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CLASSIFICATION AND RECRUITMENT REGULATIONS, 2005 

In exercise of the powers conferred by Govt. of Maharashtra vide 
Notification No. Reform 1005/CR/9061(2) Energy-5 dt. 04-06-05 Rule No. 6(9), 
(10) & Reform-1005/CR-9061(4)/ Energy-5 dated 28-06-05 Rule 1(3) under 
Section 131, 133 and 134 of the Electricity Act, 2003 (36 of 2003), Maharashtra 
State Electricity Distribution Company Ltd. adopts the erstwhile MSEB 
Classification & Recruitment Regulation 1961, to regulate classification and 
recruitment to posts in various categories in its service,  mutatis mutandis as 
follows. 

 SHORT  TITLE  AND  EXTENT 

1.  (i) These Regulations shall be called "The Maharashtra State   
Electricity Distribution Company Ltd. Classification and 
Recruitment Regulations,  2005". 

   (i i)  These Regulations shall come into force from 06/06/2005. 

  (iii)If any of these Regulations come into conflict  with the 
provisions  of    Law for the time being in force, the latter shall be 
deemed to be operative. 

2. Except where it is otherwise expressed or implied and save may  
otherwise   be provided or authorised by the Company 
generally or in individual cases, these regulations wi t h  such 
amendments as may be effected from time to time by the 
Maharashtra State Electricity Distribution Company Ltd. shall  
apply to all employees under the administrative control of the 
Maharashtra State Electricity Distribution Company Ltd. 

             INTERPRETATION 

3. In these Regulations unless there is any thing  repugnant  in the 
subject or  context:- 

(i)    "Appointing Authority" means the authority to whom powers are 
delegated by the Company to make appointments on the 
recommendation of the appropriate Selection Committee and in case, 
where such powers are not delegated, includes the Company itself. 

(ii)    The “Company” means the Maharashtra State Electricity  Distribution 
Company Ltd., constituted by the Government of Maharashtra vide 
Notification No. Reform 1005/CR/9061(2)/Energy -5 dt. 04-06-05 Rule 
No.6(9), (10) and Reform-1005/CR-9061(4) Energy - 5 dt. 28-06-05 Rule 
– 1 (3) under Section 131, 133 and 134 of The Electricity Act. 2003 (36 of 
2003).      
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(iii) "Cadre" means the strength of a service or a part of a service 
sanctioned as a separate u n i t  consisting of posts or category of 
the posts the incumbents of which are eligible to be considered 
for transfer  or for promotion by seniority and mer it when 
vacancies of higher posts occur in the same service or part of the 
service.                                                                                                                                                                                                                                           

(iv)  "Category of posts" means a class of posts in a particular scale / 
grade of pay within a cadre separately designated in relation to 
the nature of functions assigned. 

(v)   "Competent Authority" means the Company or any  other 
authority to  which authority is delegated by the Company for 
the purposes of any  of these Regulations. 

(v i)       "Ex Cadre Post" means a post outside the cadre. 

(v ii)   “Prescribed” means presc ribed  by  Regulation,   General   
Standing Orders or Specific O rders or Administrative 
Circulars issued by  the Competent Authority.       

        (viii)  "Selection Committee" means a committee constituted  by  the  
Company to recommend   candidates   for   appointment   to   the   
posts  in the service of the Company   on the basis of the Recruitment 
Regulations in force from t ime to time.  

GENERAL 

4    A. Subject to any modifications that the Company may decide from time to 
time,    the following shall be the broad classification of services under  its 
administrative  control. 

 I.      Technical (Distribution). 

II.      Accounts. 

III.      Non-Technical (Non- Accounts). 

           B.  The posts in each of the service mentioned in ‘A’ above are divided into 
four   different pay Groups namely, Pay Group I, Pay Group II, Pay Group 
III and Pay Group IV as defined and as indicated in Regulation No.27 of 
the M.S.E.D.C.L. Employee’s Service Regulations. 

5. All appointments to posts in the service of the Company shall normally  
be made in accordance with provisions of these Regulations.  
Appointments may be made either by promotion of perons holding 
lower posts  in  the respective cadre  or  by direct recruitment , as the 
case may be,  in  the  manner specified  in Schedule ‘A’ provided that a 
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minimum of 15%  of the vacancies occupying in all the categories of 
non-entry posts in Pay Gr.I & II shall be filled in by direct  recruitment. 

      Note 1: Nothing in this Regulations shall be deemed to restrict the                    
authority of the Company to adopt other methods or standards of  
recruitment in such cases as it considers necessary. 

     Note 2: Direct Recruitment to all posts in Pay Group–III and IV shall be 
made from amongst the candidate sponsored by the Local 
Employment Exchange. In addition to, the Appointing Authority 
shall call for the names from publishing in the News Paper having 
wider circulation and also displayed their office Notice Board or 
announcement on Radio / Terlevision/ Employment News Bulletin 
and then consider the cases of all the candidates who have applied 
(Govt. Of Maharashtra’s Circular .No. ÃÖÓ�úß�ÖÔ-1003/¯ÖÏ.�Ïú. 96/2003/13-†, ×¤üÖÖÓ�ú 
19 ÖÖê¾Æëü Ó²Ö ü̧ 2003.). 

  6. Save  as  otherwise provided in  these Regulations, lower  and  upper age  
limits, unless  modified  or  relaxed  generally  or in  individual cases, shall be as 
under : 

        (a)     Lower Age Limits:- 

             The lower age limit for direct recruitment in respect of different   
categories of posts shall, unless relaxed in any particular case, be as 
mentioned below: 

                    Categories                 Lower age Limit 

                             Pay Group I                                        20 years 
                Pay Group II     20 years 
                Pay Group III     18 years 
                Pay Group IV     18 years 

             Upper Age Limits:- 

The upper age l imit  for direct recruitment,  in respect of persons who  
are not already  in the regular service of the Company, for different 
categories  of posts, unless relaxed by the Competent Authority and 
unless otherwisespecif ied  by special or general  orders by the 
Company shal l  be as under: 

Categories                Upper age Limit 

                             Pay Group I                                       40 years 
                Pay Group II    35 years 
                Pay Group III    30 years 
                Pay Group IV    30 years 
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Note 1: The upper age l imits prescribed may be relaxed upto 5 years by 
the Selecting Authorities where the minimum experience 
prescribed is 10 years or more without the necessary approval 
by higher authority  and upto 3 years where the mini mu m 
experience prescribed is 5 to 9 years. 

Note 2: The upper age l i mi t  prescribed for all  the categories of posts 
for direct recruitment should be further relaxed by 5 years in 
favour of candidates belonging to all sections of the 
Backward Classes. 

7(a)    The lower age l imit  prescribed in Regulation 6(a) in the case of 
employees in Pay Groups I, II, III and IV may be relaxed by the following 
authorities:- 

For Pay Group I    Managing Director   

For Pay Group II  Director (Operations)/ Director (Projects)/ 
Director (Finance)/ Executive Director(HR)/ 
Concerned Executive Directors for the post in 
their respective wings.   

For Pay Gr. III & IV  Heads of Departments. 

   (b) The upper age l i mits  prescribed in Regulation 6(b) read wi t h  the 
Notes thereto in the case of employees in Pay Groups I, II, III & IV may be 
relaxed by the following authorities: 

For Pay Group I   Managing Director 

For Pay Group II       Director (Operations)/Director(Projects)/ 
Director (Finance)/Executive Director(HR)/ 
Concerned Executive Directors for the  post in 
their respective wings. 
 For Pay Gr. III & IV Heads of 
Departments. 

       In the case of the employees of a licensee appointed in the 
service of the Company as a result of the Company’s taking over 
the assets of the licensee, the Managing Director shall be the 
Competent Authority to relax the age limit upto 55 years in 
respect of all categories. 

       In the cases of candidates who are below or within the 
prescribed age limit at the time they enter service in a 
temporary or Work Charged/N.M.R. capacity but are over that 
age limit at the time of confirmation, the question of relaxation 
of the age limit under the Regulation shall not arise provided 
there is no break in service. 
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7 A Deleted vide C. S. No. 212, dt. 23/04/1992.        

    8. Subject to such modifications as the Company may decide, the 
minimum qualifications and/or experience required for the 
various categories of posts shall be as shown in Schedule 'A' 
(A - 1 to A – 6) 

9. Where no special qualifications in respect of education are 
prescribed, it  is left to the discretion of the Selection 
Committee concerned to select such persons as appears to it 
to be suitable for the duties that are assigned to the posts or 
that the candidates, if appointed, are required to perform. 

10. A candidate, in order to become eligible for appointment in the 
service of the Company, must be an Indian Citizen. 

11. No person shall be eligible for appointment in the services of the 
Company if he/she is declared insolvent by the Competent Court 
or convicted in a Criminal Court for any offences which in the 
opinion of the Competent Authority is considered unsuitable 
for employment in view of the surrounding circumstances and 
gravity of the offence. The services of an employee so convicted 
shall be liable for termination without the necessity of enquiry 
or any disciplinary proceedings. 

  11   (a)     ( i )  No person who has more than one wife living shall be eligible for 
appointment in the Company, provided that subject to th e  
pr ovision of any law in force. Competent Authority may, if 
satisfied that there are  special grounds for doing so, exempt 
any person from the operation of this Regulation. 

           ( i i )  No employee who has a wife/husband living shall contract an-
other marriage without obtaining prior permission of the 
Competent Authority, notwithstanding that such subsequent 
marriage is permissible under the Personal Law for the time being 
applicable to him/her. 

      Note  for  (i) & (ii)  The Competent Authority for the above purpose shall be 
as follows:  

 (a)  For Pay Gr. III & IV                    Heads of Departments. 

(b) For Pay Gr I & II Director (Operations)/ Director 
(Projects)/Director (Finance) / 
Executive Director (HR) for the posts in 
their respective wings. 

12.       Posts intended to be filled in by direct recruitment shall be advertised 
and filled in according to the prescribed procedure. 
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12-A     The existing orders prescribing percentages of vacancies reserved for 
members of each of the different sections of the Backward Classes in 
the various categories of posts in Company’s services which are fil led 
in by direct recruitment,  should be  scrupulously followed and the 
prescribed percentage of posts reserved for them  should be indicated 
in every advertisement inviting applications for posts under the 
Company.                                                                                                                                                                                                 

12-B      Posts intended to be filled in by Departmental promotion from the 
members of each  different sections of Backward Classes in various 
categories of posts shall be filled in by way of direct recruitment 
exclusively whenever the required number of persons are not 
available even after going to the last person in the category from 
which employee is to be promoted to higher post. 

13.              Appointment, otherwise than by transfer or promotion shall be 
subject to the production of such evidence of a good character from at 
least two respectable persons as the Selection Committees concerned 
or the Appointing Authorities as prescribed by the Company may 
require. 

14.  Applications from employees of Government, local authority 
or publicundertakings for appointment in the service of the 
Company shall not be considered unless they have applied 
through proper channel. 

15.  Any endeavour on the part of a candidate or his relations or 
friends toenlist support by direct or indirect methods for his 
application for an appointment in the Company’s service or for 
promotion to a higher appointment shall disqualify him for 
appointment or promotion. 

16.  Any candidate who is found to have knowingly furnished any 
particularswhich are false or to have suppressed material 
information of a character which, if known, would ordinarily 
have debarred him from getting appointment in the service of the 
Company, is liable to be disqualified and if appointed, to be 
dismissed from service. 

17.  The Company may appoint any person or persons on a part 
time basis on such terms as may be prescribed by the Company 
from time to time. 

18.  The Company may obtain on deputation services of employees 
of any State or Central Government or other body on such terms 
and conditions as may be mutually agreed to between the 
Company and the lending organisation. 
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19.  All appointments or promotions to posts in the respective 
Pay Groupsshall be made by the Competent Appointing 
Authorities concerned on the recommendations of the 
Competent Selection Committee concerned subject to such 
conditions as may be laid down by the Company. 

Provided that, in the case of vacancies of purely temporary 
nature and of leave vacancies where no person recommended by 
the Selection Committee concerned for inclusion in the waiting 
list is available, the Competent Appointing Authority may appoint 
suitable persons with the approval of the Head of Department for a 
period not exceeding 6 months subject to the following 
conditions : 

(i) that no candidate who has completed a total service of 6 
months  shall be reappointed or continued unless he is 
selected by the Competent Selection Committee ; 

(ii)  that the services of such a person appointed on purely 
temporary basis are discontinued no sooner a selected 
candidate is available. 

Provided further that, in the case of an immediate necessity when 
no person from the waiting list is available, a purely temporary 
appointment may be made by the Competent Appointing Authority, 
with the approval of Head of the Department, pending selection by 
the appropriate Selection Committee. 

20. For the purposes of the above Regulations the Company may from 
time to time constitute different Selection Committees to select and 
recommend candidates for appointments to posts in respective Pay 
Groups under the  Company. 

21.    The Selection Committee may, besides selecting and recommending  
candidates, also recommend in deserving cases grant of higher 
starting pay, condonation of physical defect and/or relaxation of 
age limit and educational or other qualifications. 

22.  In the case of departmental promotions to posts other than key 
posts such as Heads of Department and those declared as "Selection 
Posts",  persons who are senior most in the seniority list will 
ordinarily be considered for selection. The following principles 
shall normally be followed in making departmental promotions. 

A.   (a)    No employee shall be promoted to a higher post unless he 
possesses the prerequisites prescribed in the Schedules 
appended to MSEDCL Classification & Recruitment 
Regulations and unless he has completed minimum two years 
in the post held by him and his record  shows that he 
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possesses the necessary positive qualifications for the higher 
posts such as personality, professional qualifications, 
initiative, strength of character and readiness to assume 
individual responsibility.  

(b)    No  employee who possesses the positive qualifications 
referred to in (a) above shall be passed over by a person 
junior to him unless the latter has, in addition, exceptional 
ability or qualifications. 

(c)     In assessing  the merits of employees on comparative basis for 
the purpose of principles ( a ) and (b) above, the ability, energy, 
initiative, integrity, sense of responsibility etc. of the 
employees concerned should be taken into consideration over 
a series of years wherever possible and judgement should be 
formed after carefully considering reports of at least three 
different superior officers wherever possible.  

      B. In the case of promotion to key post as Head of Departments 
and selection   posts where relative merits of eligible officers 
as assessed in accordance    with   Regulation   22 (A) (a) and 
(c)   above   shall   have preference over seniority. The 
Company's discretion in the matter of fil ling vacancies of key 
posts and selection posts by promotion, if necessary by 
relaxing the criterion mentioned in regulation 22-A(a) 
shall be absolute.  

C.  Before making the overall grading and deciding for fitness for 
promotion on   the basis of the Annual Confidential Reports 
(ACR’s) in accordance with principles laid down under 
Regulations 22A and B above, the Committee shall also take into 
account whether the employee has been awarded any major or 
minor penalty or whether any displeasure of any higher 
authority has been conveyed to him during the period under 
consideration. Similarly, the Committee would also take a note of 
commendations received by the employee during his service 
career during the period under consideration. The Committee 
would also give due regard to the remarks indicated against the 
column of integrity.            

23.  When the posts required to be fil led in by direct recruitment are 
advertised,     departmental candidates may apply for the same, 
provided they posses the prescribed qualifications and experience. 

24.  It shall be the responsibility of the below mentioned officers in the 
field and Corporate Office to ensure that the members of the 
Selection Committee are furnished with all relevant information 
about the candidates and about the matters of procedure.                                           
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In Field : 

Post in Pay Gr.IV              Officer  incharge of the Divn./Major Stores/ 
Manager (HR) in the Circle Office. 

Post in PayGr.III             Officer incharge of the Circle.  

        In Corporate Office : 

Posts in Pay Group IV       1Manager (HR) concerned   

  Post in Pay Gr. II/III             Asst. General Manager (HR)/  
Sr. Manager (HR) 

Posts in Pay Group I        Chief General Manager (T/E)/General 
Manager (HR) as the case may be.   

25.  If a member of the Selection Committee is related to or is 
otherwise interested in a   person offering himself as a candidate for 
selection for any post, the member shall invariably disclose his interest or 
relationship, as the case may be, in advance,in writing to the Chairman of 
the Selection Committee and such member shall abstain from the 
Committee's proceedings relating to selection or otherwise of such 
candidate. 

26. The Appointing Authority shall invariably conduct Trade Test/Written 
Test of candidates to be recruited to any post in pay group III & IV and 
also decide name of the officer who shall hold the same and the manner 
in which it shall be held and other details thereof. Based on the 
performance of the candidates in Trade test/Written Test, a relative 
merit list of the candidates should be prepared for short listing the 
candidates to be called for interview.  

  Similarly, a Written Test /Aptitude Test for the candidates to be 
recruited to any Pay Group I & II posts shall invariably be held. Expertise 
of the professionals may be availed for setting & evaluating the papers 
with the approval of the concerned Functional Member. Based on the 
performance of the candidates in Written Test / Aptitude Test, a relative 
merit list of the candidates should be prepared for short listing the 
candidates to be called for interview.     

 2# a) Provided that the number of candidates to be shortlisted for the 
Personal Interview after Written Test/Trade Test/Aptitude Test for posts 
in all Pay Groups shall be thrice the number of vacancies 
advertised/notified for each category. While shortlisting the candidates, 
the categorywise posts advertised plus 50% wait list thereon is to be 
taken into consideration. 

                                                
1 # Modified Nomenclature vide CS 43 dated 08/09/2011 
2 # Edited vide Adm Circular No.202 dt 13/01/2009 
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b) In addition to select list for the posts advertised, wait list shall be 
prepared for eventualities to the extent of 50% or minimum one, 
whichever is higher”. 

27. Seniority of persons selected for appointments shall be fixed in  
accordancew ith the Maharashtra State Electricity Distribution Company 
Ltd. Employee's Seniority Regulations, 2005 as amended from time to 
time. 

Provided that the names of candidates found suitable for 
appointment against posts reserved for direct recruitment shall be 
arranged in such order of preference as may be decided by the 
Selection Committee concerned. 

28.  If a person selected for a post reserved for direct recruitment 
fai ls  to join  within the date stated in the order of appointment and 
where no such date is stated, with in 60 days from the date of 
appointment order or within such extended periods as the Appointing 
Authority may decide, the appointment order shall  be deemed as 
cancelled and in case he is permitted by the Appointing Authority  
concerned the date of joining service shall be taken as the basis for 
counting length of service and seniority irrespective of the order of 
merit. 

29.(a) The Selection Committee concerned  may recommend names of suitable 
candidates selected after due advertisement, to be kept on the waiting 
l ist  for consideration against posts reserved for direct recruitment and 
such list  may be deemed to be valid for 12 months. Director 
(Operations), Director(Projects), Director (Finance), Executive 
Director(HR) and concerned Executive Directors are authorized to 
extend the validity of the waiting lists of the candidates selected by the 
various Selection Committees for the posts in their  respective wings,  
even if they are partly operated, for a further period of one year, 
whenever considered necessary. Such persons who are l ikely to be 
absorbed in appropriate vacancies within a reasonable period may be 
informed of their names having been kept on the waiting l ist  for being 
absorbed in future vacancies. The Competent Authority on the 
recommendation of the Selection Committee concerned shall however 
not be precluded from appointing a person other than any one of the 
waiting lists. 

29.(b)    (i)  The select list of Departmental promotees shall remain valid for a 
maximum period of one year or upto 30th September of each year, 
whichever is earlier. 

 (ii)    Competent Selection Committee shall review the cases only of such 
of the candidates on waiting l ist,  who are not promoted either on 
regular or officiating or temporary basis. The cases of the 
employees promoted on officiating or on temporary basis in turn but 
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not out of turn shall not be reviewed. However, the cases of the 
candidates promoted on officiating  basis out of a tu rn  as a stop 
gap arrangement or on ad-hoc basis should  be subject to selection 
alongwith other eligible candidates. 

(iii) The number of candidates to be selected for the post shall not ex-
ceed the number of actual and anticipated vacancies on the date 
of selection plus 25% of such vacancies to provide for 
eventualities like refusal of promotion, dismissal,  resignation 
etc. The number of candidate proposed to be considered for 
promotion to selection posts should be only twice the number 
of actual and anticipated vacancies plus 25% on waiting l ist  for 
the selection of officers upto the level of Superintending Engineers 
and equivalent grades and five times for the selection of officers 
of the rank of G.M.(P) equivalent and above grades. However, if 
sufficient number of suitable candidates are not available, further 
screening should be done on the same basis.        

 Procedure to be followed in respect of the employees against whom disciplinary 
action / Vigilance Report / Criminal proceedings are pending or whose conduct 
is under investigation.      

(iv) Sealed cover procedure   

At the time of consideration of the cases of employees for 
promotion, details of such employees in the consideration of zone for 
promotion falling under the following categories should invariably be 
brought to the notice of the Departmental Promotion Committee 
(Competent Selection Committee). 
(a) Employees under suspension. 
(b) Employees in respect of whom charge-sheet has been issued 

and disc. proceedings are pending. 
(c) Employees in respect of whom vigilance investigation is 

pending. 
(d) Employees in respect of whom prosecution for criminal charges 

is pending. 

The Competent Selection Committee shall assess the suitability of the 
employees coming within the purview of the circumstances mentioned 
above along with other eligible candidates without taking into 
consideration, the disciplinary action case/vigilance investigation/ criminal 
prosecution pending against employee. The assessment of the C.S.C. 
including “unfit for promotion” and the grading awarded  will  be  kept  in a  
sealed  cover. The  cover will be superscribed “Findingregarding suitability 
for promotion to the grade/post of ____ in respect of Shri. _________ (name of 
the Company’s employee). Not to be opened till the termination of the disc. 
action case/vigilance investigation /criminal prosecution against Shri _______ 
”.  The proceedings of the C.S.C. need only contain the note “The findings are 
contained in the attached sealed cover”.    
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            Procedure by subsequent Departmental Promotion Committees:-  The 
same procedure outlined  above shall be followed by the subsequent 
Departmental Promotion Committee (CSC) convened till the disciplinary 
case/vigilance investigation/ criminal prosecution against the Company’s 
employee concerned is concluded.   

 3(A) To form a Review Committee comprising as under for 
reviewing and deciding sealed cover cases of the employees who have 
been selected for promotion / under direct recruitment irrespective of 
exoneration/punishment imposed on the employees whose 
disciplinary action cases have been finalized :- 

a) Statewise seniority posts : 
1) Chairman of C.S.C.               -     Chairman of Review Committee 

 2) E.D.(HR)/C.G.M.(HR)/G.M.(HR) -     Member 
 3) One Functional Member of the CSC -     Member 
 

b)         Circlewise posts : 
1) Chairman of C.S.C.            -  Chairman of Review Committee 
2) Asstt.General Manager (HR)  -    Member 
3) One Functional Member of the CSC -    Member 

 
c) Divisionwise posts : 
 
1) Chairman of C.S.C.           -  Chairman of Review Committee 
2) Deputy Manager (HR)  -  Member 
3) One Functional Member of the CSC -  Member 

(B) The Committee, while reviewing the cases shall take into 
consideration, the gravity of charges leveled, outcome of enquiry 
and punishment imposed etc. 

(C) Whenever the work of recruitment process is outsourced to 
outside professional agency, in case of sealed cover cases of the 
employdees selected under direct recruitment process, the relevant 
Review Committee for departmental promotion, shall review the sealed 
cover cases under direct recruitment. The Chairman of the Review 
Committee shall nominate the Functional Member on the Committee shall 
nominate the Functional Member on the Committee.  

(v) Sealed cover procedure applicable to the employees coming 
under cloud   after the meeting of C.S.C.  

An employee who is recommended for promotion by the C.S.C. but in 
whose case disciplinary action /criminal prosecution proceedings 
commences after the recommendations of the C.S.C. but before he is 
actually promoted, will be considered as if his case had been placed in 

                                                
3 # Added with CS No. 41 dated 15.02.2011 & Nomenclature Admn Circular  dated CS 43 dated 08/09/2011 
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a sealed cover by the C.S.C. He shall not be promoted and sealed cover 
procedure as enumerated above shall be followed.  

(vi) Action after completion of the Disciplinary Action / Vigilance 
Investigation / Criminal prosecution in respect of sealed cover 
cases.  

If the proceedings of the committee for promotion contain findings 
in sealed cover, on conclusion of the disciplinary case / vigilance 
investigation/ criminal prosecution, the sealed cover or covers shall 
be opened. In case the employee is completely exonerated, the due 
date of his promotion will be determined with reference to the 
findings of the CSC kept in sealed cover/ covers and with reference 
to the date of promotion of his next junior on the basis of such 
findings. The employee shall be promoted even if it requires to 
revert the junior - most officiating person. Such promotion would be 
with reference to the date of promotion of his junior and his pay 
shall also be fixed at a stage which he would have reached had he 
been actually promoted according to his rank in the select list but no 
arrears of salary and allowances shall be paid on this account. 

If a penalty is imposed on the employee as a result of the 
disciplinary proceedings or if he is found guilty in the criminal 
prosecution against him, the findings of the sealed cover / covers 
shall not be acted upon. His case for promotion may be considered 
by the next CSC in the normal course, having regard to the penalty 
imposed on him.       

  (vii)     Three – monthly review of “sealed cover” cases. 

 It is necessary to ensure that the disciplinary action case / vigilance 
investigation/ criminal prosecution instituted against any Company’s 
employee is not unduly prolonged and all efforts to finalise 
expeditiously the proceedings should be taken so that the need for 
keeping the case of a Company’s employee in sealed cover is limited 
to the barest minimum. It has, therefore, been decided that the 
appointing authorities/ disciplinary authorities concerned should 
review comprehensively the cases of employees, whose suitability 
for promotion to a higher post has been kept in sealed cover on the 
expiry of three months from the date of convening the first 
departmental promotion committee (C.S.C.) which had adjudged his 
suitability and kept it’s findings in sealed cover. Such a review should 
be done subsequently also every three months. The review should, 
inter alias, cover the progress made in the disciplinary action 
proceedings / vigilance investigations / criminal prosecution and the 
further measures to be taken to expedite their completion.   
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(viii)    Promotion in respect of the employees under going punishment. 

 4# An employee whose increments have been withheld or who has 
been reduced to lower stage in the time scale (reverted to lower post 
for specified period), cannot be considered on the account to be 
ineligible for promotion as the specific penalty of withholding of 
promotion has not been imposed on him.  The suitability of an 
employee for promotion should be assessed by the Committee as and 
when occasion arise The Committee will take into account the 
circumstances leading to the imposition of penalty and decide whether 
in the light of overall service record of the employee and the fact of the 
imposition of penalty, he should be considered for promotion or not.  
Employee who is found fit for promotion by the Committee held after 
the imposition of penalty, will be promoted to next higher post as per 
his seniority and penalty will be continued in the promoted post.  

 The Managing Director in consultation with E.D.(HR), Director 
(Operations), Director (Projects) and Director (Finance) is the 
Competent Authority to interpret the above provisions and issue 
clarification whenever required.              

30.(a)          The  Competent Authority may, subject to such provisions as may 
be prescribed by the Company and on the recommendation of the 
appropriate Selection Committee, appoint any person in 
consideration of his special knowledge, training or experience on a 
initial pay higher than the minimum of the prescribed scale of pay. 

Provided that the higher initial pay shall in no case, exceed four 
increments above the minimum of the post without specific sanction 
of the Company. 

      (b)        Pending acceptance by the Competent Authority of the 
recommendation of selection Committee for higher starting pay 
and/or for condonation of overage, the appointing authority may take 
up a candidate for appointment provisionally for a period of not 
exceeding six months on the minimum of the pay scale of the post 
for which he is selected if such appointment is urgently required. 

31.   If a candidate selected for appointment fails the test of the 
prescribed physical standard, he shall not be appointed to or 
continued in the post unless he is specifically exempted by the 
Company from the requirement or deficiency if any, is condoned by 
the “Company” provided that : 

(1)   when appointment is made by promotion of a person already in 
service, such test shall not ordinarily be required. 

                                                
4 # Amended vide  CS 21 dated 26.02.2010 
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(2)  if a candidate is required to be appointed immediately in the interest 
of administration before complying with the above requirement, he 
may be appointed provided that he shall invariably be sent for 
medical examination as required  as soon as possible but in any case 
within a period of 3 months from the date of his appointment.       

(3)     in the case of licensee's staff appointed by the Company consequent 
on the Company taking over the licensee's undertaking; a medical 
certificate may not be insisted on from such employees. 

(4)    in the case of temporary appointments the duration of which is not 
likely to extend beyond 3 months provided further that if the 
person is to be retained in service beyond 3 months, he will be 
required to submit to the prescribed medical examination. 

         (5)   The M.D. shall be the Competent Authority to provide alternate 
employment in the services of the Company to such of the employees 
who are declared medically unfit for the post held by them but 
found suitable for alternate employment in the Company. 

32. In the case of recruitment to the posts open for direct recruits, all 
journeyswhich the candidates (including departmental candidates) 
may have to  perform for the purpose of test or interview shall be 
at their own cost. In thecase of departmental candidates, the period 
of absence from duty on thisaccount shall be treated as leave. M.D. 
may grant single to and fro, 2nd class Railway fare to outside 
candidates appearing for interview/test if warranted by 
extraordinary circumstances. 

33. The ratio of posts to be filled-in by direct recruitment and by 
departmental promotion shall be such as may be prescribed by the 
Company from time to time. 

34. When  a  vacancy  is  to  be  fi lled  in  by direct  recruitment, it wil l  be  
aadvertised in the   approved    newspaper    in    accordance   with   
procedure prescribed   for   the Company’s advertisements giving at 
least two weeks time for candidates to  submit  their  applications  and   
a  copy  of  the  advertisement  shall  invariably be forwarded   to   the  
Local  Employment   Exchange  and   the   appropriate   Backward Class 
Officer. 

35. (i) All appointments and promotions shall in the first instance be on 
probation for one year or for such  longer  period  as  may be  prescribed  
by  the   Competent Authority  even  if  the  appointment  is  made  in  a  
clear  vacancy.  The period of probation may  be extended   by the 
Competent Authority. Continuance in the post or  in  the  service  as  the  
case  may  be  shall  be subject to the candidate having Satisfactorily 
completed the probation period. 
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(ii)  A person   appointed or  promoted  to a post shall pass the qual ifying  
departmental examination, Regional  Language  Examination and/or  
Hindi  Examination as have been prescribed or may be  prescribed  from  
time  to  time, within  the  prescribed period fail ing which, his annual 
increments shall be witheld till the date of  passing such examination. 
Where  the  passing of  an examination has been prescribed as  a condition 
for  promotion  to   a  higher  post,  no  person  shall  be  considered  for 
such a post unless he first passes the prescribed examination (For 
Technical Employee Refer G.S.O. No.4 Dt 14/05/1995 and in case of Non 
Technical Employees Refer C.S. No. 9 Dt. 03/12/1981 to G.S.O. No.110 Dt. 
25.01.1962 and    G.S O. No. 7 Dt. 03/08/1962).  

The  Company  in  the  case  of employees  in Pay Group I, II and III may 
relax only the  conditions relating to examinations for special reasons in 
any individual case. 

36. When a  post is being  fi l led up by departmental  promotion,  the 
Competent Authority  may   relax  the  academic  qualifications  if  the 
departmental candidate to  be  appointed  is  otherwise  suitable and 
qualified by reason of adequate exper- ience and/or by having  passed 
the  prescribed departmental examination  provided that  the  academic 
qualification   shall  not  be  relaxed  in case of   departmental promotion 
to the selection posts.    

37. In   the  matter  of  selection  of candidates  for vacancies, other things 
being equal preference shall be given to :                                                                              

a)  Candidates  belonging   to  Scheduled  Castes,  Scheduled  Tribes, VJ ‘A’,  
N.T (B),  N.T.(C), N.T.(D), S.B.C. & other Backward class; 

b) Candidates having "Prescribed Standard of Marathi"; and 

       c)    Candidates with recognised merit in any of the outdoor and indoor games. 

Note :   Managing Director shall be Competent Autority to define the 
"Prescribed Standard of Marathi" for various categories of posts 
depending upon the functions thereof. 

38.    Any person being a degree holder in Engineering (Civil / Electri-
cal) appointed to any post under the Company on or after 
26/10/1964 shall, if so required, be liable to serve in any Defence 
Services or post connected with the Defence of India, for a period of 
not less than four years including the period spent on  training, if   
any : 

Provided that such person - 

(a)     Shall not be required to serve as aforesaid after the expiry of  ten 
years from the date of appointment. 
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(b)     Shall not ordinarily be required to serve as aforesaid after attaining 
the age of forty years. 

GENERAL NOTES 

Note 1: i)  (a)  In the matter of reservation of posts to Backward Classes, viz. 
Scheduled    Castes,   Scheduled Tribes, VJ ‘A’, N.T (B), N.T.(C), N.T.(D), 
SBC and O.B.C., a reference is invited to (i) Circular No. 
Estt/V/Recruitment/Misc/38040 dated 19-6-1965 read with Cir 
No.ÃÖÖ¯ÖÏ×¾Ö/´ÖÖ¾Ö�ú/±úÖÖÓ.57/2040 ×¤ü. 22.7.94, Admn. Circular No. 149 dt. 
12.9.1995, Admn. Circular No. 246 dt. 21.11.1997 of earstwhile 
M.S.E.B. and further Circulars issued from time to time.  
(Appendix ‘A’). 

(b) District wise percentage of reservation for scheduled Tribes 
while fil l ing in vacancies of pay groups III & IV posts (excluding 
posts borne on Statewise Seniority) which are to be filled in by 
direct recruitment. (Annexure-III) 

(c) Enhancement of percentage in reservation of the posts of VJ ‘A’, 
N.T (B),     N.T.(C), N.T.(D) communities from 6% to 11%,  a 
reference is invited to circular No. GAD/ BCR/14/2911 dt. 21-
10-92 read with Cir. No. ÃÖÖ¯ÖÏ×¾Ö/´ÖÖ¾Ö�ú/±úÖÖÓ.57/2040 ×¤ü. 22.7.94 - Annexure IV 
(¯Ö×¸×û¿ÖÂ™ü “4”)   

Further to above (a) to (c) there shall be Horizontal Reservation 
for Ex.serviceman, Project affected / Earthquake, Handicapped and 
Female. This reservation is compartmentalized reservation. 
(Reference is invited to Admn. Cir. No. 333 dt. 19.11.1999). 

  ii)      For recruitment of personnel through Employment Exchange, a 
reference is invited       to Circular No. Gen./28/13980 dt. 11.3.1966 
(Appendix B) and Departmental Circular (B) No. 15630, dated 
1.4.1966 (Appendix B-I) and by way of Advertisement etc. in News 
Papers etc. as per Govt. Of Maharashtra’s Circular      No. ÃÖÓ�úß�ÖÔ-1003/¯ÖÏ.�Ïú. 
96/2003/13-†, ×¤üÖÖÓ�ú 19 ÖÖê¾ÆëüÓ²Ö¸ü 2003. (Appendix B-II) 

 iii) For employment of Freedom Fighters, a reference is invited to 
Departmental Circular (B) No. 23324 dated 18.5.1966 (Appendix C). 

iv)   For concessions to new migrants from East Pakistan, a reference is 
invited to Departmental Circular (B) No.23325 dated 18/05/1966 
(Appendix ‘D’). Deleted   

v)  For absorption of retrenches from Government posts, a reference is 
invited to  Departmental Circular No. (B) 23109 dt. 31-5-1966 
(Appendix E). 
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vi)    For employment of Project affected persons 5and Earthquake Affected 
Persons, a reference is invited to Administrative Circular No. 333 
dated 19.11.1999, Administrative Circular No. 361 dated 14.6.2001 
(Govt. Of Maharashtra G.R. No. SRV/1097/F.No.31/98/16-A dated 
16.3.1999 & G.R.No. Project-1000/F.No. 27/2000/16-A dated 
13.9.2000) and Administrative Circular No.264 dated 04.12.2009 
(Appendix F). 

vii)  For employment of sons and daughters of deceased employees of the 
Company, a   reference is invited to Correction Slip No.28, dated 
16/04/1975(Appendix G). 

viii) In the matter of reservation of posts for certain Sections of Backward 
Classes at the stage of  promotion a reference is invited to Correction 
Slip No. 52 dt. 15/12/1976, C. S. No. 67 dt. 14/2/1978, Admn. Circular 
No.246 dt. 21/11/1997 and Admn. Circular No. 443 dt. 3/1/2005   
(Appendix H).  

 ix)   In the matter of 15% reservation of vacancies for Ex-serviceman 
etc. in Pay Group III & IV, a reference is invited to Correction Slip No. 
54, dated 16/02/1977 (Appendix I). 

 x)   In the matter of reservation of vacancies for physically handicapped 
persons, a     reference is invited to Correction Slip No. 79, dated 
08/01/1979 & Admn. Circular No. 166 dt.  12.08.08 (Appendix J).  

xi) Deleted vide C.S. No. 194 dt. 25.9.1989. (Appendix ‘K’) 

        xii)    Employment of Sportsmen/Sportswomen to pay group III & IV posts 
in   relaxation of the employment exchange procedure (Appendix ‘L’). 

       xiii)     Preference in recruitment in Class III & IV Cadres in the Company to 
the persons in the families of Scheduled Castes/Scheduled Tribes who 
have become victim of social atrocities (Appendix M). 

         xiv)   "For recruitment of Sub-Engineer and Junior Engineer the procedure 
prescribed under Correction Slip No. 211, dated 27/06/1991 read 
with C.S.No. 217 dt. 07/09/1992 to G.S.O. 112, dated 12/02/1962 
should be followed." (Appendix ‘N’). 

          xv) Fixation of percentage for filling in the posts in M.S.E.D.C.L. from 
amongst Apprentices(Appendix ‘O’). 

         xvi)    Procedure for allocation of marks  in Written Examination / Trade 
Test and Personal Interview is prescribed under Correction Slip 
No.271 dt. 1.4.2000  should be followed. (Appendix (P)). 

                                                
5 # Added with Adminitrative Circular No. 264 dated 04.12.2009 
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 Note 2:   Director (Operations), Director(Projects),Director (Finance), Executive 
Director(HR) and  concerned Executive Directors for posts in their 
respective wings, shall be the Competent Authority to relax, on the 
recommendations of the Competent Selection  Committee, the 
condition as prescribed under R.R.21 viz. condonation of physical 
defect and/or relaxation of age limit and educational or other 
qualifications. 

Note 3 : Power to prescribe/revise the pre-requisites, covering  qualifications,  
experience and method of f i l l i n g in the posts, etc. and to make  
necessary changes in the Schedule appended to the Maharashtra State 
Electricity Distribution Co. Ltd.  Classification and Recruitment 
Regulations, 2005. 

     Category/Post        Competent Authority 

1. Superintending Engineer and equivalent                   M.D. in consultation with   Director  
     and above (All cadres)                                               (Operations), Director(Projects),  

            Director (Finance), Executive    
            Director(HR) and concerned 
            Executive  Directors. 

 
2.  All posts below the rank of Superintending              M.D. in consultation with         
     Engineer and equivalent grades of General                Executive  Director (HR).   
  Administration Dept./Cadre. 

 
3.  All posts below the rank of         M.D. in Consultation with  

    Superintending Engineer and equivalent grades        functional Director as the case       
    of all cadres  (except General Administration               may be. 
    Department  cadre). 

Note  4 : Deleted vide C.S.No.212 dt. 23/04/1992                                   

Note 5 :Director(Operations), Director (Projects) are delegated with  powers  to  
relax  the condition  of  upper  age l i mi t   and q ual i ficat ion  in respect 
of N.M.R. workers to be  absorbed on regular/temporary basis in the 
Company’s Service.  

Note 6 :     Wherever  Degree  qualification   is  prescribed  as  pre-requisite  in   
the  schedules Appended  to  these Regulations, it should be from a University 
or Institute in India established or incorporated under Central Act or a State 
Act any other qualification recognised as equivalent thereto.  

* 6Note 7:  Where ever method of filling the post is 2/3rd by way of departmental 
promotion and 1/3rd by way of direct recruitment and where sanctioned 
strength is less than 03 (three), the posts are to be filled in by way of 
departmental promotion by following reservation rules. 

                                                
6 # Added with CS No. 52 dated 20/02/2013 
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7Note 8: (i)  Certificate of Secondary School Certificate Examination Board 
or recognized University showing passing of Secondary / School 
Certificate Examination or Matric or Higher Examination of 
University with Marathi Language OR Certificate stating the 
candidate can read, write and speak Marathi Language fluently 
issued by Professor of Marathi Language of College / Institute 
affiliated to recognized University and countersigned by Principal 
of the said College/ Institute. 

(ii) For Pay Group III and IV category, candidate should be domicile 
of Maharashtra State. 

 General : 1.  The old Index of Schedules No. A-6 and A-7 pertaining to 
Generation Cadre have been deleted and revised nos. of 
Schedules A-1 to A-7 have now been incorporated. 

                      2. The old Serial numbers of General Notes have been re-numbered 
and suitably incorporated as above.   

  3. The revised Pay Scales as per Administrative Circular Nos. 486 and 
488 dated 30/06/2014 which have come in to force wef 1/4/2013 
are shown against each Category of Posts in Schedule A- 1 to A - 6 in 
bold Type and for reference old Pay  Scales are shown in bracket 
and in small Type. 

  4. The existing provisions of erstwhile M.S.E.B. Classification and 
Recruitment  Regulations and adopted by M.S.E.D.C.L. and 
provisions later on made by M.S.E.D.C.L. along with provisions 
related to reservation policy of Govt. of  Maharashtra adopted by 
MSEDCL till 31.03.2014, have been suitably updated in this 
Regulation. The Correction Slips, Administrative Circulars issued 
from  time to time if not covered and are in existence, shall be valid 
and prevail over.  

 

                                                
7 # Added with CS No. 54 dated 19.09.2013 
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SCHEDULE –A – 1 
(Regulations 5 & 8 of the Recruitment Regulations) 

 
Note  1  : Posts to be filled only by direct recruitment and those to be filled by direct recruitment on percentage basis shall invariably be 

advertised when departmental candidates also may apply through proper channel. 
 
Note  2  :   Posts not covered by (1) above shall be advertised if suitable departmental candidates are not available. 
 
Note  3  :    When advertising a post to be filled by direct recruitment, the condition of passing the prescribed departmental Examination within 

prescribed period on pain of stoppage of increment till passing of examination should be invariably notified. 
 
Note  4  :   Where a post is to be filled by departmental promotion such promotion shall be from the lower category in the cadre. 
 
Note  5  : All posts in Pay Group I (as indicated in Schedule A-7(1)) shall be treated as “Selection Posts”.   A selection Post  should be filled in by 

selection of the most suitable person on assessment of comparative merits of those in the lower Cadre, possessing the requisite 
qualifications and experience. 

Note  6  :   When any Company employee and/or candidate holding Diploma in Engineering acquires A.M.I.E. qualifications  and acquires 
recognised degree in engineering, after undergoing Part-time degree course he should be treated on par with a Degree holder in  

  
                          Engineering for the purpose of promotion and/ or direct recruitment to any post under the Company requiring that qualification 

provided further that any departmental candidate possessing A.M.I.E.  or recognised degree in Engineering should be called for 
interview when the vacancies of 8Assistant  Engineer (Distribution)/(Civil) are notified/advertised, irrespective of the class/grade or 
percentage of marks secured in these examinations. 

                                                
8 Amended vide Adm Circular No. 490 dated 01.07.2014 and Adm Circular No. 486 and 488 dated 30.06.2014 
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Note  7  :   Direct recruitment to all technical posts in pay groups III & IV shall be made from amongst the candidates sponsored by the Local 

Employment Exchange in addition to this the Appointing Authority shall call for the names for publication in the News Papers having 
wider circulation and also display on their office notice board or announcement on Radio / Television / Employment News Bulletins and 
then consider the cases of all the candidates who have applied (´ÖÆüÖ¸üÖÂ™üÒ ¿ÖÖÃÖÖ ¯Ö×¸ǖ Ö¡Ö�ú �Ïú.  ÃÖÓ�úß�ÖÔ -1003/¯ÖÏ.�Ïú.96/2003/13-†, ×¤üÖÖÓ�ú 19 ÖÖê¾ÆëüÓ²Ö¸ü 2003 )                                                                                                                                                  

 
Note  8  : When any Company employee acquires recognised diploma in engineering after undergoing Part-time or  Correspondence course, he 

should be treated on par with a recognised diploma in engineering for the purpose  of  direct recruitment to any post requiring that 
qualification such as Junior Engineer (Dist.) /(Civil) etc., provided further that any departmental candidates possessing diploma in 
engineering should be called for interview when the posts are notified/advertised irrespective of the class/grade or percentage or marks 
secured in the examination for the Diploma Engineering. 

 
Note 9: The Post of Executive Engineer and equivalent appearing in Schedule A-7 (1) are to be considered as “Selection Posts’’   
 
Note 10: The departmental candidates possessing degree in Engineering / Technology in any other discipline and who fulfilled the condition of 

required experience on Distribution side shall be considered under direct recruitment provided that they will have to appear for the 
written test consisting of syllabus of Electrical Engineering & to compete along with other candidates.    

 
Note 11: The Upper age limit for departmental candidate will be 57 years 
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TECHNICAL POSTS 

Sr.        Designation  & 
No.          Pay Scale 

Qualification Experience Method of 

Filling the 

vacancy 

Remarks 

1.             2. 3. 4. 5. 6. 
PAY GROUP – I 

1. Executive Director  
    (Distribution /   
    Commercial) 
    (Rs. 39110-1720-75230) 
Rs.48890-2150-94040 

Direct Recruitment for Executive 
Director (Distribution): Bachelors 
Degree in Electrical Engineering / 
Technology. 
 
 
Direct recruitment for Executive 
Director (Commercial) 
Essential: Bachelor’s Degree or Master’s 
Degree in Engineering/Technology or 
its equivalent. Preferable: Two years 
Full Time or three years Part Time Post 
Graduate Degree or Post Graduate 
Diploma in Management / 
Administration with specialization in 
Marketing /Finance OR Degree in Law. 

15 years experience in Power Sector. At least 
5 years should have been in a high 
responsibility in Power Distribution in a 
position of Supdtg.Engineer & above out of 
which one year as Chief Engineer (Dist.) 
 
For direct recruitment 
Must possess 15 years post qualification 
experience in power Sector, out of which 5 
years in a senior Managerial position like 
Chief Engineer and Superintending Engineer 
or its equivalent in Power Utilities.                               
 
 
 

 
 
 
100% by way 
of Direct 
Recruitment 
 
 
 
 
 
 
 
 

 

 
 
 
One post out of 5 sanctioned posts of Executive Director is 
re-designated as Executive Director (Commercial) and 
should be filled in by way of direct recruitment. 
 
The tenure of appointment shall be on contract basis for a 
period of 3 years or upto the age of 58 years whichever is 
earlier.   
Upper age limit:  52 years 
Upper age limit is not applicable for the employees of 

MSEDCL. 
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Degree in any one of the following 
branches of engineering viz. Electrical/ 
Mechanical/ Telecommunication/ 
Electronics from a recoginsed Indian 
University/ Institution of Technology, 
M.I.E.of Institution of Engineers India / 
equivalent Degree from a recognised 
foreign institute.             
  
 
 
 
 

Must possess administrative and 
considerable experience in planning/ 
designing/ construction/operation & 
maintenance/ testing & commissioning of 
EHV transmission lines/ sub-stations/ 
HT&LT distribution systems/protection 
schemes power lines carrier & 
telecommunication systems load 
dispatching. Total experience shall not be 
less than 20 years out of which 10 years 
should have been in a position of  
responsibility of E.E. & above.  
 

2.  Chief Engineer 
     (Distribution) 
     (Rs. 36720-1560-71040) 
Rs.45900-1950-88800 
 

Direct recruitment 
Bachelors Degree in Electrical 
Engineering / Technology 
 

15 years experience in Power Sector. Out of 
which at least 5 years in the area of Power 
Distribution in Selection Posts like Executive 
Engineer & above out of which 1 year in the 
position of Supdtg. Engineer or 3 years in the 
position of Superintending Engineer. 
 

2/3rd by way 
of 
departmental 
Promotion & 
1/3rd by way 
of Direct 
Recruitment 
 

A  Available Available  vacancies in the near future shall be allotted for 
direct recruitment and depart- mental promotion in the 
ratio of 2:1 i.e.2 by departl. promotion and 1 by direct 
recruitment, till such time the ratio prescribed gets fulfilled 
and thereafter the ratio for departmental promotion and 
direct recruitment as prescribed should be strictly 
followed. 
 
 
 
Upper age limit 45 years for Direct recruitment.  
 
 

3. Chief Engineer                           
    (Civil) 
    ( Rs. 36720-1560-71040) 
Rs.45900-1950-88800 
 

Bachelors Degree in Civil Engineering / 
Technology and its equivalent. 

15 years experience in the filed of Civil 
works related to Power Sector. Out of which 
at least 5 years in Selection Posts like 
Executive Engineer & above out of which one 
year in the position of Supdtg.Engineer. 

By way of 
Departmental 
Promotion. 
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Degree in any one of the following 
branches of Engineering viz. Electrical/ 
Mechanical/ Telecommunication/ 
Electronics from a recoginsed Indian 
University/ Institution of Technology, 
M.I.E.of Institution of Engineers India / 
equivalent Degree from a recognised 
foreign institute. 
 

Must possess suitable experience in  the 
planning & Design and /or execution & /or 
operation & maintenance of hydro or 
Thermal Generating system or long distance 
Transmission systems & Distribution 
systems & allied work the total experience 
shall not be less then 12 years out of which at 
least 6 years should have been in a position 
of responsibility. Administrative experien- ce 
essential. 
Additional experience preferred: 
i) Sound  knowledge & experience of 
formulation of Tariff. Condition of supply for 
bulk as well as for retail supply of power, 
negotiation & execution of agreements. 
ii)  Preparation specification, issue & 
scrutiny of tenders & purchase & distribution 
of engineering, Stores & heavy equipments 
and machinery in a large engineering or 
electric supply undertaking. 
 

2/3rd by way 
of 
departmental 
Promotion & 
1/3rd by way 
of Direct 
Recruitmen 

Provided that as result of this priovision a diploma holder 
Ex.Engr. becomes due to be considered for promotion to 
the exclusion of a graduate Ex.Engr. who is senior to him in 
the seniority list of E.E. then the graduate senior E.E. shall 
be considered for promotion instead of that diploma holder 
E.E. but the reservation for diploma holders shall be carried 
forward for period of three years.         
 
 Available vacancies in the near future shall be allotted for 
direct recruitment and departmental promotion in the ratio 
of 1:1, till such time the ratio prescribed gets fulfilled and 
thereafter the ratio for departmental promotion and direct 
recruitment as prescribed should be strictly followed. 
 
Upper age limit  45 years for Direct recruitment. 

4. Superintending      
    Engineer 
    (Distribution) 
   (Rs. 28700-1235-    
    34875-1365- 63540) 
 
Rs.35875-1545-43600-
1710-79510 
 

For Direct Recruitment Bachelors 
Degree in Electrical Engineering / 
Technology 
 

12 years experience in Power Sector. Out of 
which at least 5 years in the area of Power 
Distribution as Executive Engineer & Addl. 
Executive  Engineer OR  2 years as Executive 
Engineer.     
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Degree in Civil Engineering of an  Indian 
or Foreign University or its equivalent. 
Preference to those who are member or 
associate members of institution of 
engineers (India) or institution of Civil 
Engineers (India) or institute of Civil 
Engineers U.K. or Institute of Structural 
Engineers. 
 

12 years experience out of which at least 6 
years should have been in a position of 
responsibility in the planning investigation, 
design & construction of large civil 
engineering works & preferably those of the 
thermal or hydro power Stations, cooling 
towers, transmission lines, sub stations, 
roads or works on Steel structure, water 
supply, drainage etc. previous administrative 
experience is essential. 

5.Superintending   
   Engineer 
   (Civil)  
   (Rs.34875-1365-63540) 
Rs.35875-1545-43600-
1710-79510 
 

For Direct Recruitment 
Bachelors Degree in Civil Engineering / 
Technology and its equivalent. 
 

12 years experience in the filed of Civil 
works related to Power Sector. Out of which 
at least 5 years as Executive Engineer & Addl. 
Executive Engineer OR 2 years as Executive 
Engineer. 

 
2/3rd by way 
of 
departmental 
Promotion & 
1/3rd by way 
of Direct 
Recruitment. 

Provided that as result of this priovision a diploma holder 
Ex.Engr. becomes due to be considered for promotion to 
the exclusion of a graduate Ex.Engr. who is senior to him in 
the seniority list of E.E. then the graduate senior E.E. shall 
be considered for promotion instead of that diploma holder 
E.E. but the reservation for diploma holders shall be carried 
forward for period of three years.         
 
 Available vacancies in the near future shall be allotted for  
direct recruitment and departmental promotion in the ratio 
of 1:1, till such time the ratio prescribed gets fulfilled and 
thereafter the ratio for departmental promotion and direct 
recruitment as prescribed should be strictly followed. 
 
Upper age limit  45 years for direct recruitment. 
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6.  Executive  
     Engineer  
     (Distribution) 
     (Rs.  25380-975- 
     30255-1105-54565) 
Rs. 31725-1220-37825-
1385-68295 
 

For Promotion 
Degree in Electrical/ Electronics / 
Instrumentation/ Computer / 
Mechanical  Engineering/ Technology  
of a University or Institute in India 
established or incorporated by or under 
a central Act or a State Act or any other 
qualification recognised as equivalent 
thereto. 
 
 
Direct Recruitment 
Essential -   Bachelors Degree in 
Electrical Engineering / Technology 
Note :  The departmental candidates 
possessing Degree in Engineering/ 
Technology in any other discipline and 
who fulfill the condition of required 
experience on Distribution side shall be 
considered under direct recruitment 
provided that they will have to appear 
for the Written Test consisting of 
syllabus of Electrical Engineering and to 
compete alongwith other candidates. 

Must possess administrative & considerable 
relevant experience in the line not less then 7 
years out of which 3 years should have been 
spent in the capacity of Additional Executive 
Engineer (Dist.) or its equivalent & above & 
15 years in case of diploma holder or its 
equivalent of which 5 years should have 
been a position of Additional Executive 
Engineer (Dist.) & above. 
 
 
Direct Recruitment 
  
9 years experience in Power Sector. Out of 
which at least 5 years in the area of Power 
Distribution as Addl. Executive Engineer & 
Dy. Executive Engineer OR  2 years as Addl. 
Executive Engineer. 
 
 

75% by way 
of 
departmental 
Promotion & 
25% by way 
of Direct 
Recruitment. 
 

 
 
Upper age limit 40 yrs for direct recruitment.  

7. Executive  
    Engineer (Civil) 
    (Rs.25380- 975-  
    30255-1105-54565) 
Rs. 31725-1220-37825-
1385-68295 
 

For Promotion 
Degree in Civil Engineering / 
Technology of a University / or Institute 
in India established or incorporated by 
or under a Central Act or State Act or 
any other qualification recognised as 
equivalent thereto. 
 
 

Must possess administrative & considerable 
relevant experience in the line not less then 7 
yeare  out of which  3 years should have been 
spent the capacity of Additional Executive 
Engineer (Civil) or its equivalent & above 
and 15 years in case of diploma holder or its 
equivalent of which 5 years should have 
been in position of Aditional Executive 
Engieer (Civil) & above. 

75% by way 
of 
departmental 
Promotion & 
25% by way 
of Direct 
Recruitment. 
 

 
 
Upper age limit 40 yrs for direct recruitment.  
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For Direct Recruitment : 
 Bachelors Degree in Civill Engineering / 
Technology and its equivalent. 

For Direct Recruitment : 
9 years experience in the filed of Civil works 
related to Power Sector. Out of which at least 
5 years as  Addl. Executive Engineer and Dy. 
Executive Engineer OR 2 years as  Addl. 
Executive Engineer. 

Degree in Electrical/ Electronics/ 
Instrumentation/ Computer/ 
Mechanical Engineering/Technology of 
University of Institute in India 
established or incorporated by or under 
a Central Act or a State Act or any other 
qualification recognised as equivalent 
thereto.  
 

Must possess administrative and 
considerable relevant experience in the line 
not less than 5 years out of which 2 years 
should have been spent in a position of 
Deputy Executive Engineer  (Distribution) or 
its equivalent & above and 10 years in case of 
Diploma holder or its equivalent of which 5 
years should have been in a position of 
Deputy Executive  Engineer (Distribution) 
and above.   
 In case of candidates holding  PHD in any of 
the subjects, mentioned in column 3 & 6 the 
condition of experience may be relaxed. 

8.  Additional Executive  
     Engineer  
     (Distribution) 
     (Rs.  21365-845- 
      25590- 900-48090) 
Rs. 26710-1060-32010-
1125-60135 
 

For Direct Recruitment: 
Bachelors Degree in Electrical 
Engineering / Technology 

For Direct Recruitment: 
7 years experience in Power Distribution. 
 

75% by way 
of 
departmental 
Promotion & 
25% by way 
of Direct 
Recruitment. 
 

Upper age limit 40 yrs.for direct recruitment 

Degree in Civil Engineering/   
Technology of a University or Institute 
of India established or  incorporated by 
or under a Central Act or a State Act or 
any other qualification recognized as 
equivalent thereto. 
 

Must possess administrative and 
considerable relevant experience in the line 
not less than 5 years out of which 2 years 
should have been spent in a position of Dy. 
Executive Engineer (Civil) or its equivalent & 
above, and 10 years in case of Diploma 
holder or its equivalent of which 5 years 
should have been in a position of Dy. 
Executive Engineer (Civil) and above. 

8.  Additional Executive  
     Engineer (Civil) 
(Rs.21365-845- 
     25590-900-48090) 
Rs. 26710-1060-32010-
1125-60135 
 

Direct Recruitment: 
 
Bachelors Degree in Civil Engineering / 
Technology and its equivalent. 

7 years experience in the field of Civil works 
related to Power Sector. 

75% by way 
of 
departmental 
Promotion & 
25% by way 
of Direct 
Recruitment. 
 

Upper age limit 40 yrs. for direct recruitment 
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Sr.        Designation  & 
No.          Pay Scale 

Qualification Experience Method of 

Filling the 

vacancy 

Remarks 

1.             2. 3. 4. 5. 6. 
PAY GROUP – II-A 

Degree in Electrical/ Electronics / 
Instrumentation/Computer/ 
Mechanical Engineering/Technology of 
University or Institute in India 
established or incorporated by or under 
a Central Act or a State Act or any other 
qualification recognized as equivalent 
thereto. 
 

3 years relevant experience in position of 
A.E. (Dist.)   in case of Degree holder or 
equivalent and 6 years in case of Diploma 
holder or its equivalent out of which 3 years 
should have been in a position of A.E.  (Dist.) 
or equivalent in the line. 
 

1.  Deputy Executive 
Engineer (Distribution) 
(Rs. 19205-780-  
      23105-845-43385) 
Rs.24010-975-28885-

1060-54325 

For Direct Recruitment : 
 Degree in Electrical Engineering/ 
Technology of a recognised University / 
Institute. 

For direct Recruitment : 
3 years experience in Power Distribution.   
 

75% by way 
of 
departmental 
Promotion & 
25% by way 
of Direct 
Recruitment. 

 

 

Degree in Civil Engineering /   
Technology of a University or Institute 
in India established or  incorporated by 
or under a Central Act or a State Act or 
any other qualification recognized as 
equivalent thereto. 
 

3 years relevant experience in a position of 
A.E(Civil) in case of Degree holder or 
equivalent and 6 years in case of Diploma 
holder or its equivalent out of which 3 years 
should have been in a position of A.E. (Civil) 
or equivalent in the line. 
 

2.  Deputy Executive 
     Engineer (Civil)    
(19205-780-   
     23105-845-43385)  
Rs. 24010-975-28885-
1060-54325 
 

For Direct Recruitment: 
 Bachelors Degree in Civil Engineering / 
Technology   

For Direct Recruitment: 
3 years experience in the field of Civil works 
related to Power Sector. 
 

75% by way 
of 
departmental 
Promotion & 
25% by way 
of Direct 
Recruitment. 
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Degree in Electrical/ Electronics / 
Instrumentation/Computer/ 
Mechanical  Engineering/Technology of 
a University or Institute in India 
established or incorporated by or under 
a Central Act or a State Act or any other 
qualification recognised as equivalent 
thereto.  
 

No previous experience is necessary in the 
case of Graduate/AMIE Engineer in case of 
recognized Diploma holder or its equivalent, 
minimum 3 years  relevant experience in the 
line is essential. 
 

3. Assistant Engineer            
     (Distribution)  
      (Rs.15285-670-  
      18635-705-36965) 
Rs. 19110-840-23310-
885-46320 

For Direct Recruitment : 
 Bachelors Degree in Electrical 
Engineering / Technology 
 

No experience. 

25% by 
departmental 
promotion of 
Diploma 
Holders and 
75% by 
direct 
recruitment 
of Graduate 
in 
Engineering 
(Electrical). 
 

Note 1:  Out of 75% vacancies to be filled in by direct 
recruitment of Graduates in Engineering, up-to 5% of the 
vacancies shall be filled in by appointment of departmental 
employees who possess AMIE or recognized Degree in 
Engineering qualification on the last date of receipt of 
application under direct recruitment. 
Note 2: The departmental employees shall compete 
amongst themselves in a recruitment process comprising of 
written test and personal interview.  
Note  3:The employee shall have 5 years of service 

experience in technical cadre in the company. 

N.B. :  For direct recruitment procedure as prescribed in 
Annexure ‘N’ of the  MSEDCL Classification & Recruitment 
Regulations shall be followed. 
 

4. 9Assistant Engineer 
    (Civil) 
     (Rs15285-670-  
     18635-705-36965) 
Rs. 19110-840-23310-
885-46320 

Degree in Civil Engineering/   
Technology of University or Institute in 
India established or  incorporated by or 
under a Central Act or a State Act or any 
other qualification recognized as 
equivalent thereto. 
 

No previous experience is necessary in the 
case of Graduate/ A.M.I.E. Engineer. In the 
case of recognized Diploma holder or its 
equivalent, minimum 3 years relevant 
experience in the line is essential.   

25% by 
departmental 
promotion of 
Diploma 
Holders and 
75% by 
direct 
recruitment 
of Graduate 
in 
Engineering 
(Civil). 
 

Note 1:  Out of 75% vacancies to be filled in by direct 
recruitment of Graduates in Engineering, up-to 5% of the 
vacancies shall be filled in by appointment of departmental 
employees who possess AMIE or recognized Degree in 
Engineering qualification on the last date of receipt of 
application under direct recruitment. 
Note 2: The departmental employees shall compete 
amongst themselves in a recruitment process comprising of 
written test and personal interview.  
Note 3:The employee shall have 5 years of service 

experience in technical cadre in the company. 

                                                
9 # Added vide CS No. 58 dated 18.12.2014 
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For Direct Recruitment: 
 
 Bachelors Degree in  Civil Engineering / 
Technology 

No experience.  N.B. : For direct recruitment follow procedure as 
prescribed in Annexure ‘N’ as per C.S.No.211, dt. 
27/06/1991. 
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Sr.        Designation  & 
No.          Pay Scale 

Qualification Experience Method of 

Filling the 

vacancy 

Remarks 

1.             2. 3. 4. 5. 6. 
PAY GROUP – II-B 

1.  Chief Foreman 
     (19205-780-23105-845-
43385)  
Rs. 24010-975-28885-
1060-54325 
 
 

National Apprenticeship Certificate in 
respective trade awarded by the NCTVT, 
New Delhi on completion of National 
Apprenticeship under Apprenticeship 
Act 1961 or National Trade Certificate 
in respective trade awarded by the 
NCTVT, New Delhi on completion of ITI 
trade course. 
 

Not less than 12 years experience in the 
construction and / or maintenance of 
transmission tower lines of 66KV & above 
and distribution lines transformers, 
structures & outdoor H.T. switchgears of 
which not less than 5 years should have 
been spent in a position of responsibility.   
Must be familiar with various operation 
methods, operation and line clear 
procedure and instructions. Should be able 
to take complete charge of erection work 
of lines etc.  
 

By 
departmental 
promotion or 
by diret 
recruitment. 
 

 

 

2.  Chief  
     Draughtsman 
    ( Rs. 13145-540-   
     15845-565-21495- 
     640-33655) 
Rs16435-675-19810-710-
26910-800-42110. 
 
 

National Apprenticeship Certificate in 
Draughtsmanship (Civil / Mechanical / 
Electrical) awarded by the National 
Council for Training in vocation Trades, 
New Delhi, under the Apprenticeship Act 
1961 or National Trade Certificate in 
Draughtsmanship 
(Civil/Mechanical/Electrical) awarded 
by the National Council for Training in 
Vocational Trade (NCTVT) New Delhi. 
 

Experience of not less than 10 years in 
drafting & estimating connected with 
layouts for Distribution System or building 
structures etc. and capable of checking 
design, calculations and preparing 
drawings from data furnished, should also 
be capable of preparing working drawings 
, estimating quantities and preparing 
tender documents. 

85% of 
vacancies by 
departmental 
promotion 
and 15% by 
direct 
recruitment. 
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3.  Line Construction  
     Foreman /  
     Head Foreman  
    (Rs.13145-540-     
     15845-565-21495-  
     640-33655) 
Rs.16435-675-19810-
710-26910-800-42110 
 
 
 

National Apprenticeship Certificate in 
respective trade awarded by NCTVT, 
New Delhi on completion of National 
Apprenticeship under Apprenticeship 
Act, 1961 or National Trade Certificate 
in respective trade awarded by the 
NCTVT New Delhi on completion of ITI 
trade course. 
 

8 years experience in the Construction and 
/ or maintenance of transmission tower 
lines of 66KV & above and distribution 
lines, transformers structures & outdoor 
H.T. switchgear. Must be familiar with 
various operation methods, operation and 
line clear procedures and instructions. 
Should be able to take complete charge of 
erection work of lines etc.  
 

85% of 
vacancies by 
departmental 
promotion 
and 15% by 
direct 
recruitment. 
 

 

PS:  Pre-requisites printed in Italics are abolished and not to be filled in by way of Direct Recruitment.  This is for reference purpose only. 

 
 
1. Senior  
    Draughtsman      
      (Rs.10555-390- 
      12505-510-17605-  
      540-31105) 
Rs.13195-490-15645-
640-22045-675-38920 

 
 
National Apprenticeship Certificate in 
Draughtsmanship (Civil / Mechanical/ 
Electrical) awarded by the National 
Council for Training in Vocational  
Trades, New Delhi, under the 
Apprenticeship Act, 1961 or National 
Trade Certificate in Draughtsmanship 
(Civil/Mechanical)/ (Electrical) 
awarded by the National Council for 
Training in Vocational Trades, (NCTVT) 
New Delhi.  
 

PAY GROUP –III. 
 
3 years experience for qualified candidates 
holding the prescribed trade certificate 
and minimum of 7 years experience for 
non-qualified candidates in drafting and 
estimating connected with layouts for  TD 
Systems or building structures etc. and 
capable of checking design, calculations 
and preparing drawings from data 
furnished. Should also be capable of 
preparing working drawings estimating 
quantities and preparing tender 
documents. 
 

 
 
By 
Departmental            
promotion or 
by direct 
recruitment. 
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2.  Junior Engineer  
     (Distribution) 
     (Rs. 11600-520- 
     14200-540-19600- 
     565-32030) 
Rs. 14500-650-17750-
675-24500-710-40120 

Diploma in Electrical Engineering  
 

 No previous experience is necessary. i)By direct 
recruitment. 
ii) Up-to 5% 
of the 
vacancies to 
be filled in by 
direct 
recruitment 
by 
appointment 
of 
departmental 
employees 
who possess/ 
would 
possess 
Diploma in 
Engineering 
in respective 
discipline.    

 Note 1:  The departmental employees shall compete 
amongst themselves in a recruitment process 
comprising of written test and personal interview.  
Note 2: The employee shall have 5 years of service 

experience in technical cadre in the company. 

N.B.:- For direct recruitment follow procedure as 
prescribed in Annexure ‘N’ vide in C.S.No.211 
dt.27.6.91. 
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3.  10Junior Engineer           
     (Civil) 
     (Rs. 11600-520- 
     14200-540-19600- 
     565-32030) 
Rs. 14500-650-17750-
675-24500-710-40120 
 
 

Diploma in Civil Engineering  No previous experience is necessary. By direct 
recruitment. 
ii)Upto 5% of 
the vacancies 
to be filled in 
by direct 
recruitment 
by 
appointment 
of 
departmental 
employees 
and who 
possess 
Diploma in 
Engineering 
in the 
respective 
disciplines. 
 

 Note 1:  The departmental employees shall compete 
amongst themselves in a recruitment process 
comprising of written test and personal interview.  
Note 2: The employee shall have 5 years of service 

experience in technical cadre in the company. 

N.B.:- For direct recruitment follow procedure as 
prescribed in Annexure ‘N’ vide in C.S.No.211 
dt.27.6.91. 

  

4.  Sub Engineer  
     (Automobile) 
     (Rs. 11600-520- 
     14200-540-19600- 
     565-32030) 
Rs. 14500-650-17750-
675-24500-710-40120 
 
 

Diploma in Automobile Engineering or 
Mechanical Engineering. 
 

No experience is necessary. 
  

100% by 
direct 
recruitment.  
 

 

                                                
10# Added vide CS No. 58 dated 18.12.2014  
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5.  Junior Draftsman /  
     Head Tracer  
     (Rs.9570-325- 11195-
360-14795-  390-27275)  
Rs.11965-410-14015-
450-18515-490-34195 
 

National Apprenticeship Certificate in 
draughtsman-ship (Civil/ Mechanical/ 
Electrical) awarded by the National 
Council for training in Vocational 
Trades, New Delhi, under the 
Apprenticeship Act, 1961 or National 
Trade certificate in Draughtsmanship 
(Civil / Mechanical/Electrical) awarded 
by the National Council for Training in 
Vocational Trades (NCTVT) New Delhi. 
 
 

No experience is necessary for qualified 
candidates holding the prescribed Trade 
Certificate. Minimum 5 years experience 
essential for non-qualified candidates in 
drafting and estimating connected with 
layouts for Distribution T.D. Systems or 
building structures etc. and capable of 
checking design, calculations and 
preparing drawings from data furnished. 
Should also be capable of preparing 
working drawings, estimating quantities 
and preparing tender documents. 
 

By 
departmental 
promotion or 
by direct 
recruitment. 
 

Entrance test will be taken for direct recruitment. 
 

6.  Cable Jointer               
     (Rs.9570-325- 11195-
360-14795- 390-27275)  
Rs.11965-410-14015-
450-18515-490-34195 
 

Certificate in Mechanical/Electrical 
Engineering. of the State Council of 
Technical Education of the 
Maharashtra State or its equivalent. 
 

3 years experience in the laying of 
underground cables upto 11 KV and 
making straight through and other types 
of joints. 
Note : Experience in case of non-quali-fied 
candidates would be 5 years. 
 

By 
departmental 
promotion or 
by direct 
recruitment. 
 

 

7.  Vehicle Foreman  
     (Vehicle Maintenance) 
     (Rs.9570-325-11195-
360-14795- 390-27275)  
Rs.11965-410-14015-
450-18515-490-34195 
 
 

The candidate should have successfully 
completed 3 years Apprenticeship 
Course in Motor Mechanic from I.T.I. 
approved/ conducted by the Board of 
Technical Education, Govt. of 
Maharashtra or any other State. 
 

Minimum 5 years experience in the repairs 
of high speed diesel and petrol vehicles. 
 
 

By 
departmental 
promotion or 
by direct 
recruitment. 
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8.  Line Foreman 
     (Rs.9570-325- 11195-
360-14795- 390-27275)  
Rs.11965-410-14015-
450-18515-490-34195 
 

National Apprenticeship Certificate in 
respective Trade awarded by the 
NCTVT, New Delhi on completion of 
National Apprenticeship under 
Apprenticeship Act. 1961 or National 
Trade Certificate in respective trade 
awarded by the NCTVT New Delhi on 
completion of I.T.I. Trade course. 

Not less than 3 years in the profession 
concerned in case of qualified candidates 
and 7 years for others. 

By 
departmental 
promotion or 
by direct 
recruitment. 

 

9. Technician.’A’ 
    (Workshop /  Elect. / 
Mech.  Instrument / 
Operator /  Meter 
Inspector  Gr. I /  
    Dy. Operator / Meter   
    Tester Gr.I/ Vehicle  
    Maintenance). 
    (Rs.9570-325- 11195-
360-14795- 390-27275)  
Rs.11965-410-14015-
450-18515-490-34195 
 
 

National Apprenticeship Certificate in 
respective Trade awarded by the 
National Council for Training in 
Vocational Trade (NCTVT), New Delhi, 
on completion of National 
Apprenticeship under the 
Apprenticeship Act. 1961 or National 
Trade Certificate in respective trade 
awarded by the NCTVT New Delhi on 
completion of I.T.I. Trade course. 
 

Not less than 3 years in the profession 
concerned in case of qualified candidates 
and 7 years for others. 
 
 

By 
departmental 
promotion or 
by direct 
recruitment. 
 
 

 

10. Technician. ‘A’ (Civil) 
      Sub-Overseer Grade I. 
(Rs.9570-325- 11195-360-
14795-  390-27275)  
Rs.11965-410-14015-
450-18515-490-34195 
 

National Apprenticeship Certificate in 
respective Trade awarded by the 
National Council for Training in 
Vocational Trade (NCTVT), New Delhi 
on completion of National 
Apprenticeship under the 
Apprenticeship Act, 1961 or National 
Trade Certificate in respective trade 
awarded by the NCTVT New Delhi on 
completion of I.T.I. Trade course. 
 

Not less than 3 years in the profession 
concerned in case of qualified candidates 
and 7 years for others. 
 

By 
departmental 
promotion or 
by direct 
recruitment. 
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11. Technician’ B’ 
       (Mason/Workshop/ 
       Electric Gas/       
       Electric Welder/  
Fitter/ Driller/ Turner/ 
Instrument/Blacksmith/  
      Mechanic/ Asstt. 
Operator /Meter 
Inspector Gr. II / Meter 
Tester Gr.II/ Carpenter/       
Painter / Vehicle                
     Maintenance). 
(Rs.9300-295- 10775-325-
14025-  360-25545)      
Rs. 11625-370-13475-410-
17575-450-31975 
 
    

National Apprenticeship Certificate in 
respective Trade awarded by the 
National Council for Training in 
Vocational Trade(NCTVT), New Delhi 
on completion of National 
Apprenticeship under the 
Apprenticeship Act. 1961 or National 
Trade Certificate in respective trade 
awarded by the NCTVT New Delhi on 
completion of I.T.I. Trade course. 

2 years experience in the trade concerned 
in case of qualified candidates and 5 years 
for non-qualified candidates. 
 

By 
departmental 
promotion or 
by direct 
recruitment. 
 

 

12.  Technician ‘B’ 
       (Civil) 
       Sub Overseer 
       Grade-II. 
(Rs.9300-295- 10775-325-
14025-  360-25545)      
Rs. 11625-370-13475-410-
17575-450-31975 
 

National Apprenticeship Certificate in 
respective Trade awarded by the 
National Council for Training in 
Vocational Trade (NCTVT), New Delhi 
on completion of National  
Apprenticeship under Apprenticeship 
Act. 1961 or National Trade Certificate 
in respective trade awarded by the 
NCTVT New Delhi on completion of I.T.I. 
Trade course. 
 

