipulated inthe advertisement.

However it has been brought to notice that the number of vacancies to be filled in are not being
communicated to the Employment Exchange nor is the Employment Exchange kept informed as to
which of the candidates recommended by it have beenselected. It has, therefore,now beendecided that
in future whenever vacancies are notified to the Employment Exchange, the following information
should invariably be furnished to the Employment Exchange.

(i) The number of vacancies for which the applications have been invited, if
the actual number of vacancies cannot be ascertained, the probable number
ofvacancies tobefilled inshould becommunicated.

(ii)  The total number of vacancies filled in from the candidates recommended by the Employment
Exchange, the names and other particulars of candidates recommended by the Employment
Exchange, if selected, should also be communicated to the Employment Exchange Officers so
that their names are struck off from the lists maintained by the Employment Exchange offices.

The above instructions should be followed scrupulously.

sd/
Secretary.

Maharashtra State Electricity Board Bombay.
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APPENDIX B-II

HATHRAT TSR & WREUSTR ANEST ShEmHTh
(TS FETeE ) o TER AT Tt

TS HUTTETE.

HERTE AT
HHT JRE [,
RO ST WehlUT -2003/T.56. {6/3003/23-3,
T, HaTg Yoo o33,
fafeh 8] AR 003
AT - () T IR, HHT TS forem, 5. TH.3TREN. R0¢0/R & v 3fiaiey, 8’¢o
() o fvTg, TeTeToT & Tarais fomT, ShHie TUATE. 22 b/k ooy 0 /(332)/AaT-2,
f.2omibrer 2222
(3) YRS TP, HIHTR HATCHT, Talt [§oct e U HHTh Sefle 378 -3¢ 0%¢/U/RE - T2/,

TeTeh % ST 23%¢.

T 37.5.2 F 3136, I AT ST W, TR, HeTHees, Teehkl T, T e,
TSR STSFA TG STHTeTETelicl 9e e g o agd Sviidier Ko 78 Hers
0T gt TehT-aieR. Seeheh SreeaT S ¥T i hvare Siel 3.

R. HT. Faree AT (aeler STeiieher . 226 ¥ E/220R%/2]%E WahTUN fieh I 3R 2]%&
TST AR, e fhar @I ST e 7% SRuaTeTeeAT vt Tt Wretermt
T e ST -

= It should be mandatory for the requisitioning authority/establishment to intimate the
Employment Exchange and Employment Exchange should sponsor the names of the
candidates to the requisitioning departments for selection strictly according to seniority
and reservation as per requisition. In addition, the appropriate department or undertaking

or esablishment, should call for the names by publication in the newspapers having
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wider circulation and also display on their office notice boards or announce on radio,
television and employment news bulletins and then consider the cases of all the

candidates who have applieds

3. . Welted AT S YEiaR S STe¥ SvAN A STed i, W/ e
FHETCATEC e 0% AT (FeRT TAThaaT STENTEAT heid VR U5 Te3) ASHIR o TWRRSTR
ATTER TG (HeTAeTT Hraferd) SUSITaR JTR! W o HUad J1a, EraerE Ned e
ST el FHR ATAHIA (ST SedTign, $EaRH, e, A a1, TRl ) e 337
3TST HIIEUATT ATed o SRIeT Al JohT T EIOTT-a ATy STy Tl SHEaR fofed Teaar
fare shevaTd Fm.

¥. T AT 9T ST SR ST e SR ST T e / e
TTERT-2TT ShesalTele STOT AT ST FIHIRAVT SFACTISETT el STEe ATaTard STl ST,

TERTTE ST FTeAT STRMER F A1,
T/~
(TmeRiTeT TE )

T et (Far), TeRT 9ITe.
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2)

3)

APPENDIX 'C’
Departmental Circular (B) No.23324 dt. 18t May, 1966.

(See Note 1 (ii) below Recruitment Regulation 38).

Subject: M.S.E. Board Classification & Recruitment Regulations Employment of "Freedom Fighters" in

1

Board’s Service.

The Board under its Resolution No0.3712, dated 11.4.1966 decided to grant the following
concessions to the "Freedom Fighters" in the matter of recruitment to Group III and IV posts
under the Board (now the MSEDCL.)

i) These persons should be considered for appointment to Gr. I11 & IV posts under the Board
on the basis of their application received directly without requiring them to come

through the Employment Exchange alongwith certificate from District Collector.

ii) Deleted vide C.S.N0.206, dt.14.11.90.

iii) Such of these persons who possess the prescribed qualifications but are overage, if

otherwise considered suitable, should beselected for appointment to Pay Gr. Ill and IV

posts subjectto the relaxation of upper age limit by the Competent Authority.

iv) Such of the persons as have studied upto S.S.C/Degree or Diploma Course but have not

passed these or equivalent examinations should be appointed to Pay Gr. Ill services for
which passing of the S.S.C./Degree or Diploma Examinations as the case may be, has been
prescribed as a minimum qualification. The prescribed educational qualifications

should be considered for being relaxed in their favour by the Competent Authority.

v) Authorise the Appointing Authorities to give a employment in Pay Gr III
& Pay Gr.IV posts on preferential basis to the "Freedom Fighters" or their nominees
directly subject to the passing of examination like Entrance Examinlation, pre-recruitment
Trade Test, Speed Test etc. is compulsory for the Freedom Fighters or their nominees before they
are appointed. If they secure minimum marks prescribed for passing the said Examination / Test
they should be immediately appointed in vacancy without reference to the Competent Selection
Committee and other provisions of Government orders on the subject.(Administrative
Circular No.226 dated 21/7/1997)

vi)  Follow / adoptall Government orders / clarifications issued on the subject
from time totime andalso those orders/clarifications that may beissued

by the Governmentin future.

For this purpose the "Freedom Fighters" will mean those persons who have suffered
imprisonment or detention of an aggregate period of not less than one month or who were
fined Rs.100/-or more, or who died or were killed in action or in detention or were awarded
capital punishment or became permanently incapacitated duetofiring orlathi charge orlost
their jobs or means of livelihood or part or whole of their property on account of their

participation in the national movement forthe emancipation ofIndia.

For the purpose of claiming the foregoing concessions in respect of employment under the
Board, the persons concerned should produce a certificate issued by Government (General

Administration Department ) declaring them as "Freedom Fighters".
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4)

5)

Itispossible that someof the persons whoareeligible for these concessions maynot actually
avail themselves of them for reasons like old age,illness, disability etc. It is therefore decided
that such persons should beallowed to nominate anear relative who is solely dependent on
them for taking advantage ofthe concessions granted to the "Freedom Fighters" in the matter

ofrecruitment under the Board.

Theabovedecision should beimplemented with immediate effect.

sd/-

Secretary
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APPENDIX 'D’
(Head Office, Bombay Departmental Circular (B) No.23325, dt. 18/5/1966.)
(See Note 1 (iv) below Recruitment Regulation 38)
Sub: Age & fee concession to new migrants from East Pakistan.

The Board under its Resolution No. 3174, dated 11.4.1966 decided that the following concessions in age
and fees should be granted tonew migrants from East Pakistan who seek employment under the Board
(now Company) :-

i) The upper age limits for direct recruitment in the Board’s services in respect of different

categories of posts, prescribed under Board’s Recruitment Regulations be relaxed upto 45 years.

ii) The upper agelimit of 45 years mentioned in (i) above should be further relaxed by 5 years for
persons belonging to Scheduled Castes, Scheduled Tribes, V]-ANT-B, NT-C, NT-D, SBC and other
Backward Classes.

iii) No fees for application for the posts advertised by the Head Office and the field offices be

charged to the migrants from East Pakistan.

2. The above mentioned concessions shall remain in force till 31.12.1968. They should apply only to
future recruitments i.e. in respect of posts advertised and filled in after the issue of the above

instructions.

3. Inorder to qualify for the above concessions, the candidates concerned should be required to produce
satisfactory evidence of being bonafide new migrants from East Pakistan i.e. persons who have migrated
to India from East Pakistan on or after 1st January 1964. For this purpose the bonafides of a
candidate should be certified by the District Magistrate or the Camp Commandant of the Relief Camp, as

the case may be, where the candidate may for the time being be resident.

4. The Board further decided that other things being equal, new migrants from East Pakistan and
their dependents should be given preference while making appointments in Board’s service in
Chandrapur & Bhandara Districts, to Class III & IV posts. For this purpose, the persons
concerned should be required to produce a certificate issued by the Director, Relief and
Rehabilitation, Chandrapur certifying that the persons concerned are New East Pakistan

migrants whohavemigrated toIndia after 1st January 1964.

5. Theabovedecision should beimplemented with immediate effect
sd/-
Secretary.
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APPENDIX 'E'
(Head Office Departmental Circular (B) No.23109, dt. 31/05/1966.)
(See Note 1 (V) below Recruitment Regulation 38)
Sub: Absorption of retrenches from Government posts.

The Government of Maharashtra, as a result of economy in expenditure on
establishment, have retrenched a number of Class III and IV  servants in Government
service. The State Government has been taking all possible steps to providing alternative
employment in Government service to all the persons who have been retrenched. But it
may not be possible for the Government to provide alternative employment in Government
service to all the persons who have been retrenched. In order, therefore, to provide
suitable jobs to the retrenched Government servants, it has been decided that all things
being equal, such persons should be given preference in employment under the Board.
Accordingly the vacancies in Pay Gr. III and IV should in future be communicated to the
Government in the General Administration Department in respect of Board’s offices in
Greater Mumbai and to the Collectors of respective Districts in respect of vacancies in mofussil

offices.

sd/-

Secretary.
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APPENDIX ‘F

T 2~ TRTITEAT ST TR ST STOT-FT S AT ST
T AT T ST0T AR el TEia e oaeerd STIeRrermet
FHRTE.

(See Note - (vi) below Recruitment Regulation 3¢)
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155



3. YU SHEARIEN a8 AT shu-ear arieor o YemveeT fatam, Had, | SRy,

IR TATE FHIEHRITT T FHRTAT AT,
¥. THCIU SUIARTE Hag e (et feoamay cmateast Afed! Feitad SegiaesRt Haers
T .

T AT TRIHER U 3. %0, [571eh oc/0’/00] oot UGS afad  SiTeTed Saeki
/ AT RTCAT ShUTE SRRl 30T T AT HITGeh ool A e e el ShICehRu UTer ShuaeTeT FeT SuaTe
3TCTEAT TR, TAMY, FERTE I, AHT TRIE forrT, S T shHieh Jehu-2008/0.56. 3019/200%/26-31,
fe i R SR R00] TAR A3 <A, STMERE WSUIS A AR FHHIF L ¥ U/R00¢ T WREE/R00¢
IR TEHAATO! ATV T3 FHCTIRATAT W% STREUTE el FHCRT & T4, T Toheaui]
AR 4 Y FHIR STREA AR G ST AT SREVIA  JehIUAiarel Jaeiel 3TRETT i
THTIRTEIE! TAAI0T 3% HHIY STRETUT TAR] FHUATT 3Tl 376 319 w1 fKetet amea.

R I T SFHTeh ehd-200%/.55.30\0/300R/2&-31, AT R0 TR R00R = U Hifedar 9 amg
T FE TS Wi SSelt 37, Hel Helferdi= foet Hoard 30 ol HeRTE T fole faazor shoet wafede=an

156



CHROCFile-wrdoc

157



Eoaiiicresieie e e

T8 FoTel, YW U, qE,
R e g P e Tag - ¥oo ops.

UITHH T GRUH . 5% fadi® 0¥ / 33/ R00%
o WWM%WWWWWWW
TEHTETHR! AT 3% FHE HRE 1] FH0ETE.

e : %) WU AT 5. 362, fEAiE 2y/o/Reot.
3) WA GRS . 3%\, T 04/0’/3008

T FaTeTe TeTERE URUAE . 3¢, iR 0s/0q/300% ad SiEEURATS AT
HTCTeAT SN/ ATHG I St et 301 FHewie AITReIe vl fafee H6 @ HehIot
U U GEAT SUATd STl AR, a9, HERTE G, WHR TR e, emae
ol i e-200%/0.3.3010/300% /RE-3, FAIEH 29 IRZ R00f TEAR 1. Iea =AM,
ATTER TEdis gE aige wHE WYY Toos T LREE/Roos TET UHEFT ﬁ:{muﬁ 3T
VR 4% SETHE SEHOTia FHIEY % T4, TS Werequdi st 1o qeia

ARET ST T I AT I VI SIS STt SREIT FIgT eurRiEra
AUt 3% FHIER STV 1] HIvare 36t 3 319 el faeter s,

2 A T I ET-1008/0.3.300/200%/28-31, A e ST o0k #Ht wA
Tfeee! & F w1 S e W Aree . e WA A Foand dd i qenr

3. HEY WIS URuAes s www.mahadiscom.in AT Hehd TBTER 309619 3.

Hia : FerEmT “‘7%0/)
‘(’wme‘la)
T HETHa R ()
e

71.71.Fa famror st waifaaen feranii water o e 99 S eEe.

CHRCFile-wradoc

158



m: s siﬁm,am i e
vt o (1) wre Faofw, mmmm @W!mf.ﬂf%! f_
18- Bt Rt 4800,
(%) sverst Porofe, wrers e R, ST THATE-2000/
JooR/ 5. 30/5] 95 -37, TEATF ¥.32.9%5%,
(3) v Faota, e o @ fasm, eraewf

CERCIAR v e R REE AR E
i W wEiE m o ol famis wuvaece s
ORI S W TSI AP ST S A e {9

: dodd warm 2 i srew Pt B swonasey wmm
TR ST <% Wi gl ypaEd s wew
B o A A HR. GEAE T A g Gt % uwie ameer
dTvUN W JUCTEl EIMCAT 4 WG 3 AWT EWRET T % gEe
Wmm&wmﬁa&mﬂmaﬂﬁam%-,
foretier @.¢. 1wy greait Toatfira wvoamy et s
© sen mrme, sivimars wiede T @i E S8es/e0
4355/ 200¢ TAT TEHTETS G SR fAtE 211000 TSl oEeTTETT
40 WIRETOTTH VT TR BT FOTH U it 5% i andk st
_ v fam s mmmﬁaﬁ'a%mmﬂmv' =i

5 M |
mmx%mmmﬁhmﬂqzm"*
5' s A e angr ST qemEeEl et 3%

i

159



160



161



APPENDIX ‘G’
(Added by C.S.No0.28, dt.16th April,1975)
(See Note 1 (vii) below Recruitment Regulation 38)
Sub: Employment of the sons/daughters of the deceased employees.

The Board under its Resolution No. 1128 dt. 25-3-1975 has accorded its approval to the
Scheme for employment of the sons/daughters of the deceased employees and the procedure to be

followed in deciding such cases, as shown below and to include the same as Appendix 'G' to the Classification

& Recruitment Regulations:
Scheme:

1. The scheme shall cover the cases of the dependent of the employees who on due selection by the
Competent Selection Committee was working either against permanent or temporary or supernumerary

posts and -

(i)  who expired while in service (which shall also include the cases wherein the competent court declared an

employee as ‘nowhere’ or ‘dead’ in case of missing employee).
or

(i) who met with non-fatal accident while on duty and declared permanent total disabled for employment and

whose services are terminated by declaring him invalidated from service.

or

(iii) who are permitted to retire prematurely on medical ground before attaining the age of 50 years.

or

whose services are terminated by declaring him invalidated from service on account of incapacitation for

service by bodily or mental infirmity.

Explaination:-Words " retired prematurely on medical grounds” means those  employees who
are permitted to retire prematurely on medical grounds by declaring them invalidated and/or
whose services are terminated, being declared medically unfit and invalidated before

attaining the age of 50 years.

2. The scheme shall also cover the cases of dependent of the employee working on work-charged or N.M.R

(daily rated)-
()  who has completed 5 years as on 30.9.94 or thereafter and expired while in service.
or
(i) who met with fatal accident while on duty.

or
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(iii) who met with non-fatal accident while on duty and declared permanent total disabled for employment

2(a)

and whose services are terminated by declaring him invalidated from service.
“This scheme shall also cover the cases of dependents of the Veej Sevak who met with fatal accident while
on duty or who met with non-fatal accident while on duty and declared permanent total disablement for
employment and whose services are terminated declaring him invalidated from the services.”