Not less than 2 years experience in the 
profession concerned in case of qualified 
candidates and 5 years for others. 
 

By 
departmental 
promotion or 
by direct 
recruitment. 
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13. Line Inspector/   
      Chief Technician. 
(Rs.9300-295- 10775-325-
14025-  360-25545)      
Rs. 11625-370-13475-410-
17575-450-31975 
 

National Apprenticeship Certificate in 
respective Trade awarded by the 
National Council for Training in 
Vocational Trade(NCTVT), New Delhi 
on completion of National 
Apprenticeship under the 
Apprenticeship Act. 1961 or National 
Trade Certificate in respective trade 
awarded by the NCTVT, New Delhi on 
completion of I.T.I. Trade course. 

2 years experience in the trade concerned 
in case of qualified candidates and 5 years 
for non-qualified candidates. 
 

By 
departmental 
promotion or 
by direct 
recruitment. 
 

 

14. Assistant Cable 
      Jointer. 
(Rs.9300-295-10775-325-
14025-  360-25545)      
Rs. 11625-370-13475-410-
17575-450-31975 
 
 

National Apprenticeship Certificate in 
respective Trade awarded by the 
National Council for Trainning in 
Vocational Trade(NCTVT), New Delhi 
on completion of National 
Apprenticeship under the 
Apprenticeship Act. 1961 or National 
Trade Certificate in respective trade 
awarded by the NCTVT, New Delhi on 
completion of I.T.I. Trade course.  
 
 

2 years experience in the trade concerned 
in case of qualified candidates and 5 years 
for non-qualified candidates. 
 

By 
departmental 
promotion or 
by direct 
recruitment. 
 

 

15. Tracer. 
(Rs.9300-295- 10775-325-
14025-  360-25545)      
Rs. 11625-370-13475-410-
17575-450-31975 
 
 

Tracer’s Certificate awarded by the 
Board of Tech. Examination, 
Maharashtra State or equivalent 
                      OR 
S.S.C. plus Intermediate Grade Drawing 
Exam. of State Govt. or qualification 
declared equivalent thereto by State 
Government. 

Nil By direct 
recruitment. 

Entrance test will be taken for direct recruitment. 
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16. Technician ‘C’  
      Fuseman-Cum-  
      Meter Reader/  
      Sr. Technician /  
      Sr. Technician –   
      Cum- Meter     
      Reader/Wireman-  
      Cum-Meter Reader/         
      Sub Station  
     Attendant/Carpenter/           
     Turner / Moulder /  
      Plumber / Civil    
      Mistry/ Pipe Fitter/  
      Electrical/  
      Jr. Operator/   
      Meter Tester    
      Gr.III.  
      (Rs. 9020-220-  
       10120-295-13070- 
       325-22495) 

Rs. 11275-275-12650-
370-16350-410-28240 

National Apprenticeship Certificate in 
respective Trade awarded by the 
National Council for Training in 
Vocational Trade (NCTVT), New Delhi 
on completion of National 
Apprenticeship under the  
Apprenticeship Act. 1961 or National 
Trade Certificate in the respective 
Trade awarded by the NCTVT New 
Delhi, on completion of I.T.I. Trade 
Course. 
 

1 year experience in the trade concerned 
in the case of qualified candidates and 3 
years in case of non-qualified candidates. 
 

By 
departmental 
promotion or  
by direct 
recruitment. 
 

For promotion of  Technician to the post of  Sr. 
Technican by      selection, he should have 1½ years 
service in the post of Technician and   2nd Class 
Wireman’s Certificate or 5 years total experience in 
the Company as regular        Jr. Technician & 
Technician 

Junior Operator 
(Rs. 9020-220-  
       10120-295-13070- 
       325-22495) 
Rs. 11275-275-12650-
370-16350-410-28240 

(i)Secondary School Certificate (SSC) 
Examination ducted by Maharashtra State 
Board of Secondary & Higher Secondary 
Education (MSBSHSE) under 10+2 
pattern or its equivalent. 

(ii)National Trade Certificate in 
Electrical / Wireman trade on 
completion of the ITI Trade Course OR 
Centre of Excellence (Electrical Sector) 
awarded by the NCTVT, New Delhi. 

For post of Junior Operator:  One year 
experience after successful completion of 
National Apprenticeship in Electrical/ 
Wireman / CoE (Electrical Sector) Trade 
under the Apprenticeship Act, 1961.  
 

By Direct 
Recruitment 
Upper Age 
Limit: 27 
years 
 

Initially post will be filled in by engaging as a Upkendra 
Sahayyak on fixed remuneration on contractual basis 
for a period of 3 years on comparative merit of the 
Secondary School Certificate (SSC) Examination 
conducted by Maharashtra State Board of Secondary & 
Higher Secondary Education (MSBSHCE) under 10 + 2 
pattern or its equivalent, on satisfactory completion of 
contractual period to be absorbed in the post of Junior 
Operator on regular basis at the minimum of the pay-
scale. 
Marathi Language shall be one of the subject at 
Secondary School Certificate (SSC) Examination. 
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17. Blue Printer  
       (Rs. 9020-220-  
       10120-295-13070- 
       325-22495) 
Rs. 11275-275-12650-
370-16350-410-28240 

Studied upto and appeared for SSC Exam 
or its equivalent. 
 

Should have knowledge of operating the 
Ferro Printing Machine and should have 
minimum 3 years experience in the Blue 
Printing. 

By 
departmental 
promotion (by 
considering 
employees in 
Pay Gr.IV) or 
by direct 
recruitment. 
 

 

 
Sr.        Designation  & 
No.          Pay Scale 

Qualification Experience Method of 

Filling the 

vacancy 

Remarks 

1.             2. 3. 4. 5. 6. 
PAY GROUP – IV 

1.   Technician ’D’ 
      i) Technician ‘D’ 
         (Electrical) 
     ( Rs. 8425-185-9350- 
220-11550-295-18925) 
Rs. 10535-235-11710-
275-14460-370-23710  
 

National Apprenticeship Certificate in 
the Trade of Electrical/ Wireman 
awarded by the National Council for 
Training in Vocational Trade  (NCTVT), 
New Delhi on completion of National 
Apprenticeship under the Appren-
ticeship Act. 1961 or National Trade 
Certificate in respective trade awarded 
by the NCTVT New Delhi on completion 
of  I.T.I. Trade course. 
 

No experience for NCTVT qualified 
candidates. 
 
Minimum 3 years experience in the 
respective working field in case of non-
qualified departmental employees for 
promotion.  
 
 

By 
departmental 
promotion or 
by diret 
recruitment. 
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   ii) Technician 
        Asstistant Wireman/   
        Fuseman  
        ( Rs. 8425-185-9350- 
220-11550-295-18925) 
Rs. 10535-235-11710-
275-14460-370-23710  
   
     
 
 
 iii) Workshop/  
       Mechanic/ Filter  
       Attendant/ 
       Jr.Technician-Cum-  
       Fuseman.    
       ( Rs. 8425-185-9350- 
220-11550-295-18925) 
Rs. 10535-235-11710-
275-14460-370-23710  
 
   
iv)  Technician - D 
       (Sub Station) 
        ( Rs. 8425-185-9350- 
220-11550-295-18925) 
Rs. 10535-235-11710-
275-14460-370-23710  
 
 
 
 
 
v)  Technician ‘D’    
     (Vehicle Maintenance) 
      ( Rs. 8425-185-9350- 
220-11550-295-18925) 
Rs. 10535-235-11710-
275-14460-370-23710  
 

 
National Apprenticeship Certificate in 
the Trade of Electrical/ Wireman 
awarded by the National Council for 
Training in Vocational Trade (NCTVT), 
New Delhi, on completion of National 
Apprenticeship under the 
Apprenticeship Act. 1961 or National 
Trade Certificate in respective trade 
awarded by the NCTVT New Delhi on 
completion of  I.T.I. Trade course. 
 
 
National Apprenticeship Certificate in 
respective Trade awarded by the 
National Council for Training in 
Vocational Trade (NCTVT), New Delhi 
on completion of National 
Apprenticeship under the 
Apprenticeship Act. 1961 or National 
Trade Certificate in Electrical / 
Wireman Trade awarded by the NCTVT 
New Delhi on completion of I.T.I. Trade 
course. 
 
National Apprenticeship Certificate in 
the Trade of Electrical/ Wireman 
awarded by the National Council for 
Training in Vocational Trade  (NCTVT), 
New Delhi on completion of National 
Apprenticeship under the 
Apprenticeship Act. 1961 or National 
Trade Certificate in Electrical/ 
Wireman trade awarded by the NCTVT 
New Delhi on completion of  I.T.I. Trade 
course. 
 
National Apprenticeship Certificate in 
respective Trade awarded by the 
National Council for Training in 
Vocational Trade (NCTVT),New Delhi 
on completion of National 
Apprenticeship under Apprenticeship 
Act. 1961 or National Trade Certificate 
in the respective trade awarded by the 
NCTVT New Delhi on completion of I.T.I. 
Trade course. 

 
No experience for NCTVT qualified 
candidates. 
 
Minimum 3 years experience in the 
respective working field in case of non-
qualified departmental employees for 
promotion. 
 
 
 
 
 
No experience for NCTVT qualified 
candidates. 
 
Minimum 3 years experience in the 
respective working field in case of non-
qualified departmental employees for 
promotion. 
 
 
 
 
 
No experience for NCTVT qualified 
candidates. 
 
Minimum 3 years experience in the 
respective working field in case of non-
qualified departmental employees for 
promotion. 
 
 
 
 
 
One year experience in the Trade 
concerned in the case of qualified 
candidates and 3 years experience in 

 
By 
departmental 
promotion or 
by direct 
recruitment. 
 
 
 
 
 
 
 
By 
departmental 
promotion or 
by direct 
recruitment. 
 
 
 
 
 
 
 
By 
departmental 
promotion or 
by direct 
recruitment. 
 
 
 
 
 
 
 
By 
departmental 
promotion or 
by direct 
recruitment. 
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vi)  Junior Technician 
     (Vehicle Maintenance) 
(Rs.8040-155-8815-185-
10665-220- 15725) 
Rs. 10050-195-11025-
235-13375-275-19700 
 

National Apprenticeship Certificate in 
respective Trade awarded by the 
National Council for Training in 
Vocational Trade (NCTVT),New Delhi 
on completion of National 
Apprenticeship under Apprenticeship 
Act. 1961 or National Trade Certificate 
in the  respective trade awarded by the 
NCTVT New Delhi on completion of I.T.I. 
Trade course. 
 

Nil 
 

By direct 
recruitment. 

 

2.  Junior Technician  
(Rs.8040-155-8815-185-
10665-220- 15725) 
Rs. 10050-195-11025-
235-13375-275-19700 
    

(i)Secondary School Certificate (SSC) 
Examination ducted by Maharashtra 
State Board of Secondary & Higher 
Secondary Education (MSBSHSE) 
under 10+2 pattern or its equivalent. 

(ii)National Trade Certificate in 
Electrical / Wireman trade on 
completion of the ITI Trade Course OR 
Centre of Excellence (Electrical Sector) 
awarded by the NCTVT, New Delhi. 

 

 By direct 
recruitment. 
Upper Age 
Limit: 27 
years 

Initially post will be filled in by engaging as a Vidyut 
Sahayyak on fixed remuneration basis for a period of 3 
years on comparative merit of the Secondary School 
Certificate (SSC) Examination conducted by 
Maharashtra State Board of Secondary & Higher 
Secondary Education (MSBSHCE) under 10 + 2 pattern 
or its equivalent, on satisfactory completion of 
contractual period to be absorbed in the post of Junior 
Technician on regular basis at the minimum of the 
pay-scale  
Note: Marathi Language shall be one of the subject at 
Secondary School Certificate (SSC) Examination 
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SCHEDULE –A -2 
 

(Regulations 5 and 8 of the recruitment regulations)  
 
 
Note 1 : Posts to be filled in only by direct recruitment and those to be filled in by direct recruitment on percentage basis, shall invariably be 

advertised when departmental candidates also may apply through proper channel. 
 
Note 2 : Posts not covered by (1) above shall be advertised if suitable departmental candidates are not available. 
 
Note 3 :   When advertising a post to be filled in by direct recruitment, the condition of passing the prescribed Departmental Examination  within 

prescribed period on pain of stoppege of increment till passing of examination should be invariably notified. 
 
Note 4 : Where a post is to be filled in by departmental promotion, such promotion shall be from the lower category in the cadre. 
 
Note  5 : All posts in Pay Group I (as indicated in Schedule A-7(1)) shall be treated as “Selection Posts”. A selection post should be filled in by  

selection  of  the most suitable person on assessment of comparative merits of those in the lower cadre, possessing the requisite 
qualifications and experience. 

 
Note 6 : Direct recruitment to all non-technical posts in Pay Group III and IV shall be made from amongst the candidates sponsored by the  local 

Employment Exchange in addition to this the Appointing Authority shall call for the names for publication in the News Papers having 
wider circulation and also display on their office notice board or announcement on Radio / Television / Employment News Bulletin and 
then consider the cases of all the candidates who have applied (´ÖÆüÖ¸üÖÂ™üÒ ¿ÖÖÃÖÖ ¯Ö×¸ǖ Ö¡Ö�ú �Ïú.ÃÖÓ�úß�ÖÔ -1003/¯ÖÏ.�Ïú.96/2003/13-†, ×¤üÖÖÓ�ú 19 ÖÖê¾ÆëüÓ²Ö¸ü 2003 )   

 
Note 7: Note 11: The Upper age limit for departmental candidate will be 57 years 
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NON-TECHNICAL POSTS 
Sr.        Designation  & 
No.          Pay Scale 

Qualification Experience Method of 

Filling the 

vacancy 

Remarks 

1.             2. 3. 4. 5. 6. 
PAY GROUP – I 

1. Executive Director 
    (Human Resource) 
    (Rs. 39110-1720-
75230) 
Rs. 48890-2150-94040 
 
 

For direct recruitment:- Degree of a 
recognized University with Two years 
full time or three years part time Post 
Graduate degree in Business 
Administration (MBA)/Management 
Studies (MMS)/Personnel Management 
(MPM) with Specialization in Human 
Resources Management / Development 
/ Personnel Management or Master of 
Social Work (MSW)/Master in Labour 
Studies (MLS).equivalent Management 
qualification in H.R./Personnel 
Management from a University 
recognized by UGC or Institute 
approved by AICTE.  
 

For direct recruitment:- Should have 
minimum 15 years experience in Human 
Resources Development / Personnel 
Management out of which 5 years should 
be at the senior management level i.e. 
Dy.General Manager (HR), equivalent and 
above level, out of which 1 year in the 
post of General Manager(H.R.) and above. 
In case of deputationist, he/she shall be 
member of Class I service of the Govt. of 
India/Govt. of Maharashtra with 15 years 
experience in H.R./Admn. In case of army 
personnel, he should be serving or retired 
Colonel equivalent and above. 
 

By Direct 

Recruitment 

on Contract 

basis for a 

period of 

three years or 

by obtaining 

deputationist. 

Upper age limit – 55 years. 
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2. Chief General 
Manager     
    ( Human Resource) 
    (Rs. 36720-1560-
71040) 
Rs. 45900-1950-88800 
 

For department promotion:- Degree 
in Arts, Science, Commerce, Engineering 
or Management from a University 
recognized by the UGC or Institute 
approved by AICTE. 
For direct recruitment / deputation:- 
Degree of a recognized University with 
Two years full time or three years part 
time Post Graduate Degree in Business 
Administration (MBA) / Management 
Studies (MMS)/Personnel Management 
(MPM) with Specialization in Human 
Resources 
Management/Development/Personnel 
Management or Master of Social Work 
(MSW)/Master in Labour Studies 
(MLS)/equivalent Management 
qualification in H.R./Personnel 
Management from a University 
recognized by UGC or Institute 
approved by AICTE.  
 

For departmental promotion:- Two years 
experience in the feeder category. 
 
 
 
 
For direct recruitment / deputation:- At 
least 15 years experience in Human 
Resources Development / Personnel 
Management out of which 5 years should 
be in a position of responsibility i.e. 
Dy.GM(HR) equivalent and above. 
 

By 

Department 

Promotion or  

by Direct 

Recruitment 

or by 

obtaining 

deputationist. 

Upper age limit – 45 years 

 

Note:- Equivalency of outside candidates will be 
compared / decided on the basis of gross emoluments 
drawn (other than perks) and job responsibilities. 
 

3. Chief General 
Manager   
    (Finance/ Accounts) 
        (Rs. 36720-1560-
71040) 
Rs.45900-1950-88800 
 

Essential :- Degree of a recognized 
University preferably in Commerce, 
Economics or Mathematics. 
Desirable :- Membership of the 
Institute of Chartered Accountants or 
Associate Membership of Institute of 
Costs and Works Accountants of India 
would be preferred. 
 
For direct recruitment: CA / ICWA 
Final passed. 
 

For departmental promotion:- Total 15 
years of experience in Finance / Accounts 
/ Audit OR 2 years experience in feeder 
category. 
For direct recruitment:- 12 years 
relevant experience in Finance / Accounts 
/ Audit out of which 5 years should be in 
a post of responsibility i.e. Asst. General 
Manager (F&A) equivalent and above. 
 

2/3rd by way 
of 
departmental 
promotion 
and 1/3rd by 
way of direct 
recruitment. 
 

For Direct Recruittment : 
Upper age limit 45 years.  
 
Note:- Equivalency of outside candidates will be 
compared / decided on the basis of gross emoluments 
drawn (other than perks) and job responsibilities. 
 



 48

5.  Company   
     Secretary 
 (Rs.36720-1560-  
     71040) 
Rs.45900-1950-88800 

Essential :- The Candidate should have 
Graduate Degree with Associate 
Membership of Institute of Company 
Secretaries of India (ACS) with 
Computer Literacy. 
Preferrable : Degree in Law.     

Minimum 5 years experience  as Company 
Secretary in a listed Company having 
minimum turnover of Rs. 100 Crore per 
annum and above. 
 

By direct 
recruitment 
or  
on contract 
basis. 
 

 

6. General Manager          
    (Finance & Accounts)    
   ( Rs. 32630-1430-
66950) 
Rs. 40790-1790-83750 
 

Essential :- Degree of a recoginsed 
University preferably in Commerce, 
Economics or Mathematics.  
Desirable : - Membership of the 
Institute of Chartered Accountants or 
Associate Membership of Institute of 
Costs & Works Accountants of India 
would be preferred.   
 
 For Direct Recruitment : 
 CA / ICWA Final passed 

For departmental promotion:- Total 13 
years of experience in Finance/ 
Accounts/Audit OR 2 years experience in 
feeder category. 
 
 
 
 
 
For direct recruitment:- 10 years 
relevant experience in Finance / Accounts 
/ Audit out of which 3 years should be in 
a post of responsibility i.e. Senior 
Manager (F&A) equivalent and above. 
 

2/3rd by way 
of 
departmental 
promotion 
and 1/3rd by 
way of direct 
recruitment. 
 

For Direct Recruittment : 
Upper age limit 45 years.  
 
Note:- Equivalency of outside candidates will be 
compared / decided on the basis of gross emoluments 
drawn (other than perks) and job responsibilities. 
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7.  General Manager  
     ( Human Resource) 
    ( Rs. 32630-1430-
66950) 
Rs.40790-1790-83750 
 

Degree in Arts, Science, Law, Commerce, 
Engineering or Management from a 
University recognized by the UGC or 
Institute approved by AICTE.   
 
 
For Direct Recruitment : 
For direct recruitment:- 1) Degree of a 
recognized University with Two years 
full time or three years part time Post 
Graduate degree in Business 
Administration (MBA)/ Management 
Studies (MMS)/Personnel Management 
(MPM) with Specialization in Human 
Resources Management / Development 
/ Personnel Management or Master of 
Social Work (MSW)/Master in Labour 
Studies (MLS)/ equivalent Management 
qualification in H.R./Personnel 
Management from a University 
recognized by UGC or Institute 
approved by AICTE. 
2) Minimum Computer Literacy: Must 
be proficient in M.S. Office. 
 

For department promotion:- Two years 
experience in the feeder category. 
 
 
 
 
For direct recruitment:- At least 12 
years experience in Human   Resources 
Development / Personnel Management 
out of which 5 years should be in a 
position of responsibility i.e. Assistant 
General Manager (HR) equivalent and 
above. 

 
.  
 
 

2/3rd by way 
of 
departmental 
promotion & 
1/3rd by way 
of direct 
recruitment. 
 

For Direct Recruitment : 
Upper age limit 45 years. 
Note:- Equivalency of outside candidates will be 
compared / decided on the basis of gross emoluments 
drawn (other than perks) and job responsibilities 

8.   Chief  Industrial  
      Relations Officer. 
     ( Rs.32630-1430- 
      66950) 
Rs. 40790-1790-83750 
 

1) A Degree or Diploma recognized by 
the Government of Maharashtra with  
Industrial Relations as one of the 
subjects. 
 
2) A person having Degree in Law 
would be preferred. 
 
3) Should have adequate knowledge of  
    Marathi & Hindi. 

Should have not less than 15 years 
experience of investigation of labour  
problems and settlement of labour 
disputes, including knowledge of labour 
laws & industrial conditions of which 10 
years should be in a responsible position. 
 

By 
departmental 
promotion or 
by direct 
recruitment 
or by 
obtaining on 
deputation. 
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9.  Dy. General  
Manager ( Human 
Resource)             
     (Rs. 28700-1235-   
     34875-1365-63540) 
Rs. 35875-1545-43600-
1710-79510 
 

For departmental promotion:- Degree 
in Arts, Science, Commerce, Engg. or 
Management from a University 
recognized by the UGC or Institute 
approved by AICTE.   
For direct recruitment:- 1) Degree of a 
recognized University with Two years 
full time or three years part time Post 
Graduate degree in Business 
Administration (MBA)/ Management 
Studies (MMS)/Personnel Management 
(MPM) with Specialization in Human 
Resources Management / Development 
/ Personnel Management or Master of 
Social Work (MSW)/Master in Labour 
Studies (MLS)/ equivalent Management 
qualification in H.R./Personnel 
Management from a University 
recognized by UGC or Institute 
approved by AICTE. 
2) Minimum Computer Literacy: Must 
be proficient in M.S. Office. 
 

For departmental promotion:-Two 
years experience in the feeder category. 
 
 
 
For direct recruitment:- At least 10 
years experience in Human    Resources 
Development / Personnel Management 
out of which 5 years should be in a 
position of responsibility i.e. Senior 
Manager (HR) equivalent and above. 
 

2/3rd by way 
of 
Departmental 
Promotion 
and 1/3rd by 
way of Direct 
Recruitment. 
 

Upper age limit – 45 years. 
 
Note:- Equivalency of outside candidates will be 
compared / decided on the basis of gross emoluments 
drawn (other than perks) and job responsibilities. 
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10. Joint Chief  
Industrial Relations 
Officer. 
 (Rs. 28700-1235-     
      34875-1365-63540) 
Rs. 35875-1545-43600-
1710-79510 
 

1) Should have a Degree or Diploma 
with Industrial Relation as one of the 
subjects, recognized by the Govt. of 
Maharashtra under Rule 3 of the 
Maharashtra Welfare Officers (duties, 
qualifications & conditions of service) 
Rules, 1966 vide Govt. Notification 
No.WOR/1567/111449, Lab.III, dt. 
14.4.74. 
2) Holder of Law Degree will be 
preferred. 
3) Must have adequate knowledge of 
Marathi & Hindi. 
 

12 years experience of Industrial 
Relations in a large Industrial 
Undertaking, out of which, at least 6 years 
should be of work in a responsible 
position.   
 

85% of 
vacancies by 
departmental 
promotion 
and 15% by 
direct 
recruitment. 
 

 

11. Chief Legal  Adviser  
(Rs.36720-1560-71040) 
Rs.45900-1950-88800 

Degree in Law of recognized University. 
 

Minimum 7 years experience in a position 
of District Judge 
 

By direct 
recruitment 
on contract 
basis. 
 

Till age of attaining 68 years 
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12.  Law Officer /  
       Legal Adviser 
(Rs. 28700-1235-     
       34875-1365-63540) 
Rs.35875-1545-43600-
1710-79510 
 

Degree in Law of recognized University. 
 

Minimum 3 years experience in a position 
of District Judge 
 

By Direct 
Recruitment 
/ 
Departmental 
promotion 
(amongst Dy. 
Law Officer ) 
in the ratio of 
75:25 
respectively 
OR on 
contract 
basis from 
the cadre of 
District Judge 
OR Retired 
District Judge 

Till age of attaining 68 years 

13.  Asst. General 
Manager (Finance & 
Accounts) 
       (Rs. 26860-1105-    
       32385-1235-59555) 
Rs. 33575-1385-40500-
1545-74490 
 

Essential :- Degree of a recognised 
University preferably in Commerce, 
Economics or Mathematics 
Desirable :- Membership of the 
Institute of Chartered Accountants OR 
Associate Membership of Institute of 
Costs & Works Accountants of India 
would be preferred.    
 
For direct recruitment:- CA / ICWA 
Final passed. 
 
 

For departmental promotion:- Total 10 
years of experience in Finance/ 
Accounts/Audit OR 2 years experience in 
feeder category. 
For direct recruitment:- 8  years 
relevant experience in Finance / Accounts 
/ Audit out of which 2 years should be in 
a post of responsibility i.e. Manager (F&A) 
equivalent and above. 
 

2/3rd by way 
of 
Departmental 
Promotion 
and 1/3rd by 
way of Direct 
Recruitment. 
 

Upper age limit – 45 years. 
 
Note:- Equivalency of outside candidates will be 
compared / decided on the basis of gross emoluments 
drawn (other than perks) and job responsibilities. 
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14. Asst. General 
Manager  ( Human 
Resource) 
      (Rs. 26860-1105-    
      32385-1235-59555) 
Rs.33575-1385-40500-
1545-74490 
 

Degree in Arts, Science, Commerce or 
Engineering or Management.  
 
For Direct Recruitment: 
1) Degree of a recognized University 
with Two years full time or three years 
part time Post Graduate degree in 
Business Administration 
(MBA)/Management Studies 
(MMS)/Personnel Management (MPM) 
with Specialization in Human Resources 
Management / Development / 
Personnel Management or Master of 
Social Work (MSW)/Master in Labour 
Studies (MLS)/ equivalent Management 
qualification from a University 
recognized by UGC or Institute 
approved by AICTE. 
2) Minimum Computer Literacy: Must 
be proficient in M.S. Office. 
 

For departmental promotion:-Two 
years experience in the feeder category. 
For direct recruitment:- At least 9 years 
experience in Human    Resources 
Development / Personnel Management 
out of which 2 years should be in a 
position of responsibility i.e.   Manager 
(HR) equivalent and above. 
 

2/3rd by way 
of 
Departmental 
Promotion 
and 1/3rd by 
way of Direct 
Recruitment. 
 

Upper age limit – 45 years. 
 
Note:- Equivalency of outside candidates will be 
compared / decided on the basis of gross emoluments 
drawn (other than perks) and job responsibilities. 
 

15.  Senior Manager  
       (Finance & 
Accounts) 
       (Rs. 25380-975-  
       30255-1105-54565) 
Rs. 31725-1220-37825-
1385-68295 
 

For Departmental Promotion : 
Degree of a recognized University 
preferably in Commerce, Economics or 
Mathematics. Should have passed 
Higher Accounts Examination OR 
Exempted from passing Higher 
Accounts Examination. 
 
For direct recruitment:- CA / ICWA 
Final passed. 
 

For departmental promotion:- Total 7 
years of experience in Finance/ 
Accounts/Audit OR 2 years experience in 
feeder category. 
For direct recruitment:- 5  years 
relevant experience in Finance / Accounts 
/ Audit out of which 2 years should be in 
a post of responsibility i.e. Deputy 
Manager (F&A) equivalent and above. 
 

2/3rd by way 
of 
Departmental 
Promotion 
and 1/3rd by 
way of Direct 
Recruitment. 
 

Upper age limit – 40 years. 
 
Note:- Equivalency of outside candidates will be 
compared / decided on the basis of gross emoluments 
drawn (other than perks) and job responsibilities. 
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16. Deputy Chief                            
      Industrial  Relations  
      Officer. 
 (Rs. 25380-975-  
      30255-1105-54565) 
Rs. 31725-1220-37825-
1385-68295 
 

i) Should have a Degree or Diploma  
with Industrial Relations as one of the    
subjects recognized by the Govt. of   
Maharashtra under rule 3 of the  
Maharashtra Welfare Officers (duties, 
qualifications & conditions of  service) 
Rule, 1966 vide Govt.  notific-   
ation No.WOR/1567/111449 Lab-III        
dtd. 14.4.1974. 
ii) Holder of Law Degree will be  
     preferred. 
iii) Must have adequate knowledge of  
     Marathi and Hindi. 
 

Not less than 9 years of Industrial 
Relations in a large Industrial 
Undertaking, out of which at least 5 years 
must be in a responsible post. Must be 
fully conversant with various labour laws 
in the State of Maharashtra. Must be able 
to handle industrial disputes & cases 
before Labour Court & other authorities if 
& when required. 
 

75% by 
direct 
recruitment 
and 25% by 
departmental 
promotion 
 

 

17.  Deputy Law            
       Officer. 
      (Rs. 25380-975-  
      30255-1105-54565) 
Rs. 31725-1220-37825-
1385-68295 
 

Degree in Law of a recognized   
University. 
 

Minimum 2 years experience as Assistant 
Law Officer 
 

By 
departmental 
promotion. 
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18.  Senior Manager 
       ( Human Resource) 
        
       (Rs. 21170-845-  
       25395-900-47895) 
Rs.26465-1060-31765-
1125-59890 
 

For departmental promotion:- Degree 
in Arts, Science, Commerce, Engg. or 
Management from a University 
recognized by the UGC or Institute 
approved by AICTE. And Should have 
passed Higher GAD Examination or 
Exempted from passing of Higher GAD 
Exam. 
For direct recruitment:- 1) Degree of a 
recognized University with Two years 
full time or three years part time Post 
Graduate degree in Business 
Administration (MBA) /Management 
Studies (MMS)/Personnel Management 
(MPM) with Specialization in Human 
Resources Management / Development 
/ Personnel Management or Master of 
Social Work (MSW)/Master in Labour 
Studies (MLS)/ equivalent Management 
qualification in HR/Personnel 
Management from a University 
recognized by UGC or Institute 
approved by AICTE. 
2) Minimum Computer Literacy: Must 
be proficient in M.S. Office. 
 

For departmental promotion:-Two 
years experience in the feeder category. 
For direct recruitment:- At least 5 years 
experience in Human    Resources 
Development / Personnel Management 
out of which 2 years should be in a 
position of responsibility i.e. Deputy 
Manager (HR) equivalent and above. 
 

2/3rd by way 
of 
Departmental 
Promotion 
and 1/3rd by 
way of Direct 
Recruitment. 
 

Upper age limit – 40 years. 
 
Note:- Equivalency of outside candidates will be 
compared / decided on the basis of gross emoluments 
drawn (other than perks) and job responsibilities. 
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20.  Manager 
      (Finance & 
Accounts) 
      (Rs. 19810-780-  
      23710-845-43990) 
Rs. 24765-975-29640-
1060-55080 
 

For Departmental Promotion : 
 
Degree of a recognized University 
preferably in Commerce, Economics or 
Mathematics. Should have passed 
Higher Accounts Examination OR 
Exempted from passing Higher 
Accounts Examination. 
 
For direct recruitment:- CA / ICWA 
Final passed. 
 

For departmental promotion:- Total 7 
years of experience in Finance/ 
Accounts/Audit OR 2 years experience in 
feeder category. 
For direct recruitment:- 1year relevant 
experience in Finance / Accounts / Audit. 
Note:- Candidates possessing CA/ICWA 
qualification shall be recruited as Trainee 
Officers on consolidate salary equivalent 
to the post of Deputy Manager (F&A) for a 
period of one year and after completion of 
one year, they may be absorbed as Asstt. 
Manager (F&A). 
 

75% by 
direct 
recruitment 
and 25% by 
departmental 
promotion 
 

 

21.  Sports  Officer  
         
       (Rs. 19810-780- 
       23710-845-43990) 
Rs. 24765-975-29640-
1060-55080 
 

Master Degree in Physical Education of 
the recognized University. 

5 years experience as Asstt. Sports Officer, 
Sports Officer. 

By 
departmental 
promotion or 
by direct 
recruitment 
of not less 
than 15%. 
 

Experience & qualification to be relaxed in case of 
deserving candidates. 
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22.  Manager 
       ( Human Resource) 
      ( Rs.19810-780-   
       23710-845-43990) 
Rs. 24765-975-29640-
1060-55080 
 

For departmental promotion:- Degree 
in Arts, Science, Commerce, Engg. or 
Management from a University 
recognized by the UGC or Institute 
approved by AICTE. And Should have 
passed Higher GAD Examination or 
Exempted from passing of Higher GAD 
Exam. 
For direct recruitment:- 1) Degree of a 
recognized University with Two years 
full time or three years part time Post 
Graduate degree in Business 
Administration (MBA) /Management 
Studies (MMS)/Personnel Management 
(MPM) with Specialization in Human 
Resources Management / Development 
/ Personnel Management or Master of 
Social Work (MSW)/Master in Labour 
Studies (MLS)/ equivalent Management 
qualification in HR/Personnel 
Management from a University 
recognized by UGC or Institute 
approved by AICTE. 
2) Minimum Computer Literacy: Must 
be proficient in M.S. Office. 
 

For departmental promotion:-  Two 
years experience in the feeder category. 
For direct recruitment:- At least 3 years 
experience in Human   Resources 
Development / Personnel Management. 
 

75% by way 
of 
Departmental 
Promotion 
and 25% by 
way of Direct 
Recruitment 
 

 
 
Age not more than  40 years. 

23.  Stenographer 
       Special Grade 
        
       (Rs.19810-780-  
       23710-845-43990) 
Rs. 24765-975-29640-
1060-55080 
 

S.S.C. or its eqivalent . 
Graduate preferred.  
Speed – 120 w.p.m. in Shorthand 
40 w.p.m. in Typing. 

(1)Atleast 5 years experience in Govt. / 
Semi Govt. Business Organisation as a 
Stenographer / Steno Typist. 
(2) Should have knowledge & experience of  
1 year of Telex Machine Operator. 
 

By direct 
recruitment / 
Ex-cadre 
transfer of 
departmental 
employee. 
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NON-TECHNICAL POSTS 
 

Sr.   Designation  & 
No.  Pay Scale 

Qualification Experience 
Method of Filling 

the vacancy 
Remarks 

1.             2. 3. 4. 5. 6. 
 
 
 
 
1.  Labour  Officer. 
     (Rs.17090-670-   
     20440-705-37360) 
Rs. 21365-840-25565-
885-46805 
 
 
 
 
 
 
 
 
 
 
2.  Deputy Manager 
     (Finance & Accounts) 
    ( Rs. 14225-670-  
     17575-705-35905) 
Rs.17785-840-21985-
885-44995 
 

 
 
 
 
i)  A Degree or Diploma in Social  
    Science recognized by Govt. of  
    Maharashtra under Rule 3 of the  
    Maharashtra Welfare Officer (duties,  
    qualification& conditions of Service)  
    Rules, 1966 Vide Govt. Notification  
    No.WOR/1567/111449/Lab-III 
    Dtd. 14.4.1974.  
    Degree holders of recognized  
    University will be preferred. 
ii) Adequate knowledge of Marathi &  
    Hindi. 
iii) Law graduates Preferred.   
 
 
 
For departmental promotion:- Degree 
of Recognized University preferably in 
Commerce, Economics or Mathematics. 
Should have passed Higher Accounts 
Examination OR Exempted from passing 
Higher Accounts Examination. 
For direct recruitment:- Inter CA / 
ICWA OR MBA (Finance)/M.Com.. 

 
 

PAY GROUP - II 
 
Not less than 3 years of Industrial 
Relations work in a large Industrial 
Undertaking. Must be fully conversant 
with various Labour Laws in the State of  
Maharashtra. Experience of handling 
Industrial Disputes and cases before 
Labour Tribunals, Courts, Conciliations 
etc.    
 
 
 
 
 
 
 
 
For departmental promotion:- Total 7 
years of experience in Finance/ 
Accounts/Audit OR 2 years experience 
in feeder category. 
For direct recruitment:- For Inter CA / 
ICWA - 1year relevant experience in 
Finance / Accounts / Audit.  
For MBA (Finance) / M.Com. – 3 years 
relevant experience in Finance / 
Accounts / Audit. 

 
 
 
 
By direct recruitment. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
75% by way of 
Departmental 
Promotion and 25% 
by way of Direct 
Recruitment. 
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Sr.   Designation  & 
No.  Pay Scale Qualification Experience 

Method of Filling 
the vacancy Remarks 

1.             2. 3. 4. 5. 6. 
 
3.   Deputy Manager 
      ( Human Resource) 
       
     ( Rs. 14225-670-  
      17575-705-35905) 
Rs.17785-840-21985-
885-44995 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
4.   Steno Grapher               

 
For departmental promotion:- Degree 
in Arts, Science, Commerce, Engg. or 
Management from a University 
recognized by the UGC or Institute 
approved by AICTE. And Should have 
passed Higher GAD Examination or 
Exempted from passing of Higher GAD 
Exam.  
Note:- Academic qualification shall be 
relaxed only in the case of candidates 
who have passed Higher GAD Exam and 
not in the case of exemptee. 
For direct recruitment:- 1) Degree of a 
recognized University with Two years 
full time or three years part time Post 
Graduate degree in Business 
Administration (MBA) /Management 
Studies (MMS)/Personnel Management 
(MPM) with Specialization in Human 
Resources Management / Development 
/ Personnel Management or  equivalent 
Management qualification from a 
University recognized by UGC or 
Institute approved by AICTE. 
2) Minimum Computer Literacy: Must be 
proficient in M.S. Office. 
 
 
 
 

 
For departmental promotion:-  Two 
years experience in the feeder 
category. 
For direct recruitment:- No 
experience is necessary. 
 
 
 

- 
 
 
 
 
 
 
 

 
75% by way of 
Departmental 
Promotion and 25% 
by way of Direct 
Recruitment. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
85% of vacancies by 
departmental 
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      (Selection Grade)  
      (Rs.14225-670-   
17575-   
      705-35905) 
Rs.17785-840-21985-
885-44995 
 
 
 

 
- 

 
 
 
 
 
 

promotion and15% by 
direct recruitment. 
 

 
 
 
 
Sr.   Designation  & 
No.  Pay Scale Qualification Experience 

Method of Filling the 
vacancy Remarks 

1.             2. 3. 4. 5. 6. 
 
5.    Telephone  
       Superintendent 
      ( Rs. 14225-670-  
       17575-705-35905) 
Rs.17785-840-21985-
885-44995 
 
 
6.    Dy. Labour               
       Officer (Sports) 
    
       (Rs. 14225-670-  
       17575-705-35905) 
Rs.17785-840-21985-
885-44995 
 
 
 

 
S.S.C. or its equivalent. 
 
 
 
 
 
 
 
Bachelor of Physical Education. 
Master’s Degree preferred from 
recognized University. 
 
 
 
 
 
 
 

 
10 years experience as “Telephone 
Operator,” out of which 3 years 
experience of handling 6 outsides 
lines with minimum 40 extensions 
or more. 
 
 
 
2 years in the equivalent 
capacity. 
 
 
 
 
 
 
  
 

 
By departmental 
promotion. 
 
 
 
 
 
 
By direct recruitment.  
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
Experience & qualification to 
be relaxed in deserving cases. 
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7.    Translator-cum-   
       Proof Reader  
       (Rs. 14225-670-   
       17575-705-35905) 
Rs.17785-840-21985-
885-44995 
 
 
 
 
8.    Jr. Law Officer 
       (Rs. 14225-670-  
       17575-705-35905) 
Rs.17785-840-21985-
885-44995 
 
 
 

i) Degree in II Class from recognized 
University with Marathi as principal 
subject. 
ii) Adequate knowledge of English & 
Marathi. 
 
 
 
 
 
Degree in Law. 
 

- 

i) 5 years experience in 
translation work from English 
into Marathi and vice-versa. 
ii) 3 years experience for Post 
graduates. 
 
 
 
 
Minimum 2 years experience as 
Practicing Advocate in Court of 
Law. 
 
 
 
 
 

- 

By direct recruitment. 
 
 
 
 
 
 
 
 
By direct                                        
recruitment. 
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NON-TECHNICAL POSTS  
 

Sr.   Designation  & 
No.  Pay Scale 

Qualification Experience 
Method of Filling 

the vacancy 
Remarks 

1.             2. 3. 4. 5. 6. 
 
 
 
1.   Assistant 
      Accountant 
      (Rs.10555-390-   
      12505- 510-17605-  
      540-31105)  
Rs.13195-490-15645-
640-22045-675-38920 
 
 
 
 
 
2.   Estt. Assistant/ 
      Head Clerk/ 
      Sr. Clerk. 
      (Rs.10555-390- 
      12505-510-17605-  
      540-31105) 
Rs.13195-490-15645-
640-22045-675-38920 
   
  

 
 
 
For departmental promotion:-  Passed 
12th standard (10+2+3 pattern) 
Examination of Maharashtra State Board 
of Secondary and Higher Secondary 
Education or equivalent Degree of 
recognized University in Commerce 
preferred and Should have passed 
Lower Accounts Examination OR 
Exempted from passing Lower Accounts 
Examination. 
 
 
   For departmental promotion:- 
Degree in Arts, Science, Commerce  or 
Management / Administration from a 
University recognized by the UGC or 
equivalent qualification. And Should 
have passed Lower GAD Examination or 
Exempted from passing of Lower GAD 
Exam.  
Note:- Academic qualification shall be 
relaxed only in the case of candidates 
who have passed Lower GAD Exam and 
not in the case of exemptee. 
For direct recruitment:- Degree in 
Arts, Science, Commerce or Management 
/ Administration from a University 

 
PAY GROUP - III 

  
For departmental promotion:- 
Total 5 years of experience OR  2 
years experience in feeder category. 
 
 
 
 
 
  
 
 
 
For departmental promotion:-  
Two years experience in the feeder 
category.  
For direct recruitment:- 3 years 
experience in HR/Personnel Area. 

 
 
 
100% y by 
departmental 
promotion. 
 
 
 
 
 
 
  
 
 
 Departmental 
Promotion – 100% 
failing which by 
Direct Recruitment 
(only in case of non-
availability of 
employees in feeder 
category) 
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recognized by the UGC or equivalent 
qualification. And Should have passed 
MSCIT Exam 
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Sr.   Designation  & 
No.  Pay Scale 

Qualification Experience Method of Filling the 
vacancy 

Remarks 

1.             2. 3. 4. 5. 6. 
 
 
3.   Head Typist 
       
      (Rs.10555-390-  
      12505-510-17605-  
      540-31105) 
Rs.13195-490-15645-
640-22045-675-38920 
    
   
 
4.   Librarian. 
      (Rs.10555-390-   
      12505-510-17605- 
      540-31105)     
Rs.13195-490-15645-
640-22045-675-38920 
 
5.    Stenographer 
       (English) 
       (Rs.10555-390-  
       12505-510-17605-  
       540-31105) 
Rs.13195-490-15645-
640-22045-675-38920 
 
6.    Stenographer 
       (Marathi). 
        
       (Rs. 10555-390-  
       12505-510-17605-  

 
 
S.S.C. or its equivalent with a minimum 
speed of 50 words per minute in typing. 
 
 
 
 
 
 
 
 
A Graduate of a recognized University 
(preferably an Hons. Graduate)Plus a 
diploma in Librarianship of a recognized 
University. 
 
 
 
S.S.C. or its equivalent, Graduate 
preferred. A minimum speed of 100 
w.p.m. in shorthand and 50 w.p.m. in 
Typing. 
 
 
 
 
S.S.C. or its equivalent, (Graduate 
preferred.) with speed of 100 w.p.m. in 
Marathi shorthand and 30 w.p.m. in 
Marathi Typing either on Remington or 
Halda Machine. 

 
 
5 years experience in typing with ability 
to exercise control over the staff. 
 
 
 
 
 
 
 
 
Two years experience as a Librarian. 
 
 
 
 
 
 
Minimum 5 years experience. 
 
 
 
 
 

 
. 
Minimum 5 years experience    
 
 
 
 

 
 
By departmental 
promotion. 
 
 
 
 
 
 
 
 
By direct recruitment. 
 
 
 
 
 
 
By departmental 
promotion or by direct 
recruitment. 
 
 
 
 
 
By departmental 
promotion or by direct 
recruitment. 
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       540-31105) 
Rs.13195-490-15645-
640-22045-675-38920 
 
7.    Steno-Typist 
       (English) 
        (Rs. 9570-325-  
        11195-360-14795-  
        390-27275) 
Rs.11965-410-14015-
450-18515-490-34195 

 
 
 
 
S.S.C. or its equivalent, Graduate 
preferred. A minimum speed of 80 w.p.m. 
in Shorthand and 40 w.p.m. in Typing. 
 

 
 
 
 
No experience is necessary for those 
possessing Govt. Commercial Certificates. 
Minimum 2 years experience for other 
possessing certificates from other 
recognized Institutions. 
 

 
 
 
 
 
By direct recruitment. 
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Sr.   Designation  & 
No.  Pay Scale Qualification Experience 

Method of Filling 
the vacancy Remarks 

1.             2. 3. 4. 5. 6. 
  8.   Steno-Typist 
      (Marathi) 
     ( Rs. 9570-325-  
      11195-360-14795-  
      390-27275) 
Rs.11965-410-14015-
450-18515-490-34195 
  
 
9.   Upper Division 
      Clerk (Accounts) 
        
      (Rs. 9570-325-  
      11195-360-14795-  
      390-27275 ) 
Rs.11965-410-14015-
450-18515-490-34195 
 
 
 
 
 
 
 
10.  Upper Division 
       Clerk (HR) 
       (Rs. 9570-325-  
       11195-360-14795-  
       390-27275) 
Rs.11965-410-14015-
450-18515-490-34195 
 

i)  XIIth Standard or equivalent  
    (Graduate preferred). 
ii) With a minimum of 60 w.p.m. in  
     Marathi Shorthand and 30 w.p.m. in  
     Marathi Typing. 
iii) He should be P.C. friendly & 
      able to handle the Marathi 
      Software on P.C.   
 
For departmental promotion:-  
Passed 12th standard (10+2+3 pattern) 
Examination of Maharashtra State 
Board of Secondary and Higher 
Secondary Education or equivalent 
Degree of recognized University in 
Commerce preferred and Should have 
passed Lower Accounts Examination 
OR Exempted from passing Lower 
Accounts Examination. 
For Internal Notification:- 1) B.Com. 
2) Should have passed Lower Accounts 
Examination and MS-CIT Exam. 
 
For departmental promotion:- Degree 
in Arts, Science, Commerce  or 
Management / Administration from a 
University recognized by the UGC or 
equivalent qualification. And Should 
have passed Lower GAD Examination or 
Exempted from passing of Lower GAD 
Exam.  
Note:- Academic qualification shall be 

i) No experience is necessary for    
    possessing Govt. Commercial   
    Certificates. 
ii)Minimum 2 years experience for  
    other possessing certificates from  
    other recognized Institutions. 
 
 
 
For departmental promotion:- 
Total 3 years of experience OR  2 
years experience in feeder category. 
For Internal Notification: One 
year experience in the Company. 
 
 
 
 
 
 
 
 
 
For departmental promotion:- 
Two years experience in the feeder 
category. 
For Internal Notification:- Two 
years experience in Establishment 
and HR matters. 
 
Note:- 1) The employees possessing 
requisite qualifications and 

By direct 
recruitment. 
 
 
 
 
 
 
 
85% by promotion. 
15% by direct 
recruitment from 
amongst candidates 
possessing 
educational 
qualification of 
Degree in 
Commerce. 
 
 
 
 
 
85% by  promotion 
& 15% by direct 
recruitment, from 
amongst the 
candidates 
possessing 
educational 
qualification of 
Degree. 

 
 
 
 
 
 
 
 
 
If however, sufficient number 
of  departmental employees 
are not available for 
promotion, the posts should be 
filled in by direct recruitment 
from the candidates 
possessing Degree in 
Commerce of recognized 
University only. 
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relaxed only in the case of candidates 
who have passed Lower GAD Exam and 
not in the case of exemptee. 
For Internal Notification:- Degree in 
Arts, Science, Commerce or 
Management / Administration from a 
University recognized by the UGC or 
equivalent qualification. And Should 
have passed Lower GAD Examination 
and MSCIT Exam. 

experience working anywhere in 
the Company shall be eligible to 
apply under Internal Notification. 
2) The selection against Internal 
Notification shall be on the basis of 
Written Test and/or Personal 
Interview. 
 

 

Sr.   Designation  & 
No.  Pay Scale 

Qualification Experience Method of Filling the 
vacancy 

Remarks 

1.             2. 3. 4. 5. 6. 
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11.  Telephone  
       Operator. 
        
       (Rs.9570-325- 
       11195-360-14795-     
       390-27275)  
Rs.11965-410-14015-
450-18515-490-34195 
  
12.  Senior Typist         
      ( Rs.9570-325-  
       11195-360-14795-  
       390-27275)  
Rs.11965-410-14015-
450-18515-490-34195 
 
 
13.  Vehicle Driver 
       (Rs.9300-295-  
       10775-325-14025-  
       360-25545)      
Rs. 11625-370-13475-
410-17575-450-31975 
 
 
 
 
 
 
14.  Typist (English) 
       (Rs. 9020-220-  
       10120-295-13070- 
       325-22495) 
Rs. 11275-275-12650-
370-16350-410-28240 
 

S.S.C. or its equivalent. 
 
 
 
 
 
 
 
 
 
S.S.C. or its equivalent with a minimum 
speed of 50 w.p.m. in Typing.  
                        
  
 
 
 
a) Should have passed IVth Standard.  
Should possess light and heavy duty 
vehicle driving licence without any 
adverse remarks of serious nature. 
Should be conversant with elementary 
principles of vehicle maintenance.    
b)  Age limits :-  
      i) Lower :- 18 years 
     ii) Upper :-  40 years 
Height:- Not less than 158 Cms. & more 
than 175 Cms. 
 
S.S.C. or its equivalent with a minimum 
speed of 40 w.p.m. in Typing. 
 
 
 
 
 

 Minimum 2 years experience as 
Telephone Operator on a Switch-
Board having at least 4 outside 
lines and/ or 30 extensions or 
more.  
 
 
 
 
 
5 years experience in Typing. 
 
 
 
 
 
 
Minimum 4 years of heavy duty, 
relxable upto 3 years in deserving 
cases. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

By departmental 
promotion or by direct 
recruitment.  
 
 
 
 
 
 
 
By departmental 
promotion. 
 
 
 
 
 
i) By departmental 
promotion from 
amongst the existing 
qualified Cleaners 
possessing light & heavy 
duty driving license and 
completed total 5 years 
or more service as 
Vehicle Cleaner 
provided they pass  
departmental Driving 
Test. 
By direct recruitment. 
 
 
 
 
 
 

  
 

-- 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
The Trade Test /Driving Test 
should be taken before placing 
the cases  before the Competent 
Selection Committee as 
stipulated in Clause ‘e’ of the 
Administrative Circular No.437 
dated 14.10.2004. 
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15.  Typist  
       (Marathi) 
      ( Rs. 9020-220-  
       10120-295-13070-  
       325-22495) 
Rs. 11275-275-12650-
370-16350-410-28240 

Should have passed S.S.C. Examination or 
its equivalent recognized by the Govt. of 
Maharashtra. Ability to type Marathi 
neatly and accurately and at the speed of 
30 w.p.m. 
 

By direct recruitment.  
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Sr.   Designation  & 
No.  Pay Scale 

Qualification Experience 
Method of Filling the 

vacancy 
Remarks 

 1.             2. 3. 4. 5. 6. 
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16. Teleprinter   
      Operator / Telex   
      Operator. 
      (Rs. 9020-220- 
      10120-295-13070- 
      325-22495) 
Rs. 11275-275-12650-
370-16350-410-28240 
 
17.  Lower Division   
       Clerk (HR)  
       (Rs. 9020-220-  
       10120-295-13070-  
       325-22495) 
Rs. 11275-275-12650-
370-16350-410-28240 
 

1) S.S.C. Exam. Passed 
2) Passed the English Typing Exam. with   
    40 w.p.m. 
3) Knowledge of good English   
    essential. 
 

   
 
 
For departmental promotion:- 
Degree in Arts, Science, Commerce or 
Management / Administration from a 
University recognized by the UGC or 
equivalent qualification. 
For direct recruitment & Internal 
Notification:- Degree in Arts, Science, 
Commerce or Management / 
Administration from a University 
recognized by the UGC or equivalent 
qualification. And Should have passed 
MSCIT Exam or equivalent or higher 
qualification in Computer Proficiency 
recognized by AICTE. 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
  
 
 
 
 
 
 
 

Nil. 
 
 

- 
 
 
 
 
 
 

- 
                                
 
 
 
 
 

 
- 

 
By direct recruitment. 
 
 
 
 
 
 
For departmental 
promotion:- Two years 
experience in the feeder 
category.  
For direct recruitment 
&Internal Notification:- 
No experience is 
necessary.  
Note:- (1) The employee 
possessing requisite 
qualifications working 
anywhere in the Company 
shall be eligible for making 
application under Internal 
Notification. (2) The selection 
against Internal Notification 
and direct recruitment shall 
be on the basis of Entrance / 
Written Test comprising of 
quantitative, aptitude, 
reasoning and general 
knowledge test/company 
profile etc. and/or Personal 
Interview (3) In case 
departmental employees are 
not available for Internal 
Notification and/or 
departmental promotion 
during the recruitment year, 
the posts shall be filled in by 
way of direct recruitment. 

 
 
 
 
 
 
 
 
i) 75% by way of Direct 
Recruitment: 15% by way of 
Internal Notification from 
amongst Pay Group IV 
Technical  and Non-Technical 
employees having minimum 1 
year regular service & 10% by 
way of Departmental 
Promotion from amongst Pay 
Group IV Non-Technical 
categories i.e. Peon /Daftary/ 
Record Sorter/ Jr.Office 
Assistant. 
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Sr.   Designation  & 
No.  Pay Scale 

Qualification Experience Method of Filling the vacancy Remarks 

1.             2. 3. 4. 5. 6. 
 
18.  Lower Division Clerk 
(Accounts) 
(Rs. 9020-220-  
       10120-295-13070-  
       325-22495) 
Rs. 11275-275-12650-
370-16350-410-28240 
 
 
18.  Record Sorter 
       (Higher Grade) 
        
       (Rs. 9020-220-  
       10120-295-13070- 
       325-22495) 
Rs. 11275-275-12650-
370-16350-410-28240 
 
 
19. Chief Watchman 
       ( Rs. 9020-220-  
       10120-295-13070- 
       325-22495) 
Rs. 11275-275-12650-
370-16350-410-28240 
 
 

 
For Direct Recruitment  

1. B.Com 
2. MSCIT  

 
 
 
 
 
 
Studied upto and appeared for S.S.C. 
examination. 
 
 
 
 
 
 
 
 
Must have passed IV th Standard 
examination . Must be proficient in 
speaking, writing & reading 
Marathi/Deonagari and also 
preferrably working knowledge of 
English. Should be active, intelligent 
and of good physique. Height not less 
than 5’-5”, chest not less than 31” with 
minimum expansion of 2” & weight not 
below 110 Lbs. 
In case of Tribal & Gurkha candidates, 
height may be 5’-4”    

 
 
 
 
 
 
 
 
 
 
Experience of having 
handled records & files. 
 
 
 
 
 
 
 
 
With 5 years experience 
of Watchman in 
Industrial 
Establishment, Factory 
employing more than 
300 persons. 
 
 
 
 
 
 

 
No Experience Necessary 
 
 
 
 
 
 
 
 
By departmental promotion or by 
direct recruitment. 
 
 
 
 
 
 
 
 
By departmental promotion or by 
direct recruitment. 

 
100% by way of Direct 
Recruitment 
 
 
 
 
 
 
 
 

- 
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NON-TECHNICAL POSTS 
 

Sr.   Designation  & 
No.  Pay Scale 

Qualification Experience 
Method of Filling the 

vacancy 
Remarks 

1.             2. 3. 4. 5. 6. 
 
 
1.   Record Sorter 
      (Lower grade) / 
      Daftary. 
( Rs. 8425-185-9350- 220-
11550-295-18925) 
Rs. 10535-235-11710-
275-14460-370-23710  
 
2.   Senior Khansama.         
      (Rs. 8425-185-9350- 
220- 
      11550-295-18925)  
Rs. 10535-235-11710-
275-14460-370-23710  
 
   
3.   Head Watchman 
(Rs. 8425-185-9350- 220- 
      11550-295-18925) 
Rs. 10535-235-11710-
275-14460-370-23710  
 
 
 
 
 
 
 

 
 
Studied upto and appeared for 
SSC Examination. 
 
 
 
 
 
 
 

- 
                                                                                            
 
 
 
 
Must have passed IV th Standard 
examination . Must be proficient in 
speaking, writing & reading 
Marathi/Deonagari and also 
preferrably working knowledge of 
English. Should be active, 
intelligent and of good physique. 
Height not les than 5’-5”, chest not 
less than 31” with minimum 
expansion of 2” & weight not 
below 110 Lbs. 
In case of Tribal & Gurkha 
candidates, height may be 5’-4”    
 
 

 
PAY GROUP - IV  

Experience of having 
handled records & files. 
 
 
 
 
 
 
 
Persons having experience 
in large Catering 
establishment. Western 
/Indian style will be given 
preference. 
 
 
With 5 years experience of 
Watchman in Industrial 
Establishment, Factory 
employing more than 300 
persons. 
 
 
 
 
 
 
- 

 
 
By departmental 
promotion of qualified 
Peon. 
 
 
 
 
 
 
By departmental 
promotion or by direct 
recruitment. 
 
 
 
 
By departmental 
promotion or by direct 
recruitment. 
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Sr.   Designation  & 
No.  Pay Scale Qualification Experience 

Method of Filling the 
vacancy  

1.             2. 3. 4. 5.  
4.   Naik.                      
  (Rs. 8425-185-9350- 220- 
      11550-295-18925)  
Rs. 10535-235-11710-
275-14460-370-23710  
 
 
5.     Peon.                       
  (Rs.8040-155- 8815-185- 
      10665-220-1572) 
Rs. 10050-195-11025-
235-13375-275-19700 
 
6.   Watchman 
      Choukidar 
 ( Rs.8040-155- 8815-185- 
      10665-220-15725 ) 
Rs. 10050-195-11025-
235-13375-275-19700 
 
 
 

Must have passed IVth Standard 
Examination.   
 
 
 
 
 
 
Must have passed IVth Standard 
Examination.   
 
 
 
Must have passed IVth Standard 
examination. Must be proficient in 
speaking, writing & reading Marathi/ 
Deonagari and also preferably 
working knowledge of English. Should 
be active, intelligent and of good 
physique. Height not less than 5’.5” 
chest not less than 31” with minimum 
expansion of 2” & weight not below 
110 Lbs. In case of Tribal & Gurkha 
candidates, height may be 5’.4”. 

 

- 
 
 
 
 
 
 
- 
 
 
 
 
 
 
- 

By promotion. 
 
 
 
 
 
 

By direct recruitment. 
 
 
 
 
 
 
By direct recruitment. 
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Sr.   Designation  & 
No.  Pay Scale Qualification Experience 

Method of Filling 
the vacancy Remarks 

1.             2. 3. 4. 5. 6. 
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 7.  Mazdoor /         
     Gardener/ 
     Khansama / 
     Sweeper / Rest House   
     Helper.  
(Rs.8040-155-8815-   
     185-10665-220-  
     15725) 
Rs. 10050-195-11025-
235-13375-275-19700 
 
8.  Watchman-Cum 
     Khansama/ 
     Watchman-      
     Cum Peon/   
     Watchman 
     Cum-Mazdoor. 
     (Rs.8040-155-8815-   
     185-10665-220-  
     15725) 
Rs. 10050-195-11025-
235-13375-275-19700 
 

 
 Must have passed IVth Standard 
examination. 
 
 
 
 
 
 
 
 
 
 
Must have passed IVth Standard 
Examination. Must be proficient in 
speaking, writing & reading Marathi/ 
Deonagari and also Preferably working 
knowledge of English. Should be active, 
intelligent and of good physique. Height not 
less than 5’.5” chest not less than 31” with 
minimum expansion of 2” & weight not 
below 110 Lbs. In case of Tribal & Gurkha 
candidates, height may be 5’.4”. 

 
- 

 
 
 
 
 
 
 
 
 
 

- 

 
By direct 
recruitment. 
 
 
 
 
 
 
 
 
 
 
By direct 
recruitment. 

 

 
 
 



 79

 
 

Sr.   Designation  & 
No.  Pay Scale 

Qualification Experience 
Method of Filling the 

vacancy 
Remarks 

1.             2. 3. 4. 5. 6. 
 
9.  Vehicle Cleaner. 
          (Rs.8040-155-8815-   
     185-10665-220-  
     15725) 
Rs. 10050-195-11025-
235-13375-275-19700 
  
 
10. Bill Distributor. 
(Rs.8040-155-8815-   
     185-10665-220-  
     15725) 
Rs. 10050-195-11025-
235-13375-275-19700 
 
11. Junior Office Assistant 
(Rs.8425-185-9350-220-
11550-295-18925) 
Rs. 10535-235-11710-
275-14460-370-23710 
  
 

   
 
 
 
 
 
 
 
  
 Xth Standard Passed.                                
 
 
 
 
 
 
Should have passed HSC/ Diploma 
and MSCIT Exam 

 
- 

 
 
 
 
 
 

 
- 

 
 
 
 
 
 
No previous experience is 
necessary 
 
 
 

 
 
 
 
 
 
 
 
 
By direct recruitment. 
 
 
 
 
 
 
From amongst the 
dependants of the 
deceased employees 
only 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Shall be eligible for promotion to 
the post of LDC on completion of 2 
years service and acquiring 
Bachelors Degree in any discipline.  
The integrated seniority of the 
categories of Jr. Office Asst., Daftary 
and Peon shall be considered for 
promotion by the concerned Circle 
Office. 
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SCHEDULE -A - 3 
 

(Regulations 5 and 8 of the recruitment regulations)  
 

INFORMATION TECHNOLOGY POSTS 
 

 
Note 1 : Posts to be filled in only by direct recruitment and those to be filled in by direct recruitment on percentage basis, shall invariably be advertised when 

departmental candidates also may apply through proper channel. 
 
Note 2 : Posts not covered by (1) above shall be advertised if suitable departmental candidates are not available. 
 
Note 3 :   When advertising a post to be filled in by direct recruitment, the condition of passing the prescribed Departmental Examination  within prescribed 

period on pain of stoppage of increment till passing of examination should be invariably notified.  
 
Note 4 : Where a post is to be filled in by departmental promotion, such promotion shall be from the lower category in the cadre. 
 
Note  5 : All posts in Pay Group I (as indicated in Schedule A-7(1)) shall be treated as “Selection Post”. A selection post should be filled in by  selection of the 

most suitable person on assessment of comparative merits of those in the lower cadre, possessing the requisite  qualifications and experience. 
 

Note 6 : Direct recruitment to all non-technical posts in Pay Group III and IV shall be made from amongst the candidates sponsored by the  local Employment 
Exchange in addition to this the Appointing Authority shall call for the names for publication in the News Papers having wider circulation and also 
display on their office notice board or announcement on Radio / Television / Employment News Bulletins and then consider the cases of all the 
candidates who have applied (´ÖÆüÖ¸üÖÂ™üÒ ¿ÖÖÃÖÖ ¯Ö×¸ǖ Ö¡Ö�ú �Ïú.  ÃÖÓ�úß�ÖÔ -1003/¯ÖÏ.�Ïú.96/2003/13-†, ×¤üÖÖÓ�ú 19 ÖÖê¾ÆëüÓ²Ö¸ü 2003 ).   

 
Note 7 : The departmental employees working in IT cadre possessing Graduate Degree (3 years full time) and Post Graduate Degree (2 years full time) in 

Computer Science/Systems or MBA in Computer Management/Systems and who fulfill the condition of required experience shall be considered 
under direct recruitment provided that they will have to appear for Written Test/Group Discussion etc. consisting of syllabus of Computer 
Engineering & Information Technology and compete along with other candidates. 
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INFORMATION TECHNOLOGY CADRE -  I – [ System Wing ] 
Sr.        Designation  & 
No.          Pay Scale 

Qualification Experience Method of 

Filling the 

vacancy 

Remarks 

1.             2. 3. 4. 5. 6. 
PAY GROUP – I 

1. Chief General  
    Manager  (IT) 
    (Rs. 36720-1560-  
    71040) 
Rs. 45900-1950-88800 
 
 
 

 A Degree or Post Graduate Degree in   
Computer Engineering Science or  
Electronics of a recognized  
University/ Institute or a Degree in  
Engineering/ Mathematics/ Science  
alongwith a Diploma in Computer  
Science or Computer Application 
awarded by a  recognized University/ 
Institute. 
 
 

Should be a dynamic Computer 
Professional with minimum 10 years 
experience in a large Industrial 
Organization/ Public Undertaking in 
Computer Programming, System Analysis, 
Design & Development & Users Co-
ordination etc. of which 7 years should be 
in position of responsibility. 
  
 

 By 
departmental  
promotion or 
by direct 
recruitment 
or by 
obtaining 
deputationist. 
 

 Upper age limit 45 yrs. 
Upper age limit is not applicable to the employees of 
MSEDCL. 
 

2.  Deleted  
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3.  General 
     Manager (IT) 
     (Rs.32630-1430-  
     66950) 
Rs. 40790-1790-83750 
 

a) A Degree in Computer Science of a 
recognized University.  
OR 
b) A degree in Engineering/ 
Mathematics/ Science/ Commerce 
alongwith a Diploma of not less than 
one year duration in Computer Science 
or Computer Application awarded by a 
recognized University or an Institute 
approved by the Company.  
  
 
 

a) Candidates possessing qualification as 
at (a) should be a Computer Professional 
with minimum 10 years experience in a 
large Industrial Organization, Public 
Undertaking in Computer Programming,  
System Analysis, Design and Development 
and Users Co-ordination, etc. of which 5 
years should be in a position of 
responsibility. 
 
b) Candidates having qualification as at 
(b), should be a Computer Professional 
with minimum 12 years experience in a 
large Industrial Organization/ Public 
Undertaking in Computer Programming, 
System Analysis Design & Development 
and Users Co-ordination etc. of which 5 
years should be in a position of 
responsibility. 

By direct 
recruitment 
or by 
Departmental 
promotion.  
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3.   Dy. General 
      Manager (IT) 
 (Rs. 28700-1235-   
  34875-1365-63540) 
Rs. 35875-1545-43600-
1710-79510 
 
 

a) A Degree in Computer Engineering/ 
Computer Science of a recognized 
University. 
OR 
b) A Degree in Engineering/ 
Mathematics/ Science/ Commerce 
alongwith a Diploma of not less than 
one year duration in Computer Science 
or Computer Application awarded by a 
recognized University or an Institute 
approved by the  Company.   
 
 
 
 For Direct Recruitment : 
Essential : Bachelor of Engineering 
Degree in Computer / Information 
Technology/ Computer Science and 
Engineering or 3 years Post Graduate 
Degree in Master of Computer 
Application (MCA). 
Preferable :- Two years full time or 
three years Part Time Post Graduate 
Degree in Management/ Administration 
with specialization in Finance or 
Operational Research or I.T. or Project 
Management Professional (PMP) 
Certification from Project Management 
Institute.  
 

a) Candidates possessing Qualification as 
at (a) should have minimum 8 years 
experience in Computer Programming, 
System Analysis, Design in a large 
Organization/ Public Undertaking of 
which at least 4 years should be in a 
position of responsibility. 
 
b) Candidates having qualification as at 
(b) should have minimum 10 years 
experience in Computer Programming, 
System Analysis, Design in a large 
Organization/ Public Undertaking of 
which at least 4 years should be in a 
position of responsibility. 
 
N.B.:- In initial years experience relaxable 
in deserving cases by 2 years. 
 
 For Direct Recruitment : 
Minimum 10 years post Qualification 
experience in Computer Programming/ 
System Analyst and Designing in a 
reputed Organization/ Industry. 

50% by way 
of 
departmental 
promotion & 
50% by way 
of direct 
recruitment. 
 

For Direct Recruitment upper age limit will be 45 years 



 84

4.  System  Analyst 
     (Rs.25380-975-    
     30255-1105-54565) 
Rs. 31725-1220-37825-
1385-68295 
 

For Promotion: 
a) A Degree in Computer Engineering/ 
Computer Science of a recognized University. 
OR 
b) A Degree in Engineering/ 
Mathematics/Science/ Commerce along with 
a Diploma of not less than one year duration 
in Computer Science awarded by recognized 
University or an Institute approved by the  
Company. 
For Direct Recruitment :-  
Degree in Computer Engineering/ Computer 
Science and Engineering/ Technology or 3 
years Post Graduate Degree in Master of 
Computer Application from a recognized 
University or an Institute.  
 

For Promotion: 
a) Candidate possessing qualification as at (a) 
should have minimum 4 years experience in 
Computer Programming of which minimum      
2 years experience in System Analysis and 
Design in a large Organization/ Public 
Undertaking. 
 
b) Candidates having qualifications as at (b) 
should have minimum 6 years experience in 
Computer Programming of which minimum 2 
years in System Analysis and Design in large 
Organization / Public Undertaking. 
For Direct Recruitment    
Minimum 4 years experience in Computer 
Programming of which minimum 2 years 
experience in System Analysis and Design in a 
large organization / Public Undertaking. 
 

25% by direct 
recruitment 
and 75% by 
Departmental 
promotion. 
 

In departmental promotion, non-qualfied Programmer 
is eligible for consideration provided he completed 6 
years service as Programmer. 
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5.    Programmer 
        (Rs.19810-780-    
       23710-845-43990) 
Rs. 24765-975-29640-
1060-55080 

For Promotion  
a) A Degree in Computer Engineering / 
Computer Science of a recognized 
University. 
OR 
b) A Degree in Engineering/ 
Mathematics/ Science/ Commerce 
along with a Diploma of not less than 
one year duration in Computer Science 
awarded by recognized University or an 
Institute approved by the  Company. 
 
For Internal Notification:  Degree in 
Computer Engineering/ Information 
Technology / Master of Computer 
Application/ MBA (IT or Systems) or 
Master of Computer Science. 
 
For Direct Recruitment : 
Degree in Computer Engineering/ 
Computer Science and Engineering/ 
Technology or 3 years Post Graduate 
Degree in Master of Computer 
Application from a recognized 
University or an Institute. 
 

 
Promotion  
a) Candidate possessing qualification as at 
(a) should have minimum 2 years 
experience in Computer Programming./ 
Computer Operations. 
 
b) Candidates having qualifications as at 
(b) should have minimum 4 years 
experience in Computer Programming/ 
Computer Operations. 
 
Internal Notification:  Should have 
worked in IT cadre for 5 years out of 
which atleast 1 year in the post of 
Assistant  Programmer. 
 
For Direct Recruitment : 
Minimum 2 years experience in Computer 
Programming. 

15% by 
direct 
recruitment, 
75% by 
departmental 
promotion & 
10% by 
internal 
notification. 
 

In departmental promotion, non-qualfied Assistant 
Programmer is eligible for consideration provided he 
completed 6 years service as Assistant Programmer. 

 
 
 
 
 

  
 

 
 
 



 86

 
INFORMATION TECHNOLOGY CADRE  – [ System Wing ] 

 
Sr.        Designation  & 
No.          Pay Scale 

Qualification Experience Method of 

Filling the 

vacancy 

Remarks 

1.             2. 3. 4. 5. 6. 
PAY GROUP – II 

1.   Assistant 
      Programmer 
      Rs.15285-670-   
      18635-705-36965) 
Rs. 19110-840-23310-
885-46320 
 
 
 

 For Promotion : 
 
a) A Degree in Computer Engineering/ 
Computer Science of a recognized 
University. 
OR 
b) A Degree in Engineering/ 
Mathematics/ Science/ Commerce 
along with a Diploma of not less than 
one year duration in Computer Science 
awarded by recognized University or an 
Institute approved by the  Company. 
  
 
For Direct Recruitment :-  
Degree in Computer Engineering/ 
Computer Science and Engineering/ 
Technology or 3 years Post Graduate 
Degree in Master of Computer 
Application from a recognized 
University or an Institute. 
 
 

For Promotion:   
a) Candidate possessing qualification as at 
(a) is not required to have any experience. 
 
b) Candidates having qualifications as at 
(b) should have minimum 2 years 
experience in Computer Programming/ 
Computer Operations. 
 
 
 
 
 
 
For direct recruitment : 
-Nil- 
 
 
 
  
 

  
i) 75% by 
direct 
recruitment. 
 
ii) 25% by 
promotion 
from 
amongst 
Junior 
Programmers 
Note – The 
unutilized 
quota of 
promotion 
due to  non-
availability of 
qualified 
candidates 
will be filled 
in by direct 
recruitment. 
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2   Junior Programmer  
      (Rs.14225-670-  
      17575-705-35905) 
Rs. 17785-840-21985-
885-44995 
 

A Degree in B.Sc. (IT)  OR 
B.Sc. (Computer) / (Computer Science) 
of a recognised University or an 
Institute. 
 

Should have minimum 1 year experience 
in Computer Operations on a large, 
mini/Main frame environment in a large 
Organization/ Public Undertaking. 
 

By Internal 
Notification 
only 

For Departmental Candidates working in IT cadre 
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INFORMATION TECHNOLOGY CADRE  – [DATA ENTRY WING ] 
 
Sr.        Designation  & 
No.          Pay Scale 

Qualification Experience Method of 

Filling the 

vacancy 

Remarks 

1.             2. 3. 4. 5. 6. 
PAY GROUP – II 

1.   Data  
      Supervisor 
     ( Rs.14225-670-  
      17575-705-35905) 
Rs. 17785-840-21985-
885-44995 
 

Essential :-                                                
Degree of recognized University. 
Desirable :- 
Course on PC Operation and Packages 
such as Wordstar,  Dbase, Lotus. 
 

Essential : Proficiency in Data Entry and 
minimum 3 years experience in 
supervision and control of Data Entry 
works. 
 

By direct 
recruitment 
or by 
departmental 
promotion. 
 

  
 

PAY GROUP – III 
1.   Data Entry                        
      Operator  
       
      (Rs.9570-325-  
      11195-360-14795- 
      390-27275) 
Rs. 11965-410-14015-
450-18515-490-34195 

Essential :- S.S.C. with English as a 
subject. Only those who have 
successfully completed the Punch 
Operators course shall be considered. 
Desirable: Degree of a recognised 
University. Knowledge of Typing. 
 

Essential : Past Experience not essential 
but should be able to give an out turn of at 
least 8000 key depressions per hour. 
 

 
 
By direct 
recruitment. 

Selection will be based on speed Test and Aptitude 
Test. 
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Sr.        Designation  & 
No.          Pay Scale 

Qualification Experience Method of 

Filling the 

vacancy 

Remarks 

1.             2. 3. 4. 5. 6. 
PAY GROUP – II 

1.   Data  
      Supervisor 
     ( Rs.14225-670-  
      17575-705-35905) 
Rs. 17785-840-21985-
885-44995 
 

Essential :-                                                
Degree of recognized University. 
Desirable :- 
Course on PC Operation and Packages 
such as Wordstar,  Dbase, Lotus. 
 

Essential : Proficiency in Data Entry and 
minimum 3 years experience in 
supervision and control of Data Entry 
works. 
 

By direct 
recruitment 
or by 
departmental 
promotion. 
 

  
 

PAY GROUP – III 
1.   Data Entry                        
      Operator  
       
      (Rs.9570-325-  
      11195-360-14795- 
      390-27275) 
Rs. 11965-410-14015-
450-18515-490-34195 

Essential :- S.S.C. with English as a 
subject. Only those who have 
successfully completed the Punch 
Operators course shall be considered. 
Desirable: Degree of a recognised 
University. Knowledge of Typing. 
 

Essential : Past Experience not essential 
but should be able to give an out turn of at 
least 8000 key depressions per hour. 
 

 
 
By direct 
recruitment. 

Selection will be based on speed Test and Aptitude 
Test. 
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SCHEDULE A-4. 
 

(Regulation 5 & 8 of the Recruitment Regulations.) 
 

STORES  POSTS : 
 
Note 1 : Post to be filled only by direct recruitment and those to be filled by direct recruitment on percentage basis, shall invariably be advertised  

when departmental candidates also may apply through proper channel. 
 
Note 2:    Post not covered by (1) above shall be advertised only if suitable departmental candidates are not available. 
 
Note 3: When advertising a post to be filled by direct recruitment, the condition of passing the prescribed Departmental Examination within  

prescribed period on pain of stoppage of increment till passing of examination should be invariably notified. 
 
Note 4: Where a post is to be filled by departmental promotion, such promotion shall be from the lower category in the cadre. 
                          
Note 5: All posts in pay Group I (as indicated in Schedule A-7(1)) shall be treated as “ Selection Post”. A selection post should be filled in by  selection  

of the most suitable person on assessment of comparative merits of those in the lower cadre, possessing the requisite  qualifications and 
experience. 

 
Note 6:    Direct recruitment to all the posts in Pay Group III and IV shall be made from amongst the candidates sponsored by the local  Employment 

Exchange in addition to this the Appointing Authority shall call for the names for publication in the News Papers having wider circulation 
and also display on their office notice board or announcement on Radio / Television / Employment News Bulletins and then consider the 
cases of all the candidates who have applied (´ÖÆüÖ¸üÖÂ™üÒ ¿ÖÖÃÖÖ ¯Ö×¸ǖ Ö¡Ö�ú �Ïú.  ÃÖÓ�úß�ÖÔ -1003/ ȪÏ.�Ïú.96/2003/13-†, ×¤üÖÖÓ�ú 19 ÖÖê¾ÆëüÓ²Ö¸ü 2003 ). 

 
Note 7 : The qulifiied Engineers working in Stores Cadre are merged for the purpose of Seniority and other service benefits in Distribution Cadre. 
 



 91

STORES POSTS 
 

Sr.   Designation  & 
No.  Pay Scale 

Qualification Experience Method of Filling the 
vacancy 

Remarks 

1.             2. 3. 4. 5. 6. 
 
 
 
1.  Stores Officer. 
     (Rs. 9890-390-11840- 
      415-22215) 
     Rs.21365-845-  
     25590- 900-48090  
 
 
1.   Stores  
      Superintendent 
      (Rs. 6585-310-8135- 
       325-16585) 
      Rs.14225-670-   
      17575-705-35905 
 
 
1.   Stores Assistant 
      (Rs. 4885-180-5785-  
       235- 8135-250-
14385) 
      Rs.10555-390- 
      12505-510-17605-  
      540-31105 
 
2.  Junior Stores 
     Assistant 
     (Rs. 4430-150- 5180-  
     165- 6830-180-12590) 

 
 
 
Degree either in Arts, Science, 
Commerce or Law. 
 
 
 
 
 
Degree of any recognized 
University. 
 
 
 
 
 
 
 
Degree of any recognized 
University. 
 
 
 
 
 
 
S.S.C. or its equivalent. 
Graduates preferred. 

 
PAY GROUP – I 

 
7 years experience in the Stores 
Purchase, Sales, Custody and/ or 
Management. 
 
 

PAY GROUP - II 
 
7 years experience out of which 6 
years in Stores Purchase, Custody/ 
Management. 
 
 
 

PAY GROUP - III 
 
5 years experience out of which 4 
years in Stores purchase, Custody/ 
Management. 
 
 
 
 
At least 3 years experience in Stores 
Organization. 
 
 

   
 
 
By departmental 
promotion only. 
 
 
 
 
 
By departmental 
promotion only. 
 
 
 
 
 
 
By departmental 
promotion only. 
 
 
 
 
 
By departmental 
promotion or by direct 
recruitment. 

 
 
Non-tech officer posted against 
the post of Dy.Executive Engineer 
(Stores) shall be continued to be 
designated as Stores Officer. 
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    Rs.9570-325-  
    11195-360-14795-  
    390-27275 

 
Note : The categories  (Chief Engineer/Superintending Engineer/Executive Engineer/Dy.Executive Engineer/Assistant Engineer and Junior Engineers) of Stores Department have been merged into 
Distribution cadre.  
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Sr.   Designation  & 
No.  Pay Scale 

Qualification Experience Method of Filling the 
vacancy 

Remarks 

1.             2. 3. 4. 5. 6. 
 
3.   Weigh Bridge     
      Clerk  
      (Rs.4175-100-4675-  
       135-6025-150- 10375) 
      Rs. 9020-220-  
      10120-295-13070-  
      325-22495 
 
 
4.    Store Laskar 
      (Rs. 3720-70-4070-85- 
       4920-100-7220) 
       Rs. 8040-155-   
       8815-185-10665- 
       220-15725 
 
5.   Store Helper /  
      Hamal  
      (Rs. 3720-70-4070-85- 
       4920-100-7220) 
       Rs. 8040-155-   
       8815-185-10665- 
       220-15725 

 
S.S.C. or its equivalent with English 
and Mathematics. 
 
 
 
 
 
 
 
 
 
 
Must have passed IVth Standard 
Examination. 
 
 
 
 
 
Must have passed IVth Standard 
Examination. 
 

 
-- 

 
 
 
 
 
 
 
 

PAY GROUP - IV  
 

 
By dirct recruitment. 

 
1) Other pre-requisites such as 
age limit etc. should be as are 
prescribed for L.D.Cs. in the 
MSEDCL Classification & 
Recruitment Regulation 2005. 
 
2) Prospect of promotion :- To the 
post of Jr.Stores Assistant as and 
when vacancies arise. 
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SCHEDULE – A-5. 
 

(Regulations 5 and 8 of the Recruitment Regulations) 
 

(SECURITY & VIGILANCE POSTS). 
 

 
Note  1: Post to be filled in only by direct recruitment and those to be filled in by direct recruitment on percentage basis, invariably be 

advertised, when departmental candidates may apply through proper channel. 
 
 
Note  2: Posts not covered by (1) above shall be advertised only if suitable departmental candidates are not available. 
 
 
Note  3:   When advertising a post to be filled in by direct recruitment, the condition of passing the prescribed Departmental Examination within 

prescribed period on pain of stoppage of increment till passing of examination should be invariably notified.  
 
 
Note  4: Where a post is to be filled in by departmental promotion such promotion shall be from the  lower category in the cadre. 
 
 
Note  5: All posts in Pay Group-I (as indicated in Schedule A-7(1)) shall be treated as “Selection Posts”.  A Selection Post should be filled in  by 

selection of the most suitable person on the assessment of comparative merits of those in the lower cadre, possessing the  requisite 
qualification and experience. 
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Note 6 : Direct recruitment to all non-technical posts in Pay Group III and IV shall be made from amongst the candidates sponsored by the  local 

Employment Exchange in addition to this the Appointing Authority shall call for the names for publication in the News Papers having 
wider circulation and also display on their office notice board or announcement on Radio / Television / Employment News Bulletins and 
then consider the cases of all the candidates who have applied (´ÖÆüÖ¸ üÖÂ™üÒ ¿ÖÖÃÖÖ ¯Ö×¸ǖ Ö¡Ö�ú �Ïú.  ÃÖÓ�úß�ÖÔ -1003/¯ÖÏ.�Ïú.96/2003/13-†, ×¤üÖÖÓ�ú 19 ÖÖê¾ÆëüÓ²Ö¸ü 2003 ).  

 

Note 7: The deputation of other cadre employees against the vacant posts in V&S cadre shall be for a minimum period of 02 years and limited to 
a maximum of 03 years. 

 
Note 8: Whenever the post is filled in from amongst the employees of V&S cadre by way of promotion, the deputation of the employee deputed 

against that vacant post shall cease automatically. 
 

Note 9: The employee who is on deputation in V&S cadre shall be eligible for deputation allowance @ 10% of the minimum of their pay scale 
and special allowance applicable to V&S cadre, if any. 

 
Note 10: The deputationist shall use the designations of the post against which they are deputed during the deputation period. 

 
Note 11: The employees to be deputed shall be decided after calling applications from the interested employees and finalized by the Director 

(V&S) in consultation with the Executive Director (HR).  In the absence of any applications, the Executive Director (HR) shall depute 
eligible officers based on merit and other administrative contingencies. 
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SECURITY & VIGILANCE POSTS 
 

Sr.        Designation  & 
No.          Pay Scale 

Qualification Experience Method of Filling 

the vacancy 
Remarks 

1.             2. 3. 4. 5. 6. 
PAY GROUP – I 

1.   Director   
      (V&S) 
      ( Rs.36720-1560-  
      71040) 
Rs. 45900-1950-88800 
 
 

1) Degree of recognized University or 
equivalent. 

2) Degree in Law and/or Personnel 
Management will be considered as 
additional qualification. 

 

Must be a serving police Officer of the 
minimum rank of Dy. Inspector General of 
police belonging to the IPS cadre. 
OR 
Must be serving Military Officer from 
Army/Navy or Air Force holding the rank 
of Brigadier or equivalent. 
OR 
A departmental candidate having positive 
qualifications for the higher post should 
possess a minimum experience at least 30 
years (including Police/Military and 
Other Services) of which (a) at least 5 
years service must be in the post of Sr. Dy. 
Director or (b) total service of 8 years in 
the capacity as Sr. Dy. Director and/or Dy. 
Director in the Company. 
 

Normally this post 
shall be filled by 
obtaining services 
of an IPS Officer of 
the minimum rank 
of Dy. Inspector 
General of police on 
deputation from the 
Govt. Where this is 
not possible, the  
Managing Director 
of the Company 
may decide 
whether the 
vacancy should be 
filled in by 
departmental 
promotion if a 
suitable candidate 
is available or 
otherwise by direct 
recruitment.   
 

1)  Upper age limit for direct recruitment will be 55 
years. 
 
2) For departmental employee & deputationist, there is 
no upper age limit. 
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2.   Dy. Director  
      (V&S 
 (Rs. 26860-1105-  
      32385-1235-59555) 
Rs. 33575-1385-40500-
1545-74490 

  100% by 
departmental 
promotion OR by 
deputation from 
amongst employees 
of MSEDCL from 
other cadre viz. 
Superintending 
Engineer and its 
equivalent and 
above. 

 

3.   Assistant Director  
      (V&S) 
  (Rs. 25380-975-  
      30255-1105-54565) 
Rs. 31725-1220-37825-
1385-68295 

  100% by 
departmental 
promotion OR by 
deputation from 
amongst employees 
of MSEDCL from 
other cadre viz. 
Executive Engineer, 
Senior Manager 
(F&A), System 
Analyst.. 

 

4.  Vigilance Officer /   
     Security Officer 
      (Rs21170-845-  
      25395-900-47895) 
Rs. 26465-1060-31765-
1125-59890  
 

  100% by 
departmental 
promotion OR by 
deputation from 
amongst employees 
of MSEDCL from 
other cadre viz. 
Additional 
Executive Engineer, 
Manager (F&A), 
Senior Manager 
(HR)/Manager(HR). 
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Sr.        Designation  & 
No.          Pay Scale 

Qualification Experience Method of Filling 

the vacancy 
Remarks 

1.             2. 3. 4. 5. 6. 
PAY GROUP – II 

1.   Dy. Vigilance  
      Officer / 
      Dy. Security Officer 
(Rs17090-670-  
      20440-705-37360) 
Rs.21365-840-25565-

885-46805 

 

  100% by 
departmental 
promotion OR by 
deputation from 
amongst employees 
of MSEDCL from 
other cadre viz. 
Deputy Executive 
Engineer/ Assistant 
Programmer, 
Manager (HR), 
Junior Law Officer. 

 

PAY GROUP – III 

1.  Asstt. Vigilance  
     Officer/ Asstt.   
     Security Officer  
(Rs.11310-520-  
      13910-540-19310- 
      565-31740) 
Rs. 14140-650-17390-
675-24140-710-39760          

  100% by 
departmental 
promotion OR by 
deputation from 
amongst employees 
of MSEDCL from 
other cadre viz. 
Junior Engineer, 
Assistant 
Accountant. 
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SCHEDULE –A-6 

 
(Regulations 5 and 8 of the Recruitment Regulations) 

 
PUBLIC RELATIONS POSTS 

 
 
Note  1: Post to be filled in by direct recruitment and those to be filled in by direct recruitment on percentage basis, shall invariably, be 

advertised when departmental candidates may apply through proper channel. 
 
Note  2: Posts not covered by (1) above shall be advertised only if suitable departmental candidates are not available. 
  
Note  3:   When advertising a post to be filled in by direct recruitment the condition of passing the prescribed Departmental Examination   within 

prescribed period on pain of stoppage of increment till passing of examination should be invariably notified.    
 
Note  4: Where a post is to be filled in by departmental promotion such promotion shall be from the lower category in the cadre. 
 
Note  5: All posts in Pay Group-I (as indicated in Schedule A-7(1)) shall be treated as “Selection Posts”.  A Selection Post should be filled in by 

selection of the most suitable person on the assessment of comparative merits of those in the lower cadre, possessing the  requisite 
qualification and experience. 

 
Note 6 : Direct recruitment to all non-technical posts in Pay Group III and IV shall be made from amongst the candidates sponsored by the  local 

Employment Exchange in addition to this the Appointing Authority shall call for the names for publication in the News Papers having 
wider circulation and also display on their office notice board or announcement on Radio / Television / Employment News Bulletins and 
then consider the cases of all the candidates who have applied (´ÖÆüÖ¸üÖÂ™üÒ ¿ÖÖÃÖÖ ¯Ö×¸ǖ Ö¡Ö�ú �Ïú.  ÃÖÓ�úß�ÖÔ -1003/¯ÖÏ.�Ïú.96/2003/13-†, ×¤üÖÖÓ�ú 19 ÖÖê¾ÆëüÓ²Ö¸ü 2003 ).  
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PUBLIC RELATIONS POSTS 

 
Sr.        Designation  & 
No.          Pay Scale 

Qualification Experience Method of Filling 

the vacancy 
Remarks 

1.             2. 3. 4. 5. 6. 
PAY GROUP –I 

 

1. Chief General    
      Manager 
      (Corporate     
      Communication)  
(Rs.32630-1430-  
     66950) 
Rs. 40790-1790-83750 
 
 

1)  A Degree in IInd Class of   
     recognized University. 
2) Sound knowledge of English,  
    Marathi & Hindi essential. 
3) Preference to be given to those 
     holding a Diploma in  
    Journalism, in  addition. 
 

1) Working knowledge of film, radio, 
posters and other field of publicity. 
2) 7 years experience in public relations 
journalism, news papers, news agency or 
a publicity organization, preferably that of 
a Government. 
3) Experience of editing a daily or weekly 
news paper and of producing materials, 
pamphlets, brochures etc.  
4) 5 years administrative experience in a 
Government department or a Private 
organization.   
 

By departmental 
promotion or by 
direct recruitment. 
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2. Joint Chief Public 
Relation Officer 
(Rs. 28700-1235-   
  34875-1365-63540) 
Rs. 35875-1545-43600-
1710-79510 
 

1)  A Degree in IInd Class of   
     recognized University. 
2) Sound knowledge of English,  
    Marathi & Hindi essential. 
3) Preference to be given to those 
     holding a Diploma in  
    Journalism, in  addition. 
 

1) Working knowledge of film, radio, 
posters and other field of publicity. 
2) 5 years experience in public relations 
journalism, news papers, news agency or 
a publicity organization, preferably that of 
a Government. 
3) Experience of editing a daily or weekly 
news paper and of producing materials, 
pamphlets, brochures etc.  
4) 3 years administrative experience in a 
Government department or a Private 
organization.   
 

By departmental 
promotion. 
 

 

3. Protocol Officer 
(Rs. 26860-1105-    
       32385-1235-59555) 
Rs. 33575-1385-40500-
1545-74490 

 
 

Degree of a recognized University. 
Fluency in English and  Marathi 
language. 
 

Shall have at-least one year experience as 
a Protocol Officer.  Shall be working in the 
pay-Group I category Post. 
 

By Internal 
Notification or by 
Deputation. 
 

The tenure as a Protocol Officer will be treated as 
experience of the incumbent Employee in his present 
cadre in the post having equivalent status/ pay-scale 
 for all the purposes. 
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4. Dy. Chief  Public 
Relations Officer. 
 (Rs. 19810-780-   
      23710-845-43990) 
Rs.24765-975-29640-
1060-55080  
 

1) A Degree in II Class of a recognized 
University. 
 
2) Sound knowledge of English, Marathi 
& Hindi essential. 
 
3) Preference to be given to those 
holding a Diploma in Journalism, in 
addition. 
 

1) Working knowledge of film, radio, 
posters and other field of publicity. 
 
2) 3 years experience in public relations 
journalism, news papers, news agency or 
a publicity organization, preferably that of 
a Government. 
3) Experience of editing a daily or weekly 
news paper and of producing materials, 
pamphlets, brochures etc. 
4) 2 years administrative experience in a 
Government department or a Private 
organization. 
(Note: All the experience at (1) to (4) 
above is necessary.) 

100% of vacancies 
by departmental 
promotion  
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Sr.        Designation  & 
No.          Pay Scale 

Qualification Experience Method of Filling 

the vacancy 
Remarks 

1.             2. 3. 4. 5. 6. 
PAY GROUP –II 

1.   Public Relations 
      Officer. 
(Rs. 14225-670-  
      17575-705-35905) 
Rs. 17785-840-21985-
885-44995 
 

1)  A Degree at least IInd Class of a  
     recognized University. 
2) A Degree at least in IInd Class in   
    Journalism of a recognized  
    University. 
3) A six months certificate course in  
    Computer Operations of a reputed  
    Institute. 
4) Sound knowledge of English,  
    Marathi & Hindi 

1) Working knowledge of film, radio, 
posters and other field publicity. 
 
2) 3 years experience in public relations 
journalism, news papers, news agency or 
a publicity organization, preferably that of 
a Government. 
 

100% of vacancies 
by departmental 
promotion  
 

 

2.   Artists. 
      (Rs.14225-670-  
      17575-705-35905) 
Rs. 17785-840-21985-
885-44995 
 

1) S.S.C. or equivalent examination. 
2) Govt. Diploma in Commercial Art or 
Painting from Sir. J.J.School of Arts or its 
equivalent. 
 

1) 4 years experience of display and 
commercial work and organizing 
exhibitions in case of qualified candidates. 
2) 10 years experience in above line in case 
of non-qualified candidates. 
 

By direct 
recruitment. 
 

 

3.   Translator-Cum-  
      Proof Reader. 
      (Rs. 14225-670-  
      17575-705-35905) 
Rs. 17785-840-21985-
885-44995 
 

1) A Degree in IInd Class from 
recognized University with Marathi as a 
Principal subject. 
2) Hindi Pandit of Maharashtra Rashtra 
Bhasha Sabha, Pune or its equivalent. 
3) Sound knowledge of Marathi, Hindi 
and English essential. 

5 years experience in translation work 
from English into Marathi and/or Hindi 
and vice versa, proof reading etc. 

By departmental 
promotion or by 
direct recruitment. 
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PUBLIC RELATIONS POSTS 

 
Sr.   Designation  & 

No.  Pay Scale Qualification Experience 
Method of Filling 

the vacancy Remarks 

1.             2. 3. 4. 5. 6. 
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1.   Asstt.Translator- 
      Cum- Proof   
      Reader.    
      (Rs.  
      .10555-390- 
      12505-510-17605-  
      540-31105) 
Rs. 13195-490-15645-
640-22045-675-38920 
 
 
 
 
 
 
 
 
 

 
  
1) A Degree in IInd Class from 
recognized University with Marathi as 
a Principal subject. 
 
2) Hindi Pandit of Maharashtra 
Rashtra Bhasha Sabha, Pune or its 
equivalent. 
 
3) Sound knowledge of English, 
Marathi and Hindi essential. 
 
 
 
 
 
 
 
 
 
 
 
 

 
PAY GROUP –III  

 
3 years experience in translation work 
from English into Marathi and/or Hindi 
and vice versa, proof reading etc. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
By departmental 
promotion or by direct 
recruitment. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
- 
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SCHEDULE - A-7 

( R e g ul at i o n 22 of t he Recruitment Regulations. )  

(Selection Posts and Non-Selection Posts). 

 
   1 )  The posts in Pay Group I as indicated below shall be "Selection Posts" and shall be filled by selection 

of the most suitable persons on assessment of comparative merits of those in the lower cadre, 
possessing the requisite qualification and experience and prescribed percentage of reservation 
shall be applicable to those post.   

     
 A-1      Technical (Distribution) Cadre  

               i)     Exec utive Director (Dist. )                     

    i i )    Chief  Engineer (Dist.)/(Civil).             
 
      i i i )   Superi ntendi ng  Engineer (Dist.)/(Civil) 
 
    i v)    Executive Engineer.(Dist.)/(Civil)   

 
A-2       Non Technical Posts 

      1. GAD Cadre: 

i) Executive Director(HR) 

ii) Chief General Manager(HR) 

iii) General Manager(HR) 

iv) Dy. General Manager(HR) 

v)          Asst. General Manager (HR) 

                 

   2.   Accounts Cadre: 

           i)       Chief General Manager (Accounts) / Finance / Internal Audit. 

             ii)       General Manager(F&A)  

          i ii)      Asst. General Manager (F&A)   

             iv)      Senior Manager .Manager (F&A) 
               

 

 3.   Legal Cadre 

              i)        Chief Legal Adviser/  

 ii) Legal Advisor 

 iii) Deputy Law Officer 
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  4.   Industrial Relations Cadre: 

            i)         Chief Industrial Relation Officer 

            ii)        Jt.Chief Industrial Relation Officer 

           iii)        Dy.Chief Industrial Relation Officer 

  
A-3     Information Technology Cadre  

           i)      Chief General Manager (I.T.)   

          ii)      General Manager (I.T.)                                

         iii)      Dy.General Manager (I.T.) 

         iv)      System Analyst. 

 
A-4    Stores Cadre 

  Deleted 

 
A-5      Security &Vigilance Cadre: 

i)       Director (V&S) 

    ii)       Deputy Director (V&S) 

                 iii)      Assistant Director(V&S)   

 

A-6  Public Relation Cadre: 

    i)   Chief General Manager(Corporate Communication) 

                  ii)  Joint Chief Public Relation Officer 
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2)      The following categories and its  equivalent and below shall be Non-Selection posts and promotions to these 
posts shall be considered on the principal  of "Seniority subject to fitness" and prescribed percentage of 
reservation shall  be applicable to those posts at the stage of promotion as per rules. 
 
___________________________________________________________________________ 
 
Sr.No.  Cadre     Category 
___________________________________________________________________________ 
 

A-1     Technical (Distribution)                               Additional Executive Engineer (Dist.) 

A -2      Non -Technical Posts  

    a)     Human Resource         Senior Manager(P). 

    b)     Finance  & Accounts                          Manager(F&A)   

    c)     Legal            Dy.Law Officer   

    d)     Industrial Relations        Labour Officer 

A-3           Information Technology         Programmer 

A-4     Stores            Stores Officer     

A-5     Security & Vigilance                                     Vigilance Officer 

A-6     Public Relations          Dy.Chief Public Relation Officer 
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APPENDIX  "A" 

(Circular  No.GAD/V/Recruitment/Misc/38040, dt.19-6-1965.) 

                                                                 No.Estt/V/Recruitment/Misc/38040 

Maharashtra State Electricity Board, 

Mercantile Bank Building, Fort, 

BOMBAY-400 023 

19th June, 1965. 

( See Note 1 ( i )  below Recruitment Regula ti on 38) 

C I R C U L A R  

Subject :     Members of Backward Classes - 

 Reservation in services of the Company. 

The Board under its  Resol ution No.3143, dated 27th April, 1965 read with Resolution No. 3157 (A) (2) 
dated 27-5-1965 has decided that State Government Rules on the above mentioned subject shoul d  be followed in 
reservation of vacancies of posts in all  cadres for being f il led in by candidates belonging to Backward Classes. A copy 
of Government Resolution G.A.D. No.B.C.C. 1064-III-J, dated 9th April 1965 on the subject is appended hereto for 
reference and guidance. 

The Board has also directed tha t the above decision should be implemented with  effect from 1-7-1965. 

          Sd/- 

Establishment Officer. 

Maharashtra State Electricity Board 

Bombay. 

 

(Note :   The Provision releted to Reservation to Backward Class  Community circulated by Govt. of Maharashtra from  

time to time and adopted by earstwhile M.S.E.B. and M.S.E.D.C.L. have also been  incorporated suitability.)   

 

 

Government Service- 

Reservation in - for members of the Backward Class.  

GOVERNMENT OF MAHARASHTRA 

General A dmi ni st rati o n Department 
Resol uti o n NO.BCC 1064-III-J, Sac hivalaya,  Bombay - 32 BR 

 
9th April ,  1965, Chaitra 19,1887 

RESOLUTION :- The Government of Maharashtra has issued orders reserving vacancies in Government 
services for members of the Backward Classes and sanctioning certain concessions in their favour in 
the matter of t he i r  recruitment to Government services. These orders were reviewed by Government in 
the li ght  of the  recommendations made by the Committee appointed under the Chairma ns hi p of       
Shri B.D.Deshmukh to go i nto the question of reservation of seats and allied matters re l at ing  to the  
recruitment of Backward Classes to Government service and Government is pleased to direct in 
modification of the existing orders as follow :- 
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I.       Composition of Backward Classes 

According to the existing orders Backward Class consi sts of the following Sections viz. (i) 
Scheduled Castes, ( i i)  Scheduled Tribes, (iii) VJ-A, (iv) NT-B,                         (v) NT-C, (vi) NT-D, (vii) Special 
Backward Class and (vi i i)  Other Backward Communities. Government has decided that the grouping 
should  be revised and the Backward Class should consist of the fol lowing sections viz.  : 

 i) Scheduled Castes and Scheduled Castes converts to Buddhism; 

 ii)   Scheduled Tribes including those living outside the specified areas; 

  iii)       Vimukta Jati -  A.     

  iv)        Nomadic Tribe ‘B’ 

         v)         Nomadic Tribe ‘C’ 

         vi)        Nomadic Tribe ‘D’ 

         vi)        Special Backward Class and 

       viii)        Other Backward Communities. 

II.    Reservation of Vacancies 
        In modification of the existing  orders making  reservation in favour of  members  of  the     

Backward Classes, Government  is  pleased  to  direct  that  the following percentage of  vacancies 
occurring in each of' the various services under it which are filled by direct         recruitment  should  be   
reserved for  members of each of the sections of the Backward         Classes  viz. 

 
(1)       Scheduled Castes and Scheduled   13%                                                              
           Castes converts to Buddhism 

 
(2 )      Scheduled Tribes including those     7%  
            living outside the specified areas. 

(3) VJ-A       3% 

(4) N T-B                      2.5% 

(5) N T-C     3.5% 

(6) N T-D         2% 

(7) Special Backward Class       2% 

(8) Other Backward Communities  19% 

          -----------------      
      Total                 52% 

     These Percentages represent the minimum number of vacancies to be filled by the appointment of 
members of the Backward Class. 

2.    These orders take effect from the date of issue and are applicable throughout the State. Government is also 
pleased to direct that the various concessions which were available to the members of Backward Classes in 
the Western Maharashtra region regarding the reservation of vacancies, the relaxation of age limit etc. 
should also be extended throughout the State and s houl d be admissible to members of Backward Classes 
throughout the State irrespective of the region of the State to which they belong.   Pending uni fication  of 
the list of other Backward Communities for  the entire State the concession should be admissible at present 
in force in the respective regions, i.e. members of the communities included in those lists should be treated 
as belonging to the Backward Class for purpose of recruitment to vacancies reserved for them and also for 
other concessions admissible in the matter of recruitment to Government service throughout the State. 
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 ¾Ö¸ü Ö´Öæ¤ü �êú»Öê»µÖÖ †Ö¸ü�Ö�ÖÖ ¾µÖ×ŸÖ×¸üŒŸÖ ÃÖê¾ÖêŸÖß»Ö ×ÖµÖãŒŸµÖÖÓÃÖÖšüß »ÖÖ�Öæ †ÃÖ»Öê»Öê ×¾Ö¿ÖêÂÖ †Ö¸ü�Ö�Ö (ÃÖ´ÖÖ ÓŸÖ¸ü †Ö¸ü�Ö�Ö) ¯Öãœüß»Ö 
¯ÖḮ ÖÖ�Öê †ÖÆêü. 

 
       1. ´ÖÖ•Öß ÃÖî×Ö�ú           - 15% ±úŒŸÖ �Ö™ü �ú †Ö×�Ö �Ö™ü ›ü ÃÖÖšüß                                                               
            2. ¯ÖÏ�ú»¯Ö �Ö ÏÃŸÖ / ³Öã�Óú¯Ö�ÖÏÃŸÖ -  5% ±úŒŸÖ �Ö™ü �ú †Ö×�Ö �Ö™ü ›ü ÃÖÖšüß                                                    
            3. †¯ÖÓ�Ö            -  3%  �Ö™ü † †Ö×�Ö ²Ö ´Ö¬Öß»Ö �úÖÓÆüß ¯Ö¤üÖÓÃÖÖšüß ŸÖÃÖê“Ö  �Ö™ü �ú †Ö×�Ö �Ö™ ›ü ÃÖÖšüß  4. 

´Ö×Æü»ÖÖ                    -  30%                          

  ÃÖ´ÖÖÓŸÖ¸ü †Ö¸ü�Ö�Ö Æêü ±úŒŸÖ ÃÖ¸üôû ÃÖê¾ÖÖ ³Ö¸üŸÖßÃÖ »ÖÖ�Öæ ¸üÖÆüß»Ö. ÃÖ´ÖÖÓŸÖ¸ü †Ö¸ü�Ö�Ö Æêü ÃÖÖ´ÖÖ×•Ö�ú †Ö¸ü�Ö�ÖÖÓŸÖ�ÖÔŸÖ  †Ö¸ü�Ö�Ö 
†ÃÖ»µÖÖÖê ŸµÖÖÃÖ ÃÖÖ´ÖÖ×•Ö�ú †Ö¸ü�Ö�ÖÖ¾Ö¸ü ¾ÖÖœüß¾Ö ´Æü�ÖæÖ �ÖÖ�µÖÖŸÖ µÖê‰ú ÖµÖê. (†×¬Ö�ú ŸÖ¯Ö×¿Ö»ÖÖÃÖÖšüß ¿ÖÖÃÖÖ ¯Ö×¸ü¯Ö¡Ö�ú 
�Ïú.‹ÃÖ†Ö¸ü¾Æüß 1097/¯ÖÏ.�Ïú.31/98/16-†, ×¤ü. 16.3.1999 ¯ÖÆüÖ¾Öê)                  

 ¿ÖÖÃÖ�úßµÖ, ×Ö´Ö¿ÖÖÃÖ�úßµÖ ¾Ö ¿ÖÖÃÖÖ †Öã¤üÖ×ÖŸÖ ÃÖÓÃ£ÖÖ µÖÖÓ“µÖÖ ÃÖê¾ÖêŸÖ ×ÖµÖãÛŒŸÖÃÖÖšüß ´Ö×Æü»ÖÖÓ�ú×¸üŸÖÖ 30%ú •ÖÖ�ÖÖ   ¸üÖ�Öß¾Ö 
šêü¾Ö�µÖÖ“ÖÖ ×Ö�ÖÔµÖ ×¤ü. 22.6.94 “µÖÖ ¿ÖÖÃÖÖ ×Ö�ÖÔµÖÖÓ¾ÖµÖê ‘Öê�µÖÖŸÖ †Ö»ÖÖ †ÖÆêü. �Öã»µÖÖ ¯ÖÏ¾Ö�ÖÖÔŸÖß»Ö ´Ö×Æü»ÖÖÓÃÖÖšüß †ÃÖ»Öê»Öê 30 
% †Ö¸ü�Ö�Ö ˆ®ÖŸÖ †Ö×�Ö ¯ÖÏ�ÖŸÖ ¾µÖÛŒŸÖ / �Ö™üÖŸÖß»Ö (×�Ïú×´Ö»ÖêµÖ¸) �Óúã™ÓüÓã²ÖÖŸÖß»Ö ´Ö×Æü»ÖÖ ÓÖÖ †Öã–ÖêµÖ ¸üÖÆü�ÖÖ¸ü ÖÖÆüß. ŸÖÃÖê“Ö 
´Ö×Æü»ÖÖ ÓÃÖÖšüß ×¾Ö×ÆüŸÖ �ú¸ü�µÖÖŸÖ †Ö»Öê»Öê †Ö¸ü�Ö�Ö Æêü ±úŒŸÖ ÃÖ¸üôû ÃÖê¾ÖÖ ³Ö¸üŸÖßÃÖÖšüß“Ö †Öã–ÖêµÖ ¸üÖ×Æü»Ö.´Ö×Æü»ÖÖÓÃÖÖšüß †ÃÖ»Öê»µÖÖ 
30% †Ö¸ü�Ö�ÖÖ“Öß †Ó´Ö²Ö•ÖÖ¾Ö�Öß �ú¸ü�ÖêÃÖÖšüß ¿ÖÖÃÖÖ ×Ö�ÖÔµÖ �Ïú. ÃÖÓ×�ú�ÖÔ 1096/¯ÖÏ. �Ïú.30/�úÖ-2 ×¤üÖÖÓ�ú 1 †Öò�ÖÃ™ü 1997 
¯ÖÆüÖ¾ÖÖ.     

´ÖÆüÖ¸üÖÂ™Ò ¿ÖÖÃÖÖÖÖê ÃÖ´ÖÖ•Ö �ú»µÖÖ�Ö, ÃÖÖÓÓÃ�éú×ŸÖ�ú �úÖµÖÔ ¾Ö ×�Ïú›üÖ ×¾Ö³ÖÖ�Ö ¿ÖÖÃÖÖ ¯Ö×¸ü¯Ö¡Ö�ú �Ïú. ÃÖß²ÖßÃÖß-1094/ ü¯ÖÏ.�Ïú. -86 
´ÖÖ¾Ö�ú-5 ×¤ü. 22 ÖÖê¾ÆëüÓ²Ö¸ü 1995 †¾ÖµÖê †ÖÃÖæ×“ÖŸÖ •ÖÖŸÖß, †ÖãÃÖæ×“ÖŸÖ •Ö´ÖÖŸÖß ¾µÖ×ŸÖ×¸üŒŸÖ ´ÖÖ�ÖÖÃÖ»Öê»µÖÖ •ÖÖŸÖß“µÖÖ ˆ¾ÖÔ×¸üŸÖ 
¯ÖÏ¾Ö�ÖÖÔŸÖß»Ö ´Æü�Ö•Öê“Ö ×¾Ö´ÖãŒŸÖ •ÖÖŸÖß, ³Ö™üŒµÖÖ •Ö´ÖÖŸÖß, ‡ŸÖ¸ü ´ÖÖ�ÖÖÃÖ¯ÖÏ¾Ö�ÖÔ ŸÖÃÖê“Ö ×¾Ö¿ÖêÂÖ ´ÖÖ�ÖÖÃÖ¯ÖÏ¾Ö�ÖÖÔ“µÖÖ ¾µÖŒŸÖàÓÖÖ •ÖÖŸÖß“Öê 
¯ÖḮ ÖÖ�Ö¯Ö¡Ö ¤êüŸÖÖÓÖÖ †¿ÖÖ ¯ÖḮ ÖÖ�Ö¯Ö¡ÖÖÓ́ Ö¬µÖê ÃÖÓ²ÖÓ×¬ÖŸÖ ÃÖ¾ÖÔÃÖÖ¬ÖÖ¸ü�Ö ¸ü×Æü¾ÖÖÃÖ †Ö×�Ö ŸÖß ¾µÖŒŸÖß ˆ®ÖŸÖ †Ö×�Ö ¯ÖÏ�ÖŸÖ ¾µÖŒŸÖß / �Ö™ü 
(×�Ïú×´Ö»ÖêµÖ¸ü) ´Ö¬µÖê ´ÖÖê›üŸÖ ÖÃÖ»µÖÖ“Öê ¯ÖḮ ÖÖ×�ÖŸÖ  �ú¸ü�µÖÖŸÖ µÖêŸÖê. †¿ÖÖ ¯ÖÏ�úÖ¸ü“Öê ¯ÖḮ ÖÖ�Ö¯Ö¡Ö ¿ÖÖÃÖÖ ×Ö�ÖÔµÖ, ÃÖ´ÖÖ•Ö �ú»µÖÖ�Ö, 
ÃÖÖÓÓÃ�éú×ŸÖ�ú �úÖµÖÔ ¾Ö ×�Ïú›üÖ ×¾Ö³ÖÖ�Ö �Ïú .ÃÖß²ÖßÃÖß-1094/ ü¯ÖÏ.�Ïú. -86/ ´ÖÖ¾Ö�ú-5, ×¤ü. 22 •ÖæÖü 1994“µÖÖ ÃÖÆü¯Ö¡Ö †ÖãÃÖüÖ¸ü 
×ÖÛ¿“ÖŸÖ �ú¸ü�µÖÖŸÖ †Ö»Öê»Öê †ÖÆêü. †ÃÖê ¯ÖḮ ÖÖ�Ö¯Ö¡Ö ×´Öôû�µÖÖÃÖÖšüß •µÖÖ ¾µÖ×ŒŸÖÖê †•ÖÔ �êú»ÖÖ †ÃÖê»Ö ŸµÖÖ“µÖÖ“Ö ÖÖ¾Öê Æêü ¯ÖḮ ÖÖ�Ö¯Ö¡Ö 
ªÖ¾ÖµÖÖ“Öê †ÖÆêü. ŸÖ£ÖÖ×¯Ö †¿ÖÖ ¯ÖḮ ÖÖ�Ö¯Ö¡ÖÖ´Ö¬µÖê ×¾ÖªÖ£µÖÖÓÔ“Öê ¯ÖÖ»Ö�ú ×�Ïú×´Ö»ÖêµÖ¸ü ´Ö¬µÖê ´ÖÖê›üŸÖ ÖÃÖ»µÖÖ“Öê ¯ÖḮ ÖÖ×�ÖŸÖ �ú¸ü�µÖÖ²Ö¤Ëü¤ü»Ö 
�úÖÆüß ×šü�úÖ�Öß †Ö�ÖÏÆü ¬Ö¸ü»ÖÖ •ÖÖŸÖÖê ¾Ö ŸµÖÖ´Öãôêû ¿ÖÖÃÖÖÖÖê ×¾Ö×ÆüŸÖ �êú»Öê»µÖÖ ¯ÖÏ̄ Ö¡ÖÖŸÖß»Ö ¯ÖÏ´ÖÖ�Ö¯Ö¡Öê �úÖÆüß ¿Öî�Ö×�Ö�ú ÃÖÓÃ£ÖÖ �ÖÏÖÆüµÖ 
¬Ö¸üŸÖ ÖÃÖ»µÖÖ“Öê ¿ÖÖÃÖÖÖ“µÖÖ ×Ö¤ü¿ÖÔÖÖÃÖ †Ö»Öê»Öê †ÖÆêü. µÖÖ ÃÖÓ¤ü³ÖÖÔŸÖ ÃÖ¾ÖÔÃÖÖ¬ÖÖ¸ü�Ö †›üß†›ü“Ö�Öß »Ö�ÖÖŸÖ ‘Öê‰úÖ ¾Ö¸üß»Ö 
¯Ö×¸ü¯Ö¡Ö�úÖ«üÖ¸êü †ÃÖê Ã¯ÖÂ™ü �ú¸ü�µÖÖŸÖ µÖêŸÖ †ÖÆêü �úß, ×¾Ö´ÖãŒŸÖ •ÖÖŸÖß, ³Ö™üŒµÖÖ •ÖÖ´ÖÖŸÖß ¾Ö ‡ŸÖ¸ü ´ÖÖ�ÖÖÃÖ¾Ö�ÖÔ ŸÖÃÖê“Ö ×¾Ö¿ÖêÂÖ 
´ÖÖ�ÖÖÃÖ¯ÖÏ¾Ö�ÖÔ µÖÖÓÓÖÖ ×¤ü»µÖÖ •ÖÖ�ÖÖ-µÖÖ •ÖÖŸÖß“Öê ¯ÖḮ ÖÖ�Ö¯Ö¡Ö †¿ÖÖ ¾µÖÛŒŸÖ ×�Ïú×´Ö»ÖêµÖ¸ü ´Ö¬µÖê ´ÖÖ ê›üŸÖ ÖÃÖ»µÖÖ“Öê ¯ÖḮ ÖÖ×�ÖŸÖ �ú¸ü�µÖÖ²ÖÖ²ÖŸÖ 
¿ÖÖÃÖÖÖÖê ¿ÖÖÃÖÖ ×Ö�ÖÔµÖ, ÃÖ´ÖÖ•Ö�ú»µÖÖ�Ö, ÃÖÖÓÓÃ�éú×ŸÖ�ú �úÖµÖÔ ¾Ö ×�Ïú›üÖ ×¾Ö³ÖÖ�Ö ÃÖß²ÖßÃÖß-1094/ ÃÖß†Ö¸ü86/´ÖÖ¾Ö�ú-5 ×¤üÖÖÓ�ú 
22•ÖæÖ 1994 †¾ÖµÖê ¯ÖḮ ÖÖ�Ö¯Ö¡ÖÖ“ÖÖ ×¾Ö¿ÖêÂÖ Ö´ÖãÖÖ ¯ÖÏÃÖéŸÖ �êú»Öê»ÖÖ †ÖÆêü. ÃÖ¤ü¸üÆæü ¯ÖḮ ÖÖ�Ö¯Ö¡Ö •µÖÖ ¾µÖÛŒŸÖ“µÖÖ ÖÖ¾Öê ¤êü�µÖÖŸÖ 
†Ö»Öê»Öê †ÃÖê»Ö ŸÖß ¾µÖÛŒŸÖ Ø�ú¾ÖÖ ŸµÖÖÓ“Öê �ãú™ãüÓÓ²Ö ×�Ïú×´Ö»ÖêµÖ¸ü ´Ö¬µÖê ´ÖÖê›üŸÖ ÖÃÖ»µÖÖ“Öê ¯ÖḮ ÖÖ×�ÖŸÖ �ú¸ü�Öê †Ö¾Ö¿µÖ�ú †ÃÖãÖ †¿ÖÖ 
¯ÖÏ�úÖ¸ü“Öê ¯ÖḮ ÖÖ�Ö¯Ö¡Ö ¿ÖÖÃÖÖÖÖê ×¾Ö×ÆüŸÖ �êú»Öê»Öê †ÃÖ»µÖÖ´Öãôêû µÖÖ ×¾Ö×ÆüŸÖ Ö´ÖãµÖÖŸÖß»Ö ¯ÖÏÖ¯ŸÖ �ú¹ýÖ ‘ÖêŸÖ»Öê»Öê ¯ÖÏ´ÖÖ�Ö¯Ö¡Ö ÃÖ¾ÖÔ 
ÃÖÓ²Ö×¬ÖŸÖÖÓÖß �ÖÏÖÆüµÖ ¬Ö¸ü�Öê †Ö¾Ö¿µÖ�ú †ÖÆêü. (¯ÖÏ¿ÖÖÃÖ�úßµÖ ¯Ö×¸¯Ö¡Ö�ú �Ïú. 179 ×¤ü. 2.4.96) 

III.   Non Computing of Sweepers 

Persons working as sweepers should not be computed against vacancies reserved for 
Scheduled Castes in Pay Group IV service. 

 
IV.    Percentage applicable to total strength of Cadre.  

 1.  †Ö ü̧�Ö�Ö Æêü ÃÖÓ¾Ö�ÖÖÔ“µÖÖ ¯Ö¤ü ÃÖÓ�µÖêÃÖ  (ÃÖÓ¾Ö�ÖÖÔŸÖß»Ö ‹�ãú�Ö ¯Ö¤üÖÓ“Öß ÃÖÓ�µÖÖ ×¾Ö“ÖÖ̧ üÖŸÖ ‘Öê‰úÖ ™üŒ�êú¾ÖÖ̧ üß ÖãÃÖÖ̧ ü) »ÖÖ¾ÖÖ¾Öê. ×̧ üŒŸÖ 
ÆüÖê�ÖÖ-µÖÖ •ÖÖ�ÖÖÓ“µÖÖ ÃÖÓ¾Ö�ÖÖÔŸÖ »ÖÖ¾Öã ÖµÖê. Ø²ÖÓ¤ãü ÖÖ Ö́Ö¾Ö»Öß Æüß †Ö ü̧�Ö�ÖÖ“Öß ×¾Ö×ÆüŸÖ ™üŒ�êú¾ÖÖ ü̧ß ¯Öã�ÖÔ ÆüÖê‡Ô̄ ÖµÖÕÓŸÖ ¾ÖȪ Ö̧ üÖŸÖ šêü¾ÖÖ¾Öß. ×¾Ö×ÆüŸÖ 
™üŒ�êú¾ÖÖ ü̧ß ¯Öã�ÖÔ ÆüÖêŸÖÖ“Ö Ø²Ö¤æü ÖÖ́ ÖÖ¾Ö»Öß ¾ÖȪ Ö ü̧�µÖÖ“Öß †Ö¾Ö¿µÖ�úŸÖÖ ÖÖÆüß. ŸµÖÖ ÖÓŸÖ̧ ü •µÖÖ ¯ÖÏ¾Ö�ÖÖÔ“Öß •ÖÖ�ÖÖ ×̧ üŒŸÖ ÆüÖê‡Ô»Ö ŸµÖÖ 
¯ÖÏ¾Ö�ÖÖÔŸÖß»Ö �ú Ö́Ô“ÖÖ-µÖÖ«üÖ̧ êü ŸÖß •ÖÖ�ÖÖ ³Ö̧ ü�µÖÖŸÖ µÖÖ¾Öß ¾Ö ŸµÖÖ Ø²Ö¤æü ¯Öãœêü ŸÖÖê Ø²Ö¤æü ŸµÖÖ ¯ÖÏ¾Ö�ÖÖÔÃÖÖšüß ˆ¯ÖµÖÖê�ÖÖŸÖ †Ö�Ö»ÖÖ †¿Öß ÖÖëÓ¤ü 
‘µÖÖ¾Öß. 

2.  �Öã�Ö¾Ö¢Öê¾Ö̧ ü ×ÖµÖãŒŸÖ —ÖÖ»Öê»µÖÖ Ö́Ö�ÖÖ¾Ö�ÖßÔµÖ �ú Ö́Ô“ÖÖ-µÖÖ“Öß †Ö ü̧�Ö�Ö ¯Ö¤üÖ¾Ö ü̧ �Ö�ÖÖÖ �ú ü̧�µÖÖŸÖ µÖê‰ú ÖµÖê ¾Ö ŸµÖÖ“Öß ×ÖµÖãŒŸÖß 
†Ö ü̧�Ö�Ö Ø²ÖÓ¤æü¾Ö̧ ü ¤ü¿ÖÔ¾Öã ÖµÖê. ŸµÖÖ“Öß �Ö�ÖÖÖ �Öã»µÖÖ ¯ÖÏ¾Ö�ÖÖÔŸÖ �ú ü̧Ö¾Öß.  
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 3.  ¾Ö̧ ü (1) µÖê£Öê Ö Ö́æ¤ü �êú»µÖÖÖãÃÖÖ̧ ü Ø²Ö¤æü ÖÖ Ö́Ö¾Ö»Öß Æüß ×̧ üŒŸÖ ÆüÖê�ÖÖ-µÖÖ ¯Ö¤üÖ¾Ö̧ ü †Ö¬ÖÖ̧ üßŸÖ ÖÃÖÖ¾Öß. ŸÖß ÃÖÓ¾Ö�ÖÖÔ“µÖÖ ÃÖÓ�µÖê¾Ö̧ ü 
†Ö¬ÖÖ̧ üßŸÖ †ÃÖÖ¾Öß.  

 4.  Ø²Ö¤æü ÖÖ́ ÖÖ¾Ö»Öß Æüß Ö́Ö�ÖÖÃÖ¾Ö�ÖÔ ¯ÖÏ¾Ö�ÖÖÔ“Öê †Ö ü̧�Ö�Ö ×ÖÛ¿“ÖŸÖ �ú ü̧�µÖÖÃÖÖšüß †ÖÆêü. •µÖêÂšüŸÖÖ ×ÖÛ¿“ÖŸÖ �ú ü̧�µÖÖÃÖÖšüß ÖÖÆüß. 

 5.   Ø²Ö¤æü ÖÖ Ö́Ö¾Ö»Öß ¾ÖȪ Ö ü̧ŸÖÖÓÖÖ �ÖÖ»Öß»Ö Ö́ã»Ö³ÖãŸÖ ŸÖŸ¾Öê ×¾Ö“ÖÖ̧ üÖŸÖ ‘µÖÖ¾Öß 

                (1) Ö́Ö�ÖÖÃÖ ¯ÖÏ¾Ö�ÖÖÕÓÖÖ ×¾Ö×ÆüŸÖ �êú»Öê»Öê †Ö̧ ü�Ö�Ö Æêü ™üŒ�êú¾ÖÖ ü̧ß ÖãÃÖÖ ü̧ †ÃÖÖ¾Öê ¾Ö ‹�ãú�Ö †Ö̧ ü�Ö�Ö Æêü ¯ÖÏ“Ö×»ÖŸÖ                                

                      †Ö̧ ü�Ö�ÖÖÖãÃÖÖ ü̧ ÃÖÓ¾Ö�ÖÖÔ“µÖÖ  52  ™üŒ�êú ¯Öê�ÖÖ •ÖÖÃŸÖ †ÃÖŸÖÖ �úÖ Ö́Ö ÖµÖê.  

              (2) ÃÖ ü̧ôû ÃÖê¾ÖÖ ³Ö ü̧ŸÖßÃÖÖšüß †Ö×�Ö ¯Ö¤üÖê®ÖŸÖßÃÖÖšüß ¾Öê�Öôûß Ø²Ö¤æü ÖÖ Ö́Ö¾Ö»Öß šêü¾ÖÖ¾Öß. µÖÖ ¾µÖ×ŸÖ×̧ üŒŸÖ †µÖ ³Ö̧ üŸÖß                    

                   Ö́Ö¬µÖ Ö́ †ÃÖ»µÖÖÃÖ ŸµÖÖÃÖÖšüß ¤êü�Öß»Ö ¾Öê�Öôûß Ø²Ö¤æü ÖÖ́ ÖÖ¾Ö»Öß šêü¾ÖÖ¾Öß.  

 6.    ²Ö¤ü»Öß, ¯ÖÏ×ŸÖ×ÖµÖãŒŸÖß“µÖÖ ¯Ö¤üÖÓÖÖ Ø²Ö¤æü ÖÖ Ö́Ö¾Ö»Öß ¾ÖȪ Ö¹ý ÖµÖê.  

 7.  “ Ö́Ö�ÖÖÃÖ¾Ö�ÖßÔµÖÖÓÖÖ ÃÖê¾ÖêŸÖ †Ö ü̧�Ö�Ö ¾Ö ‡ŸÖ̧ ü ÃÖ¾Ö»ÖŸÖß  ’’ µÖÖ ¯ÖãÃŸÖß�êúŸÖß»Ö ¯ÖÏ�ú ü̧�Ö 1 (†) 2 ¯Öé. 18/19 µÖÖŸÖß»Ö †Ö¤êü¿Ö 
×¾Ö“ÖÖ̧ üÖŸÖ ‘Öê‰úÖ ”ûÖê™üµÖÖ ÃÖÓ¾Ö�ÖÖÔ“Öê �Ö™ü �ú ü̧�µÖÖŸÖ µÖÖ¾Öê.  

 8.  ‹�úÖ�úß ¯Ö¤üÖÃÖ ( Isolated) ¿ÖÖÃÖÖ ×Ö�ÖÔµÖ  (¿ÖÖÃÖÖ ×Ö�ÖÔµÖ �Ïú. ²ÖßÃÖßÃÖß-1097/̄ ÖÏ. �Ïú.20/97/16-²Ö    ×¤ü. 
21/9/1998 (¯ÖÏ¿ÖÖÃÖ�úßµÖ Ȫ×̧ ¯Ö¡Ö�ú �Ïú.306 ×¤üÖÖÓ�ú 5/1/1999)†¾ÖµÖê †Ö̧ ü�Ö�Ö »ÖÖ�Öæ †ÃÖ�ÖÖ̧ ü ÖÖÆüß.   

9.   µÖÖ ¯Öãœêü ¯Ö¤üÖê®ÖŸÖß Ö́¬µÖê ³Ö™üŒµÖÖ •Ö́ ÖÖŸÖß (�ú), ¬ÖÖ�Ö ü̧ ¾Ö ŸÖŸÃÖ Ö́ µÖÖÓÖÖ 3.5 ™üŒ�êú ¾Ö ³Ö™üŒµÖÖ •Ö Ö́ÖŸÖß (›ü), ¾ÖÓ•ÖÖ̧ üß ¾Ö ŸÖŸÃÖ Ö́ 
µÖÖÓÖÖ 2 ™üŒ�êú †Ö ü̧�Ö�Ö ×¾Ö×ÆüŸÖ �ú ü̧�µÖÖŸÖ µÖêŸÖ †ÖÆêü. Ö¾ÖßÖ 100 Ø²Ö¤æü ÖÖ Ö́Ö¾Ö»Öß ÃÖÖê²ÖŸÖ •ÖÖê›ü»Öß †ÖÆêü ŸÖß 1996-97 “µÖÖ 
×Ö¾Ö›ü ÃÖæ“Öß ¯ÖÖÃÖæÖ † Ö́»ÖÖŸÖ †Ö�ÖÖ¾Öß, †Ö×�Ö ŸÖÃÖê �ú ü̧ŸÖÖÓÖÖ Ø²Ö¤æü  �Ïú´ÖÖÓ�ú 1 ¯ÖÖÃÖæÖ ŸÖß ¾ÖÖ¯Ö¸üÖ¾Öß. Æêü †Ö¸ü�Ö�Ö ŸµÖÖ ŸµÖÖ ×Ö¾Ö›ü 
ÃÖæ“Öß ¾ÖÂÖÖÔ̄ Öã̧ üŸÖê ¸üÖÆüß»Ö. ŸÖÃÖê“Ö ŸÖ ê  ‘†’,  ‘²Ö’, ‘�ú’ ¾Ö ‘› ü’ µÖÖ ȪÏ¾Ö�ÖÖÔŸÖ †ŸÖ�ÖÔŸÖ ¯Ö× ü̧¾ÖŸÖÔÖßµÖ (Internally 
Transferable) ü̧ÖÆüß»Ö. ÃÖ¤ü̧ ü“Öê †Ö¤êü¿Ö ×¤üÖÖÓ�ú 2 •Öã»Öî 1997 ¯ÖÖÃÖæÖ † Ö́»ÖÖŸÖ µÖêŸÖß»Ö ŸµÖÖ ¯Öæ¾ÖßÔ ŸÖµÖÖ̧ ü �ú ü̧�µÖÖŸÖ 
†Ö»Öê»µÖÖ ×Ö¾Ö›ü ÃÖæ“µÖÖ †Ó×ŸÖ Ö́ �ú ü̧�µÖÖŸÖ †Ö»µÖÖ †ÃÖ»µÖÖÃÖ ŸµÖÖŸÖ ²Ö¤ü»Ö �ú ü̧�µÖÖ“Öß †Ö¾Ö¿µÖ�úŸÖÖ ÖÖÆüß. µÖÖ ¯Öãœêü ÃÖ ü̧ôû ÃÖê¾ÖÖ 
³Ö ü̧ŸÖß Ø�úÓ¾ÖÖ ¯Ö¤üÖê®ÖŸÖß“Öê ¯ÖÏÃŸÖÖ¾Ö ×¾Ö“ÖÖ ü̧ÖŸÖ ‘ÖêŸÖÖÓÖÖ, ŸµÖÖ ŸµÖÖ ÃÖÓ¾Ö�ÖÖÔŸÖß»Ö †Ö ü̧×�ÖŸÖ ¯Ö¤ü ¬ÖÖ ü̧�úÖÓ“Öß ÃÖÓ�µÖÖ ×¾Ö“ÖÖ̧ üÖŸÖ ‘Öê‰úÖ, 
�úÖµÖÔ¾ÖÖÆüß �ú ü̧Ö¾Öß (¿ÖÖÃÖÖ ×Ö�ÖÔµÖ �Ïú. ²ÖßÃÖßÃÖß-1097/¯ÖÏ. �Ïú.63/97/16-²Ö ×¤ü. 18.10.1997).     

 
 

 
 V.      Nature of vacancies to be reserved for the Backward Classes : 

Reservation should apply while filling in the following types of vacancies : 

i)           Permanent, temporary and long term vacancies; 

ii)          Purely temporary and leave vacancies; 

iii)         Vacancies in work-charged establishment. 

VI.   Maintenance of Model Roster indicating posts reserved for Backward Classes 

To give proper effect to the reservation prescribed for posts filled by direct recruitment every 
appointing authority should treat vacancies "reserved" or "open" according to a model roster of 100 points 
as indicated in the Annexure-I. 

1.     Each appointing authority should maintain a separate roster in the prescribed proforma  for each cadre or service 
formed for the purpose of these orders. 

2.     Whether a pa rticul ar  vacancy is "reserved" or "open" s houl d  be decided with  reference     to the model 
roster. 

3.      Only such vacancies as are fil led by di re ct  recruitment to the cadre shoul d be entered in the roster. 

4.     Immediately after an appointment has been made, the particulars should be entered in the roster, and it 
should be signed by the appointing authority or by an authorised officer. 
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5.    The register should not be kept in the form of loose sheets, but it should be a bound register wit h 20, 30 etc. 
pages according to requirements. 

6. ÃÖ¸üôû ÃÖê¾ÖÖ ³Ö¸üŸÖß �ú×¸üŸÖÖ ¿ÖÖÃÖÖ ×Ö�ÖÔµÖ �Ïú. ²ÖßÃÖßÃÖß-1097/̄ ÖÏ. �Ïú.2/16-²Ö ×¤ü. 29.03.1997) ÖãÃÖÖ̧ ü ×¾Ö×ÆüŸÖ �êú»Öê»Öß 100 
Ø²Ö¤æü ÖÖ́ ÖÖ¾Ö»Öß ¾ÖÖ¯Ö̧ ü�µÖÖŸÖ µÖÖ¾Öß. 

7. ÃÖê¾ÖÖ ¯ÖÏ¾Öê¿Ö ×ÖµÖ´ÖÖÖãÃÖÖ¸ü ¯ÖÏŸµÖê�ú ³Ö¸üŸÖß ´ÖÖ¬µÖ´ÖÖ�ú×¸üŸÖÖ (ÃÖ¸üôû ÃÖê¾ÖÖ ¾Ö ¯Ö¤üÖê®ÖŸÖß ‡ŸµÖÖ¤üß) ¾Öê�Ö¾Öê�Öôûß Ø²Ö¤æü ÖÖ´ÖÖ¾Ö»Öß 
¤ü¿ÖÔ×¾Ö�µÖÖŸÖ µÖÖ¾Öß. Ø²Ö¤æü ü ÖÖ´ÖÖ¾Ö»Öß“ÖÖ ¾ÖÖ¯Ö¸ü �ú¸üŸÖÖÓÖÖ ÃÖê¾ÖÖ ³Ö¸üŸÖß ×ÖµÖ´ÖÖŸÖß»Ö ŸÖ¸üŸÖã¤üß ×¾Ö“ÖÖ¸üÖŸÖ ‘µÖÖ¾µÖÖ.  

8.  Ø²Ö¤æü  ÖÖ´ÖÖ¾Ö»Öß Æüß ´ÖÖ�ÖÖÃÖ ¯ÖÏ¾Ö�ÖÖÔ“Ö ê †Ö¸ü�Ö�Ö ×ÖÛ¿“ÖŸÖ �ú¸ü�µÖÖÃÖÖšüß †ÖÆêü •µÖêÂšüŸÖÖ ×ÖÛ¿“ÖŸÖ �ú¸ü�µÖÖÃÖÖšüß ÖÖÆüß. 

9. ÃÖ¬µÖÖ †ÃÖ»Öê»Öß ÃÖÓ¾Ö�ÖÖÔŸÖß»Ö ¯Ö¤ü ÃÖÓ�µÖÖ »Ö�ÖÖŸÖ ‘Öê‰úÖ †Ö¸ü�Ö�Ö Ø²Ö¤æü ü ×ÖÛ¿“ÖŸÖ �ú¸ü�µÖÖŸÖ µÖÖ¾ÖêŸÖ. ³Ö×¾ÖÂµÖÖŸÖ ÃÖÓ¾Ö�ÖÔ ÃÖÓ�µÖêŸÖ 
¾ÖÖœü  —ÖÖ»µÖÖÃÖ †£Ö¾ÖÖ ‘Ö™ü —ÖÖ»µÖÖÃÖ †Ö¸ü�Ö�Ö Ø²ÖÓ¤æü“Öß ÃÖÓ�µÖÖ ŸµÖÖ ÖãÃÖÖ¸ü ŸµÖÖ ¯ÖÏ´ÖÖ�ÖÖŸÖ •ÖÖÃŸÖ †£Ö¾ÖÖ �ú´Öß �ú¸ü�µÖÖŸÖ µÖÖ¾Öß. 

10. •Öê£Öê ÃÖ¬µÖÖ ×¾Ö×ÆüŸÖ †Ö¸ü�Ö�ÖÖ ¯Öê�ÖÖ •ÖÖÃŸÖ ×ÖµÖãŒŸµÖÖ �ú¸ü�µÖÖŸÖ †Ö»µÖÖ †ÖÆêüŸÖ ŸµÖÖ´Öãôêû ÃÖ¬µÖÖ“µÖÖ ŸÖê£Öß»Ö ×ÖµÖãŒŸµÖÖÓÖÖ ²ÖÖ¬ÖÖ 
µÖê�ÖÖ¸ü ÖÖÆüß. 

11. ÃÖ¾ÖÔ ×¾Ö³ÖÖ�Ö ¯ÖḮ Öã�ÖÖÓÖß µÖÖÖãÃÖÖ ü̧ ŸÖÖŸÖ›üßÖê �úÖµÖÔ¾ÖÖÆüß �ú¹ýÖ ¯ÖÏŸµÖê�ú ÃÖÓ¾Ö�ÖÖÔ²ÖÖ²ÖŸÖ ¾Ö ü̧ß»Ö ´ÖÖ�ÖÔ¤ü¿ÖÔ�ú ÃÖæ“ÖÖêÖãÃÖÖ ü̧    †ÖœüÖ¾ÖÖ 
‘µÖÖ¾ÖÖ ¾Ö ŸµÖÖ ÖãÃÖÖ ü̧ �úÖµÖÔ¾ÖÖÆüß �ú ü̧Ö¾Öß. 

 12.  ÃÖ¬µÖÖ †×ÃŸÖŸ¾ÖÖŸÖ †ÃÖ»Öê»Öê ×¾Ö×¾Ö¬Ö ¿ÖÖÃÖÖ †Ö¤êü¿Ö ¾Ö ü̧ß»Ö ¯ÖḮ ÖÖ�Öê ÃÖã¬ÖÖ ü̧�µÖÖŸÖ †Ö»Öê †ÃÖ»µÖÖ“Öê �Öé×ÆüŸÖ   ¬Ö ü̧�µÖÖŸÖ 
µÖÖ¾ÖêŸÖ. 

13.   ¯Ö¤üÖê®ÖŸÖß“µÖÖ ¾ÖÖ™üµÖÖŸÖß»Ö ¯Ö¤êü ³Ö ü̧�µÖÖÃÖÖšüß ×Ö¾Ö›ü ÃÖæ“Öß ²ÖÖ×¾ÖŸÖÖÓÖÖ †Ö×�Ö ¯Ö¤üÖê®ÖŸÖß“µÖÖ ¾ÖÖ™üµÖÖ ²ÖÖÆêü ü̧ß»Ö †µÖ        ¯Ö¤üÖ¾Ö ü̧ 
ŸÖÖŸ¯Öã̧ üŸµÖÖ ¯Ö¤üÖê®ÖŸµÖÖ ¤êü�µÖÖÃÖÖšüß ¯Ö¤üÖê®ÖŸÖß ÃÖæ“Öß ²ÖÖ×¾ÖŸÖÖÓÖÖ ¤üÖêÖ ¾Öê�Ö ¾Öê�ÖôûµÖÖ  Ø²Ö¤æü ÖÖ´ÖÖ¾Ö»µÖÖ                     
ü¾ÖÖ¯Ö ü̧Ö¾µÖÖŸÖ.  

VII. Minimum qualifications to be regarded as enough : 

Minimum qualifications required for a post should be regarded as enough for Backward Class 
candidates and such candidates should  be appointed in reserved vacancies even if non-Backward Class 
candidates with higher qualifications are available provided the Backward Class candidates satisfy the 
minimum requirement of suitabi lity for appointment also. 

VIII. Lowering or relaxing minimum qualifications : 

If it is found that an adequate number of candidates belonging to the Backward Classes (S.C., S.T., VJ-A, NT-
B, NT-C, NT-D, S.B.C) are not avail able and if the general standard of selection is strictly enforced, the 
standard of selection should be lowered where it will not be inconsistent with efficiency, in favour of members 
of that class and candidates who are generally considered suitable and conform to the minimum standard 
for appointment. 

In order to maintain at least the minimum percentage of Backward Class candidates (S.C., S.T., VJ-A, 
NT-B, NT-C, NT-D, S.B.C) in service, there is no objection in considering the feasibility of lowering or 
relaxing the minimum qualifications/ Experience at the discretion of the Competent Authority. It should 
specifically be mentioned in advertisement/requisition to Employment Exchange when the vacancies 
reserved for S.C., S.T., VJ-A, NT-B, NT-C, NT-D and S.B.C are advertised or notified to Employment Exchange. 

IX.    Retrenchment : 

When any retrenchment is to be effected, members of Backward Classes already in service should 
not be retrenched, though liable to retrenchment according to their seniority provided that their strength in 
the Pay Group III or Pay Group IV cadres of any particular office or Department does not exceed the 
prescribed percentage of reservation. In  their  place,   an  equal  number  of  others   ( i.e. non Backward  
Class candidates) may be retrenched subject, however, to the proviso that,  as between a permanent 
and a temporary employees, the temporary employee should  be retrenched irrespective of the fact 
that he belongs to the Backward Classes. 
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At the t i m e of retrenchment, the aggregate number of posts reserved for al l  the categories of 
Backward Classes should be taken into account and persons         belonging  to any of the Sections 
should  be retrenched onl y to the extent of the total number of members of Backward Class exceeds the 
aggregate number of posts reserved for them. 

X.     Forwarding of applications : 

The applic ati ons from employees belonging to the Backward Classes for posts under other 
Departments of the State Government or under another State Government or the Central Government or 
bodies like Municipalities should norm a l l y  be forwarded u nl ess ,  in very rare cases, there are 
compelling grounds of public interest for withholding them. In such cases before agreeing to forward 
the applications for appointments under the Government of India or under other State Governments or 
in any case before relieving the employees concerned to join their new appointments it s hould  be 
made clear to them that these new appointments wil l not be in the nature of deputation or transfer and 
that they should resign their appointments. 

 

XI.   No Objection Certificate : 

The employees belonging to Scheduled Castes or Schedule Tribes, who posses academic or 
technical qualifications for posts higher than those in which they are employed, should be permitted to 
register themselves at the Employment Exchanges irrespective of the fact whether they are in 
permanent or temporary service. "No Objection" Certificates should be issued in favour of such 
employees. It should, however, be made clear to such employees that in case of their appointment 
elsewhere through the Employment Exchanges their new appointments will not be in the nature of 
deputation or transfer and that they should resign their appointments before accepting new 
posts. 

 
XII.  Sources of obtaining Backward Class candidates : 
 

1.      The appointing Authorities concerned should obtain the names of suitable Backward Class candidates from 
the following sources whenever they have to fill vacancies for members of Backward Classes in Pay Group 
III and Pay Group IV services : 

 
 
 
 
 

 For Pay Group III services :- 

(a)          The Director of Social Welfare, Maharashtra State, Pune, 

For Pay Group III & IV services:- 

(b) Social Welfare Officers in the Districts. 

(c) Employment Exchanges. 

(d) Maharashtra State Tribal Development Corporation Ltd., Nashik. 

(e) Director, Tribal Welfare, Maharashtra State, Nashik. 

(f) All Project Officers (Integrated Tribal Development Projects) 

(g)  All Tribal Welfare Officers.   

(h) Direct applicants if sources (a) to (g) are unable to furnish suitable 
candidates. 
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 �Óú¯ÖÖß´Ö¬µÖê †Ö×¤ü¾ÖÖÃÖß ˆ´Öê¤ü¾ÖÖ¸üÖ“Öß (†ÖãÃÖæ×“ÖŸÖ •Ö´ÖÖŸÖß) ÖÖ ê�ú¸ü ³Ö¸üŸÖß �ú¸üŸÖÖÓÖÖ ŸµÖÖ ÃÖÓ²ÖÓ¬Öß“µÖÖ •ÖÖ×Æü̧ üÖŸÖß / †×¬ÖÃÖæ“ÖÖê“µÖÖ 
¯ÖÏŸÖß   ÃÖ×´ÖŸÖß ¯ÖḮ Öã�Ö, †ÖãÃÖæ×“ÖŸÖ •Ö´ÖÖŸÖß �ú»µÖÖ�Ö ÃÖ×´ÖŸÖß ¾Ö †Ö×¤ü¾ÖÖÃÖß ³ÖÖ�ÖÖŸÖß»Ö †Ö´Ö¤üÖ¸üÖÓÖÖ ¯ÖÖšü×¾Ö�µÖÖ“Öê ²ÖÖ²ÖŸÖßŸÖß»Ö 
†Ö¤êü¿Ö ÃÖ¾ÖÔ ×ÖµÖãŒŸÖß ¯ÖÏÖ×¬Ö�úÖ-µÖÖÖÖ ´ÖÓ›üôûÖ“Öê ¯Ö×¸ǖ Ö¡Ö�ú �Ïú . ÃÖÖ¯ÖÏ×¾Ö/´ÖÖ¾Ö�ú/‹ÃÖ™üß/      3-²Ö/¬ÖÖ¸üÖ¾Öß/ 2584, ×¤ü. 
28.7.1989 †¾ÖµÖê ¤êü�µÖÖŸÖ †Ö»Öê †ÖÆêüŸÖ. ŸÖëÓ¾ÆüÖ �Óú¯ÖÖß´Ö¬µÖê †Ö×¤ü¾ÖÖÃÖß ˆ´Öê¤ü¾ÖÖ¸üÖ“Öß ³Ö¸üŸÖß �ú¸üŸÖÖÓÖÖ ŸµÖÖ ÃÖÓ²ÖÓ¬Öß“µÖÖ 
•ÖÖ×Æü¸üÖŸÖß“µÖÖ / †×¬ÖÃÖæ“ÖÖê“µÖÖ ¯ÖÏŸÖß ÃÖ×´ÖŸÖß ¯ÖḮ Öã�Ö, †ÖãÃÖæ×“ÖŸÖ �ú»µÖÖ�Ö ÃÖ×´ÖŸÖß ¾Ö †Ö×¤ü¾ÖÖÃÖß ³ÖÖ�ÖÖŸÖß»Ö 23 †Ö´Ö¤üÖ¸üÖÓÖÖ 
¯Öã̧ ü×¾Ö�µÖÖŸÖ µÖÖ¾µÖÖŸÖ. †×¬Ö�ú ŸÖ¯Ö¿Öß»ÖÖÃÖÖšüß ¯ÖÏ¿ÖÖÃÖ�úßµÖ ¯Ö×¸ǖ Ö¡Ö�ú �Ïú. 193 ×¤ü. 19.9.1996 ¯ÖÆüÖ¾Öê.    

2. (a)     All vacancies in Pay Group III & IV should be notified to the Employment Exchange in the form of 
requisition appended. The vacancies reserved for Backward Classes should be noti fied also to the 
Social Welfare Officers in the Districts and the Director of Social Welfare (in the case of Pay Group III 
candidates only) in the prescribed requisition form. In addition to this the appointing authority shall call 
for the names for publication in the News Papers having wider circulation and also display on their office 
notice board or announancement on Radio / Television / Employment News Bulletins and then consider 
the cases of all the candidates who have applied (´ÖÆüÖ¸üÖÂ™üÒ ¿ÖÖÃÖÖ ¯Ö×¸ü¯Ö¡Ö�ú �Ïú.  ÃÖÓ�úß�ÖÔ -
1003/¯ÖÏ.�Ïú.96/2003/13-†, ×¤üÖÖÓ�ú 19 ÖÖê¾ÆëüÓ²Ö¸ü 2003 ) 

(b)    A notice of at least 15 days should be given to the Employment Exchanges/ Director of Social 
Welfare/Social Welfare Officers for sponsoring candidates. 

 

 

(c)    The number of vacancies reserved for each category of Backward Classes, Ex-Servicemen and 
economically weaker sections out of the total vacancies notified should be clearly indicated in item 6(a) 
of the requisition and the Certificate in item 11 of the requisition should be invariably given as 
follows :- 

"Certified that the number of vacancies reserved for Scheduled Caste, Scheduled Tribes, VJ-A, NT-B, 
NT-C, NT-D, S.B.C, other Backward Communities,                 ex-servicemen and economically weaker 
sections as mentioned in column 6(a) above is in accordance with the reservation quota fixed for these 
categories". 

 
(d)    When a local Employment Exchange/District Social Welfare Officer is unable to nominate any suitable 

candidate or candidates, the vacancies should be referred to the Director of Employment, Maharashtra 
State, Mumbai/Director of Social Welfare, Maharashtra State, Pune who will submit a list of suitable can-
didates to the Appointing Authorities. 