These concessions shall notbe admissible tothe dependents of the employee, who has expired after

retirement.

T HehROT Ueh ST Sh-Tea i fohall SaR TSahroll Siehii 3118 1 WehvoT e -1
STTATIATE ARt oIS foramR shiam ASet. 3791 Wehull 1ot BT @ietier Fepse shieehix
T .

37) SHEET-ATEAT FEATET / S o I SUATYE SRIhT ShRUTRAE w1 et SuaTge, JrEr
TERT 3TEeiad ho-td fhal A< AT ATl 3ol J df SR Jal IH 3ol SHesarg—
AT Tl 3T F AR AT e GIH0T U STHALAT = aid 3THeT @ TR
STTATSTATIRT TehT UT STSIRR ST, SUFeRT IRRIE - ST qefier Femmear oTeli g shu-id e
TSt S

) T T HIAT UeSdleg TevATIe! 3SIER A o Yot Heald /o=t 37rar shot
TR AT STHAT STIATTA JRATHTOT FHITIIH HE FOT STeIF e
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R. et
3. T @ HaT FHT0TIH,

¥. Jal AR ST FARINhST FAd U WU RO ST STAeAEEd  ord
e, =

Y. AR eI PRS-

ST G0N ATgET O STeT 3TE TIeR AR ShUATd I3, A9 (FRTEehiT IR=eh 3. 2uR f<.
¢/RY/R]]W).

HEE Ga FHAR kel ST HEERT SRehid RO 9amer Lo 9y ol BvarsTied. geaqe
YA ST ST STRITEAT STACHSdT Sho-eaT Yad Aot SUaTel AT STayd hell 3. AT
ST STHATSTEUT AT el Has STRAT BT e ARG o TR0l HRIHehT TR
. /4 T ¢.9.R00 HE S0 3T 371 o TR

g FEEATAT S/ Yo T qUT EIUATE Skl RO HEAe S S
FHAATEAT Taeery/ foreRa/ Jeft/qers at/dt SeAfvTehgsedr Ur STHeard & YaTeR. o/
el JuaTeT foaR et ST1Ss Yehet. A TSt oM/ shHer=area Jogeal dREugH Lo
(3T) ST S 3757 0T FEAHRE TEIeA. SR Gl HEA=AT Yol T g Tt T3 -
A T ST FHION Tl T AR 20 (F8T) FANTEAT T ST AR AFIIS! 35T
FHE T

1 #Modified vide Admin Circular No. 264 dated 04.12.2009
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AT 1 Q) ST T FHoled HIGTAET RO FRUTETS STTAfadrhgT 315 H&Y T Soard
/e e ATt A (e vaTaTaee g5k SaIad THIw erged.

) T I WA GA HHAEAT T, qort, Afqaree / faardia qen sufur st
Afaadia WIS T AL AT HAWE AR

FEaTeAT GURIT ATHUT HRloaR0T FHERT eIl o HAWERT Sy ooy, RS
S (A3 [5.03/28/R0%0) 77 3.4 ST WerH SATeRT=AT Teifad Werolt ot Suam e

Add CS 46 & Adm 239
Note 1: Revised vide C.S.No. 146 dt. 06.08.1982 to G.S.0. 112 dt. 12.02.19962.

Note2: The Company further authorized the Managing Director on therecommendationofthe
the E.D. (HR) to decide pending cases on merits where the incendent of death of the employee
occured in the period preceding the date of Resolution i.e. No. 485 dt.21-2-87.

Note 3 : ST qeTaR & T AT [Hesuardrel SUal-aredl ogHar & e 3T 37T o
SETF 3TE. 4 THAG TS W Fodrd ol Jot X TUH HTIIhT Harersh areat
TR AR A&l aRAE a1 W8 3T.28R f&ATh 23.3.2%83 o TuRUA & 3.
§.¢.3R¢R I FIUI SATAAT 3TR.

FHEAT-ITAT GoJeAT dea! Al Jol ST ST es o YU ¢ 3Fd ARl Mesvare ur
A . o T ST o RIS 37T TG A, TG a1 e 4 Tuide S
AT ST Tod 3TN HhU! Y FIATCRIhe WerH  3Tesh-ard eTarae fHesfavararet
IS el ST

ot AT AR ATENdeh, SRAQR A Re 2o 203%/2]%6 3T g 3=a =mrerar=an
SIS WeMAehs AT RIS hell Bial. a1 ATHhar 3d < 3191 fHehrer et
S l, FHHAT-TTeAT I J5d Tl ot T FHell X el FH SMedHar o a9 w&bd
ST TR AT 3751 % STSha.

I AT U JHTOThuH T T G shHaT-aret Jol T Sodia W a8t gdd Ho=id
ST AeaTaR RIS Tk G FTeirel QiaT hodTd Ul 3% Iehdld. (FRTHeh Ry 5.
33 5. 2%.%.2%%0)

6. The prescribed condition for direct recruitment i.e. nomination by the Employment Exchange or

recruitment only after advertisement shall be relaxed in such cases.
7. The condition of upper age limit shall be relaxed in their cases.

8. Appointment shall be made on a temporary basis in such cases immediately giving him/her preference
over the candidates on the waiting list if there be any, as soon as the proposal is approved by the

Competent Authority.

Appointment on regular basis shall be made after interview by the Competent Selection Panel,
but without the necessity of having to pass the entrance examination. For this purpose, his/her

name shall be deemed to be inserted in the existing select list just below the candidate last
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appointed and his/her regular appointment shall be considered alongwith others in the usual

manner.

Note-1:-

If a vacancy of suitable post is not available in Division /Circle / Zone to which

the concerned employee belongs, the dependent may be offered employment in other

Division/ Circle / Zone where suitable vacancy exists. If the dependent refuses to accept the

employment offered to him in other Division/Circle / Zone, he/she should be deemed to

have lost his/her claim for employment in the Company under the Scheme. The following

shall be the Competent Authorities for giving inter-division, inter-Circle and inter-Zone

appointments under this scheme.

8] If the vacancy is not available inthe  : C.E. of concerned Zone.

Division/Circle to which the employee

belonged but the vacancy is available in

other Division/Circle within the Zone.

(ii) If the vacancy is not available inthe  : CGM (HR) in consultation

Zone to which the concerned employee with concerned Zonal
belonged but the vacancy is available in in-charge.
other Zone.

The legal heirs/dependents of the employee to be appointed under the scheme in the Company on
compassionate ground are required to submit following documents:-

a)
b)

‘)
d)
e)

f)
g)

h)
i)

Death Certificate of deceased employee issued by the Competent Authority.

Legal heir ship Certificate of Competent Court.

Consent of the other dependants of the deceased employees to appoint the applicant on
appropriate stamp paper.

Undertaking in writing of the dependent to be appointed that he would take care of the other
family members of the deceased employee.

Attested Certificates regarding educational qualification of the applicant.

Caste Certificate and Caste Validity Certificates in case of B.C. dependent.

If dependent is not interested to avail the benefits/concessions available to Backward Class
Communities then Certificate regarding non-availing the benefits.

Declaration regarding serving anywhere in Maharashtra State.

Any other documents as per the requirement of the case as circulated from time to time.

9. Director (Oprations) concerned, Director (Finance) and E.D.(HR) in respect of Technical, Acccounts

and GAD cadre posts respectively on the recommendations of C.G.M.(HR) / C.G.M. (Tech./Estt.) may decide

the cases pertaining to the period prior to notification of the scheme. However, the cases subsequent to

notification of scheme shall be decided by the Competent Authorities as indicated in Statement - ‘A’

(Annexure-1) to this Appendix.

11. The minimum educational qualification of a pass in IVth Standard has been prescribed for
recruitment toany postinthe services ofthe Company where noeducational qualification has
beenprescribed.

12. The condition of educational qualification may be relaxed in favour of the dependent of the deceased

employees otherwise eligible for employment against Pay Group IV post as specified below in

services ofthe Company underthis Scheme:
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1)

2)

3)

4)
13.
Procedure:
D

Peon
Helper to Khansama
Rest House Helper

Sweeper-cum-Hamal

5)
6)
7)

8)

Stores Helper
Gardner
Gardner-cum-Sweeper

Sweeper

The Managing Director in consultation with Executive Director (HR), Director (Operation) and Director
(Finance) shall be the Competent Authority to permit the deviation in deserving cases which do not
squarely fall within the ambit of coverage of the scheme and held the dependent eligible for
compassionate appointment as a special case on merit.

In the cases of employees who meet with fatal accident while onduty, the detailed information of the
dependents of the employee should be forwarded by the Executive Engineer-in- charge ofthe Division
through their respective Circle Head (in duplicate) within a month from the date of death of the
employee. In such cases, it should not be left to the dependents to represent their case. The Officer
concernedshould himself take the initiative and collect the information.
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It has been decided to give higher priority to the dependent of the deceased employee who met with fatal
accident while on duty over other categories while making appointment under the scheme. All the
Competent Authorities who have been delegated with the powers to approve the proposal under the
compassionate appointment scheme are directed to maintain a separate cronology list in respect of
dependents of the deceased employee who met with fatal accident while on duty and after exhausting
this list, the second list (cases of the dependents of the employees other than fatal accident while on duty )
should be given priority. (Admn.Circular No. 451 dt. 9.3.05)

ii) In respect of other cases, if the proposal is not forwarded to the concerned Competent Authority within three
months from the receipt of all documents from legal heir of the deceased employee, then concerned GAD Staff will
be held responsible and action under the provisions of Act of Misconduct will be initiated against him.

iii)

iv)

1.

Before forwarding the proposal in the prescribed form to the Competent Authority for appointment of the
candidate on temporary basis, the candidate shall be directed to appear before an Officer of the level of the
Executive Engineer(Dist.)/Executive Engineer(Civil) and above, depending upon the post in
Divisionwise/Circlewise/Statewise seniority, for verification of the documents and identification of
suitability for which his case is recommended for appointment immediately on temporary basis.

In lieu of employment to the dependents of the employees covered under the scheme (that
is employees who have died while in service of the Board / Company OR employees who
have retired prematurely on medical grounds before attaining the age of 50 years) the
Company has implemented “Monthly Monetary Benefit Scheme’ w.e.f. 1.11.1998.

The following instructions are issued to all field offices for immediate implementation of
the above regulations :

CONTRIBUTION

(a) All Drawing and Disbursing Officers are hereby directed to recover an amount of Rs.15/-
per month per employee as Employee Contribution from his/her salary from the month of
July 1999 onwards.

(b) Since the Scheme is made effective from 1.11.1998, the contribution for the past period
i.e. from 01.11.1998 to 30.06.1999 shall be recovered in equal monthly installments from the
salary of July 1999 onwards. Thus from July 1999 onwards one regular installment of Rs.
15/- alongwith one past installment of Rs.15/- shall be recovered. The recovery of the past
installments will go on for a period of 8 months. However, the contribution from 01.11.1998
to 30.06.1999 should not be recovered from those employees who have died while in service
and/or retired prematurely on medical grounds before attaining the age of 50 years, prior to
30th June, 1999.

ELIGIBILITY OF DEPENDENTS

a) The existing procedure for the scrutiny of proposals for determining eligibility for
providing employment to the dependents of deceased employees or employees, who have
retired prematurely on medical grounds before attaining the age of 50 years, laid down
under C.S.No. 28 dated 16.04.1975 to G.S.0.112, dt. 12.02.1962 as amended from time to time
shall continue as hither-to-before.

b) After determining eligibility for providing employment to the dependents if the Chief
Engineer of the Zone concerned or the Competent Authority as the case may be is not in a
position to offer employment to the dependents, the case of such dependent shall be
forwarded to the Member Secretary of the Trust in Proforma “A” for approval. The Member
Secretary of the Trust shall take a decision on each case within one month of the receipt of
the case. On receipt of the approval from Member Secretary of the Trust, the Chief Engineer
of the Zone/C.G.M.(HR)/C.G.M.(T/E)/ C.E.(Stores) will issue a letter to the eligible dependent
in the enclosed Proforma “B”.
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c) The list of pending cases of dependents as on 31st October, 1998 is available with the
Chief Engineer of the Zones/Chief Engineer (Store Management) duly audited. They shall
communicate the names of the dependents to the Member Secretary of the Trust
Prakashgad, Bandra (East), Mumbai alongwith the detailed information of each eligible
dependent in the enclosed Proforma “A” for approval.

3. MODE OF PAYMENT

Instructions regarding payment of Monthly Monetary Benefit to eligible  dependents are
being issued separately.

4. ACCOUNTING PROCEDURE
The Chief General Manager (F&A) will issue the Accounting procedure separately.

5.  All Officers responsible for the implementation of the scheme shall adhere to the Maharashtra
State Electricity Board Employees’ Dependents Welfare Trust Regulations scrupulously and
take necessary action to implement the said provision strictly and in accordance with the
spirit and the meaning thereof.

PROFORMA “A”

Proposal for grant of Monthly Monetary Benefit to the dependent of deceased employee/
employee retired prematurely on medical ground before attaining the age of 50 years.

1. Name of the deceased/Retired employee
a) Designation of the employee

b) C.P.F. A/c Number of the employee

c) Date of death of the employee
d) Date of premature retirement
e) Circumstances under which death took:

place / reasons of invalidation
f) Age at the time of death/invalidation
2. Details of all dependents / legal heirs

This should be furnished in the enclosed Proforma Al.

3. Details of the dependent who has applied for employment:-
a) Name of the dependent
b) His/Her relationship with the empoyee :
c) Date of Birth of dependent
d) Educational Qualification
e) Date of application for employment
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4. Whether the proposal for employment under :
C.S.28, dated 16.04.1975 to G.S.0. 112(P)
dt.12.02.1962 is scrutinised (duly audited)

5. Whether the proposal for employment is in order

6. Reasons for not providing employment

Certified that the dependent cannot be provided with employment in the Company for
reasons stated above and therefore this case is recommended for grant of Monthly Monetary
benefit extended through M.S.E.B. Employees’ Dependent Welfare Trust.

CHIEF ENIGNEER OF ZONE
Verified
Monthly Monetary Benefit Rs.2000/- p.m.
is sanctioned w.e f................/ not sanctioned.

Member Secretary of the Trust

PROFORMA -A1

Details of all dependents/legal heirs of deceased employee/employee retired prematurely on
medical ground.

Sr. Name in Date of Relationship with the Educational No. full
birth employee qualification
1. 2. 3. 4. 5.
Whether married/ Whether employed elsewhere.
unmarried/Divorced If yes, give details
6. 7.

PROFORMA “B”
No.: Date :

To, Shri/Smt...coviviiiiienes
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Sub : Payment of Monthly Monetary Benefit.
Ref: Your application dated ............. for employment in the Company.

With reference to your application dated ............. for employment in the Company, this is to
inform you that your application has been scrutinized and you have been kept on the waiting
list for employment.

Since you cannot be provided with employment immediately in the Company for want of a
vacancy, the Competent Authority i.e. Secretary of M.S.E.B. Employees’ Dependents Welfare
Trust has accorded approval for payment of Monthly Monetary Benefit at the rate of
Rs.3,000/- (Rs. Three thousand only) per month to you.

Please note that the payment as above under the Scheme is payable to you for a period of
ten years from the date of first payment or upto one month from the date of offer of

employment or upto the date of your joining whichever is earlier.

Head of the Office not below the Rank of
Executive Engineer

Note : For more details and Rule and Regulations of the Maharashtra State Electricity Board
Employees Dependent Welfare Trust please refer Board’s Administrative Circular No.

317 dt. 20.7.1999.

ANNEXURE-I

Statement showing the delegation of powers to decide cases of compassionate
appointment to notification of scheme.

Sr. Eventuality of Existing Delegation Revised Delegation
No. Compassionate appointment
1. 2. 3. 4.
1. Dependents of deceased employees | For Field: Chief Engr. in the field in | For Field: Chief Engr. in the field i
(including cases wherein the Competent | consultation with the senior most | consultation with the senior mos
Court declared an employee as | Officer in the Accounts and HRD | Officer in the HRD/HR branc
“nowhere” or “dead” in case of missing | branch attached to them. attached to them.
employees) or cases of dependents of | For Corporate Office: CGM(HR) in | For Corporate Office: CGM(HR) fo
employees who are permitted to retire | consultation with GM(HR) dealing | Non-Tech. post and CGM(T/E) fo
prematurely on medical ground before | with the subject of compassionate | Tech. post in consultation wit
attaining the age of 50 years. appointment and GM(F&A). GM(HR) dealing with the subject ¢
compassionate appointment.
2. Dependents of the employees who met | For Field: Chief Engr. in the field in | For Field: Chief Engr. in the field i

with non-fatal accident while on duty
and declared permanent total disabled
for employment and whose services are
terminated by declaring him invalidated
from service.

consultation with the senior most
Officer in the Accounts and HRD
branch attached to them.