(e)     Appointing Authorities should also notify vacancies of technical nature in cadres to the Director of 
Employment/Director of Social Welfare who will circulate the notification to all Employment 
Exchanges/District Social Welfare Officers for submission of suitable candidates. 

 (f)     The Selection or otherwise of the candidates of the Backward Classes sponsored by the Employment 
Exchange, Director of Social Welfare/District Social Welfare Officers should be intimated to them within 
a period of one month. If any of the vacancies reserved for Backward Classes, is not filled by the candi-
dates of the respective category sponsored by the Employment Exchange/Director of Social 
Welfare/Social Welfare Officers, specific reason therefore should be communicated to these authorities. 
In the case of vacancies reserved for ex-servicemen or economically weaker sections, the reasons for not 
filling the vacancies by such candidates should be communicated to the Employment Exchange. 
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(g)    There should not be strict insistence on compliance with formalities particularly in the case of applicants 
from Backward Class and interior areas and applications from such candidates should not be rejected 
merely on technical ground that they are incomplete but wanting details should be obtained. 

XIII.     Vacancies to be announced over certain Radio Stations of All India Radio 

The vacancies reserved for SC, ST, VJ-A, NT-B, NT-C, NT-D, S.B.C, in Pay Group III and IV service 
shall be also notified to the appropriate Station Directors for announcement  over Radio Stations  of the  
All India Radio so that SC and ST candidates  
 
living in remote areas where newspapers may not be easily available become aware of such vacancies. 

At the same time when the vacancies are notified to Employment Exchange to suggest the names 
for the reserved vacancies or  when  the vacancies  are  advertised in the newspapers, the Appointing 
Authorities  should notify the vacancies to one or more of the Stations of the A.I.R. mentioned above, 
simultaneously while referring the vacancies to the Employment Exchange or with the advertisements 
in the newspapers, as the case may be. 

The announcement of reserved vacancies on stations of the A.I.R. should  contain an advice to 
prospective candidates to get their names registered with  the Employment Exchanges of the area and to 
approach the Employment Exchanges for further assistance. 

XIV. Reimbursement of expenditure to S.C., S.T., VJ-A, NT-B, NT-C, NT-D and S.B.C on travelling for 

interview :                                                                                                 

         When S.C., S.T., VJ-A, NT-B, NT-C, NT-D and S.B.C candidates are called for interview for recruitment in the 
company against sanctioned posts, the expenditure incurred by these candidates on travelling should be 
reimbursed as follows:  

i) The candidates should be given travelling expenses equal to the Second Class Rail fare from the place of 
their residence to the place of interview and back. 

ii) No extra charges, if any incurred for reserving seat/sleeping berth in the train should however, be 
reimbursed to them. 

iii)  For road journey between stations not connected by Rail, they should be allowed ordinary       bus fare. 

iv) The reimbursement is limited to the journey performed within the State of Maharashtra. 

v) The concession of the reimbursement of expenditure will not be admissible in the case of those candidates 
who are already in the service of the Company or Central / State Government or in the Public Sector 
Undertakings/Statutory bodies under the administrative control of the State/Central Government and 
those who are called for engaging them as apprentices, on N.M.R./W.C. establishment. 

 
XV.   Time bound programme for wiping out the backlog : 

The exis ting  backlog in the recruitment of backward classes should be wiped out within the next three 
years. 

XVI. Application of 50 % limit to the carried forward reservation etc. 

In future fresh reservation alongwith carried forward reservation should not exceed 50% of the total 
vacancies available on any one occasion of recruitment. The s urpl us above 50% shoul d be carried 
forward to subsequent year of recruitment subject, however, to the conditions that they do not become 
"five recruitment years old" in respect of direct recruitment which is the maximum period of carry forward 
reservation from year to year and lapse. In order to save lapsing of reservation, the oldest carry forward 
should be accommodated first. In case where only one vacancy occurs in the initial  recruitment year and the 
corresponding roster point happens to be reserved for any of the Backward Classes, it should be treated as 
unreserved and fil le d  in accordingly and the reservation carried forward to subsequent recruitment years 
b u t  in the sub se que nt  recruitment(s) even if there be only one vacancy, it should be treated as reserved 
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a gainst  the carried forward reservation from the initial  recruitment year and should be filled in by the 
candidate belonging to Backward Class for whom carried forward vacancy was reserved. Similar procedure 
should be followed in respect of subsequent vacancies and reservation for various sections of Backward 
Classes should be made strictly in accordance with the roster points by rotation. It is only when two or more 
vacancies occur at the time and where there are many carried forward vacancies, the principle of not more 
than 50% reservation shall apply. 

XVII.    Recruitment of Backward classes against unreserved posts : 

Recruitment of Backward Class candidates belonging to the 8 categories mentioned below selected on 
merit should be counted against the general (unreserved) posts. In addition 52% as specified below should 
be reserved for them subject to the proviso that the number of candidates from these categories 
appointed on merit together with, those appointed against reserved quota of 52% should not exceed   52% 
of the total vacancies to be filled on any occasion of recruitment. The limit  of  52% specified above also 
includes the elements of short fall of reservation, if any. 

  
 
           i)  Scheduled Caste and Scheduled Caste converted to      13% 

       Buddhism 

 ii)  Scheduled Tribes incl uding those li ving outside the        7% 
       specified areas                 

         iii)     VJ-A              3%                                                                                                                                                                                                                                                                                                                         

         iv)     NT-B          2.5% 

          v)     NT-C                3.5%   

         vi)     NT-D                2% 

         vii)    Special Backwad Class                  2%                                                                      

        viii)    Other Backward Communities                                                              19%                                                                                                          
                                                                                                                                                  ----------- 
                                                                      Total                    52%

The l i mi t  of 52% applies when candidates are sought to be recruited by relaxed standard against 
reserved quota . It is open to the Appointing Authority to recruit members of Backward Classes in excess of 
the prescribed percentage if  they are selected on merit. 

XVIII.  Readvertising of reserved vacancies : 

Where the reserved vacancies are advertised/noti fied as a part of a general pool of vacancies 
and sufficient number of candidates of the appropriate section of the Backward Class is not available for 
fi l l ing  them, reserved vacancies should be  readvertised/renotified separately for members of that 
particular section on the next occasion of recruitment. 

XIX.   Grouping of isolated posts and small cadres :- 

In the case of posts f i l l e d  by direct  recruitment, i solated posts and small cadres in the same 
class and carrying similar status, salary and qualification in the same department should be grouped 
together for the purpose of reservation of vacancies for the members of Backward Classes. A cadre or a 
grade of service consisting of less than 20 posts should be treated as a small cadre for this purpose.A 
group so formed should not or di na rily  consists of less than 25 posts.                   

XX.     Competent Authority for issuing caste certificate : 

For the purpose of recruitment concessions, caste certificates issued by the following authorities only 
are treated as valid : 
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i)   In the Greater Bombay, The Chief Metropolitan Magistrate or the Metropolitan Magistrate authorised by 
him. 

ii)      In t h e  Districts,  the Distric t  Magistrates or t he   Sub Divisional Officer (Revenue) a uth ori se d by  
them. 

XX(A): Verification of caste Certificate 

i)     In terms of Maharashtra Government R esoluti on No.CBC-1684/2818(291) XI. dt.  23-1-1985 and 
CBC-1684(392)/D-XI. dt. 8-3-1985, the cases of doubtful Caste Certificates in respect of Scheduled 
Tribes should be referred to the Director , Tribal Research & Training Insti tute,  Pune for 
verification by a separate sc r uti ny  Committee appointed by the Government for the purpose. 
The Government vi de  G.R.dated 8-3-1985 appoi nted the concerned D i v i s i on a l  Comm i ssi oner 
as Appellate  Auth o r i t i e s in such  cases. 

i i )    In terms of Maharashtra Government Resolution No. CBC-l684-Con-592/(1999)/ BCW-5, dated 
14-3-1985, a l l  cases of d o u b t f u l  Caste  Cer t i fi c a tes  in respect of Schedul e d Castes, VJ-A, NT-B, 
NT-C, NT-D, S.B.C and other Backward Cl asses sh oul d be referred to concerned Caste Certificate 
Verification Committee c o nst i tu ted by the Government for verification of  Caste Certificates. 

3. †ÖãÃÖæ×“ÖŸÖ •Ö´ÖÖŸÖß“µÖÖ ˆ´Öê¤ü¾ÖÖ¸üÖÓÖÖ ¿ÖÖÃÖ�úßµÖ / ×Ö´Ö¿ÖÖÃÖ�úßµÖ, ¿ÖÖÃÖ�úßµÖ †Ó×�Ö�éúŸÖ ÃÖÓÃ£ÖÖÓ“µÖÖ ÃÖê¾ÖêŸÖ ×ÖµÖãŒŸÖß“µÖÖ ¾ÖêôêûÃÖ 
•ÖÖŸÖß ¾Öî¬ÖŸÖÖ ¯ÖḮ ÖÖ�Ö¯Ö¡Ö ÃÖÖ¤ü¸ü �ú¸ü�Öê ²ÖÓ¬ÖÖ�úÖ¸ü�ú  ¸üÖÆüß»Ö. •ÖÖŸÖß ¤üÖ¾µÖÖ²ÖÖ²ÖŸÖ ¾Öî¬ÖŸÖÖ ¯ÖḮ ÖÖ�Ö¯Ö¡Ö ÃÖÖ¤ü¸ü �êú»µÖÖ ÖÓŸÖ¸ü“Ö ×ÖµÖãŒŸÖß 
¤êü�µÖÖŸÖ µÖÖ¾Öß. 

4. †ÖãÃÖæ×“ÖŸÖ •ÖÖŸÖß, ×¾Ö´ÖãŒŸÖ •ÖÖŸÖß, ³Ö™üŒµÖÖ •Ö´ÖÖŸÖß, ‡ŸÖ¸ü ´ÖÖ�ÖÖÃÖ¾Ö�ÖÔ ¾Ö ×¾Ö¿ÖêÂÖ ´ÖÖ�ÖÖÃÖ ¯ÖÏ¾Ö�ÖÖÔ“µÖÖ ˆ´Öê¤ü¾ÖÖ¸üÖÓÖÖ ×ÖµÖãŒŸÖß 
¤êüê�µÖÖ¯Öæ¾ÖßÔ ŸµÖÖÓÓ“µÖÖ •ÖÖŸÖß ¤üÖ¾µÖÖ“Öß ŸÖ¯ÖÖÃÖ�Öß �ú¸ü�µÖÖŸÖ µÖÖ¾Öß. ¿ÖÖÃÖÖ ×Ö�ÖÔµÖ �Ïú´ÖÖÓ�ú ÃÖß²ÖßÃÖß 10/2003/ ¯ÖÏ. �Ïú. 91/´ÖÖ¾Ö�ú-
5 ×¤üÖÖÓ�ú 8 ×›üÃÖëÓ²Ö¸ü 2003 ¯ÖÆüÖ¾ÖÖ. 

5. (1) �Öã»µÖÖ ¯ÖÏ¾Ö�ÖÖÔŸÖãÖ ¿ÖÖÃÖ�úßµÖ ÃÖê¾ÖêŸÖ ×ÖµÖãŒŸÖ —ÖÖ»Öê»µÖÖ ´ÖÖ�ÖÖÃÖ¾Ö�ÖßÔµÖ ˆ´Öê¤ü¾ÖÖ¸üÖÖê ŸµÖÖ“µÖÖ ×ÖµÖãŒŸÖßÖ ÓŸÖ¸ü �úÖ»ÖÖÓŸÖ¸üÖÖê 
´ÖÖ�ÖÖÃÖ¾Ö�ÖßÔµÖ †Ö¸ü�Ö�ÖÖ“Öê ±úÖµÖ¤êü ×´Öôû×¾Ö�µÖÖÃÖÖšüß •Ö¸ü •ÖÖŸÖß ¯ÖḮ ÖÖ�Ö¯Ö¡ÖÖÃÖÆü †•ÖÔ �êú»ÖÖ †ÃÖê»Ö ŸÖ¸ü ŸµÖÖ ˆ´Öê¤ü¾ÖÖ¸üÖÖê •µÖÖ 
ŸÖÖ¸ü�ÖêÃÖ •ÖÖŸÖß“Öê ¯ÖḮ ÖÖ�Ö¯Ö¡Ö �úÖµÖÖÔ»ÖµÖÖ�ú›êü ÃÖÖ¤ü¸ü �êú»Öê †ÖÆêü ŸµÖÖ ŸÖÖ¸ü�Öê¯ÖÖÃÖæÖ ¯Öãœê †Ö¸ü�Ö�ÖÖ“Öê ±úÖµÖ¤êü •ÖÖŸÖß“µÖÖ ¤üÖ¾µÖÖ“Öß 
¾Öî¬ÖŸÖÖ ŸÖ¯ÖÖÃÖ�Öß —ÖÖ»µÖÖÖÓŸÖ¸ü ¤êüµÖ šü¸üŸÖß»Ö (³ÖæŸÖ»Ö�Öß ¯ÖÏ³ÖÖ¾ÖÖÖê »ÖÖ³Ö ¤êüµÖ šü¸ü�ÖÖ¸ü ÖÖÆüß). 

(2) ‹�ÖÖªÖ •ÖÖŸÖß“ÖÖ ¯ÖÏ¾Ö�ÖÔ ¿ÖÖÃÖÖÖ“µÖÖ ¬ÖÖȩ̂ ü�ÖÖŸ´Ö�ú ×Ö�ÖÔµÖÖÖãÃÖÖ¸ü ²Ö¤ü»Ö�µÖÖŸÖ †Ö»ÖÖ †ÃÖê»Ö ¾Ö ŸµÖÖ •ÖÖŸÖß“Öê ¯ÖḮ ÖÖ�Ö¯Ö¡Ö ¾Öî¬ÖŸÖÖ 
ŸÖ¯ÖÖÃÖ�Öß ŸµÖÖ •ÖÖŸÖß“µÖÖ ˆ´Öê¤ü¾ÖÖ¸üÖ�ú›êü †ÃÖê»Ö ŸÖ¸ü ÃÖ¤ü¸ü ˆ´Öê¤ü¾ÖÖ¸üÖÃÖ ¯ÖãÆüÖ ÃÖ¾ÖÔ �úÖ�Ö¤ü¯Ö¡Öê ¤êü‰úÖ Ö¾µÖÖÖê •ÖÖŸÖß“Öê ¯ÖḮ ÖÖ�Ö¯Ö¡Ö 
�úÖœü�µÖÖ“Öß †Ö¾Ö¿µÖ�úŸÖÖ ÖÃÖæÖ •ÖãµÖÖ •ÖÖŸÖß“Öê ¯ÖḮ ÖÖ�Ö¯Ö¡Ö, ˆ¯Ö ×•Ö»ÆüÖ×¬Ö�úÖ¸üß �úÖµÖÖÔ»ÖµÖÖŸÖ •Ö´ÖÖ �ú¹ýÖ ¿ÖÖÃÖÖÖ“µÖÖ, ¿ÖÖÃÖÖ 
×Ö�ÖÔµÖÖÖãÃÖÖ¸ü ŸµÖÖÓÓÖÖ Ö¾ÖßÖ ¯ÖÏ¾Ö�ÖÖÔ“µÖÖ •ÖÖŸÖß“Öê ¯ÖḮ ÖÖ�Ö¯Ö¡Ö Ÿ¾Ö¸üßŸÖ ¤êü�µÖÖŸÖ µÖÖ¾Öê ¾Ö •ÖãµÖÖ •ÖÖŸÖß“µÖÖ ¯ÖḮ ÖÖ�Ö¯Ö¡ÖÖ“Öß ¾Öî¬ÖŸÖÖ 
ŸÖ¯ÖÖÃÖ�Öß —ÖÖ»Öß †ÃÖ»µÖÖÃÖ ¯ÖãÆüÖ Ö¾ÖßÖ •ÖÖŸÖß“µÖÖ ¯ÖḮ ÖÖ�Ö¯Ö¡ÖÖ“Öß ¾Öî¬ÖŸÖÖ ŸÖ¯ÖÖÃÖ�Öß �ú¸ü�Öê †Ö¾Ö¿µÖ�ú ÖÖÆüß. 

 (3) •Ö¸ü ‹�ÖÖ¤üÖ ´ÖÖ�ÖÖÃÖ¾Ö�ÖßÔµÖ ˆ´Öê¤ü¾ÖÖ¸ü �Öã»µÖÖ ¯ÖÏ¾Ö�ÖÖÔŸÖãÖ ÃÖê¾ÖêŸÖ †Ö»ÖÖ †ÃÖê»Ö ¾Ö ŸµÖÖÖê �ú¬ÖßÆüß, �ãúšü»µÖÖÆüß ÃŸÖ¸üÖ¾Ö¸ü, 
�ãúšü»µÖÖÆüß ¯ÖÏ�úÖ¸ü“Öê ´ÖÖ�ÖÃÖ¾Ö�ÖßÔµÖ †Ö¸ü�Ö�ÖÖ“Öê ±úÖµÖ¤êü ‘ÖêŸÖ»Öê ÖÃÖŸÖß»Ö, †ÃÖÖ ˆ´Öê¤ü¾ÖÖ¸ü †Ö¸ü�Ö�ÖÖ“µÖÖ »ÖÖ³ÖÖ�ú×¸üŸÖÖ ´ÖÖ�Ö�Öß 
�ú¸üŸÖ ÖÃÖê»Ö ŸÖ¸ü †¿ÖÖ ˆ´Öê¤ü¾ÖÖ¸üÖ“µÖÖ •ÖÖŸÖß ¯ÖḮ ÖÖ�Ö¯Ö¡ÖÖ“Öß ¾Öî¬ÖŸÖÖ ŸÖ¯ÖÖÃÖ�Öß �ú¸ü�µÖÖ“Öß †Ö¾Ö¿µÖ�úŸÖÖ ÖÖÆüß. ´ÖÖ¡Ö †Ö¸ü�Ö�ÖÖ“µÖÖ 
»ÖÖ³ÖÖ“Öß ´ÖÖ�Ö�Öß �ú¸ü�ÖÖ-µÖÖ ˆ´Öê¤ü¾ÖÖ¸üÖ“ÖÖ •ÖÖŸÖß ¤üÖ¾ÖÖ ŸÖ¯ÖÖÃÖ�Öê †Ö¾Ö¿µÖ�ú ¸üÖÆüß»Ö. (¿ÖÖÃÖÖ ×Ö�ÖÔµÖ �Îú´ÖÖÓ�ú ÃÖß²ÖßÃÖß -
10/2004/¯ÖÏ.�Îú. 570/´ÖÖ¾Ö�ú-5 ×¤üÖÖÓ�ú 16 ´Öêü 2007 ¯ÖÆüÖ¾ÖÖ.)    

 (4) ¿ÖÖÃÖÖ ×Ö�ÖÔµÖ �Ïú. ‹ÃÖ™üßÃÖß-1893/ ¯ÖÏ.�Îú.13/�úÖ-10, ×¤üÖÖÓ�ú 17-10-93 ÖãÃÖÖ¸ü †ÃÖê †Ö¤êü¿Ö ×¤ü»Öê †ÖÆêüŸÖ �úß, 
†ÖãÃÖæ×“ÖŸÖ •Ö´ÖÖŸÖß“µÖÖ �ú´ÖÔ“ÖÖ-µÖÖÓÖÖ / ˆ´Öê¤ü¾ÖÖ¸üÖÓÖÖ ŸµÖÖÓ“µÖÖ •ÖÖŸÖß“µÖÖ ¯ÖḮ ÖÖ�Ö¯Ö¡ÖÖ²ÖÖ²ÖŸÖ ÃÖ²ÖÓ×¬ÖŸÖ †ÖãÃÖæ×“ÖŸÖ •Ö´ÖÖŸÖß 
¯ÖḮ ÖÖ�Ö¯Ö¡Ö ŸÖ¯ÖÖÃÖ�Öß ÃÖ×´ÖŸÖß�ú›æüÖ ¯ÖÏÖ¯ŸÖ ÆüÖê�ÖÖ-µÖÖ ×Ö�ÖÔµÖÖ×¾Ö¹ý¬¤ü †¯Öß»Ö �ú¸ü�µÖÖ“Öß ŸÖ¸üŸÖæ¤ü ¿ÖÖÃÖÖÖ“ÖÖ ˆ¯Ö¸üÖêŒŸÖ ×Ö�ÖÔµÖ 
×Ö�ÖÔ×´ÖŸÖ —ÖÖ»Öê»µÖÖ ×¤üÖÖÓ�úÖ ¯ÖÖÃÖæÖ �úÖœæüÖ ™üÖ�ú�µÖÖŸÖ †Ö»Öß †ÖÆêü. ÃÖ²ÖÓ×¬ÖŸÖ ŸÖ¯ÖÖÃÖ�Öß ÃÖ×´ÖŸÖßÖê ×¤ü»Öê»ÖÖ ×Ö�ÖÔµÖ µÖÖ ¯Öãœêü †Ó×ŸÖ´Ö 
¸üÖÆüß»Ö. 

†ÖãÃÖæ×“ÖŸÖ •Ö´ÖÖŸÖß �Öȩ̂ üß•Ö †µÖ ´ÖÖ�ÖÖÃÖ¾Ö�ÖßÔµÖ ‘Ö™ü�úÖÓ“µÖÖ ¯ÖÏ�ú¸ü�Öß †¯Öß»ÖÖ“Öß ŸÖ¸üŸÖæ¤ü ¯Öæ¾ÖßÔ ¯ÖḮ ÖÖ�Öê“Ö †ÖÆêü. (¯ÖÏ¿ÖÖÃÖ�úßµÖ 
¯Ö×¸ü¯Ö¡Ö�ú �Ïú. 170 ×¤ü. 8.1.96).  
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 (†ÖãÃÖæ×“ÖŸÖ •Ö´ÖÖŸÖß �ú´ÖÔ“ÖÖ-µÖÖÓ“µÖÖ •ÖÖŸÖß ¯ÖḮ ÖÖ�Ö¯Ö¡ÖÓÖ“µÖÖ ¾Öî¬ÖŸÖê“Öß ŸÖ¯ÖÖÃÖ�Öß ²ÖÖ²ÖŸÖ“Öê ¯Öã¾ÖßÔ“µÖÖ ´Ö.¸üÖ.×¾Ö.´ÖÓ›üôûÖ“Öê ¯ÖÏ¿ÖÖÃÖ�úßµÖ 
¯Ö×¸ü¯Ö¡Ö�ú �Ïú.239 ×¤ü. 14.10.97 �úÖµÖÖÔ»ÖµÖÖ“µÖÖ ´ÖÖ�ÖÔ¤ü¿ÖÔÖÖÃÖÖšüß ÃÖÖê²ÖŸÖ •ÖÖê›ü»Öê †ÖÆêü. )  

 

XXI  Government is al so pleased to d i r e ct  t ha t  a l l  Ap p o i n t i n g  Au t h o r i t i e s  sh o u l d                  
take p ar t i c ul a r  care to see t h a t  these  orders m a k i n g  reservatio n in favour of members of the 
Backward Class in the v ar i o us  services are fo l l owed sc rup ul o u sl y .  

 

        S d/ -  
 
       K . P .N AD KARN I  
      D e pu ty Se c reta r y to  G ov er n me n t  
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ANNEXURE – I  [  TO BE REVISED SUBJECT TO OUTCOME OF THE WRIT PETITION FILED AT BOMBAY 

HIGH COURT BENCH AT MUMBAI] 
 
Reference  Administrative Circular No.219 dt. 29.5.1997 read with Circular No. 252 dt.2.1.1998  & 
Administrative  Circular No. 333 dt. 19.11.99. 

MODEL ROSTER FOR DIRECT RECRUITMENT 

Sr.No. Whether Reserved or Open Sr.No. Whether Reserved or Open 

1. Scheduled Castes  26. Open 

2. S chedul ed  Tribes 27. Scheduled Castes 

3. V.J.- A 28. Open 

4. N.T.-B 29. O.B.C. 

5. O.B.C.  30. Open 

6.  Open   31. N.T.-C 

7. N.T.-C 32. Open 

8. Open 33.  
Scheduled Tribes 

9. O.B.C. 34. Open 

10. Open 35. O.B.C. 

11. N.T.-D 36. Open 

12. Scheduled Castes 37. Scheduled Castes 

13. Open  38. Open 

14. 
 

Open 
 

39. O.B.C. 

15. Special B.C. 40. Open 

16. Open 41. V.J.- A 

17. O.B.C. 42. Open 

18. Open 43. Scheduled Castes 

19. O.B.C. 44. Open 

20. Open  45. O.B.C. 

21. Scheduled Castes 46. Open 

22. Open  47. N.T.-B 

23. Scheduled Tribes 48. Open 

24 Open 49. O.B.C. 

25. 
 

 O.B.C.  
 

50. Open 

Sr. No. Whether reserved or open Sr. No. Whether reserved or open 

51. Scheduled Castes 76. Open  
 

52. Open   77. N.T.-D 

53. Scheduled Tribes 78. Open 

54. Open 79. O.B.C. 

55. O.B.C. 80. Open 
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56. Open 81. Scheduled Castes 

57. N.T.-C  82. Open 

58. Open   83.  V.J.- A 

59. O.B.C. 84. Open 

60. Open 85. O.B.C.  

61. Scheduled Castes  86. Open 

62. Open 87.  Special B.C.   
 
 63. Scheduled Tribes 88. Open 

64. Open  89. O.B.C. 

65. O.B.C. 90. Open 

66. Open 91. Scheduled Castes 

67. Scheduled Castes 92. Open  

68. Open 93. Scheduled Tribes  

69. O.B.C. 94. Open 

70. Open 95. O.B.C. 

71. Scheduled Tribes 96. Open 

72. Open  97. Scheduled Castes  
 

73. Scheduled Castes 98. Open 

74. Open 99. N.T.-B / C 

75. O.B.C. 100. Open  

 
 
 
  

 
 

 

 

    

 

 

 

 

 

 

 

 

Sr.No Posts Reserved for % age Roster Points 

1. Scheduled Castes    13 % 1, 12, 21, 27, 37, 43, 51,  

61, 67, 73, 81, 91, 97. 

2. Scheduled Tribes    7 % 2, 23, 33, 53, 63, 71, 93 

3. V.J.- A                    3 % 3, 41, 83. 

4. N.T.- B                  2.5 % 4, 47,        }  99 (B-C) 

5. N.T. - C                 3.5 % 7, 31, 57   } 

6. N.T.- D                 2 % 11, 77. 

7. S.B.C.                   2 % 15, 87. 

8. O.B.C.                 19 % 5, 9, 17, 19, 25, 29, 35, 39, 45, 49, 55, 59, 65, 69, 75, 79, 85, 

89, 95. 

9. Open                    48 % 6, 8, 10, 13, 14, 16, 18, 20, 22, 24, 26, 28, 30, 32, 34, 36, 38, 

40, 42, 44, 46, 48, 50, 52, 54, 56, 58, 60, 62, 64, 66, 68, 70, 

72, 74, 76, 78, 80, 82, 84, 86, 88, 90, 92, 94, 96, 98, 100. 
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  “†ÖãÃÖæ×“ÖŸÖ •Ö´ÖÖŸÖß”�ú Ö́Ô“ÖÖ-µÖÖÓ“µÖÖ •ÖÖŸÖß ¯ÖḮ ÖÖ�Ö Ȫ¡ÖÖÓ“µÖÖ ¾Öî¬ÖŸÖê“Öß ŸÖ¯ÖÖÃÖ�Öß. 

1. ˆ¯ÖµÖãÔŒŸÖ  ¯ÖÏ¿ÖÖÃÖ�úßµÖ  ¯Ö× ü̧ǖ Ö¡Ö�úÖŸÖß»Ö  ÃÖæ“ÖÖÖÓ̄ ÖḮ ÖÖ�Öê  �úÖµÖÔ¾ÖÖÆüß  �ú ü̧ŸÖÖÓÖÖ �úÖÆüß †›ü“Ö�Öß ¾Ö ¯ÖÏ¿Ö ˆ¤Ëü³Ö¾Ö»Öê. ŸµÖÖÃÖÖšüß,   
¯ÖÏ¬ÖÖÖ ÃÖ×“Ö¾Ö, †Ö×¤ü¾ÖÖÃÖß ×¾Ö�úÖÃÖ ×¾Ö³ÖÖ�Ö, ´ÖÓ¡ÖÖ»ÖµÖ µÖÖÓ“µÖÖ ²Ö ü̧Öê²Ö ü̧ —ÖÖ»Öê»µÖÖ ²Öîšü�úßŸÖ ÃÖ×¾ÖÃŸÖ ü̧ “Ö“ÖÖÔ ÆüÖê‰úÖ ¿ÖÖÃÖÖÖÖê �êú»Öê»µÖÖ �Öã»ÖÖ¿ÖÖ“µÖÖ †Ö¬ÖÖ ȩ̂ü  �ÖÖ»Öß»Ö 
¯ÖḮ ÖÖ�Öê ÃÖæ“ÖÖÖ ×Ö�ÖÔ×´ÖŸÖ �ú ü̧�µÖÖŸÖ µÖêŸÖ †ÖÆêüŸÖ. 
(�ú) †ÖãÃÖæ×“ÖŸÖ •Ö´ÖÖŸÖß ¯ÖÏ¾Ö�ÖÖÔŸÖß»Ö �ú´ÖÔ“ÖÖ-µÖÖÓ“µÖÖ •ÖÖŸÖß ¯ÖḮ ÖÖ�Ö¯Ö¡ÖÖÓ“µÖÖ ¾Öî¬ÖŸÖê ²Ö¤Ëü¤ü»Ö �úÖÆüß ¿ÖÓ�úÖ ×Ö´ÖÖÔ�Ö —ÖÖ»µÖÖÃÖ Ø�úÓ¾ÖÖ ŸÖ�ÏúÖ ü̧ †Ö»µÖÖÃÖ ŸµÖÖ �ú´ÖÔ“ÖÖ-
µÖÖ�ú›æüÖ •ÖÖŸÖß ¯ÖḮ ÖÖ�Ö¯Ö¡Ö ŸÖ¯ÖÖÃÖ�ÖßÃÖÖšüß »ÖÖ�Ö�ÖÖ ȩ̂ü ÃÖ¾ÖÔ ¤üÃŸÖ‹ê¾Ö•Ö (‹�ãú�Ö 18) ×¾Ö×¿ÖÂ™ü ´Öã¤üŸÖßŸÖ ´ÖÖ�Ö¾ÖãÖ ‘µÖÖ¾ÖßŸÖ. ¤üÃŸÖ‹ê¾Ö•ÖÖÓ“Öß µÖÖ¤üß ÃÖÖê²ÖŸÖ •ÖÖê›ü»Öß †ÖÆêü. 
ŸµÖÖ �ú´ÖÔ“ÖÖ-µÖÖÖê Æêü ¤üÃŸÖ‹ê¾Ö•Ö ÃÖÖ¤ü̧ ü �ú ü̧�µÖÖÃÖ ™üÖôûÖ™üÖôû �êú»Öß Ø�ú¾ÖÖ ÃÖ¾ÖÔ ¤üÃŸÖ‹ê¾Ö•Ö ÃÖÖ¤ü̧ ü �êú»Öß ÖÖÆüßŸÖ ŸÖ ü̧ †¬Öß�ú ¯ÖÏ×ŸÖ�ÖÖ Ö �ú¸üŸÖÖ ŸÖß ŸÖ�ÏúÖ ü̧, ˆ¯Ö»Ö²¬Ö 
¤üÃŸÖ‹ê¾Ö•ÖÖÓÃÖÆü ¿ÖÖÃÖÖÖ“µÖÖ ÃÖÓ²ÖÓ×¬ÖŸÖ •ÖÖŸÖß ¯ÖḮ ÖÖ�Ö¯Ö¡Ö ŸÖ¯ÖÖÃÖ�Öß ÃÖ×´ÖŸÖß�ú›êü ¯Öãœüß»Ö �úÖµÖÔ¾ÖÖÆüßÃÖÖšüß ¯ÖÖšü¾ÖÖ¾ÖßŸÖ. ŸµÖÖÖÓŸÖ ü̧, ÃÖ¤ü̧ ü ÃÖ×´ÖŸÖß ŸµÖÖ �ú´ÖÔ“ÖÖ-µÖÖ¿Öß £Öê™ü 
ÃÖÓ̄ Ö�úÔ ÃÖÖ¬ÖæÖ ŸµÖÖ“µÖÖ�ú›æüÖ †Ö¾Ö¿µÖ�ú ŸÖß ÃÖ¾ÖÔ ¤üÃŸÖ‹ê¾Ö•Ö ×´Öôû¾Öß»Ö ¾Ö ¯Öãœüß»Ö × ü̧ŸÖÃÖ ü̧ �úÖµÖÔ¾ÖÖÆüß �ú¹ýÖ †Ö¯Ö»ÖÖ ×Ö�ÖÔµÖ ´ÖÓ›üôûÖÃÖ �úôû¾Öê»Ö. 
(�Ö) (i)  •ÖÖŸÖß ¯ÖḮ ÖÖ�Ö¯Ö¡Öê ¿ÖÓ�úÖÃ¯Ö¤ü †ÖÆêüŸÖ ´Æü�ÖæÖ ×Ö¾Ö›ü ÃÖ×´ÖŸÖßÖê ‹�ÖÖªÖ ˆ´Öê¤ü¾ÖÖ ü̧Ö“Öß ×Ö¾Ö›ü Ö �ú ü̧�Öê µÖÖê�µÖ ÖÖÆüß. ÁÖß´ÖŸÖß. ´ÖÖ¬Öã ü̧ß ¯ÖÖ™üß»Ö µÖÖÓ“µÖÖ ¯ÖÏ�ú ü̧�Öß 
ÃÖ¾ÖÖêÔ“µÖ µÖÖµÖÖ»ÖµÖÖÖê ×¤ü»Öê»µÖÖ ×Ö�ÖÔµÖÖŸÖß»Ö ¯Ö× ü̧“”êû¤ü �Ïú´ÖÖÓ�ú 10 ´Ö¬µÖê ×¤ü»Öê»µÖÖ ×Ö¤êüÔ¿ÖÖÖãÃÖÖ ü̧ “†ÖãÃÖæ×“ÖŸÖ •Ö´ÖÖŸÖß” •ÖÖŸÖß ¯ÖḮ ÖÖ�Ö¯Ö¡Ö  ¬ÖÖ ü̧�Ö �ú ü̧�ÖÖ-µÖÖ 
ˆ´Öê¤ü¾ÖÖ ü̧ÖÃÖ ×ÖµÖãŒŸÖß ªÖ¾ÖµÖÖ“Öß †ÃÖê»Ö Ø�ú¾ÖÖ ŸÖ¿ÖÖ �ú´ÖÔ“ÖÖ-µÖÖÃÖ ¯Ö¤üÖê®ÖŸÖß ªÖ¾ÖµÖÖ“Öß †ÃÖê»Ö ŸÖ ü̧ ŸµÖÖ“Öß ÃÖ�Ö´Ö ×Ö¾Ö›ü ÃÖ×´ÖŸÖßÖê ×ÖµÖ´ÖÖÖãÃÖÖ ü̧ ×Ö¾Ö›ü �êú»µÖÖÖÓŸÖ¸ü 
ŸµÖÖ ˆ´Öê¤ü¾ÖÖ¸üÖ�ú›æüÖ / �ú´ÖÔ“ÖÖ-µÖÖ�ú›æüÖ •ÖÖŸÖß ¯ÖḮ ÖÖ�Ö¯Ö¡Öê ¯Ö›üŸÖÖôû�ÖßÃÖÖšüß »ÖÖ�Ö�ÖÖ ȩ̂üê ÃÖ¾ÖÔ ¤üÃŸÖ‹ê¾Ö•Ö ´ÖÖ�Ö¾ÖãÖ ‘Öê‰úÖ ŸÖß ÃÖÓ²ÖÓ×¬ÖŸÖ ÃÖ×´ÖŸÖß�ú›êü ¯ÖÖšü¾ÖÖ¾ÖßŸÖ. ÃÖ×´ÖŸÖß 
ŸµÖÖ¾Ö ü̧ ÃÖÆüÖ ´Ö×ÆüµÖÖŸÖ ×Ö�ÖÔµÖ ¤êü‡Ô»Ö †ÃÖê ¿ÖÖÃÖÖÖ“Öê †Ö¤êü¿Ö †ÖÆêüŸÖ. ŸÖ£ÖÖ×¯Ö, ¯ÖÏ�ú ü̧�Ö ¯ÖÖšü×¾Ö»µÖÖ¯ÖÖÃÖæÖ ŸÖßÖ ´Ö×ÆüµÖÖÓ“µÖÖ †ÖŸÖ ÃÖ×´ÖŸÖß“ÖÖ ×Ö�ÖÔµÖ ¯ÖÏÖ¯ŸÖ —ÖÖ»ÖÖ 
ÖÖÆüß ŸÖ ü̧ ŸµÖÖ ˆ´Öê¤ü¾ÖÖ ü̧ÖÃÖ / �ú´ÖÔ“ÖÖ-µÖÖÃÖ ŸÖÖŸ¯Öã ü̧ŸÖß (Provisional) ×ÖµÖãŒŸÖß / ¯Ö¤üÖê®ÖŸÖß ×¤ü»Öß •ÖÖ¾Öß. ´ÖÖ¡Ö †¿Öß ×ÖµÖãŒŸÖß Ø�ú¾ÖÖ ¯Ö¤üÖê®ÖŸÖß Æüß ÃÖ¿ÖŸÖÔ 
(conditional) Ã¾Ö¹ý¯ÖÖ“Öß †ÃÖÖ¾Öß. ŸÖÃÖê“Ö Æüß ×ÖµÖãŒŸÖß Ø�ú¾ÖÖ ¯Ö¤üÖê®ÖŸÖß ÃÖÓ²ÖÓ×¬ÖŸÖ •ÖÖŸÖß ¯ÖḮ ÖÖ�Ö¯Ö¡Öê ¯Ö›üŸÖÖôû�Öß ÃÖ×´ÖŸÖß •ÖÖê ×Ö�ÖÔµÖ ¤êü‡Ô»Ö ŸµÖÖ“µÖÖ †×¬ÖÖ 
†ÃÖê»Ö †¿Öß †™ü ŸµÖÖ ×ÖµÖãŒŸÖß / ¯Ö¤üÖê®ÖŸÖß“µÖÖ †Ö¤êü¿ÖÖŸÖ †ÓŸÖ³ÖãÔŸÖ †ÃÖÖ¾Öß. ÃÖ×´ÖŸÖßÖê ŸÖ¯ÖÖÃÖ�Öß †ÓŸÖß •ÖÖŸÖß ¯ÖḮ ÖÖ�Ö¯Ö¡Ö  “†¾Öî¬Ö ’’ šü̧ ü×¾Ö»µÖÖÃÖ ŸµÖÖ �ú´ÖÔ“ÖÖ-
µÖÖ“Öß ×ÖµÖãŒŸÖß  / ¯Ö¤üÖê®ÖŸÖß Æüß ü̧¤Ëü¤ü šü̧ ê ü»Ö †¿ÖßÆüß †™ü †ÓŸÖ³ÖãÔŸÖ †ÃÖÖ¾Öß. 
(ii)  ¾Ö ü̧ß»Ö ¯ÖḮ ÖÖ�Öê •ÖÖŸÖß ¯ÖḮ ÖÖ�Ö¯Ö¡Ö †¾Öî¬Ö šü̧ ü»µÖÖÃÖ, ŸµÖÖ �ú´ÖÔ“ÖÖ-µÖÖ“Öß ×ÖµÖãŒŸÖß ´ÖÓ›üôûÖŸÖß»Ö ¯ÖÏ£Ö´Ö ×ÖµÖãŒŸÖß †ÃÖ»µÖÖÃÖ ŸµÖÖ»ÖÖ ü̧ßŸÖÃÖ ü̧ ÖÖê™üßÃÖ ¤êü‰úÖ ŸµÖÖ“Öß 
ÃÖê¾ÖÖ ÃÖ´ÖÖ¯ŸÖ �ú ü̧Ö¾Öß. ´ÖÖ¡Ö, ¯ÖÏ£Ö´Ö ×ÖµÖãŒŸÖß ÖÃÖ»µÖÖÃÖ ŸÖß ×ÖµÖãŒŸÖß ü̧¤Ëü¤ü �ú ü̧Ö¾Öß. ŸµÖÖ“Ö ²Ö ü̧Öê²Ö ü̧ ¯ÖÏ¿ÖÖÃÖ�úßµÖ ¯Ö× ǖ̧ Ö¡Ö�ú �Ïú´ÖÖÓ�ú 202, ×¤üÖÖÓ�ú 29.11.1996 
´Ö¬Öß»Ö ÃÖæ“ÖÖÖÓÖãÃÖÖ ü̧ ¯Öãœüß»Ö �úÖµÖÔ¾ÖÖÆüß ¤êü�Öß»Ö �ú ü̧Ö¾Öß. ¯Ö¤üÖê®ÖŸÖß“µÖÖ ²ÖÖ²ÖŸÖßŸÖ¤êü�Öß»Ö †¿Öß“Ö �úÖµÖÔ¾ÖÖÆüß �ú ü̧Ö¾Öß. 
(�Ö) (i) ¿ÖÖÃÖÖÖ“µÖÖ ¬ÖÖȩ̂ ü�ÖÖ¯ÖḮ ÖÖ�Öê ‘†ÖãÃÖæ×“ÖŸÖ •Ö´ÖÖŸÖß“µÖÖ’ �ú´ÖÔ“ÖÖ-µÖÖÓ“Öß £Öê™ü ÃÖê¾ÖÖ ¯ÖÏ¾Öê¿Ö ×ÖµÖãŒŸÖß Ø�ú¾ÖÖ ¯Ö¤üÖê®ÖŸÖß ¤êü�µÖÖ¯Öã¾ÖßÔ, µÖÖ ÃÖ¾ÖÔ �ú´ÖÔ“ÖÖ-µÖÖÓ“Öß •ÖÖŸÖß 
¯ÖḮ ÖÖ�Ö¯Ö¡Öê, ŸÖ¯ÖÖÃÖ�Öß ÃÖ×´ÖŸÖß�ú›æüÖ ¾Öî¬Ö šü̧ ü×¾Ö»Öß •ÖÖ�Öê †Ö¾Ö¿µÖ�ú †ÖÆêü. µÖÖ“ÖÖ“Ö †£ÖÔ ‹�ÖÖªÖ †¿ÖÖ ¯ÖÏ�ú ü̧�Öß •ÖÖŸÖß ¯ÖḮ ÖÖ�Ö¯Ö¡ÖÓÖ²ÖÖ²ÖŸÖ ¿ÖÓ�úÖ Ø�ú¾ÖÖ ŸÖ�ÏúÖ ü̧ 
†ÖÆêü Ø�ú¾ÖÖ �úÃÖê ÆüÖ ¯ÖÏ¿Ö †ÖŸÖÖ �Öî ü̧»ÖÖ�Öæ šü̧ üŸÖÖê. 
(ii) ¾Ö ü̧ß»Ö (i) ¯ÖḮ ÖÖ�Öê �úÖµÖÔ¾ÖÖÆüß �ú ü̧�Öê ÃÖã�ú ü̧ ¾ÆüÖ¾Öê ¾Ö ×¾Ö»ÖÓ²Ö ™üôûÖ¾ÖÖ ´Æü�ÖæÖ ´ÖÓ›üôûÖŸÖ ÃÖ¬µÖÖ •Öê “†ÖãÃÖæ×“ÖŸÖ •Ö´ÖÖŸÖß“Öê” �ú´ÖÔ“ÖÖ ü̧ß �úÖµÖÔ̧ üŸÖ †ÖÆêüŸÖ ŸµÖÖ¯Öî�úß 
¯ÖÏŸµÖê�ú ¯ÖÏ¾Ö�ÖÖÔŸÖß»Ö •µÖêÂšüŸÖÖ µÖÖ¤üßÖãÃÖÖ¸ ¯ÖÏŸµÖê�ú ¾ÖÂÖßÔ †ÃÖê •Öê �ú´ÖÔ“ÖÖ ü̧ß ¯Ö¤üÖê®ÖŸÖßÃÖÖšüß ¯ÖÖ¡Ö †ÃÖŸÖß»Ö ŸµÖÖ �ú´ÖÔ“ÖÖ-µÖÖÓ�ú›æüÖ ˆ¯ÖµÖãÔŒŸÖ¯ÖḮ ÖÖ�Öê ¤üÃŸÖ‹ê¾Ö•Ö ´ÖÖ�Ö¾ÖãÖ 
‘Öê‰úÖ ŸµÖÖÓ“Öß ¯ÖÏ�ú ü̧�Öê ¿ÖÖÃÖÖÖ“µÖÖ •ÖÖŸÖß ¯ÖḮ ÖÖ�Ö¯Ö¡Ö ŸÖ¯ÖÖÃÖ�Öß ÃÖ×´ÖŸÖß�ú›êü ×Ö�ÖÔµÖÖ£ÖÔ ¯ÖÖšü¾ÖÖ¾ÖßŸÖ. 
(‘Ö) ‹�ÖÖªÖ ¯ÖÏ�ú ü̧�Öß •ÖÖŸÖß ¯ÖḮ ÖÖ�Ö¯Ö¡Ö ŸÖ¯ÖÖÃÖ�Öß ÃÖ×´ÖŸÖßÖê, �ú´ÖÔ“ÖÖ-µÖÖÓ“Öê •ÖÖŸÖß¯ÖḮ ÖÖ�Ö¯Ö¡Ö “†¾Öî¬Ö” †ÃÖ»µÖÖ“ÖÖ ×Ö�ÖÔµÖ ×¤ü»µÖÖÖÓŸÖ ü̧, ŸÖÖê �ú´ÖÔ“ÖÖ ü̧ß 
µÖÖµÖÖ»ÖµÖÖ�ú›æüÖ Ã£Ö×�ÖŸÖß †Ö¤êü¿Ö Ø�ú¾ÖÖ †ÓŸÖ× ǘ̧ Ö †Ö¤êü¿Ö ¯ÖÏÖ¯ŸÖ �ú¹ýÖ ‘ÖêŸÖÖê. µÖÖµÖÖ»ÖµÖÖ“ÖÖ †Ö¤êü¿Ö ÆüÖ ÃÖ×´ÖŸÖß“µÖÖ ×Ö�ÖÔµÖÖ“µÖÖ ×¾Ö¹ý¬¤ü †ÃÖ»µÖÖÖê ŸµÖÖÃÖÓÓ²ÖÓ¬ÖÖŸÖ 
ÃÖ×´ÖŸÖß ŸÖ±êÔú µÖÖµÖÖ»ÖµÖÖŸÖ ²ÖÖ•Öæ ´ÖÖÓ›æüÖ ÆüÖ †ÓŸÖ× ǘ̧ Ö †Ö¤êü¿Ö / Ã£Ö×�ÖŸÖß †Ö¤êü¿Ö ü̧¤Ëü¤ü �ú¹ýÖ ‘µÖÖ¾ÖÖ »ÖÖ�Öê»Ö. 
2. †ÖãÃÖæ×“ÖŸÖ •Ö´ÖÖŸÖß ´ÖÖ�ÖÖÃÖ¯ÖÏ¾Ö�ÖÖÕÓÖÖ ×¤ü»Öê»µÖÖ ÃÖ¾Ö»ÖŸÖß“ÖÖ �Öî̧ ü±úÖµÖ¤üÖ ‘ÖêŸÖ»ÖÖ •ÖÖ¾Öã ÖµÖê ´Æü�ÖæÖ ˆ¯ÖµÖãÔŒŸÖ ÃÖæ“ÖÖÖÓ“Öß ×¾Ö¿ÖêÂÖ ¤ü�Ö»Ö ‘Öê‰úÖ ŸµÖÖÓ“Öß �úÖ™êü�úÖȩ̂ ǖ Ö�Öê 
†Ó́ Ö»Ö²Ö•ÖÖ¾Ö�Öß �ú ü̧Ö¾Öß. 

                       
 

†ÖãÃÖæ×“ÖŸÖ •Ö Ö́ÖŸÖß •ÖÖŸÖß ̄ ÖḮ ÖÖ�Ö Ȫ¡ÖÖÓ“Öß ¾Öî¬ÖŸÖÖ ŸȪ ÖÖÃÖ�µÖÖÃÖÖšüß 
†Ö¾Ö¿µÖ�ú †ÃÖ�ÖÖ-µÖÖ �úÖ�Ö¤ǖ Ö¡ÖÖÓ“Öß µÖÖ¤üß. 

 
†)  ˆ´Öê¤ü¾ÖÖ ü̧Ö“Öß ¯ÖḮ ÖÖ�Ö¯Ö¡Öê  : 
     1. ˆ´Öê¤ü¾ÖÖ ü̧Ö“µÖÖ •Ö´ÖÖ“µÖÖ ÖÖëÓ¤üß“ÖÖ •Ö´Ö ü̧×•ÖÃ™ü̧ ü“ÖÖ ˆŸÖÖ ü̧Ö (ÃÖÖ�ÖÖÓ×�úŸÖ ¯ÖÏŸÖ) 
 2. ˆ´Öê¤ü¾ÖÖ ü̧Ö“µÖÖ ¯ÖÏÖ£Ö×´Ö�ú ¿ÖÖôêû“µÖÖ ¯ÖÏ¾Öê¿Ö ¸ü×•ÖÃ™ü̧ ǘ Ö¬Öß»Ö ÖÖëÓ¤üß“ÖÖ Ÿ̂ÖÖ ü̧Ö (ÃÖÖ�ÖÖÓ×�úŸÖ ¯ÖÏŸÖ) 
 3. ˆ´Öê¤ü¾ÖÖ ü̧Ö“µÖÖ ¯ÖÏÖ£Ö×´Ö�ú ¿ÖÖôûÖ ÃÖÖê›ü»µÖÖ“ÖÖ ´Öæôû ¤üÖ�Ö»µÖÖ“Öß (ÃÖÖ�ÖÖÓ×�úŸÖ ¯ÖÏŸÖ)(×«üüŸÖßµÖ ¯ÖÏŸÖß“Öß ÃÖÖ�ÖÖÓ×�úŸÖ ¯ÖÏŸÖ ÖÃÖÖ¾Öß).    
                  ×«üŸÖßµÖ ¯ÖÏŸÖß“Öß ÃÖÖ�ÖÖÓ×�úŸÖ ¯ÖÏŸÖ †ÃÖ»µÖÖÃÖ ÃÖÓ²ÖÓ×¬ÖŸÖ ´Öã�µÖÖ¬µÖÖ¯Ö�úÖ“Öê ¯ÖÏ¾Öê¿Ö ü̧×•ÖÃ™ü̧ ü ¾Ö ¿ÖÖôûÖ ÃÖÖê›ü»µÖÖ“ÖÖ ´Öæôû ¤üÖ�Ö»ÖÖ     
                  µÖÖŸÖß»Ö ´Öæôû •ÖÖŸÖß“µÖÖ ÖÖëÓ¤üßŸÖ ²Ö¤ü»Ö ÖÃÖ»µÖÖ²ÖÖ²ÖŸÖ“Öê ¯ÖḮ ÖÖ�Ö¯Ö¡Ö. 
 4. ˆ´Öê¤ü¾ÖÖ ü̧Ö“µÖÖ •Ö´ÖÖŸÖß“Öê ÃÖ�Ö´Ö †×¬Ö�úÖ ü̧ß µÖÖÓÖß ×¤ü»Öê»Öê ¯ÖḮ ÖÖ�Ö¯Ö¡Ö (´Öæôû ¯ÖÏŸÖ) ¾Ö ‹�ú ÃÖÖ�ÖÖÓ×�úŸÖ ¯ÖÏŸÖ. 
²Ö) ˆ´Öê¤ü¾ÖÖ ü̧Ö“µÖÖ ¾Ö›üß»ÖÖÓ“Öß ¯ÖḮ ÖÖ�Ö¯Ö¡Öê  :- 
 5. ´̂Öê¤ü¾ÖÖ ü̧Ö“µÖÖ ¾Ö›üß»ÖÖÓ“µÖÖ •Ö´ÖÖ“µÖÖ ÖÖëÓ¤üß“ÖÖ •Ö´Ö ü̧×•ÖÃ™ü̧ ǘ Ö¬Öß»Ö ˆŸÖÖ ü̧Ö  (ÃÖÖ�ÖÖÓ×�úŸÖ ¯ÖÏŸÖ) 
 6. ˆ´Öê¤ü¾ÖÖ ü̧Ö“µÖÖ ¾Ö›üß»ÖÖÓ“µÖÖ ¯ÖÏÖ£Ö×´Ö�ú ¿ÖÖôêûŸÖß»Ö ¯ÖÏ¾Öê¿Ö ü̧×•ÖÃ™ü̧ ǘ Ö¬Öß»Ö ÖÖëÓ¤üß“ÖÖ ˆŸÖÖ ü̧Ö  (ÃÖÖ�ÖÖÓ×�úŸÖ ¯ÖÏŸÖ)  
 7.  ˆ´Öê¤ü¾ÖÖ ü̧Ö“µÖÖ ¾Ö›üß»ÖÖÓ“µÖÖ ¿ÖÖôÖ ÃÖÖê›ü»µÖÖ“µÖÖ ¤üÖ�Ö»µÖÖ“Öß ¯ÖÏŸÖ  (ÃÖÖ�ÖÖÓ×�úŸÖ ¯ÖÏŸÖ) 
 8.  ¾Ö›üß»ÖÖÓÖß ¿ÖÖÃÖ�úßµÖ /×Ö´Ö¿ÖÖÃÖ�úßµÖ ÃÖê¾ÖÖ �êú»Öß †ÃÖ»µÖÖÃÖ, ÃÖê¾ÖêŸÖ †ÃÖ»µÖÖÃÖ ÃÖê¾ÖÖ¯ÖãÃŸÖ�úÖ“µÖÖ ¯Ö×Æü»µÖÖ ¯ÖÖÖÖ¾Ö ü̧ß»Ö   
                   (•Ö´ÖÖŸÖß“Öß ÖÖëÓ¤ü †ÃÖ�ÖÖ-µÖÖ) ÖÖëÓ¤üß“Öß ¯ÖÏŸÖ (ÃÖÖ�ÖÖÓ×�úŸÖ ¯ÖÏŸÖ) 
 9. ¾Ö›üß»ÖÖÓ“Öê ÃÖ�Ö´Ö †×¬Ö�úÖ ü̧ß µÖÖÖß ×¤ü»Öê»Öê •Ö´ÖÖŸÖß“Öê ¯ÖḮ ÖÖ�Ö¯Ö¡Ö (´Öæôû ¯ÖÏŸÖ) 
�ú) ¾Ö›üß»Ö †×¿Ö×�ÖŸÖ †ÃÖ»µÖÖÃÖ •Ö¾Öôû“Öê ü̧ŒŸÖÃÖÓ²ÖÓ¬ÖÖŸÖß»Ö (ˆ¤üÖ.�úÖ�úÖ, ́ ÖÖ´ÖÖ, ‡ŸµÖÖ¤üß ) ÃÖ´Ö¾ÖµÖÃ�ú ÖÖŸÖê¾ÖÖ‡Ô�úÖÓ“Öß   
             ̄ ÖḮ ÖÖ�Ö¯Ö¡Öê  :- 
 10. •Ö´ÖÖ“µÖÖ ÖÖëÓ¤üß“Öê ü̧×•ÖÃ™ü̧ ǘ Ö¬Öß»Ö ˆŸÖÖ ȩ̂ü (ÃÖÖ�ÖÖÓ×�úŸÖ ¯ÖÏŸÖ)  
 11. ¯ÖÏÖ£Ö×´Ö�ú ¿ÖÖôêû“µÖÖ ¯ÖÏ¾Öê¿Ö ü̧×•ÖÃ™ü̧ ü ´Ö¬Öß»Ö ÖÖëÓ¤üß“Öê ˆŸÖÖ ȩ̂ü (ÃÖÖ�ÖÖÓ×�úŸÖ ¯ÖÏŸÖ)     
 12. ¯ÖÏÖ£Ö×´Ö�ú ¿ÖÖôêû“µÖÖ ¿ÖÖôûÖ ÃÖÖê›ü»µÖÖ“µÖÖ ¤üÖ�Ö»µÖÖ“Öß ¯ÖÏŸÖ (ÃÖÖ�ÖÖÓ×�úŸÖ ¯ÖÏŸÖ)  
             13. ÃÖê¾ÖÖ �êú»Öê»Öß †ÃÖ»µÖÖÃÖ / ÃÖê¾ÖêŸÖ †ÃÖ»µÖÖÃÖ ÃÖê¾ÖÖ¯ÖãÃŸÖß�êú“µÖÖ ¯Ö×Æü»µÖÖ ¯ÖÖÖÖ¾Ö ü̧ß»Ö ÖÖëÓ¤üß“Öß ¯ÖÏŸÖ (ÃÖÖ�ÖÖÓ×�úŸÖ ¯ÖÏŸÖ)   
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›ü) ‡ŸÖ ü̧ �úÖ�Ö¤ǖ Ö¡Öê  - 
 14. ˆ´Öê¤ü¾ÖÖ ü̧ / ŸµÖÖ“Öê ¾Ö›üüß»Ö  / ‘Ö ü̧ÖŸÖß»Ö ‡ŸÖ ü̧ ¾µÖŒŸÖàÓ“Öê ÖÖ¾ÖÖ¾Ö ü̧ ¿ÖêŸÖ•Ö´ÖßÖ †ÃÖ»µÖÖÃÖ  7 X 12 “ÖÖ ˆŸÖÖ ü̧Ö. 
 15. ˆ´Öê¤ü¾ÖÖ ü̧ Ø�ú¾ÖÖ ˆ´Öê¤ü¾ÖÖ ü̧Ö“ÖÖ •Ö´Ö 1950 ÖÓŸÖ¸ü“ÖÖ †ÃÖ»µÖÖÃÖ ŸµÖÖ“Öê ¾Ö›üß»Ö, †Ö•ÖÖê²ÖÖ 1950 ´Ö¬µÖê ŸÖê •µÖÖ ×šü�úÖ�Ö“Öê   
                    ü̧×Æü¾ÖÖ¿Öß ÆüÖêŸÖê. ŸµÖÖ ²Ö¤Ëü¤ü»Ö“Öß ´ÖÖ×ÆüŸÖß ¾Ö ¯Öã ü̧Ö¾ÖÖ ˆ¯Ö»Ö²¬Ö †ÃÖ»µÖÖÃÖ ŸµÖÖ �úÖ�Ö¤ǖ Ö¡ÖÖÓ“µÖÖ ¯ÖÏŸÖß (ÃÖÖ�ÖÖÓ×�úŸÖ ¯ÖÏŸÖ) 
 16. 1950 ¯Öã¾ÖßÔ“Öê ‡ŸÖ ü̧ �úÖ�Ö¤üÖê̄ Ö¡Öß ¯Öã̧ üÖ¾Öê †ÃÖ»µÖÖÃÖ ŸÖê, •µÖÖ“µÖÖ †Ö¬ÖÖ ȩ̂ü ˆ´Öê¤ü¾ÖÖ ü̧ •Ö´ÖÖŸÖß ×¾ÖÂÖµÖß“ÖÖ ¤üÖ¾ÖÖ ×ÃÖ¬¤ü �ú¹ý   
                   ‡Û“”ûŸÖÖê. 
 17. ´̂Öê¤ü¾ÖÖ ü̧Ö“µÖÖ ü̧ŒŸÖÃÖÓ²ÖÓ¬ÖÖŸÖß»Ö �úÖê�ÖÖ“ÖÖ ¤üÖ¾ÖÖ µÖÖ¯Öæ¾ÖßÔ ¾Öî¬Ö šü̧ ü×¾Ö�µÖÖŸÖ †Ö»ÖÖ †ÃÖê»Ö ŸÖ ü̧ ŸµÖÖ“Öß ´ÖÖ×ÆüŸÖß (¾Öî¬ÖŸÖÖ  
                    ¯ÖḮ ÖÖ�Ö¯Ö¡ÖÖ“Öß ÃÖÖ�ÖÖÓ×�úŸÖ ¯ÖÏŸÖ)  
 18. ¾Ö ü̧ß»Ö ¾µÖ×ŸÖ×¸üŒŸÖ ˆ´Öê¤ü¾ÖÖ ü̧ÖÃÖ �úÖÆüß �úÖ�Ö¤ǖ Ö¡Öê ŸµÖÖ“µÖÖ ¤üÖ¾µÖÖ“µÖÖ ¯ÖéÂšüµÖ£ÖÔ ÃÖÖ¤ü̧ ü �ú ü̧Ö¾ÖµÖÖ“Öß †ÃÖ»µÖÖÃÖ ŸÖß     
                   �úÖ�Ö¤ǖ Ö¡Öê.    
 

(™üß¯Ö µÖÖ ÃÖÓ²ÖÓ¬ÖÖŸÖß»Ö ´ÖÓ›üôûÖ“Öê ¯ÖÏ¿ÖÖÃÖ�úßµÖ ¯Ö× ǖ̧ Ö¡Ö�ú �Ïú. 357 ×¤ü. 7.3.2001, ¯ÖÏ¿ÖÖÃÖ�úßµÖ ¯Ö× ǖ̧ Ö¡Ö�ú �Ïú. 358        ×¤ü. 7.3.2001 ¾Ö ¯ÖÏ¿ÖÖÃÖ�úßµÖ 
¯Ö× ǖ̧ Ö¡Ö�ú �Ïú. 364 ×¤ü. 12.11.2001 ¾Ö 239 ×¤üÖÖÓ�ú 14/10/1997 Æêü Æüß ¯ÖÆüÖ¾Öê )           
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ANNEXURE – II 
 
 

 

 Form of Register to be maintained to give effect to the roster for reservations for various  

 sections of Backward Classes. 

 

                                                                  Deleted  
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ANNEXURE – III 

Added to Appendix 'A' vide Correction Slip No. 197 dated 30.12.1989 to G.S.O. 112 dated 12.2.1962 read 
with Adm.Cir.247 dt.1.12.97. 

Sub : Districtwise Percentage of reservation for Schedule Tribe while  f i l l i n g  

in vacancies of Pay Gr.IV and III posts (excluding posts borne on Statewise 

Seniority) which are to be f ill e d by Direct Recruitment. 

According to the existing orders contained in Appendix-A of the M.S.E. Dist. Co. Ltd.Classification & 
Recruitment Regulations, 2005, 7% of vacancies occurring in each of the various posts whic h are f i l l e d by 
direct recruitment are reserved for the members belonging to the Scheduled Tribes including those living 
outside the specified areas. The question of raising this percentage of reservation districtwise in accordance 
with the order contained in Government Resolution, General Administration Department No. BCC-1072-J 
dated 6th June, 1972 read wit h  G. R. No. BCC-1084 (CR No.204/83)/l6B, dated 7th January, 1984 and 
G.R.GAD.No. BCC-1187-2776/ CR-296/87/16B, dated 15th October, 1987 was under consideration for some 
time. 

2.    Under the powers delegated vide Board Resol ution No. 1886 dt. 18.6.85 & 160, dated 14th May, 1986. the Member 
(Admn.)/Secretary in consultation with Accounts Member and Technical Member has accorded approval to direct 
that G.R.No.BCC-1093/2167/                  CR-141/93/16-B dated 01/09/1997 read with Administrative Circular No. 
247 dt. 01/12/1997 be adopted mutatis and mutandis the reservation for Scheduled Tribes in the vacancies of 
posts in pay Group-IV and III (excluding posts borne on Statewise Seniority) which are filled by direct 
recruitment should be revised for the appointing authorities in the Districts mentioned in Column No.2 of 
the table set out below as shown against them in Column No.3 :- 
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_______________________________________________________________________________ 
          Sr.                Name of District                       Revised percentage of reservation                   
               No.                                                                    for Scheduled Tribes for direct  
               recruitment 
_______________________________________________________________________________  
          1     2    3 
_______________________________________________________________________________________________________________________________________
____
 
          1.  Thane    22%    

2.  Na s i k     2 2 %  
3.  Dhule    22% 
4.  Raigad     9% 
5.  Yavatmal    14% 
6.  Chandrapur   15% 
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7.  Gadchiroli  
 15%
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Note: 1. The above modification s ha l l  not however be applicable in those categories where the  s e nior i ty 

l is t of employees covers a geographical areas larger than the concerned District. 
 
Note: 2. In the “Pay Group III & IV categories where the s e nior i t y  of employees covers the  area of more 

tha n one District  and if different percentage of reservations for schedule Tribe, are prescribed in 
such districts, then the percentage should be made applicable according to reservation prescribed 
for that pa rt i cul a r distr ic t  where the office of the Recruting Authority is si tua ted  

 

3. †ÖŸÖÖ ¿ÖÖÃÖÖÖÖê šüÖ�Öê, ÖÖ×¿Ö�ú, ¬Öãôêû, µÖ¾ÖŸÖ´ÖÖôû, ¸üÖµÖ�Ö›ü, “ÖÓ¤Ï̄ Öæ̧ ü ¾Ö �Ö›ü×“Ö¸üÖê»Öß µÖÖ ×•Ö»ÆüµÖÖÓ�ú¸üßŸÖÖ ¾ÖÖœüß¾Ö †Ö¸ü�Ö�ÖÖ 
ÃÖÓ¤ü³ÖÖÔŸÖ Ã¾ÖŸÖÓ¡Ö Ø²Ö¤æüæ ÖÖ´ÖÖ¾Ö»µÖÖ ×¾Ö×ÆüŸÖ �êú»µÖÖ †ÖÆêüŸÖ. �Ö™ü ‘�ú’ ¾Ö �Ö™ü ‘›ü’ (¾Ö�ÖÔ 3 ¾Ö ¾Ö�ÖÔ 4) ´Ö¬Öß»Ö ÃÖ¸üôûÃÖê¾ÖÖ ³Ö¸üŸÖß 
¯ÖÏÃÖÓ�Öß ŸµÖÖ“ÖÖ ¾ÖÖ¯Ö ü̧ �ú¸üÖ¾ÖÖ. Æêü ¾ÖÖœüß¾Ö †Ö¸ü�Ö�Ö ŸµÖÖ ŸµÖÖ ³Ö¸üŸÖß ¾ÖÂÖÖÔ ¯Öã̧ üŸÖê“Ö šêü¾Ö�µÖÖŸÖ µÖÖ¾Öê. ¾Ö¸üß»Ö 7% ¯Öê�ÖÖ ¾ÖÖœüß¾Ö 
†Ö¸ü�Ö�ÖÖÖãÃÖÖ¸ü ˆ´Öê¤ü¾ÖÖ¸ü ˆ¯Ö»Ö²¬Ö Ö —ÖÖ»µÖÖÃÖ, ŸµÖÖ •ÖÖ�ÖÖ †ÖãÃÖæ×“ÖŸÖ •ÖÖŸÖß ¾Ö ‡ŸÖ¸ü ´ÖÖ�ÖÖÃÖ¾Ö�ÖÖÔ�ú¸üŸÖÖ †ÃÖ»Öê»Öê †Ö¸ü�Ö�Ö 
ŸµÖÖ ŸµÖÖ ¯ÖḮ ÖÖ�ÖÖŸÖ �ú´Öß �ú¹ýÖ, †ÖãÃÖæ×“ÖŸÖ •Ö´ÖÖŸÖßÃÖÖšüß ¾ÖÖœüß¾Ö †Ö¸ü�Ö�Ö ¤êü�µÖÖŸÖ †Ö»Öê †ÃÖ»µÖÖ´Öãôêû, ŸµÖÖÓ“Öê 
¯ÖÏ¾Ö�ÖÖÔ�ú¸üßŸÖÖ †ÃÖ»Öê»µÖÖ †Ö¸ü�Ö�ÖÖÖãÃÖÖ¸ü ¿ÖÖÃÖÖ ×Ö�ÖÔµÖ, ÃÖÖ´ÖÖµÖ ¯ÖÏ¿ÖÖÃÖÖ ×¾Ö³ÖÖ�Ö �Ïú´ÖÖÓ�ú ²ÖßÃÖßÃÖß-
1097/¯ÖÏ.�Ïú.02/97/16-²Ö ×¤üÖÖÓ�ú 29 ´ÖÖ“ÖÔ ü 1997†¾ÖµÖê ³Ö¸ü�µÖÖŸÖ µÖÖ¾µÖÖŸÖ. ´ÖÖ¡Ö 7% ¯Öê�ÖÖ �ú´Öß ˆ´Öê¤ü¾ÖÖ¸ü ˆ¯Ö»Ö²¬Ö —
ÖÖ»µÖÖÃÖ, 7% ¯ÖµÖÔŸÖ“ÖÖ ´ÖµÖÖÔ×¤üüŸÖ †Öã¿ÖêÂÖ ÃÖ¬µÖÖ“µÖÖ †Ö¤êü¿ÖÖ¯ÖḮ ÖÖ�Öê ¯Öãœêü †ÖêœüÖ¾ÖÖ. 

 ¿ÖÖÃÖÖ ×Ö�ÖÔµÖ �Ïú. ²Öß.ÃÖß.ÃÖß.-1097/¯ÖÏ.�Ïú.02/97/16-²Ö, ×¤ü. 29/3/1997 ÖãÃÖÖ¸ü ×ÖµÖãŒŸÖß †×¬Ö�úÖ-µÖÖÖê 
18/06/1994 ŸÖê †Ö•Ö¯ÖµÖ ÕÓŸÖ (´Ö¬µÖÓŸÖ¸üß“µÖÖ �úÖôûÖŸÖ) Ø²Ö¤æüÖÖ´ÖÖ¾Ö»Öß ×¾Ö×ÆüŸÖ �êú»Öß ÖÃÖ»µÖÖÖê ¾ÖÖœüß¾Ö †Ö¸ü�Ö�ÖÖÖãÃÖÖ¸ü 
ÃÖ¸üôû ÃÖê¾ÖÖ ³Ö¸üŸÖß µÖÖ ¯Ö ã¾ÖßÔ“Ö �êú»Öß †ÃÖê»Ö, ŸÖ¸ü ŸµÖÖŸÖ ²Ö¤ü»Ö �ú¸ü�µÖÖ“Öß †Ö¾Ö¿µÖ�úŸÖÖ ÖÖÆüß. 

4.  In vi e w  of the increase in percentage of reservation for the members/candidates belonging to 
Scheduled Tribes, a separate 100 p oi n t  model roster has to be followed by the Appointing 
Authori ties  in the Districts  mentioned above. Different model 100 point rosters corresponding to 
different percentages of reservation for Scheduled Tribes will  be as per the enclosed Annexure - A,B,C,D. 
Heads of All  Circles and Head of A l l  Division/ Major Stores, who are Appointing A uth ori t ie s  and 
whose Head Quarters are in the above Districts are requested that they should switch over to the 
modified 100 point  model roster as applicable to them or their District and while filling in vacancies 
of posts in Pay Group IV/Pay Group III (Ex cl uding posts borne on State wise Seniority and 
excluding those categories where the seniority list of  the employees covers a geographical area 
larger t ha n the concerned District) after 1st December, 1997 by direct recruitment they s houl d 
give effect to the higher percentage of reservation for Schedule d Tribes as applicable to them (viz . 
22% or 15% or 14% or 9% as the case may be instead of existing of 7%). 

 
 
 
 
5. Procedure for switchover :- The revised rosters wil l  come into effect from 1/12/1997.   Vacancies f i l l e d 

on or after that date sho ul d  be shown in the rosters now prescribed in the Annexures to thi s  correction 
slip. The old roster shall be deemed to have been closed and new roster will operate from the point next to 
the point at which recruitment stopped in the previous roster. The reservations w hi ch  had to be 
carried forward in the previous roster shall  now be carried over to the new roster. 
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                                                           ANNEXURE   'A' 
 
Ref. Administrative Circular No. 247 dt. 1.12.97 

(Reservation for Scheduled Tribes 22%) 

Thane, Nashik and Dhule Districts 

Sr. No. Whether reserved or open Sr. No. Whether reserved or open 

1. Scheduled Castes 26. Open   

2. Scheduled Tribes 27. Scheduled Castes 
                '                          

3. V.J.-A 28. Open 
     

4. N.T.-B 29. Scheduled Tribes  

5. O.B.C. 30. Open   

6. Open 31. N.T.-C  

7. N.T.-C 32. Open 

8. Open 33. Scheduled Tribes 

9. Scheduled Tribes. 34. Open  

10. Open 35. O.B.C. 

11. N.T.-D 36. Open  

12. Scheduled Castes 37. Scheduled Tribes 

13. Open 38. Open   

14. Open 39. Scheduled Tribes 

15. Special B.C. 40. Open                         

16. Open 41. V.J.-A                             

17. O.B.C. 42.  Open         

18. Open 43. Scheduled Castes 

19. Scheduled Tribes 44. Open                          

20. Open 45. OBC 

21. Scheduled Tribes 46. Open                                              

22. Open 47. N.T.-B                                     

23. Scheduled Tribes 48. Open 

24. Open 49. Scheduled Tribes 

25. O.B.C. 50. Open 

Sr. No. Whether reserved or open Sr. No. Whether reserved or open 

51.  Scheduled Tribes 76.  Open  
 

52. Open 77. N.T.-D 

53. Scheduled Tribes 78. Open 

54. Open 79. Scheduled Tribes 

55. O.B.C. 80. Open 
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56. Open 81. Scheduled Tribes 

57. N.T.-C 82. Open 

58. Open 83. V.J.-A 

59. Scheduled Tribes 84. Open 

60. Open 85. O.B.C. 

61. Scheduled Caste 86. Open 

62. Open 87.  Special B. C.  
 

63. Scheduled Tribes 88. Open 

64. Open 89. Scheduled Tribes 

65. O.B.C. 90. Open 

66. Open 91. Scheduled Caste 

67. Scheduled Tribes 92. Open 

68. Open 93. Scheduled Tribes 

69. Scheduled Tribes 94. Open 

70. Open 95. Scheduled Tribes 

71. Scheduled Tribes 96. Open 

72. Open 97. Scheduled Castes  
 

73. Scheduled Castes 98. Open 

74. Open 99. N.T.-B/C 

75. O.B.C. 100. Open 

 

Sr.No Posts Reserved for % age Roster Points 

1. Scheduled Castes 8 % 1, 12, 27, 43, 61, 73, 91, 97. 

2. Scheduled Tribes   22 % 2, 9, 19, 21, 23, 29, 33, 37, 39, 49, 51, 53, 59, 63, 67, 69, 71, 

79, 81, 89, 93, 95. 

3. V.J.- A                    3 % 3, 41, 83. 

4. N.T.- B                  2.5 % 4, 47.       }  99 (B/C) 

5. N.T. - C                 3.5 % 7, 31, 57. } 

6. N.T.- D              2 % 11, 77. 

7. S.B.C.                   2 % 15, 87. 

8. O.B.C.                  9 % 5, 17, 25, 35, 45, 55, 65, 75, 85. 
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9. Open                    48 % 6, 8, 10, 13, 14, 16, 18, 20, 22, 24, 26, 28, 30, 32, 34, 36, 38, 

40, 42, 44, 46, 48, 50, 52, 54, 56, 58, 60, 62, 64, 66, 68, 70, 

72, 74, 76, 78, 80, 82, 84, 86, 88, 90, 92, 94, 96, 98, 100. 