For Corporate Office: CGM(HR) in
consultation with GM(HR) dealing
with the subject of compassionate
appointment and GM(F&A).

consultation with the senior mos
Officer in the HRD/HR branc
attached to them.

For Corporate Office: CGM(HR) fo
Non-Tech. post and CGM(T/E) fo
Tech. post in consultation wit
GM(HR) dealing with the subject ¢
compassionate appointment.
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3. Case of the dependents whose services
are terminated by declaring them
invalidated from service on accounts of
incapacitation for service by bodily or
mental infirmity.

M.D. in consultation with
Director(Operations) and Director
(Finance) and E.D.(HR).

Managing Director in consultatio:
with Director(Finance), Directo
Operations), Director(Projects) an
Executive Director(HR).

Note: The powers of inter-Zone posting on compassionate appointment in respect of categories in Pay Group III & IV
posts should be exercised by the CGM(HR) for Non-Technical post and CGM(T/E) for Technical post.

Form showing the proposal regarding employment ofadependent of the family ofthe employee

who has expired while inservice/retired prematurely onmedical grounds.

Date of death of the employee :-

Date of premature retirement onmedical grounds

1 (a) Nameofthe deceased/retired employee

(b) Designation ofthe employee

(c) Last paydrawn

(d) Whetherpermanent/work-charged/N.M.R. and total length

of service rendered

(e) Circumstances underwhich the death took place/reasons

forinvalidation

(f) Ageatthe time ofdeath/invalidation

2 (a) Nameofthe candidate for appointment

(b) Whether SC/ST/ VJ-A, NT-B, NT-C, NT-D/ SBC/OBC

(c) His/her relationship with the employee

(d) Dateofbirth (duly supported by

attested copy of School Leaving

Certificate/S.S.C. Certificate)

(e) Educational qualifications (duly supported byattested copies).

(f) Percentage of marksobtained by

the candidate in S.S.C.

[3. Particulars oftotal assets

(including amount of)
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i) C.P.F./Gratuity/Group Insurance and

other monetary claims
ii) Movableandimmovable properties etc.
iii) Personallnsurance

4. Brief particulars ofliabilities ifany

5. Particulars of all dependents of the employee (if
some are employed, their income and whether they
are living separately should also be made clear).

Sr.  Names of the Relationship Age Whether employed or
No. Dependent (s) with the not (Particulars of
employee employment &
emoluments)
1 2. 3. 4. 5.

6 (a) Postforwhich employment on temporary

basis is proposed

(b) Whether animmediate vacancy exists

7. Personal recommendations of the Head of Circles/
Administrative Office.
Designation & Signature of the
Forwarding Officer

Note : There after following Admn. Circulars areissued by M.S.E.B, shall also prevail

1. Administrative Circular No. 396 dt. 18.8.2003.

2. Administrative Circular No. 400 dt. 16.10.2003.

3. Administrative Circular No. 454 dt. 5.4.2005.

4. The MSEB/MSEDCL has also introduced training scheme for non-qualified

dependents under the scheme of compassionate appointment vide G.O. 159 (P) dt 30.6.2004.
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APPENDIX 'H'

(Approved vide Board’s Resolution No0.1891 dt.29/07/1976 and modified vide C.S.No.52 dt.15/12/1976)

(Read Note 1 (viii) below Recruitment Regulation 38 effective from 22-10-76).

Rules & Regulations governing reservations of certain Sections of the Backward

Classes at the stage of promotions.

There should be reservation for the seven Sections of Backward classes as mentioned below, in
promotions made on the basis of seniority subject to fitness in appointments to all posts in pay Groups I,

II, IIl and IV in which the element of direct recruitment, if any, does not exceed 75%.

Percentage to be reserved

a) Scheduled Castes and Scheduled 13%
Castes converts to Buddhism
b) Scheduled Tribes including those 7%

living outside the specified areas.

c) VJ-A 3%
d) NT-B 2.5%
e) NT-C 3.5%
f) NT-D 2%
g) Special Backward Class 2%

Total 33%

2. A decision on the fitness or unfitness of an Officer should be taken by the Competent Selection
Committee.

3. A separate 100 point roster, as appended, to determine the number of reserved vacancies in a year
should be followed. The points mentioned in the roster are only for determining the number of
vacancies to be reserved for these categories in the total number of vacancies for which a selectlist is
to be drawn. The points in the roster are not for determining seniority or for determining the

order of promotion.

4. Whenever according to the points in the roster, there are any vacancies reserved for each of the
seven sections mentioned above, separate lists should be drawn up of the eligible candidates from

each ofthese categories and arranged in order of their interse seniority inthe main list.

5. The Backward Class Officers belonging to the seven sections should be adjusted by the Competent

Selection Committee separately in regard to their fitness.
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6. When the select list of the Officers in the General Category and those belonging to Scheduled
Castes and Scheduled Castes converts to Buddhism, Scheduled Tribes and VJ-A, NT-B, NT-C, NT-D,
S.B.C. have been prepared by the Competent Selection Committee, these should be merged into a
combined select list in which the names of all the selected Officers, general as well as those
belonging to the seven sections mentioned above, are arranged in the order of their interse
seniority in the original seniority list of the category or grade from which the promotion is being
made. This combined select list should thereafter be followed for making promotions invacancies as

and whenthey arise duringthe year.

7. The number of vacancies to be reserved for the Backward Classes on each occasion of the
preparation of the select list in terms of the roster points should be subject to the condition that
the reserved vacancies should not exceed 50% of the total number of vacancies for which a select
list is drawn. The number of reservations determined according to the roster and in excess of those
actually reserved accordingly should be carried forward to subsequent three years of the prepara-
tion of select list in respect of promotion which is the maximum period of carry forward of
reservation from year to year and lapse. Thus if there be only one vacancy, it should be treated as un-
reserved; and if there be only either two or threevacancies, oneshould be treated as reserved, and if
there be only either four or five vacancies, only two vacancies should be treated as reserved. The
number of reserved vacancies in excess of the actual number of reserved vacancies should be carried

forward to subsequent occasions of preparation of the select list asindicated above.

8. Vacancies may not occur with sufficient frequency in case of isolated posts and small cadres with
the result that in such cases it may not be possible to prescribe reservation for the Backward Classes at
the stage of promotion. Itis, therefore, directed that isolated posts and small cadres in the same pay
group and carrying a similar status, salary and qualifications may be grouped together for the

purpose of reservation of vacancies at the stage of promotion.

9. These orders shall also be made applicable tothe vacancies which are temporary andwhich are
likely to be continued for a period of three months or more and are filled in by promotion.
Vacancies which are purely temporary i.e. for a period of less than 3 months need not be taken into

account for the purpose of these orders.

10. While drawing up the select list, the number of vacancies likely to occur in the next year should
be estimated accurately. If at all there is an error in judgmentit should be onthe lower side and not on
the higher side. If for any reason the list so drawn up gets exhausted before the year is out, a fresh
supplementary list may be drawn up on the same manner but in no case the number of likely vacancies

should be overestimated.

11. Since the promotions to "Selection Posts" are strictly on the basis of assessment of comparative
merit of the employees in the lower cadre possessing the required qualifications and experience,
the provisions of reservation as mentioned above shall also apply to the promotions/recruitment to
"Selection Posts"; as per the Admn.Circular No.443 dt. 3-1-2005.

T TREAACICT STRETUT & IR eAT Tl TOATER 1] ShRUTETeId FRTehi TRueh 3. ¥ ¥ 3 faieh 3-2-
00y ST TN FRUFTA STATA HIATEIT ST STTOTET.

(2) ST TSI SHRAT AT T P TRGR 371 T USHACH SHRAT STRTTRid ST ST AT HEiT STRE0T
T T, ST 1 TRt W 2/ ST STRE0 e fA e 33-2-0 0% TR ] 85,

(R) S AR SRR 9 & AT et 20T &A1tk 3%-%-R00% AT AREYId T Sieiel 3T o 99
HaT Sl & UEaR el ST ST HHS0ITd 1.
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(3) A1 SIIHTAC TRAIITIAR TR HROFT JUTRT STV U< 97 Y R @071 UReaT STASHATER
U] T RO AT

(¥) FAW A AT] FHoled] HAHT /IS WA RIS ORI S S0/
T.5R.53/R0/25-T, &R 2¢/20/2’% =T I MHUMEGT STREToT Tafie 3TSeT W] Jediel. A ST
Haid Fe 3TRETOT TN ST JUIR 3T T Haliciier HoR UaiaR U dcdl STRET0r =1 SAraar
Haiefer fdeh R]-%-Ro0y URA Remd B0T-a WSiadicl eahart foarid ¥ STReom=t s foamrd
221G I

(W) AR RR-2-R00% TaT & holedT o HshaTes 5t § =7 Jeiel cUATTe i AT UgIc oAt SO
STRETVT ] e ST YR ACTeAT SO HaR S aHTeAT TRAa! o] SI0TR ATerd. HI &k :%-2-300%
=1 AT e Wi ST EmTeT TRORER STREVT Ted SR Erd.

(8) g A ATRATT Wi Tord ded ToaRId S (TRTRIehI TR ¥ 6 .:2/28/23%19)

(2) AT HerTiT farfeet ShofeT STIRETOT & 2sRhal JHR ST1E o USH0T STRET0T & Faford
STRETOTHR T U R 25k Uil ST 31T il 4.

(R) Tz [ar A ST IR AT Toig ATt ST a1 SAfaier 31 Wt
T ST e et SR f6g et At

(‘) S, TfAFeRITeT UaHT fog AHTEe aras 2.

(¢) ARTGERTEAT Jad STREIOT I TR Faord! AT lchaier JeRoT £ (37) R T. 3¢/RR ATCiel ST=eT
ToaRIa SIS BT G T2 o I

(R) e T (Isolated) SmEe O 6. HINII-R0R0/A. F.R0/RW/RE-T [.32.0R.283%¢ T
STRETUT A1 STHUIR . (SR T0eh 30§ S W/2/2]%%)

(20) A1 Ye TR HEY oI STHTCH (3F), SR & ToGH AT 3.4 256 3 Yol ST (8), 99T F Fedd
T R T STREIOT {afect SH0ATd A 3716, A 200 fag ATl Hiad Sireet 371 o 2:]R]&-R =1 Fas
A UG ST SO, ST T ST folg e ¢ UG ol SToRTal. § TRETT & e fHae g
TR TE. T o IS, G, The d w2 A1 Fd 3idqia uRaa-ar (Internally Transferable)
TR, I 3T FerATeh R e 2R\ TR STHEAT AcHeT T Jat TR ShoaTd STeiedT e = Siad
FROIT ST STHAT TN T8 FOAT STATAHAT ATl AT & T3 WaT et Tehar T IR
ToaRIa =T, & 7 HaTdier STRRTT U8 gReR AT foeaRId S STl e (I o 3.
ARR-20R /7. F5.63/ QW/26-T . %¢.20.23%0).

(22) Wl VT FEAMER Wedeh SRel AR (Fe el o URHEl Seel) amamest fag At

(3R) fo5g AmTEEt & AW YerTe STReq0T (feEd SRuATeSt ST ST Mived wvardrel el

(3) TSI T e IS TRUATETS! HeE GET ST ST IS EceAT Sear seliet
3 URTER ATCRAAT TSI JUATHIS Uil el aAfaain g9 TerTesa fag ArTaen

EISNEIGE

(%) TR BT e Gt & Uedish Qe SRl auTe (3 3fideisr o 30 YoaR) TIR e, Jedrer wer
3TeM 371 i, Tafers Hamia a1 et wars et ug e Red o T 2iare o 2t
TR HRAT HeSEaTEA USRS URATE WIS FUAT AT & Fehret TeRd 3. SRt ot

THT Rl Rl U9 SUCTed &1 IIehdlel 319N Wt ok UgieAr Wl STeh ST Hieen 9 o
T STEeIedn o R SI0T-A1 HHTeT TSI 3T TaTST shodl Ha¥ 3T o URien 33% STRE §f @]
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o STRTETT RIS UG ST HIEul & a7 Yol A Se. IRel USTel HeeAT STquiehd 3T8et o) ot
ST YUl WA qUITehId FUATd ASet, ST SRS, 2.3 TS 3Tdlet ok ol } RO qHSTuTe Aefior
3T .8 U ST X ol 3 TV WHSUATT At .4 T 3TRST AT YASTHIIE! R WU T ) 3
TEU FESTUT JE.

(W) T Yool SHSARTAE! 3Ueied Ui W MHfvad shoder v faftre yerendr o
TS ST A o ST ATl AT FASTTE KATE  2¢.20.%\9 TAT WA UM Wiaeeal Tgeaaean
THATSST 00 Tog AT WeTed HUaTd ATel. Ufged SRal S ST Sucte TS TS ATHrEETe fog
& e TR WeTTehRia o ATHTeel Hed ST ShHH STdiel e ShuT PRI % T W6 85
FTORTATT ATt 33T, SR Foles Tehl JEIG UF SUT Mot TR o IS ST STl SHARTHEA SRUATd
1. FHROT g ATHTEAA UfeeT SR 81 ST STiee! 378, S F e Us 3Tt a¥ & Ueht
T ST ST SHGARTAT T TR Sl ST SHSaRTen  fHesel, $RuT f6g Ammeedidier
STIFRHT U 9 3 ool T g 31 JarTardt 31e. diF e U8 STdiel ok Ufeet Ug ST ST,
T UT ST ST 9 [ ug forge STt (31) = VEieA ST SHSaRTel fHebel. RuT
SR 2, R 9 3 el T {5 STIpRT T YaTHIa! TR, a9 UegeH g Ardreett Tedt fgetean sham
eIk T FerTTaTare ATHTeett forg amaRuard r.

(38) TEIoT Rt e faferse auia et giom-ar SR I=inet araRTeRre e f9g 8 Anter astd
AR I AT AT AT 55 U 9 g6 giect. TR0 UleedT i SR Ush ok U8
TEE A o T ATHIECAT {65 HHTh ¢ aeT STGred STl SHARIHS ot 3TeT  STTUT 39-31 e I
T o U% e 3 o) o TG S 9e JuT-a1 f6g AHeetidiet . R TR STgied STHdrea
SUARTHRS ST, ATIHIT Ufgedn ot 3 Rerd o IEia s&dier o of us (f6g et . 2, R o 3 TR
3R ST ST, STgfed ST o fagae ST (31) a1 FerTidie SHIARTHRS Totl Sdet 37T ST
TEIcT ST IR FerTTdt ST 3 IS 3UCTe BIVTR STl o} & 3 U9 I Wermid qe JuT-ar Amaett
o5 TOR TUST S5, % SRIeT YT ST () 3.3\ SRIeT HewdT ST (F) ST 37528 T
TEHIT ST () FTTATHS ST, ST A Tedeh Gaiiiel J8 UidT-eiied W SHoarei ¥ IEhe Jeri=T
Teft e,

() T i THUT SHHEART TEAT 3R Ul FHH ST 3TN HATTRNT & et Hefiet |res e JuR
ATET. HROT 33 TFRITE TATET IRGAHT forar STt (37), e STHrdt (3, 3 ST ) ST foreis 7T et
ATAeT SHEERIAT AT FHIITEIR STRETUTEAT TR Ueith! Teh TS eaT SR ARl U ST WehivToed

(3¢) TR THUT WA & 3R e g 31 STHCT ST HeTIE! o T eI {6 ATHTeeHt
TEAET AR FAde! AeHE U YNMd! STRIAT STelodr Ugiel UHuT Wl ofeqd =at. 3.
TR HETE T Yo A e 9 THHAUU 33 Yo STRET ol ATATIIS! e b STgad
S, 3 SFGre ST, ¥ e St S1for sesan STwd (37, 3, &, S T8t Yool U Ug) 31T ¢ faers
e SHEER ATTHT0! U% ST AT, {65 ATamereticie) fSgaT sTaeie e, el et ad, U, 3,
¥ T 2 & HART eTSel Terell ATl aTe QRS el TETe G St Sy S Y SHIaTR
3TETE UGTER 3T 3TOT IR el Ferrae! Aa et ug fmir geary o f6g Armdetidre @& e fog
T U1 STgrad S STHedT, o YAl SFaYE 23% Tash Y Hiareice STeanes @ehs goe
ST, ST FHIUTAT STl el Jarmaret &g ATTeetidel w1 Foaa Ameet 6 sraRuard 37,
ST A1 Yermdre! forg Arereeiidier Jakar e 695 sTiRearEr St @1 Yl S@iet a1 STmEd
Tofed 2oRhaRT Ut STRET0T fHeTel ST T ok SREVITRET ATHIEe! 615 sToRuaTd are. ot
o Uit TR YerTiell R Ufateiied ez Irehet. T Someie! fafed 2ahart TR / fog Ammeetar
JTRTETT U SUCTS AT of HRTHERT ieaT SSddR YR SUeTsd 3THeT X i1 Shales 3TRIeTd
U5 / {95 SUeTed AR WU Rl AR A% 7, T e SSaqaR SR te UgTeR et
U7 .
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(2R) &1 AT STHEAT JvATqal USTaI SUATHIR! ST HelTes! STRETUT Tex TN RN I gheit 379
HerTendt A URTeA fasmmre {37 2¢.20.28% TsTrear S fotamefier a1 sredia F9g shotett
TR STERUAT ATl ATV IME o i R3.U.2%0% & ¢.2.3%0Y AT TeA Sied STetelt
IV T &ATH 9 7 00 =1 WA 017 foha 2 Fmmeft fomid 786t oR dt STera 219t aee =]
T

(R0) 3TVE! T U A AR B, I7 A ST HS AT FROA 3Tl 3 37 RET0T &
U WRUATHRAT oS Ufshar a1 qaitel & FRuamd 3Tofl "4ct oR 81 ifufa S sorvere  feime
OIS feieh R%.2.300% TSt ekt STaeieT fehel w1 Fer Rafet B10T-a11 Tel UG iei el UgHT Siiet o] eget.
foramTel e¥Teict SHEER=AT el Hers SRuarane! faurii usied! e Sehia  SHIaRI! Hee seft
3T A fsha T el 3T TR0 a1el.

AT USTAT FETAe T Yol o) T UGN STeied] TR eTdIeAvand Jeiel a1 Uegcluet
IR AT TeEA STEREAT ST 714, SOTehe [T Yerien 7R fehen ST wfaieiesr  feet séet &
TS STl AT STUTFEHTAT TRARrT W FearaRE greet.

() &R R STHERY R00% et &Y Tg=d! (Ad-hoc) ST ST FeRvTiel SARETOTTE foreiR Shetell el
3TN YT 8 URTACen gl HEeNe Sei-T STRETV fafed e Ui Suarare HrEde! el aad
Ao STeR GodT / SaR FerTi faetedn qeqecdT TarecT 155 o o & VerTiel SudT AT
T ST A TR G U.3R.2’R% T T MHUTaceT TRARIFHR Goall o 3R FerTiorT diegRed Iasurd
SUT AT

12. If any reversion is to be effected due to the abolition of posts, repatriation of senior persons to
parent department etc. members of the S.C., S.T., V]-A, NT-B, NT-C, NT-D, S.B.C. already in service
should not be reverted if their strength in promotion cadre does not exceed the prescribed percentage
of reservation.

12 (B) Posts intended to be filled in by departmental promotion from the Members of each of different
sections of Backward Class invarious categories of posts shall be filled in by way of direct recruitment
exclusively whenever the required number of persons are not available even after going to the last
person in the category from which employee is to be promoted to higher post.

13. "If an employee belonging to any of the seven categories of Backward classes viz. Scheduled
Castes, Scheduled Tribes and VJ-A, NT-B, NT-C, NT-D, S.B.C.are not available for reserved vacancies,
then Company's employees belonging to other categories of the aforesaid Backward Classes,
should be considered for promotion but only upto their quota i.e. shortfall if any as per 100 point
roster taken together. However, if employees belonging to any of these categories of backward
classes are not available then the vacancies should be kept un-filled for 3 Selection years and under
no circumstances the vacancies should be filled in by promoting non-Backward Class Persons”.
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MODEL ROSTER FOR PROMOTION

Sr.No. Whether Reserved or Open Sr.No. Whether Reserved or Open
1. Scheduled Castes 26. Open
2. Scheduled Tribes 27. Scheduled Castes
3. V].-A 28. Open
4. N.T.-C 29. Open
5. Open 30. Open
6. Open 31. N.T.-C
7. N.T.-B 32. Open
8. Open 33. Scheduled Tribes
9. Open 34. Open
10. Open 35. Open
11. N.T.-D 36. Open
12. Scheduled Castes 37. Scheduled Castes
13. Open 38. Open
14. Open 39. Open
15. Special BC. 40. Open
16. Open 41. V].-A
17. Open 42. Open
18. Open 43. Scheduled Castes
19. Open 44, Open
20. Open 45. Open
21. Scheduled Castes 46. Open
22. Open 47. N.T.-B
23. Scheduled Tribes 48. Open
24. Open 49. Open
25. Open 50. Open
Sr. No. Whether reserved or open Sr. No. Whether reserved or open
51. |Scheduled Castes 76. Open
52.  |Open 77. N.T.-D
53.  |Scheduled Tribes 78, Open
54. |Open 79. Open
55.  |Open 80. Open
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56. |Open 81. Scheduled Castes
57 N.T.-C 82. Open
58. |Open 83. V].-A
59. |Open 84. Open
60. |Open 85. Open
61. |Scheduled Castes 86. Open
62. |Open 87. Special BC.
63. |Scheduled Tribes 88. Open
64. Open 89. Open
65. |Open 90. Open
66. |Open 91. Scheduled Castes
67. |Scheduled Castes 92. Open
68. |Open 93. Scheduled Tribes
69. Open 94. Open
70.  |Open 95. Open
71.  |Scheduled Tribes 96. Open
72. |Open 97. Scheduled Castes
73.  |Scheduled Castes 98. Open
74. |Open 99. N.T.-B/C
75.  |Open 100. Open
Sr.No | Posts Reserved for % age Roster Points
1. Scheduled Castes 13% | 1,12,21,27,37,43,51,
61,67,73,81,91,97.
2. Scheduled Tribes 7% 2,23,33,53,63,71,93.
3. V]-A 3% 3,41, 83.
4. NT.-B 25% 7,47, } 99(B/C)
5. NT.-C 3.5% 4,31,57 }
6. N.T.-D 2% 11,77.
7. S.B.C. 2% 15, 87.
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Open 67% | 5,6,8,9,10, 13, 14, 16, 17, 18, 19, 20, 22, 24, 25, 26, 28,
29,30, 32, 34, 35, 36, 38, 39, 40, 42, 44, 45, 46, 48, 49, 50,
52,54, 55,56,58,59, 60, 62, 64, 65, 66, 68, 69,70, 72, 74,
75,76,78,79, 80,82, 84, 85, 86, 88,89, 90, 92, 94, 95, 96,
98, 100.

R¥. ITgrad Sl / STIgied ST, e ST, et ST o foreis ArT Yerrean SHSaRi-T Gaiet

RUATYE AT ST ST AUl oAt AT, STt THroTes Sfdiehe ARt / SfwRt e St
OIS el WHTOTYS T e foramg o= Ueierd Suard 4% 2. 3T Secen i qusiier ST
I 0T shieh HieEr 0/R003/T. 3. {YY/AEH-Y g 4 feder Roo3 q@T  wEe FviT wiw
ST 20/3003/5. 3. RY/HTEH-Y f5F ¢ fedaR R003 TBTET.

U, IR ANTHATCT TR A Hedt SR FHA o’ HRTEET WerTig a1 qard Imee ¥od fase. gietean

&

T TR AT TUHON T Felet FeRTE A Heb FHart STeiedl SHSARTE UgHiret S
AU LI ARl qHe HelidTe SEEad Wl AT SHaSTaviae e et /
HHAT-TThLAT ST SIdT THTOTIS HISY {0l Se-TehKeh hi0aTd 3ffeied el

I o A SRRA-20%%/6¢/R¥2&(F), & S O/W T WA MU i 0%/
W36 36/TEH-4, f6ih © fedar Ry a8 Toardie oFgrad Sl 3T SFEiad STt o
ToraferasmToT S SRUaTd el S SISl 3 el ST - ST TETesT [ 23 ST 23’4
G RIS AT © hotoll 37 o AT WeTiel SHIOTeh0Tea STIe THTeeT hRvard STeiel ST T
Tfeclt TRTREhIT URTR 3. Q¢ 3. 2.23.3% 3T Shutiiel Hel ShIaTeraiT hoalauard et 7%,

IMEATEAT =Riet Huades, e HHER! =.ALE. B TR T Hed g o STl © MRy Aneye ©
T, Fad, M Horme fEAiehe (23 S 2]%]% Fd¥) UgH fohall ShIvTee! T’ TehRe HIgT 79T
SHHTAT-AT JTATE A Heifere e Seepr-arehe o iy Arayertia Hied STeare el Fom
TR T STETTF 3R

3T R STl ST BRIST Tl ShEe-ae Ui ae! Herg ot J17 0T A&l 3T9M Vbt
THRATE AT Fel= THTATIUT STHUATEAT TR WAt GarT T Hudrd e 378,

2. T FHARI AT IUGFT U ST © s qrmeyertid @ Jredid ST Se=reaT Seitad
T SRR fafed =TT T ST SREET WK 6 ST FHATCTar WIE 0l STevdh
3. T AT ST HHET-AT ST TR RAeR Afg HaTqEdehid 5 ST6de 3T 3 a5
TSIt ShiaT TG STeiea Qi Feleta e WiasT fHesuard o 9T SXdiet

3. ST T 3T WhRET IRIAT HHART e WIS FHOTR ARG drodid e So9y AFH-  JerTdes
RTETT STHATAT TFHART TR TRHCIAIS! (e Shetl SR ATl fehalT SaR SIoTeaTel A o OTs 3T
eI

3. TR TR AT I¥E S 32.22.%\0 Wi Uefdeiedl ¥ FHURMER = ST (F) S
ST =T ST (3 ) B AT AT Tarade! [ 2.10.28%\0 TR STRET0T AN et 3. AT
FTEd T THTO HrFaTe! 0 AR 3.

(i) S R oA SUEE HUEIEt e ST (F) ST Tt STt (8) B 9T 9
TET HSdTd 3T SHHeT-2T YTt Hefed Hefw SieehT-areng fafed FH=Tciiel STt WHToTos ured
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YRR EUt ST 3T o TR ST STHT () B 3707 =eemT ST (3) © 1 IR Yaidrer
FHERT TGEIT o X Heerd! He3UaT T STlet.

(i) ST 9=ia =T ST () © ST =T ST ($) © 31 AR YerTdiel SHaR! R J=eh
AR 0] fEATH 32.2.%\9 =T WiSd STSciedl A (U ShHieh FRAei-20]&/T.5. ¥ ¢ /ATaeh-4 & 3
S 2%%& AT Tafed SholedT UURTAT TH-IER ST FHIOTGS HEX UMK AR df 9ad o SR
AT THRRART THR TRIAIS! 1S SFefl SR ATeT foha SoR Frieererd el o I STUIR ATerd.

(iii) =eeT ST (F) © 0T =T S (T ) B A1 ATTEYSRTIIe GHaSe Taeieal ST amaT
RS A HTC/ AR/ HL5F. Wo/30¥o0, RHAIH R.\9.0% =1 Wiad SAeerell oTe. Hafaa Haf
TR et GerTe HICHRYTT ST FHTaT. (3T TR, THehial U=k 3. 60 T
282 5. 2%.2.%0 TE)

2. URTHEhIT RS SHIeh ¥4 fEieh 3.8.300% TTEEHOIEH o Sehol@ HaTTIdlcT SHHT-FiAT Tarace
T RITAHAT TG F SheT@-Tel Tl et SueTe.

R. IR IR 1 YU & G R0.4. ook Tl TFERTHIS! / TRIAHIG! SRS Hiemefor Sesea
JEATOTSR STE I SU7 T eeheiel aTeqRedT ST e Trsior.

3. TR URTAE A ¥3¢ GAE 2¢.20.300%, W IR LY f§. 30.¥.0¥ FIEAR I
AT T THSTATT SheiEehiT SNS Sohoitadh IT YSTeAT YRIACS! Lo T1.1.1H. ST Seheta Tl
et S0 FRUATIGA G2 MHesuiaerd.

. TR YRS shHTeh ¥ 319 &A1k 2%.80.300%, e TTeTshTel [{ar U GRIedi SRoTsTed.

. TRTAIIT STRETVT & USTAciieaT e TOAfaR T hedTeRr T et SaiT Heo ATeIhl 3. ¢ ¥4R/oY =T
T ST T AT o URIEeAT SR adl T 3oeid 0 1 (WeTehid URueh 3.
Ro¢ 2. 2R/4/00\9)
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APPENDIX - 'T'
Approved vide Board's Resolution No. 287. dt. 27-1-1987 notified vide
C.S.No. 54, dt. 16-2-1977

(See Note (viii) below Recruitment Regulation 38).

RULES AND REGULATIONS GOVERNING RESERVATIONS OF VACANCIES IN PAY GROUP IIIAND PAY GROUPIVFOR
EX-SERVICEMEN / DISABLED EX-SERVICEMEN/ DEPENDENTS OF EX-SERVICEMEN KILLED IN ACTION.

1. 15% of the vacancies in pay Groups III and IV services which are filled in by direct recruitment in any year shall

be reserved for ex-servicemen.

2. The reservation for ex-servicemen shall be made applicable to the total vacancies arising in a particular calendar

year in all Class III posts as a whole and in all Class IV posts as a whole and not against each category of posts.

3. The reservation of vacancies in Pay Group III and Pay Group IV services including permanent vacancies filled in
initially on a temporary basis and temporary vacancies which are likely to be made permanent and/or likely to
continue for three months or more to be filled in by direct recruitment in any year shall be reserved for being

filled in by Ex-servicemen.

4. Ex-servicemen who are released on completion of their normal tenure of service from the Armed
Forces shall be exempted from payment of examination fee and application form fee for filling the

vacancies, on production of Discharge Certificate.

5. The Defence Services personnel disabled in action and one member each of the families of the defence
services personnel killed in action, shall be given priority, in th e matter of recruitment to Pay Group Il and IV
posts in the Company’s services which are filled in otherwise than by promotion. For the purpose of this
concession, the members of the family of such deceased defence services personnel would include, besides

his widow, his sons/unmarried daughters/nearrelations who agree to support his family.

6. All recruiting authorities, whenever they have to make recruitment for any vacancies in Pay Group III and
Pay Group IV posts are required to communicate particulars of vacancies in question together with the
qualifications required for them, to the Collectors of the respective districts in the cases of offices outside
Greater Mumbai and to the General Administration Department, Mantralaya, Mumbai in the cases of offices

in Greater Mumbai.

7. The agelimit prescribed for various Pay Group Il and IV posts and services shall be generally relaxed
upto 40 years in the case of defence services personnel disabled in action and the dependents of defence
services personnel killed in action for the purpose of appointment on a priority basis, provided they possess
the required qualifications. Whererelaxation above the limit of 40 years is considered necessary on account of
the pecuniary conditions of the families such cases should be referred to Managing Director giving
necessary details.

8. i) The physically handicapped persons may be recruited to posts in Pay Gr.Ill and IV services identified
vide Administrative Circular No.166 dt.12/08/2008 if they are otherwise qualified and found suitable.

ii) The appointment of physically handicapped persons shall be subject to the conditions prescribed in the
Govt. of India Office Memorandum No0.36035/3/2004-Estt(Res) dt.29/12/2005 notified vide
Corrigendum to Adm. Circular No.02 dt. 04/10/2005.

9. The backlog shall be carried for the period of one year on account of the unfilled vacancies for want of duly
qualified ex-servicemen/disabled ex-servicemen.
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10. For appointment to the reserved vacancies every ex-servicemen fulfilling the conditions laid down from time
to time allowed to deduct length of service in the military service from their actual age and such resultant age
should not exceed the prescribed age limit by more than three years in case of reserved categories of eight years.