 132

Sr. No. Whether reserved or open Sr. No. Whether reserved or open 

51. Scheduled Caste. 76. Open 

52. Open 77. N.T.D. 

53. Scheduled Tribes 78. Open 

54. Open 79. O.B.C. 

 
 

ANNEXURE  ‘B’   
 

(Reservation for Scheduled Tribes 9%) 
 

Raigad District 
 

Sr. No. Whether reserved or open Sr. No. Whether reserved or open 

1. Scheduled Castes 26. Open 

2. Scheduled Tribes 27. Scheduled Castes 

3. V.J.-A 28. Open 

4.  N.T.-B. 29.  O.B.C. 

5. O.B.C. 30.  Open                        

6. Open 31.  N.T.-C. 

7.  N.T.-C. 32.  Open   

8. Open 33. 
 
Scheduled Tribes                           
 

9. O.B.C. 34. Open  

10. Open 35. 
 
 O.B.C.                                               
 

11.  N.T.-D. 36. Open 

12. Scheduled Castes 37. Scheduled Castes  

13. Open 38. Open  

14. Open 39.  O.B.C  

15.  Special B.C. 40. Open 

16.  Open 41. V.J.-A. 

17. O.B.C. 42. Open 

18. Open 43. Scheduled Tribes 

19.  O.B.C. 44. Open 

20. Open 45. OBC 

21.  Scheduled Castes 46. Open 

22. Open 47. N.T. B. 

23. Scheduled Tribes 48. Open 

24. Open 49. OBC 
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55. O.B.C. 80. Open 

56. Open 81. Scheduled Tribes 

57. N.T.C. 82. Open 

58. Open  83. V.J.-A. 

59. O.B.C. 84. Open 

60. Open 85. OBC 

61. Scheduled Caste 86. Open 

62. Open 87. Special  B. C. 

63. Scheduled Tribes 88. Open 

64. Open 89. O.B.C. 
 

65. O.B.C. 90. Open 

66. Open 91. Scheduled Castes 

67. Scheduled Caste.                                                    92. Open 

68. Open 93. Scheduled Tribes 

69. O.B.C 94. Open 

70. Open                                                        
 95. O.B.C. 

71. Scheduled Tribes 
 96. Open 

72.. Open 
                              
 

97. Scheduled Castes 

73. Scheduled Castes 98. Open 

74. Open 
        99. N.T.-B / C 

75. O.B.C. 100. Open 

 
 

Sr.No. Posts Reserved for % age Roster Points 

1. Scheduled Castes   11 % 1, 12, 21, 27, 37, 51, 61, 67, 73, 91, 97. 

2. Scheduled Tribes     9 % 2, 23, 33, 43, 53, 63, 71, 81, 93. 

3. V.J.- A                     3 % 3, 41, 83. 

4. N.T.- B                  2.5 % 4, 47         } 99 (B/C) 

5. N.T. - C                 3.5 % 7, 31, 57.  } 

6. N.T.- D                 2 % 11, 77. 

7. S.B.C.                   2 % 15, 87. 
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8. O.B.C.                 19 % 5, 9, 17, 19, 25, 29, 35, 39, 45, 49, 55, 59, 65, 69, 75, 79, 85, 

89, 95. 

9. Open                    48 % 6, 8, 10, 13, 14, 16, 18, 20, 22, 24, 26, 28, 30, 32, 34, 36, 38, 

40, 42, 44, 46, 48, 50, 52, 54, 56, 58, 60, 62, 64, 66, 68, 70, 72, 

74, 76, 78, 80, 82, 84, 86, 88, 90, 92, 94, 96, 98, 100. 

 

 

 

 

 

 

 
 

ANNEXURE   'C' 
 

(Reservation for Scheduled Tribes 14%) 
                      

                                                                        
Yavatmal District 

 

Sr. No. Whether reserved or open Sr. No. Whether reserved or open 

1. Scheduled Castes 26. Open 

2. Scheduled Tribes 27. Scheduled Castes 

3. V.J.-A 28. Open 

4. N.T.-B 29. O.B.C  

5. O.B.C. 30. Open  

6. Open 31. N.T.-C.                                            

7. N.T.-C. 32. Open 

8. Open 33. Scheduled Tribes 

9. O.B.C. 34. Open 

10. 
 

Open 35. O.B.C. 

11. N.T.-D. 36. Open   

12. Scheduled Castes 37. Scheduled Castes      

13. Open 38. Open     

14. Open. 39. Scheduled Tribes    

15. Special B. C. 40. Open    
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16. Open. 41. V.J.-A         

17. O.B.C. 42. Open. 

18. Open 43. Scheduled Tribes 

19. Scheduled Tribes 44. Open   

20. Open 45. OBC   

21. Scheduled Castes 46. Open 

22. Open 47. N.T.-B. 

23. Scheduled Tribes  48. Open 

24. Open  49. O.B.C. 

25. O.B.C  50. Open 
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Sr.No Posts Reserved for % age Roster Points 

1. Scheduled Castes   11 % 1, 12, 21, 27, 37, 51, 61, 67, 73, 91, 97. 

2. Scheduled Tribes    14 % 2, 19, 23, 33, 39, 43, 53, 55, 63, 69, 71, 81, 85, 93. 

3. V.J.- A                     3 % 3, 41, 83. 

4. N.T.- B                  2.5 % 4, 47.         } 99 (B/C) 

Sr. No. Whether reserved or open Sr. No. Whether reserved or open 

51. Scheduled Castes   76. Open 

52. Open 77. N.T.-D 

53. Scheduled Tribes 78. Open 

54. Open 79.  O.B.C. 

55. Scheduled Tribes 80. Open 

56. Open 81. Scheduled Tribes 

57. N.T.-C 82. Open 

58. Open 83. V.J.-A. 

59. O.B.C. 84. Open 

60. Open 85. Scheduled Tribes 

61.  Scheduled Castes 86. Open 

62. Open 87. Special B.C. 

63. Scheduled Tribes 88. Open 

64. Open 89. O.B.C. 

65. O.B.C. 90. Open 

66. Open 91. Scheduled Castes 

67. Scheduled Castes 92. Open 

68. Open 93. Schedul Tribe  

69. Scheduled Tribes 94. Open 

70. Open 95. O.B.C. 

71. Scheduled Tribes 96. Open 

72. Open 97. Scheduled Castes  

73. Scheduled Castes 98. Open 

74. Open 99. N.T.-B/C.  

75. O.B.C. 100. Open 
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5. N.T. - C                 3.5 % 7, 31, 57.   } 

6. N.T.- D                 2 % 11, 77. 

7. S.B.C.                   2 % 15, 87. 

8. O.B.C.                 14 % 5, 9, 17, 25, 29, 35, 45, 49, 59, 65, 75, 79, 89, 95,. 

9. Open                    48 % 6, 8, 10, 13, 14, 16, 18, 20, 22, 24, 26, 28, 30, 32, 34, 36, 

38, 40, 42, 44, 46, 48, 50, 52, 54, 56, 58, 60, 62, 64, 66, 

68, 70, 72, 74, 76, 78, 80, 82, 84, 86, 88, 90, 92, 94, 96, 

98, 100. 

 

 

 

 

 

 

 

 

 

 
 

ANNEXURE   'D' 
(Reservation for cheduled Tribes 15%) 

 
Chandrapur & Gadchiroli District 

Sr. No. 
 

Whether reserved or open 
 

Sr. No. 
 

Whether reserved or open 
 

1. Scheduled Castes 26. Open 

2. Scheduled Tribes 27. Scheduled Castes 

3. V.J.-A. 28. Open. 

4. N.T.-B 29. Scheduled Tribes 

5. O.B.C. 30. Open. 

6. Open 31. N.T.-C 

7. N.T.-C 32. Open 

8. Open. 33. Scheduled Tribes 

9. O.B.C. 34. Open. 

10. Open 35. O.B.C. 

11. N.T.-D 36. Open. 

12. Scheduled Castes 37. Scheduled Castes 
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13. Open 38. Open 

14. Open 39. O.B.C. 

15. Special B.C. 40. Open 

16. Open. 41. V.J.-A. 

17. Scheduled Tribes 42. Open 

18. Open 43. Scheduled Castes. 

19. O.B.C. 44. Open. 

20. Open 45. Scheduled Tribes 

21. Scheduled Castes 46. Open 

22. Open 47. N.T.-B 

23. Scheduled Tribes 48. Open 

24. Open. 49. O.B.C. 

25. O.B.C. 50. Open. 

Sr. No. Whether reserved or open Sr. No. Whether reserved or open 

51. Scheduled Castes. 76. Open  

52. Open 77. N.T.-D.  

53. Scheduled Tribes 78. Open. 

54. Open. 79. O.B.C. 

55. O.B.C. 80. Open. 

56. Open 81. Scheduled Castes. 

57. N.T.-C. 82. Open  

58. Open. 
 83. V.J.-A 

59. Scheduled Tribes 84. Open 

60. Open 85. Scheduled Tribes  

61. Scheduled Castes. 86. Open 

62. Open 87. Special B.C.  

63. Scheduled Tribes 88. Open  

64. Open. 89. O.B.C. 

65. O.B.C. 90. Open 

66. Open. 91. Scheduled Castes 

67. Scheduled Castes   92. Open. 

68. Open 93. Scheduled Tribes  

69. Scheduled Tribes  94. Open 

70. Open          95. Scheduled Tribes 

71. Scheduled Tribes     96. Open 
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72. Open.       97. Scheduled Castes 

73. Scheduled Castes 98. Open. 

74. Open 99. N.T.- B/C. 

75. Scheduled Tribes 100. Open 

 
 

Sr.No Posts Reserved for % age Roster Points 

1. Scheduled Castes    13 % 1, 12, 21, 27, 37, 43, 51,  

61, 67, 73, 81, 91, 97. 

2. Scheduled Tribes    15 % 2, 17, 23, 29, 33, 45, 53, 59, 63, 69, 71, 75, 85, 93, 95. 

3. V.J.- A                    3 % 3, 41, 83. 

4. N.T.- B                  2.5 % 4, 47,        }  99 (B/C) 

5. N.T. - C                 3.5 % 7, 31, 57   } 

6. N.T.- D                 2 % 11, 77. 

7. S.B.C.                   2 % 15, 87. 

8. O.B.C.                 11 % 5, 9, 19, 25, 35, 39, 49, 55, 65, 79, 89 . 

9. Open                    48 % 6, 8, 10, 13, 14, 16, 18, 20, 22, 24, 26, 28, 30, 32, 34, 

36, 38, 40, 42, 44, 46, 48, 50, 52, 54, 56, 58, 60, 62, 

64, 66, 68, 70, 72, 74, 76, 78, 80, 82, 84, 86, 88, 90, 

92, 94, 96, 98, 100. 
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 ¯Ö×¸f¿ÖÂ™ü   “4” (Annexure-IV) 
 
              ×¾ÖÂÖµÖ :  ¬ÖÖ�Ö¸ü  ¾Ö ¾ÖÓ•ÖÖ¸üß ÃÖ´ÖÖ•ÖÖ“ÖÖ ×¾Ö´ÖãŒŸÖ •ÖÖŸÖß ¾Ö ³Ö™üŒµÖÖ •Ö´ÖÖŸÖß    
                                     µÖÖÓ“Öê ÃÖ¬µÖÖ“Öê †Ö¸ü�Ö�ÖÖŸÖ ²Ö¤ü»Ö —ÖÖ»Öê²ÖÖ²ÖŸÖ 
 

´ÖÆüÖ¸üÖÂ™Ò ¿ÖÖÃÖÖÖÖê, ü ¿ÖÖÃÖÖ ×Ö�ÖÔµÖ �Ïú´ÖÓÖ�ú ²ÖßÃÖßÃÖß-1093/2167/ÃÖß†Ö¸ü-141/93/16-²Ö ×¤üÖÖÓ�ú 23.4.94 †¾ÖµÖê 
´ÖÓ›ü»Ö †ÖµÖÖê�ÖÖ“µÖÖ ×¿Ö±úÖ¸¿ÖßÖãÃÖÖ¸ ´ÖÖ�ÖÖÃÖ¾Ö�ÖßÔµÖÖÓÖÖ ¿ÖÖÃÖ�úßµÖ, ×Ö´Ö¿ÖÖÃÖ�úßµÖ ŸÖÃÖê“Ö ´ÖÆüÖ´ÖÓ›üôêû ‡ŸµÖÖ¤üß“µÖÖ ÃÖê¾Öế Ö¬µÖê 
�ÖÖ»Öß»Ö¯ÖḮ ÖÖ�Öê ÃÖã¬ÖÖ¸üßŸÖ †Ö¸ü�Ö�Ö ×¾ÖÆüßŸÖ �êú»Öê †ÖÆêü. ŸÖê ´ÖÓ›üôûÖÖê ¯Ö×¸ü¯Ö¡Ö�ú �Îú. ÃÖÖ¯Ö Ï×¾Ö/´ÖÖ¾Ö�ú/      ±úÖ.�Îú. 57/2040, 
×¤üÖÖÓ�ú 22/07/1994 †¾ÖµÖ ¯ÖÏÃÖÖ×¸üŸÖ �êú»Öê †ÖÆêü.  ŸÖÃÖê“Ö ¿ÖÖÃÖÖ ×Ö�ÖÔµÖ �Ïú. ²Öß.ÃÖß.ÃÖß.-1094/68/94/16-²Ö ×¤ü. 
15/6/1995 (¯ÖÏ¿ÖÖÃÖ�úßµÖ ¯Ö¸üß¯Ö¡Ö�ú �Ïú. 158 ×¤ü. 1/11/1995 ) 

  
1. ´ÖÖ�ÖÖÃÖ¾Ö�ÖßÔµÖÖÓ“µÖÖ ×¾Ö×¾Ö¬Ö �Ö™üÖÃÖÖšüß ¯Öãœüß»Ö ¯ÖḮ ÖÖ�Öê †Ö¸ü�Ö�Ö ¸üÖÆüß»Ö. 
 
 1) †ÖãÃÖæ×“ÖŸÖ •ÖÖŸÖß        13    ™üŒ�ê  
 2) †ÖãÃÖæ×“ÖŸÖ •Ö´ÖÖŸÖß        7   ™üŒ�ê  

3)  ×¾Ö´ÖãŒŸÖ •ÖÖŸÖß  (†)     3    ™üŒ�ê           
  4) ³Ö™üŒµÖÖ •Ö´ÖÖŸÖß (²Ö )    2.5 ™üŒ�ê  
                        5) ³Ö™üŒµÖÖ •Ö´ÖÖŸÖß (�ú )     3.5 ™üŒ�ê  
                        6) ³Ö™üŒµÖÖ •Ö´ÖÖŸÖß (›ü )      2    ™üŒ�ê  
                        7) ×¾Ö¿ÖêÂÖ ´ÖÖ�ÖÖÃÖ ¯ÖÏ¾Ö�ÖÔ       2    ™üŒ�ê  
                        8) ‡ŸÖ¸ü ´ÖÖ�ÖÖÃÖ¾Ö�ÖßÔµÖ        19    ™üŒ�ê  
       ----------------------------------- 
            ‹�ãú�Ö †Ö¸ü�Ö�Ö    52    ™üŒ�ê  

      ----------------------------------- 
 
¾Ö¸ü Ö´Öã¤ü �êú»Öê»µÖÖ †Ö¸ü�Ö�ÖÖ ¾µÖ×ŸÖ×¸üŒŸÖ ÃÖê¾ÖêŸÖß»Ö ×ÖµÖãŒŸµÖÖÃÖÖšüß »ÖÖ�Öã †ÃÖ»Öê»Öê ×¾Ö¿ÖêÂÖ †Ö¸ü�Ö�Ö (ÃÖ´ÖÖÓŸÖ¸ü †Ö¸ü�Ö�Ö) ¯Öãœüß»Ö 
¯ÖḮ ÖÖ�Öê †ÖÆêü.   

 1. ´ÖÖ•Öß ÃÖî×Ö�ú      15 ™üŒ�ê  ±úŒŸÖ ¾ÖêŸÖÖ�Ö™ü 3 ¾Ö 4 ÃÖÖšüß. 
 2. ¯ÖÏ�ú»¯Ö�ÖÏÃŸÖ / ³Öæ�Óú¯Ö�ÖÏÃŸÖ          5 ™üŒ�ê  ±úŒŸÖ ¾ÖêŸÖÖ�Ö™ü 3 ¾Ö 4 ÃÖÖšüß. 
            3. †¯ÖÓ�Ö                    3 ™üŒ�ê  ±úŒŸÖ ¾ÖêŸÖÖ�Ö™ü  1 †Ö×�Ö 2 ´Ö¬Öß»Ö �úÖÆüß ¯Ö¤üÖÓÃÖÖšüß  ŸÖÃÖê“Ö   
                                                          ¾ÖêŸÖÖ �Ö™ü 3 ¾Ö 4 ÃÖÖšüß. 
 4. ´Ö×Æü»ÖÖ                             30 ™üŒ�ê   
 
 
 
 

ÃÖ´ÖÖÓŸÖ¸ü †Ö¸ü�Ö�Ö Æêü ±úŒŸÖ ÃÖ¸üôûÃÖê¾ÖÖ ³Ö¸üŸÖßÃÖ »ÖÖ�Öæ ¸üÖÆüß»Ö.  ÃÖ´ÖÖ ÓŸÖ¸ü †Ö¸ü�Ö�Ö Æêü ÃÖÖ´ÖÖ×•Ö�ú †Ö¸ü�Ö�ÖÓÖŸÖ�ÖÔŸÖ †Ö¸ü�Ö�Ö 
†ÃÖ»µÖÖÖê ŸµÖÖÃÖ ÃÖÖ´ÖÖ×•Ö�ú †Ö¸ü�Ö�ÖÖ¾Ö¸ ¾ÖÖœüß¾Ö ´Æü�ÖæÖ �ÖÖ�µÖÖŸÖ µÖê‰ú ÖµÖê.ü  

 
2)�Óú¯ÖÖßÖê ¯ÖÏ¿ÖÖÃÖ�úßµÖ ¯Ö×¸ü¯Ö¡Ö�ú �Îú. 219, ×¤üÖÖ Ó�ú 29/05/1997 ¯ÖḮ ÖÖ�Öê ÃÖ¸üôû ÃÖê¾ÖÖ ³Ö¸üŸÖßÃÖÖšüß 100 Ø²Ö¤üã ÖÖ´ÖÖ¾Ö»Öß 
¯ÖÏÃÖÖ¸üßŸÖ �êú»Öß †ÖÆêü ÃÖ¤ü¸ü Ø²Ö¤æü ÖÖ´ÖÖ¾Ö»Öß Æüß †Öã�Ïú´Öê šüÖ�Öê, ÖÖ×¿Ö�ú, ¬Öãôêû, ¸üÖµÖ�Ö›ü, µÖ¾ÖŸÖ´ÖÖôû, “ÖÓÓ¤Ïü¯Öæ̧ ü ¾Ö �Ö›ü×“Ö¸üÖê»Öß Æêü 
×•Ö»Æêü ¾Ö�ÖôæûÖ ÃÖ¸üôû ÃÖê¾ÖÖ ³Ö¸üŸÖßÃÖÖšüß »ÖÖ�Öæ †ÖÆêü. ¯ÖÏ¿ÖÖÃÖ�úßµÖ ¯Ö×¸ü¯Ö¡Ö�ú �Îú. 247,          ×¤üÖÖÓ�ú 1/12/1997 ÖãÃÖÖ¸ü šüÖ�Öê, 
ÖÖ×¿Ö�ú, ¬Öãôêû, ¸üÖµÖ�Ö›ü, µÖ¾ÖŸÖ´ÖÖôû, “ÖÓÓ¤Ïü¯Öæ̧ ü ¾Ö �Ö›ü×“Ö¸üÖê»Öß µÖÖ ×•Ö»ÆüµÖÖÓÃÖÖšüß »ÖÖ�Öæ †ÖÆêü. (¯ÖÆüÖ Annexure - III)  
¯Ö¤üÖê®ÖŸÖßÃÖÖšüß ¯ÖÏ¿ÖÖÃÖ�úßµÖ ¯Ö×¸ü¯Ö¡Ö�ú �Îú. 246, ×¤üÖÖÓ�ú 21/11/1997  †¾ÖµÖê ¿ÖÖÃÖÖÖÖê ×¾Ö×ÆüŸÖ �êú»Öê»µÖÖ 100 ×²ÖÓ¤ãü ÖÖ´ÖÖ¾Ö»Öß 
¯ÖÏÃÖÖ×¸üŸÖ �êú»Öß †ÖÆêü.  ŸÖß Appendix - H »ÖÖ •ÖÖê›ü»Öß †ÖÆêü.  
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APPENDIX- "B" 

H.O.Circular No. GEN/28/13980 dt. 11-3-1964. 

(See Note 1 (ii)  below Recruitment Regulation 38). 

 

Sub:      N ot i fi ca t i on  of vacancies under t he Employment Exchange (Compulsory N otification 

of Vacancies) Act, 1959. 
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1.    The Employment Exchange (Compulsory Notification of Vacancies) Act, 1959 stipulates that notifiable vacancies to 
be filled in should be notified to the concerned Employment Exchange officer in the prescribed form duly fi lled 
in alongwith a copy of advertisement faili ng  which an employer is liable for a fine extending upto Rs.l 
,000/-. 

2.      Our present practice is to send a copy of adverti sement  to the concerned Employment Exchange thereby 
adhering  to the formalities but not the procedure. Notifyi ng the vacancies in a prescribed form 
constitutes the procedure. 

3.      A l l  the Field Officers are, therefore, requested that whenever notifiable vacancies occur in their offices 
the prescribed form of notification of vacancies (copy reproduced on reverse) duly  fi l led in may be 
forwarded to the concerned Employment off icer,  Employment Exchange alongwith  the advertisement 
to meet the requirements of law without fail. 

4. Further, as per Govt. of Maharashtra Circular No.ÃÖÓ�úß�ÖÔ  1003/¯ÖÏ.�Ïú./96/2003/13-†       ×¤ü. 
19/11/2003, it is mandatory to give wide publicity in the leading local Newspapers (Refer – Appendix – 
B-II). 
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APPENDIX B - l  

 

(Departmental Circular (B) No.15630, dl. 1st April, 1966.)  

       (Sec Note I ( i i )  below Recruitment Regulation 38). 

Sub:       Recruitment of Personnel in the Maharashtra State Electricity Distribution Company Ltd. 

through Employment Exchanges. 

1.    The present practice is that the posts which are required to be fi l led in by direct recruitment are 
generally advertised and a copy of the advertisement is forwarded to the local Employment Exchange 
wi th a request to recommend suitable candidates who fu lfi l l  the conditions of qualifications, 
experience, age limit etc. stipulated in the advertisement. 

2.      However it has been brought to notice tha t  the number of vaca ncies to be f i l l e d  in are not being  
communica te d to the  Employment Exchange nor is the  Employment Exchange kept informed as to 
which of the candidates recommended by it have been selected. It has, therefore, now been decided t ha t  
in f u tu r e  whenever vacancies are noti fie d to the Employment Exchange, the fol l owing  information  
should i nva r iab l y  be furnished to the Employment Exchange. 

 ( i )  The number of vacancies for which the applications have been invited, if 
the actual number of vacancies cannot be ascertained, the probable nu m b e r  
of vacancies to be fi l le d  in shoul d be communi cated. 

 ( i i )     The total  number of vacancies f i l l e d  in from the can didates  recommended by the Employment 
Exchange, the names and other pa rt icula rs  of candidates recommended by the Employment 
Exchange, if selected, s h ou l d  also be communicated to the Employment Exchange Officers so 
t ha t  t h e i r  names are struck off from the lists  maintained by the Employment Exchange offices. 

The above instructions should be followed scrupulously. 

sd/ 
Secretary. 

Maharashtra State Electricity Board  Bombay. 
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APPENDIX  B-II 

 

ÃÖê¾ÖÖ³Ö¸üŸÖß ¸üÖê•Ö�ÖÖ¸ü ¾Ö Ã¾ÖµÖÓ̧ üÖê•Ö�ÖÖ¸ü ´ÖÖ�ÖÔ¤ü¿ÖÔÖ �ëú¤ÏÖ´ÖÖ±ÔúŸÖ 

 (ÃÖê¾ÖÖµÖÖê•ÖÖ �úÖµÖÖÔ»ÖµÖê ) ¾Ö ¯ÖÏÃÖÖ¸ü ´ÖÖ¬µÖ´ÖÖŸÖæÖ ¯ÖÏ×ÃÖ¬¤üß 

 ¤êü‰úÖ  �ú¸ü�µÖÖ²ÖÖ²ÖŸÖ. 

 

´ÖÆüÖ¸üÖÂ™Òü ¿ÖÖÃÖÖ 

ÃÖÖ´ÖÖµÖ ¯ÖÏ¿ÖÖÃÖÖ ×¾Ö³ÖÖ�Ö, 

¯Ö×¸ü¯Ö¡Ö�ú �Ïú´ÖÖÓÓ�ú ÃÖÓ�úß�ÖÔ -1003/¯ÖÏ.�Ïú. 96/2003/13-†, 

´ÖÓ¡ÖÖ»ÖµÖ, ´ÖÓã²Ö‡Ô 400 032, 

×¤üÖÖÓ�ú 19 ÖÖê¾ÆëüÓ²Ö¸ü 2003 

¾ÖÖ“ÖÖ :- (1) ¿ÖÖÃÖÖ ¯Ö×¸ü¯Ö¡Ö�ú, ÃÖÖ´ÖÖµÖ ¯ÖÏ¿ÖÖÃÖÖ ×¾Ö³ÖÖ�Ö, �Ïú. ‹ÃÖ.†Ö¸ü.¾Æüß. 1080/12 ×¤üÖÖÓ�ú 7 †ÖòŒ™üÖê²Ö¸ü, 1980 

           (2) ¿ÖÖÃÖÖ ×Ö�ÖÔµÖ, ×¿Ö�Ö�Ö ¾Ö ÃÖê¾ÖÖµÖÖê•ÖÖ ×¾Ö³ÖÖ�Ö, �Ïú´ÖÖ Ó�ú ‡‹´Ö¯Öß.1185/500471/(111)/ÃÖê¾ÖÖ-1, 

                 ×¤ü.10‹×¯ÖÏ»Ö 1991 

           (3) ³ÖÖ¸üŸÖ ÃÖ¸ü�úÖ¸ü, �úÖ´Ö�ÖÖ¸ü ´ÖÓ¡ÖÖ»ÖµÖ, Ö¾Öß ×¤ü»»Öß µÖÖÓ“Öê ¯Ö¡Ö �Ïú´ÖÖÓ�ú ›üß•Öß‡Ô  †Ñ›ü ™üß-ÃÖß-18018/5/96 - ‡Ô‡Ô/1,  

                 ×¤üÖÖÓ�ú 4 •ÖæÖ 1998. 

¯Ö×¸ǖ Ö¡Ö�ú   

 

ÃÖÓ¤ü³ÖÖÔ¬ÖßÖ †.�Îú.1 ¾Ö †.�Ïú. 2 µÖê£Öß»Ö †Ö¤êü¿ÖÖ¾ÖµÖê ¿ÖÖÃÖ�úßµÖ, ×Ö´Ö¿ÖÖÃÖ�úßµÖ, ´ÖÆüÖ´ÖÓ›üôêû, ÃÖÆü�úÖ¸üß ÃÖÓÓÃ£ÖÖ, Ã¾ÖÖµÖ¢Ö ÃÖÓÃ£ÖÖ, 

ÃÖÖ¾ÖÔ•Ö×Ö�ú ˆ¯Ö�Ïú´Ö ‡ŸµÖÖ¤üà“µÖÖ †×¬Ö¯Ö¢µÖÖ�ÖÖ»Öß»Ö ÃÖ¾ÖÔ �úÖµÖÖÔ»ÖµÖÖÓ́ Ö¬Öß»Ö ŸÖéŸÖßµÖ  ¾Ö “ÖŸÖã£ÖÔ ÁÖê�ÖßŸÖß»Ö ×¸üŒŸÖ ¯Ö¤êü ÃÖê¾ÖÖµÖÖê•ÖÖ 

�ëú¤ÏÖ´Ö¬µÖêü †×¬ÖÃÖæ×“ÖŸÖ �ú¸ü�Öê †Ö×�Ö ×¸üŒŸÖ ¯Ö¤üÖÓ¾Ö¸üß»Ö ³Ö¸üŸÖß ÃÖê¾ÖÖµÖÖê•ÖÖ �úÖµÖÖÔ»ÖµÖÖÖê ×¿Ö±úÖ¸üÃÖ �êú»Öê»µÖÖ ˆ´Öê¤ü¾ÖÖ¸üÖÓ́ Ö¬ÖæÖ“Ö 

³Ö¸ü�Öê ×ÖµÖãŒŸÖß ¯ÖÏÖ×¬Ö�úÖ-µÖÖÓ¾Ö¸ü ²ÖÓ¬ÖÖ�úÖ¸ü�ú †ÃÖ»µÖÖ“Öê †Ö¤êü¿Ö ×Ö�ÖÔ×´ÖŸÖ �ú¸ü�µÖÖŸÖ †Ö»Öê †ÖÆêüŸÖ. 

2. ´ÖÖ. ÃÖ¾ÖÖêÔ““Ö µÖÖµÖÖ»ÖµÖÖÖê ×ÃÖ¾Æüß»Ö †ò̄ »Öß�êú¿ÖÖ �Ïú. 11646/11724/1996 ¯ÖÏ�ú¸ü�Öß ×¤üÖÖÓ�ú 22 †Öò�ÖÃ™ü 1996 

¸üÖê•Öß ¿ÖÖÃÖ�úßµÖ, ×Ö´Ö¿ÖÖÃÖ�úßµÖ Ø�ú¾ÖÖ �ÖÖ•Ö�Öß †ÖÃ£ÖÖ¯ÖÖêŸÖ ×¸üŒŸÖ ¯Ö¤êü ³Ö¸ü�µÖÖ²ÖÖ²ÖŸÖ“µÖÖ �úÖµÖÔ̄ Ö¬¤üŸÖß ÃÖÓ²ÖÓ¬Öß �ÖÖ»Öß»Ö¯ÖḮ ÖÖ�Öê 

ÃÖæ“ÖÖÖ ×¤üü»µÖÖ †ÖÆêüŸÖ :- 
 

“ It should be mandatory for the requisitioning authority/establishment to intimate the  

Employment Exchange and Employment Exchange should sponsor the names of the 

candidates to the requisitioning departments for selection strictly according to seniority 

and reservation as per requisition. In addition, the appropriate department or undertaking 

or esablishment, should call for the names by publication in the newspapers having 
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wider circulation and also display on their office notice boards or announce on radio, 

television and employment news bulletins and then consider the cases of all the 

candidates who have applied” 

3.  ´ÖÖ. ÃÖ¾ÖÖêÔ““Ö µÖÖµÖÖ»ÖµÖÖ“µÖÖ ˆ¯Ö¸üÖêŒŸÖ ÃÖæ“ÖÖÖÓÖãÃÖÖ¸ †ÃÖê †Ö¤êü¿Ö ¤êü�µÖÖŸÖ µÖêŸÖ †ÖÆêüŸÖ �úß, ¿ÖÖÃÖ�úßµÖ/×Ö´Ö¿ÖÖÃÖ�úßµÖ 

�úÖµÖÖÔ»ÖµÖê, ´ÖÆüÖ´Ö Ó›üôêû, ÃÖÆü�úÖ¸üß ÃÖÓÓÃ£ÖÖ, Ã¾ÖÖµÖ¢Ö ÃÖÓÃ£ÖÖ, ÃÖÖ¾ÖÔ•Ö×Ö�ú ˆ¯Ö�Ïú´Ö ‡ŸµÖÖ¤üà“µÖÖ †×¬Ö¯Ö¢µÖÖ�ÖÖ»Öß»Ö ÃÖ¾ÖÔ 

�úÖµÖÖÔ»ÖµÖÖ ÓÓ́ Ö¬Öß»Ö ×¸üŒŸÖ ¯Ö¤êü ³Ö¸üŸÖÖÖÖ (´ÖÆüÖ¸üÖÂ™Òü »ÖÖê�úÃÖê¾ÖÖ †ÖµÖÖê�ÖÖ“µÖÖ �ú�ÖêŸÖ µÖê�ÖÖ¸üß ¯Ö¤êü ¾Ö�ÖôæûÖ) ¸üÖê•Ö�ÖÖ¸ü ¾Ö Ã¾ÖµÖÓ̧ üÖê•Ö�ÖÖ¸ü 

´ÖÖ�ÖÔ¤ü¿ÖÔÖ �ëú¤ÏÖ�ú›æüÖ (ÃÖê¾ÖÖµÖÖê•ÖÖ �úÖµÖÖÔ»ÖµÖê) •µÖêÂšüŸÖêÖãÃÖÖ¸ü µÖÖ¤üß ¯ÖÏÖ¯ŸÖ �ú¹ýÖ ‘Öê�µÖÖŸÖ µÖÖ¾Öß, ŸµÖÖ“Ö²Ö¸üÖê²Ö¸ü ×¸üŒŸÖ ¯Ö¤üÖÓ²ÖÖ²ÖŸÖ“Öß 

•ÖÖ×Æü¸üÖŸÖ ÃÖ¾ÖÔ ¯ÖÏÃÖÖ¸ü ´ÖÖ¬µÖ´ÖÖÓŸÖæÖ (¾ÖŸÖỐ ÖÖÖ¯Ö¡ÖÖŸÖß»Ö •ÖÖ×Æü¸üÖŸÖß«üÖ¸êü, ¤æü¸ü¤ü¿ÖÔÖ, ¸êü×›üµÖÖê, ÖÖê™üßÃÖ ²ÖÖê›Ôü, ‡ŸµÖÖ¤üß ) ¯ÖÏ×ÃÖ¬¤üß ¤êü‰úÖ 

†•ÖÔ ´ÖÖ�Ö×¾Ö�µÖÖŸÖ µÖÖ¾ÖêŸÖ ¾Ö ¾Ö ü̧ß»Ö ¤üÖêÆüß ¯ÖÏ�úÖ¸êü ¯ÖÏÖ¯ŸÖ ÆüÖê�ÖÖ-µÖÖ µÖÖªÖÓ́ Ö¬ÖæÖ †•ÖÖÔÓ́ Ö¬ÖæÖ ¯ÖÖ¡Ö ˆ´Öê¤ü¾ÖÖ¸üÖÓ“Öß ×¾Ö×ÆüŸÖ ¯Ö¬¤üŸÖßÖãÃÖÖ¸ü 

×Ö¾Ö›ü �ú¸ü�µÖÖŸÖ µÖÖ¾Öß.  

4. ÃÖ¾ÖÔ ´ÖÓ¡ÖÖ»ÖµÖßÖ ×¾Ö³ÖÖ�Ö ¯ÖḮ Öã�ÖÖÓÖß ¾Ö¸üß»Ö †Ö¤êü¿Ö ŸµÖÖÓ“µÖÖ ¯ÖÏ¿ÖÖÃÖ�úßµÖ †×¬Ö¯Ö¢µÖÖ�ÖÖ»Öß»Ö ÃÖ¾ÖÔ �úÖµÖÖÔ»ÖµÖÖÓÓÖÖ / ×ÖµÖãŒŸÖß  

¯ÖÏÖ×¬Ö�úÖ-µÖÖÓÖÖ �úôû¾ÖÖ¾ÖêŸÖ †Ö×�Ö µÖÖ †Ö¤êü¿ÖÖÓ“Öß �úÖ™êü�úÖȩ̂ ü¯Ö�Öê †Ó́ Ö»Ö²Ö•ÖÖ¾Ö�Öß �êú»Öß •ÖÖ‡Ô»Ö µÖÖ²ÖÖ²ÖŸÖ ¤ü�ÖŸÖÖ ‘µÖÖ¾Öß. 

´ÖÆüÖ¸üÖÂ™üÒÖ“Öê ¸üÖ•µÖ¯ÖÖ»Ö µÖÖÓ“µÖÖ †Ö¤êüê¿ÖÖÖ ãÃÖÖ¸ü ¾Ö ÖÖ¾ÖÖÖê, 

                          ÃÖÆüß/- 

                                        (“ÖÖ¹ý¿Öß»ÖÖ ÃÖÖêÆüÖêÖß,) 

                                          ¯ÖÏ¬ÖÖÖ ÃÖ×“Ö¾Ö (ÃÖê¾ÖÖ), ´ÖÆüÖ¸üÖÂ™Ò ¿ÖÖÃÖÖ.ü   
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APPENDIX 'C' 

Departmental Circular (B) No.23324 dt. 18th May, 1966. 

    (See Note 1 (i i) below Recruitment Regulation 38). 

Subject :  M.S.E. Board Classification & Recruitment Regulations Employment of "Freedom Fighters" in 

Board’s Service.  

1)     The Board  under its Resolution No.3712, dated  11.4.1966 decided to gr ant the following 
concessions to the "Freedom Fighters" in the matter of  recruitment to Group III and IV posts 
under the Board  (now the MSEDCL.) 

i) These persons should be considered for appointment to Gr. Ill & IV posts under the Board 
on the basis of their application received directly without r eq ui ri ng them to come 
through the Employment Exchange alongwith certificate from District Collector. 

ii) Deleted vide C.S.No.206, dt.14.11.90. 

iii) Such of these persons who possess the prescribed qualifications but are overage, if 
otherwise considered suitable, should be selected for      appointment to Pay Gr. Ill and IV 
posts subject to the relaxation of upper age limit by the Competent Authority. 

iv) Such of the persons as have studied upto S.S.C/Degree or Diploma Course but have not 
passed these or equivalent examinations should be appointed to Pay Gr. Ill services for 
which passi ng of the S.S.C./Degree or Diploma Exa mi nat i o ns  as the  case may be, has been 
prescribed as a m i n i m u m  qualification. The prescribed educat ional quali f icat io n s 
sho ul d be considered for being relaxed in their favour by the Competent Authority. 

 v)       Authorise the Appointing Authorities to give a employment in Pay Gr III 
& Pay Gr.IV posts on preferential basis to the "Freedom Fighters" or their nominees 
directly subject to the passing of examination like Entrance Examinlation, pre-recruitment 
Trade Test, Speed Test etc. is compulsory for the Freedom Fighters or their nominees before they 
are appointed. If they secure minimum marks prescribed for passing the said Examination / Test 
they should be immediately appointed in vacancy without reference to the Competent Selection 
Committee and other provisions of Government orders on the subject.(Administrative 
Circular No.226 dated 21/7/1997)  

 
v i )     Follow / adopt al l  Government orders / clarifications  issued  on  the subject     
           from  time  to t ime and also those orders/cl arif ica tions  tha t  may be issued 
             by the Government in f u tu r e .  

2) For t h i s  purpose t he  "'Freedom Fig hters" w i l l  mean those persons who ha ve   suffered 
i m pr i s on me nt  or detention of an aggregate period of not less t ha n one m o nt h  or who we re  
f i n e d  Rs.100/-or more, or who die d or were k i l l e d  in a ct ion or in de tention  or were awarded 
capital  punis hme nt  or became pe rma nentl y inca pa ci tated due to f i r i ng  or l a t hi  charge or lost 
the ir  jobs or means of l ive l ihood  or pa rt  or whole of thei r  property on account of their  
participation in the national movement for the emancipation of India. 

3) For the purpose of c l a i m i ng  the foregoing concessions in respect of e mpl oy me nt  under the 
Board, the persons concerned should produce a certificate issued by Government (General 
Administration Department ) dec l a r ing  them as "Freedom Fig hters " . 
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4) It is possible tha t  some of the persons who are e l i g i b l e  f o r  these concessions may not actuall y 
avail  themselves of them for reasons l i k e old age, i l l nes s , d is a b i l i t y  etc. It is therefore decide d 
tha t  such persons shoul d be al l owe d to n omi n ate  a n ea r  rel ative who is solel y dependent on 
them for ta ki n g a d va nta ge  of the concessions granted to the  "Freedom Fighters" in the ma tter  
of rec r uit m e nt  u nde r  the  Board. 

5) The above decision should be impl emented w i t h  imme diate effect. 

 

                                                                                                                                           sd/- 

                                                                                                                    Secretary                                                                                                                                                                                                                                      
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APPENDIX 'D' 

(Head Office, Bombay Departmental C i r c ul a r  (B) No. 23325, dt. 18/5/1966.) 

(See Note 1 (iv) below Recruitment Regulati on 38) 

Sub: Age & fee concession to n e w  migrants from East Pakistan. 

The Boa rd under its Resolution No. 3174, dated 11.4.1966 decided that the follow ing concessions in age 
and fees should be granted to new migrants from East Pakis tan who seek employment un de r  the Board 
(now  Company) :- 

i) The upper age limits for direct recruitment in the Board’s  services in respect of different 
categories of posts, prescribed under Board’s Recruitment Regulations be relaxed upto 45 years. 

ii ) The upper age l imit  of 45 years mentioned in (i )  above should be further relaxed by 5 years for 
persons belonging to Scheduled Castes, Scheduled Tribes, VJ-A,NT-B, NT-C, NT-D, SBC  and other 
Backward Classes. 

i i i )  No fees for application for the posts advertised by the Head Office and the field offices be 
charged to the migrants from East Pakistan. 

2.      The above mentioned concessions shall  remai n in force til l 31.12.1968. They should apply only to 
future recruitments i.e. in respect of posts advertised and fil l ed  in after the issue of the above 
instructions. 

3.    In order to qualify for the above concessions, the candidates concerned should be required to produce 
satisfactory evidence of being bonafide new migrants from East Paki stan  i.e. persons who have  migrated 
to I nd ia  from East Pakistan on or after           1st January 1964. For this purpose the bonafides of a 
candidate should be certified by the District Magistrate or the Camp Commandant of the Reli ef  Camp, as 
the case may be, where the candidate may for the time being be resident. 

 
4.  The Board further decided that other th ing s  being equal , new migrants from East            Pakistan and 
the ir  dependents shoul d be given preference whi l e making appointments in Board’s service in 
Chandra pur & Bhandara  Districts , to Class III & IV posts. For t h i s   purpose , the persons 
concerne d s houl d  be required  to produce a certificate issued by the Director, Rel ief and 
Rehabilitation, Chandrapur cert i f y i n g  that  the persons concerned are New East Pakistan 
migrants who have migrate d to India after 1st January 1964. 

5.        The above decision should  be implemented with immediate effect 
                            sd/-    
                     Secretary.



 154

 

APPENDIX 'E' 

(Head Office Departmental Circular (B) No.23109, dt. 31/05/1966.) 

(See Note 1 (V) below Recruitment Regulation 38) 

Sub:    Absorption of retrenches from Government posts. 

The Government of Maharashtra, as a result of economy in expenditure on 
establishment, have retrenched a number of Class III and IV   servants in Government 
service.   The State Government has been taking all possible steps to providing alternative 
employment in Government service to all the persons who have been retrenched.   But it 
may not be possible for the Government to provide alternative employment in Government 
service to all the persons who have been retrenched. In order, therefore, to provide 
suitable jobs to the retrenched Government servants, it has been decided that all things 
being equal, such persons should be given preference in employment under the Board.  
Accordingly the vacancies in Pay Gr. III and IV should in future be communicated to the 
Government in the General Administration Department in respect of Board’s  offices in 
Greater Mumbai and to the Collectors of respective Districts in respect of vacancies in mofussil 
offices. 

             sd/-    

                 Secretary. 
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APPENDIX  ‘F’ 

×¾ÖÂÖµÖ :- ¯ÖÏ�ú»¯Ö�Ö ÏÃŸÖÖÓÖÖ  †£Ö¾ÖÖ ŸµÖÖÓ“µÖÖ¾Ö¸ü †¾Ö»ÖÓ²ÖæÖ †ÃÖ�ÖÖ-µÖÖ ¾µÖŒŸÖß µÖÖÓÖÖ �Óú¯ÖÖß“µÖÖ    

                      ÃÖê¾ÖêŸÖß»Ö ¾ÖêŸÖÖ�Ö™ü ŸÖßÖ †Ö×�Ö “ÖÖ¸ü ´Ö¬Öß»Ö ¯Ö¤üÖÓ¾Ö¸ü ×ÖµÖãŒŸÖß ¤êü�µÖÖ²ÖÖ²ÖŸÖ †ÖãÃÖ¸üÖ¾ÖµÖÖ“Öß  

                      �úÖµÖÔ̄ Ö¬¤üŸÖß. 

(See Note -1 (vi) below Recruitment Regulation 38) 

�Óú¯ÖÖßÖê ¯ÖÏ¿ÖÖÃÖ�úßµÖ ¯Ö×¸ü¯Ö¡Ö�ú  �Ïú. 333 ×¤ü. 19.11.1999 ÖãÃÖÖ¸ü �Óú¯ÖÖß“µÖÖ ÃÖê¾Ö êŸÖß»Ö ÃÖ¸üôûÃÖê¾ÖÖ ³Ö¸üŸÖßÃÖÖšüß ÃÖ´ÖÖÓŸÖ¸ü 

†Ö¸ü�Ö�Ö �úÖµÖÖÔÛ¾ÖŸÖ �ú¸ü�µÖÖÃÖÖšüß †ÖãÃÖ¸üÖ¾ÖµÖÖ“Öß �úÖµÖÔ̄ Ö¬¤üŸÖß ×¾ÖÆüßŸÖ �êú»Öê»Öß †ÖÆêü. (¿ÖÖÃÖÖ ¯Ö×¸ü¯Ö¡Ö�ú            �Ïú. 

‹ÃÖ.†Ö¸ü.¾Æüß./1097/¯ÖÏ. �Ïú.31/98/16-†, ×¤ü. 16.03.1999) ÃÖ¤ü¸ü ¯Ö×¸ü¯Ö¡Ö�úÖ¯Ö Ḯ ÖÖ�Öê ÃÖÖ´ÖÖ×•Ö�ú †Ö¸ü�Ö�Ö (ˆ³Öêü 

†Ö¸ü�Ö�Ö )¾µÖ×ŸÖ¸üßŒŸÖ �Óú¯ÖÖß“µÖÖ ÃÖê¾Ö êŸÖß»Ö ×ÖµÖãŒŸµÖÖÓÃÖÖšüß »ÖÖ�Öæ †ÃÖ»Öê»Öê ×¾Ö¿ÖêÂÖ †Ö¸ü�Ö�Ö (ÃÖ´ÖÖÓŸÖ¸ü †Ö¸ü�Ö�Ö) »ÖÖ�Öæ �êú»Öê»Öê 

†ÃÖæÖ ŸÖê ¯ÖÏ�ú»¯Ö�ÖÏÃŸÖÖÓÃÖÖšüß 5% ×¾Ö¿ÖêÂÖ †Ö¸ü�Ö�Ö (ÃÖ´ÖÖÓŸÖ¸ü †Ö¸ü�Ö�Ö) ±úŒŸÖ ¾ÖêŸÖÖ�Ö™ü ŸÖßÖ †Ö×�Ö “ÖÖ¸ü ´Ö¬Öß»Ö ¯Ö¤üÖÓÃÖÖšüß 

»ÖÖ�Öæ �êú»Öê»Öê †ÖÆêü. 

 ³Öã´Öß ÃÖÓ̄ ÖÖ¤üÖÖ´Öãôêû ²ÖÖ¬ÖßŸÖ —ÖÖ»Öê»µÖÖ ¯ÖÏ�ú»¯Ö�ÖÏÃŸÖÖÓÖÖ / ÖÖ´Ö×Ö¤êÔü×¿ÖŸÖÖÓÖÖ ÖÖê�ú¸üß ¤êü�µÖÖ²ÖÖ²ÖŸÖ ÃÖã¬ÖÖ¸üßŸÖ  ÃÖæ“ÖÖÖ / 

´ÖÖ�ÖÔ¤ü¿ÖÔ�ú ŸÖŸ¾Öê : - 

1. ¿ÖÖÃÖÖ ¯Ö×¸ü¯Ö¡Ö�ú �Ïú´ÖÖÓ�ú ¯ÖÏ�ú»¯Ö-1000/¯ÖÏ.�Ïú.27/2000/16-†, ×¤üÖÖÓ�ú 13.9.2000 †¾ÖµÖê ¿ÖÖÃÖÖÖÖê ¯ÖÏ�ú»¯Ö�Ö ÏÃŸÖ 

†£Ö¾ÖÖ ŸµÖÖÓ“µÖÖ¾Ö¸ü †¾Ö»ÖÓ²ÖãÖ †ÃÖ�ÖÖ·µÖÖ ¾µÖŒŸÖß µÖÖÓÖÖ ¾ÖêŸÖÖ �Ö™ü 3 †Ö×�Ö 4 ´Ö¬Öß»Ö ¯Ö¤üÖ¾Ö¸ü ×ÖµÖãŒŸÖß ¤êü�µÖÖ²ÖÖ²ÖŸÖ 

†ÖãÃÖ¸üÖ¾ÖµÖÖ“Öß �úÖµÖÔ̄ Ö¬¤üŸÖß ×¾ÖÆüßŸÖ �êú»Öß †ÖÆêü. ŸµÖÖÖãÃÖÖ¸ü ÃÖ¾ÖÔ ×ÖµÖãŒŸÖß †×¬Ö�úÖ·µÖÖÓÖß ŸµÖÖÓ“µÖÖ�ú›êü ×¸üŒŸÖ †ÃÖ»Öê»µÖÖ 

¯Ö¤üÖÓ̄ Öê�úß ¯ÖÏ�ú»¯Ö�ÖÏÃŸÖÖÓ́ Ö¬ÖæÖ ³Ö¸üÖ¾ÖµÖÖ“µÖÖ ¯Ö¤üÖÓÃÖÖšüß ´ÖÖ�ÖÖÃÖ¾Ö�ÖßÔµÖÖÓ“µÖÖ †Ö¸ü�Ö�ÖÖ»ÖÖ ²ÖÖ¬ÖÖ µÖê�ÖÖ¸ü ÖÖÆüß µÖÖ“Öß ¤ü�ÖŸÖÖ ‘Öê‰úÖ 

ÃÖÓ²ÖÓ×¬ÖŸÖ ×•Ö»ÆüÖ×¬Ö�úÖ¸üß �úÖµÖÖÔ»ÖµÖÖ�ú›êü †ÃÖ»Öê»µÖÖ ¯Ö Ï�ú»¯Ö�ÖÏÃŸÖÖÓ“µÖÖ ¯ÖÏ×ŸÖ�ÖÖ µÖÖ¤üßŸÖß»Ö ˆ´Öê¤ü¾ÖÖ¸üÖ“Öß ´ÖÖ�Ö�Öß ¯Ö¤üÖÓ“µÖÖ 

ÃÖê¾ÖÖ¯ÖÏ¾Öê¿Ö ×ÖµÖ´ÖÖÖãÃÖÖ¸ü �ú¸üÖ¾Öß. (¯ÖÏ¿ÖÖÃÖ�úßµÖ ¯Ö×¸ü¯Ö¡Ö�ú �Ïú. 361  ×¤ü. 14.6.2001). 

¿ÖÖÃÖÖ ×¤üÖÖÓ�ú 13.9.2000 “µÖÖ ¯Ö×¸ü¯Ö¡Ö�úÖŸÖß»Ö �úÖµÖÔ̄ Ö¬¤üŸÖß“µÖÖ †Ó́ Ö»Ö²Ö•ÖÖ¾Ö�ÖßÃÖÖšüß �ÖÖ»Öß»Ö¯ÖḮ ÖÖ�Öê ÃÖã¬ÖÖ¸üßŸÖ 

ÃÖæ“ÖÖÖ/´ÖÖ�ÖÔ¤ü¿ÖÔ�ú ŸÖŸ¾Öê ×¾Ö×ÆüŸÖ �ú¸ü�µÖÖŸÖ µÖêŸÖ †ÖÆêüŸÖ. 

 

2. ¿ÖÖÃÖÖÖ“µÖÖ ¬ÖÖȩ̂ ü�ÖÖÖãÃÖÖ¸ü Ö¾ÖßÖ �úÖµÖÔ̄ Ö¬¤üŸÖß †ÖãÃÖ¸üÖ¾ÖµÖÖ“Öß †ÃÖ»µÖÖÖê ÃÖ¾ÖÔ ³Ö¸üŸÖß †×¬Ö�úÖ-µÖÖÓÓÖß ŸµÖÖÓ“µÖÖ 

†�ÖŸµÖÖ¸üßŸÖß»Ö ¾ÖêŸÖÖ �Ö™ü 3 †Ö×�Ö 4 ´Ö¬Öß»Ö ×¸üŒŸÖ ¯Ö¤êü ³Ö¸üŸÖÖÓÖÖ ÃÖÓ²ÖÓ×¬ÖŸÖ ×•Ö»ÆüÖ×¬Ö�úÖ¸üß �úÖµÖÖÔ»ÖµÖÖ�ú›êü †ÃÖ»Öê»µÖÖ 

¯ÖÏ�ú»¯Ö�ÖÏÃŸÖÖÓ“µÖÖ ¯ÖÏ×ŸÖ�ÖÖ µÖÖ¤üßŸÖß»Ö ˆ´Öê¤ü¾ÖÖ¸üÖ“Öß ´ÖÖ�Ö�Öß, ¯Ö¤üÖÓ“µÖÖ ÃÖê¾ÖÖ¯ÖÏ¾Öê¿Ö ×¾Ö×ÖµÖ´ÖÖÖãÃÖÖ¸ �ú¸üÖ¾Öß. •Ö¸ü ŸµÖÖÓ“µÖÖ�ú›êü 

×¾Ö×ÆüŸÖ �êú»Öê»Öß †ÆüÔŸÖÖ ¯Öã�ÖÔ �ú¸ü�ÖÖ-µÖÖ ¯ÖÏ�ú»¯Ö�ÖÏÃŸÖÖÓ“Öß ÖÖ¾Öê ˆ¯Ö»Ö²¬Ö ÖÃÖŸÖß»Ö ŸÖ¸ü ÃÖÓ²Ö Ó×¬ÖŸÖ ×•Ö»ÆüÖ×¬Ö�úÖ¸üß �úÖµÖÖÔ»ÖµÖÖ�ú›æüÖ 

“ÖÖ Æü¸ü�úŸÖ ¯ÖḮ ÖÖ�Ö¯Ö¡Ö” ‘Öê�µÖÖŸÖ µÖÖ¾Öê. 
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3. ¯ÖÏ�ú»¯Ö�ÖÏÃŸÖ ˆ´Öê¤ü¾ÖÖ¸üÖÓ“Öß ×Ö¾Ö›ü �ú¸üŸÖÖÓÖÖ �Óú¯ÖÖß“µÖÖ ¾Ö�ÖßÔ�ú¸ü�Ö ¾Ö ÃÖê¾ÖÖ¯ÖÏ¾Öê¿Ö ×¾Ö×ÖµÖ´Ö, ×ÖµÖ´Ö, ÃÖÖ´ÖÖµÖ †Ö¤êü¿Ö, 

¯Ö×¸ü¯Ö¡Ö�êú ‡ŸµÖÖ¤üß“Öê �úÖ™êü�úÖȩ̂ ü¯Ö�Öê ¯ÖÖ»ÖÖ �ú¸ü�µÖÖŸÖ µÖÖ¾Öê. 

4.  ¯ÖÏ�ú»¯Ö�ÖÏÃŸÖ ˆ´Öê¤ü¾ÖÖ¸üÖÓ“Öß ×Ö¾Ö›ü �ú¹ýÖ ×ÖµÖãŒŸÖß ×¤ü»µÖÖÖÓŸÖ¸ü ŸµÖÖ²ÖÖ²ÖŸÖ“Öß ´ÖÖ×ÆüŸÖß ÃÖÓ²ÖÓ×¬ÖŸÖ ×•Ö»ÆüÖ×¬Ö�úÖ¸üß �úÖµÖÖÔ»ÖµÖ 

µÖÖÓÖÖ ªÖ¾Öß. 

   ü      
×Ö�Ö´Ö �úÖµÖÖÔ»ÖµÖÖ“Öê ¯ÖÏ¿ÖÖÃÖ�úßµÖ ¯Ö×¸ǖ Ö¡Ö�ú �Îú.247, ×¤üÖÖÓ�ú 08/09/2009 †¾ÖµÖê ³Öæ×´ÖÃÖÓ̄ ÖÖ¤üÖÖ´Öãôêû ²ÖÖ×¬ÖŸÖ        —ÖÖ»Öê»µÖÖ ¾µÖŒŸÖàÖÖ 
/ ÖÖ´Ö×Ö¤ìü×¿ÖŸÖÖÓÖÖ �Óú¯ÖÖßŸÖ ÖÖê�ú¸üß ¤êü�Öê ÃÖÓ¤ü³ÖÖÔŸÖ ´ÖÖ�ÖÔ¤ü¿ÖÔ�ú ŸÖŸ¾Öê ×¾Ö×ÆüŸÖ �úºþÖ ŸµÖÖÓ“Öê �úÖ™êü�úÖȩ̂ ü¯Ö�Öê ¯ÖÖ»ÖÖ �ú¸ü�µÖÖ²ÖÖ²ÖŸÖ ÃÖæ“ÖÖÖ ¤êü�µÖÖŸÖ 
†Ö»Öê»µÖÖ †ÖÆêüŸÖ. ŸÖ£ÖÖ×¯Ö, ´ÖÆüÖ¸üÖÂ™Òü ¿ÖÖÃÖÖ, ÃÖÖ´ÖÖµÖ ¯ÖÏ¿ÖÖÃÖÖ ×¾Ö³ÖÖ�Ö, ¿ÖÖÃÖÖ ×Ö�ÖÔµÖ �Îú´ÖÖÓ�ú ³Öæ�Óú¯Ö-1009/¯ÖÏ.�Îú.207/2009/16-†, 
×¤üÖÖÓ�ú 27 †Öò�ÖÃ™ü 2009 ÖãÃÖÖ¸ü ´ÖÖ.ˆ““Ö µÖÖµÖÖ»ÖµÖ, †Öî̧ ü�ÖÖ²ÖÖ¤ü �ÖÓ›ü¯Ößšü µÖÖÓÖß µÖÖ×“Ö�úÖ �Îú´ÖÖÓ�ú 5452/2008 ¾Ö 5266/2008 
µÖÖ¾Ö¸ü ‹�ú×¡ÖŸÖ¯Ö�Öê ÃÖãÖÖ¾Ö�Öß ‘Öê‰úÖ ¯ÖÏ�ú»¯Ö�ÖÏÃŸÖÖÓ“µÖÖ 5% †Ö¸ü�Ö�ÖÖ´Ö¬µÖê ³Öæ�Óú¯Ö�ÖÏÃŸÖÖÓ“ÖÖ ÃÖ´ÖÖ¾Öê¿Ö �úºþ ÖµÖê. ŸµÖÖ´Öãôêû ¯ÖÏ�ú»¯Ö�ÖÏÃŸÖÖÓÖÖ 
†ÃÖ»Öê»Öê 5 % ÃÖ´ÖÖÓŸÖ¸ü †Ö¸ü�Ö�Ö ŸµÖÖÓ“ÖêÃÖÖšüß“Ö ¸üÖ�ÖæÖ šêü¾ÖæÖ µÖÖ †Ö¸ü�Ö�ÖÖÓŸÖ�ÖÔŸÖ ³Öæ�Óú¯Ö�ÖÏÃŸÖÖÓÃÖÖšüß šêü¾Ö»Öê»Öê †Ö¸ü�Ö�Ö �úÖœæüÖ 
³Öæ�Óú¯Ö�ÖÏÃŸÖÖÓÃÖÖšüß Ã¾ÖŸÖÓ¡Ö¯Ö�Öê 2% ÃÖ´ÖÖÓŸÖ¸ü †Ö¸ü�Ö�Ö »ÖÖ�Öæ �ú¸ü�µÖÖŸÖ †Ö»Öê †ÖÆêü †ÃÖê ×Ö¤ìü¿Ö ×¤ü»Öê»Öê †ÖÆêüŸÖ. 
 
2. ¿ÖÖÃÖÖ ×Ö�ÖÔµÖ �Îú´ÖÖÓ�ú ³Öæ�Óú¯Ö-1009/¯ÖÏ.�Îú.207/2009/16-†, ×¤üÖÖÓ�ú 27 †Öò�ÖÃ™ü 2009 “Öß ¯ÖÏŸÖ ´ÖÖ×ÆüŸÖßÃÖÖšüß ¾Ö µÖÖê�µÖ 
ŸµÖÖ �úÖµÖÔ¾ÖÖÆüßÃÖÖšüß ÃÖÖê²ÖŸÖ •ÖÖê›ü»Öß †ÖÆêü. ÃÖ¾ÖÔ ÃÖÓ²ÖÓ×¬ÖŸÖÖÓÖÖ ×¾ÖÖÓŸÖß �ú¸ü�µÖÖŸÖ µÖêŸÖê �úß ´ÖÆüÖ¸üÖÂ™Òü ¸üÖ•µÖ ×¾ÖªãŸÖ ×¾ÖŸÖ¸ü�Ö �Óú¯ÖÖß ´ÖµÖÖÔ×¤üŸÖ“µÖÖ 
ÃÖ¾ÖÔ ×ÖµÖãŒŸÖß †×¬Ö�úÖ·µÖÖÓÖß ÃÖÓ²ÖÓ×¬ÖŸÖ ¿ÖÖÃÖÖ ×Ö�ÖÔµÖÖ“Öß †Ó́ Ö»Ö²Ö•ÖÖ¾Ö�Öß �úÖ™êü�úÖȩ̂ ü¯Ö�Öê �ú¸üÖ¾Öß. 
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APPENDIX  ‘G’ 

(Added by C.S.No.28, dt .16th April ,1975) 

(See Note 1 (vii) below Recruitment Regulation 38)  

Sub: Employment of the sons/daughters of the deceased employees. 

The Board under its Resolution No. 1128 dt. 25-3-1975 has accorded its approval to the 
Scheme for employment of the sons/daughters of the deceased   employees and the procedure to be 
followed in deciding such cases, as shown below and to include the same as Appendix 'G' to the Classification 
& Recruitment Regulations: 

Scheme: 

1.   The scheme shal l  cover the cases of the  dependent of the  employees who on due selection by the 
Competent Selection Committee was working either against permanent or temporary or supernumerary 
posts and - 

(i) who expired while in service (which shall also include the cases wherein the competent court declared an 
employee as ‘nowhere’ or ‘dead’ in case of missing employee). 

or 

(ii) who met with non-fatal accident while on duty and declared permanent total disabled for employment and 
whose services are terminated by declaring him invalidated from service. 

or 

(iii) who are permitted to retire prematurely on medical ground before attaining the age of 50 years. 

or 

whose services are terminated by declaring him invalidated from service on account of incapacitation for 
service by bodily or mental infirmity. 

Explaination:-Words " retired pre matu rel y  on medical grounds" means those      employees who 
are permitted to retire  prematurely on medical grounds by declaring them  invalidated  and/or 
whose services are terminated, being  declared medically u n f i t  and i nval idated before 
attai ni ng the age of 50 years. 

 

2.      The scheme shall  al so  cover the cases of dependent of the employee working on work-charged or  N.M.R 
(daily rated)- 

(i)      who has completed 5 years as on 30.9.94 or thereafter and expired while in service. 

or 

(ii) who met with fatal accident while on duty. 

or 
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(iii)   who met with non-fatal accident while on duty and declared permanent total disabled for employment 
and whose services are terminated by declaring him invalidated from service. 

2(a) “This scheme shall also cover the cases of dependents of the Veej Sevak who met with fatal accident while 
on duty or who met with non-fatal accident while on duty and declared permanent total disablement for 
employment and whose services are terminated declaring him invalidated from the services.” 

3.       These concessions shall  not be admissible  to the dependents of the employee, who has expired after 
retirement. 

     4.     •µÖÖ ¯ÖÏ�ú ü̧�Öß ‹�ú †¾Ö»ÖÓ×²ÖŸÖ �Óú¯ÖÖß“µÖÖ ÃÖê¾ÖêŸÖ Ø�ú¾ÖÖ ‡ŸÖ ü̧ ×šü�úÖ�Öß ÖÖê�ú ü̧ßŸÖ †ÖÆêü ŸµÖÖ ̄ ÖÏ�ú ü̧�Öß ÃÖã¬¤üÖ ¤ãüÃÖ-µÖÖ 
†¾Ö»ÖÓ×²ÖŸÖÖÃÖ ÖÖê�ú ü̧ß ¤êü�µÖÖ×¾ÖÂÖµÖß ×¾Ö“ÖÖ ü̧ �ú ü̧ŸÖÖ µÖê‡Ô»Ö. †¿ÖÖ ¯ÖÏ�ú ü̧�Öß ×Ö�ÖÔµÖ ‘ÖêŸÖÖÓÖÖ �ÖÖ»Öß»Ö ×Ö�úÂÖÖÓ“Öê �úÖ™êü�úÖȩ̂ ü 
¯ÖÖ»ÖÖ �ú ü̧Ö¾Öê. 

†) �ú´ÖÔ“ÖÖ-µÖÖ“µÖÖ ×Ö¬ÖÖÖ¯Öæ¾ÖßÔ / ¾ÖµÖÖ“Öß 50 ¾ÖÂÖêÔ ÆüÖê�µÖÖ¯Öæ¾ÖßÔ ¾Öîª�úßµÖ �úÖ ü̧�ÖÖÃŸÖ¾Ö Ã¾Öê“”ûÖ ×Ö¾Öé¢Öß ‘Öê�µÖÖ¯Öæ¾ÖßÔ, ŸµÖÖ“ÖÖ 
‹�ÖÖ¤üÖ †¾Ö»ÖÓ×²ÖŸÖ �Óú¯ÖÖßŸÖ Ø�ú¾ÖÖ ‡ŸÖ ü̧¡Ö ÖÖê�ú ü̧ßÃÖ »ÖÖ�Ö»ÖÖ †ÃÖê»Ö ¾Ö ŸÖÖê •Ö ü̧ ¯Öæ¾ÖßÔ ¯ÖÖÃÖæÖ“Ö †Ö¯Ö»µÖÖ �ãú™ÓüÓã²ÖÖ¯ÖÖÃÖæÖ 
¾Öê�ÖôûÖ ü̧ÖÆüÖŸÖ †ÃÖê»Ö ¾Ö ‡ŸÖ ü̧ †¾Ö»ÖÓ×²ÖŸÖÖÓ“Öê ¯ÖÖ»ÖÖ ¯ÖÖêÂÖ�Ö �ú ü̧�µÖÖÃÖ †ÃÖ´Ö£ÖÔŸÖÖ ¾µÖŒŸÖ �ú̧ üßŸÖ †ÃÖê»Ö ŸÖ ü̧ ‡ŸÖ¸ü 
†¾Ö»ÖÓ×²ÖŸÖÖÓ̄ Öî�úß ‹�úÖ ¯ÖÖ¡Ö †•ÖÔ¤üÖ ü̧ ¾µÖŒŸÖßÃÖ, ˆ¯ÖµÖãÔŒŸÖ ¯Ö× ü̧×¿Ö™ü - •Ö ´Ö¬Öß»Ö ×ÖµÖ´ÖÖ“µÖÖ †¬ÖßÖ ü̧ÖÆæüÖ �Óú¯ÖÖßŸÖ ÖÖê�ú ü̧ß 
×¤ü»Öß •ÖÖ¾Öß. 

²Ö) ¾Ö ü̧ß»Ö �ÖÖêÂ™üàÓ“Öß ÃÖŸµÖŸÖÖ ¯Ö›üŸÖÖôãûÖ ¯ÖÖÆü�µÖÖÃÖÖšüß †•ÖÔ¤üÖ ü̧ †¾Ö»ÖÓ×²ÖŸÖÖÖê ¾Ö ¯Öæ¾ÖßÔ ´ÖÓ›üôûÖŸÖ /�Óú¯ÖÖßŸÖ †£Ö¾ÖÖ �Óú¯ÖÖß 
²ÖÖÆêü̧ ü ÖÖê�ú ü̧ßŸÖ †ÃÖ»Öê»µÖÖ †¾Ö»ÖÓ×²ÖŸÖÖÖê ¯Öãœüß»Ö¯ÖḮ ÖÖ�Öê �úÖ�Ö¤ǖ Ö¡Ö ÃÖÖ¤ü̧ ü �ú ü̧�Öê †Ö¾Ö¿µÖ�ú ü̧ÖÆüß»Ö. 

1. ÃÖÓ²ÖÓ¬ÖßŸÖÖÓ“µÖÖ ×¿Ö¬ÖÖ¯Ö¡Öß�úÖ (Ration Cards),  

2. ×Ö¾ÖÖÃÖß ¯Ö¢Öê, 

3. �úÖµÖÖÔ»ÖµÖ ¯ÖḮ Öã�ÖÖ“Öê ÃÖê¾ÖÖ ¯ÖḮ ÖÖ�Ö¯Ö¡Ö,    

4. ¯Öæ¾ÖßÔ ÖÖê�ú ü̧ßÃÖ †ÃÖ»Öê»µÖÖ ¾µÖŒŸÖß�ú›æüÖ �ãú™ÓüÓã²ÖÖÓ“Öê ¯ÖÖ»ÖÖ ¯ÖÖêÂÖ�Ö �ú ü̧�µÖÖÃÖ †ÃÖ´Ö£ÖÔ †ÃÖ»µÖÖ²ÖÖ²ÖŸÖ »Öê�Öß       
×Ö¾Öê¤üÖ, ¾Ö  

5. ‡ŸÖ¸ü ÃÖÓ²ÖÓ¬ÖßŸÖ �úÖ�Ö¤ǖ Ö¡Öê. 

 

•µÖÖ ¯ÖÏ�ú ü̧�Öß µÖÖ¯Öã¾Öá ×Ö�ÖÔµÖ —ÖÖ»ÖÖ †ÖÆêü ŸµÖÖ¾Ö ü̧ ¯ÖãÖ×¾ÖÔ“ÖÖ¸ �ú ü̧�µÖÖŸÖ µÖê‰ú ÖµÖê (¯ÖÏ¿ÖÖÃÖ�úßµÖ ¯Ö× ǖ̧ Ö¡Ö�ú �Ïú. 159 ×¤ü. 
8/11/1995)ü. 

�Óú¯ÖÖß“Öê ´ÖéŸÖ �ú´ÖÔ“ÖÖ ü̧ß  Ø�ú¾ÖÖ •Öê �ú´ÖÔ“ÖÖ ü̧ß ¾Öîª�úßµÖ �úÖ ü̧�ÖÖÃŸÖ¾Ö ¾ÖµÖÖ“Öß 50 ¾ÖÂÖêÔ ¯Öã�ÖÔ ÆüÖê�µÖÖ†�ÖÖê¤ü ü̧ ´Öã¤üŸÖ¯Öã¾ÖÔ 
ÃÖê¾ÖÖ×Ö¾Öé¢Ö —ÖÖ»Öê †ÖÆêüŸÖ †¿ÖÖÓ“µÖÖ †¾Ö»ÖÓ×²ÖŸÖÖÓÖÖ �Óú¯ÖÖß“µÖÖ ÃÖê¾ÖêŸÖ ÖÖê�ú ü̧ß ¤êü�µÖÖ“Öß µÖÖê•ÖÖÖ †ÓŸÖ³ÖãÔŸÖ �êú»Öß †ÖÆêü. µÖÖ  
µÖÖê•ÖÖê“Öß †Ó́ Ö»Ö²Ö•ÖÖ¾Ö�Öß �ú¸üŸÖÖÓÓÖÖ �úÖÆüß ´Öã¤Ëü¤ê ˆ¯ÖÛÃ£ÖŸÖ ÆüÖêŸÖÖŸÖ ŸµÖÖ“Öê ´ÖÖ�ÖÔ¤ü¿ÖÔÖ ¾Ö Ã¯ÖÂ™üß�ú ü̧�Ö  ¯ÖÏ¿ÖÖÃÖ�úßµÖ ¯Ö×¸ǖ Ö¡Ö�ú 
�Ïú. 225 ×¤ü. 8.7.97 ´Ö¬µÖê ¤êü�µÖÖŸÖ †Ö»Öê †ÖÆêü ŸÖê ¯ÖÆüÖ¾Öê.   

 
5.      11´ÖéŸÖ �ú´ÖÔ“ÖÖ·µÖÖ“µÖÖ †¾Ö»ÖÓ×²ÖŸÖÖÃÖ/¾ÖµÖÖ“Öß 50 ¾ÖÂÖì ¯Öæ�ÖÔ ÆüÖê�µÖÖ¯Öæ¾Öá ¾Öîª�úßµÖ �úÖ¸ü�ÖÖÃŸÖ¾Ö ´Öã¤üŸÖ¯Öã¾ÖÔ ÃÖê¾ÖÖ×Ö¾Öé¢Öß ‘Öê�ÖÖ·µÖÖ 

�ú´ÖÔ“ÖÖ·µÖÖ“µÖÖ ×¾Ö¬Ö¾ÖêÃÖ/×¾Ö¬Öã̧ üÖÃÖ/´Öã»ÖßÃÖ/´Öã»ÖÖÃÖ ŸÖÖê/ŸÖß ¿Öî�Ö×�Ö�ú¥üÂ™üµÖÖ ¯ÖÖ¡Ö †ÃÖ»µÖÖÃÖ ŸµÖÖ ¯Ö¤üÖ¾Ö¸ü ŸÖßÃÖ/ŸµÖÖÃÖ 
×ÖµÖãŒŸÖß ¤êü�µÖÖ“ÖÖ ×¾Ö“ÖÖ¸ü �êú»ÖÖ •ÖÖ‰ú ¿Ö�êú»Ö. ´ÖÖ¡Ö ŸµÖÖÃÖÖšüß ŸµÖÖÖêê/ŸÖßÖê �ú´ÖÔ“ÖÖ·µÖÖ“µÖÖ ´ÖéŸµÖæ“µÖÖ ŸÖÖ¸ü�Öê̄ ÖÖÃÖæÖ 10 
(¤üÆüÖ) ¾ÖÂÖÖÔ“µÖÖ †ÖŸÖ †•ÖÔ �ú¸ü�Öê ²ÖÓ¬ÖÖ�úÖ¸ü�ú ¸üÖÆüß»Ö. •Ö¸ü ´ÖéŸÖ �ú´ÖÔ“ÖÖ·µÖÖ“Öß ´Öã»Öê ŸµÖÖ“µÖÖ ´ÖéŸµÖæ ÃÖ´ÖµÖß ÃÖ–ÖÖÖ -
ÖÃÖŸÖß»Ö ŸÖ¸ü †¿ÖÖ ¯ÖÏ�ú¸ü�Öß ŸÖß ÃÖ–ÖÖÖ —ÖÖ»µÖÖÖÓŸÖ¸ü 10 (¤üÆüÖ) ¾ÖÂÖÖÔ“µÖÖ †ÖŸÖ †Öãã�Óú¯ÖÖ ŸÖŸ¾ÖÖ¾Ö¸ü ÖÖê�ú¸üßÃÖÖšüß †•ÖÔ 
�úºþ ¿Ö�úŸÖß»Ö. 