11. Only Ex-servicemen who are qualified shall be granted the benefits of concession's pertaining to
reservation of vacancies in Pay Group Ill and Pay Group IV of services.

12. The Ex-servicemen may be absorbed in Pay Group III and IV posts reserved for them after all the

retrenched personnel of various categories are absorbed.
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APPENDIX ‘I’
(Old provisions revised by Govt. of Maharashtra (Industry,Energy & Labour Dept.)
vide G.R.NO.EST-004/CR 8392 Urja-2 dt. 23/6/2008 vide
Admn.Circular No. 166 dt. 12/8/2008 are adopted as under).

U9 TR 3. %8 & A% 8”/0¢/R00¢

forer U AT (FHT Well, HYUT WEWIT 9 EFhra GRaT0T) Afafam ’% AR
HERTE T e oot shust e Hraterarete (T12-3 / Te-8) Ugiear
I RHET AUTHTST HARETT SIS,

Y TG TR . R, & ¥/20/3004,.

I ITATH =TT f6H1eh 33/2%/R00% =T STSTGHTO! 3747 et (FH e, HYot TewrT o
TR TREAUT) SMHFTIT 2]]% AT SUIAIAT Yol 3. & Hellol ot 33 I 33 GuIRA AHAA g
HeATdel ST RGN Gad U8 U oh. TUEIN-00% /AIR-¢IR/FoT-6, f&ieh 08/0’/00y 3=t Hifee
SHeTell BIl. PRI gReam 37T eriiandt SRfed a FHfead shofoan gara UseR e Yo SHSARTE! e
AT AT T IS AT TR FYerraT STaeia 0l STTuT STReT07 Hiead sotared=ar ot
TR IR 3. R, fGATeh 0%/20/R00Y 3T el &1 AT A1 1 FHRISTEIE! SUATd STeted gieT.

2 3T ST, Sell & SR T, HaTerd SRR form it w@iiea 3 i o, Susel-0 0 /AeTR-
¢3RR/FAT-8, T&HATR R3/08/R00¢ Hiad SHIEd AT 3. R%/03 TIHIT HI. Iod AR TeiedT SSIFAR
TR FRUATT Seedl Te A I Forarear grfdetie-oR shofedl RIERST foraRTd 2= T8 HeRTe
T~ T Hesr B9 weanm e argerer i :¢/0k/Ro0y =1 wIEH fuig stfushind #e TR T
Toregd foeRoT ShoHTTeer STOTRIE! YA GuTRa UTreed! e Ugrea ARt ua U ueiaett 3. a1

3. ST, ol F HHIR TGN, TERTE I, IMET FUE 3. SUT-00% /AISAR-¢ 33/FoM-56, &TH
R3/08/R00¢ TN YA A FUMHIS HRfeFd I FEd Foledr gATE URTeAT AR HURA WA Hifgcrame
HIEIIHE! o AT w1 HEeRREe! Fed See 8. Fa FardaiT ol Sudr Id s @il ARG
3T RISl SRfeTd o fAfve Shetean Gang URieR faamiig UgieaER 70T Tesda- SRl HamT geia
T STTeTs SHITET 0T STRETUT (AT .

¥. RO, YRTHehIT URU= 6. R, &1 ¥/20/004 TAT Wied SScicdl YS! I1et 31dT 18 Savard aq
3.

u. T TOTHS URTSE e www.mahadiscom.in 77 deTECaREl U IR
e : G [ . SuHd-00%/

TISTR-¢ IR/,
feieR R3/08&/R00¢ (TB LT &) /-
(g a.urEier)
A AETAIEUS (F)

vq : 9.3 farawor oAt matied=an foaumie sEteE o @il 99 TR
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3T S (T Helt TYoT Te9rT
TFRIS TRETT) ST, LR]UTAR HERT
(TTe-3 T TTe-T) URTER IMRREFGAT
STUTHTGT STRETUT SAUITETSI.

TERTS ITEA
ST, 3T o HTHTR forem,
I 0T hHTeh SHE-00% /TR ¢ 383 / Feli-R
T, HeTg-¥ 00 03R,
feieh 1-33 S Ro0¢

T - R) I 0T, 3.35.91 .91 ShHieh TqHel-00% /AR ¢ 3’3 / Foll-§,
faieh R¢.Q.R00%

R) IIE U 3.3 1.fT T ShATeh TUEE-00% /TR ¢ 383 / FoTl-&
fedieh R¥.¢.R008,

WATEAT :- 3T Sl (T Well, |7 WENT F SRk WReT0T) U, ]]% SiAd garsrHren
TERTE I foRId Hesiaiia ik STHeied] USiand Garg us fAfved suard Sieiell STed. SR FHEisth
=g famTrean fEi 83 STt Rook, AT THTdIet GEER STATETEt 0% e Hvarrdt Mid suar eiedr
T WA ¥ TR Ro0k, ST AT THAHR HERTE T4 [T HEIel e (ova 3Teret 37e.

A g 3o e @ AT Seiedl SHfed AITEehl A 9o/00% WA HeE Ied
T &7 &.¢. 300§ st feetedn Hum@mder TR=sg ¥ (2) () TR Udiama =t shieren & i® &
TR 008 TS AT TATHR HERTE T4 FoR]d HeeTa s eneame Team Tm= Bl iE]
Torepa =T STUTETS! O GAd U FMived sRuareraddl wrdae! soarer R e AR
2.

= fAvt

e AR 36 §] /03 WA N300 =AM KeiedT RRMER TRIed shudm STeredl a5
e I FoTETeT qHfSTeRR shetedT RIEREN foamT S aud HerTe T4 [ed Hear e 3
TeATes ATYET G ¢-]-300% TT IME UM ST FHRUATT Il ST T T SATeiodT HeRTE T3
Torge feraRoT Shut Hefter ShHeRT /3TrehT-aiTel Imae FHumi=r STTEne! QA uRid ug FivedT soand ad
g YT ShHish 3§034/3/R00%/ Estt(RES), i 3% fedar, o0y TAR 1] FOTEETE FEAE
Enei

T I 01T, AriieTesh =g of fomis Weteg foramr=an SHoaRis 43 shiish- 3Td7-Ro00\/ .
.\9%/FER -3, fH 28 S, 00¢ 3o Teeica TeHd i shevand ad 372

TERTET YSIdTe AT SRIHR 3 A1,

/-
(HTET ieTemm™)
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TG 3TeR A

I,

LA T, TERTE T TRl FoaRor shut 7. oz (Ja), s - ¥oooug
1. ISFUTe A7 Gfed, IsauTer e, HofaR {6, Hag ¥ oooos,
AT A gt

139 g A aied

AL (39 A ST Fer,

[ , TERTSE TAishaT TRRT

TETCETTeT (T 9 3TRIFaT), Goig

HRTe@TaTet (T o STREd), T

AR F T SUHRT , o

et craTfershmy, Herg

R, ST ey , 3 99 S , IOl

TeT SR , T TR fo9mT (2§ 37), HAer, Hore.

a1 TR, AR =g F ot et foramt (Yur-3) Homer, §ae.
T SR, TN, Fll 9 HHTR G (VLTT-¥ ), AT, Has.

fare =t (I -R).

TERTE T fore faamor shuet qaifaa wefier Sroamst FiAfvea svand iteied ugist ATHTaet - Uost -

|
Yaee - @
B T ST Yt
g FERRT Ferereh (faraeor/anforss/ vercy) OL,HH
R X AT (fereRon) OL,HH
3 T HeTHaeATIe (TR STTerdr) OA, OL,0AL,BL,B,LV,HH
¥ Frgereh ST (foraeon) OL,HH
4 IR T (fareron) OL,HH

12 # Modified vide Admin Circular No. 483
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g AT FHIIRRT ST (forwor) OL,HH

o FHREIHRT GaeTeh (AT.H.) OA, OL,0AL,BL.B,LV,HH
¢ T HeTAaRTIeh (H1.5) OA, OL,0AL,BL,B,LV . HH
R TeTH (F1.4.) OA, OL,0AL,BL,B,LV.HH
%0 3T HETHTEATI (H1.H) OA, OL,0AL,BL,B,LV . HH
22 TETAT TR (H1.9.) OA, OL,0AL,BL,B,LV . HH
2R TS AT (1) OA, OL,0AL,BL,B,LV . HH
23 e (A.H.) OA, OL,0AL,BL,B,LV,HH
¥ EEIICE] OA, OL,BL

O T Heregaes (f9. ao.)/(ste0.)/ (Fmemn) | OA, OL.BL,HH

28 Tererers (f9. T at.) OA, OL,BL . HH

29 TETAT TR (9. = o) OA, OL,BL . HH

¢ RS Saeme (9. F 7.) OA, OL,BL,HH

2R ereme (faa ) OA, OL,BL,HH

R0 T HeTeAaTIeh (J1.a.) OA, OL.BL,HH,B,LV

22 TeTeAaTI (T1..) OA, OL.BL.HH,B,LV

R 3T HETHSEAI (H1..) OA, OL.BL,HH,B,LV

33 JUTTA! farvetseh OA, OL,BL,HH,B,LV

¥ EIEENED OA, OL,BL,HH,B,LV

Y T STETe Heel STt OA, OL,BL,HH,B,LV

RE e Y SRR e Rt OA, OL,BL,HH,B,LV

R 3 %A TR Heey TR OA, OL,BL,HH,B,LV

¢ T el W OA,BL,0AL,B,LV

R forelt atferst OA,BL,OAL,B,.LV

30 3 faedt stfermrt OA,BL,0AL,B,LV

R TTeTeh (Z&TaT o et OA,OL
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R 30 GeTeTeh (J&TeT o JeeT) OA,OL

33 TETHS GToTeh (F&IT o gLam) OA,OL

3% FeTeT STIHRT OA,OL

34 T HeTHaeITI (Hifeh Harg) OA,0AL,BL.B,LV
3% e T SHUTS TR OA,0AL,BL.B,LV
39 3T YA STHIS SHRT OA,OAL.BL,B,LV
ATTE - R

2 3T DR ST (faaRon) OL,HH

R 3T AT BRI 0OA,OL

3 Hergeh 3T (faawo) OL,HH

¥ ERERCEENC OA,OL,BL,HH,B,LV
4 HTS 3TRIH OA,OL,BL,HH,B,LV
g MR QI TFoieTeh OA,OL,BL,HH,B,LV
o 3 FIEIH (1.9 OA,OL,BL,HH,B,LV
¢ 39 e (f. T .) OA,OL,BL,HH

R ST GUh SR OA,0AL,BL.B.LV
%0 HTHIRPR- -5 AEe OA,OL,0AL,BL,HH,B,LV
22 TS Taelt atfersht OL,0AL,BLB,LV
R R 3TeINeTH OA,0AL,BL,B,LV
FATIE - 3

2 TS ST (Tarewo) OL,HH

R TETA STl STHRT OA,OL

3 S eI SRR OA,OL

¥ T TeATueh/aRes TATde/ STEToHT Heraeh OA,OL,0AL,BL,HH,B,LV
) ITIER TeAtueh (@) OA,BL,HH
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& SeIER oAt (T1.9.) OA,OL,0AL,BL,HH,B,LV
o TR fetue /hraTerd = 9ereas OA,OL,0AL,BL,HH,B,LV
¢ EERECIGED OL,HH,LV

R T T OL,HH

Ro BRI ERIEED OL,HH

R | IS T OL,HH

R | FHFTS FAEETR OL,HH

AT - ¥

% FHS HATTT TR OA,OL,0AL,BL,HH,B,LV
R RER] OL,HH

3 TS T OL,HH

Zq : OA = One Arm Affected, OL = One Leg Affected, OAL = One Arm & One Leg Affected,

BL = Both Legs Affected, HH = Hearing Handicap, B = Blind, LV = Low Vision
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N0.36035/3/2004-Estt(Res)

GOVERNMENT OF INDIA
MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES & PENSIONS
DEPARTMENT OF PERSONNEL & TRAINING

New Delhi, Dated the 29th December, 2005
OFFICE MEMORANDUM

Subject : Reservation for the Persons with Disabilities.

With a view to consolidating the existing instructions, bringing them in line with the Persons with
Disabilities (Equal Opportunities, Protection of Rights & Full Participation) Act, 1995 and clarifying certain issues
including procedural matters, the following instructions are issued with regard to reservation for persons with
disabilities (physically handicapped persons) in posts and services under the Government of India. These
instructions shall supersede all previous instructions issued on the subject so far.

2. QUANTUM OF RESERVATION

0] Three percent of the vacancies in case of direct recruitment to Group A, B, C and D posts
shall be reserved for perons with disabilities of which one per cent each shall be reserved
for perons suffering from (i) blindness or low vision, (ii) hearing impairment and (iii)
locomotor disability or cerebral palsy in the posts identified for each disability;

(i) Three percent of the vacancies in case of promotion to Group D, and Group C posts in
which the element of direct recruitment, if any, does not exceed 75% shall be reserved
for persons with disabilities of which one percent each shall be reserved for persons
suffering from (i) blindness or low vision, (ii) hearing impairment and (iii) locomotor
disability or cerebral palsy in the posts identified for each disability.

3. EXEMPTION FROM RESERVATION: If any Department/Ministry considers it necessary to exempt any
establishment partly or fully from the provision of reservation for persons with disabilities, it may make a referenece
to the Ministry of Social Justice and Empowerment giving full justification for the proposal. The grant of exemption
shall be considered by an Inter-Department Committee set up by the Ministry of Social Justice and Empowerment.

4, IDENTIFICATION OF JOBS / POSTS: The Ministry of Social Justice and Empowerment have identified the
jobs/posts suitable to be held by persons with disabilities and the physical requirement for all such jobs/posts vide
their notification No.16-25/99.NL.1 dated 31/05/2001. The jobs/posts given in Annexure - Il of the said notification
as amended from time to time shall be used to give effect to 3 percent reservation to the persons with disabilities. It
may, however, be noted that:

(a) The nomenclature used for any job/post shall mean and include nomenclature used for other
comparable jobs/posts having identical functions.
(b) The list of jobs/posts notified by the Ministry of Social Justice & Empowerment is not exhaustive.

The concerned Ministries/Departments shall have the discretion to identify jobs/posts in addition
to the jobs/posts already identified by the Ministry of Social Justice & Empowerment. However, no
Ministry/Department/Establishment shall exclude any identified job/post from the purview of
reservation at its own discretion.

()] If a job/post identified for persons with disabilities is shifted from one group or grade to another
group or grade due to change in the pay scale or otherwise, the job/post shall remain identified.

5. RESERVATION IN POSTS IDENTIFIED FOR ONE OR TWO CATEGORIES: If a post is identified suitable
only for one category of disability, reservation in that post shall be given to persons with that disability only.
Reservation of 3% shall not be reduced in such cases and total reservation in the post will be given to persons
suffering from the disability for which it has been identified. Likewise in case the post is identified suitable for two
categories of disabilities, reservation shall be distributed between persons with those categories of disabilities
equally as far as possible. It shall, however, be ensured that reservation in different posts in the establishment is
distributed in such a way that the persons of three categories of disabilities, as far as possible, get equal
representation.

6. APPOINTMENT AGAINST UNRESERVED VACANCIES : In the posts which are identified suitable for
persons with disabilities, a person with disability cannot be denied the right to compete for appointment against an
unreserved vacancy. Thus a person with disability can be appointed against an unreserved vacancy, provided the
post is identified suitable for persons with disability of the relevant category.
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7. ADJUSTMENT OF CANDIDATES SELECTED ON THEIR OWN MERIT: Persons with disabilities selected

on their own merit without relaxed standards alongwith other candidates, will not be adjusted aginst the
reserved share of vacancies. The reserved vacancies will be filled up separately from amongst the eligible candidates
with disabilities which will thus comprise physically handicapped candidates who are lower in merit than the last
candidate in merit list but otherwise found suitable for appointment, if necessary, by relaxed standards. It will apply
in case of direct recruitment as well as promotion, wherever reservation for persons with disabilities is admissible.