 
 
 
 
                                                
11 #Modified vide Admin Circular No. 264 dated 04.12.2009 
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™üß¯Ö  :   1) ˆ¯Ö¸üÖêŒŸÖ Ö´Öæ¤ü �êú»Öê»µÖÖ �úÖ»ÖÖ¾Ö¬ÖßŸÖ �úÖê�ÖŸµÖÖÆüß �úÖ¸ü�ÖÖÃŸÖ¾Ö †¾Ö»ÖÓ×²ÖŸÖÖ�ú›æüÖ †•ÖÔ ÃÖÖ¤ü¸ü Ö —ÖÖ»µÖÖÃÖ 
ŸµÖÖ“ÖÖ/×ŸÖ“ÖÖ ÃÖ¤ü¸ü µÖÖê•ÖÖê�ÖÖ»Öß ÖÖê�ú¸üß ×´Öôû�µÖÖ²ÖÖ²ÖŸÖ“ÖÖ ÆüŒ�ú †Ö¯ÖÖê†Ö¯Ö ÃÖ´ÖÖ¯ŸÖ ÆüÖê‡Ô»Ö. 

 
2) �ãú™ãÓü²Ö µÖÖ ÃÖÓ–ÖêŸÖ ´ÖéŸÖ �ú´ÖÔ“ÖÖ·µÖÖ“Öß ¯ÖŸÖß, ´Öã»Ö�Öê, †×¾Ö¾ÖÖÆüßŸÖ / ×¾Ö¾ÖÖÆüßŸÖ ´Öã»Öß †Ö×�Ö †¾Ö»ÖÓ×²ÖŸÖ 

†×¾Ö¾ÖÖÆüßŸÖ ³ÖÖ‰ú ¾Ö ²Ö×Æü�Öß µÖÖÓ“ÖÖ †ÓŸÖ³ÖÖÔ¾Ö †ÖÆêü. 
 

�ãú™ãÓü²ÖÖ“µÖÖ ÃÖã¬ÖÖ¸üßŸÖ ¾µÖÖ�µÖê̄ ÖḮ ÖÖ�Öê ´ÖÆüÖ×¾ÖŸÖ¸ü�Ö �ú´ÖÔ“ÖÖ¸üß ¾Ö�Öá�ú¸ü�Ö ¾Ö ÃÖê¾ÖÖ¯ÖÏ¾Öê¿Ö †×¬Ö×ÖµÖ´Ö 2005 ¯Ö×¸ü×¿ÖÂ™ü 
‘•Öß’ (ÃÖã.¯Ö.�Îú.37 ×¤ü.03/11/2010) ×ÖµÖ´Ö �Îú.5 ²ÖÖ²ÖŸÖ ÃÖ�Ö´Ö †×¬Ö�úÖ·µÖÖÓ“Öß ¯ÖÏ»ÖÓ×²ÖŸÖ ¯ÖÏ�ú¸ü�Öß ×Ö�ÖÔµÖ ‘Öê�µÖÖŸÖ µÖÖ¾ÖÖ. 

 
 

 

Add CS 46 & Adm 239 

  Note 1 :         Revised vide C.S.No. 146 dt. 06.08.1982 to G.S.O. 112 dt. 12.02.19962.                                                                                                                                                                                                                                         

Note 2 :       The  Company further  authorized  the   Managing  Director   on  the recommendation of the 
the E.D. (HR) to decide pending cases on merits where the incendent of death of the employee 
occured in the period preceding the date of Resolution i.e. No. 485 dt.21-2-87. 

Note 3 : †Öã�Óú¯ÖÖ ŸÖŸ¾ÖÖ¾Ö ü̧ �ÓÓ ¯ÖÖßŸÖ ÖÖê�ú ü̧ß ×´Öôû�µÖÖÃÖÖšüß �ú´ÖÔ“ÖÖ-µÖÖ“µÖÖ ´ÖéŸµÖãÖÓŸÖ ü̧ 5 ¾ÖÂÖÖÕÓ“µÖÖ †ÖŸÖ †•ÖÔ �ú ü̧�Öê 
†Ö¾Ö¿µÖ�ú †ÖÆêü. 5 ¾ÖÂÖÖÕÓÖŸÖ ü̧ †•ÖÔ ÃÖÖ¤ü̧ ü �êú»µÖÖÃÖ ŸÖß ¡Öã™üß šü ü̧ŸÖê ´Æü�ÖãÖ ¾µÖ¾ÖÃ£ÖÖ¯Ö�úßµÖ ÃÖÓ“ÖÖ»Ö�ú µÖÖÓ“µÖÖ 
´ÖÓ•Öã ü̧ßÖÓŸÖ ü̧ ÖÖê�ú ü̧ß ¤êü�µÖÖ²ÖÖŸÖ“Öß ŸÖ ü̧ŸÖã¤ü µÖÖ ÃÖ.Ã£ÖÖ.†Ö.112 ×¤üÖÖ�ú 12.2.1962 “Öê ÃÖã¬ÖÖ ü̧¯Ö¡Ö 146 ×¤ü. 
6.8.1982 †¾ÖµÖê �ú ü̧�µÖÖŸÖ †Ö»Öê»Öß †ÖÆêü. 

 �ú´ÖÔ“ÖÖ-µÖÖ“µÖÖ ´ÖéŸµÖã“µÖÖ ¾Öêôûß ŸµÖÖÓ“Öß ´Öã»Öê †–ÖÖÖ †ÃÖ»µÖÖ´Öãôêû ŸÖê ÃÖãé.¯Ö. 28 †ÓŸÖ�ÖÔŸÖ ÖÖê�ú ü̧ß ×´Öôû�µÖÖÃÖ ¯ÖÖ¡Ö 
šü ü̧ŸÖ ÖÖÆüßŸÖ. ´Öã»Öê ÃÖ–ÖÖÖ —ÖÖ»µÖÖÖÓŸÖ¸ ŸÖê ÖÖê�ú ü̧ßÃÖÖšüß †•ÖÔ ÃÖÖ¤ü ü̧ �ú ü̧ŸÖÖŸÖ, ¯Ö Ó̧üÓŸÖã µÖÖ ´Ö¬µÖê 5 ¾ÖÂÖÖÕÓ̄ Öê�ÖÖ •ÖÖÃŸÖ 
�úÖ»ÖÖ¾Ö¬Öß ˆ»Ö™ãüÖ �Öê»µÖÖÖê †¿Öß ¯ÖÏ�ú�Öê ´Öã�µÖ �úÖµÖÖÔ»ÖµÖÖ�ú›êü ÃÖ�Ö´Ö      †×¬Ö�úÖ-µÖÖÓ“Öê �Ö´ÖÖ¯ÖÖ ×´Öôû×¾Ö�µÖÖÃÖÖšüß 
ÃÖÖ¤ü ü̧ �êú»Öß •ÖÖŸÖÖŸÖ. 

ÁÖß. ¤ü¢ÖÖ¡ÖµÖ “ÖÓ¤Ïü³ÖÖÖ ¾ÖÖ›üßŸÖ�êú, ÁÖß ü̧Ö´Ö¯Öæ ü̧ µÖÖÓÖß × ü̧™ü ×¯Ö™üß¿ÖÖ 1024/1996 †¾ÖµÖê ´ÖãÓã²Ö‡Ô ˆ““Ö µÖÖµÖÖ»ÖµÖÖ“µÖÖ 
†Öî Ó̧üÓ�ÖÖ²ÖÖ¤ü �ÖÓ›ü×¯ÖšüÖ�ú›êü µÖÖ“Öß�úÖ ¤üÖ�Ö»Ö �êú»Öß ÆüÖêŸÖß.µÖÖ µÖÖ“Öß�êú¾Ö ü̧ ˆ““Ö µÖÖµÖÖ»ÖµÖÖÖê †ÃÖÖ ×Ö�úÖ»Ö ×¤ü»ÖÖ 
†ÖÆê  �úß, �ú´ÖÔ“ÖÖ-µÖÖÓ“µÖÖ ´ÖéŸµÖã“µÖÖ ¾ÖêôêûÃÖ ŸµÖÖ“Öß ´Öã»Öê ÃÖ–ÖÖÖ ÖÃÖ»Öß ŸÖ ü̧ ŸÖß     ÃÖ–ÖÖÖ —üÖÖ»µÖÖÖÓŸÖ ü̧ 5 ¾ÖÂÖêÔ ¯ÖµÖÕÓŸÖ 
†Öã�Óú¯ÖÖ ŸÖŸ¾ÖÖ¾Ö ü̧ ÖÖê�ú ü̧ßÃÖÖšüß †•ÖÔ �ú¹ý ¿Ö�úŸÖÖŸÖ. 

ˆ““Ö µÖÖµÖÖ»ÖµÖÖ“µÖÖ ×Ö�ÖÔµÖÖ ¯ÖÏ´ÖÖ�Öê�Óú¯ÖÖßŸÖß»Ö ´ÖéŸÖ �ú´ÖÔ“ÖÖ-µÖÖÓ“Öß ´Öã»Öê ÃÖ–ÖÖÖ —ÖÖ»µÖÖÖÓŸÖ ü̧ 5 ¾ÖÂÖÖÕÓ ¯ÖµÖÕÓŸÖ �Óú¯ÖÖßŸÖ 
†Öã�Óú¯ÖÖ ŸÖŸ¾ÖÖ¾Ö ü̧ ÖÖê�ú ü̧ßÃÖÖšüß ‡ŸÖ ü̧ ÃÖ¾ÖÔ ²ÖÖ²ÖàÓ“Öß ¯ÖãŸÖÔŸÖÖ �êú»µÖÖÃÖ ¯ÖÖ¡Ö šüºþ ¿Ö�úüŸÖÖŸÖ. (¯ÖÏ¿ÖÖÃÖ�úßµÖ ¯Ö×¸¯Ö¡Ö�ú �Ïúü. 
233 ×¤ü. 19.9.1997)    

6.      The prescribed condition for direct recruitment i.e. nomination by the Employment Exchange or 
recruitment only after advertisement shall be relaxed in such cases. 

7.      The condition of upper age limit shall be relaxed in their cases. 

8.       Appointment shall be made on a temporary basis in such cases immediately giving him/her preference 
over the candidates on the waiting list if there be any, as soon as the proposal is approved by the 
Competent Authority. 

Appointment on regular basis shall be made after interview by the Competent         Selection Panel, 
but without the necessity of having to pass the entrance examination. For this purpose, his/her 
name shall be deemed to be inserted in the existing select list just  below the candidate last 
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appointed and his/her regular appointment shall be considered alo ngwi th  others in the u sual  
manner. 

     Note-1:-    

If a vacancy of suitable post is not availabl e in D i v i s i o n /Circle /               Zone to which 
the concerned employee belongs, t he  dependent may be offered employment in other 
Division/ Circle / Zone where suitable vacancy exists . If the  dependent refuses to accept the 
employment offered to him in other D i vi s i on / Circle / Zone, he/she should  be deemed to 
have lost his/her c l aim for employment in the Company under the Scheme. The following 
shall be the Competent Authorities for giving inter-division, inter-Circle and inter-Zone 
appointments under this scheme. 

 

(i) If the vacancy is not available in the    :  C.E. of concerned Zone. 

           Division/Circle to which the employee 

           belonged but the vacancy is available in 

           other Division/Circle within the Zone. 

 

(ii) If the vacancy is not available in the    :  CGM (HR) in consultation   

           Zone to which the concerned employee             with concerned Zonal  

           belonged but the vacancy is available in            in-charge. 

           other Zone. 
The legal heirs/dependents of the employee to be appointed under the scheme in the Company on 
compassionate ground are required to submit following documents:- 

 
a) Death Certificate of deceased employee issued by the Competent Authority. 
b) Legal heir ship Certificate of Competent Court. 
c) Consent of the other dependants of the deceased employees to appoint the applicant on 

appropriate stamp paper. 
d) Undertaking in writing of the dependent to be appointed that he would take care of the other 

family members of the deceased employee. 
e) Attested Certificates regarding educational qualification of the applicant. 
f) Caste Certificate and Caste Validity Certificates in case of B.C. dependent. 
g) If dependent is not interested to avail the benefits/concessions available to Backward Class 

Communities then Certificate regarding non-availing the benefits. 
h) Declaration regarding serving anywhere in Maharashtra State. 
i) Any other documents as per the requirement of the case as circulated from time to time. 

9 . Director (Oprations) concerned, Director (Finance) and E.D.(HR) in respect of  Technical, Acccounts 
and GAD cadre posts respectively on the recommendations of C.G.M.(HR) / C.G.M. (Tech./Estt.) may decide 
the cases pertaining to the period prior to notification of the scheme.  However, the cases subsequent to 
notification of scheme shall be decided by the Competent Authorities as indicated in Statement – ‘A’ 
(Annexure-I ) to this Appendix.  

   
11. The mi ni mu m educational  qualif ication of a pass in IVth Standard has been prescribed for 

recrui tme nt  to any post in the services of the  Compa ny where  no e ducational qualification has 
been prescribed. 

 

       12.    The condition of educational  q ua li f ica tion  may be relaxed in favour of the dependent of the deceased 
employees otherwise eligibl e for employment against Pay Group IV post as speci fied  below in 
services of the Company under t h is  Scheme : 
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 1)   Peon     5) Stores Helper 

 2) Helper to Khansama   6) Gardner 
 
 3) Rest House Helper    7) Gardner-cum-Sweeper 
 
 4) Sweeper-cum-Hamal   8) Sweeper 
 

   13.  The Managing Director in consultation with Executive Director (HR), Director (Operation) and  Director 
(Finance) shall be the Competent Authority to permit the deviation in deserving cases which do not 
squarely fall within the ambit of coverage of the scheme and held the dependent eligible for 
compassionate appointment as a special case on merit.    

  Procedure: 

  i) In the cases of employees who meet with fatal  accident whil e  on duty, the detailed information of the 
dependents of the employee shoul d  be forwarded by the Executive Engineer-in- charge of the Division 
through their respective  Circle Head (in duplicate) w it hi n  a month from the date of death of the 
employee. In such cases, it should not be left to the dependents to represent their  case. The Officer 
concerned s houl d  h i m se l f  take the initiative and collect the information. 
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 It has been decided to give higher priority to the dependent of the deceased employee who met with fatal 
accident while on duty over other categories while making appointment under the scheme. All the 
Competent Authorities who have been delegated with the powers to approve the proposal under the 
compassionate appointment scheme are directed to maintain a separate cronology list in respect of 
dependents of the deceased employee who met with fatal accident while on duty and after exhausting 
this list, the second list (cases of the dependents of the employees other than fatal accident while on duty ) 
should be given priority. (Admn.Circular No. 451 dt. 9.3.05)    

ii) In respect of other cases, if the proposal is not forwarded to the concerned Competent Authority within three 
months from the receipt of all documents from legal heir of the deceased employee, then concerned GAD Staff will 
be held responsible and action under the provisions of Act of Misconduct will be initiated against him. 

 
iii) Before forwarding the proposal in the prescribed form to the Competent Authority for appointment of the 

candidate on temporary basis, the candidate shall be directed to appear before an Officer of the level of the 
Executive Engineer(Dist.)/Executive Engineer(Civil) and above, depending upon the post in 
Divisionwise/Circlewise/Statewise seniority, for verification of the documents and identification of 
suitability for which his case is recommended for appointment immediately on temporary basis. 

iv) In lieu of empl oyment to the dependents of the employees covered under the scheme (that 
is employees who have died while in service of the Board / Company OR employees who 
have retired prematurely on medical grounds before attaining the age of 50 years) the 
Company has implemented “Monthly Monetary Benefit Scheme’’ w.e.f . 1.11.1998.  

The following instructions are issued to all field offices for immediate implementation of 
the above regulations : 

1. CONTRIBUTION  

 (a) All Drawing and Disbursing Officers are hereby directed to recover an amount of Rs.15/- 
per month per employee as Employee Contribution from his/her salary from the month of 
July 1999 onwards. 

 (b) Since the Scheme is  made effective from 1.11.1998, the contribution for the past period 
i .e. from 01.11.1998 to 30.06.1999 shall  be recovered in equal monthly installments from the 
salary of July 1999 onwards. Thus from July 1999 onwards one regular installment of Rs. 
15/- alongwith one past installment of Rs.15/- shall be recovered. The recovery of the past 
installments will  go on for a period of 8 months. However, the contribution from 01.11.1998 
to 30.06.1999 should not be recovered from those employees who have died while in service 
and/or retired prematurely on medical grounds before attaining the age of 50 years, prior to 
30t h June, 1999. 

 

2. ELIGIBILITY OF DEPENDENTS 

a) The existing procedure for the scrutiny of proposals for determining            eligibility for 
providing employment to the dependents of deceased employees or employees, who have 
retired prematurely on medical grounds before attaining the age of  50 years, laid down 
under C.S.No. 28 dated 16.04.1975 to G.S.O.112, dt. 12.02.1962 as amended from time to time 
shall  continue as hither-to-before. 

b) After determining eligibility for providing employment to the dependents if  the Chief 
Engineer of the Zone concerned or the Competent Authori ty as the case may be is  not in a 
position to offer employment to the dependents, the case of such dependent shall be 
forwarded to the Member Secretary of the Trust in Proforma “A” for approval . The Member 
Secretary of the Trust shall take a decision on each case within one month of the receipt of 
the case. On receipt of the approval from Member Secretary of the Trust, the Chief Engineer 
of the Zone/C.G.M.(HR)/C.G.M.(T/E)/ C.E.(Stores) will issue a letter to the eligible dependent 
in the enclosed Proforma “B”. 
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c) The list of pending cases of  dependents as on 31s t  October, 1998 is  available with the 
Chief Engineer of the Zones/Chief Engineer (Store Management) dul y audited. They shall 
communicate the names of the dependents to the Member Secretary of the Trust  
Prakashgad, Bandra (East), Mumbai alongwith the detailed information of each eligible 
dependent in the enclosed Proforma “A” for approval. 

3.        MODE OF PAYMENT  

 Instructions regarding payment of Monthly Monetary Benefit to eligible    dependents are 
being issued separately. 

4.         ACCOUNTING PROCEDU RE 

 The Chief General Manager (F&A) will issue the Accounting procedure      separately.  

5.      All  Officers responsible for the implementation of the scheme shall  adhere to the Maharashtra 
State Electricity Board Employees’ Dependents Welfare Trust Regulations scrupulously and 
take necessary action to implement the said provision strictly and in accordance with the 
spirit and the meaning thereof. 

                                              

 

 

 

PROFORMA “A” 

 Proposal for grant of Monthly Monetary Benefit to the dependent of deceased employee/ 
employee retired prematurely on medical ground before attaining the age of 50 years. 

1. Name of the deceased/Retired employee : 

 a) Designation of the employee   : 

 b) C.P.F. A/c Number of the employee : 

 c) Date of death of the employee : 

 d) Date of premature retirement  : 

 
 e) Circumstances under which death took :                                                 .                       
                      place / reasons of invalidation 

 f) Age at the time of death/invalidation  :  

2. Details of all dependents / legal heirs 

 This should be furnished in the enclosed Proforma A1. 

3.          Details of the dependent who has applied for employment:-  

a)  Name of the dependent   : 

b)  His/Her relationship with the empoyee : 

c)  Date of Birth of dependent   : 

d)  Educational Qualification   : 

e)  Date of application for employment : 
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4. Whether the proposal for employment under  :                                                  
 C.S.28, dated 16.04.1975 to G.S.O. 112(P)                                                                                               

dt.12.02.1962 is scrutinised (dul y audited)  

5. Whether the proposal for employment is in order   :  

 

6. Reasons for not providing employment  : 

Certified that the dependent cannot be provided with employment in the Company for 
reasons stated above and therefore this case is recommended for grant of Monthly Monetary 
benefit extended through M.S.E.B. Employees’ Dependent Welfare Trust.  

 

 

 

   CHIEF ENIGN EER OF ZONE  

    Verified 

    Monthly Monetary Benefit Rs.2000/- p.m.  

    is sanctioned w.e.f . .. ... .. ... .. .. ./ not sanctioned.  

    Member Secretary of the Trust 

                                                               

PROFORMA –A1 

Details  of all  dependents/legal heirs of deceased employee/employee retired prematurely on 
medical ground. 

____________________________________________________________________________________________________ _____________
__________ 
Sr. Name in  Date of  Relationship with the    Educational                  No.       full                
birth              employee                       qualification 
1.           2.                  3.                     4.                                      5.  

 

Whether married/  Whether employed elsewhere.                                              
unmarried/Divorced               If yes, give details  

            6.                                       7.  

 

 

 

 

PROFORMA “B”  

No.:         Date : 

To,                                                                                                                  Shri/Smt..... .. ... ... . . ... .. .. . .. . .                                                                                        
.. .. . .. .. ... . .. .. ... .. .. . ... .. .. . .. . .. ..                                                                             

.. .. . .. .. ... . .. .. ... .. .. . ... .. .. . .. . .. ..  
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 Sub : Payment of Monthly Monetary Benefit.  

 Ref :  Your application dated .. .. . .. . ... .. for employment in the Company.  

 With reference to your application dated ... ... .. ... ..  for employment in the Company, this  is to 
inform you that your application has been scrutinized and you have been kept on the waiting 
list for employment. 

 Since you cannot be provided with employment immediately in the Company for want of a 
vacancy, the Competent Authority i .e . Secretary of M.S.E .B. Employees’ Dependents Welfare 
Trust has accorded approval for payment of Monthly Monetary Benefit at the rate of 
Rs.3,000/- (Rs. Three thousand only) per month to you. 

 Please note that the payment as above under the Scheme is payable to you for a period of 
ten years from the date of first payment or upto one month from the date of offer of 
employment or upto the date of your joining whichever is earlier. 

 

  Head of the Office not below the Rank of  
 Executive Engineer 

 

Note :  For more details and Rule and Regulations of the Maharashtra State  Electricity Board 
Employees Dependent Welfare Trust please refer Board’s Administrative Circular No. 
317 dt. 20.7.1999. 

 

        

 
 

 
 

ANNEXURE-I 
 

Statement showing the delegation of powers to decide cases of compassionate 
appointment to notification of scheme.    

 
Sr. 
No. 

Eventuality of 
Compassionate appointment 

Existing Delegation Revised Delegation 

1. 2. 3. 4. 
1. Dependents of deceased employees 

(including cases wherein the Competent 
Court declared an employee as 
“nowhere” or “dead” in case of missing 
employees) or cases of dependents of 
employees who are permitted to retire 
prematurely on medical ground before 
attaining the age of 50 years. 

For Field: Chief Engr. in the field in 
consultation with the senior most 
Officer in the Accounts and HRD 
branch attached to them. 
For Corporate Office: CGM(HR) in 
consultation with GM(HR) dealing 
with the subject of compassionate 
appointment and GM(F&A). 

For Field: Chief Engr. in the field in 
consultation with the senior most 
Officer in the HRD/HR branch 
attached to them. 
For Corporate Office: CGM(HR) for 
Non-Tech. post and CGM(T/E) for 
Tech. post in consultation with 
GM(HR) dealing with the subject of 
compassionate appointment. 
 

2. Dependents of the employees who met 
with non-fatal accident while on duty 
and declared permanent total disabled 
for employment and whose services are 
terminated by declaring him invalidated 
from service. 

For Field: Chief Engr. in the field in 
consultation with the senior most 
Officer in the Accounts and HRD 
branch attached to them. 
For Corporate Office: CGM(HR) in 
consultation with GM(HR) dealing 
with the subject of compassionate 
appointment and GM(F&A). 

For Field: Chief Engr. in the field in 
consultation with the senior most 
Officer in the HRD/HR branch 
attached to them. 
For Corporate Office: CGM(HR) for 
Non-Tech. post and CGM(T/E) for 
Tech. post in consultation with 
GM(HR) dealing with the subject of 
compassionate appointment. 
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3. Case of the dependents whose services 
are terminated by declaring them 
invalidated from service on accounts of 
incapacitation for service by bodily or 
mental infirmity. 

M.D. in consultation with 
Director(Operations) and Director 
(Finance) and E.D.(HR). 

Managing Director in consultation 
with Director(Finance), Director 
Operations), Director(Projects) and 
Executive Director(HR). 

 
 
Note: The powers of inter-Zone posting on compassionate appointment in respect of categories in Pay Group III & IV 
posts should be exercised by the CGM(HR) for Non-Technical post and CGM(T/E) for Technical post. 

 
Form sh owing  the  proposal regarding emplo yment  of a dependent of  the family of the employee 
who has expired whi le  in service/retired prematurely on medical grounds. 

Date of d ea t h of the em pl oy ee  :- 

Date of premature retirement on medi cal  grounds 

.. .. . .. . . . . . . . . . . . 

1    ( a )  Name of the deceased/retired employee 

(b) Designation of the employee 

( c )  Last pay drawn 

(d)    Whether permanen t/work-charged/N.M.R. and to tal  length 

of ser v ice  rendered 

(e)    Circumstances under w hi c h the death took place/reasons 

for i n v a l i d a t i o n  

( f )  Age at the time  of death/invali dati on 

2   ( a )  Name of the ca ndida te  for appointment 

( b )  Whether SC/ST/ VJ-A, NT-B, NT-C, NT-D/ SBC/OBC 

(c) His/her relationship with the employee 

( d )   Date of b i r th  ( d u l y  supported by 

a t teste d copy of School Le a v i n g  

Certificate/S.S.C. Certi ficate)  

(e)    Educational qualifications (dul y supported by attested copies) . 

( f )     Percentage of marks obtained by : 

the candidate in S.S.C. 

 

 

[3.       Particulars of total  assets : 

( i nc l u di ng  amount of) 
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i)       C.P.F./Gratuity/Group Insurance and : 

other monetary c l a ims 

i i )  Movable and immovable properties etc.                 : 

i i i )  Personal Insurance 

4. B r i ef  par tic ular s of l i a b i l i t i es  if any                         : 
 
5. Particulars of all dependents of the employee (if 
 some are employed, their income and whether they  
 are living separately should also be made clear). 
 
_____________________________________________________________________ 
Sr.      Names of the     Relationship            Age         Whether employed or  
No.     Dependent (s)                      with the                                   not (Particulars of  
                                                        employee                                employment &    
                                                                                                        emoluments) 
_____________________________________________________________________ 
1.                   2.                                    3.                           4.                       5. 
_____________________________________________________________________ 
 

   
6       (a)  Post for w h i c h  employment on temporary 

        b asi s  is proposed 

(b) Whether an i mmedi ate vacancy exists 

7.      Personal recommendations of the Head of Circles/ 

Administrative Office. 
       Designation & Signature of  the  
                 Forwarding Officer 

Note : There after following Admn. Circulars are issued  by M.S.E.B., shall also prevail. 

     1.  Administrative Circular No. 396 dt. 18.8.2003. 

     2. Administrative Circular No. 400 dt. 16.10.2003. 

     3. Administrative Circular No. 454 dt. 5.4.2005. 

     4. The MSEB/MSEDCL has also introduced training scheme for non-qualified   

      dependents under the scheme of compassionate appointment vide G.O. 159 (P) dt. 30.6.2004.   
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APPENDIX  'H' 
 

(Approved vide Board’s Resolution No.1891 dt.29/07/1976 and modified vide C.S.No.52 dt.15/12/1976) 

 (Read Note 1 (viii) below Recruitment Regulation 38 effective from 22-10-76). 

Rules & Regulations governing reservations of certain Sections of the Backward 

Classes at the stage of promotions. 

There should  be reservation for the seven Sections of Backward classes as mentioned below, in 
promotions made on the basis of seniority subject to fitness in appointments to all posts in pay Groups I, 
II, III and IV in which the element of direct recruitment, if any, does not exceed 75%. 

     Percentage to be reserved 

 

a) Scheduled Castes and Scheduled   13% 

                         Castes converts to Buddhism 

b) Scheduled Tribes including those     7% 

               living outside the specified areas. 

c) VJ-A        3% 

d) N T-B      2.5% 

e) N T-C      3.5% 

f) N T-D        2% 

g) Special Backward Class      2% 

                    -------------------    
          Total   33%    

        ------------------- 

 

2.    A decision on the fitness or unfitness of an Officer should be taken by the Competent Selection 
Committee.           
3. A separate 100 point roster, as appended, to determine the number of reserved vacancies in a year 
should be followed. The points mentioned in the roster are only for determining the number of 
vacancies to be reserved for these categories in the total number of vacancies for which a select l i st  is 
to be drawn. The points in the roster are not for determining seniority or for determining the 
order of promotion. 

4. Whenever according to the points in the roster, there are any vacancies reserved for each of the 
seven sections mentioned above, separate lists should be drawn up of the eligible candidates from 
each of these categories and arranged in order of their interse seniority in the main list. 

5. The Backward Class Officers belonging to the seven sections should be adjusted by the Competent 
Selection Committee separately in regard to their fitness. 
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6. When the select list  of the Officers in the General Category and those belongi ng to Scheduled 
Castes and Scheduled Castes converts to Buddhism, Scheduled Tribes and VJ-A, NT-B, NT-C, NT-D, 
S.B.C.  have been prepared by the Competent Selection Committee, these should be merged into a 
combined select l ist  in which the names of all  the selected Officers, general as well  as those 
belonging to the seven sections mentioned above, are arranged in the order of their interse 
seniority in the original seniority list  of the category or grade from which the promotion is being 
made. This combined select list  should thereafter be followed for making promotions in vacancies as 
and when they arise during the year. 

7. The number of vacancies to be reserved for the Backward Classes on each occasion of the 
preparation of the select list in terms of the roster points should be subject to the condition that  
the reserved vacancies should not exceed 50% of the total number of vacancies for which a select 
list  is drawn. The number of reservations determined according to the roster and in excess of those 
actually reserved accordingly should be carried forward to subsequent three years of the prepara-
tion of select li st  in respect of promotion whi c h is the maximum period of carry forward of 
reservation from year to year and lapse. Thus if there be only one vacancy, it should be treated as un-
reserved; and if there be only either two or three vacancies,  one should be treated as reserved, and if 
there be only either four or f ive vacancies, only two vacancies should be treated as reserved. The 
number of reserved vacancies in excess of the  actual number of reserved vacancies should be carried 
forward to subsequent occasions of preparation of the select list as indicated above. 

8. Vacancies may not occur w i t h  suf f i c ie n t  frequency in case of isolated posts and  small cadres with 
the result that in such cases it may not be  possible to prescribe reservation for the Backward Classes at 
the stage of promotion.   It is , therefore, directed that  isolated posts and small cadres in the same pay 
group and carrying a  si mi lar status, salary and quali fications may be grouped together for the 
purpose of reservation of vacancies at the stage of promotion. 

9. These orders shall  also be made applicable to the vacancies  whic h are temporary  and which are 
l ikel y to be continue d for a period of three months or more and  are fil led in by promotion. 
Vacancies which are purely temporary i.e. for a period of less than 3 months need not be taken into 
a ccount  for the purpose of these orders. 

10. Whi l e drawing up the select l ist, the  number of vacancies l ike l y  to occur in the next year should 
be estimated accurately.  If at all  there is an error in judgment it  s houl d be on the lower side and not on 
the h ig he r  side.  If for any reason the list so  drawn   up gets e xhaus ted  before the year is out, a fresh 
supplementary list may be drawn up on the same manner but in no case the number of likely vacancies 
should be overestimated. 

11. Since the promotions to "Selection Posts" are strictly on the basis of assessment of  comparative 
merit  of the employees in the lower cadre possessing the required  qualifications and experience, 
the provisions of reservation as mentioned above shall  also apply to the promotions/recruitment to 
"Selection Posts"; as per the Admn.Circular No.443 dt. 3-1-2005. 

              ŸÖÃÖê“Ö ¯Ö¤üÖê®ÖŸÖßŸÖß»Ö †Ö ü̧�Ö�Ö Æêü ¯Ö¤üÖê®ÖŸÖß“µÖÖ ÃÖ¾ÖÔ ™ǖ ¯µÖÖ¾Ö ü̧ »ÖÖ�Öæ �ú ü̧�µÖÖ²ÖÖ²ÖŸÖ ¯ÖÏ¿ÖÖÃÖ�úßµÖ ¯Ö× ǖ̧ Ö¡Ö�ú �Ïú. 443 ×¤üÖÖÓ�ú 3-1-
2005 †¾ÖµÖê »ÖÖ�Öæ �ú ü̧�µÖÖŸÖ †Ö»Öê»Öß �úÖµÖÔ̄ Ö¬¤üŸÖß †´Ö»ÖÖŸÖ †Ö�ÖÖ¾Öß.  

 (1) •Öê£Öê ¯Ö¤üÖê®ÖŸÖß �ú× ü̧ŸÖÖ ÃÖê¾ÖÖ ¯ÖÏ¾Öê¿Ö ×ÖµÖ´ÖÖŸÖ ŸÖ ü̧ŸÖã¤ü †ÖÆêü ŸÖê£Öê ¯Ö¤üÖê®ÖŸÖß �ú× ü̧ŸÖÖ †ªÖ¯Ö¯ÖµÖÓÔŸÖ •µÖÖ ™ǖ ¯µÖÖÓÖÖ ¾ÖÖ ÃÖÓ¾Ö�ÖÖÕÓÖÖ †Ö ü̧�Ö�Ö 
»ÖÖ�Öã Ö¾ÆüŸÖê, †ÖŸÖÖ ŸµÖÖ ¯Ö¤üÖê®ÖŸÖß“µÖÖ ÃÖ¾ÖÔ ™ǖ ¯µÖÖÓÖÖ / ÃÖÓ¾Ö�ÖÖÕÓÖÖ †Ö ü̧�Ö�ÖÖ“Öê ŸÖŸ¾Ö ×¤üÖÖÓ�ú 29-1-2004 ¯ÖÖÃÖæÖ »ÖÖ�Öæ ÆüÖê‡Ô»Ö. 

 (2) •Öê ´ÖÖ�ÖÖÃÖ¾Ö�ÖßÔµÖ †×¬Ö�úÖ ü̧ß ¾Ö�ÖÔ 1 “µÖÖ ¾Ö ü̧ß»Ö ™ǖ ¯µÖÖÓŸÖ ×¤üÖÖÓ�ú 29-1-2004 µÖÖ ŸÖÖ ü̧�Öê̄ ÖµÖÕÓŸÖ ¯Ö¤üÖê®ÖŸÖ —ÖÖ»Öê»Öê †ÖÆêüŸÖ ŸÖê ÃÖ¾ÖÔ 
ÃÖê¾ÖÖ •µÖêÂšüŸÖÖ ¾Ö �Öã�Ö¾Ö¢ÖêÖãÃÖÖ ü̧ —ÖÖ»Öê †ÖÆêüŸÖ †ÃÖê ÃÖ´Ö•Ö�µÖÖŸÖ µÖÖ¾Öê. 
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 (3) µÖÖ †×¬Ö×ÖµÖ´ÖÖŸÖß»Ö ŸÖ ü̧ŸÖã¤üßÖãÃÖÖ ü̧ ¯Ö¤üÖê®ÖŸÖßÖê ³Ö ü̧�µÖÖŸÖ µÖê�ÖÖ ü̧ß †Ö ü̧�Ö�ÖÖ“Öß ¯Ö¤êü µÖÖ ¯Öãœêü × ü̧ŒŸÖ ÆüÖê�ÖÖ-µÖÖ ¯Ö¤üÖÓ“µÖÖ ˆ¯Ö»Ö²¬ÖŸÖêÖãÃÖÖ ü̧ 
™ǖ ¯µÖÖ ™ǖ ¯µÖÖÖÓê ³Ö ü̧�µÖÖŸÖ µÖÖ¾ÖßŸÖ. 

 (4) Ö¾µÖÖÖê †Ö ü̧�Ö�Ö »ÖÖ�Öã �êú»Öê»µÖÖ ÃÖÓ¾Ö�ÖÖÔÖÖ /¯Ö¤üÖÓÖÖ ÃÖÖ Ö́ÖµÖ ¯ÖÏ¿ÖÖÃÖÖ ×¾Ö³ÖÖ�ÖÖ“µÖÖ �Ïú´ÖÖÓ�ú ²ÖßÃÖßÃÖß-1097/ 
¯ÖÏ.�Ïú.63/97/16-²Ö, ×¤üÖÖÓ�ú 18/10/1997 “µÖÖ ¿ÖÖÃÖÖ ×Ö�ÖÔµÖÖŸÖß»Ö †Ö ü̧�Ö�ÖÖ ÃÖÓÓ²ÖÓ×¬Ö“Öê †Ö¤êü¿Ö »ÖÖ�Öã ü̧ÖÆüŸÖß»Ö. ´ÖÖ¡Ö •µÖÖ 
ÃÖÓ¾Ö�ÖÖÔŸÖ Ö¾µÖÖÖê †Ö ü̧�Ö�Ö »ÖÖ�Öã �ú ü̧�µÖÖŸÖ µÖê�ÖÖ ü̧ †ÖÆêü ŸµÖÖ ÃÖÓ¾Ö�ÖÖÔŸÖß»Ö ´ÖÓ•Öã̧ ü ¯Ö¤üÖÓ¾Ö ü̧ ‹�úÖ“Ö ¾Öêôûß †Ö ü̧�Ö�Ö Ö »ÖÖ¾ÖŸÖÖ ŸµÖÖ 
ÃÖÓ¾Ö�ÖÖÔŸÖß»Ö ×¤üÖÖÓ�ú 29-1-2004 ¯ÖÖÃÖæÖ × ü̧ŒŸÖ ÆüÖê�ÖÖ-µÖÖ ¯Ö¤üÖÓ¾Ö ü̧ß»Ö ™üŒ�êú¾ÖÖ ü̧ß ×¾Ö“ÖÖ ü̧ÖŸÖ ‘Öê‰úÖ †Ö ü̧�Ö�ÖÖ“Öß ¯Ö¤êü ×¾Ö“ÖÖ ü̧ÖŸÖ 
‘µÖÖ¾ÖßŸÖ. 

 (5) ×¤üÖÖÓ�ú 29-1-2004 ¯Öæ¾ÖßÔ ÃÖã¹ý �êú»Öê»µÖÖ ×Ö¾Ö›ü ¯ÖÏ×�ÏúµÖế Ö¬µÖê ¾Ö�ÖÔ 1 “µÖÖ ¯Öãœüß»Ö ™ǖ ¯µÖÖ´Ö¬µÖê ŸÖÃÖê“Ö •µÖÖ ¯Ö¤üÖê®ÖŸÖß“µÖÖ ™ǖ ¯µÖÖÓÖÖ 
†Ö ü̧�Ö�Ö »ÖÖ�Öã Ö¾ÆüŸÖê †¿ÖÖ ¯Ö¤üÖê®ÖŸÖß“µÖÖ ™ǖ ¯µÖÖ´Ö¬µÖê ÃÖ¤ü̧ ü †×¬Ö×ÖµÖ´ÖÖ“µÖÖ ŸÖ ü̧ŸÖã¤üß »ÖÖ�Öã ÆüÖê�ÖÖ ü̧ ÖÖÆüßŸÖ. ´ÖÖ¡Ö ×¤üÖÖÓ�ú 29-1-2004 
“µÖÖ ÖÓÓŸÖ ü̧“µÖÖ ×Ö¾Ö›ü ¯ÖÏ×�ÏúµÖế Ö¬µÖê †×¬Ö×ÖµÖ´ÖÖŸÖß»Ö ŸÖ ü̧ŸÖã¤üßÖãÃÖÖ ü̧ †Ö ü̧�Ö�ÖÖ“Öê ŸÖŸ¾Ö »ÖÖ�Öã ü̧ÖÆüß»Ö.                                                                                                                                                                                  

       (6) Ø²Ö¤æü ÖÖ Ö́Ö¾Ö»Öß ¾ÖÖ¯Ö ü̧ŸÖÖÓÖÖ �ÖÖ»Öß»Ö Ö́ã»Ö³ÖãŸÖ ŸÖŸ¾Öê ×¾Ö“ÖÖ̧ üÖŸÖ ‘µÖÖ¾Öß (¯ÖÏ¿ÖÖÃÖ�úßµÖ ¯Ö× ¯̧Ö¡Ö�ú 246 ×¤ü.21/11/1997) 

(1) Ö́Ö�ÖÖÃÖ ¯ÖÏ¾Ö�ÖÖÕÓÖÖ ×¾Ö×ÆüŸÖ �êú»Öê»Öê †Ö̧ ü�Ö�Ö Æêü ™üŒ�êú¾ÖÖ̧ üß ÖãÃÖÖ̧ ü †ÃÖÖ¾Öê ¾Ö ‹�ãú�Ö †Ö ü̧�Ö�Ö Æêü ¯ÖÏ“Ö×»ÖŸÖ 
†Ö̧ ü�Ö�ÖÖÖãÃÖÖ̧ ü ÃÖÓ¾Ö�ÖÖÔ“µÖÖ 52 ™üŒ�êú ¯Öê�ÖÖ •ÖÖÃŸÖ †ÃÖŸÖÖ �úÖ́ ÖÖ ÖµÖê. 

(2) ÃÖ̧ üôû ÃÖê¾ÖÖ ³Ö̧ üŸÖßÃÖÖšüß †Ö×�Ö ¯Ö¤üÖê®ÖŸÖßÃÖÖšüß ¾Öê�Öôûß Ø²Ö¤æü ÖÖ́ ÖÖ¾Ö»Öß šêü¾ÖÖ¾Öß. µÖÖ ¾µÖ×ŸÖ× ü̧ŒŸÖ †µÖ ³Ö̧ üŸÖß 
Ö́Ö¬µÖ Ö́ †ÃÖ»µÖÖÃÖ ŸµÖÖÃÖÖšüß ¤êü�Öß»Ö ¾Öê�Öôûß Ø²Ö¤æü ÖÖ́ ÖÖ¾Ö»Öß šêü¾ÖÖ¾Öß.  

       (7)  ²Ö¤ü»Öß, ¯ÖÏ×ŸÖ×ÖµÖãŒŸÖß“µÖÖ ¯Ö¤üÖÓÖÖ Ø²Ö¤æü ÖÖ́ ÖÖ¾Ö»Öß ¾ÖȪ Ö¹ý ÖµÖê.  

       (8)   “ Ö́Ö�ÖÖÃÖ¾Ö�ÖßÔµÖÖÓÖÖ ÃÖê¾ÖêŸÖ †Ö ü̧�Ö�Ö ¾Ö ‡ŸÖ̧ ü ÃÖ¾Ö»ÖŸÖß ” µÖÖ ¯ÖãÃŸÖß�êúŸÖß»Ö ¯ÖÏ�ú ü̧�Ö 1 (†) 2 ¯Öé. 18/19 µÖÖŸÖß»Ö †Ö¤êü¿Ö 
×¾Ö“ÖÖ̧ üÖŸÖ ‘Öê‰úÖ ”ûÖê™üµÖÖ ÃÖÓ¾Ö�ÖÖÔ“Öê �Ö™ü �ú ü̧�µÖÖŸÖ µÖÖ¾Öê.  

(9) ‹�úÖ�úß ¯Ö¤üÖÃÖ (Isolated) ¿ÖÖÃÖÖ ×Ö�ÖÔµÖ �Ïú. ²ÖßÃÖßÃÖß-1097/̄ ÖÏ. �Ïú.20/97/16-²Ö ×¤ü.21.09.1998 †¾ÖµÖê 
†Ö ü̧�Ö�Ö »ÖÖ�Öæ †ÃÖ�ÖÖ̧ ü ÖÖÆüß. (¯ÖÏ¿ÖÖÃÖ�úßµÖ ¯Ö̧ üß̄ Ö¡Ö�ú 306 ×¤ü. 5/1/1999) 

(10) µÖÖ ¯Öãœêü ¯Ö¤üÖê®ÖŸÖß Ö́¬µÖê ³Ö™üŒµÖÖ •Ö Ö́ÖŸÖß (�ú), ¬ÖÖ�Ö̧ ü ¾Ö ŸÖŸÃÖ́ Ö µÖÖÓÖÖ 3.5 ™üŒ�êú ¾Ö ³Ö™üŒµÖÖ •Ö́ ÖÖŸÖß (›ü), ¾ÖÓ•ÖÖ̧ üß ¾Ö ŸÖŸÃÖ Ö́ 
µÖÖÓÖÖ 2 ™üŒ�êú †Ö ü̧�Ö�Ö ×¾Ö×ÆüŸÖ �ú ü̧�µÖÖŸÖ µÖêŸÖ †ÖÆêü. Ö¾ÖßÖ 100 Ø²Ö¤æü ÖÖ´ÖÖ¾Ö»Öß ÃÖÖê²ÖŸÖ •ÖÖê›ü»Öß †ÖÆêü ŸÖß 1996-97 “µÖÖ ×Ö¾Ö›ü 
ÃÖæ“Öß ¯ÖÖÃÖæÖ † Ö́»ÖÖŸÖ †Ö�ÖÖ¾Öß, †Ö×�Ö ŸÖÃÖê �ú ü̧ŸÖÖÓÖÖ Ø²Ö¤æü  �Ïú´ÖÖÓ�ú 1 ¯ÖÖÃÖæÖ ŸÖß ¾ÖÖ¯Ö¸üÖ¾Öß. Æêü †Ö¸ü�Ö�Ö ŸµÖÖ ŸµÖÖ ×Ö¾Ö›ü ÃÖæ“Öß 
¾ÖÂÖÖÔ̄ Öã̧ üŸÖê ¸üÖÆüß»Ö. ŸÖÃÖê“Ö  ŸÖê ê  ‘†’,  ‘²Ö’, ‘�ú’ ¾Ö ‘›ü’ µÖÖ ¯ÖÏ¾Ö�ÖÖÔŸÖ  †ÓŸÖ�ÖÔŸÖ ¯Ö×̧ ü¾ÖŸÖÔÖßµÖ (Internally Transferable) 
ü̧ÖÆüß»Ö. ÃÖ¤ü̧ ü“Öê †Ö¤êü¿Ö ×¤üÖÖÓ�ú 2 •Öã»Öî 1997 ¯ÖÖÃÖæÖ †´Ö»ÖÖŸÖ µÖêŸÖß»Ö ŸµÖÖ ¯Öæ¾ÖßÔ ŸÖµÖÖ̧ ü �ú ü̧�µÖÖŸÖ †Ö»Öê»µÖÖ ×Ö¾Ö›ü ÃÖæ“µÖÖ †Ó×ŸÖ Ö́ 

�ú ü̧�µÖÖŸÖ †Ö»µÖÖ †ÃÖ»µÖÖÃÖ ŸµÖÖŸÖ ²Ö¤ü»Ö �ú ü̧�µÖÖ“Öß †Ö¾Ö¿µÖ�úŸÖÖ ÖÖÆüß. µÖÖ ¯Öãœêü ÃÖ̧ üôû ÃÖê¾ÖÖ ³Ö̧ üŸÖß Ø�úÓ¾ÖÖ ¯Ö¤üÖê®ÖŸÖß“Öê ¯ÖÏÃŸÖÖ¾Ö 
×¾Ö“ÖÖ̧ üÖŸÖ ‘ÖêŸÖÖÓÖÖ, ŸµÖÖ ŸµÖÖ ÃÖÓ¾Ö�ÖÖÔŸÖß»Ö †Ö ü̧×�ÖŸÖ ¯Ö¤ü ¬ÖÖ̧ ü�úÖÓ“Öß ÃÖÓ�µÖÖ ×¾Ö“ÖÖ ü̧ÖŸÖ ‘Öê‰úÖ �úÖµÖÔ¾ÖÖÆüß �ú ü̧Ö¾Öß (¿ÖÖÃÖÖ ×Ö�ÖÔµÖ �Ïú. 
²ÖßÃÖßÃÖß-1097/̄ ÖÏ. �Ïú.63/ 97/16-²Ö ×¤ü. 18.10.1997).   

(11) ÃÖê¾ÖÖ ¯ÖÏ¾Öê¿Ö ×ÖµÖ´ÖÖÖãÃÖÖ¸ü ¯ÖÏŸµÖê�ú ³Ö¸üŸÖß ´ÖÖ¬µÖ´ÖÖ�ú×¸üŸÖÖ (ÃÖ¸üôû ÃÖê¾ÖÖ ¾Ö ¯Ö¤üÖê®ÖŸÖß ‡ŸµÖÖ¤üß) ¾Öê�Ö¾Öê�Öôûß Ø²Ö¤æü ÖÖ´ÖÖ¾Ö»Öß 
¤ü¿ÖÔ×¾Ö�µÖÖŸÖ µÖÖ¾Öß. Ø²Ö¤æü ÖÖ´ÖÖ¾Ö»Öß“ÖÖ ¾ÖÖ¯Ö¸ü �ú¸üŸÖÖÓÖÖ ÃÖê¾ÖÖ ³Ö¸üŸÖß ×ÖµÖ´ÖÖŸÖß»Ö ŸÖ¸üŸÖ ã¤üß ×¾Ö“ÖÖ¸üÖŸÖ ‘µÖÖ¾µÖÖŸÖ.  

(12) Ø²Ö¤æü ÖÖ´ÖÖ¾Ö»Öß Æüß ´ÖÖ�ÖÖÃÖ ¯ÖÏ¾Ö�ÖÖÔ“Öê †Ö¸ü�Ö�Ö ×ÖÛ¿“ÖŸÖ �ú¸ü�µÖÖÃÖÖšüß †ÖÆêü •µÖêÂšüŸÖÖ ×ÖÛ¿“ÖŸÖ �ú¸ü�µÖÖÃÖÖšüß ÖÖÆüß. 
 
(13) ¯Ö¤üÖê®ÖŸÖß“µÖÖ  ¾ÖÖ™üµÖÖŸÖß»Ö  ¯Ö¤êü  ³Ö ü̧�µÖÖÃÖÖšüß ×Ö¾Ö›ü ÃÖæ“Öß ²ÖÖ×¾ÖŸÖÖÓÖÖ  †Ö×�Ö ¯Ö¤üÖê®ÖŸÖß“µÖÖ ¾ÖÖ™üµÖÖ ²ÖÖÆêü ü̧ß»Ö     
†µÖ  ¯Ö¤üÖ¾Ö ü̧ ŸÖÖŸ¯Öã̧ üŸµÖÖ  ¯Ö¤üÖê®ÖŸµÖÖ  ¤êü�µÖÖÃÖÖšüß  ¯Ö¤üÖê®ÖŸÖß  ÃÖæ“Öß ²ÖÖ×¾ÖŸÖÖÓÖÖ  ¤üÖêÖ  ¾Öê�Ö¾Öê�ÖôûµÖÖ Ø²Ö¤æü ÖÖ´ÖÖ¾Ö»µÖÖ  

        ¾ÖÖ¯Ö ü̧Ö¾µÖÖŸÖ.  
 

(14) ¯Ö¤üÖê®ÖŸÖß �ú×¸üŸÖÖ ×Ö¾Ö›ü ÃÖæ“Öß Æüß ¯ÖÏŸµÖê�ú ÃÖê¾ÖÖ ³Ö¸üŸÖß ¾ÖÂÖÖỐ Ö¬µÖê (1 †ÖòŒ™üÖêü²Ö¸ü ŸÖê 30 ÃÖ¯™ëüÓ²Ö¸üü) ŸÖµÖÖ¸ü �ú¸üÖ¾Öß. ÖêÆü´Öß“Öß  ¯ÖÏ£ÖÖ 
†¿Öß †ÖÆêü �úß, ×¾Ö×¿ÖÂšü ÃÖÓÓ¾Ö�ÖÖÔŸÖ •µÖÖ ¾Öêôûß ‹�ÖÖ¤êü ×¸üŒŸÖ ¯Ö¤ü Ø�ú¾ÖÖ ×¸üŒŸÖ ¯Ö¤êü ×Ö´ÖÖÔ�Ö ÆüÖêŸÖÖŸÖ ŸµÖÖ ¾Öêôûß   

       ¯Ö¤üÖê®ÖŸÖß  �ú×¸üŸÖÖ  ×Ö¾Ö›üÖ¾ÖµÖÖ“µÖÖ  ˆ´Öê¤ü¾ÖÖ¸üÖ“Öê  ¯ÖÏÃŸÖÖ¾Ö  ÃÖÖ¤ü̧ ü  �ú¸ü�µÖÖŸÖ µÖêŸÖÖŸÖ. Æüß “Öã�úß“Öß ¯Ö¬¤üŸÖ †ÖÆêü. ³Ö¸üŸÖß ¾ÖÂÖÖÔŸÖ    
       

‹�ãú�Ö ×�úŸÖß  ×¸üŒŸÖ ¯Ö¤êü ˆ¯Ö»Ö²¬Ö ÆüÖê‰ú ¿Ö�úŸÖß»Ö †¿ÖÖ ÃÖÓ³ÖÖ¾µÖ ×¸üŒŸÖ ¯Ö¤üÖÓ“µÖÖ ÃÖÓ�µÖê“ÖÖ †“Öã�ú †Ó¤üÖ•Ö �úÖœüÖ¾ÖÖ ¾Ö ŸµÖÖ                             
¾ÖÂÖÖÔŸÖß»Ö †¿ÖÖ  ×¸üŒŸÖ ¯Ö¤üÖÓ“Öß ÃÖÓ�µÖÖ ×¾Ö“ÖÖ¸üÖŸÖ ‘Öê‰úÖ ¤ü¸ü ¾ÖÂÖßÔ ×Ö¾Ö›ü ÃÖæ“Öß ŸÖµÖÖ¸ü �êú»Öß �Öê»Öß  ¯ÖÖ×Æü•Öê. ‹�ÖÖªÖ ÃÖê¾ÖÖ ³Ö¸üŸÖß  ¾ÖÂÖÖÔŸÖ 
×¸üŒŸÖ  †ÃÖ»Öê»µÖÖ ¾Ö ×¸üŒŸÖ ÆüÖê�ÖÖ-µÖÖ ÃÖÓÓ³ÖÖ¾µÖ ¯Ö¤üÖÓ“ÖÖ †“Öã�ú †Ó¤üÖ•Ö �êú»µÖÖ ÖÓŸÖ¸ü †¿ÖÖ ×¸üŒŸÖ ¯Ö¤üÖÓ¾Ö¸ü 33% †Ö¸ü�Ö�ÖÖ“Öê ÃÖæ¡Ö »ÖÖ�Ö ã 
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�ú¹ýÖ †Ö¸ü×�ÖŸÖ �ú¸üÖ¾ÖµÖÖ“µÖÖ ¯Ö¤üÖÓ“Öß ÃÖÓ�µÖÖ �úÖœü�Öê Æüß ŸµÖÖ ¯Öãœü“Öß ¯ÖÖµÖ¸üß †ÖÆêü. ¸üÖ�Öß¾Ö ¯Ö¤üÖÓ“Öß  ÃÖÓ�µÖÖ †¯Öæ�ÖÖÕÓ�úÖŸÖ †ÃÖê»Ö ŸÖ¸ü ŸÖß 
•Ö¾Öôû“µÖÖ ¯Öæ�ÖÔ ÃÖÓ�µÖêŸÖ ¯Öã�ÖÖÕÓ�úÖŸÖ �ú¸ü�µÖÖŸÖ µÖê‡Ô»Ö, •ÖÃÖê †Ö¸ü�Ö�ÖÖÃÖÖšüß 2.3       ¯Ö¤êü †ÃÖŸÖß»Ö ŸÖ¸ü ŸÖß 2 ´Æü�ÖæÖ ÃÖ´Ö•Ö�µÖÖŸÖ µÖêŸÖß»Ö 
†Ö×�Ö 2.6 ¯Ö¤êü †ÃÖŸÖß»Ö ŸÖ¸ü ŸÖß 3 ´Æü�ÖæÖ ÃÖ´Ö•Ö�µÖÖŸÖ µÖêŸÖß»Ö. 2.5       ÆüÖ †Ö�ú›üÖ üµÖÖ ¯ÖÏµÖÖê•ÖÖÖÃÖÖšüß 2 ´Æü�ÖæÖ Ö¾Æêü ŸÖ¸ü 3 
´Æü�ÖæÖ ÃÖ´Ö•Ö�µÖÖŸÖ µÖê‡Ô»Ö. 

 
        

(15)  ¸üÖ�Öß¾Ö ¯ÖÏ¾Ö�ÖÖÔŸÖß»Ö ˆ´Öê¤ü¾ÖÖ¸üÖÃÖÖšüß ˆ¯Ö»Ö²¬Ö ¯Ö¤üÖÓ“Öß ÃÖÓ�µÖÖ ×ÖÛ¿“ÖŸÖ �êú»µÖÖ¾Ö¸ü �úÖê�ÖŸµÖÖ ×¾Ö×¿ÖÂ™ü ¯ÖÏ¾Ö�ÖÖÔÃÖÖšüß ŸÖß            
¯Ö¤êü ¾ÖÖ¯Ö¸üŸÖÖ µÖêŸÖß»Ö ŸÖê šü¸ü×¾Ö�µÖÖŸÖ µÖÖ¾Öê. µÖÖ ¯ÖÏµÖÖê•ÖÖÖ£ÖÔ ×¤üÖÖ�ú  18.10.97 “µÖÖ ¿ÖÖÃÖÖ ×Ö�ÖÔµÖÖ ÃÖÖê²ÖŸÖ“µÖÖ ¯Ö¤üÖê®ÖŸÖßÃÖÖšüß“µÖÖ 
Ö´ÖãÖÖ¾Ö•ÖÖ 100 Ø²Ö¤æü ÖÖ´ÖÖ¾Ö»Öß“Öê ÃÖÆüÖµµÖ ‘Öê�µÖÖŸÖ µÖÖ¾Öê. ¯Ö×Æü»µÖÖ ³Ö¸üŸÖß ¾ÖÂÖÖÔŸÖ †¿ÖÖ ˆ¯Ö»Ö²¬Ö         ¯Ö¤üÖÓÃÖÖšüß ÖÖ´ÖÖ¾Ö»ÖßŸÖß»Ö Ø²Ö¤æü 
Æêü ¯ÖÏŸµÖê�ú ¸üÖ�Öß¾Ö ¯ÖÏ¾Ö�ÖÖÔ�ú¸üßŸÖÖ ŸÖê ÖÖ´ÖÖ¾Ö»Öß ´Ö¬µÖê •µÖÖ �Ïú´ÖÖÖê †ÃÖŸÖß»Ö ŸµÖÖ“Ö �Ïú´ÖÖÖê           †Öã�Ïú´ÖÖÓ�ú 1 ¯ÖÖÃÖæÖ ÃÖ¹ý ÆüÖê‰úÖ 
¾ÖÖ¯Ö¸ü�µÖÖŸÖ µÖêŸÖß»Ö. ˆ¤üÖ. •Ö¸ü �êú¾Öôû ‹�ú“Ö ¸üÖ�Öß¾Ö ¯Ö¤ü ˆ¯Ö»Ö²¬Ö —ÖÖ»Öê ŸÖ¸ü ŸÖê ¯Ö¤ü †ÖãÃÖæ“ÖßŸÖ •ÖÖŸÖß“µÖÖ ˆ´Öê¤ü¾ÖÖ¸üÖ´Ö¬ÖæÖ ³Ö¸ü�µÖÖŸÖ 
µÖÖ¾Öê. �úÖ¸ü�Ö Ø²Ö¤æü ÖÖ´ÖÖ¾Ö»ÖßŸÖß»Ö ¯Ö×Æü»ÖÖ †Öã�Ïú´ÖÖÓ�ú ÆüÖ †ÖãÃÖæ“ÖßŸÖ •ÖÖŸÖßÃÖÖšüß †ÖÆêü. •Ö¸ü ¤üÖêÖ  ¸üÖ�Öß¾Ö ¯Ö¤êü †ÃÖŸÖß»Ö ŸÖ¸ü ŸµÖÖ ¯Öî�úß 
‹�ú †ÖãÃÖæ“ÖßŸÖ •ÖÖŸÖß“µÖÖ ˆ´Öê¤ü¾ÖÖ¸üÖ»ÖÖ ŸÖ¸ü ¤ãüÃÖ¸êü †ÖãÃÖæ“ÖßŸÖ •Ö´ÖÖŸÖß“µÖÖ ˆ´Öê¤ü¾ÖÖ¸üÖ»ÖÖ  ×´Öôêû»Ö, �úÖ¸�Ö Ø²Ö¤æü ÖÖ´ÖÖ¾Ö»ÖßŸÖß»Ö 
†Öã�Ïú´ÖÖÓ�ú ‹�ú ¾Ö ¤üÖêÖ ¾Ö¸üß»Ö ¸üÖ�Öß¾Ö Ø²Ö¤æü µÖÖ ¯ÖÏ¾Ö�ÖÖÔÃÖÖšüß †ÖÆêü. ŸÖßÖ ¸üÖ�Öß¾Ö  ¯Ö¤êü †ÃÖŸÖß»Ö ŸÖ¸ü ¯Ö×Æü»Öê ¯Ö¤ü †ÖãÃÖæ“ÖßŸÖ •ÖÖŸÖß“µÖÖ, 
¤ãüÃÖ¸êü ¯Ö¤ü †ÖãÃÖæ“ÖßŸÖ •ÖÖ´ÖÖŸÖß“µÖÖ ¾Ö ×ŸÖÃÖ¸êü ¯Ö¤ü  ×¾Ö´ÖãŒŸÖ •ÖÖŸÖß (†) “µÖÖ  ¯ÖÏ¾Ö�ÖÖÔ“µÖÖ •ÖÖŸÖß“µÖÖ ˆ´Öê¤ü¾ÖÖ¸üÖ»ÖÖ ×´Öôêû»Ö. �úÖ¸ü�Ö 
†Öã�Ïú´ÖÖÓ�ú 1 , 2 ¾Ö 3 ¾Ö¸üß»Ö ¸üÖ�Öß¾Ö Ø²Ö¤æü †Öã�Ïú´Öê µÖÖ ¯ÖÏ¾Ö�ÖÖÔÃÖÖšüß †ÖÆêüŸÖ. µÖÖ“Ö ¯Ö¬¤üŸÖßÖê Ø²Ö¤æü ÖÖ´ÖÖ¾Ö»Öß ´Ö¬µÖê ×¤ü»Öê»µÖÖ �Ïú´ÖÖÖ ê 
¯ÖÏŸµÖê�ú ¸üÖ�Öß¾Ö ¯ÖÏ¾Ö�ÖÖÔÃÖÖšüß“ÖÖ ÖÖ´ÖÖ¾Ö»Öß Ø²Ö¤æ ¾ÖÖ¯Ö¸ü�µÖÖŸÖ  µÖÖ¾ÖÖ. 

 
(16)  ¯Öãœüß»Ö ³Ö¸üŸÖß ¾ÖÂÖÖỐ Ö¬µÖê ×¾Ö×¿ÖÂ™ü ¾ÖÂÖÖÔŸÖ ×¸üŒŸÖ ÆüÖê�ÖÖ-µÖÖ †Ö¸ü×�ÖŸÖ ¯Ö¤üÖÓÃÖÖšüß ¾ÖÖ¯Ö¸üÖ¾ÖµÖÖ“ÖÖ ÖÖ´ÖÖ¾Ö»Öß Ø²Ö¤æü ÆüÖ ´ÖÖ�Öß»Ö  ¾ÖÂÖÖÔŸÖ 
¾ÖÖ¯Ö¸ü»Öê»µÖÖ ¿Öê¾Ö™ü“µÖÖ ´ÖÖ�ÖÖÃÖ¾Ö�ÖßÔµÖÖÓ“µÖÖ ÖÖ´ÖÖ¾Ö»Öß Ø²Ö¤æü ¯ÖÖÃÖæÖ ¯Öãœêü ÃÖã¹ý ÆüÖê‡Ô»Ö. Ã¯ÖÂ™üß�ú¸ü�ÖÖ£ÖÔ ¯Ö×Æü»µÖÖ ¾ÖÂÖÖÔŸÖ •Ö¸ü  ‹�ú ×¸üŒŸÖ ¯Ö¤ü 
¸üÖ�Öß¾Ö †ÃÖê»Ö ¾Ö ŸÖê ÖÖ´ÖÖ¾Ö»Öß Ø²Ö¤æü �Ïú´ÖÖÓ�ú 1 ¾Ö ü̧ß»Ö †ÖãÃÖæ×“ÖŸÖ •ÖÖŸÖß“µÖÖ ˆ´Öê¤ü¾ÖÖ¸üÖ�ú›êü �Öê»Öê †ÃÖê»Ö  †Ö×�Ö ¤ãüÃÖ-µÖÖ ¾ÖÂÖÖÔŸÖ ¯ÖãÆüÖ 
‹�ú ×¸üŒŸÖ ¯Ö¤ü ¸üÖ�Öß¾Ö †ÃÖê»Ö ŸÖ¸ü ŸÖê †ÖãÃÖæ×“ÖŸÖ •ÖÖŸÖß“µÖÖ ¯Öãœêü µÖê�ÖÖ-µÖÖ Ø²Ö¤æü ÖÖ´ÖÖ¾Ö»ÖßŸÖß»Ö �Ïú. 2 ÖãÃÖÖ¸ü †ÖãÃÖ æ×“ÖŸÖ •Ö´ÖÖŸÖß“µÖÖ 
ˆ´Öê¤ü¾ÖÖ¸üÖ�ú›êü •ÖÖ‡Ô»Ö. ŸµÖÖ¯ÖḮ ÖÖ�Öê ¯Ö×Æü»µÖÖ ¾ÖÂÖßÔ 3 ×¸üŒŸÖ ¯Ö¤êü ¸üÖ�Öß¾Ö †ÃÖŸÖß»Ö ¾Ö ŸÖß ¯Ö¤êü (Ø²Ö¤æü ÖÖ´ÖÖ¾Ö»Öß �Ïú. 1, 2 ¾Ö 3 ÖãÃÖÖ¸ü 
†Öã�Ïú´Öê) †ÖãÃÖæ×“ÖŸÖ •ÖÖŸÖß, †ÖãÃÖæ×“ÖŸÖ •ÖÖ´ÖÖŸÖß ¾Ö ×¾Ö´ÖãŒŸÖ •ÖÖŸÖß (†) µÖÖ ¯ÖÏ¾Ö�ÖÖÔŸÖß»Ö ˆ´Öê¤ü¾ÖÖ¸üÖ�ú›êü �Öê»Öß †ÃÖŸÖß»Ö †Ö×�Ö •Ö¸ü 
¯Öãœüß»Ö ¾ÖÂÖÖÔŸÖ ¸üÖ�Öß¾Ö ¯ÖÏ¾Ö�ÖÖÔÃÖÖšüß †Ö�Ö�Öß 3 ¯Ö¤êü ˆ¯Ö»Ö²¬Ö ÆüÖê�ÖÖ¸ü †ÃÖŸÖß»Ö ŸÖ¸ü Æüß 3 ¯Ö¤êü ¸üÖ�Öß¾Ö ¯ÖÏ¾Ö�ÖÖÔŸÖ ¯Öãœêü µÖê�ÖÖ-µÖÖ ÖÖ´ÖÖ¾Ö»Öß 
Ø²Ö¤æü ÖãÃÖÖ¸ü ´Æü�Ö•Öê“Ö †Öã.�Ïú.4 ¾Ö¸üß»Ö ³Ö™üŒµÖÖ •Ö´ÖÖŸÖß (�ú) †Öã.�Ïú.7 ¾Ö¸üß»Ö ³Ö™üŒµÖÖ •Ö´ÖÖŸÖß (²Ö) †Ö×�Ö †Öã.�Ïú.11 ¾Ö¸üß»Ö 
³Ö™üŒµÖÖ •ÖÖ´ÖÖŸÖß (›ü) µÖÖÓ“µÖÖ�ú›êü •ÖÖŸÖß»Ö.†¿ÖÖ ¸üßŸÖßÖê ¯ÖÏŸµÖê�ú ÃÖÓ¾Ö�ÖÖÔŸÖß»Ö ¯Öã̧ êüÃÖê ¯ÖÏ×ŸÖ×Ö¬ÖßŸ¾Ö ¯ÖÏÖ¯ŸÖ �ú¸ü�µÖÖ“Öß ÃÖ¾ÖÔ ¸üÖ�Öß¾Ö ¯ÖÏ¾Ö�ÖÖÕÓÖÖ 
ÃÖÓ¬Öß ×´Öôêû»Ö. 

 
(17)  ŸÖ£ÖÖ×¯Ö ÃÖÓ¾Ö�ÖÖÔŸÖ ‹�ãú�Ö �ú´ÖÔ“ÖÖ¸üß ÃÖÓ�µÖÖ 32 ¯Öê�ÖÖ �ú´Öß †ÃÖê»Ö †¿ÖÖ ÃÖÓ¾Ö�ÖÖÔ�ú×¸üŸÖÖ Æüß ÛÃ£ÖŸÖß �ú¬ÖßÆüß ÃÖÖ¬µÖ �ú¸üŸÖÖ µÖê�ÖÖ¸ü 
ÖÖÆüß. �úÖ¸ü�Ö 33 ™üŒŒµÖÖÓ“Öß ´ÖµÖÖÔ¤üÖ ¸üÖ�ÖŸÖÖÓÖÖ ×¾Ö´ÖãŒŸÖ •ÖÖŸÖß (†), ³Ö™üŒµÖÖ •Ö´ÖÖŸÖß (²Ö, �ú †Ö×�Ö ›ü) †Ö×�Ö ×¾Ö¿ÖêÂÖ ´ÖÖ�ÖÖÃÖ ¯ÖÏ¾Ö�ÖÔ 
µÖÖŸÖß»Ö ˆ´Öê¤ü¾ÖÖ¸üÖÓÖÖ ŸµÖÖÓ“µÖÖ ¯ÖḮ ÖÖ�Ö¿Öß¸ü †Ö¸ü�Ö�ÖÖ“µÖÖ ¥üÂ™üßÖê ¯ÖÏŸµÖê�úß ‹�ú ¯Ö¤ü ÃÖã¬¤üÖ ×´Öôû�ÖÖ¸ü ÖÖÆüß. ´Æü�ÖæÖ †¿ÖÖ ¯ÖÏ�ú¸ü�ÖÖÓ́ Ö¬µÖê 
¸üÖ�Öß¾Ö ¯ÖÏ¾Ö�ÖÖÕÓÃÖÖšüß ÖÓŸÖ¸ü“µÖÖ Ø²Ö¤æü ÖÖ´ÖÖ¾Ö»Öß Ø²Ö¤æü �Ïú´ÖÖ“ÖÖ †¾Ö»ÖÓ²Ö �ú¸ü�µÖÖ“Öß ¯Ö¬¤üŸÖ ¯Öãœêü “ÖÖ»Öã šêü¾Ö�µÖÖŸÖ µÖÖ¾Öß. 

 
 
 
(18)  ¯Ö¤üÖÓ“Öß ‹�ãú�Ö ÃÖÓ�µÖÖ Æüß 32 Ø�ú¾ÖÖ ŸµÖÖÆãüÖ †×¬Ö�ú †ÃÖê»Ö †¿ÖÖ ÃÖÓ¾Ö�ÖÖÔÓÃÖÖšüß ¾Ö¸ Ã¯ÖÂ™ü �êú»µÖÖ¯ÖḮ ÖÖ�Öê Ø²Ö¤æü ÖÖ´ÖÖ¾Ö»Öß 
¯Ö¬¤üŸÖß“ÖÖ ¾ÖÖ¯Ö¸ü �ú¸üŸÖê¾Öêôûß ÖêÆü´Öß“Ö ¯ÖÏŸµÖê�ú ¯ÖÏ¾Ö�ÖÖÔÃÖÖšüß †Ö¸ü×�ÖŸÖ †ÃÖ»Öê»µÖÖ ¯Ö¤üÖÓ“Öß ‹�ãú�Ö ÃÖÓ�µÖÖ »Ö�ÖÖŸÖ ‘µÖÖ¾Öß. ˆ¤üÖ. 
‹�ÖÖªÖ ÃÖÓ¾Ö�ÖÖÔ“Öß ÃÖÓ�µÖÖ 40 †ÃÖ»µÖÖÃÖ ¾ÖîµÖÛŒŸÖ�ú ¾Ö ‹�ú×¡ÖŸÖ¯Ö�Öê 33 % †Ö¸ü�Ö�Ö šêü¾ÖŸÖÖ µÖê�µÖÖÃÖÖšüß ŸµÖÖ¯Öî�úß 5  †ÖãÃÖæ×“ÖŸÖ 
•ÖÖŸÖß, 3 †ÖãÃÖæ×“ÖŸÖ •Ö´ÖÖŸÖß, 4 ×¾Ö´ÖãŒŸÖ •ÖÖŸÖß †Ö×�Ö ³Ö™üŒµÖÖ •Ö´ÖÖŸÖß (†, ²Ö, �ú, ›ü µÖÖÃÖÖšüß ¯ÖÏŸµÖê�úß ‹�ú ¯Ö¤ü) †Ö×�Ö 1ú ×¾Ö¿ÖêÂÖ 
´ÖÖ�ÖÖÃÖ¾Ö�ÖßÔµÖ ˆ´Öê¤ü¾ÖÖ¸ü µÖÖ¯ÖḮ ÖÖ�Öê ¯Ö¤êü ‘µÖÖ¾Öß »ÖÖ�ÖŸÖß»Ö. Ø²Ö¤æü ÖÖ´ÖÖ¾Ö»ÖßŸÖß»Ö Ø²Ö¤æü“ÖÖ †¾Ö»ÖÓ²Ö  �ú¸üŸÖÖÓÖÖ, �úÖÆüß —ÖÖ»Öê ŸÖ¸üß, 5, 3, 
4 ¾Ö 1 Æüß ´ÖµÖÖÔ¤üÖ †Öê»ÖÖÓ›ü»Öß �Öê»Öê»Öß ÖÖÆüß µÖÖ“Öß �ÖÖŸÖ¸ü•Ö´ÖÖ �ú¸üÖ¾Öß. ‹�ÖÖªÖ ×¾Ö×¿ÖÂ™ü  ¾Öêôûß †ÖãÃÖæ×“ÖŸÖ •ÖÖŸÖß“Öê 5 ˆ´Öê¤ü¾ÖÖ¸ü 
†�ÖÖê¤ü¸ü“Ö ¯Ö¤üÖ¾Ö¸ü †ÃÖŸÖß»Ö †Ö×�Ö ¸üÖ�Öß¾Ö ¯ÖÏ¾Ö�ÖÖÔÃÖÖšüß Ö¾ÖßÖ ×¸üŒŸÖ ¯Ö¤ü ×Ö´ÖÖÔ�Ö —ÖÖ»µÖÖÃÖ ¾Ö Ø²Ö¤æü ÖÖ´ÖÖ¾Ö»ÖßŸÖß»Ö ŸµÖÖ ¯Öãœüß»Ö Ø²Ö¤æü 
ÆüÖ ¯ÖãÆüÖ †ÖãÃÖæ×“ÖŸÖ •ÖÖŸÖß“ÖÖ †ÃÖ»µÖÖÃÖ, ŸµÖÖ ¯ÖÏ¾Ö�ÖÖÔ»ÖÖ †�ÖÖê¤ü̧ ü“Ö 13% ‡ŸÖ�êú ¯Öã̧ êüÃÖê ¯ÖÏ×ŸÖ×Ö¬ÖßŸ¾Ö †ÃÖ»µÖÖ´Öãôêû ŸµÖÖ�ú›êü ¤ãü»ÖÔ�Ö 
�ú¸üÖ¾Öê. †¿ÖÖ ¯ÖÏ�ú¸ü�ÖÖÓ“µÖÖ ²ÖÖ²ÖŸÖßŸÖ ¸üÖ�Öß¾Ö ¯ÖÏ¾Ö�ÖÖÔÃÖÖšüß Ø²Ö¤æü  ÖÖ´ÖÖ¾Ö»ÖßŸÖß»Ö ŸµÖÖ ÖÓŸÖ¸ü“ÖÖ ÖÖ´ÖÖ¾Ö»Öß Ø²Ö¤æü ¾ÖÖ¯Ö¸ü�µÖÖŸÖ µÖÖ¾ÖÖ. 
ÃÖ´Ö•ÖÖ •µÖÖ ¯ÖÏ¾Ö�ÖÖÔÃÖÖšüß Ø²Ö¤æü ÖÖ´ÖÖ¾Ö»ÖßŸÖß»Ö ÖÓŸÖ¸ü“ÖÖ  ÖÖ´ÖÖ¾Ö»Öß Ø²Ö¤æü ¾ÖÖ¯Ö¸üÖ¾ÖµÖÖ“ÖÖ †ÃÖê»Ö ŸµÖÖ ¯ÖÏ¾Ö�ÖÖÔ»ÖÖ ¤êü�Öß»Ö µÖÖ †�ÖÖê¤ü¸ü“Ö 
×¾Ö×ÆüŸÖ ™üŒ�êú¾ÖÖ¸üß ¯ÖḮ ÖÖ�Öê †Ö¸ü�Ö�Ö ×´ÖôûÖ»Öê †ÃÖ»µÖÖÃÖ ŸµÖÖ ÖÓŸÖ¸ü“µÖÖ †Ö¸ü�Ö�ÖÖÃÖÖšüß“ÖÖ ÖÖ´ÖÖ¾Ö»Öß Ø²Ö¤æü ¾ÖÖ¯Ö¸ü�µÖÖŸÖ µÖÖ¾ÖÖ. •Öê�Öê 
�ú¹ýÖ ¯ÖÏŸµÖê�ú ¸üÖ�Öß¾Ö ¯ÖÏ¾Ö�ÖÖÔ»ÖÖ ¯Öã̧ êüÃÖê  ¯ÖÏ×ŸÖ×Ö¬ÖßŸ¾Ö ×´Öôãû ¿Ö�êú»Ö. ´ÖÖ¡Ö •µÖÖ¾Öêôûß ×¾Ö×ÆüŸÖ ™üŒ�êú¾ÖÖ¸üß ÖãÃÖÖ¸ü / Ø²Ö¤æü ÖÖ´ÖÖ¾Ö»ÖßÖãÃÖÖ¸ 
†Ö¸ü×�ÖŸÖ ¯Ö¤êü ˆ¯Ö»Ö²¬Ö ÖÃÖŸÖß»Ö ¾Ö ´ÖÖ�ÖÖÃÖ¾Ö�ÖßÔµÖ ŸµÖÖÓ“µÖÖ •µÖêÂšüŸÖêÖãÃÖÖ¸ü ¯Ö¤üÖê®ÖŸÖßÃÖ ˆ¯Ö»Ö²¬Ö †ÃÖ»ÖÖ ŸÖ¸ü ŸµÖÖÓÖÖ �êú¾Öôû †Ö¸ü×�ÖŸÖ 
¯Ö¤ü / Ø²Ö¤æü ˆ¯Ö»Ö²¬Ö ÖÖÆüß  ´Æü�ÖæÖ ¯Ö¤üÖê®ÖŸÖß ÖÖ�úÖ¸ü�µÖÖŸÖ µÖê‰ú ÖµÖ ê, ŸµÖÖÓÖÖ ŸµÖÖÓ“µÖÖ •µÖêÂšüŸÖêÖãÃÖÖ¸ü ×²ÖÖ¸üÖ�Öß¾Ö ¯Ö¤üÖ¾Ö¸ü ¯Ö¤üÖê®ÖŸÖß 
¤êü�µÖÖŸÖ µÖÖ¾Öß. 
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(19)  ÆüÖ †×¬Ö×ÖµÖ´Ö †´Ö»ÖÖŸÖ µÖê�µÖÖ¯Öã¾ÖßÔ ¯Ö¤üÖê®ÖŸÖß ¤êü�µÖÖÃÖÖšüß •µÖÖ ÃÖÓ¾Ö�ÖÖÔ´Ö¬µÖê †Ö¸ü�Ö�ÖÖ“Öß ¯Ö¬¤üŸÖ »ÖÖ�Öã �ú¸ü�µÖÖŸÖ µÖêŸÖ ÆüÖêŸÖß †¿ÖÖ 
ÃÖÓ¾Ö�ÖÖÔÃÖÖšüß ÃÖÖ´ÖÖµÖ ¯ÖÏ¿ÖÖÃÖÖ ×¾Ö³ÖÖ�ÖÖ“µÖÖ ×¤üÖÖÓ�ú 18.10.1997 ¸üÖê•Öß“µÖÖ ¿ÖÖÃÖÖ ×Ö�ÖÔµÖÖ´Ö¬Öß»Ö µÖÖ ²ÖÖ²ÖŸÖßŸÖ Ö´Öæ¤ü �êú»Öê»Öß 
¯Ö¬¤üŸÖß †ÖãÃÖ¸ü�µÖÖŸÖ µÖê‡Ô»Ö. ŸµÖÖ“Ö¯ÖḮ ÖÖ�Öê ¿ÖÖÃÖÖ ×Ö�ÖÔµÖ ×¤üÖÖÓ�ú 23.5.1974 ¾Ö 28.1.1975 µÖÖ ´Ö¬µÖê †ÓŸÖ³ÖãÔŸÖ †ÃÖ»Öê»Öß 
�úÖê�ÖŸÖßÆüß �ÖÖêÂ™ü ×¤üÖÖÓ�ú 25 ´Öê 2004 “ÖÖ ¿ÖÖÃÖÖ ×Ö�ÖÔµÖ Ø�ú¾ÖÖ µÖÖ ×ÖµÖ´ÖÖ¿Öß ×¾ÖÃÖÓ�ÖŸÖ ÖÃÖê»Ö ŸÖ¸ü ŸÖß †´Ö»ÖÖŸÖ †ÃÖ�Öê ŸÖÃÖê“Ö “ÖÖ»Öã 
¸üÖÆüß»Ö. 

 
(20)  †ÃÖêÆüß Ã¯ÖÂ™ü �ú¸ü�µÖÖŸÖ µÖêŸÖ †ÖÆêü �úß, µÖÖ †×¬Ö×ÖµÖ´ÖÖŸÖ •µÖÖ ÃÖÖšüß ŸÖ¸üŸÖã¤ü �ú¸ü�µÖÖŸÖ †Ö»Öß †ÖÆêü †ÃÖê †Ö¸ü�Ö�Ö Æüß 
¯Ö¤êü ³Ö¸ü�µÖÖ�ú×¸üŸÖÖ ×Ö¾Ö›ü ¯ÖÏ×�ÏúµÖÖ µÖÖ ¯Öã¾ÖßÔ“Ö ÃÖã¹ý �ú ü̧�µÖÖŸÖ †Ö»Öß ÖÃÖê»Ö ŸÖ¸ü ÆüÖ †×¬Ö×ÖµÖ´Ö †´Ö»ÖÖŸÖ †Ö�Ö�µÖÖ“µÖÖ  ×¤üÖÖÓ�úÖÃÖ 
´Æü�Ö•Öê ×¤üÖÖÓ�ú 29.1.2004 ¸üÖê•Öß ×¸üŒŸÖ †ÃÖ»Öê»µÖÖ Ø�ú¾ÖÖ ŸµÖÖ ÖÓŸÖ¸ü ×¸üŒŸÖ ÆüÖê�ÖÖ-µÖÖ ÃÖ¾ÖÔ ¯Ö¤üÖê®ÖŸÖß“µÖÖ ¯Ö¤üÖÓÖÖ  ¤êü�Öß»Ö »ÖÖ�Öã ÆüÖê‡Ô»Ö. 
×¾Ö“ÖÖ¸üÖ£ÖÔ �Öê¡ÖÖŸÖß»Ö ˆ´Öê¤ü¾ÖÖ¸üÖÓ“µÖÖ ÖÖ¾ÖÖ“Öß ×Ö¾Ö›ü �ú¸ü�µÖÖÃÖÖšüß ×¾Ö³ÖÖ�ÖßµÖ ¯Ö¤üÖê®ÖŸÖß ÃÖ×´ÖŸÖß“µÖÖ ²Öîšü�úßŸÖ  ˆ´Öê¤ü¾ÖÖ¸üÖÓ“Öß ×Ö¾Ö›ü —ÖÖ»Öß 
†ÃÖ»µÖÖÃÖ ×Ö¾Ö›ü ¯ÖÏ×�ÏúµÖÖ ÃÖã¹ý —ÖÖ»Öß †ÃÖê ÃÖ´Ö•Ö�µÖÖŸÖ µÖÖ¾Öê. 
³Ö×¾ÖÂµÖÖŸÖ ¯Ö¤üÖê®ÖŸÖß ÃÖÓ²ÖÓ¬ÖÖŸÖß»Ö ÃÖ¾ÖÔ ¯ÖÏ�ú¸ü�Öê ¾Ö¸ü Ã¯ÖÂ™ü �ú¸ü�µÖÖŸÖ †Ö»Öê»µÖÖ ¯Ö¬¤üŸÖßÖê ÆüÖŸÖÖôû�µÖÖŸÖ µÖêŸÖß»Ö µÖÖ   ¯Ö¬¤üŸÖß¯Öê�ÖÖ 
�úÖê�ÖŸÖßÆüß ¾Öê�Öôûß ¯Ö¬¤üŸÖ †ÖãÃÖ¸ü»Öß •ÖÖ¾Öæ ÖµÖê, •Öê�Öê�ú¹ýÖ ×¾Ö×¿ÖÂ™ü ¯ÖÏ¾Ö�ÖÖÔ»ÖÖ †¯Öã̧ êü Ø�ú¾ÖÖ •ÖÖ¤üÖ ¯ÖÏ×ŸÖ×Ö¬ÖßŸ¾Ö  ×¤ü»Öê •ÖÖ‡Ô»Ö ¾Ö 
ŸµÖÖ´Öãôêû †£ÖÖÔŸÖ“Ö µÖÖ †×¬Ö×ÖµÖ´ÖÖ“µÖÖ ŸÖ¸üŸÖã¤üàÓ“ÖÖ ³ÖÓ�Ö �êú»µÖÖÃÖÖ¸ü�Öê ÆüÖê‡Ô»Ö. 

 
(21)   ×¤üÖÖÓ�ú 29 •ÖÖÖê¾ÖÖ¸üß 2004 ¯Öæ¾ÖßÔ ŸÖ¤ü£ÖÔ ¯Ö¤üÖê®ÖŸÖß (Ad-hoc) ¤êüŸÖÖÓÖÖ •µÖÖ ¯ÖÏ�ú¸ü�ÖÖÓŸÖ †Ö¸ü�Ö�ÖÖ“ÖÖ ×¾Ö“ÖÖ ü̧ �êú»Öê»ÖÖ ÖÃÖê»Ö 
†¿ÖÖ ¯ÖÏ�ú¸ü�Öß ŸÖ¤ü£ÖÔ ¯Ö¤üÖê®ÖŸÖß»ÖÖ ¯ÖãÆüÖ ´Öã¤üŸÖ¾ÖÖœü ¤êüŸÖÖÓÖÖ †Ö¸ü�Ö�Ö ×¾Ö×ÆüŸÖ �ú¹ýÖ ¯Ö¤üÖê®ÖŸÖß ¤êü�µÖÖ²ÖÖ²ÖŸÖ �úÖµÖÔ¾ÖÖÆüß �ú¸üÖ¾Öß. ŸÖÃÖê“Ö 
´ÖÖ�ÖÖÃÖ¾Ö�ÖßÔµÖÖÓ“µÖÖ •ÖÖ�Öê¾Ö¸ü �Öã»µÖÖ / ‡ŸÖ¸ü ¯ÖÏ¾Ö�ÖÖÕÓÖÖ ×¤ü»Öê»µÖÖ ŸÖÖŸ¯Öã̧ üŸµÖÖ ¯Ö¤üÖê®ÖŸµÖÖ ¸ü¤Ëü¤ü �ú¹ýÖ ŸµÖÖ ŸµÖÖ  ¯ÖÏ¾Ö�ÖÖÔ»ÖÖ ¤êü�µÖÖŸÖ µÖÖ¾µÖÖŸÖ ¾Ö 
ŸÖê ˆ¯Ö»Ö²¬Ö ÖÃÖŸÖß»Ö ŸÖ¸ü ×¤üÖÖÓ�ú 5.12.1994 “µÖÖ ¿ÖÖÃÖÖ ×Ö�ÖÔµÖÖŸÖß»Ö ŸÖ¸üŸÖã¤üßÖãÃÖÖ¸ü �Öã»µÖÖ ¾Ö  ‡ŸÖ¸ü ¯ÖÏ¾Ö�ÖÖÔ»ÖÖ ŸÖÖŸ¯Öã̧ üŸµÖÖ Ã¾Ö¹ý¯ÖÖŸÖ 
¤êü�µÖÖŸÖ µÖÖ¾µÖÖŸÖ.     

       
 

12. If any reversion is to be effected due to the abolition of posts, repatriation of senior  persons to 
parent department etc. members of the S.C., S.T., VJ-A, NT-B,      NT-C, NT-D,  S.B.C. already in service 
should not be reverted if their strength in promotion cadre does not exceed the prescribed percentage 
of reservation. 
 
12    (B) Posts intended to be fi l l ed  in by departmental promotion from the Members of each of  different 
sections of Backward Class in various categories of posts shall be  f il led in by way of direct recruitment 
exclusively whenever the required number  of persons are not available even after going to the last 
person in the category from  which employee is to be promoted to higher post.  

 
13.   "If an employee belonging to any of the seven categories of Backward classes viz. Scheduled 
Castes, Scheduled Tribes and VJ-A, NT-B, NT-C, NT-D, S.B.C.are not available for reserved vacancies, 
then Company's employees belonging to other categories of the aforesaid Backward Classes, 
should be considered for promotion but only upto their quota i.e. shortfall if any as per 100 point 
roster taken together.  However, if employees belonging to any of these categories of backward 
classes are not available then the vacancies should be kept un-filled for 3 Selection years and under 
no circumstances the vacancies should be filled in by promoting non-Backward Class Persons”.   
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MODEL ROSTER FOR PROMOTION 

 
Sr.No. 
 

Whether Reserved or Open 
 

Sr.No. 
 

Whether Reserved or Open 
 

1. Scheduled Castes  26. Open 

2. Sc hedul ed  Tribes 27. Scheduled Castes   

3. V.J.- A 28. Open 

4. N.T.-C  29. Open 

5. Open    30. Open 

6. Open   31. N.T.-C    

7. N.T.-B 32. Open                                                   

8. Open 33. Sc hedul ed  Tribes 

9. Open 34. Open       

10. Open 35. Open       

11. N.T.-D 36. Open                                                        

12. Scheduled Castes 37. Scheduled Castes                         

13. Open 38. Open                                                   

14. Open 39. Open 

15.  Special B.C. 40. Open                                              

16. Open 41. V.J.- A    

17. Open 42. Open 

18. Open 43. Scheduled Castes       

19. Open 44. Open    

20. Open 45. Open 

21.  Scheduled Castes 46. Open 

22. Open 47. N.T.-B      

23. Scheduled Tribes 48. Open 

24. Open 49. Open 

25. Open 50. Open 

Sr. No. Whether reserved or open Sr. No. Whether reserved  or open 

51. Scheduled Castes 76. Open 

52. Open 77.  N.T.-D 

53. Scheduled Tribes 78, Open 

54. Open 79. Open 

55. Open 80. Open 
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Sr.No Posts Reserved for % age Roster Points 

1. Scheduled Castes    13 % 1, 12, 21, 27, 37, 43, 51,  

61, 67, 73, 81, 91, 97. 

2. Scheduled Tribes     7 % 2, 23, 33, 53, 63, 71, 93. 

3. V.J.- A                    3 % 3, 41, 83. 

4. N.T.- B                  2.5 % 7, 47,        }  99 (B/C) 

5. N.T. - C                 3.5 % 4, 31, 57   } 

6. N.T.- D                 2 % 11, 77. 

7. S.B.C.                   2 % 15, 87. 

56. Open 81. Scheduled Castes 

57 N.T.-C  82. Open 

58. Open   83. V.J.- A 

59. Open 84. Open 

60. Open 85. Open 

61. Scheduled Castes  86. Open 

62. Open 87.  Special B.C. 

63. Scheduled Tribes 88. Open 

64. Open  89. Open 

65. Open 90. Open 

66. Open 91. Scheduled Castes 

67. Scheduled Castes 92. Open 

68. Open 93. Scheduled Tribes 

69. Open 94. Open 

70. Open 95. Open 

71. Scheduled Tribes 96. Open 

72. Open  97. Scheduled Castes 

73. Scheduled Castes 98. Open 

74. Open 99. N.T.-B/C 

75. Open 100. Open 
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8. Open                    67 % 5, 6, 8, 9, 10, 13, 14, 16, 17, 18, 19, 20, 22, 24, 25, 26, 28, 

29, 30, 32, 34, 35, 36, 38, 39, 40, 42, 44, 45, 46, 48, 49, 50, 

52, 54, 55, 56, 58, 59, 60, 62, 64, 65, 66, 68, 69, 70, 72, 74, 

75, 76, 78, 79, 80, 82, 84, 85, 86, 88, 89, 90, 92, 94, 95, 96, 

98, 100. 

 

14.   †ÖãÃÖæ×“ÖŸÖ •ÖÖŸÖß / †ÖãÃÖæ×“ÖŸÖ •Ö´ÖÖŸÖß“µÖÖ, ×¾Ö´ÖãŒŸÖ •ÖÖŸÖß, ³Ö™üŒµÖÖ •Ö´ÖÖŸÖß  ¾Ö ×¾Ö¿ÖêÂÖ ´ÖÖ�ÖÖÃÖ ¯ÖÏ¾Ö�ÖÖ Ô“µÖÖ ˆ´Öê¤ü¾ÖÖ¸üÖÓÖÖ ¯Ö¤üÖê®ÖŸÖß 
¤êüê�µÖÖ¯Öæ¾ÖßÔ ŸµÖÖÓÓÓ“µÖÖ •ÖÖŸÖß ¤üÖ¾µÖÖ“Öß ŸÖ¯ÖÖÃÖ�Öß �ú¸ü�µÖÖŸÖ µÖÖ¾Öß. •ÖÖŸÖß ¯ÖḮ ÖÖ�Ö¯Ö¡Ö ÃÖ×´ÖŸÖß�ú›æüÖ �ú´ÖÔ“ÖÖ¸üß / †×¬Ö�úÖ¸üß µÖÖÓ“µÖÖ •ÖÖŸÖß 
¯ÖḮ ÖÖ�Ö¯Ö¡ÖÖ“Öê ¾Öî¬ÖŸÖÖ ¯ÖḮ ÖÖ�Ö¯Ö¡Ö ¯ÖÏÖ¯ŸÖ —ÖÖ»µÖÖ ×¿Ö¾ÖÖµÖ ŸµÖÖÓÖÖ ¯Ö¤üÖê®ÖŸÖß ¤êü�µÖÖŸÖ µÖê‰ú ÖµÖê. µÖÖ ²ÖÖ²ÖŸÖ“ÖÖ †×¬Ö�ú ŸÖ¯Ö¿Öß»Ö †Öã�Ïú´Öê 
¿ÖÖÃÖÖ ×Ö�ÖÔµÖ �Îú´ÖÖÓ�ú ÃÖß²ÖßÃÖß 10/2003/¯ÖÏ. �Îú. 91/´ÖÖ¾Ö�ú-5 ×¤üÖÖÓ�ú 5 ×›üÃÖëÓ²Ö¸ü 2003 ŸÖÃÖê“Ö  ¿ÖÖÃÖÖ ×Ö�ÖÔµÖ �Îú´ÖÖÓ�ú 
ÃÖß²ÖßÃÖß 10/2003/¯ÖÏ. �Îú. 91/´ÖÖ¾Ö�ú-5 ×¤üÖÖÓ�ú 8 ×›üÃÖëÓ²Ö¸ü 2003 ¯ÖÆüÖ¾ÖÖ. 

15.   ‡ŸÖ¸ü ´ÖÖ�ÖÖÃÖ¾Ö�ÖÖÔ»ÖÖ ¯Ö¤üÖê®ÖŸÖß ´Ö¬µÖê †Ö¸ü�Ö�Ö ÖÃÖ»µÖÖÖê ‡ŸÖ¸ü ´ÖüÖ�ÖÖÃÖ¾Ö�ÖÔ ¯ÖÏ¾Ö�ÖÖÔŸÖãÖ µÖÖ ¯Öã¾ÖßÔ“Ö ¿ÖÖÃÖÖ ÃÖê¾ÖêŸÖ ¯ÖÏ×¾ÖÂ™ü       —ÖÖ»Öê»µÖÖ 
¾Ö †ªÖ¯ÖÆüß ¾Öî¬ÖŸÖÖ ŸÖ¯ÖÖÃÖ�Öß Ö —ÖÖ»Öê»Öê ´ÖÆüÖ¸üÖÂ™üÒ ¸üÖ•µÖÖŸÖß»Ö ´Öãôû ×Ö¾ÖÖÃÖß †ÃÖ»Öê»µÖÖ ˆ´Öê¤ü¾ÖÖ¸üÖ“Öß ¯Ö¤üÖê®ÖŸÖßÃÖÖšüß ¾Öî¬ÖŸÖÖ 
ŸÖ¯ÖÖÃÖ�µÖÖ“Öß †Ö¾Ö¿µÖ�úŸÖÖ ÖÖÆüß. ŸÖÃÖê“Ö ÃÖê¾ÖÖÓŸÖ�ÖÔŸÖ †ÖÀ¾ÖÖ×ÃÖŸÖ ¯ÖÏ�ÖŸÖß µÖÖê•ÖÖê“µÖÖ †Ó́ Ö²Ö•ÖÖ¾Ö�ÖßÃÖÖšüß ÃÖÓ²ÖÓ×¬ÖŸÖ †×¬Ö�úÖ¸üß / 
�ú´ÖÔ“ÖÖ-µÖÖ�ú×¸üŸÖÖ •ÖÖŸÖ ¾Öî¬ÖŸÖÖ ¯ÖḮ ÖÖ�Ö¯Ö¡Ö ÃÖÖ¤ü̧ ü �ú¸ü�Öê ²ÖÓ¬ÖÖ�úÖ¸ü�ú �ú¸ü�µÖÖŸÖ †Ö»Öê»Öê ÖÖÆüß.  

 

16. ¿ÖÖÃÖÖ ×Ö�ÖÔµÖ �Îú´ÖÖÓ�ú ²ÖßÃÖßÃÖß-1094/68/94/16(²Ö), ×¤ü. 15 •ÖæÖ 1995 ¾Ö ¿ÖÖÃÖÖ ×Ö�ÖÔµÖ �Îú´ÖÖÓ�ú 1094/       
¯ÖÏ.�Îú.236/´ÖÖ¾Ö�ú-5, ×¤üÖÖÓ�ú 7 ×›üÃÖëÓ²Ö¸ü 94 †¾ÖµÖê ¸üÖ•µÖÖŸÖß»Ö †ÖãÃÖæ×“ÖŸÖ •ÖÖŸÖß †Ö×�Ö †ÖãÃÖæ×“ÖŸÖ •Ö´ÖÖŸÖß ´Æü�ÖæÖ 
×¾Ö¾Ö×�ÖŸÖ¯ÖḮ ÖÖ�Öê ‘ÖÖê×ÂÖŸÖ �ú¸ü�µÖÖŸÖ †Ö»Öê»ÖÖ •ÖÖÃÖ´Öã¤üÖµÖ ¾Ö�ÖôûŸÖÖ †µÖ �úÖÆüß •ÖÖŸÖß - •Ö´ÖÖŸÖß“ÖÖ ÃÖ´ÖÖ¾Öê¿Ö ×¤üÖÖÓÓ�ú  13 •ÖæÖ 1995 
¯ÖÖÃÖæÖ “×¾Ö¿ÖêÂÖ ´ÖÖ�ÖÖÃÖ¯ÖÏ¾Ö�ÖÖÔŸÖ ” �êú»Öê»ÖÖ †ÖÆêü ¾Ö µÖÖ ¯ÖÏ¾Ö�ÖÖÔŸÖ �úÖê�Ö�úÖê�ÖŸµÖÖ •ÖÖŸÖàÓ“ÖÖ ÃÖ´ÖÖ¾Öê¿Ö �ú¸ü�µÖÖŸÖ †Ö»Öê»ÖÖ †ÖÆêü ŸµÖÖ“Öß 
´ÖÖ×ÆüŸÖß ¯ÖÏ¿ÖÖÃÖ�úßµÖ ¯Ö×¸ü¯Ö¡Ö�ú  �Îú. 158 ×¤ü. 1.11.95 †¾ÖµÖê �Óú¯ÖÖßŸÖß»Ö ÃÖ¾ÖÔ �úÖµÖÖÔ»ÖµÖÖÓÖÖ �úôû×¾Ö�µÖÖŸÖ †Ö»Öß †ÖÆêü.  

 ¿ÖÖÃÖÖÖ“µÖÖ ¾Ö¸üß»Ö ×Ö�ÖÔµÖÖ´Öãôêû, ¯Öã¾ÖßÔ“Öê �ú´ÖÔ“ÖÖ¸üß “‡.´ÖÖ.¾Ö. ” ¾Ö�Öî̧ êü ´Ö¬µÖê ´ÖÖê›üŸÖ ÆüÖêŸÖê ŸÖê †ÖŸÖÖ “ ×¾Ö¿ÖêÂÖ ´ÖÖ�ÖÖÃÖ¯ÖÏ¾Ö�ÖÖÔŸÖ ” 
´ÖÖê›üŸÖÖŸÖ. ÃÖ²Ö²Ö, ¿ÖÖÃÖÖ ×Ö�ÖÔµÖÖ“µÖÖ ×¤üÖÖÓ�úÖÖÓŸÖ¸ü (13 •ÖæÖ 1995 ÖÓŸÖ¸ü) ¯Ö¤üÖê®ÖŸÖß Ø�ú¾ÖÖ �úÖê�ÖŸµÖÖÆüß ‡ŸÖ¸ü ¯ÖÏ�úÖ¸ü“ÖÖ ±úÖµÖ¤üÖ †¿ÖÖ 
�ú´ÖÔ“ÖÖ-µÖÖÓÖÖ ¤êü�µÖÖ¯Öæ¾ÖßÔ ŸµÖÖÓÓÖß ÃÖÓ²ÖÓ×¬ÖŸÖ ÃÖ�Ö´Ö †×¬Ö�úÖ-µÖÖ�ú›æüÖ ŸÖê  ×¾Ö¿ÖêÂÖ ´ÖÖ�ÖÖÃÖ¯ÖÏ¾Ö�ÖÖÔŸÖ  ´ÖÖê›üŸÖ †ÃÖ»µÖÖ“ÖÖ ¤üÖ�Ö»ÖÖ Ö¾µÖÖÖê 
ÃÖÖ¤ü¸ü �ú¸ü�Öê †Ö¾Ö¿µÖ�ú †ÖÆêü.  

 †¿ÖÖ  ¯ÖÏ�úÖ¸ü“ÖÖ ¤üÖ�Ö»ÖÖ †ÃÖ»µÖÖ �Öȩ̂ üß•Ö ÃÖÓ²ÖÓ×¬ÖŸÖ �ú´ÖÔ“ÖÖ-µÖÖÓ“Öß ¯Ö¤üÖê®ÖŸÖßÃÖÖšüß ×Ö¾Ö›ü �ú¸ü�Öê µÖÖê�µÖ ÆüÖê�ÖÖ¸ü ÖÖÆüß. †¿ÖÖ ¯ÖÏ�úÖ¸ü“Öß 
�úÖ¸ü¾ÖÖ‡Ô �ú¸üŸÖÖÓÖÖ ÃÖ¾ÖÔ¡Ö ‹�úÃÖæ¡Öß¯Ö�ÖÖ †ÃÖ�µÖÖ“µÖÖ ¥üÂ™üßÖê �ÖÖ»Öß»Ö ÃÖæ“ÖÖÖ ×Ö�ÖÔ×´ÖŸÖ �ú¸ü�µÖÖŸÖ µÖêŸÖ †ÖÆêü. 

         1. •Öê �ú´ÖÔ“ÖÖ¸üß ¿ÖÖÃÖÖÖ“µÖÖ ˆ¯ÖµÖãÔŒŸÖ ×Ö�ÖÔµÖÖ¯ÖḮ ÖÖ�Öê †ÖŸÖÖ “ ×¾Ö¿ÖêÂÖ ´ÖÖ�ÖÖÃÖ¯ÖÏ¾Ö�ÖÖÔŸÖ ” ´ÖÖê›üŸÖÖŸÖ †¿ÖÖÓÖß ¿ÖÖÃÖÖÖ“µÖÖ ÃÖÓ²ÖÓ×¬ÖŸÖ 
ÃÖ�Ö´Ö †×¬Ö�úÖ-µÖÖ�ú›æüÖ ×¾Ö×ÆüŸÖ Ö´ÖãµÖÖŸÖ Ö¾µÖÖÖê •ÖÖŸÖß“ÖÖ ¤üÖ�Ö»ÖÖ ¯ÖÏÖ¯ŸÖ �ú¹ýÖ †Ö¯Ö»µÖÖ �úÖµÖÖÔ»ÖµÖÖÃÖ ÃÖÖ¤ü¸ü �ú¸ü�Öê †Ö¾Ö¿µÖ�ú 
†ÖÆêü. ÃÖÓ²ÖÓ×¬ÖŸÖ �úÖµÖÖÔ»ÖµÖÖÖê †¿ÖÖ �ú´ÖÔ“ÖÖ-µÖÖÓ“Öß •ÖÖŸÖß ¯ÖḮ ÖÖ�Ö¯Ö¡ÖÖ“Öß ×¸üŸÖÃÖ¸ü ÖÖëÓ¤ü ÃÖê¾ÖÖ¯ÖãÃŸÖ�úÖŸÖ ‘Öê�Ö ê •Ö¹ý¸üß“Öê †ÖÆêü ¾Ö ŸÖ¤ËüÖÓŸÖ¸ü“Ö 
´ÖÖ�ÖÖÃÖ¾Ö�ÖßÔµÖÖÓ �ú×¸üŸÖÖ ¸üÖ�ÖæÖ šêü¾Ö»Öê»µÖÖ ÃÖÖêµÖß ÃÖ¾Ö»ÖŸÖß“ÖÖ ±úÖµÖ¤üÖ ×´Öôû�µÖÖÃÖ ŸÖê ¯ÖÖ¡Ö šü¸üŸÖß»Ö  

2. •ÖÖê ¯ÖµÖÕÓŸÖ †¿ÖÖ ¯ÖÏ�úÖ¸ü“ÖÖ ¤üÖ�Ö»ÖÖ �ú´ÖÔ“ÖÖ¸üß Ö¾µÖÖÖê ÃÖÖ¤ü¸ü �ú¸ü�ÖÖ¸ü ÖÖÆüßŸÖ ŸÖÖê̄ ÖµÖÕÓŸÖ ŸµÖÖ“Öß “×¾Ö¿ÖêÂÖ ´ÖÖ�ÖÖÃÖ-  ¯ÖÏ¾Ö�ÖÖÔÃÖÖšüß ” 
†Ö¸ü×�ÖŸÖ †ÃÖ»Öê»µÖÖ ™üŒ�êú¾ÖÖ¸üß ÖãÃÖÖ¸ü ¯Ö¤üÖê®ÖŸÖßÃÖÖšüß ×Ö¾Ö›ü �êú»Öß •ÖÖ�ÖÖ¸ü ÖÖÆüß Ø�ú¾ÖÖ ‡ŸÖ¸ü �úÖê�ÖŸµÖÖÆüß »ÖÖ³ÖÖÃÖ ŸÖê ¯ÖÖ¡Ö †ÃÖ�ÖÖ¸ü 
ÖÖÆüßŸÖ. 

3. ¯ÖÏ¿ÖÖÃÖ�úßµÖ ¯Ö×¸ü¯Ö¡Ö�ú �Ïú´ÖÖÓ�ú 246 ×¤üÖÖÓ�ú 21.11.97 ÃÖÖê²ÖŸÖ ¯ÖÖšü×¾Ö»Öê»µÖÖ ¿ÖÖÃÖÖ ×Ö�ÖÔµÖÖÖãÃÖÖ¸ü “³Ö™üŒµÖÖ •Ö´ÖÖŸÖß (�ú) ” 
†Ö×�Ö  “³Ö™üŒµÖÖ •Ö´ÖÖŸÖß (›üú) ” µÖÖ ´ÖÖ�ÖÖÃÖ¯ÖÏ¾Ö�ÖÖÔ�ú×¸üŸÖÖ ¯Ö¤üÖê®ÖŸÖßÃÖÖšüß ×¤üÖÖÓ�ú 2.7.1997 ¯ÖÖÃÖæÖ †Ö¸ü�Ö�Ö »ÖÖ�Öã �êú»Öê †ÖÆêü. µÖÖ 
²ÖÖ²ÖŸÖ ¯Öœüß»Ö ¯ÖḮ ÖÖ�Öê �úÖµÖÔ¾ÖÖÆüß  �ú¸ü�Öê †Ö¾Ö¿µÖ�ú †ÖÆêü.  

(i) •Öê �ú´ÖÔ“ÖÖ¸üß ¿ÖÖÃÖÖÖ“µÖÖ ˆ¯ÖµÖãÔŒŸÖ ×Ö�ÖÔµÖÖ¯ÖḮ ÖÖ�Öê “³Ö™üŒµÖÖ •Ö´ÖÖŸÖß (�ú) ” †Ö×�Ö  “³Ö™üŒµÖÖ •Ö´ÖÖŸÖß (›üú) ” µÖÖ ´ÖÖ�ÖÖÃÖ 
¯ÖÏ¾Ö�ÖÖÔŸÖ ´ÖÖê›üŸÖÖŸÖ †¿ÖÖ �ú´ÖÔ“ÖÖ-µÖÖÓÖß ¿ÖÖÃÖÖÖ“µÖÖ ÃÖÓÓ²ÖÓ×¬ÖŸÖ ÃÖ�Ö´Ö †×¬Ö�úÖ-µÖÖ�ú›æüÖ ×¾Ö×ÆüŸÖ Ö´ÖãµÖÖŸÖß»Ö •ÖÖŸÖß ¯ÖḮ ÖÖ�Ö¯Ö¡Ö ¯ÖÏÖ¯ŸÖ 
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�ú¹ýÖ �úÖµÖÖÔ»ÖµÖÖÃÖ ÃÖÖ¤ü̧ ü �ú¸ü�Öê †Ö¾Ö¿µÖ�ú †ÖÆêü. ÃÖÓ²ÖÓ×¬ÖŸÖ �úÖµÖÖÔ»ÖµÖÖÓÖß †¿ÖÖ �ú´ÖÔ“ÖÖ-µÖÖ“Öß •ÖÖŸÖß ¯ÖḮ ÖÖ�Ö¯Ö¡ÖÖ“Öß ×¸üŸÖÃÖ¸ü ÖÖëÓ¤ü 
ÃÖê¾ÖÖ¯ÖãÛÃŸÖ�êúŸÖ ‘Öê�Öê •Ö¹ý¸üß“Öê †ÖÆêü ¾Ö ŸÖ¤ËüÖÓŸÖ¸ü“Ö “³Ö™üŒµÖÖ •Ö´ÖÖŸÖß (�ú) ” †Ö×�Ö  “³Ö™üŒµÖÖ •Ö´ÖÖŸÖß (›üú) ” µÖÖ ´ÖÖ�ÖÖÃÖ ¯ÖÏ¾Ö�ÖÖÔŸÖß»Ö 
�ú´ÖÔ“ÖÖ¸üß ¯Ö¤üÖê®ÖŸÖß ¾Ö ‡ŸÖ¸ü ÃÖ¾Ö»ÖŸÖß ×´Öôû�µÖÖÃÖ ¯ÖÖ¡Ö šü¸üŸÖß»Ö. 

(ii)  •ÖÖê ¯ÖµÖÕÓŸÖ “³Ö™üŒµÖÖ •Ö´ÖÖŸÖß (�ú) ” †Ö×�Ö  “³Ö™üŒµÖÖ •Ö´ÖÖŸÖß (›üú) ” µÖÖ ´ÖÖ�ÖÖÃÖ ¯ÖÏ¾Ö�ÖÖÔŸÖß»Ö �ú´ÖÔ“ÖÖ¸üß ¯ÖÏ¿ÖÖÃÖ�úßµÖ ¯Ö×¸ü¯Ö¡Ö�ú 
�Ïú´ÖÖÓ�ú 209 ×¤üÖÖÓÓ�ú 31.1.97 “µÖÖ ÃÖÖê²ÖŸÖ •ÖÖê›ü»Öê»µÖÖ ¿ÖÖÃÖÖ ×Ö�ÖÔµÖ �Ïú´ÖÖÓ�ú ÃÖßÃÖß²Öß-1096/¯ÖÏ.�Ïú.48 /´ÖÖ¾Ö�ú-5 ×¤üÖÖÓ�ú 3 
•ÖæÖ 1996 ´Ö¬µÖê ×¾Ö×ÆüŸÖ �êú»Öê»µÖÖ ¯ÖÏ̄ Ö¡ÖÖ“µÖÖ Ö´ÖãµÖÖÖãÃÖÖ¸ü •ÖÖŸÖß ¯ÖḮ ÖÖ�Ö¯Ö¡Ö ÃÖÖ¤ü̧ ü �ú¸ü�ÖÖ ü̧ ÖÖÆüßŸÖ ŸÖÖê ¯ÖµÖÕÓŸÖ ŸµÖÖÓ“Öß †Ö¸ü×�ÖŸÖ 
†ÃÖ»Öê»µÖÖ ™üŒ�êú¾ÖÖ¸üß ÖãÃÖÖ¸ü ¯Ö¤üÖê®ÖŸÖßÃÖÖšüß ×Ö¾Ö›ü �êú»Öß •ÖÖ�ÖÖ¸ü ÖÖÆüß Ø�ú¾ÖÖ ‡ŸÖ¸ü ÃÖÖêµÖßÃÖ¾Ö»ÖŸÖßÃÖÖšüß ŸÖê ¯ÖÖ¡Ö †ÃÖ�ÖÖ¸ü ÖÖÆüßŸÖ.  

 

 (iii) “³Ö™üŒµÖÖ •Ö´ÖÖŸÖß (�ú) ” †Ö×�Ö  “³Ö™üŒµÖÖ •Ö´ÖÖŸÖß (›üú) ”  µÖÖ ´ÖÖ�ÖÖÃÖ¯ÖÏ¾Ö�ÖÖÔŸÖß»Ö ÃÖ´ÖÖ×¾ÖÂ™ü †ÃÖ»Öê»µÖÖ •ÖÖŸÖß“Öß µÖÖ¤üß 
¯Ö×¸ü¯Ö¡Ö�ú �Ïú´ÖÖÓ�ú ÃÖÖ¯ÖÏ×¾Ö/´ÖÖ¾Ö�ú/±úÖ.�Ïú. 57/2040, ×¤üÖÖÓ�ú 22.7.94 “µÖÖ ÃÖÖê²ÖŸÖ •ÖÖê›ü»Öê»Öß †ÖÆêü. ÃÖÓ²ÖÓ×¬ÖŸÖ ×ÖµÖãÛŒŸÖ 
†×¬Ö�úÖ-µÖÖÖß ¾Ö¸üß»Ö ÃÖæ“ÖÖÖÓ“Öê �úÖ™êü�úÖȩ̂ ǖ Ö�Öê †Ó́ Ö»Ö²Ö•ÖÖ¾Ö�Öß �ú¸üÖ¾Öß. (†×¬Ö�ú ŸÖ¯Ö¿Öß»ÖÖÃÖÖšüß ¯ÖÏ¿ÖÖÃÖ�úßµÖ ¯Ö×¸ǖ Ö¡Ö�ú �Ïú. 260 ¾Ö 
261 ×¤ü. 29.1.97 ¯ÖÆüÖ¾Öê)  

Ó̄ Ö¤üÖê®ÖŸÖß ¤êüŸÖÖÓÖÖ �ÖÖ»Öß»Ö ¯ÖÏ¿ÖÖÃÖ�úßµÖ ¯Ö×¸ü¯Ö¡Ö�êú ´ÖÖ�ÖÔ¤ü¿ÖÔÖÖÃŸÖ¾Ö ×¾Ö“ÖÖ ü̧ÖŸÖ ‘µÖÖ¾Öß. 

1. ¯ÖÏ¿ÖÖÃÖ�úßµÖ ¯Ö×¸ü¯Ö¡Ö�ú �Ïú´ÖÖÓ�ú 457 ×¤üÖÖÓ�ú 3.6.2005  »Ö‘Öã™ÓüÓ�ú»Öê�ÖÖ ¾Ö ™ÓüÓ�ú»Öê�ÖÖ ÃÖÓ¾Ö�ÖÖÔŸÖß»Ö �ú´ÖÔ“ÖÖ-µÖÖÓÖÖ ¯Ö¤üÖê®ÖÖŸÖßÃÖ 
¯ÖÖ¡Ö šü̧ ü×¾ÖŸÖÖÓÖÖ »Ö‘Öã»Öê�ÖÖÖ“Öß ¾Ö ™ÓüÓ�ú»Öê�ÖÖÖ“Öß �ÖŸÖß “ÖÖ“Ö�Öß ‘Öê�Öê²ÖÖ²ÖŸÖ. 

2. ¯ÖÏ¿ÖÖÃÖ�úßµÖ ¯Ö×¸ü¯Ö¡Ö�ú �Ïú´ÖÖÓ�ú 456 ×¤üÖÖÓ�ú 10.5.2005 ÃÖê¾ÖÖ ¯ÖÏ¾Öê¿ÖÖÃÖÖšüß / ¯Ö¤üÖê®ÖŸÖßÃÖÖšüß †ÖîªÖê×�Ö�ú ¯ÖÏ×¿Ö�Ö�Ö ÃÖÓÃ£Öê“µÖÖ 
¿Öî�Ö×�Ö�ú †ÆüÔŸÖêÃÖ ´ÖÖµÖŸÖÖ ¤êü�Öê ŸµÖÖÓ“Öê�ú›üß»Ö ŸÖÖŸ¯Öã̧ üŸµÖÖ ¯ÖḮ ÖÖ�Ö¯Ö¡ÖÖÃÖ ×¾Ö¬Öß�ÖÏÖÆüµÖ ÃÖ´Ö•Ö�Öê. 

3. ¯ÖÏ¿ÖÖÃÖ�úßµÖ ¯Ö×¸ü¯Ö¡Ö�ú �Ïú´ÖÖÓ�ú 438 ×¤üÖÖÓ�ú 18.10.2004, ÃÖÖ´ÖÖµÖ †Ö¤êü¿Ö 74 ×¤ü. 30.4.74 †ÖãÃÖÖ¸ü ˆ““Ö 
¾ÖêŸÖÖÁÖê�Öß“ÖÖ »ÖÖ³Ö ×´ÖôûÖ»Öê»µÖÖ ™ÓüÓ�ú»Öê�Ö�úÖÓÖÖ ¾Ö×¸üÂšü ™ÓüÓ�ú»Öê�Ö�ú µÖÖ ¯Ö¤üÖ“µÖÖ ¯Ö¤üÖê®ÖŸÖßÃÖÖšüß 50 ¿Ö.¯ÖÏ.×´Ö. ‡ÓÓ�ÖÏ•Öß ™ÓüÓ�ú»Öê�ÖÖ �ÖŸÖß 
“ÖÖ“Ö�Öß ˆ¢Öß�ÖÔ �ú¸ü�µÖÖ¯ÖÖÃÖæÖ ÃÖæ™ü ×´Öôû�Öê²ÖÖ²ÖŸÖ.   

4. ¯ÖÏ¿ÖÖÃÖ�úßµÖ ¯Ö×¸ü¯Ö¡Ö�ú �Ïú´ÖÖÓ�ú 437 ×¤üÖÖÓ�ú 14.10.2004,  ¾ÖÖÆüÖ “ÖÖ»Ö�úÖ“Öß ×¸üŒŸÖ ¯Ö¤êü ¯Ö¤üÖê®ÖŸÖßÖê ³Ö¸ü�Öê²ÖÖ²ÖŸÖ. 

5. ¯Ö¤üÖê®ÖŸÖßŸÖß»Ö †Ö¸ü�Ö�Ö Æêü ¯Ö¤üÖê®ÖŸÖß“µÖÖ ÃÖ¾ÖÔ ™ü¯¯µÖÖÓ¾Ö¸ü »ÖÖ�Öæ �êú»µÖÖ¾Ö¸ü ÃÖ¾ÖÔ ¯Ö¤üÖê®ÖŸµÖÖ ¤êüŸÖÖÓÖÖ ´Öãôû µÖÖ×“Ö�úÖ �Ïú. 8452/04 “µÖÖ 
×Ö�ÖÔµÖÖ“µÖÖ †¬ÖßÖ ¸üÖÆæüÖ �ú¸üÖ¾µÖÖŸÖ ¾Ö ¯Ö¤üÖê®ÖŸÖß“µÖÖ †Ö¤êü¿ÖÖŸÖ ŸÖÃÖÖ Ã¯ÖÂ™ü ˆ»»Öê�Ö �ú¸ü�µÖÖŸÖ µÖÖ¾ÖÖ (¯ÖÏ¿ÖÖÃÖ�úßµÖ ¯Ö×¸ü¯Ö¡Ö�ú �Ïú. 
108 ×¤ü. 19/5/2007)                 
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APPENDIX - 'I' 

Approved vide Board's Resolution No. 287. dt. 27-1-1987 notified vide 

                        C.S.No. 54, dt. 16-2-1977 

(See Note (viii) below Recruitment Regulation 38). 

 

RULES AND REGULATIONS GOVERNING RESERVATIONS OF VACANCIES IN  PAY GROUP III AND PAY GROUP IV FOR 

EX-SERVICEMEN / DISABLED EX-SERVICEMEN/ DEPENDENTS OF EX-SERVICEMEN KILLED IN ACTION. 

1.  15% of the vacancies in pay Groups III and IV services which are filled in by direct recruitment in any year shall 
be reserved for ex-servicemen. 
 
2.  The reservation for ex-servicemen shall be made applicable to the total vacancies arising in a particular calendar 
year in all Class III posts as a whole and in all Class IV posts as a whole and not against each category of posts. 
 
3.   The reservation of vacancies in Pay Group III and Pay Group IV services including permanent vacancies filled in 
initially on a temporary basis and temporary vacancies which are likely to be made permanent and/or likely to 
continue for three months or more to be filled in by direct recruitment in any year shall be reserved for being 
filled in by Ex-servicemen.  
 
4. Ex-servicemen who are released on completion of thei r  normal tenure of service from         the  Armed 
Forces shall  be exempted from payment of e x ami natio n  fee and application          form fee for fi l l ing the 
vacancies, on production of Discharge Certificate. 

5. The Defence Services personnel disabled in action and one member each of the families of the defence 
services personnel killed in action, shall be given priority, in the matter of recruitment to Pay Group III and IV 
posts in the Company’s services which are fi lled in otherwise than by promotion. For the purpose of this 
concession,  the members of the fami ly  of such deceased defence services personnel would include,  besides 
his widow, his sons/unmarried daughters/near relations who agree to support his family. 

6. All recruiting authorities, whenever they have to make recruitment for any vacancies in Pay Group III and 
Pay Group IV posts are required to communicate particulars of vacancies in questi on together with the 
qualifications required for them, to the Collectors of the respective districts in the cases of offices outside 
Greater Mumbai and to the General Admi nistration Department, Mantralaya,  Mumbai in the cases of offices 
in Greater Mumbai. 

7.  The age l imit  prescribed for various Pay Group III and IV posts and services shall be generally relaxed 
upto 40 years in the case of defence services personnel disabled in action and the dependents of defence 
services personnel killed in action for the purpose of appointment on a priority basis, provided they possess 
the required qualifications. Where relaxation above the limit of 40 years is considered necessary on account of 
the pecuniary conditions of the families such cases should be referred to Managing Director giving 
necessary details. 

8. i)  The physically handicapped persons may be recruited to posts in Pay Gr.III and IV  services identified 
vide Administrative Circular No.166 dt.12/08/2008 if they are otherwise qualifi ed and found suitable.  

      ii) The appointment of physically handicapped persons shall be subject to the conditions prescribed in the 
Govt. of India Office Memorandum No.36035/3/2004-Estt(Res)  dt.29/12/2005 notified vide 
Corrigendum to Adm. Circular No.02 dt. 04/10/2005. 

9. The backlog shall be carried for the period of one year on account of the unfilled vacancies for want of duly 
qualified ex-servicemen/disabled ex-servicemen.  
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10.    For appointment to the reserved vacancies every ex-servicemen fulfilling the conditions laid down from time 
to time allowed to deduct length of service in the military service from their actual age and such resultant age 
should not exceed the prescribed age limit by more than three years in case of reserved categories of eight years. 

11. Only Ex-servicemen who are qualified shall be granted the benefits of concession's pertaining to 
reservation of vacancies in Pay Group III and Pay Group IV of services. 

12. The Ex-servicemen may be absorbed in Pay Group III and IV posts reserved for them after all the 

retrenched personnel of various categories are absorbed. 
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APPENDIX ‘J’ 

(Old provisions revised by Govt. of Maharashtra (Industry,Energy & Labour Dept.) 

vide G.R.NO.EST-004/CR 8392 Urja-2 dt. 23/6/2008 vide  

Admn.Circular No. 166 dt. 12/8/2008 are adopted as under). 
 

¯ÖÏ¿ÖÖÃÖ�úßµÖ ¯Ö×¸ü¯Ö¡Ö�ú �Îú. 166 ×¤üÖÖÓ�ú 12/08/2008 
 

×¾ÖÂÖµÖ : †¯ÖÓ�Ö ¾µÖŒŸÖß (ÃÖ´ÖÖÖ ÃÖÓ¬Öß, ÃÖÓ̄ Ö æ�ÖÔ ÃÖÆü³ÖÖ�Ö ¾Ö ÆüŒ�úÖ“Öê ÃÖÓ̧ ü�Ö�Ö) †×¬Ö×ÖµÖ´Ö 1995 ÖãÃÖÖ¸ü 
´ÖÆüÖ¸üÖÂ™Òü ¸üÖ•µÖ ×¾ÖªãŸÖ ×¾ÖŸÖ¸ü�Ö �Óú¯ÖÖß µÖÖÓ“µÖÖ �úÖµÖÖÔ»ÖµÖÖŸÖß»Ö (�Ö™ü-† ŸÖê �Ö™ü-›ü) ¯Ö¤üÖ¾Ö¸ü 
¿ÖÖ×¸ü×¸ü�ú¥üÂ™ü¶Ö †¯ÖÓ�ÖÖÃÖÖšüß †Ö¸ü�Ö�Ö šêü¾Ö�µÖÖ²ÖÖ²ÖŸÖ. 

ÃÖÓ¤ü³ÖÔ : ¯ÖÏ¿ÖÖÃÖ�úßµÖ ¯Ö×¸ü¯Ö¡Ö�  �Îú. 2, ×¤üÖÖÓ�ú 4/10/2005.      

 ¿ÖÖÃÖÖÖÖê ˆ““Ö¢Ö´Ö µÖÖµÖÖ»ÖµÖÖ“µÖÖ ×¤üÖÖÓ�ú 23/12/2004 “µÖÖ †Ö¤êü¿ÖÖ¯ÖḮ ÖÖ�Öê †¯ÖÓ�Ö ¾µÖŒŸÖß (ÃÖ´ÖÖÖ ÃÖÓ¬Öß, ÃÖÓ̄ Öæ�ÖÔ ÃÖÆü³ÖÖ�Ö ¾Ö 
ÆüŒ�úÖ“Öê ÃÖÓ̧ ü�Ö�Ö) †×¬Ö×ÖµÖ´Ö 1995 “µÖÖ †×¬Ö×ÖµÖ´ÖÖŸÖß»Ö ¯ÖÏ�ú¸ü�Ö �Îú. 6 ´Ö¬Öß»Ö �ú»Ö´Ö  32 ¾Ö 33 ÃÖã¬ÖÖ×¸üŸÖ ÃÖ×´ÖŸÖßÖê ŸÖ¤Ëü£ÖÔ 
´ÖÓ›üôûÖŸÖß»Ö †¯ÖÓ�Ö ¾µÖŒŸÖßÃÖÖšüß ÃÖãµÖÖê�µÖ ¯Ö¤êü ¯Ö¡Ö �Îú. ‡Ô‹ÃÖ™üß-004/ÃÖß†Ö¸ü-8392/‰ú•ÖÖÔ-6, ×¤üÖÖÓ�ú 01/09/2005 †¾ÖµÖê ‘ÖÖê×ÂÖŸÖ 
�êú»Öê»Öß ÆüÖêŸÖß.  ¿ÖÖ×¸ü¸üß�ú ¥üÂ™ü¶Ö †¯ÖÓ�Ö ¾µÖŒŸÖàÃÖÖšüß †Ö¸ü×�ÖŸÖ ¾Ö ×ÖÛ¿“ÖŸÖ �êú»Öê»µÖÖ ÃÖãµÖÖê�µÖ ¯Ö¤üÖ¾Ö¸ü ÃÖ¸üôû ÃÖê¾ÖêÖê ˆ´Öê¤ü¾ÖÖ¸üÖÓ“Öß ³Ö¸üŸÖß 
�ú¸üŸÖÖÖÖ ŸµÖÖ“Ö¯ÖḮ ÖÖ�Öê ×¾Ö³ÖÖ�ÖßµÖ ¯Ö¤üÖê®ÖŸÖß �ú¸üŸÖÖÖÖ ÃÖã¬ÖÖ×¸üŸÖ ÃÖæ“ÖÖÖÓ“ÖÖ †¾Ö»ÖÓ²Ö �ú¸ü�Öê †Ö×�Ö †Ö¸ü�Ö�Ö ×ÖÛ¿“ÖŸÖ �ú¸ü�Öê²ÖÖ²ÖŸÖ“µÖÖ ÃÖæ“ÖÖÖ 
¯ÖÏ¿ÖÖÃÖ�úßµÖ ¯Ö×¸ü¯Ö¡Ö �Îú. 2, ×¤üÖÖÓ�ú 04/10/2005 †¾ÖµÖê ÃÖ¾ÖÔ �Öê×¡ÖµÖ �úÖµÖÖÔ»ÖµÖÖÓÖÖ µÖÖê�µÖ ŸµÖÖ �úÖµÖÔ¾ÖÖÆüßÃÖÖšüß ¤êü�µÖÖŸÖ †Ö»Öê»µÖÖ ÆüÖêŸµÖÖ.  

2. †ÖŸÖÖ ˆªÖê�Ö, ‰ú•ÖÖÔ ¾Ö �úÖ´Ö�ÖÖ¸ü ×¾Ö³ÖÖ�Ö,´ÖÓ¡ÖÖ»ÖµÖ �úÖ´Ö�ÖÖ¸ü ×¾Ö³ÖÖ�Ö µÖÖÓÖß ŸµÖÖÓ“µÖÖ ¿ÖÖÃÖÖ ×Ö�ÖÔµÖ �Îú. ‡Ô‹ÃÖ™üß-004/ÃÖß†Ö¸ü-
8392/‰ú•ÖÖÔ-6, ×¤üÖÖÓ�ú 23/06/2008 ÃÖÖê²ÖŸÖ •ÖÖ×ÆüŸÖ µÖÖ×“Ö�úÖ �Îú. 129/03 ÃÖÓ¤ü³ÖÖÔŸÖ ´ÖÖ. ˆ““Ö µÖÖµÖÖ»ÖµÖÖÖê ×¤ü»Öê»µÖÖ †Ö¤êü¿ÖÖÖ ãÃÖÖ¸ü 
¯ÖãÖ¸Ôü×“ÖŸÖ �ú¸ü�µÖÖŸÖ †Ö»Öê»µÖÖ ŸÖ–Ö ÃÖ×´ÖŸÖßÖê ¿ÖÖÃÖÖ ×Ö�ÖÔµÖÖ“µÖÖ ¯ÖãÖÙ¾Ö»ÖÖê�úÖÖÖÓŸÖ¸ü �êú»Öê»µÖÖ ×¿Ö±úÖ¸ü¿Öß ×¾Ö“ÖÖ¸üÖŸÖ ‘Öê‰úÖ ŸÖÃÖê“Ö ´ÖÆüÖ¸üÖÂ™Òü 
¸üÖ•µÖ ×¾ÖªãŸÖ ´ÖÓ›üôûÖ“Öê ×¡Ö³ÖÖ•ÖÖ —ÖÖ»µÖÖ´Öãôêû µÖÖ¯Öæ¾Öá“ÖÖ ×¤üÖÖÓ�ú 28/09/2004 “ÖÖ ¿ÖÖÃÖÖ ×Ö�ÖÔµÖ †×¬Ö�Îú×´ÖŸÖ �ú¹ýÖ ´ÖÆüÖ¸üÖÂ™Òü ¸üÖ•µÖ 
×¾ÖªãŸÖ ×¾ÖŸÖ¸ü�Ö �Óú¯ÖÖß´Ö¬Öß»Ö †¯ÖÓ�ÖÖÃÖÖšüß ÃÖãµÖÖê�µÖ ÃÖã¬ÖÖ×¸üŸÖ ¯Ö¤ü×ÖÛ¿“ÖŸÖß �ú¹ýÖ ¯Ö¤üÖÓ“µÖÖ µÖÖ¤üß“Öß ÃÖã¬ÖÖ×¸üŸÖ ¯ÖÏŸÖ ¯ÖÖšü×¾Ö»Öß †ÖÆêü.  µÖÖ 
ÃÖã¬ÖÖ×¸üŸÖ µÖÖ¤üß´Ö¬µÖê †¯ÖÓ�ÖÖÓ“µÖÖ ¯ÖÏ¾Ö�ÖÖÔÃÖÖšüß“Öê †Ö¸ü�Ö�Ö �úÖÆüà ¯Ö¤üÖÓÃÖÖšüß ²Ö¤ü»Ö�µÖÖŸÖ †Ö»Öê †ÖÆêü.   
 
3. ˆªÖê�Ö, ‰ú•ÖÖÔ ¾Ö �úÖ´Ö�ÖÖ¸ü ×¾Ö³ÖÖ�Ö, ´ÖÆüÖ¸üÖÂ™Òü ¿ÖÖÃÖÖ, ¿ÖÖÃÖÖ ×Ö�ÖÔµÖ �Îú. ‡Ô‹ÃÖ™üß-004/ÃÖß†Ö¸ü-8392/‰ú•ÖÖÔ-6, ×¤üÖÖÓ�ú 
23/06/2008 “Öß ¯ÖÏŸÖ ¾Ö †¯ÖÓ�ÖÖÃÖÖšüß †Ö¸ü×�ÖŸÖ ¾Ö ×ÖÛ¿“ÖŸÖ �êú»Öê»µÖÖ ÃÖãµÖÖê�µÖ ¯Ö¤üÖÓ“µÖÖ µÖÖ¤üß“Öß ÃÖã¬ÖÖ×¸üŸÖ ¯ÖÏŸÖ ´ÖÖ×ÆüŸÖßÃÖÖšüß 
´ÖÖ�ÖÔ¤ü¿ÖÔüÖÖÃÖÖšüß ¾Ö µÖÖê�µÖ ŸµÖÖ �úÖµÖÔ¾ÖÖÆüßÃÖÖšüß ÃÖÖê²ÖŸÖ •ÖÖê›ü»Öß †ÖÆêü.  ÃÖ¾ÖÔ ÃÖÓ²ÖÓ×¬ÖŸÖÖÓÖÖ ×¾ÖÖÓŸÖß �ú¸ü�µÖÖŸÖ µÖêŸÖê �úß ŸµÖÖÓÖß ¿ÖÖ¸üß×¸ü�ú¥üÂ™ü¶Ö 
†¯ÖÓ�Ö ¾µÖŒŸÖßÃÖÖšüß †Ö¸ü×�ÖŸÖ ¾Ö ×ÖÛ¿“ÖŸÖ �êú»Öê»µÖÖ ÃÖãµÖÖê�µÖ ¯Ö¤üÖÓ¾Ö¸ü ×¾Ö³ÖÖ�ÖßµÖ ¯Ö¤üÖê®ÖŸÖß«üÖ¸êü †Ö×�Ö ÃÖ¸üôûÃÖê¾ÖêÖê ³Ö¸üŸÖß �ú¸üŸÖÖÖÖ ÃÖã¬ÖÖ×¸üŸÖ 
ÃÖæ“ÖÖÖ“ÖÖ †¾Ö»ÖÓ²Ö �ú¸üÖ¾ÖÖ †Ö×�Ö †Ö¸ü�Ö�Ö ×ÖÛ¿“ÖŸÖ �ú¸üÖ¾Öê.  
 
4. ¯Ö×¸ü�ÖÖ´Öß, ¯ÖÏ¿ÖÖÃÖ�úßµÖ ¯Ö×¸ü¯Ö¡Ö�ú �Îú. 2, ×¤üÖÖÓ�ú 4/10/2005 “µÖÖ ÃÖÖê²ÖŸÖ •ÖÖê›ü»Öê»µÖÖ ¯Ö¤üÖÓ“Öß µÖÖ¤üß †ÖŸÖÖ ¸ü§ü šü¸ü×¾Ö�µÖÖŸÖ µÖêŸÖ 
†ÖÆêü.    

5. Æêü ¯ÖÏ¿ÖÖÃÖ�úßµÖ ¯Ö×¸ü¯Ö¡Ö�ú �Óú¯ÖÖß“µÖÖ www.mahadiscom.in µÖÖ ¾Öê²ÖÃÖÖ‡Ô™ü¾Ö¸üÆüß ˆ¯Ö»Ö²¬Ö †ÖÆêü. 
ÃÖÖê²ÖŸÖ : ¿ÖÖÃÖÖ ×Ö�ÖÔµÖ �Îú. ‡Ô‹ÃÖ™üß-004/ 
          ÃÖß†Ö¸ü-8392/‰ú•ÖÖÔ-6,  
          ×¤üÖÖÓ�ú 23/06/2008 (¯ÖéÂšü 1 ŸÖê 6)     ÃÖÆüß/- 
                        (ÃÖã.µÖ.¯ÖÖ™üß»Ö) 
        ´Öã�µÖ ´ÖÆüÖ¾µÖ¾ÖÃ£ÖÖ¯Ö�ú (�ú) 
 
¯ÖÏŸÖ : ´Ö.¸üÖ.×¾Ö.×¾ÖŸÖ¸ü�Ö �Óú¯ÖÖß ´ÖµÖÖÔ×¤üŸÖ“µÖÖ ×¾Ö³ÖÖ�ÖßµÖ �úÖµÖÖÔ»ÖµÖ ¾Ö ŸµÖÖ¾Ö¸üß»Ö ÃÖ¾ÖÔ ÃŸÖ¸üÖ¯ÖµÖÕŸÖ.                                       
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      †¯ÖÓ�Ö ¾µÖŒŸÖß (ÃÖ´ÖÖÖ ÃÖÓ¬Öß ÃÖÓ̄ Öæ�ÖÔ ÃÖÆü³ÖÖ�Ö ¾Ö 
      ÆüŒ�úÖ“Öê ÃÖÓ̧ ü�Ö�Ö) †×¬Ö×ÖµÖ´Ö, 1995ÖãÃÖÖ¸ü ´ÖÆüÖ¸üÖÂ™Ò 

¸üÖ•µÖ ×¾ÖªãŸÖ ×¾ÖŸÖ¸ü�Ö �ÓúÓ̄ ÖÖß µÖÖÓ“µÖÖ �úÖµÖÖÔ»ÖµÖÖŸÖß»Ö  
(�Ö™ü-† ŸÖê �Ö™ü-›ü) ¯Ö¤üÖ¾Ö¸ü ¿ÖÖ× ü̧×¸ü�ú¥üÂ™üµÖÖ  
†¯ÖÓ�ÖÖÃÖÖšüß †Ö¸ü�Ö�Ö šêü¾Ö�µÖÖ²ÖÖ²ÖŸÖ. 

 
ü  ´ÖÆüÖ¸üÖÂ™Ò ¿ÖÖÃÖÖ 

ˆªÖê�Ö, ˆ•ÖÖÔ ¾Ö �úÖ´Ö�ÖÖ¸ü ×¾Ö³ÖÖ�Ö, 
¿ÖÖÃÖÖ ×Ö�ÖÔµÖ �Ïú´ÖÖÓ�ú ‡‹ÃÖ™üß-004/ÃÖß†Ö¸ü 8392 / ‰ú•ÖÖÔ-2 

´ÖÓ¡ÖÖ»ÖµÖ, ´ÖÓã²Ö‡Ô-400 032, 
×¤üÖÖÓ�ú :-23 •ÖæÖ 2008 

 
¾ÖÖ“ÖÖ :- 1) ¿ÖÖÃÖÖ ×Ö�ÖÔµÖ, ˆ.‰ú.¾Ö �úÖ.×¾Ö³ÖÖ�Ö �Ïú´ÖÖÓ�ú ‡‹ÃÖ™üß-004/ÃÖß†Ö¸ü 8392 / ‰ú•ÖÖÔ-6 

                       ×¤üÖÖÓ�ú 28.9.2004 
      2) ¿ÖÖÃÖÖ ¯Ö¡Ö ˆ.‰ú.¾Ö �úÖ.×¾Ö³ÖÖ�Ö �Ïú´ÖÖÓ�ú ‡‹ÃÖ™üß-004/ÃÖß†Ö¸ü 8392 / ‰ú•ÖÖÔ-6 

                       ×¤üÖÖÓ�ú 24.8.2006 
 
¯ÖÏÃŸÖÖ¾ÖÖÖ :-  †¯ÖÓ�Ö ¾µÖŒŸÖß (ÃÖ´ÖÖÖ ÃÖÓ¬Öß, ÃÖÓ̄ Öæ�ÖÔ ÃÖÆü³ÖÖ�Ö ¾Ö ÆüŒ�úÖ“Öê ÃÖÓ̧ ü�Ö�Ö) †×¬Ö×ÖµÖ´Ö, 1995 †ÓŸÖ�ÖÔŸÖ ¯Öæ¾ÖÖÔÁÖ´Öß“µÖÖ 
´ÖÆüÖ¸üÖÂ™Ò ¸üÖ•µÖ ×¾ÖªãŸÖ ´ÖÓ›üôûÖÓŸÖ�ÖÔŸÖ �úÖµÖÔ̧ üŸÖ †ÃÖ»Öê»µÖÖ ¯Ö¤üÖÓÃÖÖšüß ÃÖµÖÖê�µÖ ¯Ö¤êü ×ÖÛ¿“ÖŸÖ �ú¸ü�µÖÖŸÖ †Ö»Öê»Öß †ÖÆêüŸÖ. ŸµÖÖÖÓÓŸÖ¸ ÃÖÖ´ÖÖ×•Ö�ú 
µÖÖµÖ ×¾Ö³ÖÖ�ÖÖ“µÖÖ ×¤üÖÖÓ�ú 13 •Öã»Öî,2005 “µÖÖ ¯Ö¡ÖÖŸÖß»Ö ÃÖã“ÖÖêÖãÃÖÖ¸ü †¯ÖÓ�ÖÖÓÃÖÖšüß ¯Ö¤êü ×ÖÛ¿“ÖŸÖ �ú¸ü�µÖÖÃÖÖšüß �ÖšüßŸÖ �ú¸ü�µÖÖŸÖ †Ö»Öê»µÖÖ 
ŸÖ–Ö ÃÖ×´ÖŸÖßÖê 24 †Öò�ÖÃ™ü 2005 “µÖÖ ¿ÖÖÃÖÖ ¯Ö¡ÖÖÖãÃÖÖ¸ü ´ÖÆüÖ¸üÖÂ™Ò ¸üÖ•µÖ ×¾ÖªãŸÖ ´ÖÓ›üôûÖÓ»ÖÖ �úôû×¾Ö�µÖÖŸÖ †Ö»Öê»Öê †ÖÆêü. 
 

¤ü¸ü´µÖÖÖ ´ÖÓãÓ²Ö‡Ô ˆ““Ö µÖÖµÖÖ»ÖµÖÖŸÖ ¤üÖ�Ö»Ö �ú¸ü�µÖÖŸÖ †Ö»Öê»µÖÖ •ÖÖ×ÆüŸÖ µÖÖ×“Ö�úÖ �Ïú´ÖÖÓÓ�ú 70/2002 ´Ö¬µÖê ´ÖÓã²Ö‡Ô ˆ““Ö 
µÖÖµÖÖ»ÖµÖÖÖê ×¤üÖÖÓ�ú 6.8.2006 ¸üÖê•Öß ×¤ü»Öê»µÖÖ ×Ö�ÖÔµÖÖŸÖß»Ö ¯Ö×¸ü“”êû¤ü 4 (1) (2) ÖãÃÖÖ¸ü ¯ÖÏŸÖß¾ÖÖ¤üß ÃÖÓÓÃ£Öê“µÖÖ ¾Ö�úß»ÖÖÓ¿Öß ×¤üÖÖÓ�ú 26 
ÃÖ¯™ëüÓÓ²Ö¸ü 2006 ¸üÖê•Öß —ÖÖ»Öê»µÖÖ “Ö“ÖêÔÖãÃÖÖ¸ ´ÖÆüÖ¸üÖÂ™Ò ¸üÖ•µÖ ×¾ÖªãŸÖ ´ÖÓ›üôûÖ“Öê ×¡Ö³ÖÖ•ÖÖ —ÖÖ»µÖÖ´Öãôêû Ö¾µÖÖÖê Ã£ÖÖ¯ÖÖ       —ÖÖ»Öê»µÖÖ ŸÖßÖ 
×¾ÖªãŸÖ �Óú¯ÖµÖÖÓ́ Ö¬µÖê †¯ÖÓÓ�ÖÖÃÖÖšüß Ã¾ÖŸÖÓ¡Ö¯Ö�Öê ÃÖãµÖÖê�µÖ ¯Ö¤êü ×ÖÛ¿“ÖŸÖ �ú¸ü�µÖÖ²ÖÖ²ÖŸÖ“Öß �úÖµÖÔ¾ÖÖÆüß �ú¸ü�µÖÖ“ÖÖ ¯ÖÏÃŸÖÖ¾Ö ¿ÖÖÃÖÖÖ“µÖÖ ×¾Ö“ÖÖ¸üÖ¬ÖßÖ 
ÆüÖêŸÖÖ. 

 
 
 

¿ÖÖÃÖÖ ×Ö�ÖÔµÖ :  
 

•ÖÖ×ÆüŸÖ µÖÖ×“Ö�úÖ  �Ïú 129 /03 ÃÖÓ¤ü³ÖÖÔŸÖ ´ÖÖ.ˆ““Ö µÖÖµÖÖ»ÖµÖÖÖê ×¤ü»Öê»µÖÖ †Ö¤êü¿ÖÖÖãÃÖÖ¸ü ¯ÖãÖ¸Ôü×“ÖŸÖ �ú¸ü�µÖÖŸÖ †Ö»Öê»µÖÖ üŸÖ–Ö 
ÃÖ×´ÖŸÖßÖê ¿ÖÖÃÖÖ ×Ö�ÖÔµÖÖ“µÖÖ ¯ÖãÖ×¾ÖÔ»ÖÖê�úÖÖÖÓŸÖ¸ �êú»Öê»µÖÖ ×¿Ö±úÖ¸ü¿Öß ×¾Ö“ÖÖ¸üÖŸÖ ‘Öê‰úÖ ŸÖÃÖê“Ö ǘ ÖÆüÖ ü̧ÖÂ™Ò ¸üÖ•µÖ ×¾ÖªãŸÖ ´ÖÓ›üôûÖ“Öê ×¡Ö³ÖÖ•ÖÖ —
ÖÖ»µÖÖ´Öãôêû µÖÖ¯Öã¾ÖßÔ“ÖÖ ×¤üÖÖÓ�ú 28-9-2004 “ÖÖ ¿ÖÖÃÖÖ ×Ö�ÖÔµÖ †×¬Ö�Ïú×´ÖŸÖ �ú¸ü�µÖÖŸÖ µÖêŸÖ †ÃÖãÖ Ö¾µÖÖÖê Ã£ÖÖ¯ÖÖ —ÖÖ»Öê»µÖÖ ´ÖÆüÖ¸üÖÂ™Ò ¸üÖ•µÖ 
×¾ÖªãŸÖ ×¾ÖŸÖ¸ü�Ö �Óú¯ÖÖß ´Ö¬Öß»Ö �ú´ÖÔ“ÖÖ¸üß /†×¬Ö�úÖ-µÖÖÓÃÖÖšüß ¿ÖÖÃÖÖ ×Ö�ÖÔµÖÖÓ¾ÖµÖê †¯ÖÓ�ÖÖÓÃÖÖšüß ÃÖãµÖÖê�µÖ ÃÖã¬ÖÖ¸üßŸÖ ¯Ö¤ü ×ÖÛ¿“ÖŸÖß �ú¸ü�µÖÖŸÖ µÖêŸÖ 
†ÖÆêü. ¾µÖ¾ÖÃ£ÖÖ¯Ö�úßµÖ ÃÖÓ“ÖÖ»Ö�ú, ´ÖÆüÖ¸üÖÂ™Ò ¸üÖ•µÖ ×¾ÖªãŸÖ ×¾ÖŸÖ¸ü�Ö �Óú¯ÖÖß µÖÖÓÖß ŸµÖÖÓ“µÖÖ †×¬Ö×ÖÃŸÖ ÃÖ¾ÖÔ ¯Ö¤üÖÓÖÖ ÃÖ¤ü¸ü †Ö¸ü�Ö�ÖÖÖãÃÖÖ¸ü ŸÖÃÖê“Ö 
�êúÓ¤Ïü ¿ÖÖÃÖÖÖ“µÖÖ �Ïú´ÖÖÓ�ú 36035/3/2004/ Estt(RES), ×¤üÖÖÓ�ú 29 ×›üÃÖëÓ²Ö¸ü, 2005 ÖãÃÖÖ¸ü »ÖÖ�Öã �ú¸ü�µÖÖ²ÖÖ²ÖŸÖ“Öß �úÖµÖÔ¾ÖÖÆüß 
�ú¸üÖ¾Öß. 

 
 
 
ÃÖ¤ü¸ü ¿ÖÖÃÖÖ ×Ö�ÖÔµÖ , ÃÖÖ´ÖÖ×•Ö�ú µÖÖµÖ ¾Ö ×¾Ö¿ÖêÂÖ ÃÖÆüÖµµÖ ×¾Ö³ÖÖ�ÖÖ“µÖÖ †ÖÖî¯Ö“ÖÖ¸üß�ú ÃÖÓÓ¤³ÖÔ ü �Ïú´ÖÖÓ�ú- †¯ÖÓ�Ö-2007/ ¯ÖÏ. 