8. DEFINITIONS OF DISABILITIES : Definitions of categories of disabilities for the purpose of this Office
Memorandum are given below:-

8] (a) Blindness: “Blindness” refers to a condition where a person suffers from any of the following
conditions, namely:-

8] total absence of sight; or

(ii) visual acuity not exceeding 6/60 or 20/200(snellen) in the better eye with correcting lenses;
or

(iii) limitation of the field of vision subtending an angle of 20 degree or worse;

(b) Low Vision: “Person with low vision” means a person with impairment of visual functioning

even after treatment or standard refractive correction but who uses or is potentially capable of
using vision for the planning or execution of a task with appropriate assistive device.

(ii) Hearing Impairment:- “Hearing Impairment” means loss of sixty decibels or more in the better ear in
the conversational range of frequencies.

(iii) (a) Locomotor disability: “Locomotor disability” means disability of the bones, joints or muscles
leading to substantial restriction of the movement of the limbs or any form of cerebral palsy.

(b) Cerebral Palsy: “Cerebral Palsy” means a group of non-progressive conditions of a person
characterized by abnormal motor control posture resulting from brain insult or injuries occurring in
the prenatal, peri-natal or infant period of development.

(c) All the cases of orthopaedically handicapped persons would be covered under the category of
“locomotor disability or cerebral palsy”.

9. DEGREE OF DISABILITY FOR RESERVATION : Only such persons would be eligible for reservation in
services/posts who suffer from not less than 40 per cent of relevant disability. A person who wants to avail of benefit
of reservation would have to submit a Disability Certificate issued by a Competent Authority in the format given in
Annexure-1.

10. COMPETENT AUTHORITY TO ISSUE DISABILITY CERTIFICATE: The Competent Authority to issue
Disability Certificate shall be a Medical Board duly constituted by the Central or a State Government. The
Central/State Government may constitute Medical Board(s) consisting of atleast three members out of which atleast
one shall be a specialist in the particular field for assessing locomotor/cerebral/ visual/hearing disability, as the case
may be.

11. The Medical Board shall, after due examination, give a permanent disability certificate in cases of such
permanent disabilities where there are no chances of variation in the degree of disability. The Medical Board shall
indicate the period of validity of the certificate, in cases where there are chances of variation in the degree of
disability. No refusal of disability certificate shall be made unless an opportunity is given to the applicant of being
heard. On representation by the applicant, the Medical Board may review its decision having regard to all the facts
and circumstances of the case and pass such orders in the matter as it thinks fit.

12. At the time of initial appointment and promotion against a vacancy reserved for persons with disability, the
appointing authority shall ensure that the candidate is eligible to get the benefit of reservation.

13. COMPUTATION OF RESERVATION: Reservation for persons with disabilities in case of Group ‘C’ and Group
‘D’ posts shall be computed on the basis of total number of vacancies occurring in all Group ‘C’ or Group ‘D’ posts, as
the case may be, in the establishment, although the recruitment of the persons with disabilities would only be in the
posts identified suitable for them. The number of vacancies to be reserved for the persons with disabilities in case of
direct recruitment to Group ‘C’ posts in an establishment shall be computed by taking into account the total number
of vacancies arising in Group ‘C’ posts for being filled by direct recruitment in a recruitment year both in the
identified and non-identified posts under the establishment. The same procedure shall apply for Group ‘D’ posts.
Similarly, all vacancies in promotion quota shall be taken into account while computing reservation in promotion in
Group ‘C’ and Group ‘D’ posts. Since reservation is limited to identified posts only and number of vacancies reserved
is computed on the basis of total vacancies (in identified posts as well as unidentified posts), it is possible that
number of persons appointed by reservation in an identified post may exceed 3 percent.
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14. Reservation for persons with disabilities in Group ‘A’ posts shall be computed on the basis of vacancies
occurring in direct recruitment quota. In all the identified Group ‘A’ posts in the establishment. The same method of
computation applies for Group ‘B’ posts.

15. EFFECTING RESERVATION - MAINTENANCE OF ROSTERS: (a) All establishments shall maintain separate
100 point reservation roster registers in the format given in Annexure-II for determining/effecting reservation for
the disabled - one each for Group ‘A’ posts filled by direct recruitment, Group ‘B’ posts filled by direct recruitment,
Group ‘C posts filled by direct recruitment, Group ‘C’ posts filled by promotion, Group ‘D’ posts filled by direct
recruitment and Group ‘D’ posts filled by promotion.

(b) Each register shall have cycles of 100 points and each cycle of 100 points shall be divided ito three blocks,
comprising the following points:

1st Block - Point No.1 to Point No.33
2nd Block - Point No.34 to Point No.66
3rd Block - Point No.67 to Point No.100

()] Points 1, 34 and 67 of the roster shall be earmarked reserved for persons with disabilities - one point for
each of the three categories of disabilities. The head of the establishment shall decide the categories of disabilitites
for which the Points 1, 34 and 67 will be reserved keeping in view all relevant facts.

(d) All the vacancies in Group ‘C’ posts falling in direct recruitment quota arising in the establishment shall be
entered in the relevant roster register. If the post falling at Point No.1 is not identified for the disabled or the head of
the establishment considers it desirable not to fill it up by a disabled person or it is not possible to fill up that post by
the disabled for any other reason, one of the vacancies falling at any of the points from 2 to 33 shall be treated as
reserved for the disabled and filled as such. Likewise a vacancy falling at any of the points from 34 to 66 or from 67
to 100 shall be filled by the disabled. The purpose of keeping points 1, 34 and 67 as reserved is to fill up the first
available suitable vacancy from 1 to 33, first available suitable vacancy from 34 to 66 and first available suitable
vacancy from 67 to 100 by persons with disabilities.

(e) There is a possibility that none of the vacancies from 1 to 33 is suitable for any category of the disabled. In
that case two vacancies from 34 to 66 shall be filled as reserved for persons with disablities. If the vacancies from 34
to 66 are also not suitabled for any category, three vacancies shall be filld as reserved from the third block containing
points from 67 to 100. This means that if no vacancy can be reserved in a particular block, it shall be carried into the
next block.

® After all the 100 points of the roster are covered, a fresh cycle of 100 points shall start.

(8) If the number of vacancies in a year is such as to cover only one block or two, discretion as to which
category of the disabled should be accommodated first shall vest in the head of the establishment, who shall decide
on the basis of the nature of the post, the level of representation of the specific disbled category in the concerned
grade/post etc..

(h) A separate roster shall be maintained for Group ‘C’ posts filled by promotion and procedure as explained
above shall be followed for giving reservation to persons with disabilities. Likewise two separate rosters shall be
maintained for Group ‘D’ posts, one for the posts filled by direct recruitment and another for posts filled by
promotion.

0] Reservation in Group ‘A’ and Group ‘B’ posts is determined on the basis of vacancies in the identified posts
only. Separate rosters for Group ‘A’ posts and Group ‘B’ posts in the establishment shall be maintained. In the
rosters maintained for Group ‘A’ and Group ‘B’ posts, all vacancies of direct recruitment arising in identified posts
shall be entered and reservation shall be effected the same way as explained above.

16. INTER SE EXCHANGE AND CARRY FORWARD OF RESERVATION IN CASE OF DIRECT RECRUITMENT:

(a) Reservation for each of the three categories of persons with disabilities shall be made separately. But if the
nature of vacancies in an establishment is such that a person of a specific category of disability cannot be employed,
the vacancies may be interchanged among the three categories with the approval of the Ministry of Social Justice &
Empowerment and reservation may be determined and vacancies filled accordingly.

(b) If any vacancy reserved for any category of disability cannot be filled due to non-availability of a suitable
person with that disability or, for any other sufficient reason, such vacancy shall not be filled and shall be carried
forward as a ‘backlog reserved vacancy’ to the subsequent recruitment year.

(9 In the subsequent recruitment year the ‘backlog reserved vacancy shall be treated as reserved for the
category of disability for which it was kept reserved in the initial year of recruitment. However, if a suitable person
with that disability is not available, it may be filled by interchange among the three categories of disabilities. In case
no suitable person with disability is available for filling up the post in the subsequent year also, the employer may fill
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up the vacancy by appointment of a person other than a person with disability. If the vacancy is filled by a
person with disability of the category for which it was reserved or by a person of other category of disability by inter
se exchange in the subsequent recruitment year, it will be treated to have been filled by reservation. But if the
vacancy is filled by a person other than a person with disability in the subsequent recruitment year, reservation shall
be carried forward for a further period upto two recruitment years where after the reservation shall lapse. In these
two subsequent years, if situation so arises, the procedure for filling up the reserved vacancy shall be the same as
followed in the first subsequent recruitment year.

17. In order to ensure that cases of lapse of reservation are kept to the minimum, any recruitment of the
disabled candidates shall first be counted against the additional quota brought forward from previous years, if any, in
their chronological order. If candidates are not available for all the vacancies, the older carried forward reservation
would be filled first and the relatively later carried forward reservation would be further carried forward.

18. CONSIDERATION ZONE, INTERSE EXCHANGE AND CARRY FORWARD OF RESERVATION IN CASE OF
PROMOTION:
(a) While filling up the reserved vacancies by promotion by selection, the disabled candidates who are within

the normal zone of consideration shall be considered for promotion. Where adequate numbers of disabled
candidates of the appropriate category of handicap are not available within the normal zone, the zone of
consideration may be extended to five times the number of vacancies and the persons with disabilities falling within
the extended zone may be considered. In the event of non-availablity of candidates even in the extended zone, the
reservation can be exchanged so that post can be filled by a person with other category of disability, if possible. If it is
not possible to fill up the post by reservation, the post may be filled by a person other than a person with disability
and the reservation shall be carried forward for upto three subsequent recruitment years, whereafter it shall lapse.

(b) In posts filled by promotion by non-selection, the eligible candidates with disabilities shall be considered for
promotion against the reserved vacancies and in case no eligible candidate of the appropriate category of disability is
available, the vacancy can be exchanged with other categories of disabilities identified for it. If it is not possible to fill
up the post by reservation even by exchange, the reservation shall be carried forward for upto three subsequent
recruitment years whereafter it shall lapse.

19. HORIZONTALITY OF RESERVATION FOR PERSONS WITH DISABILITIES : Reservation for backward
classes of citizens (SCs, STs and OBCs) is called vertical reservation and the reservation for categories
such as persons with disabilities and ex-servicemen is called horizontal reservation, Horizontal reservation cuts
across vertical reservation (in whatis called interlocking reservation) and persons selected against the quota for
persons with disabilities have to be placed in the appropriate category viz.SC/ST/OBC/General candidates depending
upon the category to which they belong in the roster meant for reservation of SCs/STs/OBCs. To illustrate, if in a
given year there are two vacancies reserved for the persons with disablities and out of two persons with disabilities
appointed, one belongs to a Scheduled Caste and the other to general category then the disabled SC candidate shall be
adjusted againt the SC point in the reservation roster and the general candidate against unreserved point in the
relevant reservation roster. In case none of the vacancies falls on point reserved for the SCs, the disabled candidate
belonging to SC shall be adjusted in future against the next available vacancy reserved for SCs.

20. Since the persons with disabilities have to be placed in the appropriate category viz. SC/ST/OBC/General in
the roster meant for reservation of SCs/STs/OBCs, the application form for the post should require the candidates
applying under the quota reserved for persons with disabilities to indicate whether they belong to SC/ST/OBC or
General category.

21. RELAXATION IN AGE LIMIT :

0] Upper age limit for persons with disablities shall be relaxable (a) by ten years (15 years for
SCs/STs and 13 years for OBCs) in case of direct recruitment to Group ‘C’ and Group ‘D’ posts; (b)
by 5 years (10 years for SCs/STs and 8 years for OBCs) in case of direct recruitment to Group ‘A’
and Group ‘B’ posts where recruitment is made otherwise than through open competitive
examination; and (c) by 10 years (15 years for SCs/STs and 13 years for OBCs) in case of direct
recruitment to Group A and B posts through open competitive examinisation.

(ii) Relaxation in age limit shall be applicable irrespective of the fact whether the post is reserved or
not, provided the post s identified suitable for persons with disabilities.

22. RELAXATION OF STANDATD OF SUITABILITY : If sufficient number of persons with disabilities are not
available on the basis of the general standard to fill all the vacancies reserved for them, candidates belonging to this
category may be selected on relaxed standard to fill up the remaining vacancies reserved for them provided they are
not found unfit for such post or posts. Thus to the extent the number of vacancies reserved for persons with
disabilities to this category may be taken by relaxing the standards to make up the deficiency in the reserved
quota subject to the fitness of these candidates for appointment to the post / posts in question.
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23. MEDICAL EXAMINATION: As per Rule 10 of the Fundamental Rules, every new entrant to Government
Service on initial appointment is required to produce a medical certificate of fitness issued by a Competent Authority.
In case of medical examination of a person with disability for appointment to a post identified as suitable to be held
by a person suffering from a particular kind of disability, the concerned Medical Officer or Board shall be informed
beforehand that the post is identified suitable to be held by persons with disability of the relevant category and the
candidate shall then be examined medically keeping this fact in view.

24. EXEMPTION FROM PAYMENT OF EXAMINATION FEE AND APPLICATION FEE: Persons with disabilities
shall be exempted from payment of application fee and examination fee, prescribed in respect of competitive
examination held by the Staff Selection Commission, the Union Public Service Commission etc. for recruitment to
various posts. This exemption shall be available only to such persons who would otherwise be eligible for
appointment to the post on the basis of standards of medical fitness prescribed for that post (including any
concession specifically extended to the disabled persons) and who enclose with the application form, necessary
certificate from a Competent Authority in support of their claim of disability.

25. NOTICE OF VACANCIES: In order to ensure that persons with disabilities get a fair opportunity in
consideration for appointment to an identified post, the following points shall be kept in view while sending the
requisition notice to the Employment Exchange, the SSC, the UPSC etc. and while advertising the vacancies :-

0] Number of vacancies reserved for SCs/STs/OBCs/Ex-Servicemen/ Persons suffering from
Blindness or Low Vision/Persons suffering from Hearing Impairment/Persons suffering from
Locomotor Disability or Cerebral Palsy should be indicated clearly.

(i) In case of vacancies in posts identified suitable to be held by persons with disability, it shall be
indicated that the post is identified for persons with disabilities suffering from blindness or low
vision; hearing impairment; and/or locomotor disability or cerebral palsy, as the case may be, and
that the persons with disabilities belonging to the category/categories from which the post is
identified shall be allowed to apply even if no vacancies are reserved for them. Such candidates
will be considered for selection for appointment to the post by general standards of merit.

(iii) In case of vacancies in posts identified suitable for persons with disabilities, irrespective of
whether any vacancies are reserved or not.

(iv) The categories of disabilities viz. blindness or low vision, hearing impairment and locomotor
disability or cerebral palsy, for which the post is identified suitable alongwith functional
classification and physical requirements for performing the duties attached to the post shall be
indicated clearly .

) It shall also be indicated that persons suffering from not less than 40% of the relevant disability
shall alone be eligible for the benefit of reservation.

26. CERTIFICATE BY REQUISITIONING AUTHORITY: In order to ensure proper implementation of the
provisions of reservation for persons with disabilities, the requisitioning authority while sending the requisition to

the UPSC, SSC etc. for filling up of posts shall furnish the following certificate to the recruiting agency:-

“It is certified that the requirements of the Persons with Disabilities (Equal Opportunities, Protection of
Rights & Full Participation) Act, 1995 and the policy relating to reservation for persons with disabilities has
been taken care of while sending this requisition. The vacancies reported in this requisition fall at points
no.......of cycle no..... of 100 point reservation roster out of which ...... number of vacancies are reserved for
persons with disabilities.”

27. ANNUAL REPORTS REGARDING REPRESENTATION OF PERSONS WITH DISABILITIES:
0] Soon after the first of January of every year, each appointing authority shall send to its administrative
Ministry/Department -

(a) PWD Report-I in the prescribed proforma (Annexure-III) showing the total number of employees,

total number of employees in the posts which have been identified suitable for persons with
disabilities and number of employees suffering from blindness or low vision, hearing impairment
and locomotor disability or cerebral palsy as on 1stJanuary of the year, and
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(b)

PWD Report-1I in the prescribed proforma (Annexure-IV) showing the number of vacancies
reserved for persons suffering from blindness or low vision, hearing impairment and locomotor
disability or cerebral palsy and number of such persons actually appointed during the preceding
calendar year.