�Ïú.74/ÃÖã¬ÖÖ¸ü -3, ×¤üÖÖÓ�ú 16 •ÖæÖ, 2008 †¾ÖµÖê ×¤ü»Öê»µÖÖ ÃÖÆǘ ÖŸÖßÖê ×Ö�ÖÔ×´ÖŸÖ �ú¸ü�µÖÖŸÖ µÖêŸÖ †ÖÆêü. 
 

´ÖÆüÖ¸üÖÂ™ÒüÖ“Öê ¸üÖ•µÖ¯ÖÖ»Ö µÖÖÓ“µÖÖ †Ö¤êü¿ÖÖÖãÃÖÖ¸ü ¾Ö ÖÖ¾ÖÖÖê,  
 
 
 

ÃÖÆüß/- 
    (´ÖÖêÆüÖ ¯ÖÖÓœü¸ü�úÖ´Öê) 



 186

  ¿ÖÖÃÖÖÖ“Öê †¾Ö¸ü ÃÖ×“Ö¾Ö 
 
¯ÖÏŸÖ, 
¾µÖ¾ÖÃ£ÖÖ¯Ö�úßµÖ ÃÖÓ“ÖÖ»Ö�ú, ´ÖÆüÖ¸üÖÂ™Ò ¸üÖ•µÖ ×¾ÖªãŸÖ ×¾ÖŸÖ¸ü�Ö �úÓ̄ ÖÖß ´ÖµÖÖÔ. ¾ÖÖÓ¤Ïê (¯Öæ¾ÖÔ), ´ÖÓã²Ö‡Ô - 400051ü  
´ÖÖ. ¸üÖ•µÖ¯ÖÖ»Ö µÖÖÓ“Öê ÃÖ×“Ö¾Ö, ¸üÖ•µÖ¯ÖÖ»ÖÖ“Öê �úÖµÖÖÔ»ÖµÖ, ´Ö»Ö²ÖÖ¸ü ×Æü»Ö, ´ÖÓã²Ö‡Ô 400006. 
´ÖÖ.´Öã�µÖ´ÖÓ¡Öß µÖÖÓ“Öê ÃÖ×“Ö¾Ö 
´ÖÖ.ˆ¯Ö ´Öã�µÖ´ÖÓ¡Öß µÖÖÓ“Öê ÃÖ×“Ö¾Ö 
´ÖÖ.´ÖÓ¡Öß (ˆ•ÖÖÔ) µÖÖÓ“Öê Ã¾ÖßµÖ ÃÖÆüÖµµÖ�ú, 
ÃÖ×“Ö¾Ö , ´ÖÆüÖ¸üÖÂ™Òü »ÖÖê�úÃÖê¾ÖÖ †ÖµÖÖê�Ö 
´ÖÆüÖ»Öê�ÖÖ¯ÖÖ»Ö (»Öê�ÖÖ ¾Ö †Öã–ÖêµÖŸÖÖ)ü, ´ÖÓã²Ö‡Ô 
 ´ÖÆüÖ»Öê�ÖÖ¯ÖÖ»Ö (»Öê�ÖÖ ¾Ö †Öã–ÖêµÖŸÖÖ)ü, ÖÖ�Ö¯Öæ̧ ü. 
†×¬Ö¤üÖÖ ¾Ö »Öê�ÖÖ †×¬Ö�úÖ¸üß , ´ÖÓã²Ö‡Ô 
×Ö¾ÖÖÃÖß »Öê�ÖÖ×¬Ö�úÖ¸üß, ´ÖÓã²Ö‡Ô 
†ÖµÖãŒŸÖ, †¯ÖÓ�Ö �ú»µÖÖ�Ö , 3 “Ö“ÖÔ ¸üÖê›ü , ¯Öã�Öê. 
�ú�Ö †×¬Ö�úÖ¸üß , ÃÖÖ´ÖÖµÖ ¯ÖÏ¿ÖÖÃÖÖ ×¾Ö³ÖÖ�Ö (16 †), ´ÖÓ¡ÖÖ»ÖµÖ, ´ÖÓã²Ö‡Ô. 
�ú�Ö †×¬Ö�úÖ¸üß, ÃÖÖ´ÖÖ×•Ö�ú µÖÖµÖ ¾Ö ×¾Ö¿ÖêÂÖ ÃÖÆüÖµµÖ ×¾Ö³ÖÖ�Ö (ÃÖã¬ÖÖ¸ü-3) ´ÖÓ¡ÖÖ»ÖµÖ, ´ÖÓã²Ö‡Ô. 
�ú�Ö †×¬Ö�úÖ¸üß, ˆªÖê�Ö, ‰ú•ÖÖÔ ¾Ö �úÖ´ÖÖ�ÖÖ¸ü ×¾Ö³ÖÖ�Ö (¯ÖÏ¿ÖÖ-4), ´ÖÓ¡ÖÖ»ÖµÖ, ´ÖÓã²Ö‡Ô. 
×Ö¾Ö›ü ÖÃŸÖß (‰ú•ÖÖÔ -2).        ü ü  
    
 

 
 
 
 
 
 
 
 

 
      

 
 

´ÖÆüÖ¸üÖÂ™Òü ¸üÖ•µÖ ×¾ÖªãŸÖ ×¾ÖŸÖ ü̧�Ö �Óú¯ÖÖß ´ÖµÖÖÔ×¤üŸÖ ´Ö¬Öß»Ö †¯ÖÓ�ÖÖÃÖÖšüß ÃÖã×ÖÛ¿“ÖŸÖ �ú¸ü�µÖÖŸÖ †Ö»Öê»µÖÖ ¯Ö¤üÖÓ“Öß ÖÖ´ÖÖ¾Ö»Öß - ¯ÖÏ¯Ö¡Ö - 
† 

 
12¾ÖêŸÖÖ�Ö™ü - 1  

†.�Îú. ¯Ö¤üÖÖ´Ö †¯ÖÓ�ÖÖÓ“ÖÖ ¯ÖÏ¾Ö�ÖÔ 

1 �úÖµÖÔ�úÖ¸üß ÃÖÓ“ÖÖ»Ö�ú (×¾ÖŸÖ¸ü�Ö/¾ÖÖ×�Ö•µÖ/ ¯ÖÏ�ú»¯Ö) OL,HH 

2 ´Öã�µÖ †×³ÖµÖÓŸÖÖ (×¾ÖŸÖ¸ü�Ö) OL,HH 

3 ´Öã�µÖ ´ÖÆüÖ¾µÖ¾ÖÃ£ÖÖ¯Ö�ú (ŸÖÖÓ×¡Ö�ú †ÖÃ£ÖÖ¯ÖÖÖ) OA, OL,OAL,BL,B,LV,HH 

4 †×¬Ö�Ö�ú †×³ÖµÖÓŸÖÖ (×¾ÖŸÖ¸ü�Ö) OL,HH 

5 �úÖµÖÔ�úÖ¸üß †×³ÖµÖÓŸÖÖ (×¾ÖŸÖ¸ü�Ö) OL,HH 

                                                
12 # Modified vide Admin Circular No. 483 
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6 †×ŸÖ×¸üŒŸÖ �úÖµÖÔ�úÖ¸üß †×³ÖµÖÓŸÖÖ (×¾ÖŸÖ¸ü�Ö) OL,HH 

7 �úÖµÖÔ�úÖ¸üß ÃÖÓ“ÖÖ»Ö�ú (´ÖÖ.ÃÖÓ.) OA, OL,OAL,BL,B,LV,HH 

8 ´Öã�µÖ ´ÖÆüÖ¾µÖ¾ÖÃ£ÖÖ¯Ö�ú (´ÖÖ.ÃÖÓ) OA, OL,OAL,BL,B,LV,HH 

9 ´ÖÆüÖ¾µÖ¾ÖÃ£ÖÖ¯Ö�ú (´ÖÖ.ÃÖÓ.) OA, OL,OAL,BL,B,LV,HH 

10 ˆ¯Ö ´ÖÆüÖ¾µÖ¾ÖÃ£ÖÖ¯Ö�ú (´ÖÖ.ÃÖÓ) OA, OL,OAL,BL,B,LV,HH 

11 ÃÖÆüÖµµÖ�ú ´ÖÆüÖ¾µÖ¾ÖÃ£ÖÖ¯Ö�ú (´ÖÖ.ÃÖÓ.) OA, OL,OAL,BL,B,LV,HH 

12 ¾Ö¸üßÂšü ¾µÖ¾ÖÃ£ÖÖ¯Ö�ú (´ÖÖ.ÃÖÓ.) OA, OL,OAL,BL,B,LV,HH 

13 ¾µÖ¾ÖÃ£ÖÖ¯Ö�ú (´ÖÖ.ÃÖÓ.) OA, OL,OAL,BL,B,LV,HH 

14 �Óú¯ÖÖß ÃÖ×“Ö¾Ö OA, OL,BL  

15 ´Öã�µÖ ´ÖÆüÖ¾µÖ¾ÖÃ£ÖÖ¯Ö�ú (×¾Ö. ¾Ö »Öê.)/(†Ó.»Öê.¯Ö.)/ (×Ö�Ö´Ö »Öê�ÖÖ) OA, OL,BL,HH 

16 ´ÖÆüÖ¾µÖ¾ÖÃ£ÖÖ¯Ö�ú (×¾Ö. ¾Ö »Öê.) OA, OL,BL,HH 

17 ÃÖÆüÖµµÖ�ú ´ÖÆüÖ¾µÖ¾ÖÃ£ÖÖ¯Ö�ú (×¾Ö. ¾Ö »Öê.) OA, OL,BL,HH 

18 ¾Ö×¸üÂšü ¾µÖ¾ÖÃ£ÖÖ¯Ö�ú (×¾Ö. ¾Ö »Öê.) OA, OL,BL,HH 

19 ¾µÖ¾ÖÃ£ÖÖ¯Ö�ú (×¾Ö.¾Ö »Öê.) OA, OL,BL,HH 

20 ´Öã�µÖ ´ÖÆüÖ¾µÖ¾ÖÃ£ÖÖ¯Ö�ú (´ÖÖ.ŸÖÓ.) OA, OL,BL,HH,B,LV 

21 ´ÖÆüÖ¾µÖ¾ÖÃ£ÖÖ¯Ö�ú (´ÖÖ.ŸÖÓ.) OA, OL,BL,HH,B,LV 

22 ˆ¯Ö ´ÖÆüÖ¾µÖ¾ÖÃ£ÖÖ¯Ö�ú (´ÖÖ.ŸÖÓ.) OA, OL,BL,HH,B,LV 

23 ¯ÖÏ�ÖÖ»Öß ×¾Ö¿»ÖêÂÖ�ú OA, OL,BL,HH,B,LV 

24 †Öã¤êü¿Ö�ú OA, OL,BL,HH,B,LV 

25 ´Öã�µÖ †ÖîªÖê×�Ö�ú ÃÖÓ²ÖÓ¬Ö †×¬Ö�úÖ¸üß OA, OL,BL,HH,B,LV 

26 ÃÖÆü ´Öã�µÖ †ÖîªÖê×�Ö�ú ÃÖÓ²ÖÓ¬Ö †×¬Ö�úÖ¸üß OA, OL,BL,HH,B,LV 

27 ˆ¯Ö ´Öã�µÖ †ÖîªÖê×�Ö�ú ÃÖÓ²ÖÓ¬Ö †×¬Ö�úÖ¸üß OA, OL,BL,HH,B,LV 

28 ´Öã�µÖ ×¾Ö¬Öß ÃÖÓ»»ÖÖ�ÖÖ¸ü OA,BL,OAL,B,LV  

29 ×¾Ö¬Öß †×¬Ö�úÖ¸üß OA,BL,OAL,B,LV  

30 ˆ¯Ö ×¾Ö¬Öß †×¬Ö�úÖ¸üß OA,BL,OAL,B,LV  

31 ÃÖÓ“ÖÖ»Ö�ú (¤ü�ÖŸÖÖ ¾Ö ÃÖã̧ ü�ÖÖ) OA,OL 
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32 ˆ¯Ö ÃÖÓ“ÖÖ»Ö�ú (¤ü�ÖŸÖÖ ¾Ö ÃÖã̧ ü�ÖÖ) OA,OL 

33 ÃÖÆüÖµµÖ�ú ÃÖÓ“ÖÖ»Ö�ú (¤ü�ÖŸÖÖ ¾Ö ÃÖã̧ ü�ÖÖ) OA,OL 

34 ¤ü�ÖŸÖÖ †×¬Ö�úÖ¸üß OA,OL 

35 ´Öã�µÖ ´ÖÆüÖ¾µÖ¾ÖÃ£ÖÖ¯Ö�ú (ÃÖÖÓ×‘Ö�ú ÃÖÓ¾ÖÖ¤ü) OA,OAL,BL,B,LV 

36 ÃÖÆü ´Öã�µÖ •ÖÖÃÖÓ̄ Ö�Ôú †×¬Ö�úÖ¸üß OA,OAL,BL,B,LV 

37 ˆ¯Ö ´Öã�µÖ •ÖÖÃÖÓ̄ Ö�Ôú †×¬Ö�úÖ¸üß OA,OAL,BL,B,LV 

¾ÖêŸÖÖ�Ö™ü - 2 

1 ˆ¯Ö �úÖµÖÔ�úÖ¸üß †×³ÖµÖÓŸÖÖ (×¾ÖŸÖ¸ü�Ö) OL,HH  

2 ˆ¯Ö ¤ü�ÖŸÖÖ †×¬Ö�úÖ¸üß OA,OL  

3 ÃÖÆüÖµµÖ�ú †×³ÖµÖÓŸÖÖ (×¾ÖŸÖ¸ü�Ö) OL,HH 

4 ÃÖÆüÖµµÖ�ú †Öã¤êü¿Ö�ú  OA,OL,BL,HH,B,LV 

5 �ú×ÖÂšü †Öã¤êü¿Ö�ú OA,OL,BL,HH,B,LV 

6 †Ö¬ÖÖ¸ü ÃÖÖ´Ö�ÖÏß ¯ÖµÖÔ¾Öê�Ö�ú OA,OL,BL,HH,B,LV 

7 ˆ¯Ö ¾µÖ¾ÖÃ£ÖÖ¯Ö�ú (´ÖÖ.ÃÖÓ.) OA,OL,BL,HH,B,LV 

8 ˆ¯Ö ¾µÖ¾ÖÃ£ÖÖ¯Ö�ú (×¾Ö. ¾Ö »Öê.) OA,OL,BL,HH  

9 •ÖÖ ÃÖÓ̄ Ö�Ôú †×¬Ö�úÖ¸üß  OA,OAL,BL,B,LV 

10 ³ÖÖÂÖÖÓŸÖ¸ü�úÖ¸ü-×Ö-´Öã×¦üŸÖ ¿ÖÖê¬Ö�ú OA,OL,OAL,BL,HH,B,LV 

11 �ú×ÖÂšü ×¾Ö¬Öß †×¬Ö�úÖ¸üß OL,OAL,BL,B, LV 

12 ¤æü¸ü¬¾ÖÖß †¬Öß�Ö�ú OA,OAL,BL,B, LV 

 
 
¾ÖêŸÖÖ�Ö™ü - 3 

1 �ú×ÖÂšü †×³ÖµÖÓŸÖÖ (×¾ÖŸÖ¸ü�Ö) OL,HH  

2 ÃÖÆüÖµµÖ�ú ¤ü�ÖŸÖÖ †×¬Ö�úÖ¸üß OA,OL 

3 �ú×ÖÂšü ¤ü�ÖŸÖÖ †×¬Ö�úÖ¸üß OA,OL 

4 ¯ÖḮ Öã�Ö ×»Ö×¯Ö�ú/¾Ö×¸üÂšü ×»Ö×¯Ö�ú/†ÖÃ£ÖÖ¯ÖÖÖ ÃÖÆüÖµµÖ�ú OA,OL,OAL,BL,HH,B,LV 

5 ˆ““ÖÃŸÖ¸ü ×»Ö×¯Ö�ú (»Öê�ÖÖ) OA,BL,HH  
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6 ˆ““ÖÃŸÖ¸ü ×»Ö×¯Ö�ú (´ÖÖ.ÃÖÓ.) OA,OL,OAL,BL,HH,B,LV 

7 ×Ö´ÖÃŸÖ¸ü ×»Ö×¯Ö�ú /�úÖµÖÖÔ»ÖµÖßÖ ÃÖÆüÖµµÖ�ú  OA,OL,OAL,BL,HH,B,LV 

8 ˆ¯Ö µÖÓ¡Ö“ÖÖ»Ö�ú OL,HH,LV 

9 ´Öã�µÖ ŸÖÓ¡Ö–Ö OL,HH 

10 ÃÖÆüÖµµÖ�ú µÖÓ¡Ö“ÖÖ»Ö�ú OL,HH 

11 ¾Ö×¸üÂšü ŸÖÓ¡Ö–Ö OL,HH 

12 �ú×ÖÂšü µÖÓ¡Ö“ÖÖ»Ö�ú OL,HH 

¾ÖêŸÖÖ�Ö™ü - 4 

1 �ú×ÖÂšü �úÖµÖÖÔ»ÖµÖ ÃÖÆüÖµµÖ�ú OA,OL,OAL,BL,HH,B,LV 

2 ŸÖÓ¡Ö–Ö OL,HH  

3 �ú×ÖÂšü ŸÖÓ¡Ö–Ö OL,HH  

 

™üß¯Ö : OA = One Arm Affected, OL = One Leg Affected, OAL = One Arm & One Leg Affected,  
BL = Both Legs Affected, HH = Hearing Handicap, B = Blind, LV = Low Vision 
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  No.36035/3/2004-Estt(Res) 
 

GOVERNMENT OF INDIA 
MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES & PENSIONS 

DEPARTMENT OF PERSONNEL & TRAINING 
 

New Delhi, Dated the 29th December, 2005 
 

OFFICE  MEMORANDUM 
 

Subject : Reservation for the Persons with Disabilities. 
….. 

 
 
 With a view to consolidating the existing instructions, bringing them in line with the Persons with 
Disabilities (Equal Opportunities, Protection of Rights & Full Participation) Act, 1995 and clarifying certain issues 
including procedural matters, the following instructions are issued with regard to reservation for persons with 
disabilities (physically handicapped persons) in posts and services under the Government of India.  These 
instructions shall supersede all previous instructions issued on the subject so far. 
 
2. QUANTUM OF RESERVATION 
 

(i) Three percent of the vacancies in case of direct recruitment to Group A, B, C and D posts 
shall be reserved for perons with disabilities of which one per cent each shall be reserved 
for perons suffering from (i) blindness or low vision, (ii) hearing impairment and (iii) 
locomotor disability or cerebral palsy in the posts identified for each disability; 

 
(ii) Three percent of the vacancies in case of promotion to Group D, and Group C posts in 

which the element of direct recruitment, if any, does not exceed 75% shall be reserved 
for persons with disabilities of which one percent each shall be reserved for persons 
suffering from (i) blindness or low vision, (ii) hearing impairment and (iii) locomotor 
disability or cerebral palsy in the posts identified for each disability. 

 
3. EXEMPTION FROM RESERVATION:  If any Department/Ministry considers it necessary to exempt any 
establishment partly or fully from the provision of reservation for persons with disabilities, it may make a referenece 
to the Ministry of Social Justice and Empowerment giving full justification for the proposal.  The grant of exemption 
shall be considered by an Inter-Department Committee set up by the Ministry of Social Justice and Empowerment.
   
 

 
4. IDENTIFICATION OF JOBS / POSTS:  The Ministry of Social Justice and Empowerment have identified the 
jobs/posts suitable to be held by persons with disabilities and the physical requirement for all such jobs/posts vide 
their notification No.16-25/99.NL.1 dated 31/05/2001.  The jobs/posts given in Annexure – II of the said notification 
as amended from time to time shall be used to give effect to 3 percent reservation to the persons with disabilities.  It 
may, however, be noted that:  

(a) The nomenclature used for any job/post shall mean and include nomenclature used for other 
comparable jobs/posts having identical functions. 

(b) The list of jobs/posts notified by the Ministry of Social Justice & Empowerment is not exhaustive.  
The concerned Ministries/Departments shall have the discretion to identify jobs/posts in addition 
to the jobs/posts already identified by the Ministry of Social Justice & Empowerment.  However, no 
Ministry/Department/Establishment shall exclude any identified job/post from the purview of 
reservation at its own discretion.  

(c) If a job/post identified for persons with disabilities is shifted from one group or grade to another 
group or grade due to change in the pay scale or otherwise, the job/post shall remain identified.
  

 
5. RESERVATION IN POSTS IDENTIFIED FOR ONE OR TWO CATEGORIES:  If a post is identified suitable 
only for one category of disability, reservation in that post shall be given to persons with that disability only.  
Reservation of 3% shall not be reduced in such cases and total reservation in the post will be given to persons 
suffering from the disability for which it has been identified.  Likewise in case the post is identified suitable for two 
categories of disabilities, reservation shall be distributed between persons with those categories of disabilities 
equally as far as possible.  It shall, however, be ensured that reservation in different posts in the establishment is 
distributed in such a way that the persons of three categories of disabilities, as far as possible, get equal 
representation. 
 
6. APPOINTMENT AGAINST UNRESERVED VACANCIES :  In the posts which are identified suitable for 
persons with disabilities, a person with disability cannot be denied the right to compete for appointment against an 
unreserved vacancy.  Thus a person with disability can be appointed against an unreserved vacancy, provided the 
post is identified suitable for persons with disability of the relevant category. 
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7. ADJUSTMENT OF CANDIDATES SELECTED ON THEIR OWN MERIT:   Persons  with   disabilities  selected   
on  their   own   merit   without  relaxed   standards alongwith other candidates, will not be adjusted aginst the 
reserved share of vacancies.  The reserved vacancies will be filled up separately from amongst the eligible candidates 
with disabilities which will thus comprise physically handicapped candidates who are lower in merit than the last 
candidate in merit list but otherwise found suitable for appointment, if necessary, by relaxed standards.  It will apply 
in case of direct recruitment as well as promotion, wherever reservation for persons with disabilities is admissible.  

 
8. DEFINITIONS OF DISABILITIES :  Definitions of categories of disabilities for the purpose of this Office 
Memorandum are given below:- 
 

(i) (a) Blindness: “Blindness” refers to a condition where a person suffers from any of the following 
conditions, namely:- 

 
(i) total absence of sight; or 
 
(ii) visual acuity not exceeding 6/60 or 20/200(snellen) in the better eye with correcting lenses; 

or 
 

(iii) limitation of the field of vision subtending an angle of 20 degree or worse;  
 
(b) Low Vision: “Person with low vision” means a person with impairment of visual functioning 

even after treatment or standard refractive correction but who uses or is potentially capable of 
using vision for the planning or execution of a task with appropriate assistive device.     

 
(ii) Hearing Impairment:- “Hearing Impairment” means loss of sixty decibels or more in the better ear in 

the conversational range of frequencies. 
 
(iii) (a)  Locomotor disability: “Locomotor disability” means disability of the bones, joints or muscles 

leading to substantial restriction of the movement of the limbs or any form of cerebral palsy.        
 

(b)  Cerebral Palsy: “Cerebral Palsy” means a group of non-progressive conditions of a person 
characterized by abnormal motor control posture resulting from brain insult or injuries occurring in 
the prenatal, peri-natal or infant period of development. 
 
(c) All the cases of orthopaedically handicapped persons would be covered under the category of 
“locomotor disability or cerebral palsy”. 

 
9. DEGREE  OF  DISABILITY  FOR  RESERVATION :  Only  such  persons would be eligible for reservation in 
services/posts who suffer from not less than 40 per cent of relevant disability. A person who wants to avail of benefit 
of reservation would have to submit a Disability Certificate issued by a Competent Authority in the format given in 
Annexure-I.  
 
10. COMPETENT AUTHORITY TO ISSUE DISABILITY CERTIFICATE: The Competent Authority to issue 
Disability Certificate shall be a Medical Board duly constituted by the Central or a State Government.  The 
Central/State Government may constitute Medical Board(s) consisting of atleast three members out of which atleast 
one shall be a specialist in the particular field for assessing locomotor/cerebral/ visual/hearing disability, as the case 
may be. 
 
11. The Medical Board shall, after due examination, give a permanent disability certificate in cases of such 
permanent disabilities where there are no chances of variation in the degree of disability.  The Medical Board shall 
indicate the period of validity of the certificate, in cases where there are chances of variation in the degree of 
disability.  No refusal of disability certificate shall be made unless an opportunity is given to the applicant of being 
heard.  On representation by the applicant, the Medical Board may review its decision having regard to all the facts 
and circumstances of the case and pass such orders in the matter as it thinks fit. 
 
 
12. At the time of initial appointment and promotion against a vacancy reserved for persons with disability, the 
appointing authority shall ensure that the candidate is eligible to get the benefit of reservation. 
 
13. COMPUTATION OF RESERVATION: Reservation for persons with disabilities in case of Group ‘C’ and Group 
‘D’ posts shall be computed on the basis of total number of vacancies occurring in all Group ‘C’ or Group ‘D’ posts, as 
the case may be, in the establishment, although the recruitment of the persons with disabilities would only be in the 
posts identified suitable for them.  The number of vacancies to be reserved for the persons with disabilities in case of 
direct recruitment to Group ‘C’ posts in an establishment shall be computed by taking into account the total number 
of vacancies arising in Group ‘C’ posts for being filled by direct recruitment in a recruitment year both in the 
identified and non-identified posts under the establishment.  The same procedure shall apply for Group ‘D’ posts.  
Similarly, all vacancies in promotion quota shall be taken into account while computing reservation in promotion in 
Group ‘C’ and Group ‘D’ posts.  Since reservation is limited to identified posts only and number of vacancies reserved 
is computed on the basis of total vacancies (in identified posts as well as unidentified posts), it is possible that 
number of persons appointed by reservation in an identified post may exceed             3 percent. 
 



 192

14. Reservation for persons with disabilities in Group ‘A’ posts shall be computed on the basis of vacancies 
occurring in direct recruitment quota. In all the identified Group ‘A’ posts in the establishment.  The same method of 
computation applies for Group ‘B’ posts. 
 
15. EFFECTING RESERVATION – MAINTENANCE OF ROSTERS: (a) All establishments shall maintain separate 
100 point reservation roster registers in the format given in Annexure-II for determining/effecting reservation for 
the disabled – one each for Group ‘A’ posts filled by direct recruitment, Group ‘B’ posts filled by direct recruitment, 
Group ‘C’ posts filled by direct recruitment, Group ‘C’ posts filled by promotion, Group ‘D’ posts filled by direct 
recruitment and Group ‘D’ posts filled by promotion. 
 
(b) Each register shall have cycles of 100 points and each cycle of 100 points shall be divided ito three blocks, 
comprising the following points: 
 
                            1st Block – Point No.1 to Point No.33 
  2nd Block – Point No.34 to Point No.66 
  3rd Block – Point No.67 to Point No.100 
 
(c) Points 1, 34 and 67 of the roster shall be earmarked reserved for persons with disabilities – one point for 
each of the three categories of disabilities.  The head of the establishment shall decide the categories of disabilitites 
for which the Points 1, 34 and 67 will be reserved keeping in view all relevant facts. 
 
(d) All the vacancies in Group ‘C’ posts falling in direct recruitment quota arising in the establishment shall be 
entered in the relevant roster register.  If the post falling at Point No.1 is not identified for the disabled or the head of 
the establishment considers it desirable not to fill it up by a disabled person or it is not possible to fill up that post by 
the disabled for any other reason, one of the vacancies falling at any of the points from 2 to 33 shall be treated as 
reserved for the disabled and filled as such.  Likewise a vacancy falling at any of the points from 34 to 66 or from 67 
to 100 shall be filled by the disabled. The purpose of keeping points 1, 34 and 67 as reserved is to fill up the first 
available suitable vacancy from 1 to 33, first available suitable vacancy from 34 to 66 and first available suitable 
vacancy from 67 to 100 by persons with disabilities. 
 
(e) There is a possibility that none of the vacancies from 1 to 33 is suitable for any category of the disabled.  In 
that case two vacancies from 34 to 66 shall be filled as reserved for persons with disablities.  If the vacancies from 34 
to 66 are also not suitabled for any category, three vacancies shall be filld as reserved from the third block containing 
points from 67 to 100.  This means that if no vacancy can be reserved in a particular block, it shall be carried into the 
next block. 
 
 
(f) After all the 100 points of the roster are covered, a fresh cycle of 100 points shall start. 
 
(g) If the number of vacancies in a year is such as to cover only one block or two, discretion as to which 
category of the disabled should be accommodated first shall vest in the head of the establishment, who shall decide 
on the basis of the nature of the post, the level of representation of the specific disbled category in the concerned 
grade/post etc.. 
 
(h) A separate roster shall be maintained for Group ‘C’ posts filled by promotion and procedure as explained 
above shall be followed for giving reservation to persons with disabilities.  Likewise two separate rosters shall be 
maintained for Group ‘D’ posts, one for the posts filled by direct recruitment and another for posts filled by 
promotion. 
 
(i) Reservation in Group ‘A’ and Group ‘B’ posts is determined on the basis of vacancies in the identified posts 
only.  Separate rosters for Group ‘A’ posts and  Group ‘B’ posts in the establishment shall be maintained.  In the 
rosters maintained for Group ‘A’ and Group ‘B’ posts, all vacancies of direct recruitment arising in identified posts 
shall be entered and reservation shall be effected the same way as explained above. 
 
 
16. INTER SE EXCHANGE AND CARRY FORWARD OF RESERVATION IN CASE OF DIRECT RECRUITMENT:
  
 
(a) Reservation for each of the three categories of persons with disabilities shall be made separately.  But if the 
nature of vacancies in an establishment is such that a person of a specific category of disability cannot be employed, 
the vacancies may be interchanged among the three categories with the approval of the Ministry of Social Justice & 
Empowerment and reservation may be determined and vacancies filled accordingly. 
 
(b) If any vacancy reserved for any category of disability cannot be filled due to non-availability of a suitable 
person with that disability or, for any other sufficient reason, such vacancy shall not be filled and shall be carried 
forward as a ‘backlog reserved vacancy’ to the subsequent recruitment year. 
 
(c) In the subsequent recruitment year the ‘backlog reserved vacancy’ shall be treated as reserved for the 
category of disability for which it was kept reserved in the initial year of recruitment.  However, if a suitable person 
with that disability is not available, it may be filled by interchange among the three  categories of disabilities.  In case 
no suitable person with disability is available for filling up the post in the subsequent year also, the employer may fill 
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up the  vacancy   by   appointment   of  a   person   other  than  a  person  with  disability.  If  the  vacancy is filled by a 
person with disability of the category for which it was reserved or by a person of other category of disability by inter 
se exchange in the subsequent recruitment year, it will be treated to have been filled by reservation.  But if the 
vacancy is filled by a person other than a person with disability in the subsequent recruitment year, reservation shall 
be carried forward for a further period upto two recruitment years where after the reservation shall lapse.  In these 
two subsequent years, if situation so arises, the procedure for filling up the reserved vacancy shall be the same as 
followed in the first subsequent recruitment year. 
 
 
 
17. In order to ensure that cases of lapse of reservation are kept to the minimum, any recruitment of the 
disabled candidates shall first be counted against the additional quota brought forward from previous years, if any, in 
their chronological order.  If candidates are not available for all the vacancies, the older carried forward reservation 
would be filled first and the relatively later carried forward reservation would be further carried forward.  
 
18. CONSIDERATION ZONE, INTERSE EXCHANGE AND CARRY FORWARD OF RESERVATION IN CASE OF 
PROMOTION: 
 
(a) While filling up the reserved vacancies by promotion by selection, the disabled candidates who are within 
the normal zone of consideration shall be considered for promotion.  Where adequate numbers of disabled 
candidates of the appropriate category of handicap are not available within the normal zone, the zone of 
consideration may be extended to five times the number of vacancies and the persons with disabilities falling within 
the extended zone may be considered.  In the event of non-availablity of candidates even in the extended zone, the 
reservation can be exchanged so that post can be filled by a person with other category of disability, if possible.  If it is 
not possible to fill up the post by reservation, the post may be filled by a person other than a person with disability 
and the reservation shall be carried forward for upto three subsequent recruitment years, whereafter it shall lapse. 
 
(b) In posts filled by promotion by non-selection, the eligible candidates with disabilities shall be considered for 
promotion against the reserved vacancies and in case no eligible candidate of the appropriate category of disability is 
available, the vacancy can be exchanged with other categories of disabilities identified for it.  If it is not possible to fill 
up the post by reservation even by exchange, the reservation shall be carried forward for upto three subsequent 
recruitment years whereafter it shall lapse.  
  
19. HORIZONTALITY OF RESERVATION FOR PERSONS WITH DISABILITIES : Reservation for backward 
classes of citizens (SCs, STs and  OBCs)  is   called   vertical   reservation    and    the    reservation   for  categories    
such as persons with disabilities and ex-servicemen is called horizontal reservation, Horizontal reservation cuts 
across vertical reservation (in what is called interlocking reservation) and persons selected against the quota for 
persons with disabilities have to be placed in the appropriate category viz.SC/ST/OBC/General candidates depending 
upon the category to which they belong in the roster meant for reservation of SCs/STs/OBCs. To illustrate, if in a 
given year there are two vacancies reserved for the persons with disablities and out of two persons with disabilities 
appointed, one belongs to a Scheduled Caste and the other to general category then the disabled SC candidate shall be 
adjusted againt the SC point in the reservation roster and the general candidate against unreserved point in the 
relevant reservation roster. In case none of the vacancies falls on point reserved for the SCs, the disabled candidate 
belonging to SC shall be adjusted in future against the next available vacancy reserved for SCs. 
 
20. Since the persons with disabilities have to be placed in the appropriate category viz. SC/ST/OBC/General in 
the roster meant for reservation of SCs/STs/OBCs, the application form for the post should require the candidates 
applying under the quota reserved for persons with disabilities to indicate whether they belong to SC/ST/OBC or 
General category. 
 
 
21. RELAXATION IN AGE LIMIT : 
 

(i) Upper age limit for persons with disablities shall be relaxable (a) by ten years (15 years for 
SCs/STs and 13 years for OBCs) in case of direct recruitment to Group ‘C’ and Group ‘D’ posts; (b) 
by 5 years (10 years for SCs/STs and 8 years for OBCs) in case of direct recruitment to Group ‘A’ 
and Group ‘B’ posts where recruitment is made otherwise than through open competitive 
examination; and (c) by 10 years (15 years for SCs/STs and 13 years for OBCs) in case of direct 
recruitment to Group A and B posts through open competitive examinisation. 

 
 (ii) Relaxation in age limit shall be applicable irrespective of the fact whether the post is reserved or 

not, provided the post is identified suitable for persons with disabilities. 
 
 
22. RELAXATION OF STANDATD OF SUITABILITY : If sufficient number of persons with disabilities are not 
available on the basis of the general standard to fill all the vacancies reserved for them, candidates belonging to this  
category may be selected on relaxed standard to fill up the remaining vacancies   reserved for them provided they are 
not found unfit for such post  or posts. Thus to the extent the number of vacancies reserved for persons with 
disabilities  to this   category  may  be  taken  by  relaxing  the  standards  to  make  up the deficiency in the reserved 
quota subject to the fitness of these candidates for appointment to the post / posts  in question.  
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23. MEDICAL EXAMINATION:  As per Rule 10 of the Fundamental Rules, every new entrant to Government 
Service on initial appointment is required to produce a medical certificate of fitness issued by a Competent Authority.  
In case of medical examination of a person with disability for appointment to a post identified as suitable to be held 
by a person suffering from a particular kind of disability, the concerned Medical Officer or Board shall be informed 
beforehand that the post is identified suitable to be held by persons with disability of the relevant category and the 
candidate shall then be examined medically keeping this fact in view. 
 
 
24. EXEMPTION FROM PAYMENT OF EXAMINATION FEE AND APPLICATION FEE: Persons with disabilities 
shall be exempted from payment of application fee and examination fee, prescribed in respect of competitive 
examination held by the Staff Selection Commission, the Union Public Service Commission etc. for recruitment to 
various posts.  This exemption shall be available only to such persons who would otherwise be eligible for 
appointment to the post on the basis of standards of medical fitness prescribed for that post (including any 
concession specifically extended to the disabled persons) and who enclose with the application form, necessary 
certificate from a Competent Authority in support of their claim of disability. 
 
25. NOTICE OF VACANCIES:  In order to ensure that persons with disabilities get a fair opportunity in 
consideration for appointment to an identified post, the following points shall be kept in view while sending the 
requisition notice to the Employment Exchange, the SSC, the UPSC etc. and while advertising the vacancies :-  
 
 
 
 
 

(i) Number of vacancies reserved for SCs/STs/OBCs/Ex-Servicemen/ Persons suffering from 
Blindness or Low Vision/Persons suffering from Hearing Impairment/Persons suffering from 
Locomotor Disability or Cerebral Palsy should be indicated clearly. 

 
(ii)  In case of vacancies in posts identified suitable to be held by persons with disability, it shall be 

indicated that the post is identified for persons with disabilities suffering from blindness or low 
vision; hearing impairment; and/or locomotor disability or cerebral palsy, as the case may be, and 
that the persons with disabilities belonging to the category/categories from which the post is 
identified shall be allowed to apply even if no vacancies are reserved for them.  Such candidates 
will be considered for selection for appointment to the post by general standards of merit. 

 
 
(iii) In case of vacancies in posts identified suitable for persons with disabilities, irrespective of 

whether any vacancies are reserved or not. 
 

(iv) The categories of disabilities viz. blindness or low vision, hearing impairment and locomotor 
disability or cerebral palsy, for which the post is identified suitable alongwith functional 
classification and physical requirements for performing the duties attached to the post shall be 
indicated clearly . 

 
(v) It shall also be indicated that persons suffering from not less than 40% of the relevant disability 

shall alone be eligible for the benefit of reservation. 
 

 
26. CERTIFICATE BY REQUISITIONING AUTHORITY:  In order to ensure proper implementation of the 
provisions of reservation for persons with disabilities, the requisitioning authority while sending the requisition to 
the UPSC, SSC etc. for filling up of posts shall furnish the following certificate to the recruiting agency:- 
 

“It is certified that the requirements of the Persons with Disabilities (Equal Opportunities, Protection of 
Rights & Full Participation) Act, 1995 and the policy relating to reservation for persons with disabilities has 
been taken care of while sending this requisition.  The vacancies reported in this requisition fall at points 
no…….of cycle no….. of 100 point reservation roster out of which …… number of vacancies are reserved for 
persons with disabilities.” 

 
 
27. ANNUAL REPORTS REGARDING REPRESENTATION OF PERSONS WITH DISABILITIES: 
 
(i) Soon after the first of January of every year, each appointing authority shall send to its administrative 
Ministry/Department -  
 
 
 
 

(a) PWD Report-I in the prescribed proforma (Annexure-III) showing the total number of employees, 
total number of employees in the posts which have been identified suitable for persons with 
disabilities and number of employees suffering from blindness or low vision, hearing impairment 
and locomotor disability or cerebral palsy as on 1st January of the year, and  
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(b) PWD Report-II in the prescribed proforma (Annexure-IV) showing the number of vacancies 

reserved for persons suffering from blindness or low vision, hearing impairment and locomotor 
disability or cerebral palsy and number of such persons actually appointed during the preceding 
calendar year. 

 
 (ii) The administrative Ministry/Department shall scrutinize the information received from all appointing 
authorities under it and send consolidated PWD Report-I and PWD Report-II in prescribed proforma in respect of the 
Ministry/Department  including  information  in  respect  of  all  attached  and subordinate offices under its control to 
the Department of Personnel and Training by  31st March of each year. 
 
(iii) The following points may be kept in view while sending the reports to the Department of Personnel & 
Training:-  
 

(a) The reports sent to the DOPT should not include information in respect of Public Sector 
Undertakings, Statutory, Semi-Government and Autonomous Bodies, Statutory, Semi-Governmet 
and Autonomous Bodies shall furnish consolidated information in the prescribed proforma to the 
administrative Ministry/Department concerned who may scrutinize, monitor and maintain it at 
their own level.  The Department of Public Enterprises may collect similar information in respect 
of all public sector undertaking. 

 
(b) The attached/subordinate offices shall send information to their administrative 

Ministry/Department only and shall not send it direct to this Department. 
 
(c) The figures in respect of persons with disabilities shall include persons appointed by reservation 

as well as appointed otherwise. 
 
(d) The PWD Report-I relates to persons and not to posts.  Therefore, while furnishing this report the 

posts vacant etc. should not be taken into account.  In this report persons on deputation should be 
included in the establishment of the borrowing Ministry/Department/Office and not in the parent 
establishment.  Persons permanent in one grade but officiating or holding temporary appointment 
in the higher grade shall be included in the figures relating to the Class of service to which the 
higher grade belongs. 

 
 
 
 
 
 
 

28. LIAISON OFFICER FOR PERSONS WITH DISABILITIES: Liaison Officers appointed to look after reservation 
matters for SCs/STs shall also work as Liaison Officers for reservation matters relating to persons with disabilities 
and shall ensure compliance of these instructions. 

 
29. All the Ministries/Departments are requested to bring the above instructions to the notice of all appointing 
authorities under their control. 
 
 
        ( K. G. Verma ) 
           Deputy Secretary to the Govt. of India 
 
 
To 
 (i) All Ministries/Departments of the Govt. of India. 
 (ii) Department of Economic Affairs (Banking Division), New Delhi. 
 (iii) Department of Economic Affairs (Insurance Division), New Delhi. 
 (iv) Department of Public Enterprises, New Delhi. 
 (v) Railway Board. 

(vi) Public Service Commission/Supreme Court of India/Election   Commission/Lok Sabha 
Secretariat/Rajya Sabha Secretariat/Cabinet Secretariat/Central Vigilance 
Commission/President’s Secretariat/Prime Minister’s Office/Planning Commission. 

 (vii) Staff Selection Commission, CGO Complex, Lodi Road, New Delhi. 
(viii) Office of the Chief Commissioner for Disabilities, Sarojini House, 6, Bhagwan Das Road, New Delhi – 

110 001. 
(ix) Office of the Comptroller & Auditor General of India, 10, Bahadur Shah Zafar Marg, New Delhi. 
(x) All Officers and Sections in the Ministry of Personnel, Public Grievances and Pensions and all 

attached/subordinate offices of this Ministry. 
(xi) Information and Facilitation Centre, DOPT, North Block, New Delhi. 
(xii) 200 spare copies for Estt(Res)Desk.  
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        ANNEXURE-I 
 
NAME & ADDRESS OF THE INSTITUTE / HOSPITAL 
 
Certificate No._____________          Date : _________________       
 
 

DISABILITY  CERTIFICATE 
 
 

Recent Photograph of 
the candidate showing 
the disability duly 
attested by the 
Chairperson of the 
Medical Board. 

 
 
 This is certified that Shri/Smt./Kum.___________________________ son/wife/daughter of Shri 

_____________________________ age _____________ sex __________ identification mark(s) ________________ is suffering from 

permanent disability of following category:- 

 
A. Locomotor or cerebral palsy: 
 

(i) BL-Both legs affected but not arms. 
 
(ii) BA-Both arms affected (a) Impaired reach     

  (b) Weakness of grip  
 

(iii) BLA-Both legs and both arms affected 
 

(iv) OL-One leg affected (right or left)  (a) Impaired reach 
(b) Weakness of grip 

       (c) Ataxic  
(v) OA-One arm affected      (a) Impaired reach 
                                                            (b) Weakness of grip  
                                                            (c) Ataxic 
 
(vi)       BH-Stiff back and hips (Cannot sit or stoop)  
(vii) MW-Muscular weakness and limited physical endurance 

 
B. Blindness or Low Vision:           

 
(i)  B-Blind 

 
(ii) PB-Partialy Blind 

 
 
Hearing impairment: 
 
(i) D-Deaf 
(ii) PD-Partially Deaf 
 
 (Delete the category whichever is not applicable) 
 
 This condition is progressive / non-progressive / likely to improve / not likely to improve.  Reassessment of 
this case is not recommended / is recommended after a period of ________ years _________ months. 
 
 Percentage of disability in his/her case is ______ percent. 
 
 Shri/Smt./Kum ______________ meets the following physical requirements for discharge of his/her  
 
(i) F-can perform work by manipulating with fingers.  Yes/No 
(ii) PP-can perform work by pulling and pushing  Yes/No 
(iii) L-can perform work by lifting    Yes/No 
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(iv) KC-can perform work by kneeling and crouching  Yes/No  
(v) B-can perform work by bending    Yes/No 
(vi) S-can perform work by sitting    Yes/No 
(vii) ST-can perform work by standing    Yes/No 
(viii) W-can perform work by walking    Yes/No 
(ix) SE-can perform work by seeing    Yes/No 
(x) H-can perform work by hearing/speaking   Yes/No 
(xi) RW-can perform work by reading and writing  Yes/No 
 
 
 
 
( ____________ )             (Dr.______________ )         (Dr._________________) 
    Member                                      Member                                    Chairperson 
Medical Board                           Medical Board                          Medical Board 
 
 
 
               Countersigned by the 
                                                                               Medical Superintendent / CMO/  
                                                                                        Head of Hospital (with seal)                                                                       
 
 
Strike out which is not applicable. 
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ANNEXURE – II 
 
 

RESERVATION ROSTER FOR PERSONS WITH DISABILITIES 
 
 

Year of 
Recruit-

ment 

Cycle 
No. 
and 

Point 
No. 

Name 
of Post 

Whether Identified suitable 
for Persons with 

Disabilities suffering from 

Unreser-
ved or 

Reserved 

Name of 
the person 
appointed 
and date of 
appointme

nt 

Whether 
the 

person 
appointe

d is 
VH/HH/

OH 
or None 

Remarks
, 

if any 

   VH HH OH      
(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

         

 
* If identified reserved, write VH/HH/OH, as the case may be, otherwise write UR. 
** Write VH, HH, OH or None, as the case may be. 
*** VH, HH, OH stand for visually handicapped, Hearing Handicapped and Orthopaedically Handicapped. 
 

ANNEXURE – III 
 

PWD REPORT – I 
 

ANNUAL STATEMENT SHOWING THE REPRESENTATION OF THE PERSONS WITH DISABILITIES IN SERVICES 
(As on 1st January of the year) 

 
 
MINISTRY / DEPARTMENT 
ATTACHED / SUBORDINATE OFFICE: 
 
 
 

Group 
 

 
Number of Employees 

 

 Total In Identified posts VH HH OH 

1. 2. 3. 4. 5. 6. 
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Group A 

 

 
 

    

 
Group B 

 

     

 
Group C 

 

     

 
Group D 

 

     

 
Total 

 

     

 
 
Note:(i) VH stands for Visually Handicapped (persons suffering from  
                        blindness or low vision). 
       (ii)  HH stands for Hearing Handicapped (persons suffering from  

  hearing impairment). 
(iii) OH stands for Orthopaedically Handicapped (persons suffering from locomotor disability or 

cerebral palsy). 
 
 

 
 

      ANNEXURE-IV 
 

PWD REPORT-II 
 

STATEMENT SHOWING THE NUMBER OF PERSONS WITH DISABILITIES APPOINTED DURING THE YEAR (For 
the Year_____) 

 
 
MINISTRY / DEPARTMENT 
ATTACHED / SUBORDINATE OFFICE: 
 
 

 
G

R
O

U
P

 
  

DIRECT RECRUITMENT 
 

PROMOTION 

 No.of 
vacancies 
Reserved 

No.of Appointments 
made 

No.of vacancies 
reserved No.of Appointments made 

 

V
H

 

H
H

 

O
H

 

T
ot

al
 

In
 

Id
en

ti
fi

ed
 

P
os

ts
 

V
H

 

H
H

 

O
H

 

V
H

 

H
H

 

O
H

 

T
ot

al
 

In
 

Id
en

ti
fi

ed
 

P
os

ts
 

V
H

 

H
H

 

O
H

 

1. 2
. 3. 4. 5. 6. 7 8. 9. 10. 11. 12. 13. 14. 15. 16. 17. 

 
Group 

A 
 

         
NIL 

 
NIL 

 
NIL 

     

 
Group 

B 
 

         
NIL 

 
NIL 

 
NIL 

     

 
Group 

C 
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Group 
D 
 

                

 
 
Note:     i) VH stands for Visually Handicapped (persons suffering from blindness or low vision). 

ii) HH stands for Hearing Handicapped (persons suffering from hearing impairment). 
iii) OH stands for Orthopaedically Handicapped (persons suffering from locomotor disability or 

cerebral palsy). 
iv) There is no reservation for persons with disabilities in case of promotion to Group    A and B posts. 

However, persons with disabilities can be promoted to such posts, provided the concerned post is 
identified suitable for persons with disabilities. 
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APPENDIX 'K' 

Rules & Regulations governing reservation of vacancies for Economically Weaker Section while making 
recruitment. 

Deleted vide C.S.No. 194, dt. 25-9-1989 with effect from 19-10-1984. 
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APPENDIX - 'L' 

(Approved vide  Board Res ol uti on No.1092,   dt.   09-03-2010  no t i f i e d vide C.S.No. 22 

Dt.06-04-2010) 

(See Note 1 ( xi i )  below   Recruitme nt  Regul ation 38). 
 13Sub:  Appointment of Sportsmen/Sportswomen to Pay Gr.III and IV posts in MSEDCL 
 
 The procedure for appointment of Sportsmen/Sportswomen to Pay Gr.III and IV posts in MSEDCL shall be 
as under:- 
 

i) Definition of Meritorious Sportsman: 
 

The following categories of Sportsmen/Sportswomen shall be considered as Meritorious 
Sportsmen/Sportswomen and shall be eligible for appointment to Pay Gr.III & IV posts, in Company. 

 
Sportsmen/Sportswomen who have represented the State or the Country in a national or international 
competition in any of the games/sports. 
 
Sportsmen/Sportswomen who have participated in the games listed in Annexure-I in individual or team 
events in the State competition and have won 1st, 2nd or 3rd rank or won gold, silver or bronze prize/medal 
in the Competition.  Such competition should have been organized by the authorized State Association 
affiliated to Maharashtra Olympic Association or such competition should have been organized by 
Maharashtra Olympic Association.  The Sportsmen who have participated in individual capacity or on 
invitation basis will not be considered in the Scheme. 
 
National Cadet Corps (NCC) candidates who have acquired under Officers’ rank and who have won medals 
in NCC tournament at National level. 

 
ii) The list of sports disciplines under which the Sportsmen/Sportswomen are to be considered for direct 

recruitment is kept below as Annexure-I.  2% of vacancies in Pay Group-III & IV categories to be filled in by 
way of Direct Recruitment for the year are to be reserved for meritorious Sportsmen/Sportswomen. This 
reservation is horizontal reservation and will be operated in accordance with the prevailing rules.  In case 
the vacancies, earmarked for Sportsmen/Sportswomen could not be filled in on any occasion for any 
reason, the quota will not be carried forward.  The sports discipline in which the Sportsmen/Sportswomen 
are to be engaged against this quota shall be decided on each occasion by the Executive Director (HR) in 
consultation with Chief General Manager (HR), Chief General Manager (T/E) & Chief Industrial Relations 
Officer. 

 
iii) Upper Age Limit: 30 years. Upper age limit is relaxable by 5 years for the candidates belonging to 

Backward Classes.   
 

iv) The Meritorious Sportsman/Sportswoman shall be exempted from payment of Application/Examination 
fee. 

 
v) Educational Qualification: The Meritorious Sportsmen/Sportswomen shall fulfill the educational 

qualification and other pre-requisites prescribed for the post in the MSEDCL Classification & Recruitment 
Regulations, 2005. 

 
vi) The Sportsmen/Sportswomen candidates other than SC & ST category and wish to avail benefit of 

sportsmen reservation should submit certificate from the appropriate Competent Authority showing that 
they are not covered under the concept of “Creamy Layer”.  [Deleted vide  C.S 33 dated 15.09.10] 

 
vii) The candidates should submit the copies of certificates indicating ranks/medals issued by the appropriate 

authorizes as indicated in Annexure-II.  Such certificates should necessarily be attested by the authority of 
Director of Sports and Youth Services. 

 
viii) The Sportsmen/Sportswomen should be resident of Maharashtra. Knowledge of ‘Marathi’ is necessary. He 

should be domicile of Maharashtra. 
 

ix) Reservation: The reservation for this category i.e. Meritorious Sportsmen/Sportswomen is horizontal 
reservation and candidates selected against the quota for Meritorious Sportsmen/Sportswomen shall be 
placed in appropriate category depending upon the category to which they belong in the roster meant for 
reservation of the Backward Classes. 

 
 

                                                
13 # Modified vide CS No. 22 and 33 of RR 
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x) Method of Recruitment: 
 

(i) The Sportsmen/Sportswomen should be considered for appointment of Pay Group-III & IV posts 
under the Scheme on the basis of their applications received in response to the Advertisement 
provided they are fulfilling the pre-requisites as specified in the Advertisement. 

 
(ii) The process of selection will be outsourced for transparent, impartial and unbiased selection to 

reputed agency.  The selection process will be interview based and no written test/trade needs to 
be conducted. 

 
xi) Appointment:  The Appointments to Meritorious Sportsmen/Sportswomen after their due selection by the 

Competent Selection Committee shall be issued from the Corporate Office, Mumbai by the following 
authorities.  Their posting will be given in any office of the Company depending upon the availability of the 
vacancies. 
 

a) For Technical posts in Pay  
Gr.III & IV category  -  C.G.M.(Tech.Estt.) 

 
b) For Non-Technical posts in  

Pay Gr.III & IV category  - G.M.(HR) 
 

xii) The selected Backward Class Sportsmen/Sportswomen for claiming the benefits of Social reservation will 
have to produce Caste Certificate and Caste Validity Certificate issued by the appropriate authority. 

 
xiii) Procedure: 

 
1) The advertisement for filling in the posts from amongst the Meritorious Sportsmen/Sportswomen 

shall be published at Corporate Office level and applications received in response to the advertisement 
from a Sportsman/Sportswoman belonging to any of the categories mentioned in Para-(i) will be 
scrutinized for deciding the eligibility of the candidates for the posts advertised with specific 
reference to the pre-requisites i.e. educational qualification, upper age limit etc.. 

 
2) The C.I.R.O. will carry out scrutiny/verification of copies of the certificates submitted by the concerned 

with reference to Para-(i).  In case of any doubts/difficulties, the Chief Industrial Relations Officer 
should contact the concerned authority as specified in Annexure-II. 

 
3) The short listed candidates will be interviewed under the arrangement of outsourced agency. 

 
4) The number of Sportsmen/Sportswomen placed before the Competent Selection Committee should 

normally be in the ratio of 1:3 i.e. for one post 3 candidates. However, if the applications from the 
Sportsmen/Sportswomen are more than the limit prescribed above in such case the selection of the 
Sportsmen/Sportswomen for short-listing purpose should be decided on their level of performance in 
the respective games by Committee nominated by the Executive Director (HR). 

 
5) Consequent on selection of the Sportsmen/Sportswomen, select list will be handed over to Corporate 

Office by outsourced agency.  The appointment to the post in Pay Group III & IV in any of the Office of 
the Company shall be made from Corporate Office.  The concerned Sportsmen/Sportswomen will 
report to the Office where the appointment is made and their seniority in the post will be reckoned 
from the date of joining in that Office.  If the select list/wait list is available, in such office, the same 
will be operated against the vacancies occurring after appointment of such Sportsmen/Sportswomen. 
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ANNEXURE-I 
 
LIST OF GAMES/SPORTS WHICH QUALIFY MERITORIOUS SPORTSPERSONS FOR APPOINTMENT TO 
PAY GROUP III & IV POSTS UNDER DIRECT RECRUITMENT 
 
A)  Games/Sports recognized by Indian Olympic Association 

 
1.  Atyapatya    2. Ball Badminton 
3.   Baseball    4. Billiard & Snooker 
5.   Balling    6. Bridge 
7.   Body Builders   8. Carom 
9.   Cycle polo    10. Karate  
11. Mallakhamb    12. Motor Sports  
13. Mountaineering    14. Polo 
15. Power Lifting    16. Roller Skating  
17. Rugby Football    18. Sepak Takara 
19. Soft Tennis    20. Tennikoit 
21. Throw Ball    22. Trampoline 
23. Tug of War    24. School Game 
25. Yoga     26. Parolopik 
27. Belied Sports 
Winter Games 
28. Lug      29. Bobslip 
30. Beathlawn    31. Ice Hockey 

 
B) Games/Sports recognized by Maharashtra Olympic Association 

 
1.  Archery    2. Athletics     
3.    Aquatic    4. Badminton 
5.   Bucking    6. Basketball 
7.   Cycling    8. Gymnastic 
9.   Handball   10. Judo 
11. Kabaddi    12. Kho-Kho 
13. Lawn Tennis   14. Rueful 
15. Rowing    16. Table Tennis 
17. Trythlawn   18. Volley Ball 
19. Weight lifting   20. Wrestling 
21. Hockey    22. Taekwondo 
23. Football    24. Hock 
Associate Member 
25. Caning & Kayaking  26. Mallakhamb 
27. Funsing    28. Carrom 
29. Body Buiders   30. Atyapatya 
31. Skating 

C)   Games/Sports sponsored by Maharashtra Olympic Association 
 

1. Bridge     2. Chess 
3.   Cricket     4. Golf 
5.   Squash      6. Soft Ball 
D) Games/Sports Approved by State Govt. – Shooting Ball 

 
 
 

ANNEXURE – II 
 

LIST OF AUTHORITIES AWARDING CERTIFICATES 
 

 
Sr.No. Competition Authority awarding certificate 

1. International Competition Secretary of the National Federation of the game 
concerned. 
 

2. National Competition Secretary of the National Federation OR Secretary of the 
State Association of the game concerned. 
 

3. State School Team in the National games 
for School 

Director or Additional/Joint or Deputy Director in 
overall charge of the sports/games for Schools in the 
Directorate of Sports and Youth services of the State. 
 

4. NCC performances conducted by the 
Ministry of Education & Social Welfare 

Secretary or other Officer in overall charge of NCC in the 
Ministry of Education & Social Welfare. 
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APENDIX - 'M' 

(Approved vide Board Resolution No.773. dt. 12-3-1984                       

Noti fied vide C.S.No. 163, dt.3/4-8-1984.) 

(See Note 1 (xiii ) below Recruitment Regulation 38) 

Sub:- Preference in re c r ui t m e n t  for Cl ass III a n d  IV posts in the Company to the 

persons in the families of Scheduled Caste/ Scheduled Tribes who have become 

victim of social atrocities. 

       The Company has decided to appoint persons belonging to SC, ST, VJ-A, NT-B, NT-C, NT-D who 
become vi ct ims  of Social  atroci ties , in service of the Co mpa ny  in Pay Group III & IV with a view 
to re habil i tate these families , to provide the m a service for e arning  on pr ior i ty  basis . The 
details  of th is  Scheme s ha ll  be as foll ows  :- 

1)  As a resul t  of becoming vict im of social  atrocities, if any f a m il y  member of S.C., S.T.,   VJ-A, NT-B, 
NT-C, NT-D dies or becomes disabl ed or any woman raped or more tha n 50% assets of the family 
destroyed or all movable property destroyed, in these circumstances, one person of each family 
should be given priority for appointment to the posts fall ing in Pay Gr.III and Pay Gr.IV. 

2)  13%, 7% and 11% posts are reserved for S.C., S.T. and VJ-A, NT-B, NT-C, NT-D respectively which 
are f i lled in by direct recruitment. The persons in these concerned groups should be appointed 
against these reserved posts on priority, provided they f u l f i l l  all the prescribed conditions of 
minimum educational qualifications, age etc. 

3) These persons should be given preference in the service after the project affected persons, 
wounded soldiers or dependent of soldiers killed in action. 

4) For this purpose, there is no necessity of sponsoring the names of these persons by the 
Employment Exchange or Social Welfare Officers or authorised institutions of Backward 
Classes and the appointing authorities can appoint them. However, it should be ensured that 
such persons submit the certificate of the district magistrate of the same district, where social 
atrocities occurred. The certificate should indicate the category of the Backward class and that 
the conditions regarding the death / disability/rape/loss of property are satisfied. Such 
certificate should be given to only one person in each of such family.   
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APPENDIX - 'N' 

(Approved vide Board Resolution No 822 dt. 25-4-1991 

Notified vide C.S. No. 211 , dt. 27-6-1991) 

(see Note 1 (XIV) below Recruitment Regulation 38) 

 
Procedure for Selection of candidates for posts of 14Junior Engineer and Assistant Engineer under 
Direct Recruitment. 

1)  All the qualified  candidates whose names are recommended by the Employment Exchange(s) 
subsequent to notification of the vacancies and/or all the applicants who submit applications in 
response to the advertisement should be subjected to a written test (preferably objective type) to determine 
their technical knowledge and aptitude.   This test should, as far as possible, be conducted at all the Zonal 
Head quarters.  Expertise of the professionals may be availed for setting and evaluating the papers. Based 
on the performance of the candidates in the written test, a relative merit list of the candidates should be 
prepared for short listing the candidates to be called for interview. Applicants / Candidates possessing the 
minimum qualifications prescribed for the posts of Junior-Engineers/ Asst. Engineers should only be 
allowed to appear for the written test. 

2)  Candidates to be called for interview should be determined on the basis of their performance in the 
written test.   Their number should be restricted to three times  the number of available vacancies.  
Interviews of the candidates may be held at  Zonal offices also in addition to Corporate Office. The work 
of selection, including conducting the written test, will  be handled by the Recruitment Cell in the  
Corporate Office. 
 
3)  The candidates selected for appointment to the posts of Junior Engineers and Assistant Engineers should 
be appointed as "Trainees" only in the first instance on a fixed  monthly stipend which shall  be the 
same emolument as are payable to a         Junior Engineer or Assistant Engineer at the m i ni m um  
of the scale w.e.f. from 12-2-93onwards. The period rendered as a Trainee shall not count as 
service for seniority as per Regulation No. 11 of the Mahrashtra State Electricity Distribution 
Company Ltd.  Employees Seniority Regulations. The training shall be theoretical as well as 
practical including on the job training. The period of traini ng shall be 6 to 12 months and shall 
be followed by interview and/or written test. The Managing Director shall  be the Competent Au-
thority to decide the period of training. 

On successful  completion of the training the candidates may be appointed as Junior 
Engineer/Assistant Engineer as the case may be. 
 

4)    The Selection Committee for selection of candidates for the post of Junior Engineer    and   Assistant 
Engineer (Dist.) shall be as provided under Sr.No. C of the IInd Schedule appended to M.S.E.D.C.L. 
Employees’ Service Regulations. 

5)   The Board vide its Resolution No. 325 dt. 12.2.1993 have revised the method of  filling vacancies as 
follows :- 
 
i)   When the notification for filling in, of the vacancies by direct recruitment is issued, 
simultaneous notification, for filling in of 5% of the vacancies by way of appointment of 
departmental Junior Engineers having qualif ication of AMIE or a recognised Degree in 
Engineering, should also be issued.  

                                                
14 # Modified Nomenclature 
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 ii) AMIE or recognised Degree holder Junior Engineers who apply for the post of Assistant Engineer 
will be interviewed by the Competent Selection Committee.The Competent Selection Committee will 
select the candidates and give merit ranking. Only the employees who are selected by the 
Competent Selection Committee for appointment to the post of Assistant Engineer, wi ll  be 
appointed as Assistant Engineer against 5%vacancies to be filled in by direct 
recruitment.Employees selected in excess of the 5% vacancies w il l  be kept on the w aiting 
l ist  and will  be appointed against  5% vacancies being reserved for AMIE or recognised Degree 
holder Junior Engineers. The waiting list will  be valid for a period of 12 months. 

i i i )  If suitable departmental AMIE or recognised Degree holder Junior Engineers are not 
available for f ill ing of 5% of the vacancies, unutilised vacancies w il l  be filled in by direct 
recruitment of Assistant Engineer. There w il l  not be any carryforward of the vacancies reserved 
for departmental Junior Engineers having AMIE qul ification or a recognised Degree in 
Engineering. 

iv) Departmental AMIE or recognised Degree holder Junior Engineers will not 
be subjected to the written test and training prescribed in the C.S.No.211, 
dated 27.06.1991 to G.S.O.112, dated 12-02-1962 for appointment of candidates to the post of 
Junior Engineer. 

v) A common Roster Register should be used for working out vacancies            reserved for 
members of the Backward Class by way of direct recruitment         i.e.70% from open market and 
5% from Departmental AMIE/Degree holder 
Junior Engineers. Total vacancies reserved for Backward Class should be 
included in the notification to be issued for recruitment of Assistant Engineers 
from open market. 

 
 
vi)  For reserve 5% vacancies in direct recruitment for the post of Junior Engineer for the qualified 
departmental employee including those working on NMR who possess /  would posses Diploma in 
Engineering in respective  discipline. 
 
vii) Exempt the aforesaid qualified Departmental Employees including NMR from  appearing for the pre-
recruitment Written Test. They will however, have to appear for Personal Interview (viva-voce) subject to 
the condition that the number of such    Departmental Employees to be called for Interview shall be 
restricted to 3 times of the   number of the vacancies available on each occasion as per said 5% quota and 
further  the number of the candidates shall be based on their length of service in the Company  from the date 
of joining. 
 
 
viii)  An  Internal  Notification  for  filling  the  5% quota  of  Junior Engineer  shall  be   issued simultaneously 
as and when the Notification for direct recruitment would be sent to the  Employment Exchange and other 
authorised Agencies. 
 
  ix)   All the departmental employees including NMR (Diploma holders) who would apply for the post of 
Junior Engineer (Dist.)/ (Civil) in response to the Internal Notification  shall be called for pre-recruitment 
test to be conducted departmentally and then to  permit them               to appear for personal interviews in 
case they pass in the aforesaid test. 
 
x)     The ratio of 1:3 shall not be followed so far as  internal  recruitment  for departmental  
diploma holders is concerned. 
 
xi)   The Chief  General Manager (T/E) is authorized to issue Internal Notification as and when requisition for 
direct recruitment would be sent to Recruitment Cell & to arrange departmentally prerecruitment Test of 
such departmental employees. 
 
 
6.   The Company also authorised the Execuitve Director (HR) to i ssue  in consultation with the Director 
(Operations) / (Projects) / (Finance) such f u r th e r  detailed                   i nstructions/clarifications as deemed 
necessary and appropriate for properly implementing/ regulating the above Scheme. 
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APPENDIX  ‘O’ 

(Approved vide Board Resolution No 541 dt. 13-9-1996 

Notified vide C.S. No. 234, dt. 4-11-1996 to GSO 112 dt. 12.2.1962) 

 

Sub : Fixation of percentage for filling in the posts in M.S.E.D.C.L. from 

          amongst Apprentices. 

 

1.  The Board by their Resolution No. 541 dated 13/9/1996 accorded approval to reserve 10% vacancies in 

the categories of posts in Pay Gr.III & IV, for direct recruitment of the Apprentices, who have duly completed 

the Apprenticeship in M.S.E.Board, on the terms and conditions mentioned below :- 

 

2. (i) The number of vacancies to be reserved shall be determined in the manner as laid down in the 

following table :- 

   No.of vacancies to be filled in  No.of Apprentices to be   selected 

 ------------------------------------  --------------------------------------- 

 1   to  4      Nil 

 5   to  10                    01 

 11 to  20      02 

 21 to  30      03 

 and so on 

 

(ii)   This reservation shall not be independent. Apprentices selected against the posts reserved for 

Backward Classs, Women, Handicapped and Open categories shall be counted for the purpose of aforesaid 

10% reservation. 

 

 

 

(iii)  If, on any occassion of direct recruitment, either because sufficient number of Apprentice candidates are 

not available, OR  if the Competent Selection Cimmittee does not find sufficient number of Apprentice 

candidates fit for selection, as per the reservation, OR  if the Apprentice candidates duly selected by the 

Competent Selection Committee do not report for duty etc. and, therefore, the reservation quota does not get 

filled in, the unfilled quota shall not be “carried forward’’ for next coccasion of direct recruitment. 

 

(iv)     There shall be no need to maintain separate Roster Register, as the number of reserved posts can be 

determined from the aforesaid table. 
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(v)      The names of selected candidates shall be entered in the existing roster Register against the respective 

category to which they belong and the word “APPRENTICE’’ shall be recorded in brackets against the said 

entry. 

 

3.  The above provisions shall be added as “Appendix ‘O’ ’’ to the M.S.E.B. Classification & Recruitment 

Regulations. 

 

4.     The above decision shall come into force with effect from the date of iussue of this Correction slip. 

 

 

                   Sd/- 

            ( V.M. LAL ) 

                MEMBER (ADMN.) / SECRETARY  
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Clarification regarding pre-recritment Trade Test / Written Examination for Apprentices who have 
completed Apprenticeship and passed N.C.T.V.T. Examinlation is givlen in Admn. Circular No.244 
dt. 15.11.1997 is reproduced below:  

Administrative Circular No. 244 dated 15.11.1997. 
 
Sub.:Pre-recritment Trade Test/Written Examination for Apprentices who  
have completed Apprenticeship and passed N.C.T.V.T. Examinlation 
 
 The Board has prescribed pre-recruitment written examination / Trade Test / Aptitude Test / 
Speed Test etc. vide G.O.86 (P) dtd. 12.4.1978 and Circular No. GAD/MPP/T&D/RC2310 dtd. 
7.9.1979 and as mentioned against the Categories in M.S.E.B. Employees Classification and 
Recruitment Regulations 1961, for filling in Technical and Non-Technical  Posts in Pay Group III  & 
IV by direct recruitment. These various examinations and tests are being held by the respective 
recruiting authorities whenever while filling in the posts by direct recruitment.  
 
The Apprentices, who have completed Apprenticeship in the Company and passed N.C.T.V.T. 
Examination are required to pass the prescribed written examination / Trade Test etc. alongwith 
other candidates. The point was raised as to whether, the Apprentice who has passed in written 
examination / Trade Test conducted by one Circle, but was not selected by the Competent 
Selection Committee, is required to pass it again if subsequently conducted by the another Circle. 
This point has been examined and in view of growing demand from the Apprentices for the ir 
consideration in the Company’s service, it is clarified as under :  
 
1. The Apprentices who have successfully completed Apprenticeship in the Board / Company, 
passed N.C.T.V.T. Examinlation and also passed pre-recritment written Enterance Examination / 
Trade Test prescribed for a perticular post/s in any Circle / Division but was not selected by 
Competent Selection Committee, shall  be held eligible for oral interview by the Competent 
Selection Committee of other Circle / Division intending to fil l in Pay Gr. III & IV posts by way of 
direct recruitment.   
 
2. The Certificate of having passed Written Enterance Examinlation / Trade Test shall be issued 
to the qualified Apprentices as stated above and it shall be valid for a period of three years from 
the date of the said examination / Trade Test.  
 
3. The Apprentices shall be  eligible for oral interview by the Competent Selection Committee of 
other Circle / Division for the post of which they have passed above examination / Trade Test 
only.  

These instructions shall be effective from the date of issue of this Circular.  

    Sd/- Member (Admn.) / Secretary. 
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APPENDIX – ‘ P ’ 

(Approved vide Board Resolution No 639 dt. 29-2-2000 

Notified vide C.S. No. 271 , dt. 1-4-2000 to GSO 112 dt. 12.2.1962) 

 

 Sub: Procedure for allocation of marks in the written Examination/  

           Trade Test and Personal Interview. 

 

 The following procedure is prescribed in the allocation of marks in Written Examination/ Trade Test and personal Interview 

and other principals to be followed for preparing the Panel Report.  

 

(A) Where Written Examination/ Trade Test is prescribed :- 

         Marks to be allocated 

 i) Written Examination / Trade Test   70        Marks obtained in  

                                                                                                      Written/Trade Test 

                                                                                                      shall be computed as 

                                                                                                      out of  70 

        ii) Personal Interview 

            a) Qualification                        10 Marks 

     b)  General Knowledge                   10 Marks 

          & Power of Expression  

     c) Knowledge of subject/ job      10 Marks 

                                                       --------------   

                                                         30 Marks 

                                                       --------------  

     Total marks for assessment        100 

                                                       ======== 

The marks obtained at the Written Examination/Trade Test shall not be disclosed to the candidates. 
 
 

 (B)  Where written Examination/Trade Test is not prescribed :- 

               Proposed allocation of marks 

    i) Qualification      15 

    ii) General Knowledge & Power of Expression     15 

                    iii) Knowledge of subject/job    10 
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                    iv) Experience      10 

                                                                                                                ------------ 
     Total marks for assessment               50 
                                                                                                      =======  

(C)     Drawing a select list and preparing the Panel Report :- 

(i)  On the day of the interview or on each day when interviews continue for more than a day, every member of the Competent 
Selection Committee shall write down the marks obtained by each candidate in the Personal Interview on the Statement provided 
for the purpose and put his signature at the bottom of each page. Further, an Officer not below the rank of Deputy Manager(P) 
shall work out the average of the marks given by the Members. The list, so prepared containing only the marks obtained at the 
interview and not at the Written Test/ Trade test, shall be displayed on the Notice Board on each day of the Interview. This 
procedure shall be followed even if Personal Interview continues for more than one day. 

(ii) The average marks obtained in the Personal Interview by the candidates shall be added to the marks obtained by him in the 
Written/Trade Test and final merit list shall be drawn up. The day on which the Personal Interview of the last candidate is over or 
on the first working day immediately following the Competent Selection Committee Meeting, shall finalise the Panel report after 
considering the available vacancies of the posts to be filled in and the waiting list to be maintained (Wait list shall not exceed 25% 
of the total vacancies) and make recommendations of the candidates for appointment to the post. 

(iii) Those Open candidate who obtain less than 40 marks out of the total of 100 marks (where Written Examination/Trade Test 
is prescribed) or 20 marks out of 50 marks (where Written Examination/Trade Test is not prescribed) and reserved category 
candidates (SC, ST,V.J.(A), NT(B), NT(C), NT(D) SBC & OBC etc.) who obtain less than 30 marks out of 100 marks (where Written 
examination/Trade Test is prescribed) or 15 marks out of 50 marks (where Written Examination/Trade Test is not prescribed) 
are not to be recommended for appointment.   

(iv) The Appointing Authorities, after receipt of select list of the candidates recommended by the Competent Selection Committee 
for making appointment to the post, should display the same on their Notice Board for the information of all concerned. The 
select list should consists of total marks obtained by the candidates in the Written/Trade Test, Personal Interview.   

(v) The procedure of selection, preparation of merit list and drawing up of select etc.as above are not applicable to the post of 
L.D.C. as the principles/guidelines in the matter of filling in the post of L.D.C. are already notified vide G.O.No. 86 (P) dated 
12.4.1978. 

 The above instructions should be followed scrupulously. 

 The above provisions shall be inserted as Appendix ‘P’ to the MSEB Classification and Recruitment Regulations 1961 by 
adding the following as general Note No.1 (xv) below Regulation No.38 of the said Regulations read with corrigidem to C. S. No. 
271 Dt. 01/04/2000 to G.S.O. 112 Dt. 12/02/1962. 

 “Procedure for allocation of marks in the Written Examination/Trade Test and Personal Interview”. 

 

               Sd/- 

                                                   Director of Personnel.  