(ii) The administrative Ministry/Department shall scrutinize the information received from all appointing
authorities under it and send consolidated PWD Report-1 and PWD Report-II in prescribed proforma in respect of the
Ministry/Department including information in respect of all attached and subordinate offices under its control to

the Department of Personnel and Training by 31st March of each year.

(iii) The following points may be kept in view while sending the reports to the Department of Personnel &

Training:-

(a)

(b)

G]

(d)

The reports sent to the DOPT should not include information in respect of Public Sector
Undertakings, Statutory, Semi-Government and Autonomous Bodies, Statutory, Semi-Governmet
and Autonomous Bodies shall furnish consolidated information in the prescribed proforma to the
administrative Ministry/Department concerned who may scrutinize, monitor and maintain it at
their own level. The Department of Public Enterprises may collect similar information in respect
of all public sector undertaking.

The attached/subordinate offices shall send information to their administrative
Ministry/Department only and shall not send it direct to this Department.

The figures in respect of persons with disabilities shall include persons appointed by reservation
as well as appointed otherwise.

The PWD Report-I relates to persons and not to posts. Therefore, while furnishing this report the
posts vacant etc. should not be taken into account. In this report persons on deputation should be
included in the establishment of the borrowing Ministry/Department/Office and not in the parent
establishment. Persons permanent in one grade but officiating or holding temporary appointment
in the higher grade shall be included in the figures relating to the Class of service to which the
higher grade belongs.

28. LIAISON OFFICER FOR PERSONS WITH DISABILITIES: Liaison Officers appointed to look after reservation
matters for SCs/STs shall also work as Liaison Officers for reservation matters relating to persons with disabilities
and shall ensure compliance of these instructions.

29. All the Ministries/Departments are requested to bring the above instructions to the notice of all appointing
authorities under their control.

To
(1)
(ii)
(iii)
(iv)
(v)
(vi)

(vii)
(viii)

(ix)
)

(xi)
(xii)

(K. G.Verma)
Deputy Secretary to the Govt. of India

All Ministries/Departments of the Govt. of India.

Department of Economic Affairs (Banking Division), New Delhi.
Department of Economic Affairs (Insurance Division), New Delhi.
Department of Public Enterprises, New Delhi.

Railway Board.
Public Service Commission/Supreme Court of India/Election Commission/Lok Sabha
Secretariat/Rajya Sabha Secretariat/Cabinet Secretariat/Central Vigilance

Commission/President’s Secretariat/Prime Minister’s Office/Planning Commission.

Staff Selection Commission, CGO Complex, Lodi Road, New Delhi.

Office of the Chief Commissioner for Disabilities, Sarojini House, 6, Bhagwan Das Road, New Delhi -
110 001.

Office of the Comptroller & Auditor General of India, 10, Bahadur Shah Zafar Marg, New Delhi.

All Officers and Sections in the Ministry of Personnel, Public Grievances and Pensions and all
attached/subordinate offices of this Ministry.

Information and Facilitation Centre, DOPT, North Block, New Delhi.

200 spare copies for Estt(Res)Desk.
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ANNEXURE-I
NAME & ADDRESS OF THE INSTITUTE / HOSPITAL

Certificate No._ Date:__

DISABILITY CERTIFICATE

Recent Photograph of
the candidate showing
the  disability  duly
attested by the
Chairperson of the
Medical Board.

This is  certified that  Shri/Smt./Kum. son/wife/daughter of  Shri

age sex identification mark(s) ___is suffering from

permanent disability of following category:-

A. Locomotor or cerebral palsy:
0] BL-Both legs affected but not arms.
(i) BA-Both arms affected (a) Impaired reach
(b) Weakness of grip

(iii) BLA-Both legs and both arms affected

(iv) OL-One leg affected (right or left) (a) Impaired reach
(b) Weakness of grip
(c) Ataxic
) 0A-One arm affected (a) Impaired reach
(b) Weakness of grip
(c) Ataxic

(vi)  BH-Stiff back and hips (Cannot sit or stoop)

(vii) MW-Muscular weakness and limited physical endurance
B. Blindness or Low Vision:
(i) B-Blind

(ii) PB-Partialy Blind

Hearing impairment:

0] D-Deaf
(i) PD-Partially Deaf

(Delete the category whichever is not applicable)

This condition is progressive / non-progressive / likely to improve / not likely to improve. Reassessment of

this case is not recommended / is recommended after a period of years months.
Percentage of disability in his/her caseis ____ percent.
Shri/Smt./Kum __meets the following physical requirements for discharge of his/her
0] F-can perform work by manipulating with fingers. Yes/No
(i) PP-can perform work by pulling and pushing Yes/No
(iii) L-can perform work by lifting Yes/No
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(iv) KC-can perform work by kneeling and crouching Yes/No

) B-can perform work by bending Yes/No

(vi) S-can perform work by sitting Yes/No

(vii) ST-can perform work by standing Yes/No

(viii) W-can perform work by walking Yes/No

(ix) SE-can perform work by seeing Yes/No

x) H-can perform work by hearing/speaking Yes/No

(xi) RW-can perform work by reading and writing Yes/No

( ) o ) (Or— )

Member Member Chairperson

Medical Board Medical Board Medical Board

Countersigned by the

Medical Superintendent / CMO/
Head of Hospital (with seal)

Strike out which is not applicable.
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RESERVATION ROSTER FOR PERSONS WITH DISABILITIES

ANNEXURE - I1

Whether
Name of the
Cycle the person erson
Year of No. Whether Identified suitable | Unreser- Pe pers Remarks
. Name . appointed | appointe
Recruit- and for Persons with ved or . ,
. of Post I, . and date of dis .
ment Point Disabilities suffering from | Reserved . if any
appointme | VH/HH/
No.
nt OH
or None
VH HH OH
® @ B [ @ 6 |6 @ 8 ©) (10)

*

k%

kk%k

If identified reserved, write VH/HH/OH, as the case may be, otherwise write UR.

Write VH, HH, OH or None, as the case may be.
VH, HH, OH stand for visually handicapped, Hearing Handicapped and Orthopaedically Handicapped.

PWD REPORT -1

ANNEXURE - 111

ANNUAL STATEMENT SHOWING THE REPRESENTATION OF THE PERSONS WITH DISABILITIES IN SERVICES

(As on 15t January of the year)

MINISTRY / DEPARTMENT

ATTACHED / SUBORDINATE OFFICE:

Group Number of Employees
Total In Identified posts VH HH OH
1. 2. 3. 4. 5. 6.
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Group A

Group B

Group C

Group D

Total

Note: (i)
(i)
(iii)

VH stands for Visually Handicapped (persons suffering from

blindness or low vision).

HH stands for Hearing Handicapped (persons suffering from

hearing impairment).

OH stands for Orthopaedically Handicapped (persons suffering from locomotor disability or

cerebral palsy).

PWD REPORT-II

ANNEXURE-IV

STATEMENT SHOWING THE NUMBER OF PERSONS WITH DISABILITIES APPOINTED DURING THE YEAR (For
the Year )
MINISTRY / DEPARTMENT
ATTACHED / SUBORDINATE OFFICE:
-9
S
g DIRECT RECRUITMENT PROMOTION
No.of No.of Appointments No.of vacancies .
vacancies No.of Appointments made
made reserved
Reserved
= ]
— E 7| — q__') 12|
SIS S EEYE (S (B 2| B = | § 9 E | E | E
»| - | © © = = | | O - == =] S = c - == =]
= O A = O A
= =
1. 2 3. |4.]5 6. | 7|89 | 10| 11. 12. 13 14. 15. 16. | 17.
Group NIL | NIL | NIL
A
Group NIL | NIL | NIL
B
Group
C
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D
Note: i) VH stands for Visually Handicapped (persons suffering from blindness or low vision).
ii) HH stands for Hearing Handicapped (persons suffering from hearing impairment).
iii) OH stands for Orthopaedically Handicapped (persons suffering from locomotor disability or
cerebral palsy).
iv) There is no reservation for persons with disabilities in case of promotion to Group A and B posts.

However, persons with disabilities can be promoted to such posts, provided the concerned post is
identified suitable for persons with disabilities.
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APPENDIX 'K’

Rules & Regulations governing reservation of vacancies for Economically Weaker Section while making

recruitment.

Deleted vide C.S.No. 194, dt. 25-9-1989 with effect from 19-10-1984.
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APPENDIX - 'L’

(Approved vide Board Resolution N0.1092, dt. 09-03-2010 notified vide C.S.No. 22
Dt.06-04-2010)

(See Note 1 (xii) below Recruitment Regulation 38).

13Sub: Appointment of Sportsmen/Sportswomen to Pay Gr.III and IV posts in MSEDCL

The procedure for appointment of Sportsmen/Sportswomen to Pay Gr.III and IV posts in MSEDCL shall be

as under:-

)

iii)

iv)

v)

vi)

vii)

viii)

ix)

Definition of Meritorious Sportsman:

The following categories of Sportsmen/Sportswomen shall be considered as Meritorious
Sportsmen/Sportswomen and shall be eligible for appointment to Pay Gr.III & IV posts, in Company.

Sportsmen/Sportswomen who have represented the State or the Country in a national or international
competition in any of the games/sports.

Sportsmen/Sportswomen who have participated in the games listed in Annexure-I in individual or team
events in the State competition and have won 1st, 2nd or 3rd rank or won gold, silver or bronze prize/medal
in the Competition. Such competition should have been organized by the authorized State Association
affiliated to Maharashtra Olympic Association or such competition should have been organized by
Maharashtra Olympic Association. The Sportsmen who have participated in individual capacity or on
invitation basis will not be considered in the Scheme.

National Cadet Corps (NCC) candidates who have acquired under Officers’ rank and who have won medals
in NCC tournament at National level.

The list of sports disciplines under which the Sportsmen/Sportswomen are to be considered for direct
recruitment is kept below as Annexure-1. 2% of vacancies in Pay Group-III & IV categories to be filled in by
way of Direct Recruitment for the year are to be reserved for meritorious Sportsmen/Sportswomen. This
reservation is horizontal reservation and will be operated in accordance with the prevailing rules. In case
the vacancies, earmarked for Sportsmen/Sportswomen could not be filled in on any occasion for any
reason, the quota will not be carried forward. The sports discipline in which the Sportsmen/Sportswomen
are to be engaged against this quota shall be decided on each occasion by the Executive Director (HR) in
consultation with Chief General Manager (HR), Chief General Manager (T/E) & Chief Industrial Relations
Officer.

Upper Age Limit: 30 years. Upper age limit is relaxable by 5 years for the candidates belonging to
Backward Classes.

The Meritorious Sportsman/Sportswoman shall be exempted from payment of Application/Examination
fee.

Educational Qualification: The Meritorious Sportsmen/Sportswomen shall fulfill the educational
qualification and other pre-requisites prescribed for the post in the MSEDCL Classification & Recruitment
Regulations, 2005.

The Sportsmen/Sportswomen candidates other than SC & ST category and wish to avail benefit of
sportsmen reservation should submit certificate from the appropriate Competent Authority showing that
they are not covered under the concept of “Creamy Layer”. [Deleted vide C.S 33 dated 15.09.10]

The candidates should submit the copies of certificates indicating ranks/medals issued by the appropriate
authorizes as indicated in Annexure-II. Such certificates should necessarily be attested by the authority of
Director of Sports and Youth Services.

The Sportsmen/Sportswomen should be resident of Maharashtra. Knowledge of ‘Marathi’ is necessary. He
should be domicile of Maharashtra.

Reservation: The reservation for this category i.e. Meritorious Sportsmen/Sportswomen is horizontal
reservation and candidates selected against the quota for Meritorious Sportsmen/Sportswomen shall be
placed in appropriate category depending upon the category to which they belong in the roster meant for
reservation of the Backward Classes.

13 # Modified vide CS No. 22 and 33 of RR
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X) Method of Recruitment:

(M

(i)

The Sportsmen/Sportswomen should be considered for appointment of Pay Group-III & IV posts
under the Scheme on the basis of their applications received in response to the Advertisement
provided they are fulfilling the pre-requisites as specified in the Advertisement.

The process of selection will be outsourced for transparent, impartial and unbiased selection to
reputed agency. The selection process will be interview based and no written test/trade needs to
be conducted.

xi) Appointment: The Appointments to Meritorious Sportsmen/Sportswomen after their due selection by the
Competent Selection Committee shall be issued from the Corporate Office, Mumbai by the following
authorities. Their posting will be given in any office of the Company depending upon the availability of the
vacancies.

a) For Technical postsin Pay

Gr.IIl & IV category - C.G.M.(Tech.Estt.)
b) For Non-Technical posts in
Pay Gr.IlI & IV category - G.M.(HR)
xii) The selected Backward Class Sportsmen/Sportswomen for claiming the benefits of Social reservation will

have to produce Caste Certificate and Caste Validity Certificate issued by the appropriate authority.

xiii) Procedure:

1)

2)

3)

4)

5)

The advertisement for filling in the posts from amongst the Meritorious Sportsmen/Sportswomen
shall be published at Corporate Office level and applications received in response to the advertisement
from a Sportsman/Sportswoman belonging to any of the categories mentioned in Para-(i) will be
scrutinized for deciding the eligibility of the candidates for the posts advertised with specific
reference to the pre-requisites i.e. educational qualification, upper age limit etc..

The C.I.R.O0. will carry out scrutiny/verification of copies of the certificates submitted by the concerned
with reference to Para-(i). In case of any doubts/difficulties, the Chief Industrial Relations Officer
should contact the concerned authority as specified in Annexure-II.

The short listed candidates will be interviewed under the arrangement of outsourced agency.

The number of Sportsmen/Sportswomen placed before the Competent Selection Committee should
normally be in the ratio of 1:3 i.e. for one post 3 candidates. However, if the applications from the
Sportsmen/Sportswomen are more than the limit prescribed above in such case the selection of the
Sportsmen/Sportswomen for short-listing purpose should be decided on their level of performance in
the respective games by Committee nominated by the Executive Director (HR).

Consequent on selection of the Sportsmen/Sportswomen, select list will be handed over to Corporate
Office by outsourced agency. The appointment to the post in Pay Group III & IV in any of the Office of
the Company shall be made from Corporate Office. The concerned Sportsmen/Sportswomen will
report to the Office where the appointment is made and their seniority in the post will be reckoned
from the date of joining in that Office. If the select list/wait list is available, in such office, the same
will be operated against the vacancies occurring after appointment of such Sportsmen/Sportswomen.
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ANNEXURE-1

LIST OF GAMES/SPORTS WHICH QUALIFY MERITORIOUS SPORTSPERSONS FOR APPOINTMENT TO
PAY GROUP III & IV POSTS UNDER DIRECT RECRUITMENT

A) _Games/Sports recognized by Indian Olympic Association

1. Atyapatya 2. Ball Badminton
3. Baseball 4. Billiard & Snooker
5. Balling 6. Bridge
7. Body Builders 8. Carom
9. Cycle polo 10. Karate
11. Mallakhamb 12. Motor Sports
13. Mountaineering 14. Polo
15. Power Lifting 16. Roller Skating
17. Rugby Football 18. Sepak Takara
19. Soft Tennis 20. Tennikoit
21. Throw Ball 22. Trampoline
23. Tug of War 24, School Game
25.Yoga 26. Parolopik
27. Belied Sports
Winter Games
28. Lug 29. Bobslip
30. Beathlawn 31. Ice Hockey
B) Games/Sports recognized by Maharashtra Ol ic Association
1. Archery 2. Athletics
3. Aquatic 4, Badminton
5. Bucking 6. Basketball
7. Cycling 8. Gymnastic
9. Handball 10. Judo
11. Kabaddi 12. Kho-Kho
13. Lawn Tennis 14. Rueful
15. Rowing 16. Table Tennis
17. Trythlawn 18. Volley Ball
19. Weight lifting 20. Wrestling
21. Hockey 22. Taekwondo
23. Football 24. Hock
Associate Member
25. Caning & Kayaking 26. Mallakhamb
27.Funsing 28. Carrom
29. Body Buiders 30. Atyapatya
31. Skating
C) Games/Sports sponsored by Maharashtra Ol ic Association
1. Bridge 2. Chess
3. Cricket 4. Golf
5. Squash 6. Soft Ball

D) Games/Sports Approved by State Govt. - Shooting Ball

ANNEXURE - 11

LIST OF AUTHORITIES AWARDING CERTIFICATES

Sr.No. Competition Authority awarding certificate

International Competition Secretary of the National Federation of the game

concerned.

National Competition Secretary of the National Federation OR Secretary of the

State Association of the game concerned.

State School Team in the National games | Director or Additional/Joint or Deputy Director in
for School overall charge of the sports/games for Schools in the
Directorate of Sports and Youth services of the State.

NCC performances conducted by the | Secretary or other Officer in overall charge of NCC in the
Ministry of Education & Social Welfare Ministry of Education & Social Welfare.
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APENDIX - 'M'
(Approved vide Board Resolution No.773. dt. 12-3-1984

Notified vide CS.No.163,dt.3/4-8-1984.)

(See Note 1 (xiii) below Recruitment Regulation 38)

Sub:- Preferenceinrecruitment for Class Ill and IV posts in the Company to the
persons in the families of Scheduled Caste/ Scheduled Tribes who have become

victim of social atrocities.

The Company has decided to appoint persons belonging to SC, ST, VJ-A, NT-B, NT-C, NT-D who
become victims of Social atrocities, inservice ofthe Company in Pay Group I11 & IVwith aview
to rehabilitate these families, to provide them a service for earning on priority basis. The
details of this Scheme shall beas follows :-

1) Asaresult of becoming victim of social atrocities, ifany family member of S.C, S.T., VJ-A, NT-B,
NT-C, NT-D dies or becomes disabled or any woman raped or more than 50% assets of the family
destroyed or all movable property destroyed, in these circumstances, one person of each family
should begiven priority for appointment to the posts falling in Pay Gr.I1I and Pay Gr.IV.

2) 13%, 7% and 11% posts are reserved for S.C, S.T. and VJ-A, NT-B, NT-C, NT-D respectively which
are filled in by direct recruitment. The persons in these concerned groups should be appointed
against these reserved posts on priority, provided they fulfill all the prescribed conditions of

minimum educational qualifications, age etc.

3) These persons should be given preference in the service after the project affected persons,

wounded soldiers or dependent of soldiers killed inaction.

4) For this purpose, there is no necessity of sponsoring the names of these persons by the
Employment Exchange or Social Welfare Officers or authorised institutions of Backward
Classes and the appointing authorities can appoint them. However, it should be ensured that
such persons submit the certificate of the district magistrate of the same district, where social
atrocities occurred. The certificate should indicate the category of the Backward class and that
the conditions regarding the death / disability/rape/loss of property are satisfied. Such

certificate should be given to only one person in each of such family.

212



APPENDIX - 'N'

(Approved vide Board Resolution No 822 dt. 25-4-1991
Notified vide C.S.No.211, dt. 27-6-1991)

(see Note 1 (XIV) below Recruitment Regulation 38)

Procedure for Selection of candidates for posts of 14Junior Engineer and Assistant Engineer under
Direct Recruitment.

1) All the qualified candidates whose names are recommended by the Employment Exchange(s)
subsequent to notification of the vacancies and/or all the applicants who submit applications in
response to the advertisement should be subjected to awritten test (preferably objective type) to determine
their technical knowledge and aptitude. This test should, as far as possible, be conducted at all the Zonal
Head quarters. Expertise ofthe professionals may beavailed for setting and evaluatingthe papers. Based
on the performance of the candidates in the written test, a relative merit list of the candidates should be
prepared for short listing the candidates to be called for interview. Applicants / Candidates possessing the
minimum qualifications prescribed for the posts of Junior-Engineers/ Asst. Engineers should only be

allowed to appear for the written test.

2) Candidates tobecalled forinterview should be determined on the basis of their performance in the
written test. Their number should be restricted to three times the number of available vacancies.
Interviews of the candidates may be held at Zonal offices also in addition to Corporate Office. The work
of selection, including conducting the written test, will be handled by the Recruitment Cell in the
Corporate Office.

3) Thecandidates selected forappointment tothe posts of Junior Engineers and Assistant Engineersshould
be appointed as "Trainees" only in the first instance on a fixed monthly stipend which shall be the
same emolument as are payable to a Junior Engineer or Assistant Engineer at the minimum
of the scale w.e.f. from 12-2-93onwards. The period rendered as a Trainee shall not count as
service for seniority as per Regulation No. 11 of the Mahrashtra State Electricity Distribution
Company Ltd. Employees Seniority Regulations. The training shall be theoretical as well as
practical including on the job training. The period of training shall be 6 to 12 months and shall
be followed by interview and/or written test. The Managing Director shall be the Competent Au-

thority to decide the period of training.

On successful completion of the training the candidates may be appointed as Junior

Engineer/Assistant Engineer as the case may be.

4)  The Selection Committee for selection of candidates for the post of Junior Engineer and Assistant
Engineer (Dist.) shall be as provided under Sr.No. C of the IInd Schedule appended to M.S.E.D.C.L.

Employees’ Service Regulations.

5) The Board vide its Resolution No. 325 dt. 12.2.1993 have revised the method of filling vacancies as

follows :-

i) When the notification for filling in, of the vacancies by direct recruitment is issued,
simultaneous notification, for filling in of 5% of the vacancies by way of appointment of
departmental Junior Engineers having qualification of AMIE or a recognised Degree in

Engineering, should also beissued.

14 # Modified Nomenclature
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ii) AMIE or recognised Degree holder Junior Engineers who apply for the post of Assistant Engineer
will be interviewed by the Competent Selection Committee.The Competent Selection Committee will
select the candidates and give merit ranking Only the employees who are selected by the
Competent Selection Committee for appointment to the post of Assistant Engineer, will be
appointed as Assistant Engineer against 5%vacancies to be filled in by direct
recruitment.Employees selected in excess of the 5% vacancies will be kept on the waiting
list and will be appointed against 5% vacancies being reserved for AMIE or recognised Degree

holder Junior Engineers. Thewaiting list will bevalid for a period of 12 months.

iii) If suitable departmental AMIE or recognised Degree holder Junior Engineers are not
available for filling of 5% of the vacancies, unutilised vacancies will be filled in by direct
recruitment of Assistant Engineer. There will not be any carryforward of the vacancies reserved
for departmental Junior Engineers having AMIE qulification or a recognised Degree in

Engineering.

iv) Departmental AMIE or recognised Degree holder Junior Engineers will not
be subjected to the written test and training prescribed in the C.S.No.211,
dated 27.06.1991 to G.S.0.112, dated 12-02-1962 for appointment of candidates to the post of

Junior Engineer.

v) A common Roster Register should be used for working out vacancies reserved for
members of the Backward Class by way of direct recruitment i.e.70% from open market and
5% from Departmental AMIE/Degree holder

Junior Engineers. Total vacancies reserved for Backward Class should be
included in the notification to be issued for recruitment of Assistant Engineers

from open market.

vi) For reserve 5% vacancies in direct recruitment for the post of Junior Engineer for the qualified
departmental employee including those working on NMR who possess / would posses Diploma in
Engineering in respective discipline.

vii) Exempt the aforesaid qualified Departmental Employees including NMR from appearing for the pre-
recruitment Written Test. They will however, have to appear for Personal Interview (viva-voce) subject to
the condition that the number of such Departmental Employees to be called for Interview shall be
restricted to 3 times of the number of the vacancies available on each occasion as per said 5% quota and
further the number of the candidates shall be based on their length of service in the Company from the date
of joining.

viii) An Internal Notification for filling the 5% quota of Junior Engineer shall be issued simultaneously
as and when the Notification for direct recruitment would be sent to the Employment Exchange and other
authorised Agencies.

ix) All the departmental employees including NMR (Diploma holders) who would apply for the post of
Junior Engineer (Dist.)/ (Civil) in response to the Internal Notification shall be called for pre-recruitment
test to be conducted departmentally and then to permit them to appear for personal interviews in
case they pass in the aforesaid test.

x) The ratio of 1:3 shall not be followed so far as internal recruitment for departmental
diploma holders is concerned.

xi) The Chief General Manager (T/E) is authorized to issue Internal Notification as and when requisition for
direct recruitment would be sent to Recruitment Cell & to arrange departmentally prerecruitment Test of
such departmental employees.

6. The Company also authorised the Execuitve Director (HR) toissue inconsultation with the Director
(Operations) / (Projects) / (Finance) suchfurther detailed instructions/clarifications as deemed
necessary and appropriate for properly implementing/ regulating the above Scheme.
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APPENDIX ‘O’

(Approved vide Board Resolution No 541 dt. 13-9-1996

Notified vide C.S.No. 234, dt. 4-11-1996 to GSO 112 dt. 12.2.1962)

Sub : Fixation of percentage for filling in the posts in M.S.E.D.C.L. from

amongst Apprentices.

1. The Board by their Resolution No. 541 dated 13/9/1996 accorded approval to reserve 10% vacancies in
the categories of posts in Pay Gr.llI & 1V, for direct recruitment of the Apprentices, who have duly completed

the Apprenticeship in M.S.E.Board, on the terms and conditions mentioned below :-

2. (i) The number of vacancies to be reserved shall be determined in the manner as laid down in the
following table :-

No.of vacancies to be filled in No.of Apprentices to be selected

1 to 4 Nil

5 to 10 01

11to 20 02

21to 30 03

and so on

(i)  This reservation shall not be independent. Apprentices selected against the posts reserved for
Backward Classs, Women, Handicapped and Open categories shall be counted for the purpose of aforesaid

10% reservation.

(iii) If, on any occassion of direct recruitment, either because sufficient number of Apprentice candidates are

not available, OR if the Competent Selection Cimmittee does not find sufficient number of Apprentice

candidates fit for selection, as per the reservation, OR if the Apprentice candidates duly selected by the
Competent Selection Committee do not report for duty etc. and, therefore, the reservation quota does not get

filled in, the unfilled quota shall not be “carried forward” for next coccasion of direct recruitment.

(iv)  There shall be no need to maintain separate Roster Register, as the number of reserved posts can be

determined from the aforesaid table.
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(v)  The names of selected candidates shall be entered in the existing roster Register against the respective
category to which they belong and the word “APPRENTICE” shall be recorded in brackets against the said

entry.

3. The above provisions shall be added as “Appendix ‘O’ ” to the M.S.E.B. Classification & Recruitment

Regulations.

4. The above decision shall come into force with effect from the date of iussue of this Correction slip.

Sd/-
(V.M. LAL)

MEMBER (ADMN.) / SECRETARY
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Clarification regarding pre-recritment Trade Test / Written Examination for Apprentices who have
completed Apprenticeship and passed N.C.T.V.T. Examinlation is givlen in Admn. Circular No.244
dt. 15.11.1997 is reproduced below:

Administrative Circular No. 244 dated 15.11.1997.

Sub.:Pre-recritment Trade Test/Written Examination for Apprentices who
have completed Apprenticeship and passed N.C.T.V.T. Examinlation

The Board has prescribed pre-recruitment written examination / Trade Test / Aptitude Test /
Speed Test etc. vide G.0.86 (P) dtd. 12.4.1978 and Circular No. GAD/MPP/T&D/RC2310 dtd.
7.9.1979 and as mentioned against the Categories in M.S.E.B. Employees Classification and
Recruitment Regulations 1961, for filling in Technical and Non-Technical Posts in Pay Group III &
IV by direct recruitment. These various examinations and tests are being held by the respective
recruiting authorities whenever while filling in the posts by direct recruitment.

The Apprentices, who have completed Apprenticeship in the Company and passed N.C.T.V.T.
Examination are required to pass the prescribed written examination / Trade Test etc. alongwith
other candidates. The point was raised as to whether, the Apprentice who has passed in written
examination / Trade Test conducted by one Circle, but was not selected by the Competent
Selection Committee, is required to pass it again if subsequently conducted by the another Circle.
This point has been examined and in view of growing demand from the Apprentices for their
consideration in the Company’s service, it is clarified as under :

1. The Apprentices who have successfully completed Apprenticeship in the Board / Company,
passed N.C.T.V.T. Examinlation and also passed pre-recritment written Enterance Examination /
Trade Test prescribed for a perticular post/s in any Circle / Division but was not selected by
Competent Selection Committee, shall be held eligible for oral interview by the Competent
Selection Committee of other Circle / Division intending to fill in Pay Gr. III & IV posts by way of
direct recruitment.

2. The Certificate of having passed Written Enterance Examinlation / Trade Test shall be issued
to the qualified Apprentices as stated above and it shall be valid for a period of three years from
the date of the said examination / Trade Test.

3. The Apprentices shall be eligible for oral interview by the Competent Selection Committee of

other Circle / Division for the post of which they have passed above examination / Trade Test
only.

These instructions shall be effective from the date of issue of this Circular.

Sd/- Member (Admn.) / Secretary.

218



APPENDIX-‘P’

(Approved vide Board Resolution No 639 dt. 29-2-2000

Notified vide C.S.No.271, dt. 1-4-2000 to GSO 112 dt. 12.2.1962)

Sub: Procedure for allocation of marks in the written Examination/

Trade Test and Personal Interview.

The following procedure is prescribed in the allocation of marks in Written Examination/ Trade Test and personal Interview

and other principals to be followed for preparing the Panel Report.

(A) Where Written Examination/ Trade Test is prescribed :-

Marks to be allocated
i) Written Examination / Trade Test 70 Marks obtained in
Written/Trade Test

shall be computed as
outof 70
ii) Personal Interview
a) Qualification 10 Marks
b) General Knowledge 10 Marks
& Power of Expression

c) Knowledge of subject/job 10 Marks

The marks obtained at the Written Examination/Trade Test shall not be disclosed to the candidates.

(B) Where written Examination/Trade Test is not prescribed :-

Proposed allocation of marks

i) Qualification 15
ii) General Knowledge & Power of Expression 15
iii) Knowledge of subject/job 10
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iv) Experience 10

Total marks for assessment 50

(C) Drawinga select list and preparing the Panel Report :-

(i) On the day of the interview or on each day when interviews continue for more than a day, every member of the Competent
Selection Committee shall write down the marks obtained by each candidate in the Personal Interview on the Statement provided
for the purpose and put his signature at the bottom of each page. Further, an Officer not below the rank of Deputy Manager(P)
shall work out the average of the marks given by the Members. The list, so prepared containing only the marks obtained at the
interview and not at the Written Test/ Trade test, shall be displayed on the Notice Board on each day of the Interview. This
procedure shall be followed even if Personal Interview continues for more than one day.

(ii) The average marks obtained in the Personal Interview by the candidates shall be added to the marks obtained by him in the
Written/Trade Test and final merit list shall be drawn up. The day on which the Personal Interview of the last candidate is over or
on the first working day immediately following the Competent Selection Committee Meeting, shall finalise the Panel report after
considering the available vacancies of the posts to be filled in and the waiting list to be maintained (Wait list shall not exceed 25%
of the total vacancies) and make recommendations of the candidates for appointment to the post.

(iii) Those Open candidate who obtain less than 40 marks out of the total of 100 marks (where Written Examination/Trade Test
is prescribed) or 20 marks out of 50 marks (where Written Examination/Trade Test is not prescribed) and reserved category
candidates (SC, ST,V.J.(A), NT(B), NT(C), NT(D) SBC & OBC etc.) who obtain less than 30 marks out of 100 marks (where Written
examination/Trade Test is prescribed) or 15 marks out of 50 marks (where Written Examination/Trade Test is not prescribed)
are not to be recommended for appointment.

(iv) The Appointing Authorities, after receipt of select list of the candidates recommended by the Competent Selection Committee
for making appointment to the post, should display the same on their Notice Board for the information of all concerned. The
select list should consists of total marks obtained by the candidates in the Written/Trade Test, Personal Interview.

(v) The procedure of selection, preparation of merit list and drawing up of select etc.as above are not applicable to the post of
L.D.C. as the principles/guidelines in the matter of filling in the post of L.D.C. are already notified vide G.0.No. 86 (P) dated
12.4.1978.

The above instructions should be followed scrupulously.

The above provisions shall be inserted as Appendix ‘P’ to the MSEB Classification and Recruitment Regulations 1961 by
adding the following as general Note No.1 (xv) below Regulation No.38 of the said Regulations read with corrigidem to C. S. No.
271 Dt.01/04/2000 to G.S.0. 112 Dt. 12/02/1962.

“Procedure for allocation of marks in the Written Examination/Trade Test and Personal Interview”.

Sd/-

Director of Personnel.
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